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Survey WORKERS IN GEN ,,E_wg Area no. 3L ls L
THIS SCHEDULE TO BE USED ONLY IF INFORMANT HAS Serial no. -
HAD S ’ 7.4 7 ,is’

DURING THE PAST 6
BEEN_ MADE REDUNDANT ﬁ/ Housenold no. | @
Interviewer ....... Ceresisacsanas ¥o. st SN & Person no 10
No L] PO e b 0080 e s b

of calls made ...... ... Date of interview ....¢s...... Time taken .

Reason for non/incomplete interview:

Nomeg Suevey No. 1s Funcwed on Cor. |
Carn TYre Lerrer 'is funcued ow G- L.
Coks. |~ 10 AeE Rerated oN BoTh CARDS.

DETRIL CARD = CARs TYAE A - (8ws cans)
JoR CARD - Cnﬁn TP B - QW“W

1.

(CHECK WITH HOUSEHOLD SUMMARY SHEET) Are you now .Card ’rrff |

in full-time employment
in part-time employment

uriemployed

’ in a training scheme for a job

have worked in last é 7 retired
6 years but now self-employed

( not working/sick but no job to return to

I

~Soun b E

Have you béen made redundant at any time during the last 6 years,

2,
- that is, since the beginning of 1963? By 'redundant' I mean any -
occasions when you were discharged because there was no work ‘
for you? Yes - - |Ask a~b
_ No Go to 3
(a) How many times w;tg a redundancy payment from , '
the government scheme? - — « = = = = = n = = = = = - = 7)
{b) And how many times without a radundancy payment ‘
from the government scheme? WRITE IN NUMBER -~ - - - = )
IF NONE WITHOUT - EXPLAIN SEPARATE SURVEY AND END INTERVIEW
IF ANY WITHOUT - GO TO ORANGE SCHBDULE Q.2
3. How old were you when you D.N.A. (never ‘had full-tlme Job
started your first full-time job? ¢
4.- How many employers (including your present one) have you had dufing'

the last 6 years? (Count different establishments of the same firm
aBthe_memployer) n---—-‘—-—7---,-;.—_-!._._--.?,.)

S . .1).

- NOTB: Count jobs a8 3 Y

I should now like to agk you for some dotails about the gob (eaah
of the job®) you ha 'han during the last 6 years. (NEXT PAGE) |

poriods with an _employer'. Periods in -
business on own acsount count ga jobs, Ignoro consecutive
changes of typg of work with the mame employer. If more-
than 3 periods with. en enployér du;ing the last 6 years, -
take 3 most reoent. B ;
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: Carp A Cokdb,
: ML /4
6. (CHECK WITH Q.5m) During the last 6 years have you ever —
been dismissed by an employer? Yes Y }Ask a
No | X |Goto?
{a) How many times has this happoned to you ?
in the last 6 years? - - = = = = = = = = = = = - -=-~-=3 | ¢ |AsSk
¢ |borc
IF ONCE: (b) Did you regard that dismissal as fair or unfair
in the circumstances? (RECORD O('FAIR') OR 1 b
('UNPAIR') AT ¢ BELOW) e :;’
IF MORE THAN ONCE: (c) How many of those dismissals did you > /
regard as unfair in the circumstances? - - - - - 9 9
D.K.jwd X
7. (CHECK) Have you been unemployed, that is, actively looking /._1’(.
for work, at any time during the last 6 years? Yes 1l |Ask a
No 2 |Go to 8
(a) Did you receive unemployment benefit or national A4l X /é .
assistance during any of that time? Yes 3 |Ask b
No 4 |Go to 8

(b) Did you at any time find it difficult to
get a job with more money than you were

already getting in unemployment benefit Yes 5 |Ask ¢
or national assistance? . No 6 1Go to 8
7
(c) How many jobs did you turn ,
down only for this reason? - - - ¥.0
-v| 17
D.X. X
8. 'Security' means different thlngs to different people. What does M-S
it mean to you? 1
Yo |
1-9 '/E?
9. How important to you is (was) security in your job? Would you say
it is 8) -
(vas) - ' RUNNING very important 1
PROMPT fairly important | 2 ,
or unimportant? | 3 | 7
R DOK‘O 4 v
, — 1 %
10. Have there been any people made redundant in your present (lést ) M
firm during the last 6 years? (I mean, people who had to leave ¥
because there was no work for them). Nk
: Yes 1 |Ask a-d
No 2
D.K. 3§ Go to 11
(a) What types of workers have been affected? . K| X 10
- PROMPT AND CODE Skilled | 4 |
ALL THAT APPLY Semi-gskilled | 5 :
- Unskilled 6
Clerical or office staff 7
‘Other (SPECIFY) g
0
(b) Waat were the causes of these redundancies? o
yx-0

—
MRS T



. Cres H

(c) What method did the firm use to select workers to be
made redundant or decide who was to be kept on?

{d) Did these redundancies change your feelings about
your job or the firm?

(e) In what way?

D.K.

Yes
No
D.K.
AR

Col. .M.

5.
M-C
yx.o
-
él:l i
9 ;
ﬂ%}? Ask e é
g; Go to 11 ‘
; _
123
(4

11. Have you heard of the Redundancy Payments Act?

(b) Why do you think these goverhnment redundancy
payments are made?

Yes

No

(a) How did you (first) hear of it? Newspapers
Radio/T.V.

Kneﬁ/heard of someone who was made redundant
D.X./Can't remember
Other (SPECIFY)

e T

Ask a-b !

Go to'12

G0 T 16 , e

12. 0 Do you want if possible to remain with your present firm D.N.A.
until retiring age? Yes

- ‘ No

D.Kl

() Bow certain are you of continued employment there -  4.a.

RUNNING very certain

PROMPT "~ fairly certain

or uncertain?

D.K,

Other (SPECIFY)

13. Would you be entitled to an official redundancy payment
if you were now to be made redundant?

(a) How would you set about finding out?

N4
Yes
No
D.K.

Y

0

1 |Ask a

;g Go to 13 .

;

X

X1 b

5

6

7 ¥

8 i

0

; g Go to 14

3 Ask a

. !
vx, j{;] A
k-9 ‘;




I4.

. Cnarp A

If you were tb be made redundant, what do you think would be
your chances of finding another equally suitable job in this

: : i 9
area. I mean, within reasonable travelling distance? very good

RUNNING fairly good
PROMPT or not goqd?

, D.K.

Other (SPECIFY)

N.Ad

X e pw

15.

O Do you think there is a real possibility of any employees .
at your firm being made redundant in the near future? Yes

No

D.X.

(a) Which groups of employees might be affected?
Skilled

Semi-skilled

Unskilled

Clerical or office staff
Other (SPECIFY)

(o)

(b) What do you think might cause this redundancy?

qounms o~ &K
S Nt

B -

%0,

1
~0

elﬂ;

16.

TO ALL. Do you know about the transfer schemes rtin by the

Department of Employment and Productivity for helping

people when they have to move because of their jobs? Yes
S No

17.

IF _HOUSEWIFE WITH HUSBAND WORKING ~ GO TO 20
During the last 6 years have you ever moved home for any D.N.A.
reason connected with your work? : ' Yes

No
Nk

(a) Thinking of that (the last) occasion, was this -

PROMPT to take up a Jéb you got before you moved your home
in order to look for work
or for some other reason?(SPECIFY)

(b) How many miles did you move? Under 10
10-100

Over 100

NA

o\ P XN e @ ﬁg n -

(¢) Who met the costs of your removal - yourself

PROMPT AND CODE your employer
ALL THAT APPLY or one of the D,E.P. transfer schemes?

(d) Did you or your family have any other expenses or
difficulties arising from your moving home?
ne ¥ oving - Yes (SPECIFY)

No

W Hieo @O~

- g

Ask a-b

3

o
o
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7. 5
AL :
J . A ﬁ.‘L ‘ i‘
18. If the question of redundancy arose, would you be prépared 53 L
to move your home to another area if your employer offered wesass 7 nesey X lf !
you an alternative job there? Yes | 1) '
No 2§ Go_to 19 E
A D.K. | 3 ' X
: 'Depends' (SPECIFY) | 4 Ask a ¥
. §-9 )
i
(a) Would a redundancy payment make any difference WC. i
to your decision? _ Yes 1l |Ask b pt
No 2 ¢
D.K. 3; to 1 i
(b) What difference would it make? noAY X 3 ( ?
. ¥
p: {
NAR 3 L’g
&
f
- h

19, If you were actually made redundant would you be preﬁared to ﬁkf
move to another area to take up or look for a job with sal x ﬁ
another enp}oyer? Yes, take up a job 1 5?<; |
CODE ALL Yes, look for a J§: ; Go_to 20 _£

THAT APPLY D.K 4) v
'‘Depends’ (SPECIFY) 5 |Aska %
-9 .1
K

(a) Would a redundancy payment make any difference to M
your decision? Yes 1 |Ask b 3
No ¥
b | 3 |eeteze }

(b) What difference would it make? N4

CRE- XN
w
~J

20. TO ALL. Would you like fo see any changes in the present

official redundancy scheme? Yeos 1
: . No | 2
, D.K. 3)
(a) What changes would you like to see? va | X
p—t
C
no
¥x,

4 -9y0




—

Carn A. Cales.

Classification A ’

21. Sex: . " Male | 1
Female 2

22. Are you mérried, single or widowed?: Married

Single
Separated/widowed

v AW
3

S
0O

23. Number of children under 16 living at home (IF NONE WRITE '0') - - 3

W

24, What type of school did you last attend full-time?

