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COUNCIL REGULATION 3371/91

SECTION 1
INTRODUCTION TO LFSUSER GUIDE VOLUME 9 (EUROSTAT)

This new volume of the LFS User Guide has been compiled in response to the increasing interest in
the LFS data used by Eurostat, and in Eurostat itself. Mogt of the contents have been taken from
Eurodtat’s internet web Ste and various publications such as The European Union Labour Force
urvey — Methods and Definitions.

The structure of thisvolumeis asfollows.

Section 2 provides asummary of Eurostat’ s objective, coverage, and structure. Section 3 describes
the purpose and development of an EU-wide Labour Force Survey — essentidly, the pulling
together of the LFSs conducted in each Member State. Section 4 provides some technica detail of
the EU LFS.

The latest EU LFS Regulation was passed in 1998, and requires Member States to provide more
information than previoudy, on a quarterly basis. (The UK LFS has been conducted on a quarterly
basis snce 1992, dthough spring data each year were supplied as required by the previous { 1991}
Regulation). The text of the 1998 regulation is shown at section 5.

Sections 5, 6 and 7 are complementary. Essentialy, whilst the Regulation outlines the broad areas
for which data are required (article 4), section 6 provides the associated data codification, This
describes how the database provided to Eurostat is structured in terms of database columns and
the values which can be included in each column. Section 7 provides explanatory notes relating to
each variable. These notes are intended to help Member States collect data which are sufficiently
comparable for Eurogtat’s purposes. They are also useful to data andysts to see exactly what has
been collected.

Findly, section 8 provides flowcharts which show how each of the variables supplied to Eurostat
are derived from the questions actually asked in the UK LFS.
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SECTION 2:
EUROSTAT —AN INTRODUCTION

Eurodtat - the "Statistical Office of the European Communities’ was established in 1953. Its
mission is to provide the European Union with a high-quality statistical information service, by
using uniform rules to collect all Satistical data from the National Satistical Institutes of each of
the 15 Member States of the European Union.

Once these data have been collected in the required form, they are consolidated and then
harmonised to take into account each country's specific characteristics, so that they can be used
either globaly or comparatively.

This process of harmonising datistical data dso extends to dl the European Union's partners:
members of the European Economic Area (EEA), including Switzerland, and, in a number of fields
essentid to an understanding of Europe's position in the world, the USA and Japan.

As with any service provider, Eurogat's prime am is to answer requests for specific statistica
information. As it is the Statigticd Office of the European Communities, these requests most
frequently come from the European Commission.

They are followed by 3 essentid steps:

1 Validation of the statistical research itself
Together with the appropriate Directorates-Genera plus experts reports and the
recommendations of internationa organisations (UN, OECD...), Eurostat prepares a
datisticd programme which is submitted to the European Commisson's "Statistical
Programme Committee ". Eurogtat then works with the different committees, expert
groups and working groups concerned to achieve a broad consensus on the proposed new
gatistics.

2. Data collection
Eurogtat collects its data from the National Statistical Institutes of the countries concerned.
All data are checked by Eurostat, compiled in the required form and, where gpplicable,
harmonised with European Statistical System standards.

3. Legal base
When new datistics are adopted in the European Union, or when there is a need to
harmonise gatigtics from Member States, the decision is taken by a Council legd act which
may take one of the following 3 forms:
regulation
directive
recommendation

Eurostat currently employs more than 720 people, including registered experts on temporary
assgnment and permanent European civil servants. They are al committed to the same
fundamental mission : to provide the European Union with a high-quality, harmonised statistical
information service, offering the best possible guarantees of completeness and rdliability.

A gspecid Committee of the Commission grants Eurostat a budget for the implementation of the
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datistical programme. Asat 1 August 1996, it was around 47 million Euros.
Eurogtat Data

Statigtical data collected, harmonised and referenced by Eurostat are disseminated as eectronic
products and computerised media, printed publications or databases. They are regularly updated
and are divided into 9 mgjor Satistical themes:

General statistics

Economy and finance

Population and socia conditions

Energy and industry

Agriculture, forestry and fisheries
Externd trade

Didtributive trade, services and transport
Environment

Research and development

Eurostat databases

Currently, Eurostat offers a thematic selection of databases that are constantly added to, updated
and harmonised. They include :

New Cronos, which contains some 70 million items of Statistical data on Member States of
the European Union, and, in many cases, on their main non-European economic partners.

Comext, "externd trade database” : for data on imports and exports by EU countries in
both value and volume terms.

REGIO, containing al Member States socio-economic data, with regional breakdown.

Eurofarm, datistical data based on the Union surveys on the structure of agricultura
holdings.

GISCO, database that combines statistical information and geo-referenced data, alowing
each item of datato be related to its environment.

In line with its mission as a provider of statistical information, Eurostat offers users a Data
Shop service. The Eurostat Data Shops network is open to the public for any information
on Eurostat databases, their respective data or access possihilities, as well as any specific
detigtica search.
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Eurostat Publications

A lot of publications published by Eurostat contain Labour Force Survey data, Employment in
Europe being the main one (170 pages of data andyses amost exclusively using LFS data).

Othersinclude-
Employment Outlook
Europein Figures
Social Portrait of Europe
Eurogtat Yearbook

Ordering these and other Eurostat publications can be done via Eurogtat’s information and
distribution network:

The Eurogtat Data Shops Network — amed at the broader public, these shops answer any
specific request for information, publication or statistica research.

Private Hosts — they disseminate entire Eurostat databases or part of them.

The National Satistics Ingtitutes — these provide references for national publications and main
Eurostat data

Sales Offices—there are 45 of these that stock al EU publications.

Offices and Delegations — these are the commission’'s officid information centres. They
provide the public with statistical information on current EU developments.

European Documentation Centres — there are more than 750 of these centres and libraries
which officially house most Eurostat publications.

Euro-info-centres — these were created by the European Commission for helping smal and
medium sized enterprises, there are about 200 of them.
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Organisation of Eurogtat:

Director General

Chief Advisor

Directorate A

Statistical information
Research and data analysis
Technical co-operation with Phare and Tacis countries

Directorate B

Economic gatigtics
Economic and monetary convergence

Directorate C

Information and dissemination

Transport

Technical co-operation with non-member countries (except Phare and Tacis countries)
Externa and intra-community trade statistics

Directorate D

Business Statistics

Directorate E

Socid and regiond dtatistics and geographica information system

Directorate F

Agricultura, environmental and energy stetistics
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A Brief Higtory of Eurostat

Since it was founded in 1953, Eurostat has pursued its primary role of developing and setting up a
reliable, complete and harmonised source of European statistical information.

1953 Foundation of the Statigics Divison of the High Authority of the Cod and Sted
Community.

1958 Foundation of the Statistics Division of the European Communities.

1959 Adoption of the present title "Statistical Office of the European Communities™.
Staff : 58.

First labour cogs survey.
Firgt publication of "Agricultural statistics'.

1960 First Community labour force survey.

1961 Firgt agricultura supply balance sheet compiled on a Community basis.

1962 First overdl energy baance sheets.

1965 Publication of thefirg nationa input-output tables (1959).

1966 Firs¢ Community farm structure survey.

1968 Firgt regular labour force survey in the Community.

1970 Publication of the European System of Integrated Economic Accounts (ESA).
Generd indudtrid classfication of economic activities within the European Communities
(NACE).

1972 Council Regulation on the Nimexe nomenclature.

1974 First domain ingtalled in the Cronos databank.

1976 Firgt use of purchasing power parities in connection with the ESA.
Firgt forecast of agricultura incom es using the Sectoral Income Index.

1978 The Member States compile and supply Satistics according to the Nimexe.

1981 Cronos ble on-line on the Euronet network viacommercid hogs.

First publication of raw materias balance sheets.
Publication of the "Handbook of Economic Accounts for Agriculture”.

1982 On-line access to the Comext externd trade databank on the Euronet network.
1987 Firg publication of the foreign trade volume indices,
1988 Introduction of the Harmonised System (HS) for the collection and processing of externa

trade data according to the combined nomenclature (CN).
Communication to the Commission on Community policy and datigtical information.
1989 Adoption of the Directive on the compilation of GNP.
Adoption by the Council of the 1989-1992 Statigtical Programme as an insrument for
implementing statigtica information policy.

1990 Asareault of German unification on 3 October 1990, the phere of respongbility of the EC
and hence of Eurostat incresses.
1991 Eurodtat's role extended as a result of the agreement on the establishment of the EEA

(European Economic Areq) in October 1991.
In December, adoption of the Treaty on European Union by the European Council in
Maedtricht ushersin anew phase for Eurogtat.
All gatigicd data on EC externd trade and trade between Member States (Comext)
published on CD-ROM.
1992 Adoption of the 1993-1997 Stetistical Programme, which includesthe EFTA countries.
1993 Start of the single market in 1993 extends Eurodtat's activities (e.g. Intrastat).
Publication of the new CD-ROM : genera socio-economic information.
Eurogat starts isuing regular news releases on its datigics and achieves widespread
publicity in the European news media
1995 The entry of Audria, Sveden and Finland into the European Union further extends
Eurodtat'srole.
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Eurogtat Address

Eurostat

Statistical Office of the European Communities
Jean Monnet Building

Rue Alcide De Gasperi

L-2920 Luxembourg

Telephone (+352) 4301-34567

Fax (+352) 4301-32594
E-mail info.desk@eurostat.cec.be
Web dte http://europa.eu.int/eurostat. html
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SECTION 3:
LABOUR FORCE SURVEYSIN THE EUROPEAN UNION

The purpose of labour force surveys

A labour force survey is an inquiry directed to households designed to obtain information on
the labour market and related issues by means of persona interviews. As it would clearly
involve considerable expense to include all households (as in population censuses) labour force
surveys are usualy confined to a sample of households, the actual size of which depends
primarily on the level of detail required in the survey estimates.

There are a number of advantages in using an approach of this kind in collecting labour market
information. In the first place it affords the opportunity to obtain information on relevant
labour market aspects across all sectors of the economy in a consistent manner. It also
facilitates the interpretation of the information in a wider population setting, since the
information collected need not necessarily be confined to persons in the labour force (i.e. those
employed or unemployed), but can involve al other persons in the households covered. In
current labour market circumstances this is an important additional dimension as analysis is
increasingly concerned with those on the peripheries of the labour market.

In recent decades the borderline between the labour force and what is termed the
economically inactive population has become increasingly blurred, due to the increasing
incidence of part-time and temporary work and the ease with which large numbers of persons
(particularly women and young persons in the fina stages of their education) repeatedly enter
or leave the labour force. Furthermore, the emergence of mass unemployment and long-term
unemployment have resulted in a great many individuals becoming “marginalised” in the sense
that they tend to lose tangible contact with the core labour market. The wider coverage
associated with labour force surveys also alows the possibility of assessing labour market
effects in a household or family context. This is important if, for example, one wishes to
measure the extent to which persons other than those directly involved (e.g. spouses, other
dependants, etc.) are affected by the circumstances of unemployment.

Another advantage of a labour force survey is that it affords the opportunity to define certain
labour market characteristics not normally available from other statistical sources. Thus, for
example, it is possible to identify the degree of employment engaged in by an individua in
terms of the hours worked, or attempt to conceptualise unemployment in terms of aspects
such as job search and availability for work. This is important because of the advantages it
confers in being able to define certain labour market entities in a more meaningful way.
Additionaly, because the definitions used to measure these entities are the same for each
country, comparability between Member States is guaranteed for certain estimates. This aspect
is clearly of considerable importance in the context of the European Union.

There are however some limitations which apply to labour force surveys. Cost considerations
place a constraint on the overal household sample size and the resultant sampling variability
limits the level of detail that can reasonably be shown. Thus, for example, while the labour
force survey can be used to compile estimates of employment across economic sectors, it

cannot be expected to vield reliable figures at a detailed level of regional desegregation, nor
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for individual small industrial or commercia sub-sectors. The sampling base on which such
estimates would depend would be too small, and the degree of variability correspondingly
high. For the same reason, there is aso a limit to what can be achieved with labour force
surveys in monitoring trends over time (in employment and unemployment, for example),
especidly if the movements involved are relatively small.

It is appropriate at this point to refer briefly to other sources of statistical information so that
the position of the labour force survey in an overall statistical perspective can be more clearly
understood. The other principal sources of labour market information are:-

@ surveys of enterprises
(b) administrative records.

The former source clearly has the potentia for providing detailed estimates of employment for
individual sectors (and in fact this is done in many countries). However, such a source is
clearly restricted to a consideration of those with jobs and cannot provide any information on
the unemployed, nor other persons outside the labour force but who may have an attachment
to it. Such surveys can, however, be used to obtain information, not only in relation to
employment, but also to output, earnings and hours worked. The ssmultaneous collection of
consistent data on employment and output makes it possible to compile indicators of
productivity. Indeed, the derivation of output-type information is usualy the main purpose of
enterprise-based surveys. Many countries, for example, carry out detailed quarterly or
monthly inquiries of the industrial sector which provide consistent information on output,
earnings, employment and other related aspects.

Administrative records, such as socia insurance records or population registers as widely used
in Denmark, Sweden and Finland, can aso be used to provide indicators of the levels of
employment and unemployment. A prerequisite, however, is that the administrative
arrangements should specifically cater for the extraction of the relevant statistics. While this
source involves relatively less expense than information derived from either enterprise or
household surveys, it suffers from a significant disadvantage in that the underlying systems are
based on social welfare or other administrative provisions which may not necessarily accord
with the accepted conventions for defining employment and unemployment. Furthermore, if
these arrangements are changed (and experience indicates that they frequently are),
discontinuity invariably arises in the data. A disadvantage of even greater relevance in an
international or EU context is the fact that the socia insurance systems in question vary
greatly from country to country, both in terms of their design and in the manner of their
implementation, This renders the derived information virtually useless in the context of making
comparisons between countries, especialy in absolute terms. Such sources can, however,
provide a reasonable basis for monitoring short-term (i.e. monthly, quarterly, etc.) trends, the
most notable in this regard being the various nationa series on the registered unemployed.

To summarise, therefore, the principal advantages associated with labour force surveys relate

to

(1) the opportunity of obtaining comprehensive information (at less cost than a census)
across the entire economy, which can be assessed in a global setting embracing society as
awhole;
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(2) theinherent flexibility of such surveys, which makes it possible to define or conceptualise
not only employment and unemployment, but also the circumstances surrounding other
groups outside or on the margins of the labour force.

This latter feature (i.e. the facility to conceptualise or define) has assumed greater importance

in recent years because of the manner in which labour markets and society have generaly

evolved, and in view of the growing need to view labour market phenomenain an international
context. It must be recognised, however, that the sampling aspect associated with labour
force surveys places alimitation on the level of detail possible when analysing the results.

The history of labour force surveys

The notion of obtaining information on the work force by means of household-based inquiries
is not in any sense new. Questions on the concept of possessing a gainful occupation were
introduced in censuses of population in some countries during the latter half of the last
century. However, at that stage no questions were asked in regard to what is termed a
person's economic status, i.e. whether at work, unemployed or economically inactive. Indeed,
at that stage such a notion was hardly even conceived. However, the advancing trend of
industrialisation and the resultant restructuring of society created a need for new, approaches,
and for more sophistication in measuring labour market phenomena. The situation became
particularly urgent with the advent of mass unemployment in the 1930's following the Great
Depression. Whatever the uncertainties that may have previoudy existed regarding the need
to conceptuaise or measure unemployment were dispelled by the sheer fact of millions in a
state of enforced idleness. There was now a clear need to have regular information on the
level and trend of employment and unemployment. The first labour force survey was
introduced in the United States in 1940 (on a monthly basis) with a new conceptual
framework designed to provide information on relevant labour market characteristics.

The movement towards the use of labour force surveys was somewhat slower in Europe.
While the intervention of the war years contributed to this, it was also due to the existence of
alternative sources of information which provided at least a partial insight into aspects of the
labour force.  Virtualy al Western European countries maintained comprehensive
unemployment registers for the purpose of dispensing unemployment compensation which,
despite their disadvantages, provided a rudimentary basis for monitoring unemployment
trends. However, in time, as the need to take a more global view of the labour market became
apparent, different European countries began n to initiate labour force surveys. The first
European country to carry out a labour force survey was France in 1950. Further such
inquiries were conducted in France throughout the subsequent decade and these evolved into a
regular consistent series in the early 1960s. After an extended period of preparation, the
Federal Republic of Germany initiated an annual series of labour force surveys in 1957 (the
Mikrozensus). Sweden conducted its first labour force survey in 1959 and, after further
experimentation, initiated a quarterly seriesin 1963.

The development of the EU Labour Force Survey

The first attempt to carry out a labour force survey covering the then European Community
was made in 1960 with the six originad Member States (Belgium, Germany, France, Italy,
Luxembourg and the Netherlands). This was regarded largely as an experiment and was not
repeated until 1968, when the first of a series of annua surveys took place. This ran for four
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years but in none of these were all six Member States covered, since Luxembourg defaulted in
1968 and the Netherlands from 1969 to 1971. With the enlargement of the European
Community in 1973, a series of biennia surveys was initiated. The United Kingdom was the
only one of the three new Member States to join the original six in the 1973 survey, but
Ireland and Denmark also took part in 1975, 1977, 1979 and 1981.

The definitions used in these early surveys were necessarily somewhat imprecise, due to the
lack of an internationally accepted terminology. This gap was filled in 1982 when the
Thirteenth International Conference of Labour Statisticians, convened at Geneva by the
International Labour Organisation, passed a Resolution concerning statistics of the
economically active population, employment, unemployment and underemployment,
containing exact definitions of the various categories of the population which labour force
surveys were designed to measure. The Member States of the then European Community
agreed to apply these recommendations in a new series of Community Labour Force Surveys
which would be conducted annually.

During the course of this series, from 1983 to 1991, a substantial and coherent database of
labour market information was built up. This comprised microdata (individua observations)
from ten Member States from 1983 onwards (with the exception of the Netherlands in 1984
and 1986), and from the new members Spain and Portugal from 1987. The number of
households covered averaged between 500,000 and 600,000. The list of variables included
remained virtually unchanged during this period (two items on educationa attainment being
added from 1988 onwards). The 'ILO recommendations contained in the 1982 Resolution
together with the clarifications made at the Fourteenth International Conference of Labour
Statisticians in 1987 gained increasing acceptance. The demand for international comparisons
gradually raised the profile of these definitions even in Member States where other concepts
continued to be used for national purposes.

The current series of surveys was introduced in 1992. The survey continued to be conducted
annually, but for the first time a criterion of statistical reliability at regiona level was
introduced. The list of variables covered was revised, so as to include topics relevant to the
Single Market (such as labour mobility across national boundaries), innovative working
patterns (working at home, second jobs or other economic activity outside the traditional
forty-hour week) and recent developments in the area of education and vocationa training.

The questions relating to job search were revised so as to underpin the commitment to the
ILO recommendations, particularly by implementing the distinction between active and non-
active methods of seeking work. The continued commitment to the ILO recommendations
ensured a high degree of comparability between the results obtained from this series and those
from the Surveys between 1983 and 1991.

Since 1995 the survey has covered fifteen Member States. Austria, Sweden and Finland al
possessed well-established labour force surveys before their entry into the European Union
(embedded in the national Mikrozensus in the case of Austria), but in each of these three cases
some adjustments were made.

In the mid-1990's a number of concurrent developments has become apparent. Technologica
advance has led to the increasing use of computers at all stages of data collection, and the
introduction in severa Member States of portable computers at the interview stage -
Computer Assisted Personal Interviewing (CAPI) - is facilitating the emergence of a range of
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new techniques. In some Member States it is also possible and permissible to access other
computer files such as registers, to supplement the information collected in the interviews.
These developments facilitate the requirement for swifter and more up-to-date information,
which in turn has created a tendency towards more frequent surveys.

The Organisation of the EU Labour Force Survey

The earliest Community Labour Force Surveys were not covered by legidation, but, from
1973 onwards, a Regulation was passed by the Council of Ministers governing the operation
of the survey. Each Regulation applied only to a single year's survey, until the surveys of 1990
and 1991 were included in one Regulation (Council Regulation (EEC) No. 3044/89). With
the introduction of the new series from 1992 onwards, it was agreed to introduce a single
Regulation (Council Regulation (EEC) No. 3711/91) to remain in force until explicitly
replaced by new legidation.

The latest regulations is 6202/98 (see section 4). It provides for continous data collection and
the provision of quarterly datato Eurostat.

The above Regulations stipulate the agreements reached by the Member States and Eurostat
on the implementation of the survey. The technical aspects of the survey are discussed by
Eurostat and representatives of the respective national statistical offices and employment
ministries, meeting regularly (between one and three times a year) at the Employment
Statistics Working Party held in Luxembourg. This Working Party determines the content of
the survey, the EU list of questions and the common coding of individual replies, as well as the
principal definitions to be applied for the analyses of the results.

The national statistical institutes are responsible for selecting the sample, preparing the
guestionnaires, conducting the direct interviews among households, and forwarding the results
to Eurostat in accordance with the common coding scheme. Eurostat devises the programme
for analysing the results and is responsible for processing and disseminating the information
sent by the national statistical institutes.

The questionnaires are drawn up by each Member State in the national language or languages,
taking into account the stipulations made in the Regulation. For every survey characteristic
listed in the Regulation, a question or series of questions exists in each questionnaire to permit
this information to be supplied to Eurostat. Otherwise the information is imputed from other
sources such as population registers. The questionnaires may also contain other questions
which do not relate to the list of characteristics in the Regulation, but rather reflect an interest
in the topic concerned at national level. Based on the sample design the figures obtained from
the sample survey are expanded to population levels, usually on the basis of grossing-up
factors derived from the most recent census of population, suitably adjusted to take account of
recent changes which may have occurred since that census.

Data collection and diffusion of results
As soon as each Member State has completed its data collection and verification, the part

pertaining to the EU Labour Force Survey is, if necessary, transcoded to Eurostat
requirements and transmitted by magnetic support. Eurostat then checks the data for errors
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according to its own programme of controls. When the data are considered to be error-free
they are converted into a SAS database, which can be easily accessed to produce reports. For
reasons of confidentiality this database may only be accessed by accredited Eurostat personnel.

Most Member States produce regular publications setting out the results of their nationa
surveys. The yearly report at EU level, which, as mentioned, is the responsibility of Eurostat,
contains five main sections covering Population and activity, Employment, Working time,
Unemployment and search for work, and Households. Some specific organisational and
methodological notes are included in this publication, but, in the interests of rapid diffusion of
the results, an attempt is made to analyse the data. From 1994 onwards a selection of graphs
has been included in order to improve the presentation of the results.

Detailed studies of labour market developments in the European Union may be found in the
annual Commission report Employment in Europe and, in the wider context of the highly-
developed countries, in the OECD's Employment Outlook. Data are supplied from the EU
LFS database for these publications as well as for a plethora of other studies and reports at
national and international level.

Within Eurostat, the richness of the EU Labour Force Survey, including its household
dimension, causes it to be frequently used for general publications such as Europe in Figures
and the Social Portrait of Europe. The EU LFS database is also occasionally used to provide
data for the publication of Rapid Reports by other services of Eurostat. Among more
specialised applications is the use of the database to produce comparable annual estimates of
unemployment which, when combined with monthly national administrative data, provide
comparable unemployment rates, as published in Eurostat's monthly bulletin Unemployment in
the European Union. Additionally, the preparation of policy actions in the field of EU socia
and regional policy through the operation of the Structural Funds relies upon the availability of
asolid base of comparable data from the EU Labour Force Survey.

The survey results are completely integrated into the Eurostat statistical system, so that they
may be consulted for example through the New Cronos and Regio databases. Users with
specific data requirements which are not satisfied by the existing publications and databases
may also ask for specified tables to be produced on a chargeable basis. Several hundred such
requests are received each year from different public and private bodies, research institutes,
universities, etc. They may be addressed to the central Eurostat Information Office (+352-
4301-34567; fax 4301-436404), and Eurostat is currently extending its data dissemination
facilities, setting up Data Shopsin every Member State.

The growing volume of this demand for information is an eloguent testimony to the central
role of the Labour Force Survey in the European statistical system. In the field of social
statistics there is no other instrument which provides information on social and economic
developments within the European Union over such a long time-span, with such a large
sample-size or with such alevel of comparability.
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SECTION 4:
TECHNICAL FEATURESOF THE EU LABOUR FORCE SURVEY

Field of the Survey

The survey is intended to cover the whole of the resident population, i.e. al persons whose
usual place of residence is in the territory of the Member States of the European Union. For
technical and methodological reasons, however, it is not possible in al countries to include the
population living in collective households, i.e. persons living in homes, boarding schools,
hospitals, religious institutions, workers' hostels, etc.

Consequently, for the purpose of harmonising the field of survey, results are compiled for the
population of private households only. This comprises all persons living in the households
surveyed during the reference week, and those persons absent from the household for short
periods due to studies, holidays, illness, business trips, etc.

It does not cover persons who, athough having links with the household under survey:
@ usually live in another household;

(b) live in collective households (in particular, persons doing compulsory military service
are excluded from the population of private households and regarded as members of
collective households, even if during the reference week they are present in the private
household to which they belong);

(c) have emigrated.
Reference period

The Labour force characteristics of each person interviewed refer to their Situation in a
particular week. While this reference week falls in Spring in all countries, the national
statistical institutes determine the exact week(s) according to the particular situation in each
country. The reference weeks used in the different Member States are shown in the yearly
reports containing the survey results. Asageneral rule the reference week should be a normal
week, i.e. it should exclude bank holidays. For countries using a fixed reference week, this
requirement is easy to fulfil. In some countries, however, the survey extends over a period of
time and, as the reference week is the one preceding the week of the interview, the reference
week varies. In this case, the reference week may sometimes include public holidays, such as
Easter.

Units of measur ement

The main units of measurement for which results are obtained from the survey are individuals
and households. The definition of a household varies somewhat from country to country but
these differences are unlikely in the majority of cases to have a significant, effect on the
comparability of the results.
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Reliability of the results

As with any sample survey, the results of the Labour Force Survey are subject to sampling
errors. In addition, the results of any sample survey are affected by non-sampling errors, i.e.
the whole variety of errors other then those due to sampling. These can be due to many
factors such as inability or unwillingness of respondents to provide correct answers or even
any answer at all (non-response), mistakes by interviewers when filling in survey documents,
miscoding, etc. Methods exist to assess the influence of these non-sampling errors on the
accuracy of the survey results, but being often costly, are not generally applied.

Experience shows that at national level the survey information provides sufficiently accurate
estimates for the levels and structures of the various aggregates into which the labour force is
divided, provided that analyses of this type are confined to levels of a certain size. Survey
results at regiona level may, however, be affected by considerable sampling errors, even for
relatively large groups of the population. Reliability of the results is assured by the size of the
samples and the sampling methods used, in addition to careful and thorough planning of the
various survey operations and rigorous administration of all phases of the survey.

Compar ability of results between countries

Perfect comparability among 15 countries is difficult to achieve, even were it to be by means
of a single direct survey, i.e. a survey carried out at the same time, using the same
guestionnaire and a single method of recording.

Nevertheless, the degree of comparability of the EU Labour Force Survey results is
considerably higher than that of any other existing set of statistics on employment or
unemployment available for Member States. Thisis dueto:

0] the recording of the same set of characteristics in each country;

(i) a close correspondence between the EU list of questions and the national
guestionnaires,

(i)  the use of the same definitions for all countries;
(iv)  theuse of common classifications (e.g. NACE for economic activity);

(v) the synchronisation of the survey in Spring; (vi)the data being centrally processed by
Eurostat.

The EU Labour Force Survey, although subject to the constraints of the EU's statistical
requirements, is a joint effort by Member States to co-ordinate their nationa employment
surveys, which must serve their own national requirements. Therefore, in spite of the close
co-ordination between the national statistical institutes and Eurostat, there inevitably remain
some differences in the survey from country to country.

LFS User Guide —Volume 9: Eurostat & Eurostat Derived Variables 16 - Created on 03/08/99 12:27



Labour Force Survey - United Kingdom

Compar ability of results between successive surveys

Since 1983 improved comparability between results of successive surveys has been achieved,
mainly due to the greater stability of content and the higher frequency of surveys. However,
the following factors may somewhat detract from perfect comparability:

0] the population figures used for the population adjustment are revised at intervals on
the basis of new population censuses;

(i) the reference period may not remain the same for a given country;

(i)  in order to improve the quality of results, some countries may change the content or
order of their questionnaire;

(iv)  countries may modify their sample designs,

(v) the manner in which certain questions are answered may be influenced by the political
or social circumstances at the time of interview.

Asfar asthey are known, Eurostat indicates the main factors affecting the comparability of the
data for successive surveys in the publications containing the results.

Basic concepts and definitions

The main statistical objectives of the Labour Force Survey is to divide the population of
working age (15 years and above) into three mutualy exclusive and exhaustive groups -
persons in employment, unemployed persons and inactive persons - and to provide descriptive
and explanatory data on each of these categories. Respondents are assigned to one of these
groups on the basis of the most objective information possible obtained through the survey
guestionnaire, which principaly relates to their actual activity within a particular reference
week.

The definitions of employment and unemployment used in the Community Labour Force
Survey closely follow those adopted by the 13th International Conference of Labour
Statisticians.

The relevant parts of these 'ILO definitions are:

Employment

9.()  The employed comprise all persons above a specified age who during a specified brief
period, either one week or one day, were in the following categories:

€) "paid employment”:

(@) "at work": persons who during the reference period performed some work for-
wage or salary, in cash or in kind;

LFS User Guide —Volume 9: Eurostat & Eurostat Derived Variables 17 - Created on 03/08/99 12:27



Labour Force Survey - United Kingdom

(a2)

(bl)

(b2)

"with a job but not at work": persons who, having aready worked in their
present job, were temporarily not at work during the reference period and had
a forma attachment to their job. This forma job attachment should be
determined in the light of national circumstances, according to one or more of
the following criteria:

() the continued receipt of wage or salary;

(i) an assurance of return to work following the end of the contingency, or
an agreement as to the date of return;

(i)  the elapsed duration of absence from the job which, wherever relevant,
may be that duration for which workers can receive compensation
benefits

"at work": persons who during the reference period performed some work for
profit or family gain, in cash or in kind;

"with an enterprise but not at work™: persons with an enterprise, which may be
a business enterprise, a farm or a service undertaking, who were temporarily
not at work during the reference period for any specific reason.

