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1. Overview of the 6™ EWCS coding activities

1.1. Objective

In the EWCS questionnaire, information regarding occupation and economic activity were recorded as
open-ended questions (for the full questionnaire, source questionnaire) , and afterwards these open-
ended questions were coded into 3 and 4-digit ISCO and NACE categories. This report provides an
overview of the coding process and its implementation, challenges faced during the process, and
finally, discusses the results of the coding. *

Specifically, information regarding occupation was obtained by two open-ended questions® Q5 and
Q6 (Q5 - “What is the title of your main paid job? By main paid job, we mean the one where you
spend most hours”, Q6- “What do you mainly do in your job?”). Q5 asks about the job title whereas
Q6 was asked to collect extra information in order to make it possible to obtain sufficient detail for
coding occupation according to 4-digit ISCO code book. Information about the economic activity of
the employer was obtained by Q13 (Q13 — “What is the main activity of the company or organization
where you work?”).

Additionally, the question asking about respondents’ level of education also required some coding
work.

So coding was required for three variables according to the following international classifications:
e OCCUPATION (CODING AT 4 DIGIT LEVEL):

In order to account for the revision of the ISCO classification, data on occupation were coded
both in ISCO 88 and ISCO 08.

e ECONOMIC ACTIVITY (CODING AT 3 DIGIT LEVEL):

In order to account for the revision of the NACE categories, data on economic activity were
coded both in NACE rev 1.1 and NACE Rev. 2.

e LEVEL OF EDUCATION (AUTOMATIC CODING):

The education categories in the questionnaire were country-specific (i.e. levels in the local
education system), so the responses were re-coded in order to obtain the internationally
comparable ISCED categories. This, however, was done in a fully automatic fashion on the
basis of official correspondence tables.

1.2. The coding process

The coding was implemented in three stages: test phase, adjudication and coding phase. All of the
coding was carried out in an online centralised coding system Ascribe that enabled countries to access
the central code-frame according to the ISCO and NACE code books. Coding was done by coders
specifically assigned and prepared for the job in all participating countries, facilitated by coding
guidelines and FAQs developed by the Ipsos Central Coordination team (ICC). The quality of coding
(inter-coder reliability and comparability across countries) was thoroughly checked, with problems

! Full data for the Candidate countries (Albania, Former Yugoslav Republic of Macedonia (FYROM), Montenegro, Serbia
and Turkey) will be updated on completion of the EWCS in those countries.

% Note that the coding in the 6™ EWCS had been carried out in old numbering of the questions (as in the 5" EWCS) which
was later on changed as follows on the request of Eurofound: Q2 is changed to Q5, Q3 to Q6, Q7 to Q13, Q4 to Q7, Q4b to
Q8b, Q14 to Q23 and Q9a to Q16a.


http://www.eurofound.europa.eu/sites/default/files/page/field_ef_documents/6th_ewcs_2015_final_source_master_questionnaire.pdf

reported to, and addressed by, the Ipsos global coding team (a sub-team within the ICC). The three
stages of the coding process are detailed below.

¢ Coding of 10% of the verbatims in each country by two local coders, and )
triple coding by Ipsos global coding team.
e Step 1: 1ISCO 08 and NACE V2
LEBTERE o Step 2: 1SCO 88 and NACE 1.1 )
~
¢ Fourth coding by the local coding manager in coordination with Ipsos global
coding team.
Adjudication [ Final verification of fourth coding by Ipsos global coding team.
J
~
¢ Coding of the rest of the interviews.
e Step 1: 1ISCO 08 and NACE V2
Coding phase | Step 2: ISCO 88 and NACE 1.1
J

1.2.1. Test phase

The first stage in the coding process was the test phase. The test phase provided coders with more
experience and gave an opportunity for feedback and further improvement of the manuals and the
coding process. It also helped harmonising the coding between coders within each country and across
the different countries. Specifically, in each country, the first 10% of verbatim from the data were
extracted during the fieldwork,

e Coded in local language by two independent coders.
e Translated into English and then coded by the global coding team (triple coding).

The three independent codings were then compared by calculating percentage agreement between the
coders. The local coders received individual feedback when there were discrepancies, and thus they
were able to discuss the reasons for the discrepancies by the local fieldwork partner coding manager
and the Ipsos global coding team.

1.2.2. Adjudication

In the second stage of the coding process, the discrepancies between the three codings were resolved
by assigning a fourth code by the coding manager in coordination with Ipsos global coding team. This
resulted in four codes for ISCO and NACE.

- The three independent codings and later on the fourth coding were compared in a
comparison document including:

o Comparison and evaluation of three independent codings.

o The fourth code assigned by the local coding manager in coordination with the
Ipsos global coding team.

o The calculated % agreement between the four codings

o A final verification of the fourth coding by comparing it to the three independent
codings (especially where it differs from all other codings).



Local
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The comparison document allowed coders and the coding managers to have a better understanding of
the possible challenges in the coding process in each country, and to agree on strategies to deal with
these challenges in the remaining part of the coding work.

1.2.3. Coding phase
Following the test phase and adjudication, the network agencies were responsible for coding the rest of
the data considering the lessons learned from the test phase.
The actual coding was done in two steps:
e 1% step: coding with code list ISCO 08 and NACE V2 (questions Q5Q6_08, Q13 V?2)
e 2" step: coding with code list ISCO 88 and NACE 1.1 (questions Q5Q6_88, Q13 V11)

In step 1, the data were initially coded into the most recent version of the classification. ISCO 08 was
used for occupation and for economic activity NACE Rev. 2.

Q5 and Q6 were merged and coded in one step:

Q5 What is the title of your main paid job? | Q6 What do you mainly do in your job -
ISCO 08 code list

They appeared together in one response (labelled as Q5Q6_08). Responses from Q13,
Q8a ( for those who are unable to answer whether they are a self employed or an

employee, question on whether they are paid a salary or a wage), Q16a and Q9A were
also additionally shown, as they contain information which could be useful for coding.

- Q13-Employment status ( “Are you working as an employee or are you Self-
employed? "),

- Q16A-Number of people at local site (“How many people in total work at
your workplace, that is at the local site where you work?”);

- Q23-Number of people supervised (“How many people work under your
supervision, for whom pay increases, bonuses or promotion depend directly
onyou?”).

The level of education was not added as an additional variable to help code the
response. In the paper “Occupation coding: do’s and don’t’s” by Harry B.G.
Ganzeboom (2008), it is stated not to add information to the coding file other things
than the occupation. /“In particular DO NOT add information on education, income,
age and gender. Coders should not be allowed to peek at education to determine an
occupation code!

e In step two, the data and the assigned codes was then exported and the codes matched to those
in the earlier versions (ISCO 88 and NACE Rev.1.1). The code(s) assigned through pre-
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coding were added to the verbatim. A closed numerical value showing the number of pre-
codes was added. During the coding, the coder used this information as follows

o (manual coding from scratch) Selected records with 0 (zero) codes assigned through a
data manipulation script: all these records were coded from scratch, coding the
Q2Q6_88 verbatim

o (automatic conversion) Selected records with 1 code assigned through a data
manipulation script: these records were not coded at all. These have received 1 correct
code through data manipulation

o (choose manually from narrowed list of options) Selected records with more than 1
code assigned through a data manipulation script: these records finally received only 1
code for coding Q2Q6_88. The coder selected the best code out of the range of
available codes. The verbatim were coded with one of the codes mentioned in front of
the verbatim. No new codes could be selected

At the end of the 2™ step, all responses coded in the first step had only one code assigned. The coding
started during fieldwork and conducted in batches as the data came in.

As an additional ongoing quality measure following on from the completion of the triple-coding phase
and the successful resolution of any/all issues associated with that, network agencies’ researchers
reviewed 10% of each coder’s remaining work throughout the fieldwork period. Errors were only
recorded in case the researcher challenged the coder’s coding and the coder (or another senior
colleague) agreed that a different code should have been used.

Regarding consistency across countries/territories, Ipsos provided clear instructions and feedback to
the trainers (see Annex E: Additional Guidelines to Occupation Coding in EWCS 2015). The Ipsos
International Coordination team asked the network to ensure such rules like those stipulated in the
guidelines, were followed, and in case of doubt, they should contact the ICC.



2. Quality procedures with regard to coding

In order to ensure high quality of data coding submitted, Ipsos applied the following procedures:

Development of coding manuals for interviewers and coders;

Experienced coders were used and all coders followed a specific training for the coders
involved in the coding of the study;

The use of a uniform software ‘Ascribe’ over the countries;

A test phase with triple-coding of 10% verbatims per country (minimum 100 per country);
The implementation of the final coding based on the test phase and requirements of
Eurofound,

The documentation of all coding procedures throughout the project.



3. Supplementary documents for the coding process

Several documents have been developed to help interviewers and coders in the coding process; and
they were revised where necessary after the test phase.

3.1. Training documents for interviewers

To ensure that verbatim responses entered by interviewers contain all the necessary information for
coding occupation and economic activity, Ipsos developed a guidance sheet on probing (see Annex A)
for interviewers to follow during the interview. This helped interviewers understand the level of detail
required and provided them with a process to follow when clarifying respondents’ job title and
activities.

Apart from the guidance sheet Ipsos developed a document with an overview of vague answers (see
Annex B) collected during the pre-test and for which coders found not having sufficient information to
code the answer at a 4 digit level for ISCO classification or/and at the 2 digit level for NACE
classification. These (extra) examples were used by country managers during the EWCS national
briefing sessions when discussing Q5, Q6 and Q13 of the questionnaire.

Interviewers also made use of these vague answers during the role-playing and try to find the correct
guestions to ask to come to a sufficient level of detail to enable their colleague-coders to code the
answer at a 4 digit level.

» Guidance sheet for interviewers on probing at Q5/Q6 and Q13 (see Annex A)
» Examples of answers found not sufficiently detailed to code according ISCO 88 and NACE V2 code
list — Q13 Economic activity of business/organization (see Annex B)

3.2. Training documents for coders

Apart from the official manuals for ISCO and NACE classification, coders received additional
guidelines for coding ISCO 88 based on two papers: “Do’s and dont’s” by Harry Ganzeboom” (2008)
and “A guide for users” by Peter Elias and Margaret Birch (1994). A similar document was used
during the 5™ EWCS.

Ipsos also developed a FAQ document for ISCO 88 coding that contained practical examples on
certain occupations that were hard to classify according to a number of local fieldwork partners. As a
basis to start the coding process with, Ipsos made use of a similar document that has been developed
during the 5™ EWCS (see Annex F). The document was completed with new practical examples as the
coding process of the 6" EWCS moved forward. This document aimed at helping to ensure the
uniformity and consistency of coding in all countries. In case it would have been necessary, Ipsos also
developed a FAQ for NACE V2.

» The ISCO 88 official manual: http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---

publ/documents/publication/wcms_172572.pdf

* The full NACE V2 classification sector of economic activity:

http://epp.eurostat.ec.europa.eu/statistics _explained/index.php/Business_economy by sector -
NACE Rev. 2

+ Additional Guidelines to Occupation Coding in EWCS 2015 (see Annex E)

* FAQ — Practical examples of occupations found difficult to classify (see Annex F)

These documents had been prepared by International Coordination Center and validated by
Eurofound.



http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_172572.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_172572.pdf
http://epp.eurostat.ec.europa.eu/statistics_explained/index.php/Business_economy_by_sector_-_NACE_Rev._2
http://epp.eurostat.ec.europa.eu/statistics_explained/index.php/Business_economy_by_sector_-_NACE_Rev._2

4. The uniform coding software Ascribe

The Ascribe software is a standard in the market research industry and is used very successfully all
over the Ipsos network. Using a common system ensured that all coders use the same type of
information for coding. Ascribe displays all the information the coders need in one place as shown in
the following screenshot.

The Ascribe coder screen is divided in two. On the left, the coder sees the responses and on the right,
the code book. At the bottom of the screen the coder can see which question(s) the verbatims are for:



The actual coding can be done in different ways:

By selecting any number of responses and click on a code;
By dragging a code to a response; or
By selecting a code and dragging it to the selected responses.

The coding system contained all the information and data needed for coding:

Open ended responses (Q5, Q6, Q13) plus additional information (Q13-Employment status
“Are you working as an employee or are you self-employed?”; Q16a-Number of people at
local site (“How many people in total work at your workplace, that is at the local site where
you work?”’; Q23 “How many people work under your supervision, for whom pay increases,
bonuses or promotion depend directly on you?”).

In Ascribe, ISCO and NACE, 4-digit and 3-digit codebooks were uploaded only in English,
(except for France where it was uploaded in French). However, the coders were separately
provided the coding list in their local language where it was available. Ascribe codebooks
were structured with Nets and Subnets to make it clear and to make the coding process more

efficient. Nets and Subnets were not used as codes. Only the items assigned with numbers on
the left could be actually selected as codes. The coders were instructed to read the code list(s)

through before starting with each question, as this would give them an overview of the
available codes. It was also recommended that they had a printed version of the code list(s)
during coding. Below is an example of the code list (for Q5Q6):

10



NET SUBNET

o NACE Rev. 1.1 and NACE Rev.2 English codebooks.

For further detail on coding in Ascribe, please see the Annex C and Annex D:

e Coding Instructions (see Annex C)
e Coding in Ascribe (see Annex D)

Codes

11



5. Selection of coding teams and coder training

Network agencies put together a small team of experienced coders for the project. Where possible they
selected coders who were familiar with ISCO and NACE coding and had worked on similar projects
before.

In countries where ISCO 08 and NACE V2 were available in the local language (all EU member state
official languages except Croatian), the coders were also provided the coding list in their native
language. In countries where ISCO 08 and NACE V2 were only available in English, the coders had a
sufficient level of English. In countries where ISCO 08 and NACE V2 was only available in English
(Albania, Croatia, Macedonia, Montenegro, Norway, Serbia and Turkey), the coders had a sufficient
level of English.

Training materials, FAQs and continuous support were provided to the network agencies who were
responsible for training all the coders involved in the study by the Ipsos ICC. The training sessions
were carried out between 20" and 27" of January 2015 for all countries; and refresher training was
carried out in the IPA countries between 3 and 10" of September 2015. The head of coding
department and / or coding supervisors provided the training.

‘ Summary of coder training by country

gr(;untry/terrlt Nlé?(g)eerrs of Language Training date
EU MEMBER STATES

Austria 2 German 20 - 27 Jan 2015
Belgium 2 Dutch/French 20 - 27 Jan 2015
Bulgaria 2 Bulgarian 20 - 27 Jan 2015
Czech Republic 2 Czech 20 - 27 Jan 2015
Denmark 2 Danish 20 - 27 Jan 2015
Germany 2 German 20 - 27 Jan 2015
Estonia 2 Estonian 20 - 27 Jan 2015
Ireland 2 English 20 - 27 Jan 2015
Greece 3 Greek 20 - 27 Jan 2015
Spain 4 Spanish 20 - 27 Jan 2015
France 2 French 20 -27 Jan 2015
Croatia 2 Croatian 20 -27 Jan 2015
Italy 2 Italian 20 - 27 Jan 2015
Cyprus 3 Greek 20 - 27 Jan 2015
Latvia 2 Latvian 20 - 27 Jan 2015
Lithuania 2 Lithuanian 20 -27 Jan 2015
Luxembourg 2 Luxembourgish 20 - 27 Jan 2015
Hungary 3 Hungarian 20 - 27 Jan 2015
Malta 3 Maltese/English 20 - 27 Jan 2015
Netherlands 2 Dutch 20 -27 Jan 2015
Poland 2-4 Polish 20 -27 Jan 2015
Portugal 3 Portuguese 20 - 27 Jan 2015
Romania 3 Romanian 20 -27 Jan 2015
Slovenia 2 Slovenian 20 -27 Jan 2015
Slovakia 2 Slovak 20 -27 Jan 2015
Finland 2 Finnish 20 -27 Jan 2015
Sweden 2 Swedish 20 -27 Jan 2015
E?A;e(?om 3 English 20 - 27 Jan 2015

12




CANDIDATE COUNTRIES

Albania 2 Albanian 20-27 Jan; refresher training 3 - 10 Sept 2015
Former

Yugoslav

Republic of 2 Macedonian 20-27 Jan; refresher training 3 - 10 Sept 2015
Macedonia

(FYROM)

Montenegro 2 Montenegrin 20-27 Jan; refresher training 3 - 10 Sept 2015
Serbia 2 Serbian 20-27 Jan; refresher training 3 - 10 Sept 2015
Turkey 2 Turkish 20-27 Jan; refresher training 3 - 10 Sept 2015
OTHER COUNTRIES

Norway 2 Norwegian 20 - 27 Jan 2015

Switzerland 2 Italian/French/German/English 20 - 27 Jan 2015

13




6. Coding implementation

6.1. Test phase

As described in the coding process, the coding in the EWCS was performed in three stages: test phase,
adjudication, and coding phase. This section reports the results from the test phase. Figure 6.1 shows
the inter-coder reliability for the two local coders. On average, the local coders assigned the same code
in 74% of the cases for ISCO 4 digit and in 78% of the cases for NACE 3 —digit. Overall, the
reliability of coding in terms of local coder agreement ranged between 33% to 100% for ISCO, and

49% to 100% for NACE across the survey countries.

Figure 6.1: Coding reliability as the percentage agreement between two local coders
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Finland
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Latvia
Montenegro
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Slovenia
Spain
FYROM
Poland

¥ NACE_v2
®[SCO_08

100%
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Triple-coding

Triple-coding was carried out for ISCO 08 and NACE v.2 based on the English translations of the
questions Q5, Q6 and Q13. Table 6.1 compares verified coding and triple coding by the Ipsos global
coding team. There was higher agreement between verified and triple coding than between the local
coders shown in figure 6.1. On average, verified and triple coding agreed for 87% of the cases for
ISCO and for 90% of the cases for NACE across the countries.

The triple coding differed from verified coding for various reasons including country specific
occupation categories, insufficient information or hard to classify occupations, and information loss
due to translation. In some cases the codes were matching at a higher level, but lacked precise
information to code at 4-digit or 3-digit level.

Table 6.1: Inter-coder reliability in triple coding (compared to fourth verified coding)

Country/territory ISCO 08 NACE V2
EU MEMBER STATES

Austria 98% 100%
Belgium 78% 75%
Bulgaria T7% 90%
Croatia 94% 94%
Cyprus 81% 85%
Czech Rep 89% 93%
Denmark 94% 92%
Estonia 81% 84%
Finland 98% 98%
France 7% 94%
Germany 76% 89%
Greece 84% 89%
Hungary 99% 100%
Ireland 73% T7%
Italy 84% 88%
Latvia 88% 98%
Lithuania 84% 87%
Luxembourg 82% 80%
Malta 78% 82%
Netherlands 100% 100%
Poland 79% 79%
Portugal 91% 99%
Romania 98% 95%
Slovakia 97% 97%
Slovenia 66% 74%
Spain 71% 82%
Sweden 93% 7%
United Kingdom 99% 100%
CANDIDATE COUNTRIES

Albania 99% 100%
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Table 6.1: Inter-coder reliability in triple coding (compared to fourth verified coding)

Country/territory ISCO 08 NACE V2
Former Yugoslav Republic of

Macedonia (FYROM) 99% 81%
Montenegro 89% 100%
Serbia 100% 100%
Turkey 91% 90%
OTHER COUNTRIES

Norway 88% 88%
Switzerland 80% 81%

6.2. Adjudication and coder agreement

As planned the test phase was followed by adjudication. The codes assigned by local coders, the Ipsos
global coding team and the verified code were compared by calculating percentage agreement between
different coders illustrated in table 6.1 and figure 6.1. The coding comparisons were performed using
excel tables. The tables contained the list of original verbatims, English translations, and the codes
assigned by four different coders (two local coders, Ipsos global coding team and the verified code).

When the two local codes agreed, the coinciding code is used as the final code. On average, this was
the case for about 74% of all coding for ISCO_08 and 78% of NACE_v2 across all countries (see
figure 6.1). When the two local codes did not agree, a fourth verified code was assigned by the local
coding manager and Ipsos global coding team using information from all three independent coders
including triple coding.

The conversation between Ipsos global coding team and the local agencies while assigning a verified
code in the test phase allowed coders to respond more efficiently to problems encountered during the
rest of the coding process. The Ipsos global coding team kept close contact with local coding teams
during the fieldwork and facilitated the process.

As illustrated by table 6.2 below, the verified coding was re-evaluated where it differed from the three
independent codings, and corrections were made before a final code was assigned. In a few instances,
triple coding was preferred over verified coding, particularly in cases where one of the local coders
agreed with triple coding, and where verified coding was incorrect due to typos or dragging of an
adjacent wrong code.

Table 6.2: Corrections made to the fourth coding in the verification step

Country/territory Code corrected Verified coding Triple coding Comments

EU MEMBER STATES

Spain ISCO_08 4322 4323 Dragged the wrong code
Spain ISCO_08 862 682 Typo -numbers are mixed up
Germany NACE V2 889 619 Occupationo\f/v:\esc(t:grded instead
Greece ISCO_08 9332 9334 Dragged the wrong code
Malta NACE_V2 477 781 Wrong code

United Kingdom ISCO_08 1322 1323 Wrong code

16



Challenges faced during coding and adjudication

In some cases, the 4-digit ISCO codes were too specific and some verbatims actually covered different
codes. For example, in some countries there was a position called hospitality manager, which includes
both hotel and restaurant management. In the ISCO 08 code list, this position corresponds to two
different codes: 1411-Hotel managers and 1412-Restaurant managers. This was resolved by assigning
the right code for what seemed to be the main part of the respondent's work.

6.3. Coding phase

6.3.1. ISCO 08 and NACE V2 coding

The final stage of the coding process was the actual coding of the rest of the verbatims in the EWCS.
Tables 6.3.1 and 6.3.2 below show the total number of verbatims loaded to Ascribe, and coded by the
local interviewers in the 1% and the 2" steps of coding. On average, above 99% of verbatims for
occupation and economic activity across all countries were coded successfully in the main stage.
When readability or comprehension problems of verbatims arose, the questionnaire was returned to the
field department for checking and clarification. The fieldwork department was able to contact the
interviewer and/or the interviewee to resolve the issue. The ISCO and NACE were coded as
“impossible to code”, where the attempt for gathering more information from the
interviewer/interviewee was unsuccessful.

Table 6.3.1: Verbatims coded in the first step, by country.

ISCO_08 NACE_V2

Countryterritory® | verbatim | Insuficient | Coded ata- | (TELERT | Insutficent | Coded at 4

uploaded information digit level uploaded information digit level
EU MEMBER STATES
Austria 1028 1 99.9% 1028 1 99.9%
Belgium 2587 41 98.4% 2587 69 97.3%
Bulgaria 1064 4 99.6% 1064 5 99.5%
Croatia 1012 13 98.7% 1012 23 97.7%
Cyprus 1003 7 99.3% 1003 17 98.3%
Czech Republic 1002 2 99.8% 1002 2 99.8%
Denmark 1002 0 100.0% 1002 2 99.8%
Estonia 1015 10 99.0% 1015 18 98.2%
Finland 1001 0 100.0% 1001 3 99.7%
France 1527 0 100.0% 1527 0 100.0%
Germany 2093 10 99.5% 2093 15 99.3%
Greece 1007 2 99.8% 1007 9 99.1%
Hungary 1023 14 98.6% 1023 27 97.4%
Ireland 1057 1 99.9% 1057 32 97.0%
Italy 1402 0 100.0% 1402 3 99.8%
Latvia 1004 6 99.4% 1004 22 97.8%
Lithuania 1004 0 100.0% 1004 0 100.0%
Luxembourg 1003 0 100.0% 1003 0 100.0%

% The table considers only the valid complete interviews excluding verbatims from interviews dropped due to quality issues.

17



Table 6.3.1: Verbatims coded in the first step, by country.