Elementary/secondary modern/junior secondary
Central/intermediate/higher grade/technical
State grammar/county high/senior seconds
Technical college (up to 18

Public (fee paying) school
Other (SPECIFY)

XV NN
Tt

25, Have you obtained any qualifications or B
completed a full industrial apprenticeship? (None)

University or higher degree

GCE 'A'/Scottish LC Higher/HSC

GCE '0'/Scottish LC Lower/GSO

HNC/HND

ONC/OND

. City and Guilds Cert.
Full (completed) industrial apprenticeshi

Other (SPECIFY?

k3

Kk NG,

26, What was your country of birth? United Kingdom
. Other (SPECIFY)

t:h)r{?i KOO -J NP AU O
marf e+ . Ay

27. (CHECK WITH HOUSEHOLD SUMMARY SHEET) Age last birthday: ,/LJ;
+ 18 but under 20 :

20 but under %0

30 but under 40

40 dbut under 50

50 but under 60

60 but under 65

65 or over

o e - o e

WO, p W

END_OF _(hms TP A.-
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Cped TIPE B strens

‘ resent 3t recent
(a) Occupation
(b) Ix;dustry 3¢
- a Under 25 | 1y,
(c) No. of people employed at workplace 2599 2
100-499 | 3
500 or over ‘|4
. _ D.K./Can't m g
(@) By what method did you get that job? Advert in papqr 17
Direct enquiry to firm | 2¥
Friend/relative working there .| 39
Nin. of Lab./Lab. exchange/YBO | 40
D.K./Oan't ‘reiember ‘5’§
| Other (SPEOIFY) 1.6°
(e) How long does (did) your journey to - 1o .
work take? (by usual method of Crtrecaye mins ).,; L
transport ) D.K, varieh'.* X
() How long have you been (were you) Under J. year Rt
in that job? 1 - under 3 yearas |} 2
3 - under 5 years | 3 -
5 - under 10 years | 4
10 years and over | 5
bk fon's rnemeg, 1§
(g) Average no. of hours worked per . o te
week (over last) weeks worked there, RN ¢ T R L
incl. overtime ‘ 't pemember | X .
) D.K./Oan't regeab,ehh 3 "
(h) Average weekly net income from job - ‘“"
(after statutory deductions, over - nearest £ J’ Q" *
last L4 weeks worked thers) D.K. /Can't reaom e 3
(1) Are/were you entitled to receive a Yes M
pension on retirement from that job? -+ Re- 12
D.K. /Can't remem‘ber 2
(j) Do (did) you have any other | PROMPT AND CODE Freo/ohoap bravel 14
privileges or fringe benefits in ALL THAT APPLY Company. o
that job? Free/cheap meals (inol. L, V‘s.) p ,i 6"
Free/cheap pure, ST
" Hone. |8
Othér (SPEGIFY) g
(k) How satisfied are (were) you with RUNNTNG very sa.'biafied 1
. your job? Would you say you are . PROMPT fairly satisfied . g
(were) -~ ' or dissati ufied?  1'3 .
(1) How long were you unemployed before (IF NOT AT ALL OR S R 0
 starting your next job? (or up to JUNDER A WEEK WRITE 0). v-....(wgohl Sl AL
date) 7 D.N.A. (present: jou) I X
(m) What were your reasons for leaving? 'D.N.A.(p:eaqnt._;ig);)i
(n) Did you try to obtain work through D.N.A. (
the employment exchange service " Yes -
after leaving/losing that job? No

Na. X




Gy

&

T

57

N
END oF Caro ﬁﬁf 08

e g8t recent job Zhird most reognt job |
(2) '
8 o
Under 25 | 1 Under 25 | 1
(o) 25-99 | 2 25-99 | 2
100-499 3 -37 100-499 3
500 or over 4 ‘ 500 or over 4
D.X./Can't remember 5 D.K./Can't remember 5
) Advert in paper 1 Advert in paper 1l
(a Direct enquiry to firm | 2 Direct enquiry to firm | 2
Friend/relatlve working there 3 3 Friend/relative working there | 3
! Min. of Lab./Lab. exchange/YEO | 4 [38"  Min. of Lab./Lab. exchange/YEO | 4
D.K./Can't remember 5 D.K./Can't remember 5
Other: (SPECIFY) 6 Other (SPECIFY) 6
®)
y S s4 000000 (mins.) 37 . . ooo.o-(minS-)
' D.K./varies D.K./varies
Under 1 year 1 Under 1 year 1
(f) 1 - under 3 years 2 1 - under 3 years 2
' 3 ~ under 5 years 3 3 « under 5 years 3
5 - under 10 years 4 w 5 - under 10 years 4
10 years and over 5 10 years and over 5
D.K./Can't remember 6 D.XK./Can't remember 6
(9) Ceeedeenns (hrs.) 11 .......... (hrs )
D. K /Can't remember X / ’ D.K. /Can't remember X
&) &
: nearest £C§\ nearest £ .......
D.K./Can't remembe @ -“yu' D.XK./Can't remember X
' - S — —- X
4 Yes ﬂ% ' Yes
Oc) No | 2 No | 2
. D.K./Can't remember 3 D.K./Can't remember 3
(}) PROMPT AND CODE Free/ogeap travel g PROMPT AND CODE Free/cheap travel 4
ALL THAT LY ompany car [, THAT APPLY Company car 5
Free/cheap meals (incl. L.Vs.) 6 4? Free/cheap meals (#ncl. L.Vs.) 6
Free/cheap purchases 707" Free/cheap purchases 7
None 8 None 8
Other (SPECIFY) 9 Other (SPECIFY) 9
«® -
&) _ very satisfied 1 ' very satisfied 1
| mc fairly satisfied | 2 7“ ggg}gc fairly satisfied | 2
or dissatisfied? 3 ; or dissatisfied? 3
(IF NOT AT ALL OR , (IF NOT AT ALL OR
UNDER A WEEK WRITE O)........ (weeks) 1'4, DER A WEEK WRITE O0)........ .. (weeks)
= 'FE
® I3
Gy D.N.A, | O D.N.A. | O
Yes | 1 jf? Yes | 1
No 2 2

A

R
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WORKERS IN GEN®RAL (White Scheduls)
CQD NSTRUCTIONS
Ares No. Check that a 4 - digit area number is recorded in the top

box and that it is the same as that given on the Household
Summary sheet.

Sezxial No. Check that a 2 - digit serial number is recorded in the
2nd box and that 1t agrees with the Summary Sheet,

Household No. Check that a single dig:it number 1s recorded in the 3rd box
and that it agrees with the Summary Sheet.
See Section (iii) on the Summary Sheet and if there is only
one household at the adiress, all schedules covered by the
Summary Sheet should be Coded 1,

Pexracn No. Check that & single - digit numberis recorded in the 4th box.
This is the person number from the first column of the house-
hold compostition box.

dntexrviewex No. Check that a 3 - digit number is recorded in the box.

o e of Interview/Time taken - will not be coded - ignore,
{,‘49(*3 -4~1§ha»4Luy§, fithﬁlol k‘ «Léld:dLﬂu+v-

Meouwas lsed :ikltnlvdi}TJ $0uad st Lt b eacdeol

Sn, 1 "Are you now in full-time employment~"

Check that only one of precodes 1 - 7 is ringed and that it agrees
with the information on the household Summary Sheet. 3how discrepan-
ciea to the A.I.OQ.

Notes: 1, Persona working less than 8 hours should be treated as 'not work-
ing' (Code 7).

2. Informants who are now self-employed or not working, etec. are
eligible for interview providing they have worked for an employsr
at some time since the beginning of 1963.
If they have not the schedule should be withdrawn
(show to the A.I.), first).

g, Cod T Baled,, ACdadt (0bs o lgble o
Rovs wrled o ee ‘1}1 . _a4u4.4%3¥Ly ~(sns st (’*‘1)

b Rdiad bt ,(cnﬂ&¢-3 N A
SCQ‘QRL#JM WM«U‘MLUM

O— ()cu*&: JL)‘TCLAJ- d;éo.
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Qn. 2. ""Have you been made redundant at any time during the last 6 19ar5‘7

Check that Code 4 (No) 1s ringed.

If Code 3 i3 rainged or the @n. 1s not anawered refer to the A,1,0,

Qn. 3, '"How old were you when you started your first full-time Job?"

Check that either Code O (D.N.A.) 1s ringed or that an age 1is
recorded, Code tcge as follows:-

15 years or UNdGrecsescecrsccass D
1l years.cuiecieneerescosianoans setresterrrennanen .ol
B < T o - et ened
16 YOOATB.ieasrevesacssanresasssssnsonssoacansssssssesad
17 YeAIrB..uiviisartsrersaasssonnansnsoncasnns -t
18 YOAIBeseiarersrtsarrancstnnncsstaneenans PR <
19 YOArBeestetestasonseisocssasanns P

20 Years or OVGI‘.....-........;.....................2
(Rang the appropriate digit on the dotted line).

Note 1. Fractims shwuld be ignored (:.e. age last barthday should
be recorded).

2. Heoliday jobs should be excluded.

v N A / fZT( //,b K A3 Gjal = Cata )k;



Qn. & "How many vmployers (including your present one) have you had
during the last 6 vears?" -
\n-'-l vty

Check that ecather Code X (D.K.) 1s ringed, or that a number is
recorded. Ring the number (from 1 - 9) ain the coding column.
If 10 or more employers recode as '0',

If the number 1s between 1 and 3 check that the corresponding
number of columns have been completed at Qn, 5 overleaf; except
in the casc of self-employed persons (sec notc 2 below),

Show any d¢screpancies to the A.I.0,

Notea: 1. Scparate spells with the some employery.

a) Informants who work seasonally for the same cmployer
{0.g. hop pickers) and do not work for another employer
in between should be treated as having one cmployep
{ond one job listed at Q.5.)