9.(2) For operational purposes, the notion of "some work™ may be interpreted as work for at
least one hour.

Unemployment

10.(I) The "unemployed" comprise all persons above a specified age who, during the
reference period, were:

(@

(b)

(©)

"without work", i.e. were not in paid employment or self-employment, as
defined in paragraph 9;

"currently available for work", i.e. were available for paid employment or self-
employment during the reference period-,

"seeking work", i.e. had taken specific steps in a specified recent period to seek
paid employment or self-employment.

In applying these definitions to the EU Labour Force survey, the following reference
periods are implemented:

0] In paragraph 10(b) "currently available" should mean available to start
work within two weeks of the reference period.

(i) In paragraph 10(c) the "specified recent period" is the four weeks
preceding the survey interview. During this period at least one active
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method to find work should be undertaken in order to satisfy the
criterion of "seeking work".

Unemployed persons can be classified by reason for unemployment into four maor groups-.

(1)
(2)
(3)
(4)

job-losers are persons whose employment ended involuntarily and immediately began
looking for work;

job-leavers are persons who quit or otherwise terminated their employment voluntarily
and immediately began looking for work-;

re-entrants are persons who previously worked, but were inactive or on compulsory
military service before beginning to look for work;

first job-seekers are persons who have never worked in aregular job.

Labour force

The labour force comprises persons in employment and unemployed persons.

| nactive persons

All persons who are not classified as employed or unemployed are defined as inactive. Apart
from showing pupils and students separately, no further breakdown is provided for this group.
Conscripts on compulsory military or community service are excluded from the compilation of
the survey results.

The above groups are used to derive the following measures:

(@

(b)

(©)

(d)

Activity rates
Activity rates represent the labour force as a percentage of the population of working
age (15 years or more).

Employment/ population ratios
Employment / population ratios represent persons in employment as a percentage of
the population of working age (15 years or more).

Unemployment rates
Unemployment rates represent unemployed persons as a percentage of the labour
force.

Duration of unemployment
defined as the shorter of the following two periods (a)the duration of search for work,
or (b)the length of time since last employment.

The above rates are usually calculated for sex-age groups and are sometimes further cross-
classified by other demographic variables such as marital status or nationality.
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SECTION &:
COUNCIL REGULATION 577/98 OF THE EUROPEAN UNION

Whereas, in order to carry out the tasks assigned to it, the Commission needs comparable
statistical information on the level and pattern of and trends In employment and unemployment
in the Member States,

Whereas the best method of obtaining such information at Community level is to conduct
harmonised labour force surveys,

Whereas Council Regulation (EEC) No 3711/91 of 16 December 1991 on the organisation of
an annua labour force sample survey in the Community laid down that, starting in 1992, a
survey was to be conducted in the spring of each year;

Whereas, athough a continuous survey is preferable to an annual spring survey for ensuring
the availability and harmonisation of data and measuring the volume of work, it is difficult to
implement a continuous survey on the same datesin al Member States.

Whereas the use of existing administrative sources should be encouraged insofar as they can
usefully supplement the information obtained through interviews or serve as a sampling basis,;

Whereas the date in the survey, as fixed by this Regulation, may be extended to include a
further set of variables forming part of a programme of ad hoc modules which covers severa
years, and which will be drawn up under an appropriate procedure as part of the
implementation arrangements,

Whereas the principles of relevance and cost-effectiveness, as these are defined in Council
Regulation (EC) No 322/97 of 17 February 1997 on Community Statistics which constitutes
the legidative framework for the production of Community statistics, will also apply to this
Regulation;

Whereas statistical confidentiality is governed by the rules set out in Regulation (EC) No
322/97 and in Council Regulation (Euratom, EEC) No 1588/90 of 11 June 1990 on the
transmission of data subject to statistical confidentidity to the Statistical Office of the
European Communities;

Whereas the Statistical Programme Committee established by Decision 89/382/EEC, Euratom
has been consulted by the Commission in accordance with Article 3 of the aforesaid Decision,
has adopted this regulation:

Articlel
Frequency of the survey

A labour force sample survey, hereinafter referred to as 'the survey', shall be conducted by the
Member States each year.

The survey is a continuous survey providing quarterly and annual results, however, those
Member States which are not in a position to implement a continuous survey may carry out an

annual survey only, to take place in the spring.
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The information collected during the survey relates generally to the situation during the course
of the week (taken to run from Monday to Sunday) preceding the interview, known as the
reference week.

In the case of a continuous survey:

the reference weeks are spread uniformly throughout the whole year;

the interview normally takes place during the week immediately following the
reference week. The reference week and the date of the interview may not be more
than five weeks apart, except in the third quarter;

the reference quarters and years are respectively groups of 13 or 52 consecutive
weeks. A list of the weeks making up a given quarter or year is drawn up according to
the procedure laid down in Article 8.

Article 2
Units and scope of the survey, observation methods

The survey shall be carried out in each Member State in a sample of households or of
persons residing in the economic territory of that State at the time of the survey.

The principal scope of the survey consists of persons residing in private households on
the economic territory of each Member State. If possible, this main population of
persons living in private households, Is supplemented by persons living in collective
households.

Wherever possible, collective households are covered by means of samples specialy
drawn to permit direct observation of the persons concerned. If thisis not possible,
then persons in these groups who continue to have an association with a private
household are included in connection with that household.

The variables used to determine labour status and underemployment must be obtained
by interviewing the person concerned, or, if thisis not possible, another member of the
household. Other information may be obtained from aternative sources, including
administrative records, provided that the data obtained are of equivalent quality.
Regardless of whether the sampling unit is an individual or a household, information is
usualy collected for al individuals of the household. However, If the sampling unit is
an individual, the information concerning the other members of the household

may exclude the characteristics listed under Article 4(1)(g), (h), (i) and (j),

and may be collected from a sub-sample defined in such away that:

the reference weeks are uniformly distributed throughout the whole year;
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the number of observations (individuals sampled plus the members of their household)
satisfies, for the annual estimates of levels, the reliability criteria defined in Article 3.

Article 3
Representativeness of the sample

For a group of unemployed people representing 5% of the working age population the
relative standard error for the estimation of annual averages (or for the spring
estimates in the case of an annua survey in the spring) at NUTS |1 level shal not
exceed 8% of the sub-population in question.

Regions with less than 300,000 inhabitants shall be exempt from this requirement.

In the case of a continuous survey, for sub-populations which constitute 5% of the
working age population the relative standard error at national level for the estimate of
changes between two successive quarters, shall not exceed 2 % of the sub-population
in question.

For Member States with a population of between one million and twenty million
inhabitants, this requirement is relaxed so that the relative standard error for the
estimate of quarterly changes shall not exceed 3% of the sub-population in question.

Member States whose population is below one million inhabitants are exempt from
these precision requirements concerning changes.

Where the survey is carried out only in the spring, at least a quarter of the survey units
are taken from the preceding survey and at least a quarter form part of the following
survey.

These two groups shall be identified by a code.

Where non-response to certain questions results in missing data, a method of statistical
imputation shall be applied where appropriate.

The weighting factors we calculated taking into account in particular the probability of
selection and external data relating to the distribution of the population being surveyed
by sex, age (five-year age groups), and region (NUTS Il level), where such externd
data are held to be sufficiently reliable by the Member States concerned.

Member States shall provide the Commission (Eurostat) with whatever information is
required concerning the organisation and methodology of the survey, and in
particular, they shall indicate the criteria adopted for the design and size of the sample.
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Article4
Survey characteristics

1. Data shall be provided on;

(@) demographic background:

- sequence number in the household

- sex

- year of birth

- date of birth in relation to the end of the reference period

- marital status

- relationship to reference person

- sequence number of spouse

- sequence number of father

- sequence number of mother

- nationality

- number of years of residence in the Member State

- country of birth (optional)

- nature of participation in the survey (direct participation or proxy through another
member of the household);

(b) labour status;

- labour status during the reference week

- reason for not having worked though having ajob

- search for employment for person without employment

- type of employment sought (self-employed or employee)
- methods used to find ajob

- availability to start work;

(c) employment characteristics of the main job:

- professiona status

- economic activity of local unit

- occupation

- number of persons working at the local unit

- country of place of work

- region of place of work

- year and month when the person started working in current employment
- permanency of the job (and reasons)

- duration of temporary job or work contract of limited duration
- full-time/part-time distinction (and reasons)

- working at home;

LFS User Guide —Volume 9: Eurostat & Eurostat Derived Variables 23- Created on 03/08/99 12:27



Labour Force Survey - United Kingdom

(d)

hours worked:

number of hours per week usually worked
number of hours actually worked
main reason for hours actually worked being different from person's usual hours,

second job:

existence of more than one job
professional status

economic activity of the local unit
number of hours actually worked

visible underemployment:

wish to work usually more than the current number of hours (optional in the case of an
annual survey)

looking for another job and reasons for doing so

type of employment sought (as employee or otherwise)

methods used to find another job

reasons why the person is not seeking another job (optional in the case of an annual
survey)

availability to start work

number of hours of work wished for (optional in the case of an annual survey);

(g) search for employment:

type of employment sought (full-time or part-time)

duration of search for employment

situation of person immediately before starting to seek employment
registration at public employment office and whether receiving benefits
willingness to work for person not seeking employment

reasons why person has not sought work;

education and training
participation in education or training during previous four weeks

purpose
level

type

total length

total number of hours

highest successfully completed level of education or training
year when this highest level was successfully completed
non-tertiary vocational qualification obtained;
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() previous work experience of person not in employment:

- existence of previous employment experience

- year and month in which the person last worked

- main reason for leaving last job or business

- professional statusin last job

- economic activity of local unit in which person last worked
- occupation of last job;

0 situation one year before the survey (optional for quarters 1, 3, 4):

- main labour status

- professiona status

- economic activity of local unit in which person was working
- country of residence;

- region of residence;

(K) main labour status (optional);
() income (optional);
(m)  technical itemsrelating to the interview

- year of survey

- reference week

- interview week

- Member State

- region of household

- degree of urbanisation

- seria number of household

- type of household

- type of institution

- weighting factor

- sub-samplein relation to the preceding survey (annual survey)
- sub-samplein relation to the following survey (annua survey)
- sequence number of the survey wave.

2. A further set of variables, hereinafter referred to as an “ad hoc module”, may be added
to supplement the information described above in paragraph 1.

A programme of ad hoc modules covering severa years shal be drawn up each year according
to the procedure laid down in Article 8:

- this programme shall specify for each ad hoc module, the subject, the reference period,
the sample size (equal to or less than the sample size determined according to Article
3) and the deadline for the transmission of the results (which may be different
from the deadline according to Article 6);

LFS User Guide —Volume 9: Eurostat & Eurostat Derived Variables 25- Created on 03/08/99 12:27



Labour Force Survey - United Kingdom

- the Member States and regions covered and the detailed list of information to be
collected in an ad hoc module shall be drawn up at least twelve months before the
beginning of the reference period for that module;

- the volume of an ad hoc module shall not exceed the volume of the module ¢ described
under paragraph 1

3. The definitions, the edits to be used, the codification of the variables, the adjustment of
the list of survey variables made necessary by the evolution of techniques and
concepts, and a list of principles for the formulation of the questions concerning the
labour status, are drawn up according to the procedure laid down in Article 8.

Article5
Conduct of the survey

The Member States may make it compulsory to reply to the survey.

Article 6
Transmission of the results

Within twelve weeks of the and of the reference period in the case of a continuous survey (and
within nine months of the end of the reference period in the case of a survey in the spring), the
Member States shall forward to Eurostat the results of the survey, without direct identifiers.

Article7
Reports

A report on the implementation of this regulation shall be submitted to the commission to the
Parliament and the Council every three years, beginning in the year 2000. This report shall
evaluate in particular the quality of the statistical methods envisaged by the member states to
improve the results or to lighten the survey procedures.

Article 8
Procedure

The Commission shal be assisted by the Statistical Programme Committee, hereinafter
referred to as “the Committee”.

The representative of the Commission shall submit to the Committee a draft of the measures to
be taken. The Committee shall deliver its opinion on the draft within a time limit which the
chairman may lay down according to the urgency of the matter. The opinion shall be delivered
by the majority laid down in Article 148(2) of the Treaty in the case of decisions which the
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Council is required to adopt on a proposal from the Commission. The votes of the
representatives of the Member States within the Committee shall be weighted in the manner
set out in that Article. The chairman shall not vote.

The Commission shall adopt the measures envisaged if they are in accordance with the opinion
of the Committee.

If the measures envisaged are not in accordance with the opinion of the Committee, or if no
opinion is delivered, the commission shall, submit to the council a proposa relating to the
measures to be taken. The council shall act by a qualified majority.

If, on the expiry of a period of three months from the date of referra to the Council, the
Council has not acted, the proposed measures shall be adopted by the Commission.
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SECTION 6:
LABOUR FORCE SURVEY - DATA CODIFICATION 1998-99

Column Code Description Filter/Remarks
DEMOGRAPHIC BACKGROUND
1/2 Sequence number in the household (it should private households
remain the same for all waves)
01-98 Two-digit sequence number allocated to each
member of the household
99 Not applicable (not private household)
3 Relationship to reference person in the household private households
1 Reference person
2 Spouse (or cohabiting partner) of reference person
3 Child of reference person (or of his/her spouse or
cohabiting partner)
4 Ascendant relative of reference person (or of
his/her spouse or cohabiting partner)
5 Other relative
6 Other
9 Not applicable (not private household)
4/5 Sequence number of spouse or cohabiting partner private households
01-98 Sequence number of spouse or cohabiting partner
in the household
99 Not applicable (person does not belong to a private
household, or has no partner, or the partner does
not belong to this private household)
6/7 Sequence number of father private households
01-98  Sequence number of father in the household
99 Not applicable (person does not belong to a private
household, or the father does not belong to this
private household)
8/9 Sequence number of mother private households
01-98 Sequence number of mother in the household
99 Not applicable (person does not belong to a private
household, or the mother does not belong to this
private household)
10 Sex everybody
1 Madle
2 Female
11/14 Year of birth everybody
The 4 digits of year of birth are entered
15 Date of birth in relation to the end of reference everybody
period
1 Person's birthday falls between | January and the
end of the reference week
2 Person's birthday falls after the end of the reference

week
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16

T~ WNPEF

17/18

19/20
00
01-10

11
blank

21/22

99
blank

23

24

25

cooUhwWNEFO

©

Marital status

Single

Married

Widowed

Divorced or legally separated
No answer

Nationality
For coding, see enclosed list of countries

Years of residence in this Member State

Born in this Member State

Number of years for person who has been in this
Member State for | to 10 years

Been in this Member State for more than 10 years
No answer

Country of birth

For coding, see enclosed list of countries
Not applicable (col. 19/20=00)

No answer

Nature of participation in the survey

Direct participation

Participation via another member of the household
Not applicable (child less than 15 years old)

No answer

LABOUR STATUS

Labour status during the reference week

Did any work for pay or profit during the reference
week - one hour or more (including family workers
but excluding conscripts on compulsory military or
community service)

Was not working but had a job or business from
which he/she was absent during the reference week
(including family workers but excluding conscripts
on compulsory military or community service)
Was not working because on lay-off

Was a conscript on compulsory military or
community service

Other (1 5 years or more) who neither worked nor
had ajob or business during the reference week
Not applicable (child less than 15 years old)

Reason for not having worked at all though having
ajob

Bad weather

Slack work for technical or economic reasons
Labour dispute

School education or training

Own illness, injury or temporary disability
Maternity or parental leave

Holidays

Other reasons (e.g. personal or family
responsibilities)

Not applicable (col.24=1,3-5,9)

everybody

everybody

everybody

col. 19/20<>00

all aged 15 years or more

all aged 15 years or more

col.24=2
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EMPLOYMENT CHARACTERISTICSOF THE MAIN JOB

26

1
2
3
4
9
blank
27/28

00
blank

29/31

999
blank

32/33
01-10
11
12
13
14
15
99
blank

34/3 5

99
blank

36/37

99
blank

38/41
9999
blank

42/43

01-12
99

blank

44
1

Professional status
Self-employed with employees
Self-employed without employees
Employee

Family worker

Not applicable (col.24=3-5,9)

No answer

Economic activity of the local unit
NACE Rev. |

Not applicable (col.24=3-5,9)

No answer

Occupation col.24=1,2
ISCO-88 (COM)

Not applicable (col.24=3-5,9)
No answer

Number of persons working at the local unit
Exact number of persons, if between | and 10
11 to 19 persons

20 to 49 persons

50 persons or more

Do not know but less than 11 persons

Do not know but more than 10 persons

Not applicable (col.26=2,9)

No answer

Country of place of work

For coding, enclosed list of countries
Not applicable (col.24=3-5,9)

No answer

Region of place of work
NUTS 2

Not applicable (col.24=3-5,9)
No answer

Year in which person started working for this
employer or as self-employed

Enter the 4 digits of the year concerned

Not applicable (col.24=3-5,9)

No answer

Month in which person started working for this
employer or as self-employed

Enter the number of the month concerned
Not applicable (col.38/41=9999,blank or col.
162/165-col.38/41>2)

No answer

Full-time/Part-time distinction
Full-time job

col.24=1,2

col.24=1,2

col.26=1,3,4, blank

col.24=1,2

col.24=1,2

col.24=1,2

co0l.38/41<>999
9, blank &

col. 162/165-
col.38/41 <=2

col.24=1,2
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T O~NOULDWN

45

N

T OoUh~hw

lank

46

T OO~NOOOUIDS WNPE

47/48
00

01-98

99

blank
49/50

00

01-98

99
blank

51/52

Part-time job which was taken because

- person is undergoing school education or training
- of own illness or disability

- person could not find a full-time job

- person did not want a full-time job

- of other reasons

Person with a part-time job but giving no reason
Not applicable (col.24=3-5,9)

No answer

Permanency of the job

Person has a permanent job or work contract of
unlimited duration

Person has temporary job/work contract of limited
duration because:

- it isacontract covering a period of training
(apprentices, trainees, research assistants, etc.)
- person could not find a permanent job

- person did not want a permanent job

- N0 reason given

- it isacontract for a probationary period

Not applicable (col.26=1,2,4,9,blank)

No answer

Total duration of temporary job or work contract
of limited duration

L ess than one month

1 to 3 months

4 to 6 months

7 to 12 months

13 to 18 months

19 to 24 months

25 to 36 months

More than 3 years

Not applicable (col.45=1,9,blank)
No answer

HOURSWORKED

Number of hours per week usually worked

Usual hours cannot be given because hours worked
vary considerably from week to week or from
month to month

Number of hours usually worked in the first job
Not applicable (col.24=3-5,9)

No answer

Number of hours actually worked during the
reference week

Person having ajob or business and not having
worked at all in the main activity during the
reference week (col.24=2)

Number of hours actually worked in the firstjob
during the reference week

Not applicable (col.24=3-5,9)

No answer

Main reason for hours actually worked during the
reference week being different from the person's

col.26=3

col.45=2-6

col.24=1,2

col.24=1,2

col.47/48=00-
98 &
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usual hours col.49/50=01 -
98 &
col.47/48<>
col.49/50
Person has worked more than usual due to
01 - variable hours (e.g. flexible working hours)
16 - overtime
02 - other reasons

Person has worked less than usual due to:
03 bad weather

04 slack work for technical or economic reasons
05 labour dispute

06 education or training

07 variable hours (e.g. flexible working hours)
08 own illness, injury or temporary disability

09 maternity or parental leave

10 special leave for personal or family reasons

11 annual holidays
12 bank holidays

13 start of/change in job during reference week

14 end of job without taking up a new one during
reference week

15 - other reasons

97 Person having worked usual hours during the
reference week (col.47/48=col.49/50=01-98)

98 Person whose hours vary considerably from week
to week or month to month and who did not state a
reason for a divergence between the actual and
usua hours (col.47/48=00 & col.51/52<>01-16)

99 Not applicable (col.24=2-5,9 or col.47/48=blank or
c0l.49/50= blank)

blank No answer

53 Wish to work usually more than the current col.24=1 or
number of hours col.24=2 &
(00<col.47/48<
40 or co).
44=2-7)
0 - No
1 - Yes, through an additional job
2 - Yes, through ajob working more hours than the
present job
3 -Y es, but only within the present job
4 - Yes, in any of the above ways
9 Not applicable (col.24=3-5,9 or 40<=

c0l.47/48<=98 and col.44=1)
blank No answer

54/55 Number of hours that the person would like to col.24=1 or
work in total col.24=2
01-98 Number of hours wished to work in total
99 Not applicable (col.24=3-5,9)
blank No answer

56 Working at home col.24=1 or
col. 24=2
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[

57

58

blank

59

T OPR~WNPEF

lank

60/61

00

blank

62/63

00

01-98

99

Person usually works at home

Person sometimes works at home

3 Person never works at home

9 Not applicable  (col.24=3-5,9)
blank No answer

Looking for another job and reasons for doing so

Person is not looking for another job

Person is looking for another job because

- of risk or certainty of loss or termination of
present job

- actua job is considered as atransitional job

- seeking an additional job to add more hoursto
those worked in present job

- seeking a job with more hours worked than in
present job

- seeking a job with less hours worked than in
present job (col. 53=0)

- of wish to have better working conditions (e.g.
pay, working or travel time, quality of work)
- of other reasons

Person looking for another job but giving no reason
Not applicable (col.24=3-5,9)

No answer

SECOND JOB
Existence of more than one job or business

Person had only one job or business during the
reference week

Person had more than one job or business during
the reference week (not due to change of job or
business)

Not applicable (col.24=3-5,9)

No answer

Professional status (in the second job)
Self-employed with employees
Self-employed without employees
Employee

Family worker

Not applicable (col.58=1,9 blank)

No answer

Economic activity of the local unit (in the second
job)

NACE Rev. |

Not applicable (col.58=1,9,blank)

No answer

Number of hours actually worked during the
reference week in the second job

Person not having worked in the second job during
the reference week

Number of hours actually worked in the second job
during the reference week

Not applicable (col.58=1,9, blank)

col.24=1or
col.24=2

col.24=1or
col. 24=2

col.58=2

col.58=2

col.58=2
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blank

blank

65/68

9999

blank

69/70

01-12

99

blank

71

O©Coo~NOOULD WNPEFO

S
3

72

O D~WNPRF

blank

No answer

PREVIOUSWORK EXPERIENCE OF
PERSON NOT IN EMPLOYMENT

Existence of previous employment experience
Person has never been in employment (purely
occasional work, such as vacation work,
compulsory military or community service are not
to be considered as employment)

Person has aready been in employment (purely
occasional work, such as vacation work,
compulsory military or community service are not
to be considered as employment)

Not applicable (col.24=1,2 or 9)

No answer

Year in which person last worked

Enter the last 4 digits of the year in which person
last worked

Not applicable (col.64=0,9,blank)

No answer

Month in which person last worked

Enter the number of the month in which person last
worked

Not applicable (col.65/68=9999,blank or col.
162/165-col.65/68>2)

No answer

Main reason for leaving last job or business

Dismissed or made redundant

A job of limited duration has ended
Personal or family responsibilities

Own illness or disability

Education or training

Early retirement

Normal retirement

Compulsory military or community service
Other reasons

Not applicable (col.64=0,9,blank, or col.64=1 and
did not work in last 8 years)

No answer

Professional statusin last job

Self-employed with employees

Self-employed without employees

Employee

Family worker

Not applicable (col.64=0,9,blank, or col.64=1
and did not work in last 8 years)

No answer

col.24=3-5

col.64=1

col.65/68<>999
9blank &

col. 162/165-
col.65/68 <= 2

col. 64=1 and
col. 162/165 -
col.65/68<8

col.64=1 and
col. 162/165 -
col.65/68<8
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73/74

7577

78/79

80

81

999

blank

01
02

03

05
06
07
08
09
10
99

blank

Economic activity of the local unit in which

person last worked col.64=1 and
col. 162/165 -
col.65/68<8
NACE Rev. |

00 Not applicable (col.64=0,9,blank, or col.64=1 and
did not work in last 8 years)
blank  No answer

Occupation of last job col.64=1 and
col. 162/165 -
col.65/68<8

ISCO-88 (COM)

Not applicable (col.64=0,9,blank, or col.64=1 and
did not work in last 8 years)
No answer

SEARCH FOR EMPLOYMENT

Seeking employment during previous four weeks col.24=3-5
Person is seeking employment

Person has already found ajob which will start later
Person is not seeking employment because:

- awaiting recall to work (persons on lay-off)

- of own illness or disability

- of personal or family responsibilities

- of education or training

- of retirement

- of belief that no work is available

- of other reasons

- N0 reason given

Not applicable (col.24=1,2 or 9)

Type of employment sought col.78/79=01,
02 or col.57=I-
8

The employment sought (for col.78/79=02, the

employment found) is:

as self-employed

as employee:

- and only full-time job is looked for (or has

already been found)

- and full-time job is sought, but if not available,

part-time job will be accepted

- and part-time Job is sought, but if not available,

full-time job will be accepted

- and only part-time job is looked for (or has

already been found)

- and person did not state whether full-time or

part-time job is looked for (or has already been

found)

Not applicable (col.24=9 or col.78/79=03-10 or

col.57=0,blank)

No answer

Duration of search for employment col. 78/79=01 -
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82

83

85

86

O©CoOo~NOOULD WNPEFO

S
3

[

= O

(Y (Y

= O

Search not yet started
Lessthan | month
1-2 months

3-5 months

6-11 months

12-17 months

18-23 months

24-47 months

4 years or longer

Not applicable (col.24=9 or col.78/79=03-10 or
col.57=0,blank)

No answer

METHODSUSED DURING PREVIOUS
FOUR WEEKSTO FIND WORK

Contacted public employment office to find work
No

Yes

Not applicable (col. 24=9 or col. 78/79=03 -1 0 or
col.57=0,blank)

Contacted private employment agency to find work

No

Yes

Not applicable (col.24=9 or col.78/79=03-10 or
col.57=0,blank)

Applied to employers directly

0 No

Yes

Not applicable (col.24=9 or col.78/79=03-10 or
col.57=0,blank)

Asked friends, relatives, trade unions, €tc.

No

Yes

Not applicable(col.24=9 or col.78/79=03-10 or
col.57=0,blank)

Inserted or answered advertissmentsin
newspapers or journals

No

Yes

Not applicable (col.24=9 or col.78/79=03-10 or
col.57=0,blank)

02 or col.57=1-

8

col.78/79=01-
02 or col.57=1-

8

col.78/79=01-

02 or col.57=1-

8

col.78/79=01-
02orcol.57-1—

8

col.78/79 01-
02 or col.57=1-

8

col.78/79=01-
02 or col.57=1-

8

LFS User Guide —Volume 9: Eurostat & Eurostat Derived Variables 36 -

Crested on 03/08/99 12:27



Labour Force Survey - United Kingdom

87

88

89

90

91

92

93

94

= O

[

= O

[

[

[

[

Sudied advertisements in newspapers or journals

No

Yes

Not applicable (col.24=9 or col.78/79=03-10 or
col.57=0,blank)

Took a test, interview or examination

No
Yes

col.78/79=01-
02 or col.57=1-
8

col.78/79=01-
02 or col.57=1-
8

Not applicable (col.24=9 or col.78/79=03-10 or col.57=0,blank)

Looked for land, premises or equipment

No

Yes

Not applicable (col.24=9 or col.78/79=03-10 or
col.57=0,blank)

Looked for permits, licences, financial resources

No

Yes

Not applicable (col.24=9 or col.78/79=03-10 or
col.57=0,blank)

Awaiting the results of an application for a job

No

Yes

Not applicable (col.24=9 or col.78/79=03-10 or
col.57=0,blank)

Waiting for a call from a public employment office

No

Yes

Not applicable (col.24=9 or col.78/79=03-10 or
col.57=0,blank)

Awaiting the results of a competition f or
recruitment to the public sector

No

Yes

Not applicable (col.24=9 or col.78/79=03-10 or
col.57=0,blank)

Other method used

col.78/79=01-
02 or col.57=1-
8

col.78/79=01 -
02 or col.57=1-
8

col.78/79=01-
02 or col.57=1-
8

col.78/79=01-
02 or col.57=1-8

col.78/79=01-
02 or col.57=1-
8

col.78/79=01-
02 or col.57=1-
8
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= O

95

blank

96

O©COoO~NOOULDWN

97

lank

98

4

9
blank

No

Yes

Not applicable (col.24=9 or col.78/79=03-10 or
col.57=0,blank)

Willingness to work for person not seeking col.78/79=03-
employment 10

Person is not seeking employment:

- but would nevertheless like to have work

- and does not want to have work

Not applicable (col.78/79=01-02,99)

No answer

Availability to start working within two weeks col. 78/79=0 1
or
col.95=1,blank
orcol.57=1-8

If work were found now:

Person could start to work immediately (within 2

weeks)

Person could not start to work immediately (within

2 weeks) because-.