ISCO_08 NACE_V2

Country/territory® -\I/-gﬁalaﬁr(: Insufficient | Coded at 4- -\I;::?)Lﬁr(: Insufficient | Coded at 4-

uploaded information digit level uploaded information | digit level
Malta 1004 100.0% 1004 0 100.0%
Netherlands 1028 0 100.0% 1028 1 99.9%
Poland 1203 15 98.8% 1203 9 99.3%
Portugal 1037 0 100.0% 1037 0 100.0%
Romania 1063 4 99.6% 1063 5 99.5%
Slovakia 1000 7 99.3% 1000 7 99.3%
Slovenia 1607 7 99.6% 1607 28 98.3%
Spain 3364 2 99.9% 3364 3 99.9%
Sweden 1002 6 99.4% 1002 99.7%
United Kingdom 1623 1 99.9% 1623 99.4%
CANDIDATE COUNTRIES
Albania 1002 0 100.0% 1002 0 100.0%
Former Yugoslav 1011 1011 5
Republic of Macedonia
(FYROM) 99.7% 99.5%
Montenegro 1005 0 100.0% 1005 0 100.0%
Serbia 1033 99.7% 1033 99.8%
Turkey 2000 22 98.9% 2000 55 97.3%
OTHER COUNTRIES
Norway 1028 5 99.5% 1028 6 99.4%
Switzerland 1006 99.8% 1006 100.0%

6.3.2. ISCO 88 and NACE V1 Coding

In the second step, the software Ascribe automatically assigned most of the ISCO_08 codes to

ISCO_88 and NACE_V2 codes to NACE_V1.1. The remaining cases were left blank or assigned
multiple codes. Local coders assigned a final code for these remaining cases. Below table 6.3.2 shows
the distribution of automatically and otherwise coded responses.

Table 6.3.2: Verbatims coded in the second step, by country

ISCO 08 ->ISCO 88

NACE V2 ->NACE V1

Several
Repords No codes podes Records No codes Seve_ral codes
with 1 . assigned by - . assigned by
. assigned with 1 code assigned
Country/territory code the system - the system
. (coder had to assigned by | (coder had
assigned code) (coder had svstem to code) (coder had to
by system to select Y select code)
code)
EU MEMBER STATES
Austria 75% 1% 24% 60% 3% 37%
Belgium 2% 2% 27% 56% 4% 39%
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Table 6.3.2: Verbatims coded in the second step, by country

ISCO 08 ->ISCO 88

NACE V2 ->NACE V1

Several
Reg:ords No codes podes Records No codes Seve_ral codes
with 1 . assigned by - . assigned by

Country/territory code assigned the system W't.h 1 code assigned the system

assigned (coder had to (coder had assigned by | (coder had (coder had to

by system code) to select system to code) select code)

code)

Bulgaria 74% 0% 26% 60% 3% 37%
Croatia 69% 3% 28% 67% 9% 24%
Cyprus 75% 2% 23% 67% 9% 24%
Czech Republic 79% 1% 21% 60% 4% 35%
Denmark 71% 0% 29% 59% 1% 40%
Estonia 67% 2% 32% 56% 7% 38%
Finland 65% 0% 35% 49% 1% 49%
France 73% 0% 27% 64% 0% 36%
Germany 76% 2% 22% 55% 7% 37%
Greece 78% 1% 21% 62% 2% 36%
Hungary 74% 2% 24% 62% 7% 31%
Ireland 70% 3% 27% 61% 9% 30%
Italy 79% 2% 18% 64% 3% 33%
Latvia 72% 2% 26% 59% 12% 29%
Lithuania 76% 0% 23% 58% 6% 36%
Luxembourg 68% 0% 32% 69% 1% 30%
Malta 64% 0% 36% 63% 0% 37%
Netherlands 68% 0% 32% 57% 1% 42%
Poland 73% 1% 26% 63% 2% 35%
Portugal 84% 0% 16% 61% 0% 38%
Romania 2% 2% 26% 64% 6% 31%
Slovakia 75% 3% 22% 62% 4% 33%
Slovenia 67% 2% 31% 58% 10% 32%
Spain 77% 0% 23% 59% 1% 40%
Sweden 66% 3% 32% 54% 6% 39%
United Kingdom 67% 1% 32% 56% 7% 37%
CANDIDATE COUNTRIES
Albania 64% 0% 36% 76% 0% 24%
Former Yugoslav
Republic of Macedonia
(FYROM) 68% 0% 32% 66% 1% 33%
Montenegro 68% 1% 31% 72% 0% 28%
Serbia 67% 0% 33% 71% 1% 28%
Turkey 78% 5% 17% 58% 9% 33%
OTHER COUNTRIES
Norway 75% 1% 23% 57% 3% 40%
Switzerland 71% 1% 29% 62% 3% 36%
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6.4. Summary and Conclusion

As a result of these coding steps, the verbatims for occupation and economic activity were integrated
in the main data set. The coding was successfully implemented cross-nationally, consistent with the
previous waves and brought up to date with developments over the last five years.

Interviewers played a key role in the coding process by the quality of information they gathered from
the respondents. Inconsistencies between the coders often followed from lack of detailed information
on the respective questions. The 4-digit ISCO and 3-digit NACE coding demands that interviews are
well aware of the coding process and the code list to be able to probe and gather the required
information for coding. In the future waves of EWCS, a feedback session with interviewers to discuss
the results from triple coding can help interviewers better understand the level of detail required for
ISCO and NACE coding.

7. Education categories

The nationally relevant levels of completed education categories were proposed by the national
agencies. These categories were recorded in a country specific closed question and were converted
(recoded) during the data processing phase) into ISCED1 first digit categories to reach harmonised
education categories across the whole dataset. No manual coding of the education level was involved.

20



8. Income question, currency conversion

The monthly earnings in the 6" EWCS were measured using two income questions Q104 and Q105.
Q104 asked respondents about their net monthly earnings without prompting, whereas Q105 asked
which income category best matches their net monthly earnings if the respondent did not answer
Q104.

In the case of Q105, Ipsos constructed the income scale by using information from the Structure of
Earnings Surveys (SES)* in combination with the results of the 5" EWCS. While this was a valid
approach for most of the survey countries, some countries were missing information from EWCS5
and/or SES. Specifically, Switzerland missed information from 5" EWCS, while Albania and
Montenegro were missing information from SES (Eurostat). For one country, Serbia, there was no

information available. In these countries, information from countries with similar income levels were

used to construct the scales; Ipsos consulted with local agencies to collect the necessary income
information.

The construction of income scales followed the process detailed below. In the final step, the highest

income categories were further divided into smaller intervals (i.e. more income brackets) to reflect the

fact that the income scale used in 5™ EWCS did not allow respondents with a high income to report
this with enough precision.

* Detailed tables on the results of the four-yearly Structure of Earnings Survey (SES) provide comparable
information at EU-level on relationships between the level of earnings, individual characteristics of employees
(sex, age, occupation, length of service, educational level) and their employer (economic activity, size of the
enterprise, etc.) for reference years 2002, 2006 and 2010 (next survey: reference year 2014).
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In the first step, the values for the 10t, 50th and 90t
percentile of gross monthly income for employees were
obtained from the SES (Eurostat, reference year: 2010).

In the next step, income tax was estimated for each
country and for different income groups, where necessary.
These estimates were used to switch from gross to net
earnings (as reported in the EWCS).

Given that the remaning percentiles (20th, 30th etc.) are
only available for full-time equivalents, Ipsos estimated
the percentiles in such a way that the income distribution
for employees has a similar shape as the distribution for
full-time equivalents.

In order to validate the income categories, the obtained
net monthly earnings scale was compared to the income
distribution observed in the 5t EWCS, and where
necessary, adjustments were made.

In the final step, net monthly earnings were rounded and
levelled to arrive at the final income scales. In this final
step, it was also decided to add additional categories for
the higher income groups.

Please see Annex G for the final income scales for each country.

The obtained data from the income questions (Q104 and Q105) were then converted into euro figures
in the final dataset. The exchange rates used for the conversion were those valid on the median date of

fieldwork for each country, which were as follows:

Table 8.1: National currency converted into Euro

Country/territory Currency Mef?;ﬁjnwdoitf of Exf:tae[—,‘ge
EU MEMBER STATES

Bulgaria Bulgarian lev 29/03/2015 0.5113
Croatia Croatian Kuna 13/04/2015 0.1321
Czech Republic Czech Koruna 14/04/2015 0.03657
Denmark Danish Krone 20/04/2015 0.134043
Hungary Hungarian Forint 28/04/2015 0.003318
Poland Polish Zloty 20/04/2015 0.2507
Romania Romanian Leu 22/04/2015 0.2258
Sweden Swedish Krona 1/06/2015 0.1067
United Kingdom British Pound 6/05/2015 1.3557

® Source: European Central Bank
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Table 8.1: National currency converted into Euro

Country/territory Currency Mef?;? dnwdo?rtli of Exf:taegge
CANDIDATE COUNTRIES

Albania Albania Leke 27/09/2015 0.00718
mggmgg(f\'(agg&gub"c of Macedonian Denar 07/10/2015 0.01625
Serbia Serbian Dinar 14/10/2015 0.00832
Turkey Turkish Lira 29/10/2015 0.31153
OTHER COUNTRIES

Norway Norwegian Kroner 1/06/2015 0.1149
Switzerland Swiss franc 4/05/2015 0.9587
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Annex
Annex A: Guidance for interviewers on probing at Q2/Q6 and Q13

Annex B: Examples of answers found not sufficiently detailed to code according ISCO 88 code list -
Q2/Q6 OCCUPATION

Annex C: Coding Instructions

Annex D: Coding in Ascribe

Annex E: Additional Guidelines to Occupation Coding

Annex F: FAQ — Practical examples of occupations difficult to classify
Annex G: Income scales in EWCS 2015
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Annex A: Guidance for interviewers on probing at Q5/Q6 and Q13

The purpose of this document is to assist you with collecting the appropriate level of
information required for colleagues who will be coding the open-ended questions after
the survey to complete their work accurately. This has been one of the main issues
identified during previous waves of the project, and will prevent any need to contact
interviewers with follow-up queries.

. Q5 and Q6: Occupation
o Q13: Sector of economic activity

Although occupations and sectors might appear obvious, the internationally-used
classifications ISCO (for occupation) and NACE (for economic sectors) go into much
more detail than the average person might expect in terms of ensuring that similar
occupations (and sectors) are broken down into more precise and discrete categories.
These breakdowns will be vital when the survey data is analysed.

Although it is unrealistic to know in advance all potential types of occupation or sector
that you will encounter, please familiarise yourself in as much detail as you are able to
with the full classifications.

Occupation (ISCO):
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---
publ/documents/publication/wcms_172572.pdf

Sector of economic activity (NACE):
http://epp.eurostat.ec.europa.eu/statistics _explained/index.php/Business _economy by sector -
NACE_Rev. 2

Q5 / Q6 Occupation

As stated in the interviewer manual, the interviewer needs to extract as much
information as they can from the respondent regarding his/her job title, description and
duties, so that the appropriate detailed (4-digit) ISCO classification can be assigned. In
general this includes sector, function/context within the organisation, daily
activities, and skills/training required.

Respondents must first express themselves (at Q5) spontaneously in terms of their
occupation.

At Q6, the focus is on the person’s own function and everyday activity inside the
organization. Always ask the person to answer as precisely as he/she can, sharing all
of the contextual information about his/her job. Remember that we are asking about the
respondent’s job function, and not their work tasks which might be more general.

In the table on page 2, you can see the less-detailed 1-digit and 2-digit headings used
in the ISCO classification to give you a general idea of how ISCO works. There is
insufficient space to include all of the 4-digit ISCO codes that fit under each of the 2-
digit headings, but please familiarise yourself with some examples using the link above.

It is particularly important to be aware of some of the differences between the trickier
occupations.

The table on pages 3-5 gives specific examples of probes to be used for such complex
occupations (e.g. with general, non-descriptive titles or where there could be perceived
overlaps between ISCO codes).
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ISCO ISCO Description
1-digit | 2-digit
1 Managers
11 Chief Executives, Senior Officials and Legislators
12 Administrative and Commercial Managers
13 Production and Specialised Services Managers
14 Hospitality, Retail and Other Services Managers
2 Professionals
21 Science and Engineering Professionals
22 Health Professionals
23 Teaching Professionals
24 Business and Administration Professionals
25 Information and Communications Technology Professionals
26 Legal, Social and Cultural Professionals
3 Technicians and Associate Professionals
31 Science and Engineering Associate Professionals
32 Health Associate Professionals
33 Business and Administration Associate Professionals
34 Legal, Social, Cultural and Related Associate Professionals
35 Information and Communications Technicians
4 Clerical Support Workers
41 General and Ketboard Clerks
42 Customer Services Clerks
43 Numerical and Material Recording Clerks
44 Other Clerical Support Workers
5 Services and Sales Workers
51 Personal Services Workers
52 Sales Workers
53 Personal Care Workers
54 Protective Services Workers
6 Skilled Agricultural, Forestry and Fishery Workers
61 Market-oriented Skilled Agricultural Workers
62 Market-oriented Skilled Forestry, Fishing and Hunting Workers
63 Subsistence Farmers, Fishers, Hunters and Gatherers
7 Craft and Related Trades Workers
71 Building and Related Trades Workers (excluding Electricians)
72 Metal, Machinery and Related Trades Workers
73 Handicraft and Printing Workers
74 Electrical and Electronics Trades Workers
75 Food Processing, Woodwork, Garment and Other Craft and
Related Trades Workers
8 Plant and Machine Operators and Assemblers
81 Stationary Plant and Machine Operators
82 Assemblers
83 Drivers and Mobile Plant Operators
9 Elementary Occupations
91 Cleaners and Helpers
92 Agricultural, Forestry and Fishery Labourers
93 Labourers in Mining, Construction, Manufacturing and Transport
94 Food Preparation Assistants
95 Street and Related Sales and Services Workers
96 Refuse Workers and Other Elementary Workers
0 Armed Forces Occupations
01 Commissioned Armed Forces Officers
02 Non-commissioned Armed Forces Officers
03 Armed Forces Occupations, Other ranks
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Job/Occupation

Probe

Manager /

Deputy Manager /
General Manager /
Senior Official

Clarify if respondent is general manager of the organisation or the head of a department.

If Department Manager or Deputy head of department, clarify main area/activity:

Finance and administration / Personnel and industrial relations / Sales and marketing /
Advertising and public relations / Supply and distribution / Research and development / Computing services /
Other departments not classified elsewhere

Does the respondent work in...?

Private enterprise / Government / Non-Government Organisation / Interest group / Political organisation

For government (and related) workers, clarify:
e Seniority of position
e If central or local government
e The name of the department

For other types of worker, clarify industry or sector the enterprise operates in:

Agriculture, forestry and fishing / Manufacturing / Construction / Wholesale and retail trade /
Restaurants and hotels / Transport, storage and communications / Business services /
Personal care, cleaning and related services / Other industry not classified elsewhere

Administrator /
Clerk /
Assistant /
Junior Official

As above, whether the respondent is working for:

Private enterprise / Government / Non-Government Organisation / Interest group / Political organisation

For government workers, clarify:
e Seniority of position
e If central or local government
e The name of the department

For other types of worker, clarify the type of business, company or office:

Accounting and bookkeeping / Statistical and finance / Stock / Production / Transport / Library and filing /
Mail carriers and sorting / Coding, proof-reading and related / Scribes and related /Cashier or ticket clerk /
Tellers and counter clerks / Receptionists and information / Travel agency and related

Information
Technology /
Computer worker

Clarify whether the respondent is a professional (usually managers, developers or
analysts) or associate professional (usually technicians, assistants or operators).
Clarify which of the following fits best if it is not clear from the respondent’s job title.

IT manager

System administrator and/or analyst
Computer systems designer and/or analyst
Computer programmer

Computer assistant

Computer equipment operator

Engineering /

For engineers, clarify the type:

Engineer /
Technician Civil / Electrical / Electronics and telecommunications / Mechanical / Chemical / Ships’ engineer /
Mining engineer, metallurgist or related professional
For technicians, clarify the type of science or engineering the respondent works in:
Chemical and physical science / Civil engineering / Electrical engineering / Mechanical engineering /
Electronics and telecommunications / Chemical engineering / Mining and metallurgical / Agronomy or forestry
Teacher / If unsure, clarify whether the respondent is a professional or associate professional:
Teaching /

Education work

Professional: Teachers, Lecturers, Tutors, Methods specialists, Inspectors, Education managers
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Job/Occupation

Probe

Associate Professional: Teaching assistants and support staff

Within these categories check the level of education the respondent works in:

College, university and higher education / Secondary education / Primary education / Pre-primary education /
Special education / Education methods specialist / Education inspectors

Health /
Healthcare /
Healthcare Assistant

If unsure, clarify whether the respondent is a professional or associate professional:

Professional: Dentists, Medical doctors and nursing/midwifery professionals, Paramedics, Pharmacists.

Associate Professional: Ambulance workers, Community health workers, Dispensing opticians, Medical
technicians and assistants, Nursing/midwifery associate professionals

For Healthcare Assistants, clarify type (e.g. medical, dental, veterinary, pharmaceutical).

Finance /
Accountant /
Bookkeeper

Clarify whether the respondent is working as an Accountant, Bookkeeper or Accounting
and bookkeeping clerk.

Accountant: Reports financial results (for a company or individual), in accordance with government and
regulatory authority rules. Accountants typically supervise bookkeepers.

Bookkeeper: Systematically records a company’s financial transactions. In small businesses a freelancer (a
contract accountant or full charge bookkeeper) often performs all accountancy and bookkeeping roles for a
company. They may consider themselves as ‘accountants’ as it is a more prestigious title.

Accounting and bookkeeping clerk: Responsible for bookkeeping and reporting of financial results.

Inspector

Clarify type of inspector:

Building and fire inspector / Health, safety and quality inspector / School inspector / Police inspector /
Customs and border inspector

Sales/
Salesperson

Clarify the type of salesperson, product or service:

Door-to-door or telephone / Shop salesperson or demonstrator / Stall or market salesperson /
Street vendor, non-food

Mechanic

Ask for type of mechanic and try to find closest fit:

Motor vehicle mechanic or fitter / Aircraft engine mechanic or fitter /

Electrical mechanic or fitter /Electronics fitter / Electronics mechanic or servicer /

Agricultural or industrial machinery mechanic or fitter /

Machine-tool setter or setter-operator / Metal wheel-grinder, polisher or tool sharpener /
Telegraph and telephone installer or servicer / Electrical line installer, repairer or cable jointer

Driver /
Driving work

Clarify type of driver (see also below for Power machine operators):

Car, taxi and van driver / Bus and tram driver / Heavy truck or lorry driver / Motorcycle driver or courier /
Locomotive engine driver / Railway braker, signaller or shunter / Hand or pedal vehicle driver / Ship crews /
Driver of animal-drawn vehicles / Machinery freight handler

Machine operator /
Plant operator /

First clarify if necessary whether the respondent operates ‘industrial’-type machines or
‘office’-type machines.
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Job/Occupation

Probe

Operator

Office-type machine jobs: Word processor or related operator, Date entry operator, Calculating machine
operator, Telephone switchboard operator.

For all other machine operators, clarify if necessary that the respondent operates the
machine and is not an Assembly worker (see below).

For machine operators, clarify the industry and machine type as necessary:

Industrial-robot operator: Automated assembly line operator

Power machine operator: Earth-moving and related plant operator / Crane, hoist and related plant operator /
Lifting truck operator / Motorised farm and forestry plant operator

Chemical machinery operator: Crushing, grinding and chemical mixing machine /
Chemical heat-treating plant operator / Chemical filtering and separating equipment operator /
Chemical still and reactor operator (except petroleum and natural gas) / Pharmaceutical and toiletry products

Raw material plant industry operator: Metal heat treating plant operator / Wood processing plant operator /
Paper-pulp plant / Papermaking plant / Ore and metal furnace / Glass, ceramics and related plant operator /
Glass and ceramics kiln and related / Power-production plant / Steam engine and boiler operator

Products, textiles and consumable goods — following types of machine operator:

Ammunition and explosive products / Metal finishing, plating and coating / Photographic products /
Chemical products not classified elsewhere / Rubber products / Plastic products / Wood projects /

Printing machine / Bookbinding machine / Paper products machine /

Fibre preparing, spinning and winding machine / Weaving and knitting machine / Sewing machine /
Bleaching, dyeing and cleaning / Fur and leather preparing / Shoemaking / Textile, fur and leather products

Food, drink and tobacco: Meat and fish processing machine / Dairy products machine /

Grain and spice milling machine / Baked goods, cereal and chocolate products /

Fruit, vegetable and nut processing machine / Sugar production / Tea, coffee and cocoa production / Brewers-
wine and other beverages / Tobacco production machine

Assembly worker

Clarify the type of assembly work (the type of product):

Mechanical or machinery assembler / Electrical equipment assembler / Metal, rubber and plastic products /
Wood and related product / Paperboard, textile and related products assembler /
Assembling labourer / Hand pickers and other manufacturing labourers

Builder /
Building work

Clarify the type of building work:

Builder, traditional materials / Bricklayer and stonemason / Concrete placer, concrete finisher or related worker

Carpenter or joiner / Building frame and related trades worker not classified elsewhere /
Varnisher and related painter / Building structure cleaner / Well driller or borer and related workers /
Construction and maintenance labourer: roads, dams or similar constructions / Building construction labourer

Agriculture /
Farmer /

Farm work /
Gardener /

Work with animals

Clarify type of farm (crop, plant or vegetable grower or raises animals/livestock).
For Gardeners, clarify type (market gardener or horticultural/nursery grower)

For forestry or fishery workers, if unsure clarify whether work is skilled or subsistence.

Cleaners /
Cleaning work

Clarify whether the respondent is a domestic cleaner or not.
If not, clarify type of cleaning work:

Cleaner in offices, hotels and other establishments / Vehicle, window or related cleaner /
Hand-launderer or presser / Shoe cleaner or other street services / Sweeper or related labourer

Seasonal worker

Collect the industry the respondent works in:

Agriculture / Road construction / Building construction / Food catering / Travel etc.
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Q13: Sector of economic activity

Similarly, the information collected at Q13 (main activity of the company or organisation
where the respondent works) will be used to assign the appropriate 3-digit NACE
classification. The information already collected above in Q5/Q6 should assist with this, but
please include these details again as Q13 may be coded separately from Q5/Q6. Please
clarify with the respondent the exact industry or sector s/he is talking about, and within that

industry what exactly the organisation does. Please familiarise yourself with the 3-digit NACE

codes below (together with the higher-level NACE codes A, B, C etc.). Probe for sufficient
information on the economic activity of the organisation or business for which the

respondent works.

A

1

011
012
013
014
015
016
017

021
022
023
024

031
032

051
052

061
062

071
072

081
089

091
099

10

101
102
103
104
105
106
107

AGRICULTURE, FORESTRY AND FISHING

Crop and animal production, hunting and related service activities

Growing of non-perennial crops

Growing of perennial crops

Plant propagation

Animal production

Mixed farming

Support activities to agriculture and post-harvest crop activities
Hunting, trapping and related service activities

Forestry and logging

Silviculture and other forestry activities

Logging

Gathering of wild growing non-wood products

Support services to forestry

Fishing and aquaculture

Fishing

Aquaculture

MINING AND QUARRYING

Mining of coal and lignite

Mining of hard coal

Mining of lignite

Extraction of crude petroleum and natural gas

Extraction of crude petroleum

Extraction of natural gas

Mining of metal ores

Mining of iron ores

Mining of non-ferrous metal ores

Other mining and quarrying

Quarrying of stone, sand and clay

Mining and quarrying n.e.c.