) But 1f an anformant worked for omploycr n, then left
and went to employer B, and then returned to employuy A =
thie counts as 3 employers and 3 j0bs at Q.5.

c¢) If an informant (who 18 not a seasonal worker) left
cmployer A (c.g. to have a baby/bccausc of sickness,
or to become a full-time housewife, ctc) and then
after a break of more than 1 ycar recturned to
Bmployer A - this will normally count as 2 employers/
jobs (but refer all such cases to the A,I.0). Short
breaks of less than 1 year {(with no intervening
cmployment) will not effect continuity of employmeat.

2e If the informant has been self-cmployed at some time
during the last 6 years - this should not be included
in the total of employera. (e.g. 2 yrs sclf-employed
followed by 4 years with an employer = 1 cmployer at
On, 4, but counts as 2 jobs at Qn. 5.

e Different establishments/sections of the same firm
count as the same employer. Carc should bc taken
when dealing with Local Authority or Nationalised
Industry employees, e.g. an informant who has worked
in several different capacities for the same L.A,

- J during the last 6 years should be coded as havang 1
' employer and 1 job at Q.5.

PR k (" ouoclias Clmy § podolicoy own ‘(“«-f—e-fgaf
ih_\)‘ru;"‘w‘!l, :‘,;Ej,‘mcd' , L-J'bd-e«-g‘ 'h—u_ Ot W.
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On, 5 (a} Occupation.

Code the occupation of Lhe present job (alao 2nd and 3rd most rccent
jobs whare applicable) from the G.2.0. Clossification of Occupations 1966,

using the 3 - digit Code to the left of the listed occupations.

n further code is requarcd to indicate SKILL LEVEL, Ths will be found
to the left of the '"Manual/Non-mznual/..gricultural” column on the photo-stat
copies of the Socio-economic and Socinl Class - Appendix B.l. add thisz code to
the end of the 3 - digit code .nd place the now & - digat code in the coding
box (1n each applicable column) and ring. *44L*£‘ eadd \nLrCL

2
°d
Examples: - cha ‘Vd%7éf|t~1£::
1, Face worker - N,C.,B. = Codc 0087
2e Foreman Baker - Wonderloaf Bread Co. = Code 0806

Teacher - L.C.C. = Codec 1883,

‘?3.



Qn. 5(b) Industry.

Code industry Irom the framc below and place the code in the coding box
for present job (and for 2nd and 3rd most recent jobs where applicable),
Use the 1968 S.I.C. Classification only.

Speciel Note

Mining and Quarrying.

Coal Mining 15 to be Coded 02 and all other miming and quarrying 1s to be
Coded 28.

STANDARD INDUST I, CLASSIFICATION

ORDER NO. CODE
I AGRICULTURE, FORESTRY, t'ISHING..veveasqs e O o )
Il COAL MINING....evvvenenvaas Ceeesensana Cedrtriaecesnee R o -]
I1T FOOD, DRINK AND TOBACCO..:uncevosnsssacancsssonnnsnnne teteenanses O3
v COAL AND PETROLEUM PRODUCTSeessvesssansnssssesccnssossssanasnanss O
v CHEMICALS AND ALLIED INDUSTRISS.sessn. P -1
VI METAL MANUFACTURE .. ovovaoteaeavceccasarscsstscssasnssssssnsansss OB
VII MECHANICAL ENGINECRING. .eveessovesanancacns Creresaaaeas ceeeessses O7
VIII INSTRUMENT ENGINEERING . eveucossorssosssseassscssssvssacsoscsansnas OB
IX ELECTRICAL ENGINEZRINGeesessesossnossocasncsassonncos vessresnsess 09
SHIPBUILDING AND MARINE ENGINZZRING..eevvecsocessenosassssnansans 10
X1 VEHICLES ¢ 4 v vesnsecnerasveaasossanssossstssassoassancssssvesnesses L1
X1T METAL GOODS NOT ELSEWHER.S SPECIFIED..cccvesenenos I -
XIII TEXTILES . e evestcsoscassssvarssssnssssstssosssasscacsasassanassase 13
LEATHER, LEATHER GOODS AND FUR4uiesecossscescassosacsssasnsanessee 14
CLOTHING AND FOOTWEARs ¢ seocsoeassnscrscsssvssasscnsncansncnssasss 15
BRICKS, POTTERY, GL/SS, CEMECHT, ETC...cecuvesssrsnscsssssscsssese L6
XV1I TIMBER, FURNITURE, ETC.vevcsassssccnnasssnarssnssosecnnsasscsnese L7
XVIII PAPER, PRINTING /iND PUBLISHING.esevessasoccsrascssncssossnsanscsnas 18
XIX OTHER MANUFACTURING INDUSTEIES eeccasasaaccscsssosossescacsacsases 19
pod CONSTRUCTION s e ¢ s v v s e seannsnnsssseersesenasnnsonnnsasosssssosassas 20
XXI GAS, BILECTRICITY uND WATEResseessassavacsasvoasasscsvccssasnssane 2L
XXxII TRANSPORT AND COMMUNICTIONaeeeaoosasocesccosacssnsnsscsacsnssnce 22
XTI DISTRIBUTIVE TRADES.eeveecsssasesesosssenannsancosassancsssonoass OF
Xav INSURANCE, BANKING, FIN.NCE aND BUSINESS SERVICES...ecevesscesnss 24
XxXv PROFESSIONAL AND SCIENTIFIC.useesevesvscessoscessasrascsscscesses 25
XXVI MISCELLANEOUS SERVICES..suseeeesostorossssssssenncssnasssavssacsse 26
XXVII PUBLIC ADMINISTRATION AND DEFENCE..seecvsvvsscecsevsscccsesssnsns 27

II . MINING OTHER THAN COAL MINING
(HINIHUM LIST HEADINGS 102, 103, 104, and 109) seccecersscsansonas 28

5 Mh‘(r“’% dsresiad. L — - Q

s

3 x 8
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(
CCNING OF OCCUPA & WOANE
A, DDUSTRY = 27 groups . 8180¢ { B, IF 5eiViD AN APPRENTICISHIP
4
00[ - 2\ B, GRO 3~DIGIT OCCUPATIGN COOES I Fo EDUCATIONAL QUALIFPI CAT HOAS
- C. OCCUPATION mylm G. SI1E OF UNDERTAK ING/PLACE OF WORK
—ret— Ko COMPARISON FACTOR RE DIFFERENT JOUS

C. GCCUPATION GAOUPING by skill leval

1. tanagers (80 describod) Commemm—to =t~ =~ senlor (undercaxing/place of work 254)
incl. adninistraiors, executives, MRy phoirteto s

2. “nmprm = Junior or working proprietors (place of wark undet 25)
3. Professional & Technical - Higher
4. Professional & Teohnical = Lower

5. Clerfcal & Allled

i
4

6. Skilled = all oocupations normally requiring an apprenticeship
7. Seal-gxilled
8, Unukilled .
9. Armed Farces

O, Inadogquately dasaribed & N/A

* ua..‘.(o,u(('bka ‘:rttorwn over any of the codor a—bwc..|-o)




i
X Fxceorioi- to kil “lassifieation = to ba gronsferved (o Sesi-Gkilled of tnskilled to Skijled(6)
g -— Em—
e

A ———— et

Transler from sa

Pottery tlrowerd wner/podellcr ko 4
Class ctcha feutter/blower/
ergraver/grindo: %o
Electroplater
/ hetal pollwer
Zwgincering inspactor
~ood earver
Boat tujlder
Soaddler
Yarness malpr
shop fitter
Roofcr
Slacar

jer —
Che 0 in cale ko)

-

R N R .. P R e O X =) i

\

T

T

"-...-"__
NOTE: Watoh out for dosoription of: Hairdregger and C g = only put into akilled group those who have
{ taken &n spprenticeship

s
¢

Fanagers
Include in Greup 1

Ko COMPARLSON OF JOAS

9+ Coapare first and second most redent joba/first &
|ocose = code §f incoae’ Digher/lower/same (nearest pound)/N.

Fo QUALIFICATIONS

Includae in Group 2 °

Civil Scrvioes Execucive Officers

Managers of shops with under 25 employeos

AllZformers unless Sarm managers of estates eaployln,
more thn 2 peoplke

All bullders other than thoge in charge of [irms wit!
25 or mors jeopla

All garege proprietors other than of garages with 25

Al) pubkeapors

llotel owners & munugers of hotols omploying under 25

Pacrons of (non-hospital} Institutions ewploybng uiu
{inol, houscuwothers)

A1l Supervisors who fall into SEG 1 or 2

g m‘ﬂ.

-2,
second jobs after redundancy In terms of
i, (o part orwhole)

Single code in tarms of highest, tut code Apprenticeship separutsly



RECWNOANCY SARVEY = QUENT [ONS RELIVANT TO OCCUPATION CODING

4y Induztry

8. G0 Ogcypaclions
C. Gecupation grouping
byt

E. Approaticeship
F. Qualifications

G, 8i3e of undertaking

K. Cammrison of Jobs

Schedule; 3 3b
% bd ba
52b 4Sb
3 ba 4
52a L5a
F{) <3 &7
30 Lo 4b
520 450
szx] b kSh]
[+ Ls L5a

First & sevond jobs after
Pedundanay




g
80,5 Details of the informant's * most recent jobs should have been recorded here.
The present (most recent) job should always be sntered in the firet column.

A 'Job' is defined as a period with an employer., Periods in business on own
acoount count as jobs, Conmecutive changes of type of work with the same
employer should be ignored, If more than 3 periods with an employer during
the laat 6 years the 3 most recent ahould have been recorded. (See also
Qn.4 notes 1, 2 and 3 for further details), Show any discrepancies to the

J:él;:.' o ddloke d nokoswe Rak @u. s odka ac;ovw

Qoo cmbau <=\ o\ e’ ‘63 ok
\;& Wxﬁ Ve v w:fc\isd Q:-uf,\‘aﬁq\q\ésar ok W)

ou.5(g) -

Check that only gne precode 183 ringed in each applicable column.