- he/she must compl ete education or training

- he/she must complete compulsory military or community service

- he/she cannot |leave present employment within two weeks due to period of notice
- of personal or family responsihilities (including maternity)

- of own illness or incapacity

- of other reasons

- N0 reason given

Not applicable (col.24=9 or col.57=0,blank or col.78/79=02 or col.95=2)

Stuation immediately before person started to seek col.78/79=01-
employment (or was waiting for new job to start) 02
Person was working (including apprentices,

trainees)

Person was in full-time education (excluding
apprentices, trainees)

Person was conscript on compulsory military or
community service

Person had domestic/family responsibilities
Other (e.g. retired)

Not applicable (col.78/79=03-10,99)

No answer

Registration at a public employment office everybody aged
15 years or
more

Person is registered at a public employment office
and receives benefit or assistance

Person is registered at a public employment office
but does not receive benefit or assistance

Person is not registered at a public employment
office but receives benefit or assistance

Person is not registered at a public employment
office and does not receive benefit or assistance
Not applicable (child less than 15 years)

No answer
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99

100

101

102

T OO~NOULDWN

lank

= o o oo b

W

o ~NO Ol

MAIN LABOUR STATUS

Main status everybody aged
15 years or
more

Carries out ajab or profession, including unpaid

work for afamily business or holding, including an

apprenticeship or paid traineeship, etc,

Unemployed

Pupil, student, further training, unpaid work experience
In retirement or early retirement or has given up business
Permanently disabled

In compulsory military service
Fulfilling domestic tasks

Other inactive person

Not applicable (child less than 15 years)
No answer

EDUCATION AND TRAINING

Education or training received during previous everybody aged
four weeks 15 years or more
Received no education or training

Received some education or training

Not applicable (child less than 15 years)

No answer

Tape of instruction Col. 100=1
Class-room instruction

Instruction in aworking environment (without
complementary class-room instruction at a school

or college)

Instruction combining both work experience and
complementary class-room instruction ( including
any form of 'dual system' or 'sandwich courses)
Distance learning, correspondence courses
Self-learning

Conferences, seminar, workshop

Not applicable (Cal. 1 00=0, 9,blank)

No answer

Level of this education or training Col. 100=1
General education

Primary or lower secondary (ISCED 1-2)

Upper secondary or post-secondary not tertiary
(ISCED 3-4)

Pre-vocational or vocational education or training
Lower secondary (ISCED 2)

Upper secondary or post-secondary not tertiary
(ISCED 3-4)

Tertiary education

ISCED 5a

ISCED 5b

ISCED 6

Training that is not allocated to the ISCED
classification (e.g..- language courses, computer
courses, seminars ... )

Not applicable (Col. 1 00=0,9,blank)
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blank No answer

103 Purpose of this education and training Col. 1 00=1
1 Initial education or training aiming at getting the
skillsfor ajob (except under a specific employment
measure)
Continuing vocational training (except under a
specific employment measure)

2 - To adapt to technological change, obtain
promotion or upgrade acquired skills
3 - Training as a preparation for returning to work

after a prolonged absence due to illness, maternity
leave, national service, or a sabbatical period or
unemployment

4 - Other adult training
5 Training under a specific employment measure
6 General interest
9 Not applicable (col. 100=0,9,blank)
blank No answer
104 Total length of this education or training c0l.100=1 and
col.101=1,2,3,
4, blank
1 Lessthan | week
2 1 week or more but less than | month
3 1 month or more but less than 3 months
4 3 months or more but less than 6 months
5 6 months or more but less than | year
6 1 year or more but less than 2 years
7 2 years or longer
8 No definite length
9 Not applicable (col. | 00=0, 9,blank or col. 10 15,
6)
blank No answer
105/106 Usual number of hours of training per week c0l.100=1 and
col.101=1, 2, 3,
4, blank
01-98 Number of hours
99 Not applicable (col. | 00=0, 9,blank or col. 101 =5,
6)
blank No answer
107/108 Highest level of education or training successfully everybody aged
completed 15 years or more
01 ISCED 1
02 ISCED 2
03 ISCED 3c (shorter than 3 years)
04 ISCED 3c (3 years or longer) or ISCED 4c
05 ISCED 3b or ISCED 4b
06 ISCED 3aor ISCED 4a
07 ISCED 3 or ISCED 4 without distinction a b or ¢
possible
08 ISCED 5b
09 ISCED b5a
10 ISCED 6

99 Not applicable (child less than 15 years)
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109

110/113

114

115

116/117

blank

[

lank

9999
blank

O D~WNPRF

00

No answer

Having obtained a (non tertiary) vocational
gualification

(minimum duration .- 6 months)

Y es - Class-room instruction

Y es - Instruction in aworking environment
(without complementary class-room instruction at a
school or college)

Y es - Instruction combining both work experience
and complementary class-room instruction
(including any form of 'dual system' or 'sandwich
courses)

Y es - Type unknown

No

Not applicable (child lessthan 15 years)

No answer

Year when highest level of education or training
was successfully completed

The 4 digits of year when highest level of education
or training was successfully completed are entered
Not applicable (child lessthan 15 years)

No answer

SITUATION ONE YEAR BEFORE SURVEY

Stuation with regard to activity one year before
survey

Carries out ajab or profession, including unpaid
work for afamily business or holding, including an
apprenticeship or paid traineeship, etc,
Unemployed

Pupil, student, further training, unpaid work
experience

In retirement or early retirement or has given up
business

Permanently disabled

In compulsory military service

Fulfilling domestic tasks

Other inactive person

Not applicable (child lessthan 15 years)

No answer

Professional status one year before survey

Self-employed with employees

Self-employed without employees

Employee

Family-worker

Not applicable (col. 1 14=2-7,9 blank)
blank No answer

Economic activity of local unit in which person
was working one year before survey

NACE Rev. |

Not applicable (col. 1 14=2-7,9 blank)

everybody aged
15 years or
more

everybody aged
15 years or
more

everybody aged
15 years or
more

col.114=1

col.114=1

LFS User Guide —Volume 9: Eurostat & Eurostat Derived Variables 41 -

Crested on 03/08/99 12:27



Labour Force Survey - United Kingdom

blank No answer

118/119 Country of residence one year before survey everybody
For coding, see enclosed list of countries
99 Not applicable (child less than one year old)
blank No answer

120/121 Region of residence (within Member State) one everybody
year before survey
NTJITS 2
99 Not applicable (person who has changed country of
residence or child less than one year old)
blank No answer

INCOME
122/129 Monthly (take home) pay from main job col.26=3
00000000- The 8 digits of monthly (take home) pay from main
99999998 Job, including extra payments monthly paid
(National currency)
99999999 Not applicable (col.26 <>3)
blank No answer

130/137 Additional payments from main job col.26=3
00000000- The 8 digits of additional payments (total yearly net
99999998 amount) from main job which are not monthly paid
(National currency)
99999999 Not applicable (col.26 <>3)
blank No answer

138/145 Unemployment allowances col 98 =1,3
00000000- The 8 digits of monthly received unemployment
99999998 allowances (National currency)
99999999 Not applicable (col.98 <>1,3)
blank No answer

146/153 Additional payments of unemployment allowance col 98 =1,3
00000000- The 8 digits of additional payments (total yearly net
99999998 amount) of unemployment alowance which are not
monthly paid, e.g.-. severance payments and other
irregular payments or lump sum payments (National

currency)
99999999 Not applicable (col.98 <>1,3)
blank No answer
154/161 Sckness, disability or invalidity allowances col.26=3
00000000- The 8 digits of monthly received sickness, disability
99999998 or invalidity allowances (National currency)
99999999 Not applicable (col.26 <>3)

blank  No answer

TECHNICAL ITEMSRELATING TO THE

INTERVIEW

162/165 Year of survey everybody
4 digits of the year

166/167 Reference week everybody

Number of the week running from Monday to
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Sunday

168/169 Interview week
Number of the week running from Monday to
Sunday

170/171 Member State
For coding, see enclosed list of countries

172/173 Region of household
NUTS 2

174 Degree of urbanisation
Densely-populated area
Intermediate area

3 Thinly-populated area

N -

175/180 Serial number of household
Serial numbers are alocated by the national
statistical institutes and remain the same for all
waves.
Records relating to different members of the same
household carry the same serial number

181 Type of household

1 Person living in private household (or permanently
in ahotel) and surveyed in this household

2 Person living in an institution and surveyed in this
institution

3 Person living in an institution but surveyed in this
private household

4 Person living in another private household on the
territory of the Member State but surveyed in this
household of origin

182 Type of institution
1 Educational institution
2 Hospital
3 Other welfare institution
4 Religious institution (not already included in 1-3)
5 Workers' hostel, working quarters at building sites,
student hostel, university accommaodation, etc-
6 Military establishment
7 Other (e.g. prison)
9 Not applicable (col. 181 =1,4)
blank  No answer

183/188 Yearly weighting factor
0000-9999 Cols 183-186 contain whole numbers
00-99 Cols187-188 contain decimal places

189/194 Quarterly weighting factor
0000-9999 Cols 189-192 contain whole numbers
00-99 Cols193-194 contain decimal places

195/200 Quarterly weighting factor of the sample for
household characteristics (in the case of a sample
of individuals)

everybody

everybody

col.181=2,3

everybody
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201

202

203

204

205

206

207

208

0000-9999 Cols 195-198 contain whole numbers
00-99 Cols199-200 contain decimal places

T OwWwNPRF

lank

T O wWwNPRF

T O wWwNPRF

lank

1
2

Sub-sample in relation to preceding survey

This address or household :

Belongs to the sub-sample not surveyed in the
previous Community labour force survey

Belongs to the sub-sample aready surveyed in the
previous Community labour force survey
(including, where area samples are concerned,
addresses of buildings constructed since the
previous survey and belonging to this sub-sample)

Sub-sample in relation to the following survey
This address or household :

Belongs to the sub-sample not to be surveyed in the
following Community labour force survey

Belongs to the sub-sample to be surveyed again in
the following Community labour force survey

Sequence number of the survey wave
Sequence number of the wave

ATYPICAL WORK

Shift work

Person usually does shift work
Person sometimes does shift work
Person never does shift work

Not applicable (col.26<>3)

No answer

Evening work

Person usually works in the evening
Person sometimes works in the evening
Person never works in the evening

Not applicable (col.24=3-5,9)

No answer

Night work

Person usually works at night
Person sometimes works at night
Person never works at night

Not applicable (col.24=3-5,9)
No answer

Saturday work

Person usually works on Saturdays
Person sometimes works on Saturdays
Person never works on Saturdays

Not applicable (col.24=3-5,9)

No answer

Sunday work

Person usually works on Sundays
Person sometimes works on Sundays

everybody

everybody

col.26=3

col.24=1or
col.24=2

col-24=1 or
col.24=2

col.24=1or
col.24=2

col.24=| or
col.24=2
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3 Person never works on Sundays
9 Not applicable (col.24=3-5,9)
blank No answer
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Section 7:
EXPLANATORY NOTESTO THE LFSLIST OF VARIABLES

Demographic background
Col 112: Sequence number in the household

A two-digit sequence number should be allocated to each member of the household. It
should remain the same for all waves.

Col. 3 : Relationship to reference person in the household

Each private household should contain one and only one person coded as 'reference
person’, who must be an adult (aged over 15); this corresponds to the concept of ‘head
of household' previoudy used. Establishing the relationship between members of the
household permits analysis of the data by categories of household.

Code 4 (ascendant) means the father or the mother of the reference person or of
his/her cohabiting partner.

Col 4/6, 6/7 and 8/9: Sequence number of spouse or cohabiting partner, father and mother

These variables permit the family nucleus to be reconstituted. For each member of the
household, his/her spouse or cohabiting partner, father and mother should be identified
if they are members of the same household.

The identification can be done using the sequence number which was allocated to these
personsin col.1/2.

Col. 15 : Date of birth within the year

Together with year of birth (Cols. 11/14) this enables the respondent's age to be
calculated. For persons born in the same year, those coded 1 (birthday failing between
1 January and the end of the reference week) will be, for the purpose of anaysing
survey results, effectively one year older than those persons coded 2 (birthday failing
after the end of the reference week). This definition of age should be applied in all
filters that use age. Dates should be consistent : Date of birth, years of residence in
this Member State, year in which the person started working and year in which the
person stopped working should bein alogical order.

Col. 16 : Marital status
The status referred to here is the legal concept. It therefore does not necessarily

correspond with the actual situation of the household in terms of co-habitation
arrangements, as recorded in Col. 3.

Cols. 17/18 : Nationality
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This should be provided according to the coding given in Annex IV. If possible the
exact country should be indicated; where this is not possible, one of the genera
groupingsin bold print should be used. Member States must be coded individually.

Cols. 19/20 : Y ears of residence in this Member State

For persons with up to one year's residence in this Member State, 01 should be coded;
between one year and two years, 02; and so on up to 10 for persons with between nine
and ten years of residence. All persons already resident for over ten years should be
coded 11.

Cols. 21/22 : Country of birth

This should be provided according to the coding given in Annex IV. If possible the
exact country should be indicated; where this is not possible, one of the genera
groupings in bold print should be used. Member States must be coded individualy.
For the purpose of this question, current national boundaries should be considered,
rather than any applying at the time of the respondent’s birth. This variable is optional.

Labour status
Col. 24 : Labour status during the reference week

Information provided here, in conjunction with Col. 25, determines whether a person is
considered as being in employment or not. Persons in employment are those coded 1
or 2 in Col. 24 but not coded 7 (new job to start in the future) in Col. 25.

Code 1 : Did any work for pay or profit during the reference week

"Work" means any work for pay or profit during the reference week, even for as little
as one hour. Pay includes cash payments or "payment in kind" (payment in goods or
services rather than money), whether payment was received in the week the work was
done or not. Also counted as working is anyone who receives wages for on-the-job
training which involves the production of goods or services. Self-employed persons
with a business, farm or professiona practice are also considered to be working if one
of the following applies:

@ A person works in his own business, professional practice or farm for the
purpose of earning a profit, even if the enterpriseis failing to make a profit.

(2) A person spends time on the operation of a business, professional practice or
farm even if no sales were made, no professional services were rendered, or nothing
was actualy produced (for example, a farmer who engages in farm maintenance
activities; an architect who spends time waiting for clients in his’her office; a fisherman
who repairs his boat or nets for future operations; a person who attends a convention
or seminar).

(3 A person is in the process of setting up a business, farm or professional
practice; this includes the buying or installing of equipment, and ordering of suppliesin
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preparation for opening a new business. An unpaid family worker is said to be
working if the work contributes directly to a business, farm or professional practice
owned or operated by arelated member of the same household. Unpaid family work is
any task directly contributing to the operation of the family farm or business.

Code 2 : Was not working but had a job or business from which he/she was absent
during the reference week

1. For employees

A job exists if there is a definite and pre-scheduled arrangement between an employer
and employee for regular work (that is, every week or every month), whether the work
is full-time or part-time. The number of hours of work done each week or each month
may vary considerably, but as long as some work is done on a regular and scheduled
basis, ajob is considered to exist.

L ong-term absence from work.

If the total absence from work (measured from the last day of work to the day
on which the paid worker will return) has exceeded six months then a person is
considered to have a job only if full or partial pay is received by the worker
during the absence.

Seasonal workers.

In some industries such as agriculture, forestry, fishing, hotels and some types
of congtruction, there is a substantial difference in the level of employment
from one season to the next. For the purpose of the labour force survey, paid
workers in such industries are not considered to have a job but not be at work
in off-seasons.

2. For unpaid family workers

The unpaid family worker can be said to have a job but not be a work if there is a
definite commitment by the employer (a related household member) to accept hisher
return to work.

3. For self-employed persons

If self-employed persons are classified as being absent from work, then they are
regarded as in employment only if they can be said to have a business, farm or
professional practice. This is the case if one or more of the following conditions are
met:

0] Machinery or equipment of significant value, in which the person has invested
money, is used by him or his employees in conducting his business.

(i)  Anoffice, store, farm or other place of business is maintained.

(iii)  There has been some advertisement of the business or profession by listing the
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business in the telephone book, displaying a sign, distributing cards or |esflets,
etc. If none of these conditions is met, then the person is regarded as not being
in employment.

Code 3: Was not working because laid-off

A person on lay-off is one whose written or unwritten contract of employment, or
activity, has been suspended by the employer for a specified or unspecified period at
the end of which the person concerned has a recognised right or recognised
expectation to recover employment with that employer. This category of the
population is never considered as employed. They are considered unemployed if they
were actively looking for work in the last 4 weeks and if they are available to start
work in 2 weeks; otherwise they are classified as inactive.

Col 25 : Reason for not having worked at all though having a job

This item is addressed to those persons who had a job but did not work at all during
the reference week (Filter: Col.24=2).

Code 1 : Sack work for technical or economic reasons

This includes difficulties such as plant breakdown or materials shortage; see aso note
below on Code 2. Contrary to lay-off, a person in dack work for technical or
economic reasons should have aformal attachment to his/her job.

This forma attachment should be determined in the light of national circumstances,
according to one or more of the following criteria

1) The continued receipt of wage or salary;

i) an assurance of return to work following the end of the contingency, or an
agreement as to the date of return;

i) the elapsed duration of absence from the job which, wherever relevant, may be
that duration for which workers can receive compensation benefits without
obligations to accept other jobs;

Code 2 : Labour dispute

This code only applies to persons who were directly involved in a labour dispute.
Other persons who did not work because production in the establishment was impeded
by a labour dispute outside the establishment (thus causing a shortage in materid
supplies for example) are coded 1 : "dack work for technical or economic reasons’.

Code 5 : Maternity or parental leave

Parental leave can be taken either by the mother or the father and is the interruption of
work in case of childbirth or to bring up a child of young age. It should correspond to
the period when parents receive "parental leave benefit".
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This code is used only for those persons on statutory parental leave (legal or
contractual). Any other leave taken for reasons of child-bearing or rearing is coded 8:
"Other reasons’.

Code 7 : New job to start in the future

This code identifies those persons who in Col. 24 are classified as having a job in the
reference week and not having worked because they have found a job which has not
yet started. These persons are regarded as unemployed if they are available to start
working within two weeks. There may also be other persons in essentially the same
situation who in Col. 24 are classified as not having a job in the reference week and
declare under Col. 78/79 that they have found a job which will start later. These
persons are also regarded as unemployed if they respect the criteria of availability.

Employment characteristics of thefirst job
Definition of thefirst job

For the purposes of Cols. 26 to 57, multiple job holders decide for themselves which
job isto be considered as the first job. In doubtful cases the first job should be the one
with the greatest number of hours usually worked. Persons having changed job during
the reference week should regard the job held at the end of the reference week as their
first job.

Col. 26 Professiona status

Codel Sdf-employed with employees

Sdf-employed persons with employees are defined as persons who work in their own
business, professional practice or farm for the purpose of earning a profit, and who
employ at least one other person.

Code 2: Sdf-employed without employees

Self-employed persons without employees are defined as persons who work in their
own business, professional practice or farm for the purpose of earning a profit, and
who do not employ any other person.

Code 3. Employee

Employees are defined as persons who work for a public or private employer and who
receive compensation in the form of wages, salaries, fees, gratuities, payment by results
or payment in kind; non-conscripted members of the armed forces are also included.

Code 4: Family worker
Family workers are persons who help another member of the family to run an
agricultural holding or other business, provided they are not considered as employees.

Cols. 27/28 : Economic activity of the local unit

The NACE codes in Annex 11 are derived from the Statistical Classification of
Economic Activities (NACE Rev. 1). The "local unit" to be considered is the
geographical location where the job is mainly carried out or, in the case of itinerant
occupations, can be said to be based; normally it consists of a single building, part of a
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building, or, at the largest, a self-contained group of buildings. The "local unit" is
therefore the group of employees of the enterprise who are geographically located at
the same gite.

Cols. 29/31 : Occupation

This should be coded according to the 1ISCO-88 (COM) classification provided in
Annex Ill, which is based upon ISCO-88; International Standard Classification of
Occupations, published by the International Labour Office (Geneva, 1990).

Cols. 32/33 : Number of persons working at the local unit

For the term "local unit ", see notes to Cols. 27/28. The codes provided permit either
a reasonably exact number to be indicated (codes 01-13) or smply an indication of
whether it is greater or less than ten (codes 14 and 15).

Cols. 34/35 : Country of place of work

This should be provided according to the coding shown in Annex IV. If possible the
exact country should be indicated; where this is not possible, one of the genera
groupingsin bold print should be used. Member States must be coded individually.

Cols. 36/37 : Region of place of work

This should be provided to the coding system in Annex 1, which is based upon the
Nomenclature of Territorial Units (NUTYS).

Cols. 38/41 and 42/43 : Y ear/Month in which the person started working for this employer or
as self-employed.

This information is valuable for estimating the degree of fluidity in the labour market
and in identifying the areas of economic activity where the turnover of labour is rapid
or otherwise. Due to recall problems the month in which the person started working
should be asked only if the person started work for this employer or as self-employed
in the current year or previous calendar year.

Col. 44 : Full-time/ part-time distinction

The distinction between full-time and part-time work should be made on the basis of a
spontaneous answer given by the respondent. It isimpossible to establish a more exact
distinction between part-time and full-time work, due to variations in working hours
between Member States and also between branches of industry. By checking the
answer with the number of hours usually worked, it should be possible to detect and
even to correct implausible answers, since part-time work will hardly ever exceed 35
hours, while full-time work will usually start at about 30 hours. Codes 2 to 6 are in
order of priority with code 2 having the highest priority. Code 7 identifies those
persons who declare they work part-time but give no reason.

Cal. 45 : Permanency of the job

LFS User Guide —Volume 9: Eurostat & Eurostat Derived Variables 51- Created on 03/08/99 12:27




Labour Force Survey - United Kingdom

This question is addressed only to employees. In the majority of Member States most
jobs are based on written work contracts. However in some countries such contracts
exist only for specific cases (for example in the public sector, for apprentices, or for
other persons undergoing some formal training within an enterprise). Taking account
of these different institutional arrangements the notions "temporary job" and "work
contract of limited duration" (likewise "permanent job" and "work contract of
unlimited duration") describe situations which under different institutional frameworks
can be regarded as similar. A job may be regarded as temporary if it is understood by
both employer and the employee that the termination of the job is determined by
objective conditions such as reaching a certain date, completion of an assignment or
return of another employee who has been temporarily replaced. In the case of a work
contract of limited duration the condition for its termination is generally mentioned in
the contract. To be included in these groups are:

0] persons with a seasonal job,

(i) persons engaged by an employment agency or business and hired out to athird
party for the carrying out of a "work mission" (unless there is a work contract
of unlimited duration with the employment agency or business),

(i) persons with specific training contracts. If there exists no objective criterion
for the termination of a job or work contract these should be regarded as
permanent or of unlimited duration (Code 1).

Code 6 : Contract for a probationary period

This code applies only if a contract finishes automaticaly at the end of the
probationary period, necessitating a new contract if the person continues to be
employed by the same employer.

Col. 46 : Total duration of temporary job or work contract of limited duration
This refers to the total of the time already elapsed plusthe time remaining until the end.
Cols. 47/48 : Number of hours per week usually worked

The number of hours given here corresponds to the number of hours the person
normally works. This covers all hours including extra hours, either paid or unpaid,
which the person normally works, but excludes the travel time between the home and
the place of work as well as the main meal breaks (normally taken at midday). Persons
who usually also work at home (within the definitions given in the notes to Col. 56) are
asked to include the number of hours they usually work at home. Apprentices, trainees
and other persons in vocationa training are asked to exclude the time spent in school
or other specia training centres. Some persons, particularly the self-employed and
family workers, may not have usual hours, in the sense that their hours vary
considerably from week to week or month to month. When the respondent is unable
to provide a figure for usual hours for this reason, the average of the hours actually
worked per week over the past four weeks is used as a measure of usual hours. Code
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'00" is applied to those cases where neither the number of usual hours nor an average
number of hours worked over the past four weeks can be established.

Cols. 49/50 : Number of hours actually worked during the reference week

The number of hours given here corresponds to the number of hours the person
actually worked during the reference week. This includes all hours including extra
hours regardless of whether they were paid or not. Travel time between home and the
place of work as well as the main mea breaks (normaly taken a midday) are
excluded. Persons who have also worked at home (within the definitions given in the
notes to Col. 56) are asked to include the number of hours they have worked at home.
Apprentices, trainees and other persons in vocational training are asked to exclude the
time spent in school or other special training centres.

Cols. 51/52 : Main reason for hours actually worked during the reference week being different
from the person's usual hours.

This question should aso be asked of those persons who did not state their usual hours
(Cols. 47/48 = 00). They may know if they have worked considerably more or less
than usua even if they cannot give a number for their usua hours. In a case where
more than one reason applies, the reason to be coded is that which explains the
greatest number of hours.

Code 04 : Sack work for technical or economic reasons
This includes difficulties such as plant breakdown or materials shortage; see aso note
below on Code 05.

Code 05 : Labour dispute

This code only applies to persons who were directly involved in a labour dispute.
Other persons who did not work because production in the establishment was impeded
by a labour dispute (thus causing a shortage in material supplies, for example) are
coded 04.

Code 09 : Maternity or parental leave

Parental leave can be taken either by the mother or the father and is the interruption of
work in case of childbirth or to bring up a child of young age. It should correspond to
the period when parents receive "parental leave benefit".

This code is used only for those persons on statutory parental leave (legal or
contractual). Any other leave taken for reasons of child-bearing or rearing is coded
10: "specia leave for personnel or family reasons'.

Code 16: Overtime

Overtime includes extra hours regardiess of whether they were paid or not. Only
hours that cannot be recuperated at long term (shift work or flexible hours) should be
considered.
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Col. 53 : Willingness to work a greater number of hours

This variable is necessary to identify persons in underemployment. The question
should be put to everybody in an employment.

Code 4 : This code applies to those persons who would like to work a greater number
of hours with none of the restrictions set out in codes 1 to 3.

Col. 56: Working at home

This concept applies to many self-employed people, for example in artistic or
professiona activities, who work wholly or partly at home, often in a part of their
living accommodation set aside for the purpose. However, if the place of work
comprises a separate unit (for example, a doctors surgery or tax consultant's practice)
which is adjacent to the person's home but contains a separate entrance, then work
performed there should not be considered to be done "at home'. Similarly, a farmer is
not to be regarded as working "at home" when he is occupied in fields or buildings
adjacent to his house. In the case of employees, "working at home" should be
interpreted dtrictly in terms of forma working arrangements, where it is mutually
understood by the employee and the employer that a certain part of the work is to be
done at home. Such an arrangement may be explicitly included in the terms of
employment, or may be recognised in other ways (for example, if the employee
explicitly notifies the employer of this work by completing a timesheet, or by
requesting additional payment or other form of compensation). This arrangement is
also recognised if an employee is equipped with a computer in his home in order to
perform his work. Other typical examples of "working a home" include travelling
salesmen who prepare at home for appointments with clients which are then held at the
clients offices or homes, or persons who do typing or knitting work which on
completion is sent to a central location.

"Working at home" does not cover cases where employees carry out tasks at home
(because of personal interest or pressure of time), which under their working
arrangements might equally have been performed at their place of work.

Code 1 : Person usually works at home

"Usualy" in this context may be interpreted to mean that during a reference period of
four weeks preceding the interview, the person did work a home within the
framework of an agreement as described above, and the number of occasions on which
he did so amounted to half or more of the days worked in this period.

Code 2: Person sometimes works at home

"Sometimes" in this context may be interpreted to mean that during a reference period
of four weeks preceding the interview, the person did work a home within the
framework of an agreement as described above, but the number of occasions on which
he did so amounted to less than half of the days worked in this period.
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Code 3 : Person never works at home
"Never" in this context may be interpreted to mean that during a reference period of
four weeks preceding the interview, the person did not on any occasion work at home
within the framework of an agreement as described above.

Col. 67 : Looking for another job and reasons for doing so

This variable identifies under-employed persons.

Codes 3, 7, and 8 gives a better picture of the kind of job these persons are looking
for:

- if it isajob with more hours worked or not (code 8),
- if itisasecond job (code 3) or ajob to replace the present one (code 7).

Code 6 identifies those persons who declare they are looking for another job but give
No reason.

I nformation about second jobs

Col. 68 Existence of more than one job or business
Code 2:Person had more than one job or business during the reference week. This
refers only to those persons with more than one job. It does not refer to persons
having changed job during the reference week.

Col. 59 : Professiona statusin the second job
See notesto Col. 26.

Coals. 60/61 : Economic activity of the local unit of the second job
The NACE codes in Annex 11 are derived from the Statistical Classification of
Economic Activities (NACE Rev. 1). For the term "local unit" see notes to Cols.
27/28.

Coal. 64: Experience of employment
This column is used to define whether a person without employment has previousy
been in employment and, if so, Cols. 65/68 and 69/70 provide information on the
month and year in which he/she last worked.

Cols. 65/68 and 69170: Y ear/Month in which person last worked
The information on the year and month when the person last worked permits exact

caculation of the length of time which has elapsed since the person was in
employment. In the case of unemployed persons, this is used in the estimation of the
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duration of unemployment, which is defined as the shorter of the length of time since
last employment and the duration of search for work (Col. 81). The month in which
the person last worked should be asked only if the person last worked in the current
year or previous calendar year.

Although compulsory military or community service is not regarded as employment in
the framework of the survey, respondents who, after having left their last job were
conscripts on compulsory military or community service should indicate the month and
year in which they completed this service in order that this period is not counted in the
employment duration.

Cal. 71 : Main reason for leaving last job or business

Code 0 : Dismissed or made redundant

This code is used for employees whose employment ended involuntarily. It includes
those employees who were dismissed, made redundant, or lost their job because their
employer either went out of business, or sold or closed down the business.

Code 1: Ajob of limited duration has ended

This code is used for employees who declare that their last job was temporary and
came to an end, or that they had a formal work contract which was completed. This
also applies to seasona and casual jobs.

Code 2 : Personal or family responsibilities

Persona or family responsibilities may include marriage, pregnancy, childcare, serious
illness of another member of the family, long vacation etc. However, if the respondent
left his/her job because of personal health-related reasons then code 3 should be used.

Code 5 : Early retirement

This code applies mainly to those employees who have taken the early retirement
option due to economic factors (labour market problems, difficulties in specific sectors
of the economy, etc.). If the respondent retired from hisher job at the normal
retirement age then code 6 should be used.

Code 8: Other reasons
This code is used where none of the codes 0-7 applies, including cases where the
person has resigned from his job for reasons (such as persona dissatisfaction) not
covered by any of the other codes.

Col. 72 : Professional statusin the last job
See notesto Col. 26.

Cols. 73/74 : Economic activity of the local unit in which person last worked
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The NACE codes in Annex 11 are derived from the Statistical Classification of
Economic Activities (NACE Rev. 1). For the term "local unit”, see notes to Cols.
27/28.

Cols. 76/77 : Occupation of last job

This should be coded according to the 1ISCO-88 (COM) classification provided in
Annex 111, which is based upon ISCO-88; International Standard Classification of
Occupations, published by the International Labour Office (Geneva, 1990).

Search for employment

Cols. 78/79 : Seeking employment for person without employment during the last four weeks

week

The period of reference for this variable is the last four weeks, in order to remain
consistent with the variables concerning the methods used during previous four weeks
to find work.

Due to the importance of this question in defining the unemployed, every effort should
be made to ensure that an answer is given to this question. 'Blanks should be kept to a

minimum. Those people not seeking employment (i.e. codes 03 to 10 or blank) are
guestioned on their willingness to work at Col. 95.

Thisvariable is used to identify under-employed persons; this question should therefore
also be answered by persons who declare in col. 53 their willingness to work a greater
number of hours.

Code 01 : Person is seeking employment
Also considered as seeking employment is a person who seeks an opportunity of
professiona training within an enterprise, e.g. as an apprentice or trainee.