Mining support service activities

Support activities for petroleum and natural gas extraction
Support activities for other mining and quarrying
MANUFACTURING

Manufacture of food products

Processing and preserving of meat and production of meat products
Processing and preserving of fish, crustaceans and molluscs
Processing and preserving of fruit and vegetables
Manufacture of vegetable and animal oils and fats
Manufacture of dairy products

Manufacture of grain mill products, starches and starch products
Manufacture of bakery and farinaceous products
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108
109
11
110
12
120
13
131
132
133
139
14
141
142
143
15

151
152

16
161
162
17
171
172
18
181
182
19
191
192
20

201
202

203

204
205
206

21

211
212
22

221
222
23

231
232
233
234
235

Manufacture of other food products

Manufacture of prepared animal feeds

Manufacture of beverages

Manufacture of beverages

Manufacture of tobacco products

Manufacture of tobacco products

Manufacture of textiles

Preparation and spinning of textile fibres

Weaving of textiles

Finishing of textiles

Manufacture of other textiles

Manufacture of wearing apparel

Manufacture of wearing apparel, except fur apparel

Manufacture of articles of fur

Manufacture of knitted and crocheted apparel

Manufacture of leather and related products

Tanning and dressing of leather; manufacture of luggage, handbags,
saddlery and harness; dressing and dyeing of fur

Manufacture of footwear

Manufacture of wood and of products of wood and cork, except
furniture; manufacture of articles of straw and plaiting materials
Sawmilling and planing of wood

Manufacture of products of wood, cork, straw and plaiting materials
Manufacture of paper and paper products

Manufacture of pulp, paper and paperboard

Manufacture of articles of paper and paperboard

Printing and reproduction of recorded media

Printing and service activities related to printing

Reproduction of recorded media

Manufacture of coke and refined petroleum products
Manufacture of coke oven products

Manufacture of refined petroleum products

Manufacture of chemicals and chemical products

Manufacture of basic chemicals, fertilisers and nitrogen compounds, plastics
and synthetic rubber in primary forms

Manufacture of pesticides and other agrochemical products
Manufacture of paints, varnishes and similar coatings, printing ink and
mastics

Manufacture of soap and detergents, cleaning and polishing preparations,
perfumes and toilet preparations

Manufacture of other chemical products

Manufacture of man-made fibres

Manufacture of basic pharmaceutical products and pharmaceutical
preparations

Manufacture of basic pharmaceutical products

Manufacture of pharmaceutical preparations

Manufacture of rubber and plastic products

Manufacture of rubber products

Manufacture of plastic products

Manufacture of other non-metallic mineral products
Manufacture of glass and glass products

Manufacture of refractory products

Manufacture of clay building materials

Manufacture of other porcelain and ceramic products

Manufacture of cement, lime and plaster
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236
237
239
24

241
242
243
244
245

25

251
252
253
254
255
256
257
259
26

261
262
263
264

265
266
267
268
27

271
272
273
274
275
279
28

281
282
283
284
289
29

2901

292
293
30

301
302
303
304
309
31

Manufacture of articles of concrete, cement and plaster

Cutting, shaping and finishing of stone

Manufacture of abrasive products and non-metallic mineral products n.e.c.
Manufacture of basic metals

Manufacture of basic iron and steel and of ferro-alloys

Manufacture of tubes, pipes, hollow profiles and related fittings, of steel
Manufacture of other products of first processing of steel

Manufacture of basic precious and other non-ferrous metals

Casting of metals

Manufacture of fabricated metal products, except machinery and
equipment

Manufacture of structural metal products

Manufacture of tanks, reservoirs and containers of metal

Manufacture of steam generators, except central heating hot water boilers
Manufacture of weapons and ammunition

Forging, pressing, stamping and roll-forming of metal; powder metallurgy
Treatment and coating of metals; machining

Manufacture of cutlery, tools and general hardware

Manufacture of other fabricated metal products

Manufacture of computer, electronic and optical products
Manufacture of electronic components and boards

Manufacture of computers and peripheral equipment

Manufacture of communication equipment

Manufacture of consumer electronics

Manufacture of instruments and appliances for measuring, testing and
navigation; watches and clocks

Manufacture of irradiation, electromedical and electrotherapeutic equipment
Manufacture of optical instruments and photographic equipment
Manufacture of magnetic and optical media

Manufacture of electrical equipment

Manufacture of electric motors, generators, transformers and electricity
distribution and control apparatus

Manufacture of batteries and accumulators

Manufacture of wiring and wiring devices

Manufacture of electric lighting equipment

Manufacture of domestic appliances

Manufacture of other electrical equipment

Manufacture of machinery and equipment n.e.c.

Manufacture of general-purpose machinery

Manufacture of other general-purpose machinery

Manufacture of agricultural and forestry machinery

Manufacture of metal forming machinery and machine tools
Manufacture of other special-purpose machinery

Manufacture of motor vehicles, trailers and semi-trailers
Manufacture of motor vehicles

Manufacture of bodies (coachwork) for motor vehicles; manufacture of
trailers and semi-trailers

Manufacture of parts and accessories for motor vehicles

Manufacture of other transport equipment

Building of ships and boats

Manufacture of railway locomotives and rolling stock

Manufacture of air and spacecraft and related machinery

Manufacture of military fighting vehicles

Manufacture of transport equipment n.e.c.

Manufacture of furniture
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310
32

321
322
323
324
325
329
33

331
332

35

351
352
353

36
360
37
370
38
381
382
383
39
390

41

411
412
42

421
422
429
43

431
432
433
439

45

451
452
453

454
46

461
462
463
464

Manufacture of furniture

Other manufacturing

Manufacture of jewellery, bijouterie and related articles
Manufacture of musical instruments

Manufacture of sports goods

Manufacture of games and toys

Manufacture of medical and dental instruments and supplies
Manufacturing n.e.c.

Repair and installation of machinery and equipment

Repair of fabricated metal products, machinery and equipment
Installation of industrial machinery and equipment

ELECTRICITY, GAS, STEAM AND AIR CONDITIONING SUPPLY
Electricity, gas, steam and air conditioning supply

Electric power generation, transmission and distribution
Manufacture of gas; distribution of gaseous fuels through mains
Steam and air conditioning supply

WATER SUPPLY; SEWERAGE, WASTE MANAGEMENT AND
REMEDIATION ACTIVITIES

Water collection, treatment and supply

Water collection, treatment and supply

Sewerage

Sewerage

Waste collection, treatment and disposal activities; materials recovery
Waste collection

Waste treatment and disposal

Materials recovery

Remediation activities and other waste management services
Remediation activities and other waste management services
CONSTRUCTION

Construction of buildings

Development of building projects

Construction of residential and non-residential buildings

Civil engineering

Construction of roads and railways

Construction of utility projects

Construction of other civil engineering projects

Specialised construction activities

Demolition and site preparation

Electrical, plumbing and other construction installation activities
Building completion and finishing

Other specialised construction activities

WHOLESALE AND RETAIL TRADE; REPAIR OF MOTOR VEHICLES
AND MOTORCYCLES

Wholesale and retail trade and repair of motor vehicles and
motorcycles

Sale of motor vehicles

Maintenance and repair of motor vehicles

Sale of motor vehicle parts and accessories

Sale, maintenance and repair of motorcycles and related parts and
accessories

Wholesale trade, except of motor vehicles and motorcycles
Wholesale on a fee or contract basis

Wholesale of agricultural raw materials and live animals
Wholesale of food, beverages and tobacco

Wholesale of household goods
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465
466
467
469
47

471
472
473
474
475
476
477
478
479

49

491
492
493
494
495
50

501
502
503
504
51

511
512
52

521
522
53

531
532

55

551
552
553
559
56

561
562
563

58
581
582

59
591
592
60

Wholesale of information and communication equipment
Wholesale of other machinery, equipment and supplies

Other specialised wholesale

Non-specialised wholesale trade

Retail trade, except of motor vehicles and motorcycles
Retail sale in non-specialised stores

Retail sale of food, beverages and tobacco in specialised stores
Retail sale of automotive fuel in specialised stores

Retail sale of information and communication equipment in specialised stores
Retail sale of other household equipment in specialised stores
Retail sale of cultural and recreation goods in specialised stores
Retail sale of other goods in specialised stores

Retail sale via stalls and markets

Retail trade not in stores, stalls or markets
TRANSPORTATION AND STORAGE

Land transport and transport via pipelines

Passenger rail transport, interurban

Freight rail transport

Other passenger land transport

Freight transport by road and removal services

Transport via pipeline

Water transport

Sea and coastal passenger water transport

Sea and coastal freight water transport

Inland passenger water transport

Inland freight water transport

Air transport

Passenger air transport

Freight air transport and space transport

Warehousing and support activities for transportation
Warehousing and storage

Support activities for transportation

Postal and courier activities

Postal activities under universal service obligation

Other postal and courier activities

ACCOMMODATION AND FOOD SERVICE ACTIVITIES
Accommodation

Hotels and similar accommodation

Holiday and other short-stay accommodation

Camping grounds, recreational vehicle parks and trailer parks
Other accommodation

Food and beverage service activities

Restaurants and mobile food service activities

Event catering and other food service activities

Beverage serving activities

INFORMATION AND COMMUNICATION

Publishing activities

Publishing of books, periodicals and other publishing activities
Software publishing

Motion picture, video and television programme production, sound
recording and music publishing activities

Motion picture, video and television programme activities
Sound recording and music publishing activities
Programming and broadcasting activities
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601
602
61

611
612
613
619
62

620
63

631
639

64

641
642
643
649

65
651
652
653
66

661
662
663

68

681
682
683

69
691
692
70
701
702
71
711
712
72

721
722
73

731
732
74

741
742
743
749

Radio broadcasting

Television programming and broadcasting activities
Telecommunications

Wired telecommunications activities

Wireless telecommunications activities

Satellite telecommunications activities

Other telecommunications activities

Computer programming, consultancy and related activities
Computer programming, consultancy and related activities
Information service activities

Data processing, hosting and related activities; web portals

Other information service activities

FINANCIAL AND INSURANCE ACTIVITIES

Financial service activities, except insurance and pension funding
Monetary intermediation

Activities of holding companies

Trusts, funds and similar financial entities

Other financial service activities, except insurance and pension funding
Insurance, reinsurance and pension funding, except compulsory social
security

Insurance

Reinsurance

Pension funding

Activities auxiliary to financial services and insurance activities
Activities auxiliary to financial services, except insurance and pension
funding

Activities auxiliary to insurance and pension funding

Fund management activities

REAL ESTATE ACTIVITIES

Real estate activities

Buying and selling of own real estate

Rental and operating of own or leased real estate

Real estate activities on a fee or contract basis

PROFESSIONAL, SCIENTIFIC AND TECHNICAL ACTIVITIES

Legal and accounting activities

Legal activities

Accounting, bookkeeping and auditing activities; tax consultancy
Activities of head offices; management consultancy activities
Activities of head offices

Management consultancy activities

Architectural and engineering activities; technical testing and analysis
Architectural and engineering activities and related technical consultancy
Technical testing and analysis

Scientific research and development

Research and experimental development on natural sciences and
engineering

Research and experimental development on social sciences and humanities
Advertising and market research

Advertising

Market research and public opinion polling

Other professional, scientific and technical activities

Specialised design activities

Photographic activities

Translation and interpretation activities

Other professional, scientific and technical activities n.e.c.
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75
750

77

771
772
773

774
78

781
782
783

79

791
799
80

801
802
803
81

811
812
813

82

821
822
823
829

84

841
842
843

85

851
852
853
854
855
856

86
861
862
869
87
871

872
873

Veterinary activities

Veterinary activities

ADMINISTRATIVE AND SUPPORT SERVICE ACTIVITIES

Rental and leasing activities

Rental and leasing of motor vehicles

Rental and leasing of personal and household goods

Rental and leasing of other machinery, equipment and tangible goods
Leasing of intellectual property and similar products, except copyrighted
works

Employment activities

Activities of employment placement agencies

Temporary employment agency activities

Other human resources provision

Travel agency, tour operator and other reservation service and related
activities

Travel agency and tour operator activities

Other reservation service and related activities

Security and investigation activities

Private security activities

Security systems service activities

Investigation activities

Services to buildings and landscape activities

Combined facilities support activities

Cleaning activities

Landscape service activities

Office administrative, office support and other business support
activities

Office administrative and support activities

Activities of call centres

Organisation of conventions and trade shows

Business support service activities n.e.c.
PUBLIC ADMINISTRATION AND DEFENCE; COMPULSORY SOCIAL
SECURITY

Public administration and defence; compulsory social security
Administration of the State and the economic and social policy of the
community

Provision of services to the community as a whole

Compulsory social security activities

EDUCATION

Education

Pre-primary education

Primary education

Secondary education

Higher education

Other education

Educational support activities

HUMAN HEALTH AND SOCIAL WORK ACTIVITIES

Human health activities

Hospital activities

Medical and dental practice activities

Other human health activities

Residential care activities

Residential nursing care activities

Residential care activities for mental retardation, mental health and
substance abuse

Residential care activities for the elderly and disabled
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879
88

881
889

90
900
91
910
92
920
93
931
932

94
941
942
949
95
951
952
96
960

97
970

98
981

982

99
990

Other residential care activities

Social work activities without accommodation

Social work activities without accommodation for the elderly and disabled
Other social work activities without accommodation

ARTS, ENTERTAINMENT AND RECREATION

Creative, arts and entertainment activities

Creative, arts and entertainment activities

Libraries, archives, museums and other cultural activities

Libraries, archives, museums and other cultural activities

Gambling and betting activities

Gambling and betting activities

Sports activities and amusement and recreation activities

Sports activities

Amusement and recreation activities

OTHER SERVICE ACTIVITIES

Activities of membership organisations

Activities of business, employers and professional membership organisations
Activities of trade unions

Activities of other membership organisations

Repair of computers and personal and household goods

Repair of computers and communication equipment

Repair of personal and household goods

Other personal service activities

Other personal service activities

ACTIVITIES OF HOUSEHOLDS AS EMPLOYERS; UNDIFFERENTIATED
GOODS- AND SERVICES-PRODUCING ACTIVITIES OF HOUSEHOLDS
FOR OWN USE

Activities of households as employers of domestic personnel
Activities of households as employers of domestic personnel
Undifferentiated goods- and services-producing activities of private
households for own use

Undifferentiated goods-producing activities of private households for own use
Undifferentiated service-producing activities of private households for own
use

ACTIVITIES OF EXTRATERRITORIAL ORGANISATIONS AND BODIES
Activities of extraterritorial organisations and bodies

Activities of extraterritorial organisations and bodies
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Annex B: Examples of answers found not sufficiently detailed to code according ISCO 88 code list - Q5/Q6 OCCUPATION
Overview of answers found not sufficiently detailed to code at 4 digit level, ISCO 88 code list

Job description and other Level of coding ISCO-88 title Coders input/feedback on the quality of the answer registered
relevant information by the interviewer

Q5 Student / Q6 Study uncoded If the respondent has been identified as an eligible respondent than

(Q4 DK Q4B= Other, Q14 =, he/she would need to have worked.

Q13=University of Tartu) =>|n case of students, please register the job description and not
their status as a student

Q5/Q6: Motorway operator/Q13: uncoded | am not able to code it as | do not understand the profession as such.

motorway Insufficient information in order to know if it is someone working on the

state of motorways, or if it is someone that works at a border point when
crossing a country?

=>Always ask the person to answer as precisely as he/she can,
sharing all of the contextual information about his/her job and the
economic activity of the organization he/she is working for. The
latter can help me to code the occupation.

Q5 media worker \ Q6 media 2000 Professionals The answer provided by the respondent lead to many different codes.
organization See below all possible codes. Although we have the information on the
(Q4 = Self-employed, Q4B= Sole sector (media) and the activity, it seems that the only thing I could be
director of own business, Q14=, sure of is that he/she is a professional.
Q13= media organization) 2 Professionals

2166  Graphic and multimedia designers

25 Information and communications technology professionals

2513 Web and multimedia developers

264 Authors, journalists and linguists

2641 Authors and related writers

2642  Journalists

2643 Translators, interpreters and other linguists

265 Creative and performing artists

2651 Visual artists

2652 Musicians, singers and composers

2653 Dancers and choreographers

2654  Film, stage and related directors and producers

=>Always ask the person to answer as precisely as he/she can,
sharing all of the contextual information about his/her job and the
economic activity of the organization he/she is working for. The
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Job description and other
relevant information

Level of coding | ISCO-88 title

latter can help me to code the occupation.

Coders input/feedback on the quality of the answer registered
by the interviewer

Farmer (unspecified)

Skilled agricultural,
forestry and fishery
workers

There is no information provided as to what type of farmer the
respondent is. There are different possible codes:

1221 Production Department manager in Agriculture
1311 General Managers in Agriculture

6100 Market Oriented Skilled Agriculture Workers
6200 Subsistence Agriculture workers

9200 Agriculture Labourers

6310 Subsistence farmer

=>Clarify the type of farm and ask in general about the activities of
the farmer as well. Ask about the time spent on managing the
business versus production related tasks so | can make the
distinction between farmers that go in [1311] and farmers that go in
[6100].

Q5 shopper \Q6 logistics, 7000 Craft and related
material procurement trades workers
(Q4=Employee, Q14=40,

Q13=manufacturing)

Q5 employee\ Q6 material 7000 Craft and related

expenditure \

(Q4= Employee, Q9A=10-49,
Q14=, Q13=materials
management)

trades workers

With the answer registered | was not able to determine in which domain
the respondent purchased material.

7 Craft and Related Trades Workers

71 Building and Related Trades Workers (excluding Electricians)
72 Metal, Machinery and Related Trades Workers

73 Handicraft and Printing Workers

74 Electrical and Electronics Trades Workers

75 Food Processing, Woodwork, Garment and Other Craft and

Related Trades Workers

The answer on the economic activity did not help me in this regard.
=>Always ask the person to answer as precisely as he/she can,
sharing all of the contextual information about his/her job and the
economic activity of the organization he/she is working for. The
latter can help me to code the occupation.
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Job description and other

Level of coding

ISCO-88 title

Coders input/feedback on the quality of the answer registered

relevant information

by the interviewer

Q5Q6: Operator with 8000 Plant and machine With the answer registered | was not able to determine which type of
machinery/Q13: services operators, and worker the respondent was.

assemblers 8 Plant and Machine Operators and Assemblers
Q5Q6: Assembly operator 8000 Plant and machine 81 Stationary Plant and Machine Operators
pieces/Q13: services operators, and 82 Assemblers

assemblers 83 Drivers and Mobile Plant Operators
Q5 Semi-skilled workers\ Q6 8000 Plant and machine
product line worker operators, and =>Clarify if the respondent operates ‘industrial’-type machines or
(Q4=Employee, Q9A=10-49, assemblers ‘office’-type machines. Clarify if the respondent operates the
Q14=, Q13= manufacturing) machine and is not an assembly worker. Clarify the industry and

machine type.

Q5 [Term that covers both laying | 0000 Armed forces The respondents says at Q13 he is "Guarding sovereignty of state" and

and clearing mines]\Q6
Searching for and laying
explosive devices

(Q4= Employee, Q9A= 10-49,
Q14 =, Q13=Guarding
sovereignty of state.)

occupations

also state that his job is laying mines, then he probably isn’t employed in
one of the private demining agencies operating in Croatia. | would guess
that he is a soldier in Army, but | cannot determine if he is an officer or
non-commissioned.

0 Armed forces occupations

01 Commissioned armed forces officers

011 Commissioned armed forces officers
0110 Commissioned armed forces officers

02 Non-commissioned armed forces officers
021 Non-commissioned armed forces officers
0210 Non-commissioned armed forces officers
03 Armed forces occupations, other ranks
031 Armed forces occupations, other ranks
0310 Armed forces occupations, other ranks

Examples “Commissioned armed forces officers”: admiral air
commodore air marshal brigadier (army) captain (air force) captain
(army) captain (navy) colonel (army) field marshal flight lieutenant, (air
force) flying officer (military) general (army) group captain, (air force)
lieutenant (army) major (army) midshipman naval officer (military) navy
commander officer cadet (armed forces) second lieutenant (army)
squadron leader sublieutenant (navy) wing commander)
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Job description and other Level of coding | ISCO-88 title Coders input/feedback on the quality of the answer registered

relevant information by the interviewer

Examples Non-commissioned armed forces officers: boatswain
(navy) flight sergeant sergeant (army) sergeant major warrant officer
Examples Armed forces occupations, other ranks: airman
bombardier corporal (air force) corporal (army) coxswain (navy) gunner
infantryman/woman paratrooper rifleman/woman seaman/woman (navy)

Q5Q6= Head of department \ 1300 Production and The term ‘logisitics’ answered at Q13 (economic activity) does not
Q13 = logistics specialised services provide sufficient additional information to determine the type of
managers specialised service manager the respondent is:
13 Production and specialised services managers

131 Production managers in agriculture, forestry and fisheries

132 Manufacturing, mining, construction, and distribution managers
133 Information and communications technology service managers
134 Professional services managers

=>Always ask the person to answer as precisely as he/she can,
sharing all of the contextual information about his/her job and the
economic activity of the organization he/she is working for. The
latter can help me to code the occupation.
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Job description and other Level of coding | ISCO-88 title Coders input/feedback on the quality of the answer registered

relevant information by the interviewer
Q5 pedagogue\educator\ Q6 2300 Teaching Teacher, professor, pedagogue are too general answers for me to code
education professionals at the detailed level:
(Q4= Employee, Q14=,
Q13=education) 23 Teaching professionals
Q5/Q6: Teacher/Q13: Teaching 2300 Teaching 231 University and higher education teachers
professionals 2310 University and higher education teachers
Q5 = Professor /Q6 = teaching 2300 Teaching 232 Vocational education teachers
kids professionals 2320 Vocational education teachers

233 Secondary education teachers

2330 Secondary education teachers

234 Primary school and early childhood teachers
2341 Primary school teachers

2342  Early childhood educators

235 Other teaching professionals

2351 Education methods specialists

2352  Special needs teachers

2353 Other language teachers

2354  Other music teachers

2355  Other arts teachers

2356 Information technology trainers

2359 Teaching professionals not elsewhere classified

=>Clarify whether the respondent is a professional or associate
professional. Always check the level of education the respondent
works in.
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Examples of answers found not sufficiently detailed to code according NACE V2 code list — Q13 Economic activity of
business/organisation

Overview of answers found not sufficiently detailed to code at 4 digit level, ISCO 88 code list

Job description and other relevant information Level of NACE V2 Coders input/feedback on the quality of the
coding description answer registered by the interviewer

Q13= Logistics uncoded =>Always ask the person to answer as precisely as
(Q5 employee\ Q6 logistics specialist performers he/she can, sharing all of the contextual information
Q4 = Employee, Q9A =10-49 ,Q14) about his/her job and the economic activity of the
Q13 = Logistics (Q5-Q6= head of department) uncoded organization he/she is working for. All three questions
Q13= Industry unspecified (Q5= Mechanical Engineers) | uncoded are important for the coding of both ISCO and NACE.
Q13= Services (Q5-Q6: Operator with machinery) uncoded

Q13= Services (Q5-Q6: Assembly operator pieces) uncoded

Q13= Motorway (Q5-Q6: Motorway operator) uncoded

Q13= Mechanical engineering (Q5= Technician) uncoded

Q13= Manufacturing 100 Manufacturing Manufacturing is a very detailed NACE category:

(Q5 shopper \Q6 logistics, material 10-12 Manufacture of food products, beverages and
procurement\(Q4=Employee, Q14=40) tobacco products

Q13= Manufacturing (Q5 semi-skilled workers\ 100 Manufacturing 13-15 Manufacture of textiles, wearing apparel and leather
Q6 product line worker\ (Q4=Employee, Q9A=10-49) products

16 Manufacture of wood and of products of wood and cork,
except furniture; manufacture of articles of straw and
plaiting materials

17 Manufacture of paper and paper products

18 Printing and reproduction of recorded media

19 Manufacture of coke and refined petroleum products
20 Manufacture of chemicals and chemical products

21 Manufacture of basic pharmaceutical products and
pharmaceutical preparations

22 Manufacture of rubber and plastics products

23 Manufacture of other non-metallic mineral products
24 Manufacture of basic metals

25 Manufacture of fabricated metal products, except
machinery and equipment

26 Manufacture of computer, electronic and optical
products

27 Manufacture of electrical equipment
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Overview of answers found not sufficiently detailed to code at 4 digit level, ISCO 88 code list

NACE V2
description

Level of
coding

Job description and other relevant information Coders input/feedback on the quality of the

answer registered by the interviewer

28 Manufacture of machinery and equipment not classified
elsewhere.

29 Manufacture of motor vehicles, trailers and semi-trailers
30 Manufacture of other transport equipment

31-32 Manufacture of furniture; other manufacturing

33 Repair and installation of machinery and equipment
=>Clarify the type of manufacturing

consultancy and
related activities

Q13= Construction activities \ Q6 'painting, varnishing, 400 Construction Respondents saying they work for a construction company
scraping and decoration of walls \ (Q4 = Employee, Q9A are being to general. It does not allow me to code the
=5-9,Q14=3) answer in one of the 3 possibilities:
Q13= Construction companies / Q6 prepare iron 400 Construction 41 Construction of buildings
reinforcement for reinforced concrete \ 42 Civil engineering
(Q4 = Employee, Q9A = 10-49) 43 Specialised construction activities
=>Probe for more information

Q13= Shop (Q5= Shop sale assistant) 450 Wholesale and retalil Respondents saying they work in a shop, as a trader are

trade and repair of being too general. It does not allow me to code the answer

motor vehicles and in one of the 3 possibilities:

motorcycles 45 Wholesale and retail trade and repair of motor vehicles
Q13= Wholesale, retail, sale of goods (Q5=stock clerk) 450 Wholesale and retail and motorcycles

trade and repair of 46 Wholesale trade, except of motor vehicles and

motor vehicles and motorcycles

motorcycles 47 Retail trade, except of motor vehicles and motorcycles
Q13= Trade 450 Wholesale and retail =>Probe for more information

trade and repair of

motor vehicles and

motorcycles
Q13 = Service (Q5 specialist IT \ Q6 a mix of work with 620 or Computer 62 Computer programming, consultancy and related
computer \ (= Employee Q4)) 630 programming, activities

620 Computer programming, consultancy and related
activities

63 Information service activities
631 Data processing, hosting and related activities; web
portals

639 Other information service activities
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Overview of answers found not sufficiently detailed to code at 4 digit level, ISCO 88 code list

Job description and other relevant information

Q13= Education (Q5 \Q6 \(Q4= Employee)

Level of
coding

NACE V2
description
Education

Coders input/feedback on the quality of the
answer registered by the interviewer
85 Education

Q13= Teaching 850 Education 851 Pre-primary education
Q13= Education (Q5 pedagogue\educator\ Q6 850 Education 852  Primary education
education (Q4= Employee) 853  Secondary education
854 Higher education
855 Other education
856 Educational support activities
=>Always check the level of education the respondent
works in.
Q13= Service (Q5-Q6 ‘service in a playground’) 960 or ‘Other personal In Q5-Q6 mentions ‘service in a playground’, but does not
563 service activities’ or specify what type of service. This could be taking care of

‘Beverage serving
activities’

children or it could be a waiter as well.