C Blorx _ odd cedo X e Vo counr R \m‘on-e.
— @\_G:,) G Gde B waludar yonar !

ed at workplace"

an.5{(d) "By what pethod did you get that job?"

Check that one precode is ringed in each applicable column.

Bxanmine 'other answers' (code 6) and recode as follows:-

S8
Approached by employer/firm/firm's representative
fo.g. owner came after me/approached by manager/
worked there p/t and thcy asked 1f I'd like the Job/
ml. 'u asked (n.e's')l.'...l.‘l..‘...ll.I.....l....‘-.'..." 6

Through employment agency/secretarial BEONCY..veoeeeeccracsconnae T
&lf*mployedl.lO""..l.'.l.‘.....'....t'..."..'.l....l."l.... '8

Other answers (specify with packet and serial no. )
(e.g. Directed into job/open competition/+alcem—ever

0009
Voo = sealepoofend tn-ehey pisdouroten - 9,
H.A./No ansver in terms of On. (e.g. promotion in the saue

fimJ. [ NN NN RN N - s L T B B I B R B B B I R B A N 1

= AT G e

Place codes 7-9, X in the coding column to the right of code 6 and ring.

Delete gcode & where necessary.

Botg: Code 1 includes informanta who answered an advert and also those who
Placed en advert in the paper themselves,

Code 2 includes answers such as 'applied to school governors'/
TApplacation to L.A.'/advised to Join Police Force - went to
Police Station and took entrance exam'/'just went back to
place where I1'd had a holiday job.'!

Code 3 lncludes - through frlends/relatlves whether working there or
not e.g. "Father got it for me" "intrpoduction to firm by family
friend." \ndl ‘o M R ok

Nuud\roade Srusinagr
g 2+ MC - otcepw Coda- >



A

~

2n,5(e] *How long does (did ey t take ua) met
"

Check that either Code X (D.K./variea) is ringed or that a number of mins.
ie recorded. This should represent the time taken to ggt to work, not %9

and frog work,

Code as follows and place the Code 1n the coding column and ring.

S0
D,N.A, live in/on the J0b/0 MINUteS...eeevsnesesesd

1 - 10 ninuteﬂ.....-............---..-...--....o--.-l

Over 10 - 20 minutes......c.00euuvenns Cheresrisanas el
Over 20 - 30 minutes...... Cereseanes . veerrenens cesd
Over 30 ~ 45 minutes........covvvvivnrvierirvnnnesadd
Over 45 - 60 minutes.....cvucvvrvrecricrrrvosoncaesd 5
Over 60 minutes..........cco00vu.. Cisserieians cereesdd

N.A..lll"'....l.I..‘..l".t.ll.l.ll.il..l'lllO."OY

If a range is given - code the mid-point,

Qn‘ﬁﬁil aye you beon (wera you) in that job?"

Check that only gne of precodes 1 - 6 is ringed in each applicable column,

M= Qda )X NB Jos an Qeak (5 geore

\ . ‘ & o vbe Lelh
M%M Qﬁmggw. egon - Stk

Qna5(&) “ﬁifrfgi gfi 05 hours woikod ver weok §over lagt 4 wecks worked thore,
£ .

Check that either a pumber of hours 1s recorded or that Code X (D.K.) is
ringed, Code hours as follows and plece the code in the coding column and

ring.a to 20 hours per week......v000v... cerseneans .....;EQL
2] — under 30 hrs, Per WeoK..... ¢ vevvecvaraoesensel
30 - under 40 hrs, per weak........ovevuern.. tereneel
40 - under 41 hre, Per WeeK.....evveevovovsnraneanne
4] -~ under 42 hra, DEr WEOK ,.cvvevvevers reeerensssd

. 42 « under 43 hrs, Per WeBK...eeiveevervrosvesaracnab

43 - undﬂr 50 hrS. Per Week...- ------ .-.---..--..-.-6

10 _ Refer any answerd of less than 8 hours to the A,I,O,

3 igﬂ?(;f or over..x.....ié;é&;;i.l;;d;;‘............7 o d .;Lﬁg%an

Va



Check that either a number of pounds is recorded or that Code X (D,K.) is
ringed in each applicable column.

Ring the number of pounds on the dotted line (as a 2-digit figure to the
nearest pou.nd). If a range is gaven, code the mid.point. 10/- \:hould be

cgi;d up and'iown aljern.sut:éeh‘e %&am sl ‘:"“Ptg:ﬁ':j oM
Income refused Code Y (place above Code X and rlng).
1L ?;d;aghy&m:\m m cedo R} 955-96”35 o Lo :&
Comparison Code 9’*‘*""‘:‘_—\ \“aﬂd ax B

in additionel code is required where more than one Job is recorded, to
oompare income from present job -rith income from 2nd moat recent job

SCols 1 and 2). Code as follows and place the code in Ihe f ng col
for present Job) mbove Code X and ring., UL2 uA S
ol cowPNsa
S.C,
Present income is more than previous income...Q‘»yfl. (A T 0 - NS |
Present income i3 1less than provious 1ncome...&j£(..0.‘f. MmeNe.... .2
Present income is the same as previous 1ncome......#’.‘§e.“. .e.'.‘........3
Xo comparison possible because present and/or previous
inoome refused or not known............. ... ..... vesvesaiaareareaed
2. a£a a e T B b Askas
% 2&%‘)“-‘
em.5(1) rare/were You entitled to receive a pension on reiirement from that
dok??

Check that only one of precodes 1, 2 or 3 is ranged an each applicable
column,

Q0.5(1) Do (4id) you have any other privileges or frinmbenefits in that joh?"

Oheck that either Code 8 is ringed on its own, or that at least one of codes
4-7 or 9 is ringed. WA = C.»L!?_\:S

Examine 'other answers! (Code 9) and where possible recode into existing
precodes, o©.g. 'travel allowance' can be included in Code 4, and Code 7
includes "N.U.T, discount at certain shops" and "reduced oil for central
heating",

Lnewers which cannot be recoded (e.g. rent free accommodation/frae clothing,
étc.) should be left as Code 9 ~ but do n~t specify.

Note: Frea/cheap travel means by public transport, hired coach, ete.

. Miners! concessionary coal = Gode 7.

I Chane mesln dorndy eerbnd W U G



Qn.5{k) 'How satisfied aro (wers) you with your jop?"

Check that only one of precodee 1, 2 or 3 is ringed in each applicable
column,
tefh - Cuda X

9n.5(1) How long were you unemployed before starti ur next job?"

Check that either a number is recorded or that Code Y {D.N.A.) is ringed in
each applicable column. Code number of weeks as follows and place the code
in the coding column and ring. Code Y can only apply in the first column,
2tcapls wsllasa (el Jobs 2 4 1) - we - v

Fot at all/under 1 weekK....... evevevrnn. P ¢

—

1 WEOK — 2 WOBKB. .. vvesovrsasoororsncscsassosoassvansscsssssssesesl
OVOr 2 WOOKB = 4 WOEKB. . ovvusoccnooercacressososocsssaessonararsesel
5 - 13 woeeke (1.0. over 1 month ~ 3 MONthS) ... eeeerervrccooesaceaseld
14 -~ 26 weeks (i.e. over > months — 6 MONtRE) .. cvr.veresonereoerceod
27 - 52 weeks (i.6. over 6 months — 1 JEOT)evuerevreeonrerasacsseeed
53 - 104 weeks (1.e, over 1 year — 2 years)....e...... ceurssnersanas 6

Over 104 weeks (i.e. over 2 years) - specify with packet ]
and serial number..... ..ecoeeeen Y |

JVA/J,CJQ&__UL-W . . X,

I (WRese @ 5(0) odd Y, 0 v(n) Lael b cofed ©



\1"

. 5(m) ''What were your reasons for lcaving?

In each applicable column chieck that a reason has been specified or
(1n Col. 1 only) that D.N... (Code Y) 1s ringed. Code answers from the frame
below and 1ace the g¢oda 1n the coding column and ring.
5(1:.»\ beraatbs codon du"\-CL-IAQ () MG} M.C.

Voluntary reasons

Money: Wanted more money/offc.od job with more monecy/wage
was too low/wanted a better job/offered job wath better

prospects {(1ncl. want d a wore re JOb regular money,
a pension). el .. fVUQ&iﬁi&. B |

Place of work. Dislaked pleocc of work/disliked working
conditions,/place vas dirty/too far to travel/wanted to
work nearcr home/travellansg difficulties/ (incl. due to
move by cmployer, but excluding move by informant (Code 7) .. 2

Hours/times of work: Hours were too long/awkward hours/
wanted shorter hours/dislilicd shift work/wanted a part-

time job/disliked workang on Sat. /gefting up at 3.0 a.m./
wanted a full-time job.i@‘l‘l‘r. e . “"-@ﬁ‘ﬂ’ .Q‘H":\M; . 3
Personal re¢lations at work: Disliked/didn'tget on with

people worked w1th/fo:/unden/d1sllked/désnt gat on with
UN10N represcntative.. Jiddos. ) PQQ&

ca s aBs s bR L*

Nature of work: Wantad a morc ainteresting/challenging job/
wanted less stroin/an casicr job/ob too hard/just
wanted a change/dtdn't 11k the work/ too much 40 €0 cvsesse 5

Anticipated redundancy Job coming to an end/establishment
closing/left during short-time/lay-cff/lack of work......... 6

Personal circumstances or voluntary change of status:
Got married/became or returned to being full-time
housewrfe/ Started or rcturncd to full-time education/
; rotired (voluntarlly) /movod ome/moved away from area....ss 7

Inv_-rolunt?arx reasonsg

Not dismissed but left becausc of force of personal
circumstances: Medical reasons/pregnancy/ to loock after
baby/sick relatives/11l health/had an accidents.ceseessceses 8

Employers action: Dismissal/sacked for any reason
(excluding redundancy) /compulsorE retirement

. incl. retiroment, unspecified. ) 2 -
(decw\j.e_cLuy ;.n‘.um...l_wt_

Other reasons (spocify with packet and serial no)
e.g. Husband objected/ balten—owerwaih—£remivent to work
foq/WLth relatives/didn't offer a fully qualified
. appraniicships lncé
: mkesirtft LAY e eeseracssosusentasatcessrctsensansesascosnne K

/ﬂmr\f)army sl /GﬂLb&-Ma_hQ,C\\L?lf S




Noteg: 1, If both voluntary and involuntary reasons aroc
mentioned ignore voluntary reasons.