Code 02 : Person has already found a job which will start later

As mentioned in the notes to Col. 14 code 7, this applies to all persons without a job
during the reference week who have already found a job which will start later. This
information is sufficient to classify them as unemployed.

Code 03: Awaiting recall to work (persons laid-off)
This code is to re-identify those persons who in Col. 13 state they are laid-off and not
seeking employment.

Code 08 : Belief that no work is available
This code permits the estimation of the number of "discouraged workers' .

Col. 80 Type of employment sought

Code 1 As sdlf-employed

Persons seeking self-employment, who are without employment during the reference
week, are also asked under Cols. 89 - 90 whether they have taken any active steps
during the past 4 weeks to set up a business, farm or professional practice.
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Codes 2/5 : Only full-time/part-time job is looked for (or has already been found)
Persons having already found a job as employee which will start later should be coded
either 2 or 5 depending on whether the job found is full-time or part-time. Codes 3
and 4 do not apply for this group.

Col. 81 : Duration of search for work

In the case of unemployed persons, this is used in the estimation of the duration of
unemployment, which is defined as the shorter of the following two periods : the
length of time since last employment (see notes on Cols. 65-70) and the duration of
search for work.

M ethods used during previous four weeksto find work
Cols. 82 to 94.

Due to the importance of these columns for the classfication of the unemployed, al
the questions should be asked of the population concerned (persons seeking an
employment) and answering these questions is compulsory. Only the methods used
during the four weeks before the interview are to be recorded.

In col. 94 (other method used), the answer "yes' should be recorded only if the person
has used an active method not covered by col. 82 to 93. Passive methods not coded
before should be coded no.

Col. 95: Willingness to work for person not seeking employment

This question is intended to permit a more exact measure for "discouraged workers'.
It is put to persons coded 03-13 in Cols. 78/79, i.e. without employment and not
seeking employment. Discouraged workers are persons who are not seeking work
because they believe that none is available (col. 78/79=08) but would nevertheless like
to have ajob (col. 95=1).

Col. 96 : Availability to start working within next two weeks

Persons seeking paid employment must be immediately available for work in order to
be considered unemployed. ‘'Immediately available’ means that if a job were found at
the time of the interview, the person would be able to start work within two weeks.
Testing for availability in the two weeks after the interview is considered more
appropriate than testing during the reference week, because some persons may be
unavailable for work during the reference week due to obstacles that might have been
overcome had they known that a job was available to them. In order to obtain a wider
view of the movement of the labour market, this question is also put to persons in
employment who are looking for another job (Col. 57 = 1-8), to "discouraged
workers' (Col. 95 =1 and col. 78/79=08), to persons who wish to work a greater
number of hours (col. 53= 1 to 4) and to persons who have found ajob to start in the
future.
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Col. 97 : Situation immediately before person started to seek employment (or was waiting for
new job to start)

This information permits a distinction to be made between categories of unemployed
persons, namely job-loserdleavers, entrants and re-entrants. Job-loserd/leavers are
persons who were working before seeking work (Code 1), while entrants and re-
entrants were outside the labour force (Codes 2 to 5).

Col. 98 : Regidtration at a public employment office

This question is to be answered by everybody of working age participating in the
survey. For persons having declared themselves to be seeking employment this
guestion should be the last in the section on seeking employment, as it is important not
to give the subject of registration too much emphasis in defining the unemployed.
Since unemployment will basicaly be defined by the criteria of job search and
availability for work the respondents answer to these questions should not be
conditioned by whether or not they are registered at an official employment exchange.
It is expected that by following this rule the comparability of unemployment figures
will be improved. Persons not seeking employment are aso asked this question. By
putting this question to everybody it should be possible to better compare the
unemployment figures derived from the survey with those from the unemployment
registers.

Main Status

Coal. 99 : Main Status
The "main activity status' gives each person's self-perception regarding his/her activity
status; for instance, it identifies students with small jobs who are more closaly
associated with other students than with other employed persons.

Education and training

Col. 100 : Education and training received during previous four weeks
A reference period of four weeks has been chosen in order to avoid distortion of
information due to recall problems. All information collected through the following
guestions, however, should refer to the entire course or programme (in other words
should consider its entire duration).

The information collected here should relate to all education or training whether or not
relevant to the respondent's current or possible future job (see new ISCED -
International Standard Classification of Education - UNESCO 1997).

It should include initial education, further education, continuing or further training,
training within the company, apprenticeship, on-the-job training, seminars, distance
learning, evening classes, self-learning etc. It should aso include courses followed for
general interest and may cover al forms of education and training as language, data -
processing, management, art/culture, health/medicine courses.
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The question on purpose sorts the various options, giving the possibility of isolating
training.

If the interviewee has taken part in several courses of education or training over the
past four weeks, the one considered most useful for his or her current or future
employment should be recorded; in case of doubt, record the longest course in terms
of hours.

Col 101 : Place of education or training
Place has to be understood as the physical setting of the learning experience, rather
than the type of establishment.

Code 1: refers to face to face instruction usualy involving a teacher and one or severd
pupils taking place in a classroom type environment regardless of the actua
establishment (establishments within or outside the national education system including
private training centres in the employer's premises).

Code 3 : For this code to be the appropriate one, both work experience and class:-
room instruction must be explicitly integrated into a single system. This code should
be chosen even if during the past four weeks, the training took place exclusively in a
working environment or as class-room instruction (for instance 'sandwich courses).

Code 4 : Distance learning is defined as any form of study not under the continuous or
immediate supervision of tutors, but Which nevertheless benefits from the planning,
guidance, and tuition of atutorial organisation.

Code 5 : Sdlf-learning is defined as independent or autonomous learning without the
planning, guidance, and tuition of atutoria organisation.

Col 102 : Level of education or training
Level is coded according the International Standard Classification of Education 1997.

Codes 1 to 7 should be used for those programmes that either belong to the regular
education system or are equivalent in terms of qualifications aspired to.

Code 8 should be used for programmes that neither belong to the regular education
system nor are equivaent in terms of qualifications aspired to (language courses,
computer courses, seminars etc.).

Col. 103 : Purpose of education or training

First of all, this questions aims at collecting information on participation in training
under a specific employment measure (codes 5 and 6). As a guide, a country-specific
list of such measures can be found in Annex.

Secondly, the question aims at collecting individual perception of purpose. The
answer does not depend on the characteristics of a programme but on the perception
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the individual has about his current training. This perception would usually depend on
whether the person has had a previous main job before.

Code 1 : Initial education or training aiming at getting the skills for a job either in the
formal education system or in the working environment (except under a specific
employment measure)

Continuing vocational training (except under a specific employment measure)

Code 2: to adapt to technological change, to acquire further skills for the post
occupied, or to obtain advancement or promotion

Code 3: aims to cover training followed by persons absent from work for an extended
period and needing training for the purpose of re-integration. Those absences can be
due to illness, maternity leave, parenting, national service, a sabbatical period or
unemployment.

Code 4: other continuing vocational training not covered by a) or b)

Codes 5 and 6: Training under a specific employment measure
Code 7 : courses followed for general interest not related to current or future job.

Col. 104: Total length

This question aims at estimated total length (elapsed time) of education or training,
meaning both the period already completed and the period the interviewee has still to
complete. Previous courses leading to a separate qualification or diploma and future
courses the person may intend to follow but which are not an intrinsic part of the
current course are excluded.

Col. 105/106 : Total number of hours

In contrast to the previous question, this question aims at capturing actual training
hours, thus allowing to estimate the intensity of the education or training as well as the
significance in the person's life (in particular for those combining employment and
training). Time spent on homework (except for self-learning or distance learning - Col.
101:4,5) should be excluded

Only concerns courses shorter than one year.

Col. 107 : Highest level of education or training successfully completed
- Level is coded according the International Standard Classification of Education 1997.
The expression 'level successfully completed’ must be associated with obtaining a

certificate or a diploma, when there is a certification. In cases where there is no
certification, successful completion must be associated with full attendance.
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- When determining the highest level, both general and vocational education/training
should be taken into consideration.

- Persons who have not completed their studies should be coded according to the
highest level they have completed and should not be coded with a blank.

Col. 108 : Having obtained a vocational (non tertiary) qualification or not
- Thisinformation does not necessary refer to the highest qualification obtained

- Vocational qualifications are those that provide the participant with the practical
skills, know-how and understanding necessary for employment in a particular
occupation or trade or class of occupation or trades and that are recognised by the
competent authorities of the country in which they are obtained (e.g. Ministry of
Education, employers associations, etc.).

Col. 109/112 : Year when the highest level of initial education or training was successfully
completed

- Member States may collect information based on either the year or the age of the
person
- This question aims at measuring when people left the forma education system and
consequently at approximating when individuas have potentialy entered the labour
market.

Situation one year before survey
Col. 113 : Situation with regard to activity one year before survey

The information collected through this question and those following in this section, is
used to assess mobility of various types : between employment, unemployment and
inactivity; of professional status; of economic activity; geographical mobility. Clearly
such mobility measures, based upon the respondent's situation at two points in time,
can only indicate at most one change in each case (for example, from unemployed to
employed), whereas in fact several changes may have taken place over this period (for
example, unemployed - employed - inactive - employed). Also, the International
Labour Organisation definitions used elsewhere in the survey cannot be applied here,
since not all the questions necessary can be asked (for example, availability for work,
job search, etc.). The comparison must therefore be made using the question 'main
status' in the week of reference (col. 99 ) and "main status’ concept for the situation a
year before the survey. The two questions have exactly the same structure in order to
permit these comparisons.

Code 4: Person was conscripted on compulsory military or community service
Although conscripts on compulsory military or community service are excluded from
the survey results, this code identifies persons who were conscripts a year before the
survey. Thisisimportant in identifying labour force entrants.
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Cols. 115/116 : Economic activity of the establishment in which person worked one year
before survey

The NACE codes in Annex 11 are derived from the Statistical Classification of
Economic Activities (NACE Rev. 1).

Col. 117/118 : Country of residence one year before survey
This should be provided according to the coding in Annex V.
Cols. 119/120 : Region of residence one year before survey

This should be provided to the coding system in Annex 1, which is based upon the
Nomenclature of Territorial Units (NUTYS).

Income

Cols. 121/128 : Monthly (take-home) pay from main job
Data should refer to the last monthly pay received before the reference week.

Data should be provided for al employees. Income from self-employment is excluded
because of measurement problems.

If the job is an occasional job for a short period, the amount should be an estimate of
the total earnings from all similar jobsin that month.

The monthly (take-home) pay is the pay after (provisional, subject to revision later)
deduction of income tax and National Insurance Contributions. It includes regular
overtime, tips and commission but excludes income from investments - assets, savings,
stocks and shares.

Cols. 129/136 : Irregular payments from main job
Irregular payments should refer to the total amount of irregular payments received in a
calendar year. It can be the total of irregular payments received in the last caendar
year if the person did not change his employment since then, or an estimate of the total
of irregular payments that the person will receive in the present year if the person was
not in the same job the year before.

These irregular payments comprise, e.g., 13th and 14th month, holiday pay, profit
share, bonuses, fringe benefits and sickness insurance premium compensation.

Cols. 137/144: Unemployment allowances
Data should refer to the last monthly unemployment allowance received before the
week of reference.

The data should be provided for all registered unemployed claiming unemployment
benefits.
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The monthly unemployment allowance include unemployment benefits or assistance,
training alowances and placement or resettlement benefits in relationship to job
creation schemes.

Coals. 145/152 : Irregular payments of unemployment allowance
This variable includes al irregular payments (total yearly net amount) of
unemployment allowance which are not paid monthly, e.g., severance payments and
other irregular payments or lump-sum payments.

Coals. 153/160 : Sickness, disability or invalidity allowances
Data should refer to the sickness, disability or invalidity allowances received in the
month before the reference week.

Data should be provided for persons having an employment. The sickness, disability or
invalidity alowances should be provided for persons who recelve this kind of
allowances and for whom it is not included in the monthly (take-home) pay from the
main job.

Technical pointsrelating to the interview
Col. 167/168: Survey week

Number of the week running from Monday to Sunday when the interview took place.
This information used with reference week gives an indication of the recall period and
an information on the quality of the answer.

Col. 169/170: Member State

This should be provided according to the coding in Annex 1V.

Cols. 171/172 : Region of household
This should be provided to the coding system in Annex 1, which is based on the
Nomenclature of Territoria Units (NUTS). The third and fourth digits of the NUTS
code (that is, the level 11 regional code) should be provided.

Col. 173 : Degree of urbanisation

The concept of "urbanisation” has been introduced to indicate the character of the area
where the respondent lives. Three types of area have been identified, as follows:

densely-populated (Code 1)
intermediate (Code 2)
thinly-populated (Code 3).

An"ared"' consists of a group of contiguous "local areas’ where a "local area’
corresponds to the following entities in the respective Member States

Belgique/ Beigie: Commune/Gemeente
Danmark: Kommuner
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Deutschland Gemeinde
Ellada : Demos
Espaha Municipio
France Commune
Ireland DED / ward
Italia: Commune
L uxembourg: Commune
Nederland: Gemeente
Osterreich Gemeinde
Portugal: Freguesias
Suomi / Finland: Kunnat
Sverige: Kommune
United Kingdom: Ward

The three types of area described above are defined as follows:

Code 1 : Densely-populated area

This is a contiguous set of local areas, each of which has a density superior to 500
inhabitants per square kilometre, where the total population for the set is at least
50,000 inhabitants.

Code 2 : Intermediate area

Thisis a contiguous set of local areas, not belonging to a densely-populated area, each
of which has a density superior to 100 inhabitants per square kilometre, and either with
a total population for the set of at least 50,000 inhabitants or adjacent to a densely -
populated area.

Code 3 : Thinly-populated area
This is a contiguous set of loca areas belonging neither to a densely-populated nor to
an intermediate area.

A set of local areas totalling less than 100 square kilometres, not reaching the required
density, but entirely enclosed within a densely-populated or intermediate area, is to be
considered to form part of that area. If it is enclosed within a densely-populated area
and an intermediate area it is considered to form part of the intermediate area.

The calculations of the density of population for the 'local unit", the total population of
the contiguous area for the densely populated and intermediate areas, and the 11
situation” (enclosed or not) for the isolated local units have to be made in order to
guarantee harmonised application of the definitions. For this purpose Eurostat will
make available to the Member States the result of these calculations carried out with
the last harmonised data available.

Cols. 182/187 : Y early weighting factor

Each person in the survey sample may be considered to be "representative” of a certain
number of other persons not in the sample. The record for each responding individual
is therefore assigned a weighting indicating how many persons are in this sense
"represented” by this individual. In order to have consistency between individual and
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household statistics the same weighting factor should be allocated to al the members
of the household.

Cols. 188/193 : Quarterly weighting factor

In order to have a measure of each variable at quarterly level a quarterly weighting
factor should also be calculated. See also notes for Cols. 182/187.

Cols. 194/199 : Quarterly weighting factor of the sample for household characteristics in the
case of asample of individuals)

According to Article 2, : 4. of the regulation for a continuous labour force survey, if
the sampling unit is the individual, information can be collected for a sub-sample
defined in such way that:

- the reference weeks are uniformly distributed throughout the whole year;

-the number of observations (individuals sampled plus the members of their household)
satisfies, for the annual estimates of levels, the reliability criteria.

For countries providing household data using this kind of sub-sample (and only for
these countries) this weighting factor should be calculated for each person composing
the sub-sample.

Col. 200 : Sub-sample in relation to the preceding survey
This information is included so that the common sub-sample between two consecutive
surveys can be identified. Net changes between this year and the preceding one may
thus be estimated.

Col. 201 : Sub-sample in relation to the following survey
As for Col. 120, this information is included so that the common sub-sample between
two consecutive surveys can be identified. Net changes between this year and the next
may thus be estimated.
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Levels of Education and Training

ISCED O - Pre-primary Education

Programs at level O, (pre-primary) defined as the initial stage of organised instruction
are designed primarily to introduce very young children to a school-type environment,
i.e. to provide a bridge between the home and a school based atmosphere. Upon
completion of these programs, children continue their education at level | (primary
education).

ISCED | - Primary Education Or First Stage Of Basic Education

Programmes at level | are normally designed on a unit or project basis to give students
a sound basic education in reading, writing and mathematics along with an elementary
understanding of other subjects such as history, geography, natura science, socid
science, art and music. In some cases religious instruction is featured. The core at this
level consists of education provided for children, the customary or legal age of
entrance being not younger than five years or older than seven years. This leve
covers, in principle, six years of full-time schooling.

ISCED 2 - Lower Secondary Education Or Second Stage Of Basic Education

The contents of education at this stage are typically designed to complete the provision
of basic education which began at ISCED level 1. In many, if not most countries, the
educational aim is to lay the foundation for lifelong learning and human development.
The programmes at this level are usually on a more subject oriented pattern using more
specialised teachers and more often several teachers conducting classes in their field of
gpecidisation. The full implementation of basic skills occurs at this level. The end of
this level often coincides with the end of compulsory schooling where it exists.

ISCED 3 - (Upper) Secondary Education

This level of education typicaly begins at the end of full-time compulsory education
for those countries that have a system of compulsory education. More speciaisation
may be observed at thislevel than at ISCED level 2 and often teachers need to be more
qualified or specialised than for ISCED level 2. The entrance age to this leve is
typically 15 to 16 years. The educational programmes included at this level typically
require the completion of some 9 years of full-time education (since the beginning of
level 1) for admission or a combination of education and vocational or technical
experience.

ISCED 3A: Programmes designed to provide direct accessto | SCED 5A;
|SCED 3B: Programmes designed to provide direct accessto | SCED 5B;
ISCED 3C: Programmes not designed to lead to ISCED 5A or 5B.

| SCED 4 - Post-Secondary Non Tertiary Education
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ISCED 4 captures programmes that straddle the boundary between upper secondary
and post-secondary education from an international point of view, even though they
might clearly be considered as upper secondary or post-secondary programmes in a
national context. These programmes can, considering their content, not be regarded as
tertiary programmes. They are often not significantly more advanced than programmes
at ISCED 3 but they serve to broaden the knowledge of participants who have aready
completed a programme at level 3.

Typical examples are programmes designed to prepare students for studies at level 5
who, athough having completed ISCED level 3, did not follow a curriculum which
would alow entry to level 5, i.e. pre-degree foundation courses or short vocational
programmes. Second cycle programmes can be included as well.

|SCED 4A: Programmesthat preparefor entry to ISCED 5
ISCED 4B: Programmes primarily designed for direct labour market entry.

LEVEL 5- First Stage Of Tertiary Education (not leading directly to an advanced
resear ch qualification)

This level consists of tertiary programmes having an educationa content more
advanced than those offered at levels 3 and 4. Entry to these programmes normally
requires the successful completion of ISCED level 3A or 3B or a similar qualification
a ISCED level 4A. They do not lead to the award of an advanced research
gualification (ISCED 6). These programmes must have a cumulative duration of at
least two years.

ISCED 5A: Programmes that are largely theoreticaly based and are intended to
provide sufficient qualifications for gaining entry into advanced research programmes
and professions with high skills requirements.

ISCED 5B: Programmes that are practically oriented/ occupationally

specific and are mainly designed for participants to acquire the practical skills and
know-how needed for employment in a particular occupation or trade or class of
occupations or trades, the successful completion of which usually provides the
participants with alabour-market relevant qualification

ISCED 6 - Second Stage Of Tertiary education (leadingto an advanced
resear ch qualification)

This level is reserved for tertiary programmes which lead to the award of an advanced
research qualification. The programmes are therefore devoted to advanced study and
original research and not based on course-work only.

They typicaly require the submission of a thesis or dissertation of publishable quality
which is the product of original research and represents a significant contribution to
knowledge. They prepare graduates for faculty posts in institutions offering ISCED
5A programmes, as well as research posts in government, industry, etc.

Programme Orientation
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General Education

Education which is mainly designed to lead participants to a deeper understanding of a
subject or group of subjects, especialy, but not necessarily, with a view to preparing
participants to higher (additional) education at the same or a higher level. Successful
completion of these programmes may or may not provide the participants with a
labour-market relevant qualification. These programmes are typically school-based.
Programmes with a genera orientation and not focusing on a particular specialisation
should be classified in this category.

Pre-vocational and Pre-technical education

Education which is mainly designed to introduce participants to the world of work and
to prepare them for entry into vocational and technical education programmes.
Successful completion of such programmes does not yet lead to a labour-market
relevant vocational or technical qualification. For a programme to be considered as
pre-vocational or pre-technical education, at least 25% of its content has to be
vocational or technical. This minimum is necessary to ensure that the vocational
subject or the technical subject is not only one among many others.

Vocational and technical education

Education which is mainly designed to lead participants to acquire the practical skills,
know-how and understanding necessary for employment in a particular occupation or
trade or class of occupations or trades. Successful completion of such programmes
leads to a labour-market relevant vocational qualification recognised by the competent
authorities in the country in which it is obtained (e.g. Ministry of Education,
employers associations, etc.).
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Section 8:
EUROSTAT DERIVED VARIABLE FLOWCHART
Variable Description Column
EPERSNO Person number within household 1/2
ERELHOH Relationship to head of household 3
ESPOUSE Sequence number of spouse or partner 4/5
EFATHER Sequence number of father 6/7
EMOTHER Sequence number of mother 8/9
ESEX Sex 10
EYOB Y ear of birth 11/14
EDOB Date of birth within year 15
EMARSTAT Marital Status 16
ENAT Nationality 17/18
EYRSRES Y ears of residence in this member state 19/20
ECOB Country of birth 21/22
EPROXY Nature of participation in survey 23
EWKSTAT Work status in the reference week 24
ERESAWAY Reason for not having worked at al though having ajob 25
ESTAT Professional status 26
ENACE92 Economic activity of the establishment 27128
EISCOM Main job occupation coded using |SCO-88 (COM) 29/31
ENUMEMP Number of persons working at local unit of establishment  32/33
ECONWRK Country of place of work 34/35
EREGWRK Region of place of work (NUTS2) 36/37
EYRSTART Y ear started with current employer/self employed 38/41
EMNSTART Month started with current employer/self employed 42/43
EFTPTWK Full-time/part-time distinction (of first job) 44
EPERM Permanency of first job 45
EDURTMP Duration of temporary job 46
EUSUHR Number of hours usually worked 47/48
EACTHR Number of hours actually worked 49/50
EWHYDIF Main reason hours actually worked differed from usua

hours 51/52
EMHRS Willingness to work more hours 53
ENUMHRS Number of hours would like to work in total 54/55
EHOME Working at home in the first job 56
EADDWK Looking for another job & reasons for doing so 57
ESECJOB Existence of more than one job or business 58
ESTAT2 Professional statusin second job 59
ENACE292 Economic activity of the establishment in second job 60/61
EACTHR2 Number of hours actually worked in second job 62/63
EEVWK Experience of employment 64
EYRLAST Y ear in which person last worked 65/68
EMNLAST Month in which person last worked 69/70
EWHYLEFT Main reason for leaving last job or business 71
ESTATL Professional statusin last job 72
ENACEL92 Economic activity of the establishment in last job 73/74
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Variable Description Column
EISCOL Previous job occupation coded using ISCO-88 (COM) 75177
ELOOK Seeking employment for persons without employment

in the reference week 78/79
EYTEMPS Type of employment sought 80
ELKTIME Duration of search for work 81
EMETH1 Contacted public employment office to find work 82
EMETH2 Contacted private employment office to find work 83
EMETH3 Applied to employers directly 84
EMETH4 Asked friends, relatives, trade unions etc. 85
EMETH5 Inserted or advertised advertsin newspapers or journas 86
EMETH6 Studied adverts in newspapers or journals 87
EMETH7 Took atest, interview or examination 88
EMETHS8 L ooked for land, premises or equipment 89
EMETH9 Looked for permits, licenses, financial resources 90
EMETH10 Awiting results of job application 9
EMETH11 Waiting for a cal from a public employment office 92
EMETH12 Awaiting results of a competition for recruitment to

public sector 93
EMETH13 Other job search method used 94
ELIKEWK Willingness to work for persons not seeking emplyment 95
EAVALWK Availability to start within 2 weeks 96
EBEFORE Situation immediately before seeking work 97
EREGPUB Registration at a public employment office 98
ESTATUS Main status 99
EEDTRNA Education and training received during previous 4 weeks 100
EEDTRPL Type of instruction 101
EEDLEV Level of education or training 102
EWHYTRN Purpose for the training received in the previuos 4 weeks 103
ETRNLEN Total length of training 104
EHRTRN Usua number of hours of training 105/106
EEDHIGH Highest level of education or training succesfully

completed 107/108
EVOCQUL Having obtained a non-tertary qualification 109
EEDYR Y ear when highest level of education or training

successfully completed 110/113
ESITONE Situation with regard to economic activity one year ago 114
ESTATO Professional status one year ago 115
ENACEQ92 Economic activity of the establishment one year ago / 116
ECTYO Country of residence one year before survey 118/119
EREGO Region of residence one year ago (NUTS2) 120/121
EMPAY Monthly (take home) pay from main job 122/129
EADDPAY Additional payments from main job 130/137
EUBEN Unemployment allowances 138/145
EADDUB Additional payments of unemployment allowance 146/153
ESICBEN Sickness, disability or invalidity allowances 154/161
EYEAR Y ear of survey 162/165
EREFWK Reference week 166/167

LFS User Guide —Volume 9: Eurostat & Eurostat Derived Variables 71-

Created on03/08/99 12:27



L abour Force Survey - United Kingdom

Variable Description Column
EINTWK Interview week 168/169
ESTATE Member state 170/171
EREGION Region of residence (using NUT?2) 172/173
EURBAN Population density of Local Authority District 174
ESERIAL Serial number of household 175/180
ETYPHLD Type of household 181
ETYPINS Type of ingtitution 182
EWEIGHT Y early weighting factor 183/188
EQWT Quarterly weighting factor 189/194
EQHHWT Household quarterly weighting factor 195/120
ESUBLAST Sub-samplein relation to 1997 LFS 201
ESUBTEXT Sub-samplein relation to 1999 LFS 202
EWAVE Sequence number of the survey wave 203
ESHIFT Shiftwork (in first job) 204
EEVEN Evening work (in first job) 205
ENIGHT Night work (in first job) 206
ESAT Saturday work (in first job) 207
ESUN Sunday work (in first job) 208
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99 99 =PERSNO MARCH - MAY 1999
ACTION: DATE:
STAGE 1

SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EFATHER: Sequence number of mother pace2or2
Columns 8/9

PERSNO<PERSNO
OF RESPONDENT

COLUMNS 8/9
99

RELATIONSHIP OF
RESPONDENT TO

COLUMNS 8/9
99

COLUMNS 8/9
99

YES

COLUMNS 8/9
=PERSNO




ESEX: Sex
Column 10

YES

COLUMN 10
1

NO

COLUMN 10
2

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalise

ol




EYOB: Year of birth
Column 11/14

COLUMNS 11/14 Notes:
ENTER YEAR ASIN
DOBY. -Purpose isto calculate year of birth if not stated by
respondent.

YES

COLUMNS11/14
(REFWKY - AGE




EDOB: Date of birth within year
Column 15

EYOB+AGE=

NO
REFWKY OR COLUMN 15

2

(1. Persons birthday falls between 1 Jan & end of ref. wk.)
COLUMN 15 (2. Persons birthday falls after the end of the ref. wk.)

1

NOTE: DERIVE EYOB FIRST

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EMARSTAT: Marital Status

v

COLUMN 16
4

COLUMN 16
BLANK

Column 16
@ >
YES YES
COLUMN 16 COLUMN 16 COLUMN 16
1 2 3
Note:

Thiswill create adiscontinuity with the previous 4 or 5 yrs. data sent to SOEC since
we have treated co-habitees as single (SOEC have raised thisin the past since recent
years data has not agreed with that collected in the 80s.