In case of a waiter, it would be:
563 Beverage serving activities

In case of taking care of children, it would be:

960 Other personal service activities

=>Always ask the person to answer as precisely as
he/she can, sharing all of the contextual information
about his/her job and the economic activity of the
organization he/she is working for. All three questions
are important for the coding of both ISCO and NACE.
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Annex C: Coding Instructions

General information

- The data will be loaded in Ascribe in separate projects, one project per country.
- The different codings/translation will be done in questions labeled as follows:

1) Main coding (100%) -> Q5Q6_08, Q13_V2 (1% phase)
Q5Q6_88, Q13_V11 (2™ phase)

2) Double coding (10%) -> Q5Q6_08C1, Q13 V2C1 (1* phase)
Q5Q6_88C1, Q13_V11C1 (2™ phase)

3) Translation (10%) -> Q5Q6_08C2 Q13_V2C2 (1* phase) (Please note: Coding of these questions will be done centrally and not by local
markets)

- The coding will be done in two phases:
- 1st phase: coding with code list ISCO 08 and NACE V2 (questions Q5Q6_08, Q13 V?2)
- 2" phase: coding with code list ISCO 88 and NACE 1.1 (questions Q5Q6_88, Q13_V11)

The data will be exported after the 1% phase has been coded and the codes matched to those in ISCO 88 (and NACE1.1). The system will do this automatically
and will assign “0”, “1” or more codes to each response. The code(s) assigned will be displayed next to the verbatim.

A closed numerical value showing the number of pre-codes which have been added can be used for filtering the responses that need to be coded.
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During the coding, the coder should use this information as shown below.

- records with 0 (zero) codes assigned by the system: all these records should be coded from scratch in the 2™ phase.
- records with 1 code assigned by the system: these records should not be coded at all. These have received 1 correct code through data manipulation.

- records with more than 1 code assigned by the system: these records should finally receive only 1 code in the 2™ phase. The coder should select the
best code out of the range of available codes.

Code list
The code list will be delivered in English only. It is structured with Nets and Subnets to make it clear and to make the coding process more efficient.

Nets and Subnets are not used as codes. Only the items assigned with numbers on the left can be actually selected as codes. Please read the code list(s) through
before starting with each question, as this will give you an overview of the available codes. We recommend having a printed version of the code list(s) during
coding.
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Below is an example of the code list (for Q5Q6):

NET SUBNET Codes

PLEASE NOTE: If a response is too vaque and there is not enough information to be able to assign a code, one will have to be added. There is a strict
procedure to do this. If you come across a verbatim you cannot code due to insufficient information, please inform us about it and you will receive instructions
on how to proceed. Under no circumstances can codes be added by a coder.
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Once the 1* phase has been coded, a data export will be done and the assigned codes will be automatically matched to codes in Code list ISCO_88. Then the
second phase of the coding can take place.

1% phase Coding (code lists ISCO 08 and NACE V?2)

Questions to be coded are:

Q5Q6 — What is the title of your main paid job? | What do you mainly do in your job?
Q13 - What is the main activity of the company or organisation where you work?

PLEASE NOTE: In all questions, only one code should be assigned per verbatim.

The question labels will be clearly indicated in the verbatim, as in the example below. Responses from all questions will be included, as they contain
information which could be useful for coding. This additional information can be helpful for selecting the most appropriate code and should always be taken
into account.
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Additional information

Question labels

2nd phase Coding (code lists ISCO 88 and NACE V1.1)

The same verbatim as those in the first coding will be loaded, but labelled as: Q5Q6_88 instead of Q5Q6 08, and Q13 V11 instead of Q13 V2.
The code(s) assigned by the system will be added to the verbatim. (This is shown in the example below, highlighted in yellow.)

At the end of the 2nd phase all responses should only have one code assigned.

To proceed with the coding, the verbatim should be filtered according to the following information:
- verbatim with NCQ5Q6 88 =0 — should be coded from scratch
- verbatim with NCQ5Q6 88 =1 —These do not need a manual coding. Nothing should be done with these.

- verbatim with NCQ5Q6 88 > 1 — should be coded with the most appropriate code from those already chosen in the first phase. These codes can be seen in
front of the verbatim. (see below)

PLEASE NOTE: the verbatim has to be coded with one of the codes mentioned in front of the verbatim. No new codes can be selected. If the codes assigned
by the system don’t seem to apply to the response, please inform me and we will see what should be done.
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All coded responses from the 1st phase will be loaded and displayed as follows:

W — —— o — =i
o) [ b lngeiogcne s 9 = @ Langung & 6 X | g googieamsitnGovsiesosk| 8 Time |8 85w Bl 1 fscrve Coser ™ ) 5
Mew Soarch

37 = 92.5%
| 0 Responses 0 Codes

& (5132)Q2 VERZORGKUNDIGE IN EEN RUSTHUIS\Q3 MENSEN VERZORGEN, VOEDEN, ANIMEREN\(Q4= =

Employee, Q14 =, VERZORGINGSTEHUIS)

' (2411)02 BOEKHOUDSTER VAN EEN BEDRUF MET 36 WERKNEMERS IK DOE DE BOEKHOUDING VOLLEDIG
ALLEEN ZONDER ANDERE COLLEGA'S\Q3 DE BOEKHOUDING BETALINGEN AANMANINGEN ALLES WAT ER
DIRECT MEE TE MAKEN HEEFT\(Q4= Employee, Q14 =, VERKOOP VAN AFSLUITKLEPPEN INDUSTRIEEL GEEN
PLAATSING ENKEL DE VERKOOP EEN MAGAZIJN MET STOCK HEBBEN ZE BLJ ONS EN IS VOOR VEEL
VERSCHILLENDE TOEPASSINGEN INDUSTRIEEL)

= (7131)(1314)(1224)Q2 délégué technico-commercial et éco-energie\Q3 délégué commercial en matériaux
pour toltures Q4= Employes, Q94= 10-49, Q14 = 0, vente de matériaus de couverture de toilure et ossatures
hclis_:l

= ISSZDHIS!&)QZ institutrice rnlttm!ﬂg\ﬂ,a enseignemeant maternelle avec beaucoup d'activites diverses en
fonction du programme 3 suivre.\(Q4= Employee, Q14 = 0, EPCF de Vedrin ; enseignement maternelle et
primaire, enseignemant fanﬂ:mqn‘l-l.}

= (6210)Q2 cultivateur et éleveurs\Q3 élevage de bétail et cultivateur de céréales et betteraves, colza.\(Q4=
Self-employed, Q4B= A partner in a business or professional practice, Q9A= 2-4, Q14 = 0, expleitation de bétail
et cultures agricoles)

= (3340){3143)Q2 personnel naviguant commercial\Q3 services aux passage : contréle, renseignements et
service horeca | Et dans une certaine mesure, service de sécurité 1\(Qd= Employee, Q14 = 0, Railest :
fournisseur de denrées alimentaires et sélection de candidats & la livraison de ceus-ci.)

& (1317)(1227)Q2 directeur financier\Q3 contréle interne des finances de la ville : sortie/entrées
financiéres\(Q4= Employee, Q14 = 14, maison communale de ciney)

= (7245)(7244)(7243)(7242)Q2 DIENSTHOOFD INFORMATICA VERANTWOORDELLUK VOOR DE INFORMATICA
VOOR HET OCMW VAN MORTSEL IK GEEF LEIDING AAN 2 PERSONEN RECHTSTREKS EN ONRECHTSTREEKS HEB
IK NOG MENSEN VOOR ML WERKEN MAAR DAT VERANDERD CONSTANT\Q3 LEIDINGGEVEN AAN
INFORMATICUSSEN BUREAUWERK ADMINISTRATIE DE BESTELLINGEN BETALINGEN EEN STRATEGISCH PLAN
UITWERKEN OM DE INFORMATICA VOOR DE VOLGENDE JAREN OP PUNT TE ZETTEN VOORAL NAAR MOBIELE
TGESTELI.EN\{QI.: Employee, Q94= 50-99, Q14 = 2, LOKALE OVERHEID EN SOCIALE DIENSTVERLENING)

9 (2145)02 PROJECT INGENIEUR MACHINEBOUW ONTWIKKELEN VAN ELEKTRISCHE MACHINES ZOALS
COMPRESSOREN VOOR DE INDUSTRIE\Q3 PROJECT LEIDING MIEUWE MACHINES ONTWIKKELEN VIA DE
COMPUTER EN AANPASSEN VAN BESTAANDE MACHINES ZOWEL VIA COMPUTER DAN AAN DE MACHINES
ZELF\(Q4d= Employee, Q9A= 50-99, Q14 =, PRODUCTIE VAN COMPRESSOREN)

9 (2111)Q2 LABORANTE RESEARCH AND DEVELOPMENT ONTWIKKELING VAN TOEKOMSTIGE
AUTOLAKKEN\Q3 ONDERZOEK EN TESTEN VAN AUTOLAKKEN)|Q4= Employee, Q14 = , PRODUCTIE EN
VERKOOP VAN AUTOLAKKEN EMN COATINGS)

S S U S " m—ms memm sme maa

Study 1D Question 10 Question Labsl Question Type Question text
£ 1 0 202 B85 - Das widal 14 tha

I —— Pauk Bl o2

EWCS6 — Coding Report

prepared by Prepared by Ipsos

¥ (Codebook) Shared Codebook (8 Questions) A
* LEGISLATORS, SENIOR DFFICIALS AND MANAGERS

1

¥ LEGISLATORS AND SENIOR OFFICIALS
* LEGISLATORS
* §110 Legislators
* SENIOR GOVERNMENT OFFICIALS
= 1120 Senior government officlals
¥ TRADITIONAL CHIEFS AND HEADS OF VILLAGES
= 1130 Traditionsl chiefs and heads of villages
* SENIOR OFFICIALS OF SPECIAL-INTEREST ORGANISATIONS
= 1141 Senior officials of political-party organisations
+ 1142 Senior officials of employers', workers' and other economic-interest
arganisations
= 1143 Senior oflicials of humanitarian and other special-interest organisations
* CORPORATE MANAGERS (This group is intended to include persons who - as directors,
chief executives or department managers - manage enterprises or organisations, or
departments, requiring a total of three ar more managers.)
* DIRECTORS AND CHIEF EXECUTIVES
= 1210 Directorsand chief executives
* PRODUCTION AND OPERATIONS DEPARTMENT MANAGERS
= 1221 Producticn and operations department managers in agriculture, hunting,
fa réstry and fishin £
» 1222 Producticn and operations department managers in manufacturing
= 1223 Producticn and operations department managers in construction
+ 1224 Producticn and operations department managers in wholesale and retail
trade
+ 1225 Producticn and operations department managers in restaurants and hotels
= 1226 Producticn and operations department managers in transport, storage and
communications
¢ 1227 Producticn and operations department managers in business services
+ 1228 Producticn and operations department managers in personal care, cleaning
and related senvces
+ 1229 Producticn and operations department managers not elsewhere classified
* OTHER DEPARTMENT MANAGERS
* 1231 Finance and administration department managers -

ascribe

H o @50k
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Before starting to code, filter out the verbatim that have been assigned 1 code (as these do not have to be coded). To do this, follow the next steps:
1- Go to the filter icon and click on it. On the pop-up screen that is displayed, click on Change.

9? 5%y

0 Reaponses 0 Coddeg
= [5182)02 VERZORGEUNDIGE IN BEN RUSTHUISYGE MENSEN VERZORGEN, VOEDEN, ANIMERENY|Qd= . Shared Codefmobk |4 Quwstiam) e
Employes, Q14 = VERIORGINGSTEHUIS) " Lp ISLHTDISl SEMMOR OFFICIALS AND MANAGERS .
5 [2411)02 BOEKHOUDSTER VAN EEM BEDRUF MET 36 WERKNEMERS IK DOE DE BOEKHOUDING WOLLEDIE * LEGISLATCIRS AND SENIOR OFFICIALS
ALLEEN IOMDER ANDERE COLLEGA'S\O3 DE BOEKHOWDING BETALINGEM AANMANINGEN ALLES WAT ER ¥ LEGISLATORS

o 1110 Legikslators
¥ SENIGHE GOVERNMENT GFFICIALS

1120 Senlor goesrmenent afficials

DIRECT MEE TE MAKEN HEEFT\|04= Employes, 014 =, VERKDOP VAN AFSLUITHLEPPEN INDUSTRIEEL GEEN

PLAATSING ENKEL DE VERKOORF EEN MAGAZUN MET STOCK HEBBEN ZE BU ONS EN 15 VWOOR VEEL
VERSCHILLENDE TOEFASSINGEMN INDUSTRIEEL)

I (7180 1518)[1224) 012 délégué technicosom  Respensn Fillers snd " x WGES

pour toltures\[Q4s Employes, QA5 10-49, 014 | lages

bais.) [ Ftmre [ St RGANISATIONS

o [3320){2352)02 institutrice maternalle}03 e Histsgle and Single Responae Hudtsin e Samvih -rg;an::atiuns-

foncthon du programeme & suhee \[Q8s Emplow - = Endinahtetiad = rioars' and ather ecanormicsnteres)

primaira, enssignament fondemaentala) SR =] —

= [6210]02 cultivateur et dleveurs\ 08 élevage Ferss — ad Pk r:ml'e:;p:clal-mlmr :;garnls-:lmn:
== e 5 rectars,

h“-'m‘w‘d' Q48= A it g a business or Qrunddy Revinmnd Coded Halwwwii = I > e -

ape anterprises o arganisations, ar

et eultures sgricoles) Cothng Qusihy uTE i
N L) P 1
£ [3340)(3143)/02 periannal navigusnt camme Voo e IERAESr,
service hareca | Bt dans wne certaine rn'u-'ur‘,. 5 Tearniian = PR Sk
foumniseur de denrdes alimentaires ot sdlnctio PR = [ ey - : M- o
5 [1307)(1227)02 directewr financser\ 03 contr =1 e
[ it a2 directewr fina o3 Morey [=1 Hanus |l® tmant managers in agriculiure, hunting.

ﬁun:liru\]ﬂ:ﬂ: Employoe, 014 = 14, madson ¢
0 NETH

[72a5]{7244)[7248]{ 724202 N: WFID ik tment managers in manufacturing
:Lﬂﬂﬂ- HET DCMW VAN MUHTSZI. iﬂIEF LEIDI et MEAGERTE B CORSTOEIDR
lNr;ﬁM':ir:f;IN :::::UT:‘I:: A:‘Mil.:::!g: tminl shanagers in wholesaka snd retail
WITWERKEN OM DE INFORMATICA VOOR D Wi
TOESTELLENY|I08= Employes, GSA= 50-99, 014
= [2185)02 PROIECT INGENIELR MACHINEROL Cr
COMPRESSOREN VOOR DE INDUSTRIEVDE PROiuw i e s 101 s i 155mase 111 et w3 0o 1 s bars w10 i
COMPUTER EM AANPASSEN VAN BESTAANDE MACHINES ZOWEL VIA COMPUTER DAN AAN DE MACHINES
IELF| iz Employee, Az 50-99, Q14 =, PRODUCTIE VAN COMPRESSOREN) Tl e
= [3111]02 LABORANTE RESEARCH AND DEVELOPMENT GN‘I'WIHE!IJHG VAN TD[H:_BMS-‘I'H!! » 1449 Production and oparations department managers not elwmwlean classifisd
AUTDLAKKENYQ 3 ONDERIOEK EN TESTEN VAN AUTOLAKKEN)[O4= Employes, 014 =, FRODUCTIE EM * GTHER DEPARTMENT MANAGERS
VERKODP VAN AUTOLAKKEN EN COATINGS|

P o mmn m m memmn rw r m— 8 g P m Ry parewd Em e . T ————

Sudy [0 o} - o Tyos st

Tment managers i restaurants and hodels
trnent rmansgers in transport, Motage shd

1237 Production and oparations department managers in Business 1emvices
1208 Praductian and cparations department MAnageds o parsansl eare, dleaning

- « 123 Fenantd angd administration departmenl managers -

BASCT i
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2 - Select the guestion to which we want to filter our current question SNC%SQG 88) and add it, by clicking on the arrow:
¢ ; (=
(€ WP ey (e T P - = _ :

Ir = 925
il hegptyniass  fi Codes

* |Corleebeck)

Sharwd Codebenb (20
Employes, Q14 =, VERIORGINGSTEHUIS) .

o Ilﬂlm BOEKHOUDSTER VAN EEN BEDRLF MET 36 WERKNEMERS IH DOE OE BOEKHROUDING
ALLEEN ZOMDER ANDERE ml-'l-Eﬁﬁﬂﬂi DE BOEKHOUDING BETALINGEN AANMANINGEN ALLES WAT ER
DIRECT MEE TE MAKEN HEEFTY[Q4= Employes, 14 =, VERKDOP VAN AFSLUITKLEPPEN INDUSTHIEEL GEEM

FLAATSING EMKEL DE VERKOOP EEN MAGAZUN MET $TOOE HERRFM 7F Ril OWkS FALES WDIOVE W GOVERNMENT OFFICIALS

VERSCHILLENDE TOEPASSINGEN INDUSTRIEEL] Filtes = {{lE
S (7ra1)(1s14)(1228)02 déligue technico-com e | T 8BC TG BBCd far » VGES
pour Siures (04 Employee, O5A= 10-95, Gl | *Q:_;HCIW:-: ll:.}lﬂ"'c‘j’!'?w f — leges
ois.) MR | erviics, o viies (i) * RGANISATIONS
= {3320)(2332)002 institutrice moternelielOie |, TGTVLICE TOT W13 (8T k(e irgankatias
fanction du programme 3 sutvre |[08= Employi WETEON fif BTG 8 | 4Eat % rigrs” and other sconemic-interest
p'llrlld.r.,l_urul{pni:nlrll fandamentale| Trass Filtar
=) {B210712 cultivetaur st #leveurs\03 dlevags | a Zoply ta all Guestions nid other special-intarest organEations
Izt &
Self-amployed, Q482 A portrer in a business or Gl led ta imelude persans whe - as dirsstars,
at cultures sgricoles) o age entorprives or arganisations, er
S [3340{3143)02 parsonnel navigusnt camme 4 managars.)
service horeca | Bt dans une certaine mesure, &
fourniasmer da denrdes alimantaires of sdlectio A 2
= (1317)(1227102 directaur financier| 03 santr tipte '?‘Tl nlanag:lll!‘ln agriculure, hunting.
financitres |Gz Employee; Q14 = 14, maivon ¢ e ; FHSCRLRS il
Gu=c
=] ENETHOORD
unln?nu:ér ﬁm :rilﬁrm?m GEEFLEDl PR P g iy b o
BMEN! MEnsgers in constuction
:%Imﬁmﬁn“mﬁ“ tment manasgers in whoissals snd retall
UITWERKEN OM DE INFORMATRCA VOOR DE W
TOESTELLENY[Q4= Emplayee, C9A= 50-95, 014 Linenl ransgers |0 restaurants shd hobeks
tment managers in fransport, storage apd
! (2148]02 PROJECT INGENSELIR MACHINEBD)

mm”"dml IJE Hmm*ﬂhu - 0= Lt Heip
COMPUTER EN AANPASSEN VAN BESTAANDE MACHIN

ZELFY[04= Employen, 0%A4= 5095, Q14 =, PAODUCTIE VAN COMPRESSOREN]

S {3111)02 LABORANTE RESEARCH AND DEVELOPMENT ONTWIKKELING VAN TOEKOMSTIGE
AUTDLAKKENAC3 ONDERZOEK EN TESTEN VAN AUTOLAKKEN\{Gd= Employee, Q14 =, PRODUCTIE BN
VERKOOP VAN AUTOLAKKEN EN COATINGS)

5 department marsagerns in business services
TIAE VIGHETION 30 opEranons department mansgers in pedsondl care, ceandng
and related services
= 2209 Production end operations department managors not siwwhenr classified
* OTHER DEPARTMENT MANAGERS

& 1 F231 Finanoa and administration deparment managers =

T et e ey v ¢ —— 8 ——— | p—— w44 ] G s amem wem mms -
Tty 11 Quirabiim ID Duesthi Label  Quartbiion Type  Cliemsbogs Teal =
o a BryRre Pyt B T . b i s ot ¥ B g ’ =l d -~ JEP BT =

ascribe
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3- When this is done the number of codes given per verbatim will appear. The number of responses for each number of codes is displayed in red,
between brackets. (0, in the example below there are 11 verbatim with 2 codes). Filter out responses with 1 code as those do not need to be coded.