2 If the informant was doing 2 JObB at once, only the
main Jjob saould have been recorged. ow guch cas
to the ..,1,0, W cek 'B"& a»-e(oan.a ﬁ.\:&n‘ e Qm&h

3. Code S con only refer to anticipated redundancy on
this echedule. If the informant says he was actu“lly Grulks
made redundapt - rofer to the A,1.0. wal  anguod
adr caal &
4, In somc cascs promotions within an organisation con be
accepted as 2 change of job e.g. "promoted to another
workplace witlun the group'" - but refer all such casgs to
the ...I,0,

s Mww o s "‘%hma’r

Qn. 5 (mMrDad you try to obtain work through the employmcnt exchange
service aiter lcaving/losing that job?

Check that only one precode 18 ringed i1n each appllcable colunin,
NSRRI R PR s v (o ks )
(:g;a&ti) apglal

Qn. 6 During the last 6 years have you ever been dismissed by an
employcr?

Check that cither Code Y or Code X 1s ringed.

N,B. This Qn, rcfers to dismissal for any rcason {(apart from
redundancy)

If Code Y 1s ringed part (a) applies. If Code X 1s ranged the
rest of the Qn. should bc blank.

Yn. 6(a) "How many timecs in the last 6 years?"

Check that a number 1s recorded. Ring numbers from 1 - 9 in the
coding column, Numbors of 10 or more should be recuded O and speceified.

If the number 18 1 part (b) applies. If 2 or more part (c) applics.

Qn. 6{(b) "Dad you regard that dismssal as fair or unfair in the circumstances?"

Check that citnor Code O (Fair) or Code 1 (Unfair) has been recorded at
part {(¢c). TRang Code O or 1 in the coding column.

oA - wdaude. W ceda X Co©)
Ny



e

Qm. 6 (¢) "How meny of thosc dismnssals did you regard as unfair in the
e ————— ] I A

Check that either 2 numbor has been recorded or that Code X (D.K) 18
ringed. Ring the number from 1 - S i1n the coding column. Numbers of 10
or more should be recoded Y and spccified.

gn. 7 "Have you becn uncmployed, that i1s, actively looking for work,
at any time during the last 6 years?

Chaeck that either Code 1 or Chde 2 18 ringed,

If Code 1 18 ringed part (a) opplies. If Code 2 is ringed the rest
of the Qn. should be blank,

gn. 2(!) "Did you receive uncmsloyment benefit or national assistance
during any of that time?”

Check that either Code 3 or Codc 4 18 ringed. If Code 3 1s ranged
part (b) applios.

LA =

Qn. 7(b) "Did you at any tume find 1t difficult to get a job with more
monay than you were alroady getting in unemployment beuncfit or

national assiatoance?!

7
Check that either Codc 5 or Code é:is ringed, If Codo 5 18 ringed
part (c) applies.

ng{xcullﬁ wank*% oMy YT ceda 7

Qn. 7(c) "How many jobs did you turn down only for this reason?"

Check that either a number 1s recorded or that Code X (D.K.) 1s ringed,

Mng the number from 1 - 9 in the coding column. If the number 1s 10 or
more recode as '?' and specify with packet and serial

i< hve code a3 - O

L



gn. 8  "Security means different things to dafferent people. ¥hat does at
mean to you?"

Code answers fromthe frame below and place the code(s) in thecoding solumn
and rang.

Regular income /employment X.G
e.g. a permanent Job/steady work/steble jok/ho fear of -_—
redundeancy/no short time wark/regular weekly wage/a secure
job/continuity of employment/sufficient local demand fer

one's skills/firm pays ypu 1f you'fre sick/incl. having
a Jobmw.f.&.ﬂ&./. w&% 1

A good/well peid job e.g. good wages/a decent wage/having
a EOO{]. JO"'"'.""ICOI.lll..tt.il..tl.t.-lll...""..""'l 2

Job_satisfaction (from sources other than regular/good incams)
6.g. having an interesting job/liking the Job you do/good
working hours and conditions/satisfaction of a good Job ..... 3

reedom from finencial anxaiety e.g. having enough money to
pay one's wey/enough to keep out of debt/enough to live on/
not 3?ving to worry about essentials/no need for credit/
H. reascnaeble standard,of liv erpeenpresas ceeposa cee 4
.y S vy i&i& C: wA Codad " {or 2 tl?}xxi’ ‘:&tv\
Savings/monegy 1n the bank/a good bank balance/something to
fall back on/something in reserve/to provide sscurity in

old age/to supplement pension/life insurance/provision for
dependents/the more money you have the more secure you are/

mon n.e.s. 1.1 1 ty/ind dence N.g.8,.. .
ey ( )/1nc inancial secura xée e%silkn 3f‘ 5 c

ension on retirement/a decent/adequate pension/
superannuation Scheme ......eeeecececenn cesrcacennn ceseseers 6

Hav a home/a house/a good/comfortable home/your own home/
a roof over your head/no fear of eviction/a reasonably good
home life/incl. a settled/happy home life/having family
mmﬂ me 6 P 4 B 4 P9 S DS 4 oa s BB E St AT CE S P RN AR 7

Good health incl. happiness/contentment/peace of mind (n.e.s.). 8

Source of securi 1s another person e.g. haying a husband/
someons to rely on/someons behind you/a good husband/
husband aaving a good job/pensionable job/husband's good
health/incl. marriage,/a g00Q WifE® eeevveccosccessosrcsssssse 9

Benefits of ,'elfare Stote system e.g8. sick benefit/good
alth service/industrial injury compensation/materni
benefits/supplementary benefits/redundaney pey (n.e.s.) «.e.. O

Other answers (spscafy with packet and serial no.) e.g. they
search people to see if they've pinched anything/security
of premises against burglary/security of a trade, etc. ...... ¥

N.A./D.K./never thought about 1t/vague/incl. how much or how
little 1t means to informant e.g. "a good deel" .....ciseese0 X 8.C.



=,

¢
gn.9 "How important to you 1s (w~s) security in your job?"
Check that only one of precodes 1 -~ 4 1s ringed.
Mﬂ:CC&Q@
Qn,1l0 "Have there been any pcople mcde redundant i1n your present

(last) firm during the last 6 ycars?"

Check that only one of precodes 1 ~ 3 1s ringed.

If Code 1 18 ringed parts (2) - (@) apply. 1If Code 2 or Code 3
ies ringed the rest of the Qn. should b2 blenk.

NA (aswle @p Qf\w\\:)acodq@ \
N Ya v oeraanks iy YT N L uShal  comankudal HQSLUAAAﬂvkEB

Qn.10(a) "What types of workers have been affected?”

Chack that at least one of precodes 4 - 8 15 ringed.

Examine 'other answers' (Coded 8) and, where possible, recoede into
exasting precodes, e.g. "engine draivers = Code 4,

wdd additional Codes as followas:-
M.C,
Professional and technicil..ceiceceseseecnsacssasssgnscs 9

Managerlalol.0.!0'0'!.000.000-o-.-no--c-c-oo-..loooooi O

D.K./Vague..\'%ﬁ'k“:.‘s‘ﬂ-ﬂ-:%ﬁmﬁ%ﬂ.......... X 8.C.

Place these codes below Code 8 and raing (deleting Code 8 where neccssary).

Where recoding 1s not possible, lcave as Code 8 and specafy with packet
and serial no,

Ml advortisamens svep « do weder vap

~Treak o3 dasiesd « precede @D
£ “@ hoa PR c‘e).mh%m (Q}* 28) Ra ks
C}ﬁln_ gﬁtmu« ok

A ndaiman o uRee Woua

cytl\x}JLY‘v‘

'l*., m Qorg. Concswt /N0
&u\: L»M%i“ AT é" Bo accepted
_Qn_::».)&.

b B

TS, s



o

gn. 10(b) ™'hat were the causes of thaae redundancies?"

%
4

i
F
i

t
gv
1
»

Cods enswers from the frame belw and place the code(s) in the codang
column and ring.
Reduction in demand for product/serviee, incl. shortage of work L3

resulting 1n over-staffing

e.g8. lack of orders/falling off of trade or demsnd/reduction

an business/contracts naven't materialised/going through o

slack neriod/contraction of 1ndustry/bancellatlon of orders/

too many men for the jobs/too much staff end not enough work

for them/incl. no work (n.e.s.) ......... Ctre seeseeeenannes .1

(but excluding reduction due to Govt. policy - Code 2)

Lffect of texation/rising costs/financial dafficulty/incl.

grising from Govt. policy
e.8. taxes up, have to reduce staff to increase rrofits/
reorganisation dque to crippling ef ect of taxation/result of
S.E.T. couldn't afford sc rtany employees/lack of funds/
because of freeze/Council cutling down expenditure/financial
advantage to cease employing painting staff/railwsys have to
pey for themselves/Govt. caused closure of Civil Defence Dept/
Govtj 3Eiifv cgys1ng fall an demand/reduction in armed Iorces ,. 2

Relocation of establishment/whole farm
e.g. factory moved to Swrey/firm moved to another city/
transfer of administrative Ho. «oveve cvrnveeen st sreina cese 3

Clcocsure of whole Firm ...cvevvvcvenens v sseererns tereeses ceenren &

Reorgenisation by closure o (uneconomic) perts of firm
e.g. firk closing one of 1ts branches/small sheds closing/
wnolesale seotion closing/closure of mershalling yard/cut
down the number of plants/closed Scottish firm/sold business
side of factory/departments merged/hlving off of contracts
dept. to & subsidiary/pit exhausted/runming down/will close/
pit closed ....... tenane . secsesirecasese .