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

ol

SED Amended/Cleared/Finalise




ENAT: Nationality
Columns 17/18

PAGE 1 OF 3

COLUMNS 17/18

COLUMNS 17/18
DE

COLUMNS 17/18
FR

COLUMNS 17/18
IT

COLUMNS 17/18
NL

COLUMNS 17/18
BE

COLUMNS 17/18
LU

UK

COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18

DK GR ES PT EC AT CH NO

NO NO NO N NO
»- NATO=90
YES YES YES YES YES
COLUMNS
COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18
17/18
CE SE Fl IS MT OE LI PL

COLUMNS 17/18
cz

COLUMNS 17/18
HU

COLUMNS 17/18
RO

COLUMNS 17/18
BG

COLUMNS 17/18
YU

COLUMNS 17/18
AL

COLUMNS
17/18
RU

COLUMNS
17/18
TR




ENAT: Nationality
Columnsl7/18

PAGE 2 OF 3

COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18
BY BA HR EE MC LT LV MD
<D .
YES
COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18
SK S| UA OA Dz MA TN EG

LY

COLUMNS 17/18
ZA

COLUMNS 17/18
RA

MK

COLUMNS 17/18
us

CA

COLUMNS 17/18
MX

COLUMNS 17/18
LM

COLUMNS 17/18
BR

COLUMNS 17/18
AR

COLUMNS 17/18
LB

COLUMNS 17/18
CYy

COLUMNS 17/18
IL

COLUMNS 17/18
1Q

COLUMNS 17/18
WA




ENAT: Nationality
Columns 17/18

PAGE 3OF 3

COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18

COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18 COLUMNS 17/18
VN EA CN

SS PK IN KH

COLUMNS17/18 |COLUMNS17/18 |COLUMNS17/18 |[COLUMNS17/18 COLUMNS17/18 |COLUMNS17/18 |COLUMNS17/18 COLUMNS17/18 COLUMNS 17/18
TH ID P PH AA AU NZ oT BLANK
MARCH - MAY 1999 T
ACTION: DATE:
STAGE 1 INCLUDES CODE 135 (STATELESS)

SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EYRSRES: Yearsof residencein thismember state
Column 19/20

CAMEYR= NO NO CAMEYR= NO CAMEYR> NO
»- »- —_ ». ».
REFWKY - CAMEYR=-8 REFKWY EFWKY-1
YES YES YES
\ 4
COLUMNS 19/20 COLUMNS 19/20 COLUMNS 19/20 COLUMNS 19/20 COLUMNS 19/20 COLUMNS 19/20 COLUMNS 19/20
00 02 o1 BLANK o1 REFWKY-CAMEYR 11

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/CIeared/FinaIisq




ECOB: Country of Birth
Columns 21/22

PAGE 1 OF 3
NO NO NO N
@ % CRY0O=68 CRY0=69 CRY 0=66 ° L@
YES YES YES YES YES YES YES
LUM
COLUMNS COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22 COLUMNS
21/22 21/22
00 DE FR IT NL BE LU

CRYO=81

COLUMNS 21/22
IE

COLUMNS 21/22
DK

COLUMNS 21/22
GR

COLUMNS 21/22
ES

COLUMNS 21/22
PT

COLUMNS 21/22
AT

c CRYO=82 CRYO=87 @

COLUMNS 21/22
CH

COLUMNS 21/22
NO

COLUMNS 21/22
CE

SE

COLUMNS 21/22
FI

COLUMNS
21/22

COLUMNS 21/22
MT

COLUMNS 21/22
OE

COLUMNS 21/22
LI

COLUMNS 21/22
PL

COLUMNS 21/22
cz

COLUMNS 21/22
HU

COLUMNS 21/22
RO

COLUMNS 21/22
BG




ECOB: Country of Birth
Columns 21/22

PAGE 2 OF 3

COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22
YU AL RU TR BY BA HR EE
NO
YES
COLUMNS
COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22 COLUMNS 21/22
21/22
MC LT LV MD SK S| UA OA

Dz

COLUMNS 21/22
TN

COLUMNS 21/22
EG

LY

COLUMNS 21/22
ZA

COLUMNS 21/22
RA

COLUMNS 21/22
MK

NO

» ~ CRYO="NO

102
YES

COLUMNS 21/22
NM

COLUMNS 21/22
us

COLUMNS 21/22
CA

COLUMNS 21/22
MX

COLUMNS 21/22
LM

COLUMNS 21/22
BR

COLUMNS 21/22
AR




ECOB: Country of Birth
Columns 21/22

COLUMNS 21/22 COLUMNS?21/22  |COLUMNS21/22  |COLUMNS21/22  |COLUMNS21/22 |COLUMNS21/22  |COLUMNS 21/22)
LB cY I 1Q WA ss PK

CRYO="~_NO 9
110,132

YES

COLUMNS21/22 |COLUMNS21/22  |COLUMNS21/22 |COLUMNS21/220 |COLUMNS21/22 |COLUMNS21/22  |COLUMNS 21/22
IN KH VN EA CN TH ID
NO CRYO="~ NO COLUMNS 21/22
60 BLANK
YES YES
COLUMNS21/22 |COLUMNS21/22 |COLUMNS21/22  |COLUMNS21/22 |COLUMNS21/22 |COLUMNS 21/22
P PH AA AU NZ oT MARCH - MAY 1999
ACTION: DATE:
STAGE 1
SED Produced/Amended
STAGE 2
SSD Amended/Cleared
STAGE 3

SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EPROXY: Nature of participation in survey
Column 23

RESPNO=
PERSNO

COLUMN 23
9

COLUMN 23
2

COLUMN 23
1

COLUMN 23
2

USES: AGE, RESPNO,PERSNO

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/CIeared/FinaIisq




EWKSTAT: Work Statusduring the Reference W eek

Column 24

COLUMN 24
9

COLUMN 24
5

RELBUS=1

YES

COLUMN 24
2

JBAWAY=1

YES

COLUMN 24
1

COLUMN 24
2

NO

YES

YES

COLUMN 24
1

COLUMN 24
5

NO

NO

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalisef




EWKSTAT=2

NO

YLESS=9

YES

COLUMN 25

COLUMN 25
0

YLESS=11

YES

ERESAWAY: Reason for not having worked at all though having a job
Column 25

YLESS=3

YES

YES

COLUMN 25
1

COLUMN 25
4

COLUMN 25
5

NO

NOTE: DERIVE EWKSTAT FIRST.

COLUMN 25
8

NO
YLESS=10 > YLESS=6
YES YES
COLUMN 25 COLUMN 25
2 3
YLESS=2, 4
YES
COLUMN 25 COLUMN 25
6 8

v

COLUMN 25
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1

SED Produced/Amended

STAGE 2

SSD Amended/Cleared

STAGE 3

SED Amended/Cleared/Finalised

STAGE 4

SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalise

d




ESAT: Saturday work (in first job)

Column 207
NO YES YES YES
COLUMN 207 COLUMN 207 COLUMN 207 COLUMN 207 COLUMN 207
9 1 2 3 BLANK

NOTE: DERIVE EWKSTAT FIRST

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ENACE92: Economic Activity of the Establishment
Columns 27/28

COLUMNS 27/28
DERIVE THE VALUES
YES OF ENACE92 FROM
THE FIRST 2 DIGITS OF
INDM92M USING THE
NO ATTACHED LIST

COLUMNS 27/28
00

NOTE: DERIVE EWKSTAT FIRST

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EISCOM: Main job occupation coded using I SCO-88 (COM)

Columns 29/31

Y
NO

COLUMNS COLUMNS
29/31= 29/31=
999 713

SOCMAIN=1
111, 140-142, 169,
171-176, 179, 191,

NO
SOCMAIN=160

COLUMNS COLUMNS
29/31= 29/31=
613 131

COLUMNS
29/31=
724

COLUMNS
29/31=
122

CODE COLUMNS
29/31 FROM SOCMAIN
USING ATTACHED
LIST

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalise

d




ENUMEM P: Number of personsworking at local unit of establishment
Columns 32/33

COLUMNS 32/33
99

COLUMNS 32/33
06

COLUMNS 32/33
11

COLUMNS 32/33
01

COLUMNS 32/33
07

COLUMNS 32/33

02

COLUMNS 32/33
12

COLUMNS 32/33
08

COLUMNS 32/33
13

COLUMNS 32/33
03

COLUMNS 32/33
09

NMPNO=4, 6

COLUMNS 32/33 COLUMNS 32/33
04 05
NO
COLUMNS32/33 |COLUMNS32/33
10 14

COLUMNS 32/33
15

COLUMNS 32/33
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SEDAmended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalise

ol




ECONWRK: Country of Place of work
Columns 34/35
PAGE10F5

YES

COLUMNS
34/35
99

COLUMNS 34/35
UK

COLUMNS 34/35
DE

COLUMNS 34/35
FR

COLUMNS 34/35
IT

BE

LU

KABR

NO KABR NO KABR
=01 =06 =67
YES YES YES

COLUMNS 34/35
UK

COLUMNS 34/35
IE

COLUMNS 34/35
DK

COLUMNS 34/35
GR

COLUMNS 34/35
ES

COLUMNS 34/35
PT




ECONWRK: Country of Place of work

Columns 34/35
PAGE 2 OF 5

COLUMNS 34/35
EC

COLUMNS 34/35
AT

COLUMNS 34/35
CH

COLUMNS 34/35
NO

COLUMNS 34/35
CE

COLUMNS 34/35
SE

WKABRC=86

COLUMNS34/35 |COLUMNS34/35 |COLUMNS34/35 |COLUMNS34/35 |COLUMNS34/35 |COLUMNS34/35
= IS MT OE LI PL
KABRC~NO
77,118
y YES
COLUMNS34/35 |COLUMNS34/35 |COLUMNS34/35 |COLUMNS34/35 |COLUMNS34/35 |COLUMNS 34/35
cz HU RO BG YU AL




ECONWRK: Country of Place of work

Columns 34/35

PAGES3 OF 5

COLUMNS 34/35
RU

COLUMNS 34/35
TR

COLUMNS 34/35
BY

COLUMNS 34/35
BA

COLUMNS 34/35
HR

COLUMNS 34/35
EE

WKABRC ™NO KABRC~ _NO KABRC~_NO KABRC~_NO KABR
=121 =122 =123 =125 =126
YES YES YES YES
YES

NO

COLUMNS 34/35
LT

COLUMNS 34/35
LV

COLUMNS 34/35
MD

COLUMNS 34/35
SK

COLUMNS 34/35
S|

COLUMNS 34/35
UA

COLUMNS 34/35
Dz

COLUMNS 34/35
MA

COLUMNS 34/35
TN

COLUMNS 34/35
EG

COLUMNS 34/35
MC

COLUMNS 34/35
OA




ECONWRK: Country of Place of work

Columns 34/35

PAGES 4 OF 5

WKABRC ™~NO
=12
YES

COLUMNS 34/35
LY

COLUMNS 34/35
ZA

COLUMNS 34/35
RA

COLUMNS 34/35
MK

COLUMNS 34/35
NM

COLUMNS 34/35
us

COLUMNS 34/35
CA

LM

COLUMNS 34/35
AR

COLUMNS 34/35
CYy

COLUMNS 34/35
IL

COLUMNS 34/35
1Q

COLUMNS 34/35
WA

COLUMNS 34/35
SS

COLUMNS 34/35
PK




ECONWRK: Country of Place of work
Columns 34/35
PAGES5 OF 5

COLUMNS 34/35 COLUMNS 34/35 COLUMNS 34/35 COLUMNS 34/35 COLUMNS 34/35 COLUMNS 34/35
IN KH VN EA CN TH

WKABRC
=59

COLUMNS 34/35 COLUMNS 34/35 COLUMNS 34/35 COLUMNS 34/35 COLUMNS 34/35 COLUMNS 34/35
JP PH ID AA AU Nz

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/Amended

STAGE 2
COLUMNS 34/35 COLUMNS 34/35 SSD Amended/Cleared
oT BLANK
STAGE 3

SEDAmended/Cleared/Finalised

STAGE 4
SSDAmended/Cleared

STAGES
SED Amended/Cleared/Finalised




EREGWRK: Region of place of work (NUTS2)
Column 36/37

PAGE 1 OF 3

NO

EWKSTAT=1 3 YES . ECONWRK=~_YES | ApwK= NO LADWK=
= UK 344-355 > 338-343
NO NO Es
COLUMNS COLUMNS
coLu '\gg‘s 36/37 36/37 36/37
1 12

LADWK=
235-243,
267-274

LADWK=
356-366

LADWK=
275-283

LADWK=
284-291

LADWK=
292-295

LADWK=
296-300

COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
36/37 36/37 36/37 36/37 36/37 36/37
13 21 22 23 24 31
MARCH - MAY 1999
ACTION: DATE:
LADWK= STAGE 1
LADWK= LADWK=1-4,
244-252, 753.050 LADWK=99-118 5059 SED _Produced/Amended
260-266
STAGE 2
SSD Amended/Cleared
COLUMNS COLUMNS COLUMNS COLUMNS STAGE 3
36/37 36/37 36/37 36/37 SED Amended/Cleared/Finalised
32 33 4 51
STAGE 4
SSD Amended/Cleared
STAGE5
SED Amended/Cleared/Finalisef!




EREGWRK: Region of place of work
Column 36/37

PAGE 2 OF 3

LADWK=5-15,

76-80

LADWK=81-91,

16-22,92-98

37-49, 60-61

LADWK=

LADWK=
119-132

COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
36/37 36/37 36/37 36/37 36/37 36/37
52 53 54 56 57 58

COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
36/37 36/37 36/37 36/37 36/37 36/37
59 61 63 64 65 71

LADWK=
152-157,

LADWK=
208-222

LADWK=
175-182,
189-193

LADWK=
158-163

LADWK=
165-174

LADWK=
199-207,
223-227

LADWK=
228-234

LADWK=
301-308

LADWK=
309-318

LADWK=
319-332

COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
36/37 36/37 36/37 36/37 36/37 36/37
72 73 81 82 83 84




EREGWRK: Region of place of work

Column 36/37

PAGE 30OF 3

(o

LADWK=
367,369,370,372,,
81,382,395-399

COLUMNS
36/37
92

LADWK=460

YES

LADWK=
368,371,373-
80,383-394,400-

COLUMNS
36/37
93

COLUMNS
36/37
B

LADWK=
404-410,415-
417,431-434,454-

COLUMNS
36/37
Al

LADWK=
411-414,
436-453

COLUMNS
36/37
BLANK

COLUMNS
36/37
A2

LADWK=
422-430,435
457-459

COLUMNS
36/37
A3

LADWK=
418-421

COLUMNS
36/37
A4




EYRSTART: Year started with current employer/self-employed
Column 38/41

YES NO NO NO NO
»<__ STAT=L3 > RELBUS=1 > STAT=2 »<__OWNBUS=1

EWKSTAT=1, 2

NO YES YES YES YES

YES YES

CONSEY=-8, -9

CONMPY=-8, -9

COLUMNS 38/41 COLUMNS 38/41 COLUMNS 38/41 COLUMNS 38/41 COLUMNS 38/41 COLUMNS 38/41
9999 ENTER YEAR AS BLANK ENTER YEAR AS BLANK BLANK
IN CONMPY IN CONSEY

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EMNSTART: Month started with current employer/self-employed

Columns 42/43
(@]
REFWKY

YES

» COLUMNS 42/43
BLANK 99

NO

YES

COLUMNS

COLUMNS 42/43 42/43

NO

MARCH - MAY 1999

CONMON=1-12 ACTION: DATE:

STAGE 1
SED Produced/A mended

COLUMNS42/43 COLUMNS 42/43 STAGE 2
COLUMNS 42/43
TAKE MONTH COLUMNS 42/43 TAKE MONTH BLANK SSD Amended/Cleared
BLANK
FROM CONMON FROM CONMON
STAGE 3

SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised

NOTE: DERIVE EWKSTAT & EYRSTART FIRST, WITH EMPLOYER <=2




EFTPTWK: Full-time/Part-time distinction (of first job)
Column 44

PAGE 1 OF 2

NO

YES. YTETMP=1,2,4

COLUMN 44
9

COLUMN 44
1

COLUMN 44
7

COLUMN 44
BLANK

NOTE: DERIVE EWKSTAT, ERESAWAY & BUSHR FIRST.

YTETMP=6

YTETJIB=1

ACTHR2=
31-97

ACTHR2=0-30

COLUMN 44
1

NO

COLUMN 44
7

COLUMN44
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EFTPTWK: Full-time/Part-time distinction (of first job)
Column 31
PAGE 2 OF 2

BLANK

COLUMN 44

COLUMN 44
BLANK

COLUMN 44

COLUMN 44
1

COLUMN 44
2

COLUMN 44
3

COLUMN 44
4

COLUMN 44
5




EPERM: Permanency of first job
Column 45

JOBTYP=1

COLUMN 45 COLUMN 45 COLUMN 45 COLUMN 45
9 1 2 3

° NO WHY TMP=4}>
YES
COLUMN 45 COLUMN 45 COLUMN 45
4 5 BLANK

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

NOTE: DERIVE ESTAT FIRST
STAGE 3

SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EDURTMP: Duration of temporary job

Column 46

COLUMN 46
9

COLUMN 46
1

COLUMN 46
2

COLUMN 46
3

@—b TEMLEN=5

YES

TEMLEN=6

YES

TEMLEN=7

YES

TEMLEN=8-10

YES

NO

COLUMN 46
4

COLUMN 46
5

COLUMN 46
6

COLUMN 46
7

COLUMN 46
8

NOTE: DERIVE EPERM FIRST

COLUMN 46
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalise

ol




EUSUHR: Number of hoursusually worked

Columns 47/48

TOTUSI1=
BLANK (DNA)

COLUMNS

47/48
00

COLUMNS
47/48
BLANK

WKSTATNYES
=1,2
NO
COLUMNS 47/48
COLUMNS =TOTUS1
47/48 ROUNDED TO
99 NEAREST EVEN
NUMBER

COLUMNS 47/48
=TOTUS1
ROUNDED TO
NEAREST WHOLE
NUMBER

COLUMNS
47/48
=TOTUS1
ROUNDED
TOO1

NB. WHERE XX ISA NUMBER IN THE RANGE 01-97

NOTE: DERIVE EWKSTAT FIRST

COLUMNS 47/48
=TOTUS2
ROUNDED TO
NEAREST EVEN
NUMBER

TOTUS2=
BLANK (DNA)
ORO0.0

YES

COLUMNS COLUMNS
NO 47/48 47/48
00 BLANK
COLUMNS 47/48 COLUMNS
=TOTUS2 47/48
ROUNDED TO =TOTUS2
NEAREST WHOLE| | ROUNDED
NUMBER TOO1
MARCH - MAY 1999
ACTION: DATE:

STAGE 1

SED Produced/A mended

STAGE 2

SSD Amended/Cleared

STAGE 3

SED Amended/Cleared/Finalised

STAGE 4

SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




EACTHR: Number of hoursactually worked
Columns 49/50

TOTAC1=
BLANK (DNA) OR
0.0

YES

COLUMNS
49/50
BLANK

COLUMNS
49/50
36/37

=TOTAC1
ROUNDED TO

01
Ox

TOTAC2=
BLANK (DNA) OR
0.0

YES

> JBAWAY=1

COLUMNS
49/50
99

COLUMNS 49/50
=TOTAC1 ROUNDED
TO NEAREST EVEN

NUMBER

COLUMNS 49/50
=TOTAC1 ROUNDED
TO NEAREST WHOLE

NUMBER

COLUMNS 49/50
=TOTAC2
ROUNDED TO
NEAREST EVEN
NUMBER

COLUMNS 49/50

=TOTAC2 ROUNDED,
TO NEAREST
WHOLE NUMBER

NB. WHERE XX ISA NUMBER IN THE RANGE 01-97

USES: EWKSTAT, TOTACL, TOTAC2, BBAWAY, YTETMP, SICK, SIKDAY
NOTE: DERIVE EWKSTAT AND FIRST.

YES
COLUMNS
49/50
BLANK
COLUMNS
49/50
36/37
=TOTAC2
ROUNDED TO
01
v
COLUMNS COLUMNS
49/50 49/50
00 BLANK
MARCH - MAY 1999
DATE:

ACTION:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalise!




EWHYDIF: Main reason hours actually worked differed from usual hours

Column 51/52
PAGE 1 OF 2

USUHR=~_YE
00-98
NO

COLUMNS 51/52

99

o

NO
YES YES
COLUMNS 51/52 COLUMNS 51/52
03 04

()

YES
COLUMNS 51/52 COLUMNS 51/52
98 97

COLUMNS 51/52
16

COLUMNS 51/52
02

COLUMNS 51/52
01

NO

YLESS=12

COLUMNS 51/52

05

COLUMNS 51/52 C
06

OLUMNS 51/52
07

COLUMNS 51/52
08

COLUMNS 51/52
09

COLUMNS 51/52

10




EWHYDIF: Main reason hoursactually worked differed from usual hours
Column 51/52
PAGE 2 OF 2

° NO NO NO NO NO
YES YES YES YES YES

COLUMNS 51/52 COLUMNS 51/52 COLUMNS 51/52 COLUMNS 51/52 COLUMNS51/52 |COLUMNS51/52
11 12 13 14 15 BLANK

MARCH - MAY 1999

NOTE: DERIVE EUSUHR AND EACTHR FIRST ACTION: DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EMHRS: Willingnessto work morehours
Column 53

EUSUHR>0
AND<40

COLUMN 53
9

N.B.. CATEGORIES 0and 3 CANNOT BE CODED BECAUSE THE
UNDEMP VARIABLE HASNOT BEEN PUBLICLY RELEASED YET.

LOOKM(1-3)=5

COLUMN 53
=1

COLUMN 53
=2

NO

COLUMN 53
=BLANK

MARCH - MAY 1999

ACTION: DATE:
STAGE 1
SED Produced/Amended 8/04/99
STAGE 2

SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ENUMHRS: Number of hourswould like to work in total
Columns 54/55

COLUMNS 54/55

BLANK

N.B. CANNOT GIVE PROPER VALUES FOR THISVARIABLE BECAUSE
UNDHRSHASNOT BEEN PUBLICLY RELEASED YET.

MARCH - MAY 1999

ACTION: DATE:
STAGE 1
SED Produced/Amended 8/04/99
STAGE 2

SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EHOME: Working at homein thefirst job
Column 56

NOTE: DERIVE EWKSTAT FIRST

\ 4

YES

EVHM98=1

EVHM98=2

NO

COLUMN 56
9

COLUMN 56
1

COLUMN 56
2

COLUMN 56
2

COLUMN 56
3

COLUMN 56
BLANK




EADDWAK: Looking for another job & reasonsfor doing so
Column 57

PAGE 1 OF 2

o> YE N
S %< Looka=1NO NO NO
NO YES YES YES YES
COLUMN 57 COLUMN 57 COLUMN 57| | COLUMN 57
o 6 0 BLANK

NOTE: DERIVES EWKSTAT FIRST
MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EADDWAK: Looking for another job & reasonsfor doing so
Column 57

PAGE 2 OF 2

o

DIFJOB=1 DIFJOB=2

COLUMN 57
0

COLUMN 57
BLANK

COLUMN 57 COLUMN 57 COLUMN 57 COLUMN 57 COLUMN 57 COLUMN 57
3 6 1 2 7 8

NO

COLUMN 57 COLUMN 57 COLU8M N 57
4 5




ESECJOB: Existence of morethan onejob or business
Column 58

EWKSTAT=1, 2

NO

COLUMN 58
9

SECJOB=2

YES

YTETMP=3,5

NO

»<_NEWDEAL=1

COLUMN 58
2

YES
Y
YTETJB=1
YES
NO
COLUMN 58 COLUMN 58 COLUMN 58
1 BLANK 1

COLUMN 58
1

NOTE: DERIVE EWKSTAT FIRST.

BLANK

COLUMN 58

NO

NO

NO

SECJOB=1

COLUMN 58 COLUMN 58
1 2
MARCH - MAY 1999
ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ESTAT2: Professional statusin second job

Column 59

@ ESECJOB=2

NO

COLUMN 59
9

NOTE: DERIVE ESECJOB FIRST

YES
> NSTAT2=2

NO

COLUMN 59
2

NSTAT2=1

YES

COLUMN 59
1

COLUMN 59
3

NO

COLUMN 59
BLANK




ENACE292: Economic Activity of the Establishment in Second Job

Columns 60/61

(o

NO

COLUMNS 60/61
00

NOTE: DERIVE ESECJOB FIRST

COLUMNS 60/61
DERIVE THE VALUE
ENACE292 FROM THE
FIRST 2 DIGITSOF
INDM92S USING THE

ATTACHED LIST

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EACTHR2: Number of hoursactually worked in second job
Columns 62/63

COLUMNS 62/63
99

ACTHR2=99,>
8

NOTE: DERIVE ESECJOB FIRST

COLUMNS 62/63
BLANK

ACTHR2=00

COLUMNS 62/63
00

ACTHR2=
0.01-0.99

COLUMNS 62/63
01

COLUMNS 62/63
=ACTHR2 ROUNDED
TO NEAREST EVEN
NUMBER

\ 4

COLUMNS 62/63
=ACTHR2 ROUNDED
TO NEAREST WHOLE

NUMBER

NB. WHERE XX ISA NUMBER IN THE RANGE 01-97

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1

SED Produced/A mended

STAGE 2

SSD Amended/Cleared

STAGE 3

SED Amended/Cleared/Finalised

STAGE 4

SSD Amended/Cleared

STAGES

SED Amended/CIeared/FinaIisqi




EEVWK: Experience of Employment
Column 64

YES NO

EWKSTAT=3-5 >\AGE=15
NO YES
COLUMN 64 COLUMN 64
9 0

NOTE: DERIVE EWKSTAT AND ERESAWAY FIRST.

WWK=1

YES

COLUMN 64
1

NO

WWK=2

YES

NO

COLUMN 64
0

COLUMN 64
BLANK




EYRLAST: Year in which person last worked
Column 65/68

NO COLUMNS 65/68

LEFTYR=-8, -9 -LEFTYR

COLUMNS 65/68 COLUMNS 65/68
9999 BLANK

NOTE: DERIVE EEVWK FIRST

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EMNLAST: Month in which person last worked
Columns 69/70

EYRLAST
=9999 BLANK

NO

=9999 BLANK

COLUMNS 69/70
99

NOTE: DERIVE EYRLAST FIRST.

YES

COLUMNS 69/70
BLANK

COLUMNS 69/70
=LEFTM

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EWHYLEFT: Main reason for leaving last job or business

Column 71

NOTE: DERIVE EEVWK FIRST.

REDYLFT=8

EEVWK=1
NO <
COLUMN 71 COLUMN 71 COLUMN 71 COLUMN71 COLUMN 71
9 0 1 2 3
YES YES YES
COLUMN 71 COLUMN 71 COLUMN 71 COLUMN71
5 6 8 BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1

SED Produced/A mended

STAGE 2

SSD Amended/Cleared

STAGE 3

SED Amended/Cleared/Finalised

STAGE 4

SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalise

ol




ESTATL: Professional Statusin last job
Column 72

YES NO
»<__NSTATL=1,3
YES
COLUMN 72 COLUMN 72 COLUMN 72 COLUMN 72 COLUMN 72
9 2 1 3 BLANK

NB. Those Self-employed who do not state whether they have employees
are coded as if they work on their own ie. Column 63=2 (by majority)

NOTE: DERIVE EEVWK AND EYRLAST FIRST.



ENACEL 92: Economic Activity of the Establishment in last job
Columns 73/74

COLUMNS 73/74
DERIVE THE VALUES
OF ENACEL92 FROM

THE FIRST 2 DIGITS OF
ICOD92 USING THE
ATTACHED LIST

COLUMNS 73/74 COLUMNS 73/74
00 BLANK

NOTE: DERIVE EEVWK AND EYRLAST FIRST.

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




COLUMNS
75/77=
000

SOCLAST=160

COLUMNS
75/77=
613

NOTE: DERIVE EEVWK FIRST

SOCLAST=1
111, 140-142, 169,
171-176, 179, 191,

NO

EISCOL: Previousjob occupation coded using | SCO-88 (COM)
Columns 75/77

COLUMNS
75/77=
713

COLUMNS
75/77=
724

COLUMNS
75/77=
131

MARCH - MAY 1999

ACTION:

DATE:

COLUMNS
75/77=
122

CODE COLUMNS
75/77 FROM SOCLAST
USING ATTACHED
CONVERSION LIST

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalise

ol




ELOOK: Seeking Employment for personswithout employment in the reference week
Columns 78/79

PAGE 1 OF 2

AN AGED

YES 70+ WOMAN

».

YES

YES

NO

YES COLUMNS 78/79 COLUMNS 78/79 COLUMNS 78/79
o1 02 07

COLUMNS 78/79
99

NO NO NO

NOLOOK=4, 5 NOLOOK=6
YES YES YES
COLUMNS 78/7 COLUMNS 78/79 COLUMNS 78/7 COLUMNS 78/7 COLUMNS 78/7 COLUMNS 78/7
04 05 07 08 09 10

NOTE: DERIVE EWKSTAT & ERESAWAY FIRST



ELOOK: Seeking Employment for personswithout employment in the reference week
Columns 78/79

PAGE 2 OF 2

COLUMNS 78/79
04

COLUMNS 78/79
05

COLUMNS 78/79
06

COLUMNS 78/79
07

COLUMNS 78/79
09

COLUMNS 78/79
10

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ETYEMPS: Type of Employment sought
Column 80
PAGE 1 OF 2

NO

YES

Y

LKFTPC=1

NO

v

D

COLUMN 80
6

COLUMN 80
BLANK

COLUMN 80
9

COLUMN 80
1

COLUMN 80
BLANK

COLUMN 80
3

COLUMN 80
2

COLUMN 80
BLANK

COLUMN 71
80

COLUMN 71
80

Uses EWKSTAT, ELOOK,EADDWK




ETYEMPS: Type of Employment sought

Column 80

PAGE 2 OF 2

NO
° DIFJOB=1

YES|

»-
|

NO

COLUMN 80
1

NO

N
LOOK4=1
V

COLUMN 80
BLANK

COLUMN 80
BLANK

COLUMN 80
6

COLUMN 80
3

COLUMN 80
2

COLUMN 80
BLANK

COLUMN 80

4

/\NO
LKFTPA=2

COLUMN 80
BLANK

COLUMN 80
BLANK

COLUMN 80
5




ELKTIME: Duration of search for work
Column 81

PAGE 1 OF 2

NO NO
ELOOK=1, 2 > WAIT=1 > JBAWAY=3 2
YES '\YES/

COLUMN 81
0 1 2 3

COLUMN 81 COLUMN 81

COLUMN 81

LKYIMB=8, 9

COLUMN 81
5

COLUMN 81
6

COLUMN 81
7

NOTE: DERIVE ELOOK AND EADDWK FIRST

COLUMN 81
8

COLUMN 81
BLANK




ELKTIME: Duration of search for work

Column 81
PAGE 2 OF 2

COLUMN 81
0

COLUMN 81
1

LKTIMA=8,9

COLUMN 81
2

COLUMN 81
6

COLUMN 81
7

COLUMN 81
3

COLUMN 81
8

COLUMN 81
4

COLUMN 81
BLANK

COLUMN 81
5




EMETH1: Contacted public employment office to find work
Column 82

METHMP=1,2,3

YES

COLUMN 82
1

EADDWK=1-8

COLUMN 82
9

Note: The Variables METHMP and METHAL

have been used - These are multi-coded.

i.e METHMP= 1 means if any METHMP 01-11

is coded1

Similarly, METHAL = 1 means if any METHAL 01-14
is coded 1.