Select all options except “1” a and click ‘OK’.

w—

| S

7 [9132)07 VERTORSKLINGIGE 1M EEN RUSTHUIS\Q3 MENSEN VERZOAGEN, VOEDEN, ANIBMEREN)|0es
Emplayes, C18 = | VERIDRGINGSTEALIS]
ﬂmmmmmumummummmmm I
RLLEEN ZONOER m:mm:ﬁ-qim EDEKHOLDING BETALING EN AANMAHINGEN ALLES WAT ER
DINECT MILTE MAKEW HEEFT\ (G4 Employea, 018 = VERKDOR VK ﬂm{ﬂ INDLETRINLL SEEN

PLARTHMNG FNKIL DL VIRKDOR EEN MAGATIN MET STOCE WEREFA TE BLL RS Fh 5 AOIPE UERE i |
VERSCHILLEROE TORFASSINGEN INOUSTRIGEL} | Fiee . : S . of | =
= [Fasilfinldj{iraajaz iﬂ]ﬂm” oI EC3 ThIgA S [T = o il e b — % :_:Hﬁ
peur tottures | G4e Employes, QAT 1099, ay ':Q;_:_‘-:.L_"-_'}:__‘:J:-:Iﬂéh:lllnlw o Jage
bt i Tg?:'-':u:!l: ':T-':u}:c::r lniri REAMSATITING
E'mmwm\m- i TQF_VEIE TO7_V1ICH VT Noctiinis
.mq'-m.m“qhm | v...‘”_:._IJ_.. QA thare” asid ablar ecomeemindmiered
pritnadie, sresignamarnt famdanantals) | ey
9 mm}umﬁmnium\q: m-q-l e kpuly bo all Guestam il it dpaetaldateiadt o g a At
Lslp ywil. O46= A g i bl ar ind tay imclude pwrsony who - s direetne,
-‘nh:rrn agriccias| ] agn entergriiEs ar arganlintiom, o
o rll"ml-“l}uplﬂ-mll navigusnt camme manEgers]
-ﬂﬂn hetiees § ES dams une toriane mebe, l\

“J aai il '] .&—

AENT MANASERS

S AR IR dirmctiur fimamtier\Q3 camy

finaredhrus){Q4= Employas; 14= 14, maisar armmot maragers in mgricallive. bunling

o~ DUNSTHOGED |
F“:ﬁ':‘“]%’m Lu.wmﬂ! e Trrvanit mATAEACE ) e Fa e g
 NOG ; [XEFES i) g ey covik i ien
L MTNSRN VEOR WU WERREH | e v v gy i halesale g ratall

UITWERKEN DA DE SHFQRMATICA VOOR BE Vi TR P ) ettt and hotah

TOESTELLENY (O4= Employee, (4= 30-9%
qmmrmm“m'ﬂ?:‘ [ et 10 e ] TR, O W
mmﬂmﬂlWMM ey o {avoel i T S R R ——
COMPUTER EN AANFASSEN VAN SESTAANDE MACHIN A : ;

n|= ﬂ}l!’- 1;“ Iﬂﬂi"ﬁ ::tmmulul.ﬁ AnT s dEEartmart TEamagurs i pereomal cars, deaning
ﬂmmmm“nmmmﬁvmm 1239 Praihiu PR ranagass it sloatnee

. iz broey amyd epesationn d ol tHamaibped

AUTDLARKERQE CNOERTOER EN TESTEN VAN AUTOLAKKENIDA= Enipleyes, G4 =, PRODUCTILEN * OTHER DEPARTMENT MANABERS vy o .
wm Jumummmm : z © 1431 Flranee and stmivisration departrs r-renagen -
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4- Close the filter screen:

IT = F2.5%
i Responses ) Codes

EEM RUSTHUIS\Q3 MENSEN VERZORGEN, VDEDEN, ANIMEREN) Q8= »

= {5132]Q2 VERZORGKUNDIG]
Emplayee, Q14 =, VERIORGINGS
= (2411)02 BOEXHOUDSTER VAN EEN BEREIIF MET 36 WERKNEMERS K DOE DE BOEKHOUDING VOULEDM
ALLEEM ZONDER ANDERE COLLEGA'S\O2 DE BB DUDING BETALINGEN AAMNMAMNINGEN ALLES WAT ER
DIRECT MEE TE MAKEN HEEFTY Q4= Employes, O VERKQDP VAN AFSLLNTKLEPPEN INDUSTRIEEL GEEN
PLAATSING ENKEL DE VERKOOP EEN MAGATUN MET STagk HMEBREN ZE DU ONS EN 15 VOOR VEEL
VERSCHILLENDE TOERASSIMNGEN EINDUSTRIEEL)
= [T131){1314){1224) 07 délégué technico-com
pour taituresy| Q4= Employes, G94= 10-49, Q14
bals.]

= |2320{2332102 institutrice matarmalield o
fomction du programmie & subvre \|04= Ermploy Thareslalticn =
primaire, ansaignament lfendamantale) , P =
& (5210102 cultivateur ot dleveurs\Q3 dlevage | =
Sall-amployed, OA8= & partrer in a8 butines ar el
wt culiures agricale:)

= {3340){ 3148102 parsormel navigusnt comme
service harscs | Et dam wune cortaing mecure, &
faurnivieur de denrees alimentaires et selectio

= {131 7){1227)Q2 directeur financier\03 conts
financiéres\ (4= Employee, 14 = 14, maisan ¢
Dq?u:]l?:u]:nil][nﬂ]qz HEMSTHOOFD
WOOR HET OCMW VAN MOBTSEL 1K GEEF LEIDM Sk e

I NOG MENSEM WOOR ML WERKEN MAAR D&

INFORMATICUISSEN BUREAUWERK ADMINISTR

UITWERKEN OM DE INFORMATICA VOOR DE Wi

T’DIS'THLIH“Q" Employes, G4z 50-50, Q14

= {2145)02 PROJECT INGENIELR MACHINEBOH

COMPRESSOREN VOOR DE INDUSTRIEVES PROUC < b oo mend vamsr ss C osimvis i Wi e nELsss # m s
COMPUTER EM AANPASSEM WAN BESTAANDE MACHINES ZOWEL VIA COMPUTER AN AAN DE MACHIMES
ZELF\[Qd= Employes, O94= 50-99, 14 = PRODUCTIE VAN COMPRESSOREN|

5 |3111)02 LABORANTE RESEARCH AND DEVELDPMENT ONTWIKKELING VAN TOEKOMSTIGE
AUTOLAKKEN|GS ONDERZOEK EN TESTEN VAN AUTOLAKKEN'{OS= Emplayee, 014 =, PRODUCTIE EN
VERKEDOQP VAN AUTDLAKKEN EN COATINGS|

P e s e i . et i . 2
By 18 Quieslian 10 ieslosn Laksl (isshiss Tyjis Quesliig lasl
EEO bt a7 " [0 fizg OF sghgi it
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Toang Metsod

Quaity flevaned
Loy Qualty
Warbsibiim
Transiptics
Coded By
T ranun
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= WCOI05 85 {40401

Questiors | Change.... | T
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* |Codebook]
* LEGISLATORS, SENIOR OFFICIALS AND MANAGERS
* LEGISLATORS AND SENIDR OFFICIALS

Ayrrbe Codw
Sharad Cedebook (4 Queslions) ¥

* LEGISLATCHRS
1110 tegislanors
* SEMIOR GIJWERMNMENT OFFICIALS
» 113 Yanlor govesnmant officiaks
(I VGES

lagas
RGANISATIONS
WEaRlestpaL
rkers' and otfier econombc-intenest

nid other gpecial-intarest organisations
led to include persons who - as direstors,
aga antarpniiel o erganiaations, or
manager. |

Salared

AENT MAMAGERS

trent maragers in sgriculiure; hinting,

tmant managees In manufactisring
Etmant managers In construction
tment manageds In whalesale and ratsil

tmenit managers in restadrants and Hotels

O,

» 1237 Pvoduction and operatid Epartmant managers in business sardmes
= 1228 PProducthon and operations departmient managess In personsl care, cleaning
andl rel ated services
* 1228 Vroductson and cpemtions department managers not elsewhere clasibed
* OTHER DEFARTMENT MANAGERS
» 1231 Vinance and adminbiration department mansgers =

el ransgers in [Rahspart slorege and

o aa]
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EWCS6 — Coding Report

0 Assponies 0 Codes
 [S182p02 ERSST S ) N DEN RUSTHUSLOL MENSEN VERDORGEN, VOEDEK, ANIMEREN|[O4=
wnll L mmmm;
& ranapm WaN PEN BEDEUT WET 38 WERNNEMERS IX DOS DE BDEXHOUDNNG VOLLEDIG
ALLEEN TONDER ANDIRE COLLEGA 3\QN DF BOTNHOUDMNG BITALIMNGEN AANMANINGEN ALLES WAT ER
DIRECT MEE TH MAKEN BEEFT\0ds Employes, Q14 = VEREDOP VAN AFSLUITILEPPEN INDUSTREEEL GEEN
PLAATSNG ENCIL DI VIRKOOP DN MASATIN MET STOCK SEBBEN IT BU ONS [N 15 VOOR VIEL
VERSCHILLENDE TOUPASSINGIN NDUSTRITEL)
= (PLBLHLR AR 0T dibigud tachnetp-sammarrinl ob do-amargal (1] ki commeroal £ mATEr U
paur tortuee | (CHE Employes, 0942 1049, Q14 20, verte da muddsia de couverturs da boiture of custura
fosin. |
= [MEOHINITIAT materctrace maternelie| 00 . & e vec beaucoup d sciirtes deverses en
Fanation du programes ¥ weere |34 Pmployes, QL8 = 0, TPCF de Vedrin - anignerment matermelle et
prmLire, erabifrement bendamgrtaly)
'-'-[I-'l-'lm Bivataur a1 &l Q8 dlevage du bitsil ot celtvatewr de cérdales et betteryees, cofza || Gd=
Satl-amplayed, Q4B & pactnes in o busimess er proleiional grectics, 094= 2.4, 014 =0, exaloitetian da bedtail
#t duilturas sgricales)
[ BMA) BL4NAT perrornel naviguant commersial\OF ervices sus passage | contrile, renseigrements et
swrvine horsas | BY dans une certaing mesare, vervias de sdcurite [\ 04= Employes, 014 =0, Asilest
fournizseur de danrdes slimantsices of winctian de candidat § la fvralsen de ceus—n.)
(181731227182 direciaur nansiari0l contrile interna des finances de ba ville : sartie/entrées
fenanciaras’ | Gds Erployea, 054 1 14, malser communale da virey|
= [T245)(7244)[7240)(7242)Q2 DIINATHOOND INEDRMATICA VERANTWOORDELLX WOOR DE INFORMATICA
VOOR WET DCMW VAN MORTSEL I GEEF LEIDING AAN I PERSONEN RECHTSTREKS EN DMRECHTSTREEKS HEB
1K NOG MENSEN VOOR M WERKEN MAAR DAT VERANDERD CONSTANT\ON LIIDINGAOEVEN AAN
INFORMATICUSSEN BURLAUWERK ADMINISTRATIE D BESTELLINGEN BETALINGEM EEN STRATEGESCH PLAN
UIMWERKEN OM DE INFORMATICA VODR DI VOLOENDE JAREN OF PUNT TE ZETTEN VOORAL NALR MOBIELE
TOESTELLENY Q= Bmployes, GBS S0.50, 014 = 2, LOKALE OVERHEID EM SOCIALE DIEMSTVERLENING)
D‘i:u:m FROJECT INGENIELR MACHINEROLUW ONTWINEELEN VAM ELEKTRISCHE MACHINES TDALS
COMPRESSOREN VOOR DO INDUSTRIEYGE PROJECT LEIDIMNG MIEUWE MACHINES ONTWIKKELEN VIA DE
COMPUTER EN & ANPASSEN VAN BESTAAMNDE MACHINES ZOWEL VIA COMPUTER DAN AAN DE MACHINES
ZELF\[Q4= Emplayes, 94 30-89, Q14 =, PRODUCTIE VAN COMPRESSOREN)
5 (3121 )02 LABORANTE RESEARCH AND DEVILOPMENT ONTWIKKELING VAN TOEKOMSTIGE
AUTOLAKKEN\QN ONDERIORE EN TESTEN VAN AUTOLAKKEN|O4= Employes, 014 =, PRODULTIE EN
VEREOOP VAN AUTOLAKKIN N COATINGS)

irssapias sssu g 5 Sreesl S8 580 SRS s EeEes ey snt oo 6l ima = 8 e

shaiy 10 Gussiinn 18 G [T Typs D ft

* {Codetsook |

oz siine oo =E

Ty g Laoeseas (4 Queimes | 2
© LEGIMLATORS LEMION OFFICIALS AND MANAGIRS o
* LEGISLATORS AND SEMIOR OFFICLALS
* LEGHELAT ORE
1110 |ageistary
" SENIDA GOVERMMENT OFFICIALS
1240 Seesyr pescwismand S8 iah
* TRADSTHCIMAL CHITFE AND WEADS OF WVILLAGES
THa Trpcithoral chasty srud Paguti of willage
" AINION DFRICLALL OF SMUCIAL-NTIREST OMGANIEATIONS
I14] Seveor offiisl of polte sh-party orgessetons
* 114} Ywruor cificialy of eenployeny’, warkert’ snd other sconornic-intenest
argan Ratasni
143 Sensor officisly of humandtarien sed ot special ETeeest grganisstions
© CORPORATE MAMAGIRS [This prowp i intanded to indeds perians wha - oy directan,
chief guscutive 1 or departmant mansgern - ag » - argansiatian, ae
departments, requiving s tetal of thres or mars mansgees |
* DIRECTORS AND CHIEP EXECUTIVES
» 1D Dwecior and chesl pascuiives
T PROOUC TION AND OPERATIONS DEFARTASINT MANAGERS
+ 1321 Production and aperatians depariment managert in agriculture, hunfing,
forest vy and flaking
« 1212 Productiom and operations departimenl mansgers in mangdacturing
« 12213 Production and operatkons deparnesant msusgers in comtruction
+ 12} Production and eperstions department managert in whalesale snd retail
wady
« 1225 Production and operatkons departrmen] menisgess in restsimants and hateds
1226 Produdtion and cp@itbons deparirment managers in irsmeport, siorage and
cammminlcatlans
v 12T Preduction and oparations departimend maenagers in businete terices
1228 Production and opeiations depaitment imenigirs in pedsoial cars, desnlng
wnd melated servico
* L3S Production and cperatians departmant managers not ebewbers classtiad
* OTHER DEPARTMENT MANAGERS

+ Q23D Finance and sdinlslit@tion deparimsent managens i
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Only the responses with 0 or more than 1 code will be displayed:

o ———

U [ iompepere B - & s 66 % o g D0t 8t S| i b

Mismr Scan ¥
Fillpred

0%

guponses . ) Codes
O |33261{2353)832 Institutrice maternellefis i t He aver b p d'srtivites diverses en
fanction du programme a suivre 022 Employes, 014 = 0, EPCF dia Vedrin | enseignement matermelle ot
primaire, enseigne mant fondsmentale|
= (3320){3143)02 parsannel naviguant commareial V23 servieas sux passage ; contrle, renssignements et
sarvice haraes | Bt dans ure cortaine mesure, servics de sécurit 1'y|04= Employes, 012 = 0, Railest : faurnisseur
da denrées alimentaires et sélection de candidats a la livraison de cews-ci )
= [L3A7){1227)02 directeur financier\OF contrile interne des finainces de ka ville : sortief/entrées
firancieres04d= Employes, Q14 = 14, maison communale de ciney)
= [1214){1224)02 GERANTE IN DAMESKLEDINGSZAAK\OQ3 BEHEEF! WINKEL PERSDONEEL EN STOCK) Q4=
Empleyes, Q94= 24, 014 = 2, KLEINHANDEL DAMESKLED ALGENIEEN|
= [1229)(1229)02 DIENST HOOFD PERSONEELYGE JURIDISCH LEIDEN PERSOMEELSDENSTY(O4= Emplayes, G5A=
500 amd awvar, 014 = 4, VIVES HOGESCHOOL)
= |3330)(2340)02 EDUCATRICE POUR PERSOMMES HANDICAPEES AVEC TROUSLE DU COMPORTEMENT//\O2 IE
THAVAILLE DAKNS NE UNITE DE VIE DE 11 ENFANTS HANDICAPES ff JE DO LEUR APPRENDRE A FAIRE LEUR
TOILETTE LEU DONNER A MANGER ET LEUR PROPOSER DES ACTIVITES ADEQUATES//\(Q4= Employes, O94= 500
and over, 014 =0, CENTRE D HERERGEMENT POUR PERSONNES HUANDICAPES MENTAUX PROFONDS /)
=] [6123]{2311)Q2 PROVINCIE AMBTENAAR GROENDOMEINEN 5TIELMAN ONDERHOUDEN VAN HET GROEN IN
HET VRUEROEKPARK TE MECHELEN. ZOALS GRAS MAAIEN ONKAUID WEGDOEN ROZEN COLLECTERENYQ3
ONDERHOUD VAN HET GMEN!!HERHQII Employes, G842 10-419, 014 =3, PROVINCIALE OVERMEID)
=] [1319}{1237)Q2 RECHERCHE ET DEVELOPPEMENT MAMAGER EN FABRICATION D DUTILS POUR FORRAGE
PETROLIERYQE RECHERCHE ET DEVELOPPEMENT DE NOUVEAUX NMIATERIAUXY POUR LE FORRAGE PETROLIER ET
DES AUTRES DOMAINES SEM| CONDUCTEUR ET ENERGETIQUEY Q4= Employes, Q14 = 10, FABRICATION D OUTILS
FOUR LE DOMAINE PETROLIER OIL AND GAZ)

| —

* |Codebook)

Shered Codebook {£ Questions)

" LEGISLATORS, SENIOR OFFICIALS AND MANAGERS
¥ LEGESLATORS AND SEMIOR DFFICIALS
T LEGISLATORS

1218 Leglslators

 SENIOR GOVERNMENT OFFICIALS

1130 Senior government offcials

* TRADITIONAL CHIEFS AMD HEADS OF VILLAGES

1138 Traditional chiefs and heads of villages

* SEMIOR OFFICIALS OF SPECLAL-INTEREST ORGAMNISATIONS

134T Sendor offscials of political-party organisation

1142 Senigr officials of amployars', workers” and other sconomic-inte rest
organialion

1143 Senior pffakals of humanitarian gnd other speclal-interast organsations

* CORPORATE MANAGERS [This group s intended to include parsans whe « 8s directorn,
chisf sxacutives or dapartment managers - manags anterprise or erganisatians, ar
departments, requiring a total of three or more managers.)

* DIRECTORS AND CHIEF EXECUTIVES
* 1210 Dietrors s chief eaecutlves
* PRODUCTION AND OPERATIONS DEFARTMENT MANAGERS

1221 Productson and operations departrmant managers n agriculiure, hunting,
fomastry and fishing

1382 Productepn and apsrations department managers In manufacturing

1233 Production and opéerations departramt Fanagers In Construction

1224 Production and coerations department managers in wholesale and retall
trade

1225 Production and operations departrment managers in restaurants and hotals
12} Production and operations departrmeant managors in transport, viorage and
communications

1227 Productson and cparations departmant managers In business services
1228 Production and operations departreent mansgers in personsl cars, deaning
and related services

1219 Production and operationd department managers not elaswhers clozsified

" OTHER DEPARTMENT MANAGERS

1231 Finance and sdministration department managess
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6 - Code with the correct option from the_(_88) code list:
i —— e —— 3 fm = -

dpznie Coxier

| i< gl vt - o LamqurgB 8 X |
B = 20%;
0 Respoiuss (0 Coles | twkd i
0| 3320)| 22834633 inststutrica maternelle}03 anselignerment maternclle svee besucoup d'activités diverses en *
fanction du pregramme § sulvre || 349= Empleyes, 014 =0, EPCF de Vedrin - snssigrnement maternelles a1
primaire, enseigrement fandameantala)

Pre-primary education teaching professionals
D{sunn.uu}q: personnel naviguant commerciaf\O8 services aux passage : contréle, renseignements et
seruies heveen | BY dons une eertning mesure, corvies de péeurind 104= Employes, 010 = 0, Aallest ; © GENERAL MANAGERS [This grevug i intended te inslude peraens whe manags enterprines,

fournistmur de danrdes alimentaices et sélection da candidats b la lvraion de caus-ci | ot In some cases rganizations, un their own behalf, o on behalf of the proprister, with
Aircraft pilots and reiated amsociate professionals soma non-managerial kelp and the assistance of no more than one other manager who

should also be classified in this sub- major group as, in most cases, the tashs will be broader

= 1338 Adverising and publlc relations department managers
* 1235 Supply ond distribution department managers

y 1236 Computing sernce: department managers

237 Resarch and development department managers 5
* 1249 Other dopartment managers not efewhero classifiod

E‘{Hl?ﬂnz?m diractour financiar\03 contréle intarne des finanses de ls ville sortin/entrded than those of o specialised manager in a largor antarprise of organtation, N garial
finzncikres\| Q4= Employes, 14 = 14, maison cammunale do ciney) staff should be classified sccording to their specific tasks.
Genmial mansgers of business serylces T QEMERAL MAMNAGERS
= |1814)[1224 )02 GERANTE IN DAMESKLEDINGSZAAK\QF BEHEER WINKEL PERSONEEL EN STOCK Q4= * 1312 Gengralmanagers In agriculture, hunting, farestry/ and fishing
Employes, O58= 2-4, 014 = 2, KLEINHANDEL DAMESKLEDL ALGEMEEN) = 1312 Genoral managers In maaufactiering

= I3 Gensral managers in constnectapa
= 1314 General managers in wholesale and retall trads
= 1315 Gensrel managers of restaurants and hatels
1316 Gensrgl manggers in transpar, storage #nd commmnlcations

General manager i whohasale and retaidl trade

51ussn1zapqz DIEMST HOOFD FERSONEELY QS IURIDISCH LEIDEN PERSONEELSDIENST, (042 Employes, |
Az 500 and over, Q14 54, VIVES HOGESCHOOL) 1

Genaral managers noft ehawhers classified #1917 Cutuetal ki ta o Mikiek datpkins
' {3330}(2340 )02 EDUCATRICE POUR PERSONNES HANDICAPEES AVEC TROUBLE DU COMPORTEMENT/ (03 o THIE el i s i oo 6 e, laning il vk lited sapdiee
JE TRAVAILLE DANS WNE UNITE DE VIE DE 11 ENFANTS HANDICAPES // JE DOIS LEUR APPRENDRE A FAIRE ». 1309 General minagersnot eleighsre cvesifid
LEUR TOILETTE LEU DONNER A MANGER ET LEUR FROPOSER DES ACTIVITES ADEQUATES/\|Q4= Employes, r PROFESIMONALL
QUAE 500 and aver, 014 = 0, CENTRE D HEBERGEMENT POUR PERSONNES HAMDICAPES MENTAUX * PHYSICAL, MATHEMATICAL AND ENGINEERING SCIENCE FROFESSIONALS
PROFONDS /f] * PHYSECISTS, CHEMISTS AND RELATED PROFESSIONALS
Special education teaching professipnals ¢ 7111 Physicists and dstronomers
 (6213}{1311 j032 PROVINCIE AMBTENAAR GACENDOMEIMEN STIELMAN ONDERMOUDEN VAN HET GROEN 2113 Meteorologists
I HET VRUBROEKPARK TE MECHELEN. ZOALS GRAS MAAIEN ONKAUID WEGTOEN ROZEN COLLECTEREN\GE + 2113 Chemists
ONDERHOUD VAN HET GROEMBEHEER\|O2= Employes, OSA= 10-49, 014 = 3, PRAOVINECIALE OVERHEID) « 2114 Geologisns and geophysicsts
Gardenars, horticumural and nursery growars T MATHEMATICIANS, STATISTICIANS AND RELATED PROFESSIONALS
' {1519)|1237)02 RECHERCHE ET DEVELOPPEMENT MAMAGER EN FABRICATION D OUTILS POUR FORRAGE AT Wit et et e
PETROLIER' Q3 RECHERCHE ET DEVELOFPEMENT DE NOUVEAUX MATERLAUX POUR LE FORRAGE PETROLIER ET| ¢ 2132 Statistician:
DES AUTRES DOMAINES SEM| CONDUCTEUR ET ENERGETIGUE\ (4= Employee, (14 = 10, FABRICATION D * COMPUTING PROFESSIONALS
QUTILS POUR LE DOMAINE PETROLIER OIL AND GAZ) 2231 Computer systerms designers and anaiyxs

o 137 Camputer (rogramemens

Hesearch and developmant department managers
= * 2138 Computing professionals pot eleawhers classiflad

Skudy 1D Desstion 1D Quesiias Labed Dueestion Type Questilon |
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IMPORTANT: Once the re-coding is done, remove the filter from the question. Select the question and click on the back-
— —— e S——— :

arrow to do this:
i

o
1.2 2.5 . e Euaii b
+ § i
U Besponses O Codes | e v 1
5 |724%)(7244)(7243)[7242)02 DIENSTHOORD INFORMATICA VERANTWOORDELUY VOOR D INFORMATICA
VOGR HET OCAAW VAN MORTSEL I GEEF LEIDING AA4N 2 FERSONEN RECHTSTREKS EN ONRECHTSTREEKS HER IK
NOGE MENSEN VOOR M1 WERKEN MAAK DAT VERANOERD CONSTANT\ O3 LEIDINGEEVEN ALN
INFORMATICUSSEN BUREAUWERK ADMINISTRATIE DE BESTELLINGEN BETALINGEN EEN STRATEGISCH PLAN
UITWERKEN OM DE INFORMATICA VOOR DE VOLGENDE JAREN OF PUNT TE ZETTEN VOORAL NAAR MOBIELE

TOESTELLEN)|0i8= Employes, 084= 50-88, (14 = 2, LOKALE OVERHEID EN SOCTALE DIENSTVERLENING| esmiechanics s servicars

= Instafless and servicers

Electrical mechanice and fitrars Filter
R I e e e R L — and ¢abla jointers
Mg | Toamgy_secy TH2ga_mECT (A7) . % ATED TRADES WORKERS
TOT NS TET V13 (D)
=% TR AT1el: -“_-!,_.C."r_-] [ TED MATERIALS
TT _WVLICE: TOT _W11CE [067F] repalrers
TOEF_MIICT: TO7_WIICE [047)
MUl | paiee I WETY
Frams HCETEUY B8 SCIFICE) NS [40idi X = . Fers
Tram | FiO=r W RADES WORKERS
s ppiy b SERIDITE
Pt i wnd related workers
Tl Salsct Al o firdzhers
Codn
] \ 4 ative patnters
Tras ; i = . LEATHER AND RELATED MATERIALS
| TE
Tiws T T elated materials
cini herand related materials

5
med workery

tera
npe s
= Lansw Huip | s WORKERS

T —— L T LT T

7412 Baiwry, pastry-cooks and confectioneny makers
* 7413 Dalry-products mazkers
o Fi3d Fruit, vegetabde and related protareers
= 415 Food and beverage tasters and graders

ascribe

e &l
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Important points to keep in mind

- when coding, always look at the additional information contained in other questions to be able to code correctly. You can also easily access other questions
for one respondent to check how were coded with the function “All responses for this respondent” (for instructions on how to do this, refer to the screenshots
below)

- once the data has been prepared for coding the 2" phase (Q5Q6_88 and Q13_V11), the responses coded in the 1% phase (Q5Q6_08 and Q13 _V2) should not
be changed, as this will cause a mismatch between the 1% and 2™ phases.