Reorganisation of methods of warking
e.g. way of doing job was changed/reorganisation of work
division bstween depts./%fflclency experts came in/changing
from tfeditional to revolutionary method/amelgsmation ofjobs/
re-alloocation of parsonnel/rationalisation/complete re-think
of whole oigfniaation/hse of different materiols ..v.eeceessess B
Onov » sakl Cunce

Reorganisation by introduciion of new nlant/hachlnegx
exgt'ggppdfér installed/mechanisation/new machinery will
oyt down staff requirements/office girls replaced by
acopuiiting machine/incl. modernisation (n 8.8.) vievvevevsavaes 7

'
ontract/project/seasonal work fainished

d:g7iénd of project/job ceme to an end/temporery wark/

R T ) v ow
qlqmpfiﬁgaqonal Fork/beaaonal trade ...... Cereasananen veveana . 8
N ' I y

P
i i‘ “'J,," [ e

* CuitiBg dovn staff (no reason given)

+ Vg Péuttang down the number employed/overstaffed/cutting
LT A=1T e e st

t“f‘&gﬁéf&%jpﬁrtl°“1ar groups of steff/too many MANAZOIS .+ eue. sees 9
CE TR RO T

K y

i’, L f’l{gﬁé_ﬂﬁ‘ ¥ers' (1ncl. reorgamisation/closure due to this) ..e. veves O

! H Llr?: [T

Dthgr\anéwhrs (speclfy with packet and serisl no.)
e.g. shortege of meterials/bad weather prevented work/can buy o
from cthers more cheaply then making 1t/ineff101ency,factory P

P PR W, SR T, S T NI U N SR, N I ~cam NP C - ST

i
¥4

L4

— g
e J

LE]
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on., 20(b) (cont.)

Notes: 1. Multi-coding should only be used where mare then one cause
is mentioned. where a cause and 1ts effects are menticned -~
code the cause only, e.g.

"Closed smaller branch because of fell in business"= Code 1
"Sald he couldn't afford to keep on a secrstery as he

hedn't enough work" = Code 1
“Closed workrecon as result of S,E.T." = Code 2
"Work shortage due to credat squeeze" = (ode 2
"Loss of orders due to fainancicl squeeze" = (ode 2
"Hin. of Defence likely to cut Services further" = Code 2
"Because it was uneconomc we closed down our private
catering” = Code 5

"Closing of publication through lack of advertising" = Code ¥ |

2. (Code 2 ancludes any mention of Govt policy, e.g.
"1 suppose Govt. policy - there's a run down in the Atomic
Energy Authority"

3. Gode O includes any mention of take-overs and the results
e.g. "shortage of work -~ there's been a toke-over in the
firm recently" or "the company 13 being taken over so won't
exist any more"

gn. 10{d) "Dad these redundancies change vyour feelinga sbout your gob or
the firp?"

/
Check that only one of precodes 1, 2 or 3 1s ringed.

If Code 1 is ringed part (e) applies.
NA = Codr X

-

Q. 10(e) "In what way?"

Code as follows and place the code in the coding column z2nd ring.

Feeling of insecurity e.g. afreid we'd all be mrde M.C.
redundant/D.K. where 1t would end/just work from
day to day/Worried ...cceee: seececsrcsesesenns csvecrsas &

Feeling of annoyance/indignation/resentment/irritation/
anger, etc., e,g. annoyed that skalled workers wers

't out of w rkgge usgd to argue - i1t wasn't fgar ...... 5
toppen gbmumrgi arela qRRA ndnca

| Other answers (specify with packet end serial no.) .e.......

[ B Y



10te "What moghgg did the firm use to select workers to be
made redundant or decide who was to be kept on?"

Check that either an answer is recorded or that Code 9 (D.K.)
is ringed. Code anawers from the frame below and place
the code to the coding column and ring.

N.C.
Age ©.g. the over 60's/those pearing retirement /‘R" “‘3““;3":“
a@ *=® o= b g0 s ..'...Il..l.l.l...llll-.-II‘.I'IW. .....3\ 1

Length of service e.g. last in, first cut ....esvevvirecrsnenss 2
mof employee ...'ll...‘.!l'l.!..I.IlIl..lllC.l.l IIIIII *® b u s 3

!Eltal Btam 4 89 ¢ a9 9 i 4 P9 PR T ERS N ST ER AP RN PETY APPSR e D 4
Health, gg9gt1tut;on e.g. people dn poor health/
ocripples/those who can't do heavy WOrk ......ciecitvsasconceres D

Skill level e.g., key workers retained/unskilled
'orhra Beleoted L3N BN B N R R N RN I R I R R BE R BB B BN B L N R R LI N R RN B ) 6

fficjen t work e.g. 1mmefficient workers/those

least pultable/incl. bad time-keepers ....cevivaroscosssnsaness T
olumt method/workers asked to volunteer for

redundancy/offered redundancy/asked 1f they

would like to retire Garly ... vevervcrvrrranerssorrrrrsncass B

Any other factor (specify waith packet and s-rial no.)

@.g. part-time/seasonal workers/uhnla—40p$f¥aection-
closadsetosed the—yamd .. ..coceeveernnncannnns P ¢

jone/no method possible/no opt:.on/whole firm /dn-e\" f&ﬂc}‘mﬁ-“c

olosed/don't seem to have any 17011cv WOt M\B X S.C.

Aeture /

Rora s9Ro mﬂfu oddernalonra emplesmoe wRasad By CE/
Bote salla dsdare asd - -

Notes: 1. Comments on what happened before the Redundancy Payments
acheme should be 1gnored.

2. If the informant thinks a method applies but i1sn't sure -
2» code the method mentiocned.



Qn.11 "Have you heard of the Redundancy Payments Act?"

Check that either fode 1 or Code 2 is ringed.

If Code 1 is rainged parts (a) and (b) apply. If Code 2 1s ranged
the rest of the {n. should be blank.

11(a "How dad you (first) hear of it?"

Check that one precode only is ringed.

Reoode other answers {Coded 7) as follows. Place the Code below
Code 7 and ring {deleting Code 7 where necessary).

Notified by employer/through the firm, e.g. posters put
up at work /firm issued a form/leaflets down at the
yard/on factory notice board/from my business/I used
to be a personnel officer/was assistant to finance
officer/as a member of the staff. ........

LN AR R R NN R RN 7

From gonversatlon/30331p/ta1k1ng to people/friends/

relatives, e.g. through my husband/people I lmow/
oasual gossip/heard chaps talking about 1t at work/
offioo diac‘lssionS. LI IR I B BT Y I B B A T v s et dos i Sbaldre et RPN 8

Through my Trade Unilon ....c.ccoveotivecessncsssnns

Tevesnger gy 9

Other answers (specify with packet and serasl no.)
(e.g. filw show at school/read a public notice
somewhere/looking at husband's DPAPETE) ..ceveerveerssvosases O

NA - oo e = X
FWHu.L/'?.hLP:-&:U“t:“S//"“CGN prbet - (e
Note: Some answers can be recoded into existing precodes

e.g. "Some of the workmen in our Dept. trying to claim
1t" = Code 5,

Vo Loaans fudki-ceded o R, & 0o
Jbrgmm hovs 4§ Qs haoed -~ dddols. pacedar &0

dogal
2u Cod.o.(a@':)



Qu. 11(b) "why do you think these government redundancy payments are made?"

S

Code answers from the frame below and place the code(s) in the coding
column and ring.

Compensation: e.g, compensation for loss of job/ livelihood/
if 1attle or no chance of another JOb/tO recompense & person
who becomes unemployed through no fault of his own/a sort of
golden handshake/to off set loss of earnings/to compensate
for loss of pension/a reward/payment for long service/entitled
to something after 20 years with firm/a bonus ......c.eeevesass

Tide over: to help people until they faind alternative
employment/to tide people over until they gut another job/
to give a reasonable 1ncome betycen Jobs/glve people time
+o look round/security duraing uncriployment/so ther.' no
hardship between Jobs. ... ..veviriarssaananns easersdrnsaevsasa
Belp (other than tide-over)
e.g. to alleviate hardship/suffering/help poor people/
assist people made redundant/to protect workmen and
their families/to help people get over the shock of
losing job/all part of welfare system/welfare state/
help people out of work/when thoy finish work ......eceececeses
(do not use this code whers tode 2 1s ringed}

otection against employer

o.g8. 8 safeguard for employees agalnst unfair

treatment by employers7£mployers can't throw you

out of work for no good reason/stops firm sacking
employeu/can't get rid of workers ad 1ih ..ieciecsvsarccnssane

Ty help employer e.g. to help firms stregm-line
their workers/get rid of surplus people/put out
older men and bring younger ones ip/to re-organiz
safq-guard emplo er7ﬁ.'~&%. . ARXOA g\a.a .SVMQ—.‘?Q..
(o) S50 ‘
To help workers move/change joba /
to encourage people to change their aozj/go to

another area to find more suitable work/to help
people train foraJOb E X I B B BN Y R B R I B NN RN BN BN BN SR R B I R R R R

Other answers (specafy with packet and serial no.)
e.g. to placate T.U!s/
to persuade older men to retire/people have a right
to it/ /stop workers
chopping and changing JODS ..v.ccrenvevcnsoroscneccssssssonsasas

D.K./no idea/never thought about 1t/VAEUE .veeeeeveerosreonssnsne

T ma VAR Neveof Q. 0 DR el sdhem L.