NO

COLUMN 82
0

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

8/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EMETH2: Contacted private employment agency to find work
Column 83

METHMP=4

YES

COLUMN 83
0

COLUMN 83
1

EADDWK=1-8

COLUMN 83
9

Note: The Variables METHMP and METHAL

have been used - These are multi-coded.

i.e METHMP= 1 means if any METHMP 01-11

is codedl

Similarly, METHAL = 1means if any METHAL )01-14
is coded 1.-

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

8/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/CIeared/FinaIisg




EMETH3: Applied to employersdirectly
Column 84

METHMP=8

COLUMN 84
0

YES

COLUMN 84
1

EADDWK=1-8

COLUMN 84
9

Note: The Variables METHMP and METHAL

have been used - These are multi-coded.

i.e METHMP= 1 means if any METHMP 01-11

is coded1

Similarly, METHAL = 1means if any METHAL )01-14
is coded 1.-

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

8/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EMETHA4: Asked friends, relatives, trade unions etc.
Column 85

METHMP=9

YES

COLUMN 85
0

COLUMN 85
1

EADDWK=1-8

COLUMN 85
9

Note: The Variables METHMP and METHAL

have been used - These are multi-coded.

i.e METHMP= 1 means if any METHMP 01-11

is codedl

Similarly, METHAL = 1means if any METHAL )01-14
is coded 1.-

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

8/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EMETHS5: Inserted or advertised advertsin newspapersor journals

Column 86

YES
METHMP=5,6
YES
NO
YES
EADDWK=1-8§ >—— COLUMN 86
1
NO
COLUMN 86

9

Note: The Variables METHMP and METHAL
have been used - These are multi-coded.

i.e METHMP= 1 means if any METHMP 01-11

is codedl

Similarly, METHAL = 1means if any METHAL )01-
14

is coded 1.-

COLUMN 86
0

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

8/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EMETHG: Studied advertsin newspapersor journals
Column 87

METHMP=7
YES
NO
YES
EADDWK=1-8 COLUMN 87
1
NO
COLUMN 87

9

Note: The Variables METHMP and METHAL

have been used - These are multi-coded.

i.e METHMP= 1 means if any METHMP 01-11

is codedl

Similarly, METHAL = 1means if any METHAL )01-14
is coded 1.-

COLUMN 87
0

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

8/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EMETH7Y: Took atest, interview or examination
Column 88

YES
START > ELOOK=1,2 cot UOM N 88

NO

YES

EADDWK=1-8

NO

COLUMN 88
9

Note: The Variables METHMP and METHAL

have been used - These are multi-coded.

i.e METHMP= 1 means if any METHMP 01-11

is codedl

Similarly, METHAL = 1means if any METHAL )01-14
is coded 1.-

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

8/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




EMETHS: Looked for land, premises or equipment
Column 89

YES
METHAL=11
NO
YES COLUMN 89
EADDWK=1-8 1
NO
COLUMN 89

9

Note: The Variables METHMP and METHAL

have been used - These are multi-coded.

i.e METHMP= 1 means if any METHMP 01-11

is codedl

Similarly, METHAL = 1means if any METHAL )01-14
is coded 1.-

COLUMN 89
0

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

8/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EMETHO9: Looked for permits, licenses, financial resour ces
Column 90

COLUMN 90
0

METHAL=12,13
NO
YES COLUMN 90
EADDWK=1-8 >—— 1
NO
COLUMN 90

9

Note: The Variables METHMP and METHAL

have been used - These are multi-coded.

i.e METHMP= 1 means if any METHMP 01-11

is codedl

Similarly, METHAL = 1means if any METHAL )01-14




EMETH10: Awaiting results of job application
Column 91

COLUMN 91
0

METHMP=10
NO
YES COLUMN 91
EADDWK=1-8 1
NO
COLUMN 91

9

Note: The Variables METHMP and METHAL

have been used - These are multi-coded.

i.e METHMP= 1 means if any METHMP 01-11

is codedl

Similarly, METHAL = 1means if any METHAL )01-14




EMETH11: Waiting for a call from a public employment office
Column 92

YES
START > ELOOK=1,2 coL UOM N 92

NO

YES

EADDWK=1-8

NO

COLUMN 92
9

Note: The Variables METHMP and METHAL

have been used - These are multi-coded.

i.e METHMP= 1 means if any METHMP 01-11

is codedl

Similarly, METHAL = 1means if any METHAL )01-14



EMETH12: Awaiting results of a competition for recruitment to public sector

Column 93

START

YES
ELOOK=1,2 COL UOM N 93
NO
YES
EADDWK=1-8
NO
COLUMN 93

9

Note: The Variables METHMP and METHAL

have been used - These are multi-coded.

i.e METHMP= 1 means if any METHMP 01-11

is codedl

Similarly, METHAL = 1means if any METHAL )01-14
is coded 1.-

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

8/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EMETH13: Other job search method used
Column 94

YES COLUMN 94
METHMP=14 0
YES
NO
YES
EADDWK=1-8 | COLUMN 94
1
NO
COLUMN 94
9
MARCH - MAY 1999
ACTION: DATE:

STAGE 1
SED Produced/Amended

Note: The Variables METHMP and METHAL STAGE 2

have been used - These are multi-coded. SSD Amended/Cleared

i.e METHMP= 1 means if any METHMP 01-11 STAGE 3

is coded1 SED Amended/Cleared/Finalised

Similarly, METHAL = 1means if any METHAL )01-14

is coded 1.- STAGE 4

' SSD Amended/Cleared

STAGES5
SED Amended/Cleared/Finalisedl




ELIKEWK: Willingnessto work for personsnot seeking employment

Column 95

COLUMN 95
9

USES: ELOOK, LIKEWK

NOTE: DERIVE ELOOK FIRST.

COLUMN 95
2

COLUMN 95
1

COLUMN 95
2

COLUMN 95
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

8/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




EAVALWK: Availability to start work within 2 weeks

Column 96

v

COLUMN 96
9

COLUMN 96
1

USES: EADDWK, ELOOK, ELIKEWK, START, YSTART

NOTE: DERIVE EADDWK, ELOOK, AND ELIKEWK FIRST.

wRTZZ

YES

NO

COLUMN 96
BLANK

Y
\MM&/\MNO
YSTART=1 YSTART=2 YSTART=3 YSTART=4,5 YSTART=6 >

SED Produced/A mended

YES YES YES YES YES
COLUMN 96
8
COLUMN 96 COLUMN 96 COLUMN 96 COLUMN 96 COLUMN 96
2 4 5 6 7
MARCH - MAY 1999
ACTION: DATE:
STAGE 1
8/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3

SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




EBEFORE: Situation immediately before seeking work
Column 97

COLUMN 97 COLUMN 97 COLUMN 97 COLUMN 97 COLUMN 97 COLUMN 97
9 1 2 4 5 BLANK
USES: ELOOK, BEFOR
NOTE: DERIVE ELOOK FIRST.
MARCH - MAY 1999
ACTION: DATE:
STAGE 1
8/04/99

SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalise




EREGPUB: Registration at a Public Employment Office

YES

Column 98
YES
COLUMN 98 COLUMN 98
9 4

AGE=
65-69

NO

BENFTS=2

YES

NO

NO
COLUMN 98
4
YES
NO
YES
COLUMN 98 COLUMN 98
1 BLANK
MARCH - MAY 1999
ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ESTATUS: Main status
Column 99

PAGE 1 OF 2

YES YES

NQ NO
JBAWAY=3 ﬁr@

NOLOOK=2

NO
COLUMN 99 COLUMN 99 COLUMN 99 START=1
9 3 1
YES
COLUMN 99

COLUMN 99
3

COLUMN 99
4

2

NOLOOK=5

YES

NOLOOK=3

COLUMN 99

5

YES

COLUMN 99
7

o




ESTATUS: Main status
Column 99

PAGE 2 OF 2

6,8

NOLOOK=1,4,

COLUMN 99
8

COLUMN 99
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/A mended

9/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalise




EEDTRNA: Education and training received during previous 4 weeks

Column 100
NO N
@ APPREN=2
YES YES YES YES

COLUMN 100 COLUMN 100
9 1

NO NO
@—V ED13WK=2 —» COLUMN 100
BLANK

YES YES

COLUMN 100 MARCH - MAY 1999

0
ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared




EEDTRPL: Type of instruction

Column 101

COLUMN 101
9

COLUMN 101
1

APPREN=2

TRSITE=
1-3

YES

NO

JOBTRN=1

COLUMN 101
2

COLUMN 101
3

COLUMN 101
6

COLUMN 101
BLANK

YES

COLUMN 101
4

NO :

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/File




EEDLEV: Level of education or training

Column 102
PAGE 1 OF 2

GQUL =2-4
OR DEGNOW =2

HGHQUL=2-5 OR
HGHNOW=2-4

COLUMN 102 COLUMN 102 COLUMN 102
9 7 6

DIFQUL=2,3;

RSAQUL=10R
RSANOW=1

NVQHI=4,5 OR
NVQLE2= 4,

TECQUL=10R
TECNOW=1

COLUg/IN 102 MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

9/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EEDLEV: Level of education or training

Column 102
PAGE 2 OF 2

SCQUL=2-6 OR

NVQHI=1-3 OR
SCNOW=2-6

NVQLE2=1-3,6

(20—

YES

COLUMN 102
4

QULHI=10,11,14
,15,17,18

COLUMN 102
BLANK

DIFQUL=10,111
4,15,17,18

COLUMN 102 COLUMN 102
3 2




EWHYTRN: Purposefor thetraining received in the previous 4 weeks

Column 103

PAGE 1 OF 2

COLUMN
103
9

@ > APPREN=2

YES

COLUMN
103
1

COLUMN

103
5

. OURSE=1,2,~._ NO

35 > ED4WK=1
YES YES
NO
YES YES
COLUMN 103 COLUMN 103 COLUMN 103 COLUMN 103 COLUMN 103 COLUMN 103 COLUMN 103

1

2

1

2

2

4

BLANK




EWHYTRN: Purposefor thetraining received in the previous 4 weeks
Column 103
PAGE 2 OF 2

EDAGE=96

YES

COLUMN 103
2

COLUMN 103
BLANK

INECACA=
7,9,14,16

COLUMN 103
1

COLUMN 103
3

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

COLUMN 103
4

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalise




ETRNLEN: Total length of training

Column 104

COLUMN 104 COLUMN 104
9 9
YES YES
COLUMN 104 COLUMN 104

6

7

USES: EEDTRNA, TRNLEN

NOTE: DERIVE EEDTRNA FIRST.

COLUMN 104
3

COLUMN 104
4

COLUMN 104
5

COLUMN 104 COLUMN 104
1 2
NO
YES
COLUMN 104 COLUMN 104
8 BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1

SED Produced/A mended

STAGE 2

SSD Amended/Cleared

STAGE 3

SED Amended/Cleared/Finalised

STAGE 4

SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




EHRTRN: Usual number of hoursof training
Columns 105/106

WHERE XX ISA NUMBER IN THE RANGE 01-97

EEDTRNA=1 ED1FUT=1

NO

COLUMN 105/106 COLUMN 105/106
COLUMN COLUMN COLUMN COLUMN COLUMN 105/106 =TRHR93 =TRHR93
105/106 105/106 105/106 105/106 =TRHR93 ROUNDED TO ROUNDED TO
99 99 00 BLANK ROUNDED TO 01 NEAREST EVEN NEAREST WHOLE
NUMBER NUMBER
USES: EEDTRNA, TRHR93
NOTE: DERIVE EEDTRNA FIRST.
SOEC PLEASE NOTE: TRHR93 ISHOURS SPENT TRAINING IN REF. WEEK RATHER THAN USUAL HOURS. SINCE 00 ISINVALD, THOSE WITH TRHR93=00 ARE CODED BLANK.
MARCH - MAY 1999
ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EEDHIGH: Highest level of education or training successfully completed
Columns 107/108

YES
COLUMNS COLUMNS
107/108 107/108
99 BLANK

COLUMNS
107/108
04

APPREN=1

MODAPP=1

YES

COLUMNS
107/108
10

COLUMNS
107/108
09

COLUMNS
107/108
08

NO
»<_APPREN=1

NOTE: HIQUAL must be derived first

COLUMNS
107/108
03

COLUMNS
107/108
02

NO

YES
COLUMNS
107/108 |4 MODAPP=1 “¥ES
06 NO
COLUMNS
107/108
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1

SED Produced/A mended

STAGE 2

SSD Amended/Cleared

STAGE 3

SED Amended/Cleared/Finalised

STAGE 4

SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalise!




EVOCQUL: Having obtained a non-tertiary vocational qualification

Column 109

YES

COLUMN 109
9

NO

COLUMN 109
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




EEDYR: Year when highest level of education or training successfully completed

Columns 110/113

YES

COLUMNS
110/113
9999

NO

COLUMNS
110/113
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

9/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ESITONE: Situation with regard to economic activity one year ago

Column 114

COLUMN 114
9

OYCIRC=9

YES

COLUMN 114
3

COLUMN 114
5

USES: EWKSTAT, AGE, OYCIRC
NOTE: DERIVE EWKSTAT FIRST

> OYCIRC=10

YES

COLUMN 114
1

4

COLUMN 114

NO
»<_OYCIRC=11, 8

YES

NO

COLUMN 114
2

COLUMN 114
3 7

COLUMN 114

COLUMN 114
8

COLUMN 114
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/A mended

9/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalise

d




ESTATO: Professional Status one year ago

Column 115

@ ESITONE=1 > OYCIRC=5
NO YES
COLUMN 115 COLUMN 115
9 4

USES: ESITONE, NOYSTAT, NOYSOLO
NOTE: DERIVE ESITONE, NOYSTAT AND NOYSOLO FIRST.

NO

[

OYCIRC=4

YES

COLUMN 115
3

NO

NOYSTAT=2

LNO

COLUMN 115
2

»<_NOYSTAT=1

COLUMN 115

SED Amended/Cleared/Finalised

YES
COLUMN 115 COLUMN 115
1 3 BLANK
MARCH - MAY 1999
ACTION: DATE:
STAGE 1
SED Produced/Amended 9/04/99
STAGE 2
SSD Amended/Cleared
STAGE 3

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




ENACEO92: Economic activity of the establishment one year ago
Columns 116/117

ESITONE=1

NO

COLUMNS
116/117
00

YES

»<_ OYSIND=1

OYSIND=2

YES

COLUMNS
116/117
BLANK

COLUMNS 116/117
DERIVE VALUES OF
ENACEO92 FROM FIRST
2DIGITS OF INDM920
USING ATTACHED
CONVERSION LIST

SSD Amended/Cleared

>&0092=-8 NO
YES
COLUMNS 116/117
DERIVE VALUES OF
C%éflwl”;' S ENACEO92 FROM FIRST
BLANK 2 DIGITS OF INDM92M
USING ATTACHED
CONVERSION LIST
MARCH - MAY 1999
ACTION: DATE:
STAGE 1
SED Produced/Amended 9/04/99
STAGE 2

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ECTYO: Country of Residence one year before survey

Columns 118/119
PAGE 1 OF 9

COLUMNS
118/119
99

COLUMNS
118/119
UK

OYCRY=10R
OYCRY0=01
YES

Y

COLUMNS
118/119
UK

ESTME=
2-6

YES

M3CRYO=
72,73,76

COLUMNS
118/119
DE

27

COLUMNS
118/119
FR

COLUMNS
118/119
IT

COLUMNS
118/119
NL

COLUMNS
118/119
BE

COLUMNS
118/119
LU

COLUMNS
118/119
IE

COLUMNS
118/119
DK

COLUMNS
118/119
GR

(D

M3CRYO=
85
YES
COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
118/119 118/118 118/119 118/119 118/119 118/119
ES PT EC AT CH NO




ECTYO: Country of Residence one year before survey

Columns 118/119

PAGE 2 OF 9

COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS
118/119 118/119 118/119 118/119 118/119 118/119
CE SE FlI IS MT OE

NO
YES YES YES
COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS
118/119 118/119 118/119 118/119 118/119 118/119
LI PL cz HU RO BG

COLU/MNS
118/119
YU

COLU/MNS
118/119
AL

COLU/MNS
118/119
RU

COLU/MNS
118/119
TR

COLU/MNS
118/119
BY

COLU/MNS
118/119
BA

COLU/MNS
118/119
HR

COLU/MNS
118/119
EE

COLU/MNS
118/119
MC

COLU/MNS
118/119
LT

COLU/MNS
118/119
LV

COLU/MNS
118/119
MD




ECTYO: Country of Residence one year before survey
Columns 118/119

PAGE 30F 9

COLU/MNS
118/119
SK

COLU/MNS
118/119
S|

COLU/MNS
118/119
UA

COLU/MNS
118/119
OA

COLU/MNS
118/119
Dz

COLU/MNS
118/119
MA

COLU/MNS
118/119
TN

COLU/MNS
118/119
EG

COLU/MNS
118/119
LY

COLU/MNS
118/119
ZA

COLU/MNS
118/119
RA

COLU/MNS
118/119
MK

M3CRYO=
134-136

COLU/MNS
118/119
NM

COLU/MNS
118/119
us

COLU/MNS
118/119
CA

COLU/MNS
118/119
MX

COLU/MNS
118/119
LM

COLU/MNS
118/119
BR




ECTYO: Country of Residence one year before survey

Columns 118/119
PAGE 4 OF 9

COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS
118/119 118/119 118/119 118/119 118/119 118/119
AR LB CcY IL 1Q WA

COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS
118/119 118/119 118/119 118/119 118/119 118/119
SS PK IN KH VN EA

M3CRYO=
110,132

COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS
118/119 118/119 118/119 118/119 118/119 118/119
CN TH JP PH ID AA

COLU/MNS COLU/MNS COLU/MNS COLU/MNS
118/119 118/119 118/119 118/119
AU NZ oT BLANK




ECTYO: Country of Residence one year before survey

Columns 118/119

PAGE5OF 9

M3CRYO=

72,73,76
YES YES
COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS COLU/MNS
118/119 118/119 118/119 118/119 118/119 118/119 118/119
BLANK DE FR IT NL BE LU

COLU/MNS
118/119
IE

COLU/MNS
118/119
DK

COLU/MNS
118/119
GR

COLU/MNS
118/119
ES

COLU/MNS
118/119
PT

COLU/MNS
118/119
EC

COLU/MNS
118/119
AT

COLU/MNS
118/119
CH

COLU/MNS
118/119
NO




ECTYO: Country of Residence one year before survey

Columns 118/119

PAGE 6 OF 9

COLU/MNS
118/119
CE

COLU/MNS
118/119
SE

COLU/MNS
118/119
FlI

COLU/MNS
118/119
IS

COLU/MNS
118/119
MT

COLU/MNS
118/119
OE

M3CRYO=
77,118

YES

COLU/MNS
118/119
LI

COLU/MNS
118/119
PL

COLU/MNS
118/119
cz

COLU/MNS
118/119
HU

COLU/MNS
118/119
RO

COLU/MNS
118/119
BG

COLU/MNS
118/119
YU

COLU/MNS
118/119
AL

COLU/MNS
118/119
RU

COLU/MNS
118/119
TR

COLU/MNS
118/119
BY

COLU/MNS
118/119
BA




ECTYO: Country of Residence one year before survey

Columns 118/119

PAGE 7 OF 9

COLU/MNS
118/119
HR

COLU/MNS
118/119
EE

COLU/MNS
118/119
MC

COLU/MNS
118/119
LT

COLU/MNS
118/119
LV

COLU/MNS
118/119
MD

COLU/MNS
118/119
SK

COLU/MNS
118/119
S|

COLU/MNS
118/119
UA

COLU/MNS
118/119
OA

COLU/MNS
118/119
Dz

COLU/MNS
118/119
MA

M3CRYO=
134-136

COLU/MNS
118/119
TN

COLU/MNS
118/119
EG

COLU/MNS
118/119
LY

COLU/MNS
118/119
ZA

COLU/MNS
118/119
RA

COLU/MNS
118/119
MK

COLU/MNS
118/119
NM




ECTYO: Country of Residence one year before survey

Columns 118/119

PAGE 8 OF 9

COLU/MNS
118/119
us

COLU/MNS
118/119
CA

COLU/MNS
118/119
MX

COLU/MNS
118/119
LM

COLU/MNS
118/119
BR

COLU/MNS
118/119
AR

M3CRYO=
3,35,37,38,57,62,

COLU/MNS
118/119
LB

COLU/MNS
118/119
CcY

COLU/MNS
118/119
IL

COLU/MNS
118/119
1Q

COLU/MNS
118/119
WA

COLU/MNS
118/119
SS

COLU/MNS
118/119
PK

COLU/MNS
118/119
IN

COLU/MNS
118/119
KH

COLU/MNS
118/119
VN

COLU/MNS
118/119
EA

COLUIMNS
118/119
TH




ECTYO: Country of Residence one year before survey

Columns 118/119

PAGE 9 OF 9

M3CRYO=
110,132

YES

COLU/MNS
118/119
CN

COLU/MNS
118/119
JP

COLUIMNS
118/119
PH

COLU/MNS
118/119
ID

COLU/MNS
118/119
AA

COLU/MNS
118/119
AU

COLU/MNS
118/119
Nz

COLU/MNS
118/119
oT

COLU/MNS
118/119
BLANK




EREGO: Region of residence One year ago (NUTS2)
Columns 120/121
PAGE 1 OF 3

LADO=344-355

LADO=338-343

COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
120/121 120/121 120/121 120/121 120/121 120/121
99 =EREGION 00 BLANK 11 12

LADO=356-366

LADO=275-283

LADO=284-291

LADO=292-295

LADO0=296-300

LADO=235-243,

267-274

COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
120/121 120/121 120/121 120/121 120/121 120/121
13 21 22 23 24 31

LADO=244-252,

260-266

COLUMNS COLUMNS COLUMNS COLUMNS STAGE 3 o
120/121 120/121 120/121 120/121 SED Amended/Cleared/Finalised
32 33 4 51
STAGE 4

LADO=253-259

LADO=99-118

NOTE: LADO ISDERIVED FROM OYAREA AND OYCTY

LADO=1-4,50-5

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1

SED Produced/A mended

STAGE 2

SSD Amended/Cleared

SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




EREGO: Region of residence One year ago
Columns 120/121

PAGE 2 OF 3

76-80

LADO=5-15,

LADO=81-91,
16-22,92-98

LADO=23-36

LADO=37-49,

60-61

LADO=62-75

LADO=119-132

COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
120/121 153 120/121 120/121 120/121 120/121
52 53 54 56 57 58

LADO=133-151

LADO=152-157,
183-188,194-198

LADO=175-
182,189-193

LADO=158-163

LADO=165-174

LADO=199-
207,223-227

COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
120/121 120/121 120/121 120/121 120/121 120/121
59 61 63 64 65 71

LADO=208-222

LADO=228-234

LADO=301-308

LADO=309-318

LADO=319-332

LADO=333-337

COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
120/121 120/121 120/121 120/121 120/121 120/121
72 73 81 82 83 84




EREGO: Region of residence One year ago
Columns 120/121
PAGE3OF 3

395-399

ADO=367,369;
370,372,381,382,

ADO=368,371;
373-380,383-

394,400-40

ADO=404-

410,415-417,431-

LADO=411-
414,436-453

LADO=422-
430,435,457-459

LADO=418-421

COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
120/121 120/121 120/121 120/121 120/121 120/121
91 92 Al A2 A3 A4

LADO=460

COLUMNS COLUMNS
120/121 120/121
B BLANK




EMPAY: Monthly (take home) pay from main job
Columns 122/129

YES COLUMNS
@ 1221129
BLANK

NO

COLUMNS
122/129
99

NOTE : Eurostat will not be supplied with income data this time

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/A mended

12/04/9

)

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalise

ol




EADDPAY: Additional paymentsfrom main job

Columns 130/137

NO

COLUMNS
130/137
99999999

YES

COLUMNS
130/137
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/A mended

12/04/9

)

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalise

ol




EUBEN: Unemployment allowances

Columns 138/145

COLUMNS
138/145
BLANK

COLUMNS
138/145
99999999

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/A mended

12/04/9

)

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalise

ol




EADDUB: Additional payments of unemployment allowance
Columns 146/153

COLUMNS
146/153
BLANK

COLUMNS
146/153
99999999

MARCH - MAY 1999

ACTION: DATE:
STAGE 1
SED Produced/Amended 12/04/99
STAGE 2

SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ESICBEN: Sickness, disability or invalidity allowances

Columns 154/161

NO

COLUMNS
154/161
99999999

YES

COLUMNS
154/161
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

12/04/99

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




EYEAR: Year of Survey
Column 162/165

COLUMNS 162/165
TAKE VALUE FROM
REFWKY

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EREFWK: Reference Week
Columns 166/167

COLUMNS
166/167
10

COLUMNS
166/167
11

COLUMNS
166/167
16

COLUMNS
166/167
12

USES: REFWKD, REFWKM

COLUMNS
166/167
17

COLUMNS
166/167
13

COLUMNS
166/167
18

COLUMNS
166/167
14

COLUMNS
166/167
19

REFWKD=16

COLUMNS
166/167
20

166/167
15

COLUMNS

COLUMNS COLUMNS ERROR
166/167 166/167 NO BLANKS
21 22 ALLOWED
MARCH - MAY 1999
ACTION: DATE:

STAGE 1

SED Produced/Amended

STAGE 2

SSD Amended/Cleared

STAGE 3

SED Amended/Cleared/Finalised

STAGE 4

SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




EINTWK: Interview week
Columns 168/169

COLUMNS
168/169
WEEK + 10

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ESTATE: Member State

Column 170/171

COLUMNS
170/171
UK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




EREGION: Region of Residence (using NUT S2)
Columns 172/173

PAGE 1 OF 3

AD=01,03 1
FIRST 2
HARACTERS

LAD=02 IN
FIRST 2

AD=04,05IN
FIRST 2
CHARACTER

AD=12,151
FIRST 2
HARACTERS

AD=13,471
FIRST 2
HARACTERS

FIRST 2

LAD=07 IN

CHARACTER

AD=08 |
FIRST 2

CHARACTER

LAD=16IN
FIRST 2
CHARACTER

LAD=09IN
FIRST 2
CHARACTER

COLSUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
172/173 172/173 172/173 172/173 172/173 172/173 172/173
11 12 13 21 22 23 24

AD=14 IN FIS]

AD=18-20 |
FIRST 2
HARACTERS

AD=23,24IN
FIRST 2
CHARACTER

AD=45,46,48 I
FIRST 2
HARACTERS

AD=31,36,37 It
FIRST 2
HARACTERS

COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
172/173 172/173 172/173 172/173 172/173 172/173 172/173
31 32 33 4 51 52 53

AD=41,421
FIRST 2
HARACTER

COLUMNS COLUMNS COLUMNS
172/173 172/173 172/173
54 56 57

LAD=32IN
FIRST 2
CHARACTER

AD=43,50,53 ™
FIRST 2
CHARACTER

LAD=511IN
FIRST 2
CHARACTER

LAD=52IN
FIRST 2
CHARACTER

AD=40,54 IN
FIRST 2
CHARACTER

COLUMNS COLUMNS COLUMNS COLUMNS
172/173 172/173 172/173 172/173
61 64 65 63




EREGION: Region of Residence
Columns 172/173

PAGE 2 OF 3

LAD=64IN
FIRST 2
CHARACTER

LAD=68 IN
FIRST 2

LAD=67 IN

LAD=63IN
FIRST 2

LAD=58,59 IN NO LAD=61IN

AD=57,60 IN
FIRST 2 FIRST 2 —p FIRST 2 FIRST 2
CHARACTERS CHARACTER CHARACTER CHARACTERS CHARACTERS CHARACTER
COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
172/173 172/173 172/173 172/173 172/173 172/173 172/173
1 72 73 81 82 83 84

LAD=84A,84C
84E,84G

o

AXD=82,87B,87C,8

7D,87E,87F,87G,87 LAD=84J,85,87A,

89,90,91

AD=80,81,83,86,88
IN FIRST 2

AD=T71A,71E,
G,71L,73E,73G,7

AD=71C,71J,72;

73A,73C,73J,74,75
,78 6,77 CHARACTERS
COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS COLUMNS
172/173 172/173 172/173 172/173 172/173 172/173
93 92 Al A2 A3 Ad

ANY UNDEFINED
VALUEISAN
ERROR

LAD=25A,25C,25E,2
5F,25K,25N,28A,28B
,28L,28T,28Y,33A,3

NO

LAD=25H,25R,25%,2
8C,28D,28E,28F,28G
,28J,28P,33G,33J,33

(WHERE
X=BLANK) (IE
ONLY 2FIG.