- under no circumstances can codes be added by coders. If there is no suitable code for a response, please contact me for instructions.
- when in doubt on how to code please refer to the document “Additional Guidelines to Occupation Coding in EWCS 2015”, or ask me.

- regarding the translations, these should be done in questions labeled C2 only. No coding is needed in these questions. When translating, please translate all
information displayed.
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N — o —

To access other responses by same respondent, stand on the response > right click > select “All responses for this respondent” (Q5, Q6, 24, Q13,Q14)
B —— : liri =
r il

Adpnba Coca™

* |Codebook)  Shared Codebosk (281 O i 10051 099 Sesponses codad | 100.0%] .
& 001 Fmposibie fo code - nssficiant information/no snssar 1|0 E
18t s * Managers
Slmaddrale sroc » b\ foas * Chief executives, senlor officials and leglslators
Erpplayes, C » PR=] 4 * Lagtilaters and seniar afficials
B o - = 1111 Legislaton
| Eit. = 1112 Senlor government officiaks
A PEdmira (on i | Elmbde * 1113 Traditional chiafs and heads of village Y]
Trancats s 1114 Sandor ofiicials of special-nterest organirations
Erclamuly * Monaging directors and chief axecutives
Ristrirre lak ol il * 1100 Managing directors and chief executives 110y
} * A wtivie amd eial FErE
bk Sample. * Business services and administratiom managers
* 12§11 Finance managers 1i{0%=i
i * 1711 Human resourcs managers 1 |05}
* 1313 Policy and planning mamagers
* 1219 Business services and administration mans s nod elsewhers classified 1 405
* Sales, marketing and development managers
® 1721 Sabes and marketing manages G5
* 1377 Advertising snd public relstions managers
* 1723 Rewearch and developmant msnagars
* Production and specialised services managers
= 1300 insutickent informatian
" Production managers in agriculture, fasastry and fishwries
* 1311 Agricuiusral and foraatry production TAGAR S & [mag)
* 1313 Anuacultire and fisheries production managers
* Manufscturing, mining, eanstruction, and distribution managers
* 1321 Manufacturing managars 3 [0%)
* 13722 Mining managers
® 1323 Constiuction manager 4 40%)|
& 1324 Supply, distribution and related managers & 1%
* Information and communications technology servica managers
® 1330 information and commisnicatians technalogy service managers
LT TR P R — .
Srudy 1D Gusstion 10 Qeertion Labsl  Question Typs Question Esxd
©3 OWLAID DU MAINCY Sepeis  GIGI_0N GIga_oe Tpam QT et m Sha tRe ol poos maie ped g0k | Q7 What 32 yow ey e poar joi - TICO 0F codalut

ascribe
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A display with all responses will pop up:

* [Lodebonk) Shared Codeboek |281 Questiam)|

L0 (0 Besgamses coddad | T00DN) .

= D01 Impessible w aade - Insufficient informatlon/ ne ansvies 3 (| |
O& 45000 * Manzgers
51 02 2dravetni sestra\03 Olatfevin] nemaenyehl Q4= * Chiaf anscutivas, sanine nificials sael bestilatae
Employes, Q14 =, Q7=Vieobecna nemocnice, Pda) * Legislators and 5. iespondent 457000 iE
B 220 Nursing professionals = 1111 ieghls 04 457000 =

& 1117 Senlor = {r1)
* 11132 Traditl

1114 S O4T ASTO0D
- Senfor| P oaae
L < 04= Employee,
M | O7_vil Aas570on
* M0 Mandk o gy ivieobucni sice\[Q4= Employes, Q14 =,

" Administrative and| oo e, b uend nemoenice, O2=Zdvavotn] sestrs, Q3=0ouinl

* Business servioe: E sich, Pa=)
= 121 Ananct oo e gernon
: ﬁii ’:“I'""‘" = Viegbeeni namoenizs Q4= Emplayes, (14 =, Q7=\isobeeni
3 ey 4 nemacnice, Q22T dmvotni sestra, O3=Dietiovani nlmumi:h. Pz C |

4 Byl
A Dush, =i Hospital activities
* Sales, marketing

* 1271 talesa _I’JT_\I'.:'_I'_ oies  ASIHI0
e 1237 Advert "‘-:'{eh_BE;l_}
s 1723 Heses; 08 457000
* Production and spe Dl
= 1300 Insuflicker
* Productbon mansgors in sgricufture, forestry snd fisharias
= 1311 Agrecudtural and forestry production managers 4 j5e|
= 1313 Aguaculture and fisheries production managers
* Manufaeturing, mining, senstruction, and distribution managers
® 1331 Manufacturing managers 3 (0%)
= 1333 Minkng manogars
* 1323 Construction monagers 1 0%
= 1334 Supphy, cistribution and refated managers  BI1%]
Infarmation and commiunications technalogy service managers
# 1330 Information and cammunicatlons technology service managers

¥ Brrfasrinasl senriras monanars
Sy 10 uegtian IO Quecinn Embisl Quaziian Type Chsatiaos tewi
L3 Dadea 0 MW LT fopreey a3 D HOE_Bk Dpan Q3 WAy vha fHE o g mubn gl JU87 7 QF Whad da Jee maEsly @6 s e jab - 1500 89 rodeer
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Annex D: Coding in Ascribe

Ascribe will be the platform used for coding. The basic instructions for coding will be covered in the following section.

Login
Go to Ascribe using the link:
https://wsl.languagelogic.net/Ascribe/Supervisor/Studies.aspx

In the begin screen, enter your username and password:

SYNOVATE-BE

username

password

sign in

EWCS6 — Coding Report prepared by Prepared by Ipsos 64/100


https://ws1.languagelogic.net/Ascribe/Supervisor/Studies.aspx

To access the project , in the homescreen, click on the Ascribe icon:
Choose Coder > Studies in progress

ek dap 4 hpcrbe™ Inéetagenie

I I

HE‘I.I

General F

Suipervisor b

Coder ¥ | Shudies in progness
St o Time by User and Study Stabes

gl | b
i

ASCRIBE CODER WEBINAR

ity b ETH el kAl i St 1 10 ol o] T
NGl WHRES D Tl gl

T
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| & g s anpuaguogicom <1 00 9 = @ Languag-. B 6 % || g Mcresott ync Webipp | & scrba Imesgence - |

-

I S e D e sy

_ Assigned tame.

The data will be loaded in separate projects, one project per country, for this study. Scroll to the project and Right-click. Then click on Questions in progress:

(€3

v il

13074236 01 W05 Lumimizd COM Tracker 2008 wave 5 2,300
13074226 01 WD LumiAis COM Tracker 2008 wave § 2358 B354 ITH
1307422801 Lursufws - SYL Trachosr 1014 2805 17798 14
13 0ETe4T 0L Multiclients - kmago Bankensetiorn 418 21033 19w
13 0a7861 01 Multiclients - Imago Bankenseciof B28  Tine Merleveds 2,767 22557 11N
13 (30577 Ok ipsos Bedghom - Most lofleentud Bramds 10,000~ 14000 7%
1309161001 Tes Ewrcpean Warking Conditicns - Test 157 S48 1M
13 (5165001 Training i - R
Progect
13 [r3240] Danone Bl A Deepanden 4143 5343 Ty
13 0 aEi 0] Wil Cobra 201 h il 10 1748 4%
ooSE LTINS,
13 O Tha 01 Wil Cabira 2039TT 570 1513 ITh
13 00TIRE 01 Wi Cabra 2034 - 13 SHY. hA43 a0k
13 r9&2 31 0] Wo3 1T Bramd Tracking Beigium Wawed 2014 10,501 21,952 47%
1508827101 W IT Bramd Tracking Belgum Wawed 2014 10,258 23778 45%
I3 DOR6SE0LE 2044 52  Teferst Brussel 52 2014 5111 EB547 76k
15 PAES5E O1E W57 Tebspet Exmting Chants Septemiber 2014 1,454 E65SD0| 224
13 (9E65E OLE W7 - TEST - Telenet Existng Clients Septemities 5% BSDD S
TEST 014
13 O9A85 OLE Wa? 13 098458 O1E WAET Omnitus 17% 1raan 1N
Ommibul
13 [raE658 O1E W5H Tetetiel Exiting {hents Oktober 2014 1434 E118 iE%
13 9E65HE O1E W39 Tebsnst Existing Cli=nts Movember 7014 1524 T197 1%
13 (9E658 O1E Wil Tekzpet Existing CRents December 2014 1,257 ES4D 15w
13 (AES58 01N WST Tebenet Mew Clients Septemier 2014 1648 4,141 39%:
13 C9E653 01N W53 Tebspet Mew Clients Oktober2018 1677 6013 IR
13 09E558 01N W5E 13 DSBE58 DIN 'W3E Omnibus B85 E932 Dw
Omnibas
13 (98658 O1IN WES Tefianat Mew Cliants November 2014 1631 5323 30%
13 03B558 OLN WO Tedenet Mew Clients December 2014 1573 35659 4%
13 o95ESA 015 2014 O3 Tedenet - SOHO O3 2014 1111 1703 B5%
13 09E658 015 204404  Telenst - 5OHO 04 2014 1114 1703 B5%
13 09E658 01T 2014 03  Telsnet - SOHD MEW O3 2014 G54 1108 SEk
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When clicking on Questions in progress, the content screen below will be displayed. In this screen, a list of all questions in the project is included. Information
on the total number of responses per question, as well as responses coded is available.
Question ID Question label Responses Coded & Total
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Scroll to the question you want to code, right-click, select Ascribe Coder

e — ==

|__upsate | Filter
Grd Q0 % 0. Annuad leave @ Dipmny
Grid OM & | E Sck eave [ MealRh-te  Open
Gnd_Oma 7 F. Cuher, please specfy  Open
el BAGE Chosed
P3E_RECODED 230 _RECODED Chozed
Q47 Lk £ Openi
o {+F] Open
Soan

o3 o= Q203 O

aHA
a5
Arifd
245
aHE
LS
AMA
aas
AHA
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The Ascribe coder screen is divided in two. On the left, you will see the responses and on the right, the code book.

. —-—-—-— — R ——— | ¢_—_.£':i- ﬁ“
O (15 i s impuagogionn 1 11 P = @ Uivgog 5 6 %)k Wit tyme Wabg,__| - e ot ™ : &)
|1 RS SN (EEE S E— s T B R —
¥ [Codebook] Shared Codabocok [B Quertions) s
* Mansgers

¥ Chief axecutives, senior officials and legislators
* Lagislatorss snd senlor offlcials
* 1111 Legislators
= 1112 Senbor gowernment officlals
= 1113 Traditional chiefs and heads of village
» 1124 Senbor officlals of special-interest organizations
* Managing directors and chief executives
= 1120 Managing directors and chief executives
* Administrative and commercial managers
* Business services and sdministration mansgers
+ 1471 Finante mankngers
2 1212 Humen resource managers
« 1213 Policy and planning managers
= 1219 Business services and edminlstration managers not elsewhere classifled
* Sales, marketing and development managers
« 1221 Sales and marketing managers
o 1227 Advertising and public relations managers
= 1213 Resesrch and development managers
* Production and specialised services managers
* Production managers in agriculture, forestry and flsheries
« 1311 Agricuttural and forestry producticn managers
+ 1312 Aguscutture and fisheries production managers
* Manufacturing, mining, construction, and distribution nranagers
» 1321 Manutacturing managers
« 1322 Miining managers
= 1323 Construction managers
« 1304 Supply, distribution and related menagers
* Infermation and communications tachnology sarvice managars
i 1330 Infermation and communicathons 1L-|:|'|m:||4:|g1,l service managers
* Professional sarvices managars
i 13431 Chikd care sorvices mEnagers
* 1342 Health services managers
¢ 1343 Aeed care serddoes managers

% 0 ¥ L ¥ & 'l . Ll - RO R -
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If you click on the logo and choose help, an explanation of the icons and help options will be displayed (second screenshot below)
—— el - — _ pem s e

CRIE. (11 im0 5= Lo .5 7| s igsk g | e Cot L ;
e e (OO T R

Quesi=ng ¥ [Codebopk) Shared Codebook (B Ouertions) -

Dual Codabonks * Managers L

* Chief sxacutives, senior officials and legislators
Toals } * Lagislators and senlor officials
* 1111 Legislators

- 2 1112 Senbor government officlals

e ® 1113 Traditional chiefs and heads of village

Caners s » 1124 Senkor officlals of special-interest organizations

i i * Managing directors and chief executives

: : 1120 Managing directers and chief executives

s ] ™ Administrative and commercial managers

Chene ¥

* Business services and administratien managers
« 1211 Finante manogers
2 1.M2 Human resoorce managers
« 1213 Policy and planning managers
+ 1219 Business services and administration managers not elsewhere classifled
* Sales, marketing and development managers
= 1221 Sales and marketing manggers
« 1222 Adwvertising and public relations managers
= 1273 Resesrch and development managers
" Production and specialised services managers
* Praduction managers in agriculture, forestry and flsheries
« 1311 Agricultural and forestry producticn managers
* 1312 Aguaculture and fisheries production managers
* Manufacturing, mining, construction, and distribution nnanagers
* 1321 Manutacturing mansgers
« 1322 Miining managers
= 1323 Construction managers
« 1324 Supply, distribution and related menagers
* infermation and communications tachnelegy servica managars
« 1330 Information snd communicatiéns technology seivice managers
* Profassional services managars
« 1341 ChiMd care sarvices maAnggaTs
» 1342 Health services managers
¢+ 1343 Ased care services managers

Agcribe Coder

Axmmbe Arcelsrator

Lesgoff

L 01 Tras =t = - ir] . 0 il = e " i | Y Wi M= i n b < 35T O s -
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Click anywhere on the screen to hide the help options again.

Response Pane

EWCS6 — Coding Report
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=i

R

* [jodefook] Shared Codebook (B Questions)

* Chisf axacutives, senior officials and legislators
Legislators and senlor officials
* 1111 L=gislators
= 1112 Senlor government offlclals
1113 Traditional chiefs and heads of village
Saatch Mesponses - 1w clals of special-interest orgenization;
. and chief executives

T directors and chief executives
Responees. Contmmmg s el nmercial managers
id administration managers
Regdlar mepresnsn ¢ HILDEET
Ehow Ordy  Uncoded respanses =] BoUrCE managers

planning managers

ervices and edministration managers not elsewhere classifled
d development managersz
marketing managers
E and puhblic relations managers
Lt Mumber of Responses Dsplayed 1o 1000 &nd development managers

Incude Ralated Responees ised services managers

rs in agriculture, forestry and flsheries
| and forestry production managers

re and fisheries production managers

& New Search
Singie Resporidesd
Search in Current Responses Fawrd amil Geortery
Select in Current Responges

ing, construction, and distribution nhanagers
¢ Ting MAaNSEers

inagers
(=51 feses 1o Delauhs Cldee on maEnagers

ktribution and related managers
* infermation and communications tachnelegy servica managers
« 1330 Information snd communizatitsns technology seivice managers
* Profassional sarvices managars
i 1341 Child care sorvices manggers
* 1347 Heslth services managers
o 1343 Aged care services managers *
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You will then see the responses. At the bottom of the screen you see which question(s) the vbm are for (it is very important that you check you are in the
correct question before you start coding):

{ Question ID
Q5Q6_08
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The actual coding can be done in different ways:

- Select any number of responses and click on a code. Remember to deselect them afterwards or alternatively click on the search again button to remove them
from the Coded responses

- Drag a code to a response.

- Select a code and drag it to the selected responses (through Apply Selected Codes Button; shown below). Buttons can be added or removed from the
Responses settings screen:
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Removing codes can be done in 2 ways:
1) right-clicking on the selected code > click on Remove > This code:

/ /

m |-“ M'fﬂl-m“—ﬂ- k] hr;ﬂi-i'ﬂ"‘ i
| 29 =56.7%
0 Reswnses U Codes . pe codeit s

Aasembee Cirdei

et

s e e

Os
Q2 demestic sssistant/employed By natienal health service/cleghing st the local

» loeal health control[Q4= Emplayed, O34= 50-99, 014 =, Q7=natinal hedalth sa

ith centre\03 cleaning
Slscal health contre-

GPF's surgary)

O

= @2 customer care advocetein peall centreanswering all complflints giving infa tion and help on all
issues\O3 snswer all complal®nts and holping tha m with any ofher problems they ask of possible'jQ4d=

Employes, Q34 500 and averf014 =, Q7=a call cantre Insura
o

' 02 supply primary schoolfeacher\03 teaching 5-8 year aldf/teaching the ranke of subjects needed for key
stage 1fact on a supply bas@ not always the same dlass\[Qa= Employes, Q9A= ¥0-48, Q14 =, Q7=teaching 4-

11 year olds [schosl])

Oos

o2 et operatery03 mpnitering elelectricty sub stations! f0d4= Employes, QfA= 100-249, Q14 =,

o7 =utilities)

O&

= g2 Ground Staff in samatary\Q3 Cars of memarials\{j14= Employes, Q3= 2-8, Q14 =, Q7=Semwtary
Managamant]

Us Caect '

= 02 health care VG2 nhs - in slderly, gtter illness, ta make them
Indup’-nl‘]nnﬂlﬂ_ Emplurl., Q% swap B I

O - !

= a2 registerad nurse’Q3 looking Hemove b Thiscode n contrad,
haolisttc approgkh as patients are | Renove last coses apphed. This and of selected cades . frally ill

patients and their relatives)

I'J =4 Shaw in Codehonk

= a2 lecturlr\Q3 lecturer to youi ‘I
B edlcition mathods SEetia s s

O

= 02 facilities nssisant/cleaner/amployed by local councilfcleaning schosls\ Q3 clean schools\|0d= Employes,

QSA= 100-143, Q14 =, O7=local council])

Os

Q2 paint carsmotor tradeY 03 paint sprayer preparation’y|04= Employes, Q18 =, O7=repairing cars)

O

= a2 senior sacratary and workplace trainerl Q3 assist mansger with sdmin and train new admin staffy|Q4=

T 500 and over, G414 =, O7=Fa and Ha College)

Employes, Q34= 100-249, Q14 =, Q7=medical indemnity - mamber swned) -

Haudy LD L w0 Labal [oewl Type (T
BE R i — - [ T .. 12

——

= 2261 Dentlsts
22681 Pharmacists

C )

w 2]

0 -y

= 2263 Enwvironmental and occupational health and hygiene professionals

s 2164 Phyiotherapists
¢ 2255 DMethclans and nutritionlsts
« 2260 Audinlogiste end speech therapists
= 2267 Optometrists and ophthalmic opticlans
= 259 Health professionals not elsewhers classified
" Tesching professionals
* University and higher education teachers
= 2310 Unlversity and higher education teachers
* Vocational education teachers
= 2320 Vpcationzl education teachers
* Secondary education teachers
& 2330 Secondary education teachers
* Primary school and early childhood teachers
+ 2341 Primary school teachers
= 2342 Early childhood educatsrs
* Other teaching professionals
= 2351 Education methods specialists
# 2357 Special needs teachers
¢ 2353 Otheer langunge teachers
= 1354 Other music teachers
« 2355 Other urts teachers
= 2356 information technology trainars
« 2359 Teasching profewlonals not elsewhere classified
* Business and administration professionals
* Finance professionak
* 411 Accountants
= 2412 Financial and Investment advisers
2 2413 Financlal analysts
* Adminlstration professionals
= 2421 Management and organization analysts
= 222 Policy sdministration professionals

¢ 3477 Persnnnel and raresrs nenfessinnale

ascnbe

2 Tt




A confirmation request will be displayed. Once you click on Remove Codes, the selected code(s) will be removed:

—

2 . — o 1-‘ v |_=I_-I:“
m [ 20 Wit o tamguagnlogicnat dicom D o Languag. B @B - ascnbe Coder : L_| ViR
i = Oh i B :
LR T T R T e p——
2f - « 2261 Desiticts :
= a2 domestic suslstant/employed by natlonal health service/cleaning st the local heslth centre\ Q3 cleaning o F357 Phatmadsts
o local haalth Ull'lﬂ'l“m-'r Employes, O94= 50-9%, Q14 =, aT=nationsl hedaith Hl'lﬁl'lﬁlll'-l] haubth cantre- + 2263 Enybronmentst and corupatinngl heslih ard |1|'§?E|1.E professionals
E;:‘“'l""l'l *. 3254 Pyysotheraglos

« JI85 [Hetielars nnd nutiitionists
v 268 Muallologlits snd spsech Lherdplils
1257 Optometiists and ophthelmlz opticiens

““ Q2 cuntemmer care advecateln acall centreanswering all camplaints godng infermatian and help en all
fasums, 03 snower all complai3nt and holping tha m with any other probinms they ik of pessible)(Q4=

EE—T:W"JW R i T S # o 288 Hgalth professlonals rol sliewhsrs clusslfled

» 4 * Teaching professionals

7 Q2 supply prirmary school taacher| Q3 toaching 5-8 year olds/teaching the range of subjects needed for key .y and b

stage 1/act o0 2 supply basis nat slways the same cian\[Qd= Employes, QSA= 1045, Q14 =, Q7steaching 4- el i P R e e TR

52 year ol (schoot] . = S e i s

o " es fr ; I

=' Q2 ect operater\G monitering slelectricry subl stations\(04= Empl  Selected  Output 10 Code | nduication teachars

ﬂ?"—lﬂhﬂ-j i | 2351 Education methods specialmsts n teachers

08 : i1 ‘fotal Fedueatian teachan

= @12 Ground $taff in & semetany\ Q3 Eare of memoriali G4 Employ early childhood teachers
Mansgarmant| pnl teachers

WE hood educatar

< @2 health care xat\03 nhe - in cammunity - rehabllitation o9 elde msxionaly

independant\[Q4d= Employee, 9= 10-49, Q14 =, QFzhealth care) rnthods dpecidlists

O eds teachars

=' Q2 registared norue! 13 Inaking after patisnts snd rolotves, admin |usge teschere

holistte spproach a2 patisnts are tarminall|Q4= Employes, 0142, 07 jir teachers

patients and thejr relstives) e ity

& . I teshnology trainers

Yoz l!llh.ll'lﬂ_n! Imetgrar e young lldh\lm: Employas, Q9A= 500 snd ovar, (114 =, (7=Fa apd Ha Collegn) n + 7350 Tamching professloraly nat wlyewhers classifio

8 Education methods specialists * Businass and administration prafessianals

Oe “ Finante professionats

2 a2 fnellities assisnntfcleanars/amployed by local souncilfclanning schaslsh03 cdean schoalsliQds Employes, + J411 Accountanis

O5A= 100-249, Ql4 = . Q¥=local couneil) « Mgt Fipancial gnd lpvesiment ndvisers

0w * 2411 Firancisl analysts

= Q2 paint carsmotor tradeY03 paint sprayer preparstion| 042 Employes, 014 = | OF=repairing can| = Administration professionals