(8]

D

X S.C.




gn,12 "Do_you want 1f possiblc to remain with your present firm untal
retiring age?"

This Qn. (ond Qns. 13 - 15) only applies to informants who are in
full-time or part-time cmployment now (1.e. where Qn. 1 1s coded 1 or 2).
If self-cuployed or not now in omployment (1.c. where Qn. 1 15 coded 3 - 7)
check that Code O (D.N.i,) 1s ringed and that Qns 13 - 15 have been struck
through,

Where the Qn. applics check that only one of precodes 1, 2 gr 3 10 ringed,
If Code 1 15 ringed part (a) applics. é

N.B. Thas Qn. referas to the informant's present opinion, not what ho mght
want 1f circumstances wvcre to change.

b @S apmada Gt Y
= N A L mons Greankos,

Qn.l2(a) "How certeaun arc you of continued employment thero?"

Check that only one precode 1s ringed.
N.a. = Code X (Placc above Code 4 and ring)

Examine other answers (Code 8) and, where possible, recode into cxisting
precodes, a.g.

Code 4 includes answers such as ''.s certzan as anyone can be'' and
"provaded don't shut any more pats I'm very certain

Specify any answers that cannot be recoded wath packet and serial no, J.LUIUA—-
o

Qn, 13 "Would you be cntaitled to an official redundancy paymont 1f you
were now to be made redundant?"

Where this Qn. applies check that only one of precodes 1, 2 or 5 is
ringed.

N.A. = Code 0 (Placc above Code 1 and ring)

28 ' If Code 3 1s ringed part (a) applies.

-



T

Qn. 13{(a) "How would you sct about finding out?"

Code answers from the frame below and place the code(s) in the cuding
column and ring.

Enquare ot nlace of employmant a—
c.g. ask tho boss/supcrvisur/manager/
accounts dopt. /ask people at work/in
the Offlcc..-.....-.....-........-..............-...----...-o.. Ll‘

Go to Labour Lxchonge /M.0.1./ Employment
Exchange/Dept. of Employment B.nd Productl‘rlty. R R

Enqu.lre ot I’ilno of Social Securlty-%mRQ-N-.Iooo--ouo-.cocoo-0--0

]Fb)elr U walk
L8k a Trngg‘a;loéaggklc1al/shop steward?\........................

sk relativo/friend {other than Code L) .eeivecncsssavonaoncenssses

o ~ o

Other answvers (specify with packet and serial no.)

eeg. ask at G.P.0./Welfare Dept/Town/Clerk's Dept./
someone ottached to the Laweeceevescoas

AT EBIITEANSEENTSLNERINS 9

D.K. /CMQQQI.“%VﬂﬁjhééleﬂqQ*i.;ka...............................Y S.C.
N.A. /Nﬁ.&v.(gkkx 5.C.

Q. 1b MIf you were to be made redundant, what do you thank wuulcd be your
' chances of finding another equally suitable job 1n tlus crec?
1.8 within reasonable travelling distanco?

Where this Qn. applies check that onec precode only 1s rinsed.

Examne 'other answers' {(Coded 5) and where possible, recode into
exasting precodcs C.f.

Code 3 includes answers such as Impossible/nil/aonc/hopeless at my age/
no jobs like thet round here.,

Specify any answers that cannot be recoded with packet oand serial no.

Uy M&"’CQ&Q.XC\#J— NA @fbu.:, rlqa..)

(_)pgd;rwm:.. T LA &\&KK«L R



n,l "Do you thank there 1s & real possibility of any employces at

your firm boing wunde redundant in the near future?"

Where this n, applics check that only one of precodes 1, 2 or 3 1s

ringed.

If Code 1 18 ranged parts (a) and (b) apply.

LBTQ.D;:& aguwaiemluh gmm a vedusrboacsy

Qn.15(a) "Which groups of cmployees might be affected?"

Check that at least onc of precodes 4 - 8 1s ringed.

Examine 'other answors' (Coded 8) and, where possible, recodec into

existing precodes, c.g. ‘'driver” - Code 4.
Add additional codes 25 follows:- M.C.
Professional and technical....cvicecvensssananen .........:T;
Manageriolessencasanassoanans N taessmseannn evessanssesl

D.K./Vaguc (ec.g. those due for retirement}....ececeseeesasaX

Place these codes in thc coding column to the right of Code 8 and
ring (deleting Code 8 whore nccessary).

5.C.

Wherc recoding 15 not mnossable, leave as Code 8 and spocaify with pkt.

and serial no,

Qn. 15(b) "What do you think might cause this redundancy?"

Code answers from the frame given at Qn. lo(b). Place the code(s) ain

the codang column and ring.



Qg.l& "Do_you know about the transfcr schemes run by the Dept. of Employment
& Productivity for hclplnh ncople when they have to move because of

thoir Joba”"

Caeck that either Code 1 or Code 2 1s ranged.

Show any comments or N,A.'s to the A.I.0. Ocqu\-gu.L angu>-od Q..q \(m.rd *
& bk O wlak & vaama = ode 2 (o) udk Rare
iy s &rmmx-\\j Rk we o{ anoller Schorm

Qn.17 "During the last 6 yecars have you ever moved home for any reason
connacted with your work?"

This Qn. (and Ins. 18 and 19) docs not apply to informants who are
housewaves with husbands working (sce houschold summary sheet). Check that
Code O (D.N.A.) is ringed and thet Qns. 18 and 19 are struck through.

WA -toda x

Whare the @n. does opply, osheck thet cither Code 1 or Code 2 18 ranged,
If Code 1 18 rainged parts (a) - (d) apoly., If Code 2 is ringed the rest of
the %n. should be blank,

wasd. o5 Ut V*Yh;&*kﬂAkZ \{~ \c\\qL-
_,,t*:.,ow:fm e %t

fwdrand, adv w1 C u{mwbiﬁ &n&m)oﬂﬂe‘"‘

Qn.17(n) "Was this to take up a Jobes.esooeeac.? .

Check that only one of precodes >, L or 5 1s ringed,

Examine 'other answers' (Coded 5) and, where possible, recode into
existing precodes, e.g. ''Becausc I'd got a job" = Code 3. Specaify with
packet and serial no. all answers which cocnnot be recoded.

Note: If the reason given is clcarly unconnected with the informant's work,
2ege "'to go to Unmiversity’ rccode as '2' at 17 main and strike ¢
through parts (a) - (d) - (but refer to a.l.0. farst).

/rmt?e,-hp_d. .PD (&/nw op pantnments WA gamn -90&

g“&lzgkl "How many miles did you move?'

Chack that only one of precodes 7, 8 or 9 1s ringed.

A &T-—-CocLLs

.17({c) "Who met the costs of your rcmoval?"

Check that at least one precode 185 rainged.
Cods 1 includes costs met by relative/friend.

!
P
L



'  @n.17(d) “Drid you or your family have any other expenses or difficultics
arieing from your moving home?'

Chock that eather Code 4 or Code 5 1s rainged.

Specify all answers coded 4 wath packet and serial no.
ﬂe-«.-rp‘—-l.. | WL PR Y ammrlored n--.—\:\.h—-(;)l 0(_’\'7’ M C
B it B ™ A ¢

Qn.18 "If the Qn, of rcdundancy arose, would you be preparcd to move your
homge to another arca if your cmployer offepoed you an clternctive

Job there?,

Thais Qn. (and Qn. 19) dous not apply to informants who arc sclf-cmployed
or not now in employment (1.c, where codes 3 - 7 are ringed at Qn. 1),
Check that Qns, 18 and 19 are struck through,
N& = CbchL
Where the Qn. applics check that only one of precodes 1 - 4 15 ringed,

Recode specified answers (Coded 4) as follows and place the Code(s)
below Code 4 (deleting Code 4 where necessary).

M,C.
Depends on the job/uages c.g. —1—
If the job was sulficiently attractive/

if 1t was a better job and more money/
providing rcmuncration was the Same....evecsessesssonssosssass i

Depends on the arca ce.g. Lf 1t was a
EﬁItable arce/1f I liked the area/
wouldn't go up north/if 1t was abroad/
incl. if 1t was fairly close/ depcnds on
tho d1BtaNCCessassqussssosssssossascassessssosts uassssnassesee 5

Cu{}wukaALLl
Depends on family/if They agreed, c.g.

1 would, doubt 1f wife would/elderly j.
Wnts wguldn t wvant to leave area./.'gﬁx}':l.d}%\\’.%....... 6

e ©hly 1f couldn't find employment in area, ctCesseesessss 7

Slt“atlon Would nOt arize. oDu&dﬁ-b.N:Q"b-oo-uc-o..otnc.coaloox SUG'
OWe- amaas (RooaPy) - - - - - - - ----9

If Codes 4 - arc ringed part (a) applies. If Codes 1, 2, 3 or X
are ringed, the rcst of the On. should be blank,

v

Qn.18(a) “Would a rodundancy payment moke any difference to your doc:gion?"
— .

Cheéck that only one of precodes 1, 2 or 3 1s ringed.

I?JCode 1 15 rainged part (b) applies.



Fr——

Jde LI\D/ Mubdy ullieionue WoUl., 1T MaKe?"

Code answers as follows and place in the coding column and ring.

Would prefer to take the rcdundancy payment/ SCe
got what I can/t c the rayment and faind \ .
mother Job "\‘q-‘ - 'D.-t'-i""-\"lﬁ{ ” "“H (gnnonni"'- .’l.:..‘,.-....ﬂ:\.:.fvu

U P n'{—u“\-

Other answers (specify waith packet and 8er1al NOs)essescseses

L N

Qn. 19 "If you were actu.llx_m de redundent would you be prepared

to move to another arca to take up or look for a job
with another cnploycr?”