CODRE ENTERE
COLUMNS COLUMNS COLUMNS
172/173 172/173 172/173
B 58 59




EREGION: Region of Residence
Columns 172/173

PAGE 30OF 3

DEFINITION OF NUTS2 CODES

UK11-
UK12 -
UK13-
UK21 -
UK?22 -
UK23 -
UK?24 -
UK31 -
UK32 -
UK33 -
UK4 -
UK51 -
UK52 -
UKS53 -
UK54 -
UKS56 -
UK57 -
UK58 -
UK59 -
UKG61 -
UKG3 -
UK64 -
UK®B5 -
UK71 -
UK72 -
UK73-
UK81 -
UK82 -
UK83 -
UK®84 -
UK93 -
UK94 -
UKA1-
UKA2 -
UKA3 -
UKA4 -
UKB -

TEESVALLEY AND DURHAM

CUMBRIA

NORTHUMBERLAND, TYNE AND WEAR
EAST RIDING AND NORTH LINCOLNSHIRE
NORTH YORKSHIRE

SOUTH YORKSHIRE

WEST YORKSHIRE

DERBY SHIRE, NOTTINGHAMSHIRE
LEICESTERSHIRE, RUTLAND AND NORTHAMPTONSHIRE
LINCOLNSHIRE

EAST ANGLIA

BEDFORDSHIRE, HERTFORDSHIRE,
BERKSHIRE, BUCKINGHAMSHIRE, OXFORDSHIRE
SURREY, EAST-WEST SUSSEX

ESSEX

HAMPSHIRE, ISLE OF WIGHT

KENT

INNER LONDON

OUTER LONDON

GLOUCESTERSHIRE, WILTSHIRE AND NORTH SOMERSET
DORSET, SOMERSET

CORNWALL AND ISLESOF SCILLY

DEVON

HEREFORD, WORCESTER, WARWICKSHIRE
SHROPSHIRE, STAFFORDSHIRE

WEST MIDLANDS (COUNTY)

CHESHIRE

GREATER MANCHESTER

LANCASHIRE

MERSEY SIDE

WEST WALESAND THE VALLEYS

EAST WALES

EASTERN SCOTLAND

SOUTH WESTERN SCOTLAND

HIGHLANDS, ISLANDS

NORTH EASTERN SCOTLAND

NORTHERN IRELAND

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3

SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




EURBAN - Population density of L ocal Authority District

Column 174 01= 01A
PAGE 1OF 3 01C
01E
01G

1=DENSELY POPULATED (>500 PER SQ KM)
2=INTERMEDIATE (>100 PER SQ KM)

09= 09A
3=THINLY POPULATED 09C
09E
09G
FOOTNOTE A FOOTNOTE B FOOTNOTE D 09J
YES 28= 28A
28B
28C
28D
EURBAN=1 EURBAN=1 EURBAN=2 EURBAN=3 EURBAN=1 28E
28F
28G
28
FOOTNOTE A: LAD=05, 01, 09, 25, 28, 33, 38, 61, 67, 64, IN FIRST 2 CHARACTERS. ;g;
FOOTNOTE B: LAD=02C, 03A, 03J, 04C, 04F, 16A, 16E, 16G, 07J, 07N, 08P, 12E, 13E, 12G, 12J, 13A, 13J, 13P, 14E, 15A, 15E, 15G, 15J, 15N, 47A, 47J, 19E, 28T
18A, 19G, 20E, 23C, 23G, 24A, 24C, 24G, 24L, 24N, 24P, 24R, 24T, 43G, 27A, 27E, 27J, 27N, 27T, 31A, 31C, 31E, 31G, 32C, 32E, 32F, 32H, 46G, 28Y

32N, 36A, 36C, 36J, 36L, 36N, 36P, 36Y, 37A, 37C, 37G, 37N, 41B, 71J, 41C, 41D, 41F, 41J, 41L, 41N, 42A, 45A, 45E, 45G, 45J, 451, 48C, 87J,
40A, 40C, 40G, 40N, 50A, 50C, 50E, 52C, 52G, 52P, 53A, 53G, 57C, 57J, 57N, 59A, 59G, 59P, 59R, 60C, 63G, 63J, 63P, 68A, 68B, 68C, 38=38A
68F, 68H, 68J, 68N, 73A, 73C, 73G, 73J, 75C, 75G, 75J, 75L, 77A, 78G, 87B, 87C, 87D, 87K, 87L, 87N, 87T, 87W, 87X, 87Y, 83C, 84A, 38C
86C, 88C. 38E
38G
FOOTNOTE C: LAD=03C, 03E, 03G, 03L, 03P, 16C, 07A, O7E, 07G, 08E, 08L, 08N, 12A, 27Y, 12C, 12L, 12N, 12P, 13C, 13G, 13N, 14A, 14L, 15C, 15L, 15P, 38J
4TE, 47G, 47L, 47N, 18E, 18G, 18J, 18L, 19C, 19L, 20A, 20C, 20J, 20L, 20N, 23A, 23E, 24E, 24J, 27C, 27D, 27F, 27G, 27H, 27K, 38L

27L, 27R, 31J, 31L, 31N, 32A, 32B, 32D, 32G, 32J, 32K, 32L, 32P, 32R, 36E, 36G, 36R, 36T, 37E, 37J, 37L, 41A, 41E, 41G, 41H, 41R,

41T, 42C, 45C, 46A, 46C, 46E, 46J, 48A, 48E, 48G, 48J, 40J, 40P, 43C, 43E, 43J, 50G, 50J, 50L, 51A, 51C, 51E, 51J, 51L, 64= 64A
52A, 52L, 53E, 53J, 53L, 54A, 54C, 54E, 54J, 57A, 57P, 57R, 58E, 58G, 58L, 59C, 59E, 59J, 59L, 59N, 60A, 60E, 60G, 60J, 63A, 63C, 64C
63E, 63L, 63N, 68D, 6 8E, 68G, 68L, 68P, 68R, 71A, 71E, 71L, 72G, 74C, 75A, 75E, 77C, 78A, 78C, 78E, 87F, 87G, 87H, 87P, 64G
81A, 81C, 83A, 86A, 86E, 86G. gji

FOOTNOTE D: LAD=02A, 02E, 02G, 02J, 02L, 03N, 04A, 04B, 04D, 04E, 07C, 07L, O7P, 08A, 08C, 08G, 08J, 12R, 13L, 13R, 14C, 14G, 14J, 14N, 47C, 18C,
19A, 197, 19N, 20G, 40E, 40L, 43A, 51G, 52E, 527, 52N, 52R, 52T, 53C, 54G, 57E, 57G, 57L, 58A, 58C, 58], 68K, 71C, 71G, 72A,
72C, 72E, 72J, 721, 73E, 74A, 74E, 74G, 74), 76A, T6E, 76C, 87A, 87E, 87R, 87S, 80A, 80C, 80E, 80G, 81E, 82A, 82C, 82E, 82G, 83E,
84C, 84E, 84G, 84J, 85C, 85E, 85G, 85J, 85L, 85A, 85N, 85P, 88A, 88E, 89A, 90A, 91A.

NB: USES POPULATION DENSITY FIGURES FROM 1991 CENSUS

05= 05A
05B
05C
05G
05J

25=25A
25C
25E
25F
25H
25K
25N
25R
25T

33=33A
33C
33E
33G
33J)
33L

61=61A
61D
61F
61H
61K
61N
61R

67=67A
67B
67C
67F
67G
67H
67K
67P
67R
67T



EURBAN - Population density of Local Authority District
Column 174

PAGE 2 OF 3
NO NO NO
LAD=14X > LAD=15X > LAD=17X > LAD=18X 2
YES YES YES
NO NO NO
YES YES YES
EURBAN=3 EURBAN=2 EURBAN=2 EURBAN=3 EURBAN=2 EURBAN=3 EURBAN=2 EURBAN=3
NO NO
LAD=21X > LAD=22X > LAD=24X LAD=25X
YES
NO
YES
EURBAN=3 EURBAN=2 EURBAN=1 EURBAN=1 EURBAN=2 EURBAN=3 EURBAN=2 EURBAN=3 EURBAN=1




EURBAN - Population density of L ocal Authority District

Column 174

PAGE 3 OF

§= DENSELY POPULATED (>500 PER SQ KM)
2=INTERMEDIATE (>100 PER SQ KM)
3=THINLY POPULATED

LAD=01X NO

(N1

YES

EURBAN=3

EURBAN=2

LAD=19X
(NI

YES

YES

EURBAN=1

EURBAN=2

LAD=23X

EURBAN=1 EURBAN=2

FOOTNOTE E: WAD = 04, 06, 07, 14, 30
FOOTNOTE F: WAD = 03, 04, 08, 09, 10, 15
FOOTNOTE G: WAD =22, 23, 24
FOOTNOTE H:
FOOTNOTE E1: WAD =01, 02, 03, 05

FOOTNOTE F1: WAD =01, 02, 05, 06, 07

EURBAN=3

MISSING

LAD = 02X, 03X, 04X, 05X, 06X, 07X, 08X, 09X, 10X, 11X, 12X, 13X, , 16X, 18X, 20X

e -
4

YES

EURBAN=3 EURBAN=1

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ESERIAL: Serial Number of Household
Columns 175/180

COLUMNS 175/180

NUMBER
HOUSEHOLDS
FROM 000001 TO

999999

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ETYPHLD: Type of Household
Column 181

YES YES

A4

COLUMN 181 COLUMN 181 COLUMN 181
2 3 1

USES: NURSE, HALLRES

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ETYPINS: Type of Institution
Column 182

NO
@ NURSE=1 NO > HALLRES=1

YES YES

COLUMN 182

COLUMN 182
5

9

USES: NURSE, HALLRES

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EWEIGHT: Yearly weighting factor
Columns 183/188

COLUMNS 183/188

THE SOEC FILEWILL BE
GROSSED AS THE UK
FILE. FACTORIN THE

FORMAT XXXX.XX

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EQWT: Quarterly weighting factor
Columns 189/194

COLUMNS 189/194

THE SOEC FILEWILL BE
@ GROSSED AS THE UK
FILE. FACTORIN THE

FORMAT XXXX.XX

NOTE: THISVARIABLE ISEXACTLY THE SAME ASEWEIGHT

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EQHHWT: Household quarterly weighting factor
Columns 195/200

COLUMNS 195/200

HOUSEHOLD
WEIGHTING FACTOR IN

THE FORMAT XXXX.XX

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ESUBLAST: Sub-samplein relation to 1998 L FS
Column 201

COLUMN 201 COLUMN 201
1 2

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ESUBNEXT: Sub-samplein relation to June-August 1999 LFS

Column 202

USES: THISWV

NO

COLUMN 202
1

YES

v

COLUMN 202
2

NB: ALL NI CASESHAD VARIABLE THISWV SET TO 1.

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EWAVE: Sequence number of the survey wave

Columns 203

COLUMN 203
TAKE VALUE OF
THISWV

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ESHIFT Shiftwork (in first job)
Column 204

£ ——
NO YES

YES YES

COLUMN 204
9

COLUMN 204
1

COLUMN 204
2

COLUMN 204
3

COLUMN 204
BLANK

MARCH - MAY 1999

ACTION:

DATE:

NOTE: DERIVE EWKSTAT FIRST STAGE 1
SED Produced/A mended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




EEVEN: Evening work (in first job)
Column 205

EWKSTAT=1,2

COLUMN 205
9

NOTE: DERIVE EWKSTAT FIRST

YES

[

USUWRK=2

YES

COLUMN 205
1

NO

EVEVE=1

YES

COLUMN 205
2

NO

».

EVEVE=2

YES

COLUMN 205
3

NO

COLUMN 205
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ENIGHT: Night work (in first job)

Column 206

YES

NO

COLUMN 206
9

NOTE: DERIVE EWKSTAT FIRST

YES

COLUMN 206
1

YES

COLUMN 206
2

YES

COLUMN 206
3

COLUMN 206
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3

SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




ESAT: Saturday work (in first job)

Column 207
NO YES YES YES
COLUMN 207 COLUMN 207 COLUMN 207 COLUMN 207 COLUMN 207
9 1 2 3 BLANK

NOTE: DERIVE EWKSTAT FIRST

MARCH - MAY 1999

ACTION: DATE:

STAGE 1
SED Produced/Amended

STAGE 2
SSD Amended/Cleared

STAGE 3
SED Amended/Cleared/Finalised

STAGE 4
SSD Amended/Cleared

STAGES
SED Amended/Cleared/Finalised




ESUN: Sunday work (in first job)

Column 208

NO

COLUMN 208
9

NOTE: DERIVE EWKSTAT FIRST

YES

COLUMN 208
1

COLUMN 208
2

COLUMN 208
3

COLUMN 208
BLANK

MARCH - MAY 1999

ACTION:

DATE:

STAGE 1

SED Produced/Amended

STAGE 2

SSD Amended/Cleared

STAGE 3

SED Amended/Cleared/Finalised

STAGE 4

SSD Amended/Cleared

STAGES

SED Amended/Cleared/Finalised




ANNEX 1 EXPLANATORY NOTES TO THE EU LIST OF QUESTIONS (1996)

Demographic background

Coi. 1 : Relationship to reference person in the house-
hold :

Each private household should contain one and oniy one
person coded as 'reference person’, who must be an adult; this
corresponds to the concept of ‘head of household’ previously
used, Establishing the relationship between members of the
household permits analysis of the data by categores of house-
hold.

Col. 5 : Date of birth within the year

Together with year of birth {Cols. 3/4) this enables the age of
the respondent to be calculated. For persons born in the same
year, those coded 1 (birthday falling between 1 January and
the end of the reference week) will be, for the purpose of
analysing survey results, effectively one year older than those
persons coded 2 (birthday falling after the end ofthe reference
week]).

Col. 6 : Marital status

The status referred to here is the legal concept. It therefore
does not necessarily correspond with the actual situation ofthe

household in terms of co-habitation arrangements, as recor-
dedin Col. 1.

Cols. 7/8 : Nationality

This should be provided according to the coding givenin Annex
IV, If possible the exact country should be indicated; where
this is not possible, one of the general groupings in bold print
shouid be used. Member States must be coded individuaily.

Cols. 910 : Years of residence in this Member State

For persons with up to one year's residence in this Member

State, 01 should be coded; between one year and twa vears,

02; and so on up to 10 for persons with between nine and ten
years of residence. All persons already resident for over ten
years should be coded 1%

Cols. 11/12 : Country of birth

This should be provided according to the ceding given in Annex
IV. If possible the exact country should be indicated; where
this is nat possible, one of the general groupings in bold print
should be used. Member States must be coded individually.
For the purpose of this question, current national boundaries
should be considered, rather than those existing at the time of
the respondent’s birth.

Work status

Col. 13 : Work status during the reference week

information provided here, in conjunction with Col. 14, deter-
mines whether a person is considered as being in employment
or not. Persons in employment are those coded 1 or 2 on Col
13 who are not coded 7 (new job to start in the future) on Col
14.

Code 1 Did any work for pay or profit durirtg the reference
week

"Work" means any work for pay or profit during the reference
week, even for as little as one hour. Pay includes cash
payments or "payment in kind" (payment in goods or services
rather than money), whether payment was received in the
week the work was done or not. Also counted as working is
anyone who receives wages for on-thejob training which
involves the production of goods or servicas. Self-empicyed
persons with a business, farm or professional practice are also
considered to be working if one of the following applies

(1) A personwarks in his own business, professional praclice
or farm for the purpose of eaming a profit, even if the
enterprise is failing to make a profit.

{2} A person spends time on the operation of a business.
professional practice or farm even if no sales were made.
no professional services were rendered, or nothing was
actually produced (for example, a farmer who engages in
farm maintenance achvities; an architect who spends
time waiting for clients in his/her office; a fisherman who
repairs his boat or nets for future operations; a person
who attends a convention or seminar).

(3} A persan is establishing a business, farm or professional
practice, this includes the buying or installing of eguip-
ment, and ordering of supplies in preparation for opening
a hew business,

An unpaid family worker is said to be working if the woerk
contributes directly to a business, farm or professicnal practice
owned or operated by a related member of the same house-
hold. Unpaid family work is any task directly contributing to the
operation of the farm or family business.

Code 2 : Was not working but had a job or business from
which he/she was absent during the reference week

1. For empioyees

A job exists if there is a definite and pre-scheduled arrange-
ment between an employer and employee for regular work
(that is, every week or every month), whether the work 1s
fulli-time of pari-lime. The number of hours of worK done each
week of each month may vary considerably, but as lang as
sarme work is done on a regular and scheduled basis, a job is
considered to exist.



Long-term absence from work. |f the total absence from werk
{measured from the last day of work to the day on which the
paid worker will return) has exceeded six months then a person
is considered to have a job only if full or partial pay is receved
by the worker during the absence.

Seasonal workers. In some industries such as agriculture,
forestry, fishing, hotels and some types of construction there
is a substantial difference in the level of employment from one
season to the next. For the purpase of the labour force survey,
paid workers in such industries are not considered to have a
job but not be at work in off-seasons.

2. For unpaid family workers

The unpaid family worker can be said to have a job but not be
at work if there is a definite commitment by the employer (a
retated household member) to accept his/her return to work.

3. For self-employed persons

If self-employed persons are classified as being absent from
work, then they are regarded as in employment only if they can
be said to have a business, farm or professional practice. This
is the case if one or more of the following conditions are met :

{i) Machinery or equipment of significant value, in which the
person has invested money, is used by him or his
employees in conducting his business,

{v) An office, store, farm or other place of business is maintai-
ned,

{ii) There has been some advertisernent of the business or
profession by listing the business in the telephone book,
displaying a sign, distributing cards or leafiets, etc.

If none of these conditions is met, then the person is regarded
as not being in employment.

Code 3 : Was nol working because on lay-off

A person on {ay-off is one whose written or unwritten contract
of employment, or activity, has been suspended by the
employer for a specified or unspecified period at the end of
which the person concerned has a recognised night or recogni-
sed expectation {o recover employment with that employer.

Col 14 : Reason for not having worked at all though hav-
ing a job

This ftern is addressed to those persons who had a job but did
not work at all during the reference week (Filter: Col.13=2).

Code 1 Slack work for technical or economic reasons

This includes difficutties such as plant breakdown or materiais
shortage; see aiso note below on Code 2

Code 2 ; Labour dispute

This code only applies to persons who were directly involved
in a labour dispute. Other persons who did not work because
production in the establishment was impeded by a iabour
dispute outside the establishment (thus causing a shortage in
material supplies for example) are coded 1 : “slack work for
technical or economic reasons”.

Code 5 Matemity leave

This code is used only for those persons on statutory maternity
leave. Any other leave taken for reasons of child-bearing or
rearing is coded 8 : "Other reasons”

Code 7 : New job to start in the future

This code identifies those persons who on Col. 13 are classi-
fied as having a job in the reference week and not having
worked, who in effect have found a job which has not yet
started. These persons are regarded as unemployed. There
ray also be other persons in essentially the same situation
who on Col. 13 are classified as not having a job in the
reference week and declare under Col. 63/70 that they have
found a job which will start later. These persons are also
regarded as unemployed.

Employment characteristics of the first job

Definition of the first job

For the purposes of Cols. 15 to 45, multiple job holders decide
far themseives which job is to be considered as the first job. In
doubtful cases the first job should be the one with the greatest
number of hours usually worked. Persons having changed job
during the reference week should regard the job held at the
end of the reference week as their first job.

Col. 15 : Professional status

Code 1 : Self-employed with employees

Self-employed persons with employees are defined as
persons who work in their own business, professional practice
or farm for the purpose of earning g profit, and who employ at
least one other person. )

Code 2 : Self-employed without employees

Self-employed persons without employees are defined as
petsons who work in their own business, professional practice
or farm for the purpose of earning a profit, and who do not
employ any othef person.

Code 3 : Employee

Employees are defined as persons who work for a public or
private employer and who receive compensation in the form of
wages, salaries, fees, gratuities, payment by resuits or
payment in kind; non-conscript members of the armed forces
are also included.

Code 4 . Family worker

Family workers are persons who help another member of the
family to run an agricuttural holding or other business, provided
they are not considered as employees.

Cols. 16/17 : Economic activity of the local unit of the
establishment

The NACE codes in Annex il are derived from the Statisticat
Classification of Economic Activities (NACE Rev. 1)

ppl ) Lol & LEANEaa, PN E2alY Hidu

farm, enterprise, manufacturer, public corporation, etc. The
“local unit” to be considered is the geographical location where
the job is mainly camied out or, in the case of peripatetic
occupations, can be said to be based; normally it consists of
a singie building, part of a building, or, at the largest, a
self-contained group of buildings. The "local unit of the estab-
lishment” is therefore the group of employees of the enterprise
who are geographically located at the same site.

By “establishment” is meant a business, professional practice,



Cols. 18/20 : Cccupation

This should be coded according to the ISCO-88 (COM) classt-
ication provided in Annex Ill, which s based upon ISCO-88,
Intemational Standard Classification of Occupations, publish-
ed by the International Labour Office (Geneva, 1990)

Cols. 21/22 : Number of persons working at the iocal
unit of the establishment

Forthe term™ocal unit of the establishment”, see notesto Cols
16/17. The codes provided permit either a reasonably exact
oumber to be indicated {(codes 01-13) or simply an indication
of whether it is greater or less than ten {codes 14 and 15),

Cols. 23/24 : Country of place of work

This should be provided according to the coding shown In
Annex IV. If possible the exact country shouid be indicated;
where this is not possible, one of the general groupings in bold
print should be used. Member States must be coded indivi-
dually.,

of wark

Cols_ 25/26 : Reqgion of plac

This shouid be provided to the coding system in Annex |, which
is based upon the Nomenctature of Territorial Units (NUTS).
The third and fourth digits of the NUTS code (that is, the level
| regional code) should be provided. This information should
be supplied if the person works within the Member State where
he or she lives. If the person works in a different Member
State, it is required only in those cases where the person works
in a region bordering on the Member State where he or she
lives.

Cols. 27728 and 29/30: Year/Month in which the person
started working for this employer or as self-employed

This information is valuable for estimating the degree of fluidity
in the labour market and in identifying the areas of economic
activity where the tumaver of labour is rapid or otherwise. The
exact date of starting a job is so often required that most
respondents can supply the month without difficulty, and in
almost all cases if the job was begun within the last year.

Col. 31 : Fulltime / parttime distinction

The distinction between full-time and part-time work should be
made on the basis of a spontaneous answer given by the
respondent [t is impossible to establish a more exact distine-
tion between part-time and fulltime work, due to variations in
working hours between Member States and also between
branches of industry. By checking the answer with the number
of hours usually worked, it shouid be possible to detect and
even to correct improbable answers, since part-time work will
hardly ever exceed 35 hours, while fuli-time work will usuaily
start at about 30 hours.

Codes 2 {0 6 are in order of priority with code 2 having the
highest priority. Code 7 identifies those persons who declare
they work part-time but give no reason,

Col. 32 : Permanency of the job

This question 1s addressed only to employees.

In the majonty of Member States most jobs are based on
written work contracts. However in some countries such
contracts exist anly for specific cases (for example in the public
sector, for apprentices, or for other persons undergoing some
formal training within an enterprise}. Taking account of these
different institutional arrangements the notions "tempaorary job"
and "work contract of limited duration” {Iikewise "permanent
Jjob" and "work contract of unlimited duration”} describe situa-
tions which under different institutional frameworks, can be

Aad i |
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A Job may be regarded as temporary if it 1s understood by both
employer and the employee that the termination of the job rs
determined by objective conditions such as reaching a certamn
date, completion of an assignment or return of another
employee who has been temporarnily replaced. In the case of
a work contract of imited duration the condition for its termi-
nation is generally mentioned in the contract.

To be included in these groups are
(i) persons with a seasonal job,

{ii) persons engaged by an employment agency or business
and hired out to a third party for the carrying out of a "wark
mission” (uniess there is a work contract of unlimited
duration with the employment agency or business),

(iii) persons with specific training contracts.

i there exists na objective criterion for'the temmination of a job
or work contract these shouid be regarded as permanent or of
uniimited duration (Code 1).

Code 6 : Contract for a probationary period

This code applies only it a contract finishes automatically at
the end of the probationary period, necessitating a new
contract if the person continues to be employed by the same
employer.

Col. 33 : Total duration of temporary job or work contract
of limited duration

This refers to the total of the time already elapsed and the time
remaining until the end of the contract.

Cols. 34/35 : Number of hours per week usually worked

The number of hours given here corresponds to the number
of hours the person normally works. This covers all hours
including extra hours, either paid or unpaid, which the person
normally works, but excludes the travel time between the home
and the place of work as well as the main meal breaks
{normally taken at midday). Persons who usually aiso work at
home (within the definitions given in the notes to Col. 45) are
asked to include the number of hours they usually work at
home. Apprentices, trainees and other persons in vocational
training are asked to exclude the time spent in school of ather
special training centres.

Some persons, particularly the self-employed and family
workers, may not have usual hours, in the sense that their
hours vary considerably from week to week or month to month.
When the respondent is unable to provide a figure for usual
hours for this reason, the average of the hours actually worked
per week over the past four weeks is used as a measure of
usual hours.

Code '00' +s applied to those cases where neither the number
of usual hours nor an average number of hours worked over
the past four weeks can be established



Cols. 36/37 Number of hours actually worked during the
reference week

The number of hours given here corresponds to the number
of hours the person actually worked during the reference week.
This includes all hours including extra hours regardless of
whether they were paid or not. Travel time between home and
the place of work as well as the main meal breaks (normally
taken at middayj are excluded. Persons who have also worked
at home (within the definitions given in the notes to Col. 45)
are asked to include the number of hours they have worked at
home. Apprentices, trainees and other persons in vocational
training are asked to exclude the time spent in schoo! or other
special training centres.

Cols, 38/39 : Main reason for hours actually worked dur-
ing the reference week being different from the per-
son’s usual hours

This question should also be asked of those persons who did
not state their usuai hours (Cols. 34/35 = 00). They may know
if they have worked considerably more or less than usual even
if they cannot give a number for their usual hours.

In a8 case where more than one reason applies, the reason to
be coded is that which explains the greatest number of hours.

Code 04 : Slack work for fechnical or economic reasons

This includes difficulties such as plant breakdown or materials
shortage; see also note befow on Code 05.

Code 05 ; Labour dispute

This code only applies to persons who were directly involved
in a labour dispute. Other persons who did not work because
production in the establishment was impeded by a labour
dispute (thus causing a shortage in material supplies, for
example) are coded 04,

Code 09 . Maternity leave

This code is used only for those persons who were on statutory
maternity leave. Any other leave taken for reasons of child-
bearing or rearing is coded 10 "special leave for personal or
family reasons™.

Col. 40 : Shift work

The question on shift work is addressed only to employees.
Worlk shifts are defined as two or more distinet periods of work
within a 24-hour day between which employees are regularly
rotated. An employee is therefore classified as shift worker it
helshe works two or more different wotk shifts. Persons
working fixed hours (i.e whose working hours do not vary
significantly) are not considered as shift workers. For example,
a person who atways works the night "shift"in a factory, shouid
be coded with 3 in this colurnn and 1 in Col. 42

Code 1: Person usually does shift work

"Usually” in this context may be interpreted to mean that the
times at which a person worked varied significantly more than
once during a reference period of four weeks preceding the
interview.

Code 2 : Person sometimes doas shift work

“Sometimes" in this context may be interpreted to mean that
the times at which the person worked varied significantly once
{but not more often) during a reference period of four weeks
preceding the interview.

Code 3 ; Person never does shift work

"Never" in this context may be interpreted to mean that the
times at which the person worked did not vary significantly
during a reference period of four weeks preceding the inter.
View.

Col. 41 : Evening work

The definitions of evening and night vary considerably so that
itis not easy to establish a strictly common basis for all Member
States. Generally speaking, however, "evening work" can be
considered to be work done afier the usual hours of working
time in this Member State, but before the usual sleeping hours,
This implies the possibility of sleeping at normal times
(whereas"night work" implies an abnormal sleeping pattern).

Code 1 : Person usually works in the evening

“Usually” in this context may be interpreted to mean on at least
half of the days worked in a reference period of four weeks
preceding the interview.

Code 2 : Person sometimes works in the evening

"Sometimes" in this context may be interpreted to mean on
iess than half of the days worked (but on at least one occasion)
in a reference period of four weeks preceding the interview.

Code 3 : Person hever works in the evening

“Never" in this context may be interpreted to mean on no
occasion in a reference period of. four weeks preceding the
interview.

Col. 42 : Night work

Bearing in mind the definitional problems discussed under Col
41, "night work™ can be generally be considered to be work
done during the usual sleeping hours. This implies an abnor-
mal sleeping pattern {whereas “evening work"” implies the
possibility of sleeping at normal imes).

Code 1 : Person usually works at night

"Usually” in this context may be interpreted to mean on at least
half of the days worked in a reference period of four weeks
preceding the interview,

Code 2 : Person sometimes works at night

“Sometimes” in this context may be interpreted to mean on
less than half of the days worked (but on at least one occasion)
in a reference period of four weeks preceding the interview.

Code 3 : Person never works at night

“Never" in this context may be interpreted to mean an no
oceasion in a reference period of four weeks preceding the
interview.

Col. 43 : Saturday work

This should be strictly interpreted in terms of formal working
arrangements. Thus employees who, on their own initiative.
take some of their work home or work at the place of business
on Saturdays should not be included in this classification, even
if they have done so during the reference period of four weeks
preceding the interview.

Code 1 : Person ususlly works on Saturdays

"Usually" iri this context may be interpreted to mean on two ar
more Saturdays in a reference period of four weeks preceding
the interview.



Code 2 : Person sometimes works on Saturdays

“Sometimes" in this context may be interpreted to mean on one
Saturday in a reference period of four weeks preceding the
interview.

Code 3 : Person never works on Saturdays

"Never" in this caontext may be interpreted to mean not on any
th
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interview.

Col. 44 : Sunday work

This should be strictly interpreted in terms of formal working
arrangements, Employees who take some of their office work
home and/or work occasionally at the place of business con
Sundays should not be included in this classification.

Code 1. Person usually works on Sundays

"Usually” in this context may be interpreted to mean on two or
more Sundays in a reference period of four weeks preceding
the interview.

Code 2 . Person somelimes works on Sundays

"Sometimes” in this context may be
Sunday in a reference period of
interview.

rte—preied
ur weeks

Code 3 : Person never works on Sundays

“Never" in this context may be mtprnrptpd ta mean not on any

Sunday in a reference penod of four weeks preceding the
interview.

Col. 45 ; Working at home

This concept applies to many seif-employed people, for
example in artistic or professional activities, who work whally
ar partly at home, often in a part of their living accormmodation
set aside for this purpose. However, if the place of work

comprises a separate unit {for example, a doctor's surgery or
tay consultant's nmr‘fmp\ which is adjacent to the nnrt:nn g

home but contalns a separate entrance, then work pen‘ormed
there should not be considered to be done "at home".
Similarly, a farmer is not to be regarded as working "at home"
when he is occupied in fields or buildings adjacent to his house.

In the case of pmnln\mpq "wnrkmn at hame" shauld he inter-

preted strictly in terms of forma! workmg arrangements, where
it is mutually understood by the employee and the empioyer
that a certain part of the work is to be done at home. Such an
arrangement may be explicitly included in the terms of employ-
ment, or may be recognised in other ways (for example, if the
empioyee expiicitiy notifles the empioyer of this work by
completing a timesheet, or by requesting additional payment
or other forms of compensation). This arrangement is also
recoghised if an employee is equipped with a computer in his
home in order to perform his work. Other typical examples of
“working at home" include travelling satesmen who prepare at
home for appointments with clients which are then held at the
clients’ offices or homes, or persons who do typing or knitting
work which on completion is sent to a central location.

"Working at home" does naot cover cases where employees
carry out tasks at home (because of personal interest or
pressure of time), which under their working arrangements
might equally have been performed at their place of work.

Code 1 : Person usually works at home

“Usually” in this context may be interpreted to mean that during
a reference period of four weeks preceding the interview, the
persaon did work at home within the framework of an agreement
as described above, and the number of occasions on which he
did so amounted to half or more of the days worked in this
period.

Code 2 : Person somelimes works af home

"Sometimes” in this context may be interpreted to mean that
during a reference period of four weeks preceding the inter-
view, the person did work at hame within the framewaork of an
agreement as described above, but the number of occasions
on which he did so amounted to less than half of the days
worked in this period.

Code 3 : Person never works at home

"Never” in this context may be interpreted to mean that during
a reference pefiod of four weeks preceding the inierview, the
person did not on any occasion work at home within the

framework of an agreement as described above.

Col. 46 : Looking for anather job and reasons for doing
SO

Codes 1 - 5 are in order of priority with code 1 having the
highest priority. Cade 6 identifies those persons who declare
they are toaking for another job but give no reason.

Information about second jobs

Col. 47 . Existence of more than one job or business

Code 2 : Person had more than one job or business dunng
the reference week

This refers only to those persons with more than one job. It
does not refer to persons having changed job during the
reference week.

Col. 48 : Professional status in the second job

See notes to Col 15,

Cois. 49/50 : Economic activity of the local unit of the
establlshment of the second job

The NACE codes in Annex |l are derived from the Statistical
Classification of Economic Activities (NACE Rev. 1). For the
term "local unit of the establishment" see notes to Cols.