=L ¢ M2l Mlgragemeit snd organization gnalysts

= @2 senijer sweratsry snd workplsss tralnari 3 st mansgar with sdmin and train new semin watfijoss - 2422 Poligy administsation professionals

Employes, Q34= 100-243, Q14 =, QF=medical indemnity - membar owned] 5 e il e B =
sl IE @ PR Laded - {) Tyws a— -
3 g B it Trami = . £ o B Fis b lg Plig bt of —oe iy ’ b1 | 8 et dle = g dia i) gput fad - (B0 CE g =
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2) clicking on the Remove code icon, next to the code

@ 0 g sl termuagciogic ot o 0+ @ Lngusg. B X ascabe Code e ;
0 =95, TY% M Smarzl
0 Regponses (| COOes L Cukel 1

Oe
= a2 demestie assitant/emple
a local health clnlrluﬂ-ll Emplo

= = 2261 Dentists .
d by national health service/clasning ot the [ocal haalth centra Q3 claaning 2267 Wharmacisis
e, O9A=50-99, Ol4 =, Q7 Znaticnal hedakth l:r\ricn_ﬂcu:nl health centre- + 2263

Ernvironmantal and oroupational health and hygiens professionals

GP's surgery] & 2264 Physiotheraplsts
r—l . = 2265 Dieticians and nutritiondsts
' 02 customer care advocagkin acall centreanswering all cornplaints giving information and help on all

o 2266 Audiclogicts and speech therapists
Smts and halping tha m with amy other problems they ask of pessible' Q4= « 2267

insues\Q3 answar all compl
afrer, Q14 =, O7=a call centra insurance)

Optometrists and aphthalmic opticlans
® 2269 Health professionals not elsewhere classified
* Teaching professionals
* University and higher education teachers
= 2310 Unlversity and higher education teachers
™ Vocational education teachers
' 02 ect operstar\Qf manitering alelactricty sub stations)|Cl= Employes, Q94T 100-249, Q14 =, ¢ 2320 Vocational sduction teachets
* Secondary education taschars
® 2330 Secondary education teachers
Bin & semetary Q3 Care of memorials|[Q8:: Employes, O94= 2-4, Q14 =, Q7=Semetary * Primary school and earty childhood teachers
= 2341 Primary school teachers
= 2342 Early childhood educators

pal teachar\03 taaching 58 yesr ohis/tesching the ranps of cubjects neaded for kay
s not always the same class||04= Employes, 0%A= 10-49, Q14 =, Q7=teaching 4-

& wasthi03 nhs - in community - rehabilitation oS elderly, after lllness, to make them * Other teaching professionals
Indepandant'(@i4= Employes, Q34= 10-42, Q14 =, Q7shaalth care) + #351 Education methods specialists
® 2352 Specisl needs teachers
d mursa'Q3 losking sftar patients and relstives, sdminlster medication symptam cantral, + 2353 Othor language teachors

the 2o as patients are terminal\(Q4= Employee, Q14 = , Q7=hospice/caring for terminally ill = 2354 Cther music teachers
wﬂ relatives) = 2355 Other ars teachers

: # 2356 Information technology trainers

ectlirar\Q3 lecturer to young adults\|04= Employee, C19A= 500 and over, 014 =, O7=Fe and He College| : 2359 Teaching professionals not elsewhers classified
B Other arts teachers * Business and adminlstration professionals
O® " Finance professionals
7 a2 facilities sssisant/cleaner/employed by local council/el saning schoelsy03 clean schooks\ Q4= Emplayes, * 2411 Accountants
O34a= 100-245, Q14 =, OF=local council) + 2412 Financlal and investmant advisers
] * 2413 Financial anabysts
oz paint esrsmetor trade\03 palnt sprayer praparstion| (k4= Employes, 014 = Q7=repalring cars) * Administration professionals
O * 2421 Management and organization anakysts
= 02 sanlar sasratary snd workplees trainar\02 ssslst mansger with sdmin and traln new sdmin steff\|04= : 2423 Policy administratbon professionals
ENPT'H*H'; QSA’: lm-z'&i m‘ =y a.?’-mh-l-‘ il'ldlﬂ\ﬂh'f = mupmbar D'ﬂ‘ﬂld} pe i 2437 Dorepnnol and rareore arafocelnnals P
Sty 10 Queestion 10§ Lubel Type  Quastion test :
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There is also the possibility of swapping codes. For this, stand next to the code on the codebook panel. A double arrow appears:

e SR = =il : ’

m | ;I l-,u;-:‘l‘,hmpﬂ..:-'m [ = B a._t'.n;m;__h". Iﬂ_!ﬂ Asrmbee Codet

-

29 = 96.,7% W Buiis
| 0 Hesponses 0l Codes e tidai s

Os

~' 012 demestic ssutstant/amployed by national health service/cleaning st the local health centra\03 eleaning
a loeal health centrol[Q4= Employes, Q34= 50-99, 414 = , Q7=national hadakth service/local health contre-
GP's surgary]

O®

= Q2 custemer care advecetein acall sentreanswering all complaints giving infermatien and help en all
issuas\ O3 snswar all complalSnts and holping tha m with any sthar problams they ash of possibla) (G4
Ermployes, Q34= 300 and aver, Q14 =, Q7=a call centre Insuranca)

O®

' 02 supply primary schosol teacher\Q3 teaching 5-8 year alds/teaching the range of subjects needed for hey
stage 1fact on a supply basis not always the same class\(0d= Employes, 09A= 10-45, 014 =, O7=teaching 4-
11 year alds [schoal])

Oos

' Q2 cct operater\ 03 monitering elelectricty sub stations!, (04 Employes, 094z 100-249, Qld =,
a7=utilitics)

O®

= @2 Ground Staff in & samatary! Q3 Cars of mamerials|{Q4= Employes, Q24= 2-4, Q14 =, Q7=Semetary
Maragamant]

(W

02 health care 235t 03 nhs - in community - rehabilitation o3f elderly, after illness, to make them
independant'|04= Employee, O34z 10-49, Q14 = , OQ7=health care)

W[

= Q2 registared nurse! 03 lacking aftar patients and ralatives, administar medication, symptom cantral,
holisttc approach as patients are terminal\[Q8= Employee, Q14 =, Q7=hospice/caring for terminally il
pationts and thelr I'El.lt.hl'l:ll

mf

= 852 lecturer\ Q3 lecturer to young adults\[@4= Employes, G84= 500 and over, €114 =, 87=Fa and He College)

8 Dihet arts teachers

O@

= 02 facilities nssisant/clesner/employed by local councilfcleaning schogals\03 clean schools||0d= Employee,
O8A= 100-243, Q14 =, Q7=local council)

iml

L= Q2 paint carsmotor trade\03 paint sprayer preparation'y|08= Employes, 014 =, O7=repairing cars)

Oe

= 812 senior secratary and workplace trainer\ Q3 assist manager with admin and train new admin staffi|0ds
Employes, Q3A= 100-245, Q14 = Q7=medical indemnity - mamber swned)

v w g Labed Typn ) s
ANCY N8 cae g " LR B - A jab> | o%
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@ 2261 Dentists =

« 1282 Pharmacisty
» 2263 Enwvironmental and occupatiolal health and hyglene professtonals
= 1764 Physiotherspists
= }265 Dieticlans and nutritionlsts
« 2256 .“uudir.r|ugi:'ll and sp&&d’\ I|1Ernp 111
= 2267 Optometrists and ophthalmic oftlcians
» 1269 Health professionals not elsewhdee clsasified
* Teaching professionals
* University and higher education teachers
» 2310 Unlversity and higher education tekchers
* Vocational education teachers
» 2370 Vocationsl education teachers
* Secondary education teachers
* 2330 Secondary education tzachers
* Primary school and early childhood teachers
» 2341 Primary schoal teachers
= 1342 Early childhood educators
* Other teaching professionals
+ 2351 Education methods spacialists
* 1352 Specisl needs teachers
¢+ 2353 Other language teachars
= 235 Other music teachers
» J355 Other arts teachers

* JIGE Inir,arn'l..'.|l:=|'_|ﬂ‘i:elrl'um.'.-lng',.I trainers
¢+ 2359 Teaching professionals not elsewhere classified
* Business and administration professionals
* Finance professionaly
* 111 Accountants
» 2412 Financlal and Investment advisers
= 2413 Financial analysts
* Administration professionals
= M21 Management end organlzation analysts
= M22 Policy sdministration professionsts

v JAPT Peremnnol snd rareass nrnfecsinnale

k- BSCENAE
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ﬂ—Bbi"h i
0 Responses 0 Codes L cudein s

= 2251 Dentists

l:' cu domestic sssistant/employed by national health service/cleaning at the local health centre\Q3 cleaning « 3363 Pharmatists

# loeal health central|Q4= Employes, O94= 50-99, Q14 =, Q7=natianal hedalth serviea/local health cantre- » 2353 Enwlronmental and occupational health and hygiene professionals
GF's surgary| s 3764 Phsiotheragists

Os « 1265 DReticlans.and nutritlenists

= 02 customer care sdvocatein scall cantreanswering all complaints giving infarmation and help on all

o 2266 Audiclogists snd speech therapists
issues\G3 answer all complal®nts and holping tha m with any othar problams they ask of possible'\ Q4= - 2267 Optometrists and ophthaimic opticians

%mfm.' AR 300 Snsl over; A2 Y= ol s nirs I arsines) = 2269 Health professionals not éliewhere classified
~' 02 supply primary schosl teacher\03 teaching 5-8 year alds/teaching the range of subjects needed for key T:uhln. P_mf“’:;"' 4 ’
stage 1/act on a supply basis not always the same dlass\(0d= Employes, Q%A= 10-49, 014 =, OT=teaching 4- Livarslty srt gl iscag aThon

» 2310 University and higher education teschers

11 year slds [schasal])

Ooe * Vocational education teachers

= 02 cet operater\03 monitering elelectricty sub stations\[0d= Employes, 09A= 100-249, Q14 =, _ % 3380, Yocktons scocation iy

a7=utilitics) Secondary education i.u?l:'h-r:

O s 310 Sacondary edication tadchpds’

< a2 Ground Staff in = samatary\ Q3 Care of memerials\|Q4= Employes, Q34= 2-4, Q14 =, Q7=Semetary * Primary schoal and early childhood teachers

Managemant] » 2341 Primary school teachers

Os = 2342 Early childhood educators

7 Q2 health care 235ty 03 nhs - in community - rehabilitation o9f elderly, after illness, to make them * Other teaching professionals

independant'|04= Employee, Q94= 10-49, Q14 = , Q7zhealth care) 2351 Education methods specialisty

Os + 1352 Special needs teachers

= @12 ragistarad nursel 3 looking aftar patients and ralatives, administar medication symprom contral, ¢ 2353 Other language teachars

halisttc approach as patients are terminal\[Q8= Employee, 014 = | Q7=hospice/caring for terminally ill = 2354 Other music teachers

patients and their relatives) ® 2335 Other urts teachers

ml * 1356 Information technology trainers

= Q2 lecturer\Q3 lecturer to young adults\[Q4= Employes, Q3A= 300 and ovar, Q14 =, Q7=Fa and Ha College) « 2359 Teaching profeslonals not elsewhere clazsified
B Dther arts teachers * Business and administration professionals

O& * Finance professionals

=02 facilities asstsant/cleaner/employed by local councilfcleaning schosls\ O3 clean schools\|Qd= Employes, s 7411 Accountants

O8A= 100-249, Q14 =, Q7=local council) « 2412 Financlal and Investment adisers

(Wi = 2413 Financlal analysts

) Q2 paint carsmotor tradeQ3 paint sprayer preparation|04= Employes, Q14 = | O7=repairing cars) * Administration professionals

u'. % = 2421 Management and organization analysts

= 2 senior sexratary and weorkplace tralneriQ3 assist manager with sdmin and train new sdmin staff\|Q4= = 2423 Policy adminlstration profeselonals

Employes, Q9A= 100-248, Q14 =, Q7=medical indemnity - mamber owned) . AT s e e i -

Study 1D i 0 g Labal Typs 0 e -
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A confirmation request will be displayed. Once you confirm this, the codes will be swapped:
. — - | e
a D A T

T — lrg; %% oy m—
LRI T R T e p—

]

m | 'T'WW‘*I—H‘!’*‘ Languag... 2 “H Bicnibe Code

2f - « 2261 Desiticts

=~ a2 domestic slstant/amployed by natisnnl health service/claaning st the local heglth centra'| 03 cleaning i FIET Phasmadsls
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To look for responses using key terms go to Search and enter the term in ‘Responses containing this text’, > Go:
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=02 demestic ssslstant/employed by national health service/cleaning at the local heslth centra\03 eleaning
a local health cantrel[Q4= Employes, 034~ 50-99, Q14 =, OQ7=national hadalth service/local health contre-

GF's surgary|
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= 02 supply primary schocl teacher\Q3 teaching 5-8 year alds/teach|
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11 year olds [schoal])
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' 02 cct operater\03 monitering elelectricty sub stations)(0dz Empl
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= 02 heskth eare a1st\03 nhs - in commuinity - rehabilitation 69f elde
independant'|04= Employee, Q94= 10-49, QL4 = , OQ7=health care)
Oe

~ 02 registered nurse!03 locking aftar patients and ralatives, admin
holisttc approach as patients are terminall[Q8= Employee, Q14 = Q7
patients and their relatives)

O&

< a2 lecturar\Q3 lacturer to young adults\[G4= Employes, Q8A= 500
Oe

=7 Q2 facilities assisant/cleaner/employed by local council/cleaning o
08A= 100-245, Q14 = Q7=local council]

Os

= 532 paint carsmotar tradeV03 paint sprayer praparation’|[04= Employes, 014 = , O7=repairing cars)
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02 senlor seeretary and workplace trainer\ Q3 sssist managar with admin and train new sdmin staffiQe=
Employes, Q9A= 100-249, 014 = , Q7=medical indemnity - member swned)

O

= 3 2261 Dentlsts
« 1283 Pharmacists
» 2263 Enwlronmental and poccupational health and hygiene professionals

e 1264 Physiotheraplsts
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¢ 2265 Dieticlans and nutritlonlsts
« 2256 Audiplogists and speech theraplsis
= 2257 Optometrists and ophthalmic opticlans

w fessionals not eliswhers classified

er education teachers

and higher education teachers
in teachers

| education teachers

n teachers

reducation teachers

early childhood teachers

hool teachers

hood educators
wssionals

methods specialist
eds teachers
fuage teachers
fic teachers

lra:her&
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srofessionals not elsewhaere classified
ration professionals
Il‘
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= 4312 Financial and Investment advisers
= M13 Financial analysts
* Adminlstration professionals
= M2 Management snd organliation anzlysts
= J22 Policy edministration professionals
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You will then see the responses with the term highlighted. Then you can code in one go by selecting these and clicking on the code; however, it could be that

the same code doesn’t apply to all these. Always double check before applying a code.
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| 4= 13.3%
0 Responses: 0 Codes  yew cudei a
Os

= Q2 supply primary schoel teacher\Q3 teaching 5-8 year olds/teaching the range of wubjects nesded for key
stage L/act on a supply basis not always the same class\|04= Employes, G94= 10-48, Q14 =, G7=tasching 4-11
vaur alds (school))

Oe
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heiping with maths/also one to one readingl(Q4= Employes, G34= 100-24%9, Q14 =, Q7=primary school/teaching
childran)
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enterprise)

o=

9 Q2 teacher of english as a foreign language\03 teaching english to overseas students'{Q4= Sel-cmployed,
Q48= Waorking for yourself, O9A= 50-99, 014 = | §7=teaching english as ba foreign language)
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= 2261 Dentlsts g
o 2262 Phatmacists
» 2263 Environmental and occupational health and hygiene professionals
= 1264 Physiotherspists
= 2255 Deeticlans and nutritionists
« 2266 Audiclogists and speech therapists
= 2367 Optometrists and ophthalmic opticians =
= 2259 Health professionsls not eliawhers classified
* Teaching professionals
* University and higher education teachers
= 2310 University and higher education teschers
T Vooational education teachers
» 2320 Vocationsl education teachers
* Secondary education teachers
* 2330 Secondary education teachers
* Primary school and early childhood teachers
» 2341 Primary school teachers
® 2342 Early childhood educatars
ﬂihlr teaching professionals
2351 Education methods specialigts
* 23152 Special needs teachers
« 2353 Other language teachers
= 2354 Other music teachers
« 2355 Other urt teachers
= 2356 information technelogy trainers
2358 Teaching professionals not elsewhere clagsifisd
* Business and administration professionals
* Finance professionah
* 2311 Accoumtants
= 2412 Financial gnd Investment advisers
= 2413 Financial analysts
* Adminlstration professionals
= 2421 Management and organlzation analysts
= 222 Policy administration professionsls
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For revising the coding, go to Search > Any Code Applied > Go
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= 7317 Handicraft workers in wood, basketry and relaled materials

+ 7318 Hendierafy workers in textile, leathers and relaned matecials
» 7319 Handicraft workers not elsewhere classified

* Printing trades workers
s 7321 Pre-press technlcians

« 13X) Printers

= 7323 Print finlshing and binding workers
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Close

w ¢ trades workers

1 installers and repairers
ad related electricians
nechanlcs and firters

inie installers and repairers

inications instaflars and repairers

b mechanics and serviciers

in and communications technology liistallers and servicers
| warking, garment and other craft and related trades workera
4 related trades workers

Fishmongers and related food preparers

stry-cooks and rnn!qrrlr.-nnn,l makearn;

lucts mskess

rtabie and relsted preservers

heverage tasters and graders

reparers and tobacco products makers

net-makers and related trades woarkers
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jakers and related workers
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o traches workers
essmakers, turriers and hatters

= F532 Garment and related pattern-makers and cutters
: 7533 Sewing embroidery and related workers

» 7534 Upholsterers and refated workers

= 7535 Pelt dressars, tanners and fellmongers

= 7536 Shoemekers and related workers
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All responses that have been coded will be displayed:
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Os = 7317 Handicraft workers in wood, basketry and related materlals
=' Q2 lecturer\Q3 lecturer to young sdults{Q4= Employes, Q9A= 500 and over, Q14 =, Q7=Fe and He College) o 7318 Handicrafy workers in testile, leathes and relaned materlals

B Secondary education teachers = 7319 Handicraft workers not elsewhere classifled

ml * Printing trades workers
= @2 factlities assisant/cleaner/employed by local council/cleaning schoolsy @3 cean schools\|G4= Employes, = 7321 Pre-press technlcians
094= 100-249, Q14 =, Q7=laenl eauneil) « 131 Prlnters

0 Cleaners and helpers in offiees, hotels and other establishments = 7323 Print finkshing ard binding workers
* Electrical and electronic trades workers
* Electrical equipment installers and repairary
o 7411 Building and related electricians
® 412 Electrical mechanlcs and fitters
« J413 Electrical line |.|1'.[a|'|Er: and repairers
" Electranics and tole tions i lars and repairers
421 Elettronics mechanics and sandcers
¢ T42! Information and communicatons technology installers and servicers
* Food processing, wood working, garment and other craft and related trades workers
- Fan-d procassing and related trades workers
7511 Butchers, fishmangers and related food preparers
» 7517 Bakers, pastry-cooks and confectionery makar;
« 7513 Dairy-products makess
* 7514 Fryit, vegetable and related preservers
« 7515 Food and beverage tasters and graders
= 7516 Tobscco preparers and tobacco products makers
* Wood treaters, cabinet-makers and related trades woarliers
= 7521 Wood treaters
+ 7522 Cobinet-makers and related workers

7523 Weoodworking-machine tool setters and operators
* Garment and related trades workers
7531 Tallors, dressmakers, furriers and hatters

= J532 Germent and related pattern-makers and cutters
= 7533 Sewing embroidery and related workers
= 7534 Upholsterers and related workers

7535 Pelt dressers, tanners and fellmangers
= 7536 Shoemakers and related workers
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For logging off, go to the Ascribe Icon:
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bl ¥4 are terminal\(04= Employee, Q14 =, Q7=hosplee/caring for terminally HI = 2310 Unlversity and higher education teachers
pat Chent "i' u * Vocational education teachers
L‘l e = 2320 Vpcationzl education teachers
I to young adults)[04= Employes, 024= 500 and over, Q14 =, Q7=Fa and Ha College) * Secondary education teachers
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B Logeft ssner/employed by local council/cleaning schoels\Q3 clean schools'|04= Employes, * Primary scheal and early childheod teachers
Q5A= 100-249, Q14 =, Q7=local council) * 2341 Primary school teachers
O = 2342 Early childhood educatars
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helping with maths/aluo one to ane reading| Q4= Employee, Q34= 100-245, Qid =, Q¥=primary = 2356 information technology trainars
school/teaching children) « 2359 Teasching profewlonals not elsewhere clazsified
Ll * Business and administration professionals
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For any additional questions you can refer to the Ascribe Help: https://ws1.languagelogic.net/Help/Ascribe _Help System.htm#>>pan=2, or alternatively you
can always send an email to Ana Harari (ana.harari@ipsos.com).
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Annex E: Additional Guidelines to Occupation Coding in EWCS 2015

(adapted for the purposes of EWCS 2015 coder training from OCCUPATION CODING: DO’S AND
DONT’S by Harry Ganzeboom http://home.fsw.vu.nlhbg.ganzeboom/Pdf/index.htm and “A guide for users” by
Peter Elias and Margaret Birch (1994)

Before you start...

« As a coder of the 6™ EWC survey, you should make use of the ISCO-88 manual. Apart from
the useful introduction (11 pages) and the classification itself (10 pages) it contains over 400
pages of definitions, examples, indexes and guidance that will be useful to you as a coder.

* Please familiarize yourself in particular with the hierarchical digit structure of the ISCO
classification. Look first at the structure of ISCO using only the first two digits (see guidance
sheet on probing)

« If you are working with other coders on this task, DO NOT consult your colleague coders. We
are looking for independent information!

* You will be confronted with vague and difficult information. This is not your fault, but
unfortunately the interviewer did not register sufficient information. If the answer is too vague,
contact the interviewer. If the interviewer cannot give any additional information, the respondent
should be contacted. If still not 100% clear, please make the best guess.

* Please remember to be patient, willing to look up information and honest!

Job title vs Job description

Information given in Q5 (job title) should be assessed very carefully and taken with a pinch of
salt. Sometimes job titles are very clear — e.g. medical doctors, university professors, artists,
lorry drivers — but in other cases they can be very misleading — for example, a manager of a
small plumbing company might describe himself as a CEO, or, at the other end of the scale, he
might say something along the lines of “we are all plumbers”, depending on
personality/subjective factors.

In such cases, care must be taken to determine as objectively as possible from Q6 (job
description) the type of work the person actually performs, and this should be used as the basis
of the coding decision even if the resulting category is very different from the one that would
have resulted if the job title information had been used mechanically and uncritically.

Other examples:

* Somebody states that s/he is a clerk at a university, and it turns out that s/he actually
authors textbooks, and teaches at university level

* Professionals (major group two) often state the field of their degree (e.g. chemist,
economist) as their job title. If they work in applied research (e.g. in a pharmaceutical
company) or in any other function that is not directly related to their degree (e.g. economist
teaches at secondary school level or works as an IT systems administrator), they should be
classified according to their job description, not according to their degree.
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Skill level

ISCO-88’s primary logic of classification is the skill levels of occupations. However, this point of
view is not consistently maintained.

Major groups 2000, 3000, 4000, 7000, 8000 and 9000 are in clear order by skill levels, but the
skill levels in major groups 1000, 5000 and 6000 are ambiguous.

People should be categorized as labourers into major group 9000 only if it is clear that

¢ they have very low schooling (or the education they do have is totally irrelevant for their
job)
¢ the work they do does not require any specific skill

There is no connection between skill levels and the ordering of sub-major groups within major
groups.

Ambiguous and multiple descriptions

Often respondents give information that can be interpreted in multiple ways, because a job has
multiple components. The Introduction to ISCO provides a set of rules that can be adapted to
this situation.

Code the information using the following rules in sequence:

* Numerical dominance rule: when one activity dominates, or one interpretation is the far
more plausible one given the distribution of activities in the population, code accordingly.

* Skill level rule: if a set of activities involves a mix of skill levels, choose the most skilled one.

* Production rule: if a set of activities involves production next to sales and/or management,
choose the production occupation.