4047
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Cals. 51/53 : Occupation in the second job

This shouid be coded according to the ISCO-88 (COM) classi-
fication provided in Annex IH, which is based upon /SCO-88;
International Standard Classification of Occupations, publish-
ed by the International Labour Office (Geneva, 1880)



Previous work experience of person not in employ-
ment

Col. 57 ; Experience of employment

This column is used to define whether a person without
employment has previcusly been in employment and, if so,
Cols. 58/59 & 60/61 provide information on the month and year
in which he/she last worked.

Although compulsory military or community sefvice is hot
regarded as employment in the framework of the survey,
respondents who, after having left their last job were conscripts
on compulsory military or community service should indicate
the month and year in which they completed this service.

Cols. 58/59 and 60/61: Year!Month in which person last
worked

The information on the year and month when the person last
worked permits an exact calculation to be made of the length
of time which has elapsed since the person was in employ-
ment. ln the case of unemployed persons, this is used in the
estimation of the duration of unemployment, which is defined
as the shorter of the following two periods : the length of time
since tast employment and the duration of search forwork {Col.
TN

P&

Col. 62 : Main reasan for leaving last job or business
Code O : Dismissed or made redundant

This code s used for empioyees whose empioyment ended
involuntanly. It includes those employees who were dismissed,
made redundant, or lost their job.because their employer either
went out of business, sold or closed down the business.

Code 1: A job of imited duration has ended

This code is used for employees who declare that their last job
was temporary and came to an end, or that they had a formal
work contract which was completed. This also applies to
seasonal and casual jobs.

Code 2 : Parscnal or famﬂ'v re

sponsibilities

Personal or family responsibiiities may inciude marriage,
pregnancy, childcare, serious iliness of another member ofthe
family, long vacation etc. However, if the respondent left

his/her job because of personal health-related reasons then
rade % ehnuld ha ncad
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Code 5 : Early retirement

This code applies mainly to those employees who have taken
the early retirement option due to ecenomic factors (labour
market problems, difficulties in specific sectors of the
economy, etc }. If the respondent retired frorn his/her job at the
normal retirement age then code 6 should be used.

Code 8 : Other reasons

This code is used where none of the codes 0-7 applies
inuuulﬁg cases where the person has resigned from his job for
reasons (such as personal dissatisfaction) not covered by any

of the other codes.

Col. 63 : Professional status in the last job

See notes to Col 15

Cols. 64/65 : Economic activity of the local unit of the
establishment in which person last worked

The NACE codes in Annex ll are derived from the Statistical
Classification of Economic Activities (NACE Rev. 1). For the
term "local unit of the establishment”, see notes to Cois. 16/17.

Cols. 65/68 ; Occupation of last job

This should be coded according to the ISCO-88 (COM) classi-
fication provided in Annex 1li, which is based upon ISCO-g8;
International Standard Classification of Gecupations, publish-
ed by the International Labour Office {Geneva, 1890),
Search for employment

Cols. 89/70 : Seeking employment for person without
employment during the reference week

O

e to the importance of this question in defining the
i.lf‘él-l"pluyt:u every effort should be made to ensure that an
answer is given to this question. ‘Blanks’ should be kept to a

minimum.

Those people not seeking employment (i.e. codes 03 to 10 or
blank) are questioned on their willingness to work on Col. 76

Code 01 : Person is seeking employment

Also considered as seeking e'rnployment is a person who
seeks an opportunity of professional training within an enter-
prise, e.g. as an apprentice or trainee,

Code 02 : Person has aiready found a job which wiii start
later

As mentioned in the notes to Col. 14 code 7, this applies to all
persons without a job during the reference week who have
already found a job which will start iater. This information is
sufficient to classify them as unemployed.

Code 03 : Awailing recall to work (persons on lay-off)

This code is to re-identify those persons who on Col. 13 declare
to be on lay-off and not seeking employment.

Code 08 : Befief that no work is available

This code permits the estimation of the number of unempioyed
according to the ILO extended definition of unempioyment.

Col. 71 : Type of employment sought
Code 1 : As self-employed

Persons seeking self-employment, who are without employ-
ment during the reference week, are also asked under Cols.

7374 whether they have taken any active steps during the past
4 weeks to set up 2 business, farm or professional practice.
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Codes 2/5 : Only fulldime/partime job is looked for (or has
already been found)

Persons having already found a job as employee which will
start later should be coded either 2 or 5 depending on whether
the job found is a fufi-time or a part-time job. Codes 3 and 4 do
not apply for this group.

Col. 72 : Duration of search for work

in the case of unemployed persons, this is used in the estima-
irabinn nf namanlaumant whish ic defined as the

i o b
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shorter of the following two periods ; the length of time since
last employment {see notes on Cots. 58-61) and the duration
of search for work



Cals, 73/74 : Main method used during previous faur
weeks to find work

Due to the importance of this column for the classification of
the unemployed the different answers should be proempted.
Only those methods used during the four weeks before the
interview are 10 be recorded.

Code 10 : Wailing for a call from a public employment office

This code is not to be used in the case of persons who have
taken the initiative in making contact with the public employ-
ment office during the last four weeks ({in this case the code to
be used is 01’} 1tis to be used only for those persons who
have not undertaken any more active step during the four-week
reference period than waiting for a call from a public employ-
ment office; this implies that contact with the public employ-
memn office was established at some point before the reference
period. Column 75 establishes the date at which this contact
was last made.

Code 11 : Awaiting the results of 3 competition for recruft-
ment {o the public sector

In general, the fact of awaiting the results of an application or
competiticn alone does not indicate a strong encugh
attachment to the labour market to justify classifying a person
in this sitvation as unemployed. An exception is made in the
case of a competition for recruitment in the public sector
because for persons with specific qualifications this may be the
only employer to offer suitable jobs (e.g. as teachers, police-
men) and competitions may be the oniy way to enter this
sector.

Col. 75 : Date when person last contacted employment
office to find work

This column is intended to measure the period since the last
active step was taken to find work, by those persons not
declaring any other search method than "waiting for a call from
a public employment office” (Cols. 73/74 = 10). It permits a
calcuiation to be made comesponding to those {non-lLO)
definitions of unemployment which do not include the criterion
of active job-search within the past four weeks.

Col. 76 : Willingness to work for person not seeking em-
ployment.

This question is intended to permit a more exact measure for
"discouraged workers”. It is put to persons coded 03-10 on

Cols. 69/70, i.e. without employment and not seeking employ-
ment.

Col. 77 : Availability to start working within next two
weeks

Persons seeking paid employment must be immediately
available for work in order to be considered unemployed.
‘Immediately avaitable’ means that if a job were found at the
time of the interview, the person would be able to start work
within two weeks. Testing for availability in the two weeks after
the interview is considered more appropriate than testing
during the reference week, because some persons may be
unavailable for work during the reference week due to obsta-
cles that might have been overcome had they known that a job
was available to them. In arder to obtain a wider view of the
movement of the labour market, this question is also put to
persons in employment who are looking for another job (Col
46 = 1-6) and to "discouraged workers" (Cot. 76 = 1)

Col. 78 . Situation immediately before person started to
seek employment {or was waiting for new job to start)

This information permits a distinction to be made between
categones af unemployed persans, namely job-losersfieavers,
entrants and re-entrants. Job-losers/leavers are persons who
were working before seeking work {Code 1), while entrants and
re-entrants were outside the labour force (Codes 2 to 5).

Col. 79 : Registration at a public employment office

This question is to be answered by everybody of working age
participating in the survey. For persons having declared
themseives to be seeking employment this question should be
the lastin the section on seeking employment, as itis important
not to give the subject of registration too much emphasis in
defining the unemployed. Since unemployment will basicaliy
be defined by the critena of job search and avaiiability for work
the respondents’ answer to these questions should not be
conditioned by whether or not they are registered at an official
employment exchange. Itis expected that by following this rule
the comparability of unemployment figures will be improved.

Persons not seeking ermployment are also asked this question.
By putting this question 1o everybody it shouid be possible to
better compare the unemployment figures derived from the
survey with those from the unemployment registers.

Situation of inactive person

Col, B0 : Situation of person who heither has a job nor
is looking for one {excluding conscripts)

Code 3 : Permanently disabled

This code should only be used when a person believes that
he/she would be unabte to work regardless of what jobs
become available,

Education and training

Col. 81 : Education and training received during pre-
vious four weeks

This question provides basic information on education and
training cumrently being received. The gquestion is addressed
to all persons aged 15 or older, this being the minimum for
compulsory education in all Member States. A reference
period of four weeks is proposed in order to reduce the risk
thatthe week preceding the interview coincided with a vacation
or other interval in the education or training.

The information collected here should relate only to education
and vocational training which is relevant for the current or
possible future job of the respondent. Courses undertaken
purely for interest or as hobbies should not be included.
Instruction with a general application, such as driving lessons,
should also be excluded, unless undertaken with the specific
intention of seeking a job in which this was indispensable

If during the past four weeks education or vocational training
was received in more than one institution, the training which is
considered the most important by the respondent should be
coded; in doubtful cases this is the course of training which
has occupied the greatest number of hours during the past four
weeks. However, as an exception to this rule, persans folic-
wing a training programme in the dual system which involves
poth school and establishment (e g. apprenticeship, sandwich
courses) should aiways be coded '4'



The various possible codes for this column, as discussed
below, have been designed to correspond as exactly as possi-
ble to those offered in Col. 87. The notes provided for that
column may therefore supply useful supplementary guidance.

Code 0 : Received no education or training

For many persons with jobs, but not all, this will be the
appropriate code. Employees who have been sent on short
courses in, for example, computer usage, should be coded 3,
while other persons who may be studying in their free time for
Open University degrees or other courses, possibly by corre-
spondence, shouid be coded '6".

Code 1 Attended a school which provides general educa-
fion

This code identifies schools of the type attended up to the age
of 15, and it will therefore be the appropriate code for many
people just aver that age, who are not yet receiving training
intended to provide qualifications for a specific vocation.

Code 2 : Attended a school which provides specific voca-
tional training ’

This will be the appropriate code for many persons who are
intending to take up a skilled manual occupation and are
receiving the necessary instruction at an educational or
training institution. If, however, the instruction is categorised
as “third-level" {that is to say it follows afier a complete course
of secondary level education) it will probably qualify for codes
'5','6" or'7’", which should be used in this case.

Code 3 : Received specific vocalional training in a working
environment (without complementary instruction at a school
or college)

This refers to vocational training either received at the place
of work or else made available or paid for by the person’s
employer. If the vocational training in the working environment
was received within the context of the so-called "dual system”,
then even if dunng the past four weeks the training took place
entirely in the working environment the code to be used is not
‘3 but'4’,

Code 4 : Received specific vocalional training within a sys-
tem which provides both work experience and complemen-
tary instruction elsewhere (any form of "dual system”
indluding apprenticeship)

For this code to be the appropriate one, the training and
practical elements must be explicitly integrated into a single
system. As discussed above, persons attending training
programmes in a “dual system™ are to be coded '4’ even if the
training received during the past four weeks was entirely within
a working environment or entirety in a school.

Code § . Studied for a third-evel qualification which is not a
university degree

Study for a "third level" qualification implies that the person has
completed general education up to the end of second level If
this is the case code '5' should be used uniess the qualification
sought is a university degree. Examples of code '§' include
dipiomas in teaching and nursing.

Code & : Studied for a university degree (initial) or equivalent

This is the appropriate code for study at university level unless
the person has already obtained a degree and is now seeking
a further qualification (which would be coded '7)

Code 7 : Studied for 8 university higher degree or posi-grad-
ualte qualification

in this case again the study must be at university level. The
qualification sought will normally be a doctorate or master's
degree.

Code 8 : Studied for some other qualification not covered
above

This code has been introduced to cover types of education and
vocational training which are difficult to classify within the
scheme oullined above.

Col. 82 : Purpose of the training received during pre-
vious four weeks '

This question is put to all persons of 15 or over {the most
common limit for compulsory education) who were receiving
education or vocational training during the previous four weeks
(Filter : Col. 81 = 2-8). The code to be used js determined
largely by the declared intentions of the person receiving the
training.

Code 1 ! Initial vocational training

This code applies to all persons undergoing education or
vocational training who have never worked (except purely
occasional work, compuisory military or alternative community
service).

.

Code 2 : Advancement in career’

This code refers to all persons who, in the reference week,
were receiving training to improve their qualifications in their
present occupation.

Code 3 : Changing career

This code refers 1o all persons who, in the reference week,
were recelving training in an area different from their present
or previous occupation, with a view to changing jobs This may
also include persons who have a recognised vocational quali-
fication but no relevant work experience, provided the subject
area of the present training is substantially different from the
training already compieted.

Col. 83 : Total length of training

This question refers oniy fo the course of training identified in
Col. 81. It is the total length of the period aiready completed
in this course, plus the period which the person is obliged to
complete. It does not take into account earlier courses which
led to a separate qualification or diploma, nor succeeding
courses which the person may intend to take but which do not
form an intrinsic part of the same training. The concept is one
of elapsed time, so no adjustment is to be made in the case of
courses which are not full-time. This is taken into account in
the following question.

Col. 84/85 : Usual number of hours training per week

This guestion refers only to the course of training identified in
Col. B1. The week to be considered should be a typicaf one,
bearing in mind the fourweek reference period, and thus
excluding untypical periods such as vacations.

Col. 86 and col. 87

These two questions provide information on the educational
andg training attainment of respondents. They are addressed
to all persons aged 15 years or more.



These questions cover respectively the "highest completed
level of general education” {column 86) and "the highest
completed level of further education or vocational training"
{calumn 87). This implies an agreed set of conventions distin-
guishing between general education on the one hand and
vocational education on the other. They are based on the
following widely accepted principles.

All current programmes at primary education are regarded as
general educatien: most programmes at secendary level can
be coded unambiguously but a small number might be coded
either way. Programmes offering a range of subjects in
humanities, mathematics, natural science, social science,
technology and creative arts from which a student can choose,
which are designed to facilitate further study at the next level
are regarded as general, e.g. most programmes provided at
junior second level are readily classified as general education
Those which are tailored to preparation for a specific occupa-
tion or profession and are either terminal or intended to facili-
tate further study only within the ambit of further preparation
towards the same occupation are regarded as vocationat
training, e.g. a programme leading to a qualification as a
plumber, as are programs designed for those in a particular
occupation with the intention of improving or updating skills in
that occupation. There are some programmes which are not
easy to classify on this basis because they contain a mixture
of elements same of which pedain to general education and
others to vocational training. Because of widely differing views
within and between countries about the relevance and the
applicability of the distinction at third level the distinction is not
maintained at third level except in a purely formalway. Persans
hoiding a qualification which are coded as ether 'S’ | '6' or 'T
on column 87 should be coded as "4’ on column 86. As a
convention for this survey "completion” aiways means sucess-
ful completion normally accompanied by a specific qualifi-
cation.

Persans who have not completed their studies, (i.e., persons
who are code 'S' in column 13 and code '6' in columns 69/70)
should be coded on columns 86 and 87 according to the
highest level, general and/or vocational, they have completed
and should not be coded with a blank on either of these
cotlumns. Thus, for example, it would be expected thata persan
who was engaged in studying for an initial university deqgree
and who had not had any vocational training prior to entering
upon their current program of studies would be coded '3 on
column 86 and '1' on column 87, unless the person already
held a university degree in another field, in which case he/she
would be coded as "4’ on column 86 and '6’ on column 87.

The national equivalences of each code used for these
questions are set out in Annex V.

Col. 86 : Highest completed level of general education

This question is addressed to all persons 15 years or more,
and provides information on the educational attainment of
respondents. -

The categories used in coding this item are broadly repre-
sentative of thase used in national publications of labour force
data. However as countries differ widely in the way they
categorise secondary education they have been expressed in
standard international terminology as set aut in ISCED {inter-
national Standard Classification of Education). Annex V shows
details by country of the contents of each code.

Code 1 includes all persons who have not completed first
stage of general second level education as defined in ISCED
and as interpreted in national terminoiogy.

Code 2 covers thase persans who have completed ISCED 2
but have not completed the second stage of second level
education as defined in ISCED and as interpreted in national
terminology.

Code 3 covers those persons who have completed general
second level education bt have not compieted a recognised
third level program. In some countries as the propartion ofeach
cohort which completes secondary education increases there
may be post-secondary programs which are not vocationa)
training in the sense of leading to a defined occupation but
provide an enhancement of a person's general worth to the
labour market at the same academic level as their secondary
studies {e.g. acquiring familiarity with an additional language,
or improving interview techniques). Completion of such
programs should not be regarded as completing a program at
third level. In general a program should be at least two years
duration before it is ¢classified as being at third level.

Code 4 is, as described above, used as an aggregate of those
coded as either '5', '6' or '7' on column 87.

Code 5 is used for any other general education

Col. 87 : Highest completed level of further education or
vocational training

This question is addressed to all persons aged 15 years or
maore: it provides information on the highest level of further
education or vocational training completed by respondents.

It classifies respondents into three broad categories, those
wha have not completed any program of further education or
vocational training (coded '1') those who have completed a
recognised pregram at third level, usually by acquiring third
tevel qualifications, (coded 'S’ or ‘6’ or '7") and others {coded
‘2" or '3 or '4’). For those who have some vocational training,
but cannot use any of the codes from 2" to '7', code '8' is used.

Countries differ greatly in the role assigned to an initial degree.
Some countries have a short initial degree, which may be
followed by an intermediate post-graduate degree, usually
called a Master's degree, which may be followed by a post-
graduate degree, a Doctors degree. In other countries the
initial degree is a longer degree and is regarded as a Master's
degree. In addition professional degrees, such as medical
degrees, which are typically longerthan degrees in other fields,
may be reported as equivalent to a basic degree in some
counfries and as equivalent to a postgraduate degree in other
countries. For many years these differences have created
difficulties in reporting statistics using ISCED and they remain
to be resolved within the intemational community. In the
Community Labour Force Survey the convention is to distin-
guish between code ‘6" and code '7" only in those countries
where the distinction conveys useful information.

Situation one year before sdrvey

Col, B8 : Situation with regard to activity one year before
survey '

The information collected through this question and those
following in this sectian, is used to assess mobility of various
types : between employment, unemployment and inactivity, of
professional status, of economic activity, geographical
mobility. Clearly such maobility measures, based upon the
respondent’s situation at two points in time, can only indicate
at most one change in each case (for example, from
unemployed to employed), whereas in fact several changes
may have taken place over this period (for exampie.
unemployed - employed - inactive - employed). Also. the
international Labour Organisation definitions used eisewhere



inthe survey cannot be apphed here, since not all the questions
necessary can be asked (for example, availability for work, job
search, etc.}. The comparison must therefore be made on the
basis of ILO definitions for the status in the reference week and
a "main status" concept for the situation a year before the
survey, as indicated below

Code 1. Person was working

Persons with this code are considered as having been in
employment a year belore the survey

Code 2. Person was seeking employment or was on lay-off

Persons with this code are considered as having been
unemployed a year before the survey.

Code 4. Person was conscript on compulsory military or
community service

Although conscripts on compulsory military or community
service are excluded from the survey results, this code identi-
fies persons who were conscripts a year before the survey.
This is important in identifying fabour force entrants.

Code 5: Other

Persons with this code or code '3 (pupil/student) are consi-
dered as having been inactive a year before the survey.

Cols. 90/91 : Economic activity of the establishment in

narson worked one vear hefore survey
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The NACE codes in Annex i are derived from the Statistical
Classification of Economic Activities [NACE Rev. 1).

Col. 92/33 : Country of residence one year before sur-
vey}

This should be provided according to the coding in Annex IV.

Cols. 94/35 : Region of residence one year belore survey

This should be provided to the coding system in Annex |, which
is based upon the Nomenclature of Territorial Units (NUTS).

Technical items relating to the interview

Col. 100/101 : Member State

This should be provided according to the coding in Annex IV,
Cols, 102/103

This should be provided to the coding system in Annex |, which
is based upon the Nomenclature of Territorial Units (NUTS)
The third and fourth digits of the NUTS code (that is, the level
Il regional code) should be provided.

Col. 104 : Degree of urbanisation

The concept of "urbanisation” has been introduced to indicate
the character of the area where the respondent lives. Three
types of area have been identified, as follows:

densely-populated(Code 1)
intermediate(Code 2}
thinly-poputated(Code 3)

An "area” consists of a group of contiguous “local areas”
where a "local area” corresponds to the foliowing entities in the
respective Member States :

Belgique / Belgie : Commune/Gemeente
Danmark Kommuner
Deutschland - Gemeinde
Ellada . Demos
Espafia - Municipio
France - Commune
Ireland - DED 7 ward
ltalia - Commune
Luxembourg . Commune
Nederland - Gemeente
Osterreich ' Gemeinde
Portugal . Concelhos
Suomi / Finland - Kunnat

Quannas
wvEniyT

United Kingdom  ; Ward
The three types of area described above are defined as
foliows:
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Code 1 : Densely-populated area

This is a contiguous set of local areas, each of which has a
density superior to 500 inhabitants per square kilometre, where
the total population for the set is at least 50,000 inhabitants.

Code 2 : Intermediate area

o R

This is a contiguous set of local areas, not belonging to a
densely-populated area, each of which has a density superiar
1o 100 inhabitants per square kilometre, and either with a total
population for the set of at least 50,000 inhabitants or adjacent

to a densely-populated area.
Code 3 : Thinly-populated area

This is a contiguous set of iocal areas belonging neither to a
densely-populated nor to an intermediate area.

It should be noted also that a set of local areas totalling less
than 400 square kilometres, not reaching the required density,
but entirely enclosed within a densely-populated or interme-
diate area, is to be considered o form part of that area. Ifitis
enclosed within a densely-populated area and an intermediate
area it is considered to form part of the intermediale area.

Cols. 114/119 ; Weighting factor

Each person in the sutvey sample may be considered to be
“representative” of a certain number of other persons notin the
sample. The record for each responding individual is therefore
assigned a weighting indicating how many persons are in this
sense “represented” by this individual.

Col. 120 : Sub-sample in relation to the preceding survey

This information is included so that the cormmon sqb-sample
between two consecutive surveys can be identified. Net
changes between this year and the preceding one may thus

e

be estimated.
Col. 121 : Sub-sample in relation to the following survey

As for Col. 120, this information is included so that the common
sub-sample between two consecutive surveys can be identi-
fied Netchanges between this year and the following one may
thus be estimated



ANNEX 2 COUNCIL REGULATION (EEC) 3711/91

fActs whose publication is obligatory)

COUNCIL REGULATION (EEC) No 3711/91
of 16 December 1991

on the organization of an annual labour force sample survey in the Community

THE COUNCIL OF THE EUROPEAN COMMUNITIES,

Having regard to the Treaty establishing the European
Economic Community, and in particular Aricle 213
thereof,

Having regard to the draft Regulation submitted by the
Commission,

Whereas, in order to carry out the tasks which are
assigned to it by the Treary, and in particular by Articles
2,92, 117, 118, 122, 123 and 130d thereof, the Commis-
sion must be acquainted with the situation and develop-
ments in employment and unemployment;

Whereas the advent of the internal market increases the
need for statistical information on the development of
economic  and  social  convergence  so  that
comparisons may be made between Member States and
regions in the Community;

Whereas the best method of ascertaining the level and
structure of employment and unemployment consists in
carrying out a harmonized and synchronized Community
labour force sample survey, as has been done annually in
the past,

HAS ADOPTED THIS REGUILATION :

Article 1
Frequency of the survey

In the spring of each year, starting in 1892, the Statistical
Office of the European Communities, hereinafter called
‘Eurostat’, shall conduct for the Commission a labour
force sample survey in the Community, hereinafter

teferred to as ‘survey’.
Article ?
Survey units

1. The survey shall be carried out in each Member
State in a sample of households of persons residing in the
territory of that State at the time of the survey.

Member States shall make every effort to prevent double
counting of persons with more than one residence.

2. The information shall be collected for each member
of the households included in the sample.

In cases where one member of the household provides
information for other members, this shall be clearly indi-
cated.

Article 3
Representativeness of the sample

I. The nauonal statistical offices shall carry out the
survey within the framework of national surveys and shall
ensure that the sample of households referred to in
Article 2 (1) corresponds to that usually adopted in the
Member State in question, in such a way that the voiume
of the sample will be identical to that in the nationai
survey.

2. In this context, to ensure a reliable foundation for
comparative analysis at Community level, as well as at the
level of the Member States and of specific regions, the
sampling plan shall guarantee that for characteristics re-
lating to § % of the population of working age the refa-
tive standard error at NUTS ! level {or equivalent) does
not exceed 8 %, assuming the design effect for the vari-
able ‘unemployment’.

Regions with less than 300000 inhabitants shall be
exempt from this requirement.

3. The nationai statistical offices shall take the neces-
sary measures to ensure that at least a quarter of the
survey units are taken from the preceding survey and that
at least a quarter shall form part of a subsequent survey.

These two groups shall be identified by a code.

4. Member States shail provide Eurostat with whatever
information is required for the organization and meth-
odology of the survey and, in particular, shall indicate the
criteria adopted for the design and extent of the sample.
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Article 4
Survey characteristics

1. The survey shall cover the lollowing characteristics :

{a) demographic background, as follows. relationship to
rafaramr a marearn irm tha hancahnld cow wvane ~Af hieth
PLATILTLS PRiavil 0 A0 duldalinnld, sl Jual Ul Jilui,
date of birth within the year, marital status, nation-
ality, years of residence in this Member State, country

of birth;

(b) work status, as follows: work status during the
reference week, reason for not having worked at all
though having a job- :

(c) employment characteristics of the first job, as follows :

professional status, economic activity of the local unit
of the estabiishment, occupation, number of persons
working at the local unit of the establishment, country
of place of work, region of place of work, year in
which the person started working for this employer or
as a self-¢mployed person, menth in which the person
started working for this employer or as a self-em-
ployed person, full-time/part-time distinction, perma-
nency of the job, total duration of temporary job or
work contract, number of hours usually worked,
number of hours actually worked, main reason for
hours actually worked being different from the
person's usual hours, shiftwork, evening work, night
work, Saturday work, Sunday work, working at home,
locking for another job and reasons for deing so;

(d) information abour second jobs, as follows : existence
of more than one job or business, professional status,
economic activity of the local unit of the establish-
ment, occupation, number of hours actually worked,
regularity of the second job,

(¢) previous work experience of persons not in employ-
ment, as follows : previous experience of employment,
year in which person last worked, month in which
person last worked, main reason for leaving last job or
business, professional status in the last job, cconomic
activity of the local unit of the establishment in which
person last worked, occupation in last job;

(& search for employmens, ar follows : seeking employ-
ment for persons without employment during the
reference week, type of employment sought, duration
of search for work, main method used during past four
weeks to find 2 job, date when person last had contact
with public employment office 10 find work, willing-
ness to work, as felt by persons who are not seeking
employment, availability to start working within next
two weeks, situation immediately belore person started
to scek employment (or was waiting for new job to
start}, registration at a public employment office ;

(g) situarson of inactive pervons, as follures : situation of
person who neither has a job nor is looking for one ;

(h} education and tramting. us follows - education and
training received during previous four weeks, purpose

of the training being received during previous four
weeks, total length of training, usual number of hours’
training per week, highest completed level of general
education, highest completed level of further educa-
tion or vocational training;

(1) srtuation one year before survey, as follows : situation
with regard to activity, professional status, economic
artivity nf Incal nnit nf actahlichmant sn whirh narcaen
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was working, country of residence, region of resi-
dence ;

() technical items relating to the interview, as follows :
year of survey, reference week, Member State, region,
degree of urbanization, serial number of household,
type of household, type of institution, nature of partic-
ipation in the survey, weighting factor, sub-sample in
relation to the preceding survey, sub-sample in rela-
tion to the next survey.

2. A codification document listing the characteristics of
the survey, as indicated in paragraph 1, shall be drawn up
and published by Eurostat after consulting the Committee
on the Statistical Programmes of the European Commu-
nities set up by Decision 89/382/EEC, Euratom ('), in
accordance with the procedure laid down in Article 8 of
this Regulation.

Arricle 5
Conduct of the survey

1. The national statistical offices shall conduct the
survey on the basis of the codification document as
described in Article 4 (2).

They shall ensure that the questions are in a logical
sequence as regards their content and phrased in such a
way as to guarantee, 10 ¢ollaboration with Eurostat, the
maximum degree of comparibility between the Member
States.

2.  Member States shall endeavour to ensure that the
information requested is provided truthfully and in its
entirety within the periods specified.

The national statistical offices may make it compulsory to
reply to the survey.
Artrele 6
Transmission and publication

1. Within nine months of the end of the survey in the
field, the national statistical offices shall forward to
Eurostat the results of the survey, duly checked, for each
person questioned without indication of name or address.

(Y O) No L 1¥1, 28. 6 19¥9. p. 47
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2. Eugostat shall be responsible for the processing,
analysis and dissemination of the results of the survey.

The national statistical offices may, in consultation with
Eurostat, publish the respective resuits of the survey.

Article 7
Statistical confidentiality

1. Items of information relating to individuals provided
in the context of the survey may be used for statistical
purposes only.

They may not be used for fiscal or other purposes
and may not be commuaicated to third parties.

2. The confidenual handling of data transmitted to
Eurostat shall be governed by Council Regulation
{Buratom, EEC) No 1588/50 of 11 June 15990 on the
cransmission of data subject to statistical confidentiality to
the Statistical Office of the European Communities ('),

Arricle 8

Advisory committee

1.  The Commission shall be assisted by a commirtee of
an advisory nature composed of two representatives from
each Member State and chaired by the representative of
the Commission.

2. The representative of the Commission shall submit
to the committee a draft of the measures to be taken.

The committee shail deliver its opinion on the draft
within a time limit which the chairman may lay down
according to the urgency of the matter, if necessary by
taking a vote.

3. The opinion shall be recorded in the minutes; in .

. addition, each Member State shall have the right to ask o

have its position recorded in the minutes.

4. The Commission shall take the utmost account of
the opinion delivered by the committee. It shall inform
the committee of the manner in which its opinion has
been taken into account.

Article 9

Entry into focce

This Regulation shall enter into force on the day
following its publication in the Officral journal of the
European Communities.

This Reguiation shall be binding in its entirety and directly applicable in ail Member

States.

Done at Brussels, 16 December 1991.

('} O No L 151, 15 6 1990, p 1.

For the Council
The Prestdent
H. VAN DEN BROEK
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