Managers, supervisors, proprietors
There are two sub-major groups of managers:
[1200] Corporate Managers

[1300] General Managers

Corporate Managers work in large — multi-department — companies that have at least 2 other
managers.

General Managers work in small firms with at most one other manager.

In practice, the distinction will have to be made by title and/or firm size, but the number of
employees actually supervised is not relevant.

There are two kinds of department managers:

[1220] Production and Operations Department Managers

[1230] Other Department Managers

So, [1220] manage the departments that do the core business, [1230] head support
departments.
One will often have to look at industry to make the distinction.
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Working proprietors (small firm) go into general managers [1300].

They are workers who are self-employed and also work in their own activity: the owner controls
and supervises all activities within the company, however small it is (owners of a shop, a news’
stand, a farm, etc.).

Work supervisors (Foreman) go into

[1200] if supervising is their only task,

[1300] if it is their dominant task, but when they still work along with their subordinates,
[coded with their subordinates] if they are only a ‘lead worker’.

If someone classifies himself as a “foreman”, but he/she works along with his/her colleagues,
and he/she supervises only very few people, we do not consider the person’s position, but
encode only according to his/her working tasks.

Professionals and associate professionals in teaching and nursing

[3230] Associate Professionals in Nursing

[3300] Associate Professionals in Teaching are associate (=assistant) to [2230] Nursing
Professionals

[2330]-[2340] Teaching Professionals

The classification assumes that there are at least two levels in these fields of work and
leaves it to the coders to make the distinction.

If there is no such differentiation in your country, choose the highest (professional) alternative.

Primary and pre-primary teachers always have to be coded as Professionals, even if you feel
that they are not at the same skill level as, say, university professors.

Related lower skill level categories:
[5131] Child-care workers, and the other unit groups in [5130].

Additional help to classification of nurses:

We encode these professions in [2230] if the person has a college/university education; in
[3230], if he/she has secondary-level schooling, and in the [5100] subgroup, if he/she performs
tasks related to nursing, but not requiring any special skills (cleaning, washing patients, etc.).

Computing professionals and associate professionals

[2131]-[2139] Computing Professionals
[3121]-[3123] Computer Associate Professionals

Many job descriptions can be very ambiguous between these groups. The highest level of
education (EF12) information and the skill level rule should be used for guidance.

EWCS6 — Coding Report prepared by Prepared by Ipsos 89/100



Accountants vs Bookkeepers vs Accounting and bookkeeping clerks

[2411] Accountants
[3433] Bookkeepers
[4121] Accounting and bookkeeping clerks

Here as well, the decision should be made on the basis of the highest level of education (EF12)
information and the skill level rule.

People working for big accounting firms are probably best classified as accountants even if they
work in a junior position. Self-employed people, on the other hand, without a university degree
and keeping the records of several smaller companies, should be coded as bookkeepers.

2nd ISCO skill level office workers who have duties related to bookkeeping belong in [4121].

Chemical science associate professionals vs Life science associate
professionals

[3111]-[3119] Physical and engineering science technicians
[3211]-[3213] Life science technicians and related associate professionals

Chemistry-related technicians are the most difficult in this group. If a job description is very
ambiguous between Chemical science/Chemical engineering technician and Life science
technician, choose from [3111]-[3119].

Farmers and farm workers
Farmers and farm workers can be coded in 4 places in ISCO-08:

[1311] General Managers in Agriculture

[6100] Market Oriented Skilled Agricultural Workers
[6200] Subsistence Agricultural Workers

[9200] Agricultural Labourers

The choice between [6100] and [1311] is hard to make, the distinction is a matter of judgement.
The coding decision should be made on the basis of time spent with general management vs
production related tasks (the numerical dominance rule). If this is of little help (i.e. about equal
management and production time), choose on the basis of the production rule.

The resulting category descriptions look roughly like:

[1311] for those who spend most of their time managing the business

[6100] for those self-employed farmers who spend substantial amount of their time with directly
production-related tasks

[9200] should be used for people with ISCO 1st skill level. If there is any doubt about this (i.e.
some of the tasks they perform require higher skills), they should be classified in the [6100]
categories on the basis of the skill level rule.

That is, the [6100] sub-major group includes those workers who provide a detailed description
of their tasks, and it seems that they need to have certain skills to perform those tasks.

Agricultural laborers are categorized in main group [9000] only if they have very low schooling
and the work they do does not require higher than ISCO 1stlevel (i.e. very basic) skills.
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Craft workers and machinery workers
At the major group level, ISCO distinguishes between

[7000] Craft-Trades Workers
[8000] Machine Operators

While related, the distinction is not the same as between skilled workers and semi-skilled
workers. Coding problems arise because many related occupations have parallels in the two
major groups:

[7110] and [8110] Miners

[7200] and [8200] Machinery workers
[7340] and [8250] Printers

[7410] and [8270] Food Producers
[7420] and [8140] Wood Treaters
[7430] and [8260] Textile Producers

If no further evidence is available, the advice is to use the [7000] variant on the basis of the
skilllevel rule. Distinction between subgroup [7200] “Metal, machinery and related trades
workers”, and [8200] “Machine operators and assemblers”:

At a first glance, these categories are similar, and seem to be overlapping. The easiest way to
find out which category to chose is first looking at the material the person works with:

[7200] is ONLY for workers working with metal or metal construction (incuding machinery). You
will find in this category all professions that produce metal or metallic parts which are not final
products.

[8200] will include all workers who work on machinery or plants to produce non-metallic
products.

However, there are a few entries in this list as well of workers working on machinery producing
metal. These can be distinguished from the [7200] subgroup by looking at the product, which, in
the [8200] subgroup are final products.

Industrial packing and packaging workers on 2nd ISCO skill level

Quite often these jobs are complex enough for the workers to need skills on the 2nd ISCO level.
Therefore, they should not be classified in major group [9000]. However, since major group
[8000] does not have an appropriate category for packing workers, they should be classified in
[8290] Other machine operators not elsewhere classified

In these cases, please put a brief comment in the comment section saying “packaging worker”.

Warehouse and storage workers

Workers occupied with storage, warehouse jobs may enter in 3 different categories according
to their job description and skills:

[4131] Stock clerks
[8334] Lifting-truck operators
[9333] Freight handlers
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We classify warehouse or related workers as “stock clerks”, if they have administrating tasks as
well, and their education is high enough to have administration/clerk skills.

We apply the category “freight handler”, if the person has low schooling and has no
administrating tasks.

If the person uses a fork-lift or other type of lifting-truck to move the goods in the warehouse,
we classify the worker as a “lifting truck operator”.

Industrial robot operators and Operators on car manufacturing
assembly lines

Industrial robots are computer controlled programmable machines

(http://en.wikipedia.org/wiki/Industrial_robot#Technical_description ). So we classify those people into
[8170] Industrial robot operators, who programme and supervise these machines.

Assemblers belong to minor group [8280] “Assemblers”. Unfortunately ISCO does not have a
category for composite products assemblers, so machine operators on car assembly lines can
only be classified into [8281] Mechanical-machinery assemblers

In these cases, please put a brief comment in the comment section saying “car assembly line”.

All-round public works as needed at City Councils etc. (handymen)

People doing all kinds of public works — such as park maintenance, all-round repairing,
cleaning, garbage collecting, etc., generally helping out where needed — should be classified in
[9132] Helpers and cleaners in offices, hotels and other establishments.
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Annex F: FAQ — Practical examples

Job description
ISCO-

Work supervisors

Possible
ISCO-88
(ofoYo 1S
1200

88 title

Corporate managers

if supervising is their only

of occupations difficult to classify

Guidelines used for

coding

task

1300

Managers of small
enterprises

if it is their dominant task,
but when they still work
along with their
subordinates

[coded with subo

rdinates]

if they are a 'lead worker'

Nurses

2230

Nursing and
midwifery
professionals
with university/

college degree

3230 Nursing and post-secondary education
midwifery associate
professionals
5130 Personal care and assistants to the above,
related workers ISCO 2nd skill
level related occupations
Kindergarten 2332 Pre-primary with university/college
teachers education teaching degree
professionals
3320 Pre-primary post-secondary education
education teaching
associate
professionals
5131 Child-care workers ISCO 2nd skill
assistants to the level related occupations
above
Computer related | 2130 Computing with university/college
jobs professionals degree
3121 Computer assistants | post-secondary education,
more people focused
3122 Computer post-secondary education,
equipment operators | more equipment focused
Accountants, 2411 Accountants university degree, big
bookkeepers accounting firms
3433 Bookkeepers post-secondary education,
keeping the
financial records of several
smaller
firms
4121 Accounting and assistants to the above,

book-keeping
clerks

office clerks
whose tasks are related to
accountancy/bookkeeping
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Job description
ISCO-

Possible
ISCO-88
codes

88 title

Guidelines used for
coding

Chemistry-related | 3116 Chemical the preferred category for
technicians engineering technicians
technicians at pharmaceutical
companies
3211 Life science the preferred category for
technicians more scientific type of
work, i.e. not applied
research
Farmers 1221 Production and department managers at
operations large farms
managers in
agriculture, hunting,
forestry and fishing
1311 Managers of small small farms, most of the
enterprises in time spent
agriculture, hunting, | managing the
forestry and business/workers
fishing
6100 Skilled agricultural self- employed farmers
and fishery with mostly
workers production- related tasks
are included
in this category
9200 Agricultural, fishery | low education level/no
and related special skills
labourers
Metal and 7200 Metal, machinery production of metal or
machinery and related metallic parts,
workers trades workers often not a final product
8200 Machine operators production of metallic or
and non- metallic
assemblers final products using
machines
Industrial 8290 Other machine this category is more
packaging operators not appropriate than
workers elsewhere classified | 9322 for workers on
approx. 1ISCO 2™ skill level
9322 Hand packers and 1st skill level workers
other
manufacturing
labourers
Warehouse and 4131 Stock clerks administrative tasks,
storage workers approx.
secondary education
8334 Lifting- truck fork- lift operators in
operators warehouses
9333 Freight handlers no administrative tasks,

physically moving the
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Job description

ISCO-

Possible
ISCO-88
codes

88 title

Guidelines used for
coding

goods not using fork- lifts

or
similar machines
Car assembly-line | 8170 Industrial robot those who
workers operators programme/monitor the
machines (robots) which
perform the
actual assembly
8281 Mechanical- other car assembly- line
machinery workers go into this
assemblers category
Handymen at City | 9132 Helpers and people doing all- round
Councils etc. cleaners in offices, elementary public works
hotels and other as needed are categorized
establishments here by agreement
9140 Building caretakers, | more specific tasks
window and related | covered by the category
cleaners
9150 Messengers, more specific tasks
porters, doorkeepers | covered by the category
and related workers
9160 Garbage collectors more specific tasks
and related covered by the category
labourers
Cashiers in 4211 Cashiers and ticket | only those who indicate
supermarket clerks specifically "cashier" in
their job title are classified
here
5220 Shop, stall and supermarket workers with
market broader job descriptions
salespersons and
demonstrators
Cashiers in post 4211 Cashiers and ticket | specifically cashiers are
office clerks classified here
4142 Mail carriers and people in this group may
sorting clerks have additional tasks, such
as answering the
telephone as long as it is
not their main
job
Trainer 2359 Other teaching trainers and other teaching
(e.g. at Red Cross) professionals not occupations outside the
elsewhere classified | education system (with
university degree)
3340 Other teaching trainers and other teaching

associate
professionals

occupations outside the
education system (without
university degree)
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Job description Possible 88 title Guidelines used for
ISCO- ISCO-88 coding
codes
Bank clerks 3439 Administrative possibly with college
(possibly with associate degree, but still
degree) professionals not administrative type of work
elsewhere
classified
4212 Tellers and other approx. secondary
counter clerks education, more customer
service oriented
Dental technicians | 3225 Dental assistants assistant type of work, i.e.
helping the dentist during
the treatment of patients
7311 Precision- technicians actually
instrument makers making the
and instruments/working with
repairers the instruments
themselves, e.g.
orthodontist technicians
are categorized here
Consultants, 1220 Production and if they have a managerial
advisors operations role in a department
managers whose work belongs to the
core activity of their
company
1230 Other specialist if they have a managerial
managers role in a supporting
department
2419 Business consultants, advisors
professionals not without
elsewhere classified | management
responsibilities
Wood-products 7423 Woodworking not working with wood
workers machine setters directly, the
and setter- object of their work are the
operators machines themselves
8240 Wood- products usually working with a
machine machine which
operators performs a specific stage
in the production of the
wood- product
8285 Wood and related usually finishing workers

products
assemblers

not working with such
large machines as
machine

operators
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Annex G: Income scales in EWCS 2015

Austria Belgium Bulgaria
lowest to 600 lowest to 800 lowest to 200
from 601 | to | 800 from 801 | to | 1,000 from 201 | to | 250
from 801 | to | 1,000 from | 1,001 | to | 1,200 from 251 | to | 300
from | 1,001 | to | 1,200 from | 1,201 | to | 1,400 from 301 | to | 350
from | 1,201 | to | 1,400 from | 1,401 | to | 1,600 from 351 | to | 400
from | 1,401 | to | 1,600 from | 1,601 | to | 1,800 from 401 | to | 500
from | 1,601 | to | 1,800 from | 1,801 | to | 2,000 from 501 | to | 600
from | 1,801 | to | 2,000 from | 2,001 | to | 2,200 from 601 | to | 700
from | 2,001 | to | 2,500 from | 2,201 | to | 2,400 from 701 | to | 900
2,501 | to | highest 2,401 | to | highest from 901 | to | 1,100
from 1,101 | to | 1,400
1,401 | to | highest
Croatia Cyprus Czech Republic
lowestto | 2,000 lowest to 800 lowest to 1,000
from | 2,001 | to | 2,500 from 801 | to | 900 from 1,001 | to | 1,500
from | 2,501 | to | 3,000 from 901 | to | 1,000 from 1,501 | to | 2,000
from | 3,001 | to | 3,500 from | 1,001 | to | 1,100 from 2,001 | to | 2,500
from | 3,501 | to | 4,000 from | 1,101 | to | 1,200 from 2,501 | to | 3,000
from | 4,001 | to | 4,500 from | 1,201 | to | 1,400 from 3,001 | to | 3,500
from | 4,501 | to | 5,000 from | 1,401 | to | 1,600 from 3,501 | to | 4,000
from | 5,001 | to | 6,000 from | 1,601 | to | 2,000 from 4,001 | to | 4,500
from | 6,001 | to | 7,000 from | 2,001 | to | 2,500 from 4,501 | to | 5,500
from | 7,001 | to | 9,000 to | highest from 5,501 | to | 6,500
from | 9,001 | to | 11,000 from 6,501 | to | 7,500
Denmark Estonia Finland
lowestto | 5,000 lowest to 250 lowest to 1,000
from | 5,001 | to | 10,000 from 251 | to | 300 from 1,001 | to | 1,200
from | 10,001 | to | 12,500 from 301 | to | 350 from 1,201 | to | 1,400
from | 12,501 | to | 15,000 from 351 | to | 400 from 1,401 | to | 1,600
from | 15,001 | to | 17,500 from 401 | to | 500 from 1,601 | to | 1,800
from | 17,501 | to | 20,000 from 501 | to | 600 from 1,801 | to | 2,000
from | 20,001 | to | 22,000 from 601 | to | 700 from 2,001 | to | 2,200
from | 22,001 | to | 24,000 from 701 | to | 800 from 2,201 | to | 2,400
from | 24,001 | to | 28,000 from 801 | to | 900 from 2,401 | to | 3,000
from | 28,001 | to | 32,000 from 901 | to | 1,100 3,001 | to | highest
from | 32,001 | to | 36,000 from | 1,101 | to | 1,300
36,001 | to | highest 1,301 | to | highest
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France Germany ‘ Greece
lowest lowest lowest
to 800 to 500 to 600
from 801 | to | 1,000 from 501 | to | 800 from 601 | to | 700
from 1,001 | to | 1,200 from 801 | to | 1,000 from 701 | to | 800
from 1,201 | to | 1,400 from 1,001 | to | 1,200 from 801 | to | 900
from 1,401 | to | 1,600 from 1,201 | to | 1,400 from 901 | to | 1,100
from 1,601 | to | 1,800 from 1,401 | to | 1,600 from 1,101 | to | 1,300
from 1,801 | to | 2,000 from 1,601 | to | 1,800 from 1,301 | to | 1,500
from 2,001 | to | 2,200 from 1,801 | to | 2,000 from 1,501 | to | 1,700
from 2,201 | to | 2,800 from 2,001 | to | 2,600 from 1,701 | to | 2,000
2,801 | to | highest 2,601 | to | highest 2,001 | to | highest
Hungary Ireland ‘ Italy
lowest lowest lowest
to 55,000 to 800 to 800
from 55,001 | to | 65,000 from 801 | to | 1,100 from 801 | to | 900
from 65,001 | to | 75,000 from 1,101 | to | 1,400 from 901 | to | 1,000
from 75,001 | to | 85,000 from 1,401 | to | 1,700 from 1,001 | to | 1,100
from 85,001 | to | 95,000 from 1,701 | to | 2,000 from 1,101 | to | 1,200
from 95,001 | to | 105,000 from 2,001 | to | 2,300 from 1,201 | to | 1,300
from 105,001 | to | 120,000 from 2,301 | to | 2,600 from 1,301 | to | 1,500
from 120,001 | to | 140,000 from 2,601 | to | 3,200 from 1,501 | to | 1,800
from 140,001 | to | 180,000 from 3,201 | to | 3,800 from 1,801 | to | 2,100
from 180,001 | to | 220,000 3,801 | to | highest 2,100 | to | highest
from 220,001 | to | 260,000
260,001 highest
Latvia Lithuania (in Eu Luxemb
lowest lowest lowest
to 150 to 200 to 1,200
from 151 | to | 200 from 201 | to | 250 from 1,201 | to | 1,500
from 201 | to | 250 from 251 | to | 300 from 1,501 | to | 1,800
from 251 | to | 300 from 301 | to | 350 from 1,801 | to | 2,100
from 301 | to | 350 from 351 | to | 400 from 2,101 | to | 2,400
from 351 | to | 400 from 401 | to | 450 from 2,401 | to | 2,800
from 401 | to | 450 from 451 | to | 500 from 2,801 | to | 3,200
from 451 | to | 500 from 501 | to | 600 from 3,201 | to | 3,800
from 501 | to | 650 from 601 | to | 700 from 3,801 | to | 4,800
from 651 | to | 800 from 901 | to | 800 4,801 | to | highest
from 801 | to | 1,000 from 801 | to | 1,000
1,001 | to | highest 1,001 | to | highest
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Malta Netherlands ‘ Poland
lowest lowest lowest
to 600 to 500 to 800
from 601 | to | 700 from 501 | to | 800 from 801 | to | 1,000
from 701 | to | 800 from 801 | to | 1,100 from 1,001 | to | 1,200
from 801 | to | 900 from 1,101 | to | 1,300 from 1,201 | to | 1,400
from 901 | to | 1,000 from 1,301 | to | 1,500 from 1,401 | to | 1,700
from 1,001 | to | 1,100 from 1,501 | to | 1,700 from 1,701 | to | 2,000
from 1,101 | to | 1,200 from 1,701 | to | 2,000 from 2,001 | to | 2,300
from 1,201 | to | 1,400 from 2,001 | to | 2,300 from 2,301 | to | 2,700
from 1,401 | to | 1,800 from 2,301 | to | 2,800 from 2,701 | to | 3,200
1,801 | to | highest 2,801 | to | highest from 3,201 | to | 3,700
from 3,701 | to | 4,200
4,201 | to | highest
Portugal Romania Slovakia
lowest lowest lowest
to 500 to 300 to 300
from 501 | to | 600 from 301 | to | 500 from 301 | to | 400
from 601 | to | 700 from 501 | to | 600 from 401 | to | 500
from 701 | to | 800 from 601 | to | 700 from 501 | to | 600
from 801 | to | 900 from 701 | to | 800 from 601 | to | 700
from 901 | to | 1,000 from 801 | to | 1,000 from 701 | to | 800
from 1,001 | to | 1,100 from 1,001 | to | 1,200 from 801 | to | 900
from 1,101 | to | 1,200 from 1,201 | to | 1,400 from 901 | to | 1,000
from 1,201 | to | 1,500 from 1,401 | to | 1,700 from 1,001 | to | 1,100
1,501 | to | highest from 1,701 | to | 2,000 to | highest
from 2,001 | to | 2,600
2,601 | to | highest
Slovenia Spain ‘ Sweden
lowest lowest lowest
to 400 to 600 to 9,000
from 401 | to | 500 from 601 | to | 800 from 9,001 | to | 14,000
from 501 | to | 600 from 801 | to | 1,000 from 14,001 | to | 15,500
from 601 | to | 700 from 1,001 | to | 1,200 from 15,501 | to | 17,000
from 701 | to | 800 from 1,201 | to | 1,400 from 17,001 | to | 18,500
from 801 | to | 900 from 1,401 | to | 1,600 from 18,501 | to | 20,000
from 901 | to | 1,000 from 1,601 | to | 1,800 from 20,001 | to | 21,500
from 1,001 | to | 1,200 from 1,801 | to | 2,000 from 21,501 | to | 23,000
from 1,201 | to | 1,400 from 2,001 | to | 2,200 from 23,001 | to | 25,000
to | highest 2,201 | to | highest from 25,001 | to | 28,000
from 28,001 | to | 33,000
33,001 | to | highest
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United Kingdom Norway Switzerland

lowest lowest lowest
to 400 to 8,000 to 1,000
from 401 | to | 600 from 8,001 | to | 12,000 from 1,001 | to | 1,500
from 601 | to | 800 from 12,001 | to | 16,000 from 1,501 | to | 2,000
from 801 | to | 1,000 from 16,001 | to | 18,000 from 2,001 | to | 2,500
from 1,001 | to | 1,200 from 18,001 | to | 20,000 from 2,501 | to | 3,000
from 1,201 | to | 1,500 from 20,001 | to | 22,000 from 3,001 | to | 3,500
from 1,501 | to | 1,800 from 22,001 | to | 25,000 from 3,501 | to | 4,000
from 1,801 | to | 2,100 from 25,001 | to | 28,000 from 4,001 | to | 4,500
from 2,101 | to | 3,000 from 28,001 | to | 32,000 from 4,501 | to | 5,500
to | highest from 32,001 | to | 36,000 from 5,501 | to | 6,500
from 36,001 | to | 42,000 from 6,501 | to | 7,500
42,000 | to | highest 7,501 | to | highest
Montenegro
lowest lowest lowest
to 15,000 to 200 to 6,000
from 15,001 | to | 17,000 from 201 | to | 250 from 6,001 | to | 8,000
from 17,001 | to | 20,000 from 251 | to | 300 from 8,001 | to | 10,000
from 20,001 | to | 25,000 from 301 | to | 350 from 10,001 | to | 12,000
from 25,001 | to | 30,000 from 351 | to | 400 from 12,001 | to | 15,000
from 30,001 | to | 35,000 from 401 | to | 450 from 15,001 | to | 18,000
from 35,001 | to | 40,000 from 451 | to | 500 from 18,001 | to | 21,000
from 40,001 | to | 45,000 from 501 | to | 600 from 21,001 | to | 27,000
from 45,001 | to | 50,000 from 601 | to | 750 from 27,001 | to | 34,000
from 50,001 | to | 75,000 from 751 | to | 900 from 34,001 | to | 42,000
from 75,001 | to | 100,000 from 901 | to | 1,100 from 42,001 | to | 50,000
100,001 | to | highest 1,101 | to | highest 50,001 | to | highest
Turkey Serbia
lowest lowest
to 400 to 12,000
from 401 | to | 500 from 12,001 | to | 16,000
from 501 | to | 600 from 16,001 | to | 20,000
from 601 | to | 700 from 20,001 | to | 24,000
from 701 | to | 800 from 24,001 | to | 30,000
from 801 | to | 900 from 30,001 | to | 36,000
from 901 | to | 1,000 from 36,001 | to | 42,000
from 1,001 | to | 1,100 from 42,001 | to | 54,000
from 1,101 | to | 1,400 from 54,001 | to | 68,000
from 1,401 | to | 1,800 from 68,001 | to | 84,000
from 1,801 | to | 2,200 from 84,001 | to | 100,000
2,201 | to | highest 100,001 | to | highest
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