>

g

Where the Qn. applies chock Code 1 and (or Code 2 1s ranged or that

onc of precodee 31 4 or 5 is mnged- M R - C O'TLQ )<

Examine specified answers (Coded 5) and recode as fullows.
Place the code below Code 5 (deleting Code 5 where necessary).

It would'nt be nccessary/would be able to

fand work 171 OWIl BI'Clles s s e s s sntoasssassnvsosrsanstscstnotos

Sl wble

M,C.

5

1f unable to find, work in own area CL. . {...... ves” B

~LC2N S
Other answégs (specafy™inth packet and serial no.)
e.g. If I had accommodation to go to/depends-on

fmi?WEmt/on Job S:Ltuatlon.................-.---..
Oaz\vﬂ.«C% -~ \le"’/w—.\??z\ - - - =~ =

bpj\a-ﬂmdﬁ e~ e 241

:.-»!rl'a}zu-\' "‘-'»'"'\(/ L

.D.(’.\’-E.»r\Clb . “F‘LWW a ,wm.iF{ . - - .
If Code S, 6 or 211? ringed gwrt (a) applies.
v
9n.19(a) “'Would a redundancy payment make any difference to your

decision?”
Check that only one of precodos 1, 2 or 3 15 ringed.

If Code 1 18 ringed part (b) cpplies.

anala(h) "What difference would 1t moke?"
Cecorke. as LUy
Specrty ali =nswers With packet and sertfal—no.

'Tlaﬁz, over  wahl tan {:L4nof aby«akldafkjaia J c:dﬁm«@ijmau‘}

&)
-
—
g
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gn. 20 "Would %od like to see any changes in the present official redundancy

scheme?
Check that only one of precodes 1 - 3 18 ringed. N.A. = Code X

If Code 1 13 ranged part (a) applies.

gn. 20!32 "nat ohanges would you like to see?"

Code as follows and place the code(s) in the coding column and ring.

H.GC.

Redundancy scheme should be aornppeg/hbollshoi/Tarc:cal/
unnecessary/peuple should stand on own feet/people get too
much help/incl. should be abolished an its present form/
not doing the Job 1t should be . ..ivevirinees suvann cesees 1

Schame should be selective not unlversaléshould only apply to
certain categories of people or in certain circumstances
open to abuse by employeea/too many loopholes:
8.g. aboliah 1t except for the overtO's/let 1t apply to
individuals not everybody/not surficiently discraiminating/
only if can't get another job (easily)/not 1f offersd
alternative work/wrong for workers to receive red. pay
then start another Job immediately/they ohange Jobs every
2 years jgust to get 2t .......c000-.u teraas teesrassccansas 2

Open to abuse by empl .yers/too many loopholes
®.8. 30 many ways employers oan get out of paying/should
not bs used as an excuse to sack people/can make a person
redundant 1f leaving for another reason and claim red. pay/
a dishonest employer could c¢reate redundancy/firm should be
more efricient at their own expense/payments shouldn't be
made out of public money/Govt. shouldn'{ have to pay for
Pirm's mstekes s..cicievecnsanciossacarssocsccareccasrenones 3

Scheme should be universal not selective/greater equality/
everyone on same footing/everyone should get 1t/everyone
should be entitled to same amount/same conditions for
EVOrYONe ecaceesssasss ctrressaenacans Sridsearestnasitae vesas 4

Extend entitlement to redundancy paymsnts
0.g. long service employees wno leave through 11l-health
should qualify/those who anticipote red. and leave
woluntarily/these who find alternative work offered
unsuiteble/long service employees of 65 get nothing/
working women over 60 don't qualify ...ece... cecesacssreeses 5

Higher redundancy payments in general
’ e.g. more woney/guarenteed maximum/benefits shouldn't have
been reduced/higher payments for genuine redundancies/
pﬁyments shouldn't be taxed/higher compensation ...... «-..es b
Ay [

Payments should be graded according to need /higher psyments
for cartain groups of people or in certazin circumstances

e.g. should be graded according to age/older people should

get more oonsideretion out of 1t/family man should get more/

not right that someone who hasn't pulled his weight gets

sgme as conscientious worker/less money for tuose who can

get another Job easily ........... s eaeseterrecsarcerrarnana . 1

29
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gn. 20(a) (cont.)

Payments should be made in a different wa
8.8, we;Ei§ instead of a lump aGE?sHould be speead over g

period of time/would stop people 'blowing' 2t at one go ...... 8

More publicity about the Act/make it olearer/people don't
know their legal rights/don't understand 1t/lack of

information/more literature/general Ir ck of knowledge . ..... 9

M.C.

More emphasis on redevelopment/retraining
e.g. employer should offer other employment/try to find
another job for them/train men to take other jobs/more
flexability in acceptance of alternmative work/have money to
move elsewhere/Govt. should pay redundent ~orkers undergoing
retraimng a living wage .....-.. teensaratansns P §

Other answers (specify with packet and serial no.) ..... seeesae X
€.8. guarantee exasting wege until another job found/more
saf'eguards for small business people/shouldn't haye to wait
2 months to be paid/employees should contribute more/large
companies should pay more into the fund/Tribunals should be
more consistent in their judgements/lengtli of qualifying
period should be elsered

Q2p9n04&!3~7) rpll~gtﬂ ,+12;u4um b cladu«1r4¥ (}*“*L‘j‘i//

Note: Qn. 65 Employers (Green) scheduls only
Any mention of alteration to the length of the gualifiying period
g
30 should be deleted and back-coded to Qn. 60.




Qn, 21 Sex

Check that either Code 1 or Code 2 18 ranged. Check that the co.rect

code has boen ringed by referring to the person no (on front of schedule)
and the house-hold summary sheet,

Qn.22 Marital Status

Check that only one of precodes 3, 4 or 5 1s rainged.

.23 Number of children under 16 laving at home

Check that eithar O (None) >r number from 1 - 9 1s rccorded.

Haing the number in the coding oox, wbers of 10 or more should be coded
Y and specified.

Note: Thas Qn. refers to the infomwont's own children (1ncluding step
and adopted). Where a hucband and wafe have both been
interviewed the samec number should appear on both schedules. 5\

Where brothers and sisters or grandchildren etec., of the informent
have been incorrectly included - delete,

N

Check that the inform tiocan civen 1s correct by referring to the
household summary shcot cnd the person no.

Qpe24'  UWhat type of school did you last attend full-tame?"

h‘gp;ck that one precode only i1s ringed. xefer any multi-coding
I.0,

to thg

Examlna ‘othor answere' (Code 6) and where possible recode into
exiating pgocodes ‘e.g. ""Village School' and ''National School in Irelond =

i -
o' Sp301fy ang ygrg which cannct, be rocoded wath packet and serial no,
,# ‘: L

¥
' 3 ty or other further education establishment 1a
gether with the school attended prior to thas -
tter only ond declete University.

.
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Qn. 25 "Have you obtalnqg.any qualificationa or ocompleted a full
Inaustrisl apprenticeship?”

Check that elther Code O (None) is ringed or that one of precodes 1 - 8
is ringed.

Where multi-coding occurs the highest qualification obteined i1s required -
delete the lower qualifications. Priority code as follows:-

W
1, 4 X Y, 5, 6, 3,7
Refer cases where Code 8 1s multi-coded to the A,I[.0.

Code { (Apprenticeship) should take priority over ell other codes -
delete any other codes ringed.

Exanine other answers (coded 8) and recode as follows.-

5.C.
R.S.A. Cert./shorthand-typing cert./secretaripl

diploma/Pitman's exam/%ondon Chamber of Commerce, eto. .. 9
Nursing uallficatlons (e g. S.R.N./R.M.N./S.C.H./

R.G.N./Cert. for pped & Fental children's

nursing Tyt Slp. lS. R ¢

Answers which cannot be recoded should be left as Code B and specified
with packet end serial no.

Note: 1. Cod includes trade aepprenticeships, e.g. plastering and

?quylng apprenticeships and also hairdressing and
dresa—making apprenticeshaps.

2. If the informent d:d not complete the apprenticeship, e.g.
"started an' apprenticeshdp but did not complete 1t because
. of the war" - this should be 1gnored - recode as 'O' (Hone).
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Qn. 26 "What was your gountry of birth?"

Check that either Code 1 or Code 2 18 ringed.

Recode 'other answers' (code 2) as follows
Soco

West Indies/India/Pakistan/Nigeria/Malaysia, 8tc. .... 2

Other countIions  ceo.veirerecococracererdsenanensansans 1[ o

-

Note: Code 2 refers to all cuuntries where most of the people
are "goloured", but excluding S.Africa and Rhodesia (Code 3).

Qp. 27 ast d

Check that only ome of precodes 3-9 1s ringed.

Check that the code is correct by referring to the
household summery sheet, Show any discrepancies to the A,I.O,
Orack. Vo o Mea aoas (| 5 as Mwenen s~ b
Zause Sheea ickuda d a oroe”
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B.

WORKERS WITH EXPERIENCE OF REDUNDANCY




D . UORCRS TN GLITRAL L Ly ‘73 Tk 75‘ Z’

1 L-ID ONLY IR INTORMANT HAS Serial ze. 77 73
: ]

" - <
- 2 5INC. THE BEGIN.\'ING oF 1963,
o " Houschold no. 27EZ_
| <% Porson no. &2‘
: -\-.(.4.01‘4’019.--: FPEE R R IE IE - . e e cay No' / I (
o, of ¢31ip ede ....... .. Dete of 2ntervievw........... cerrevreae
‘ T ' J'lme t“‘ccn CEE RS A
Zepgern 30T non/incomplote intervacw
' I
Cokd 3—7 PuUNCHED o4 AN CARDS, ‘

. CFTJQD C STARTS

,
3
AL

+ CHhRD D )
L] [ l A
1. Sirnce the beginning of 1963 how many iimes have you been made
recundant - I mean, occasions wnen you were discharged by an y_ci /(
' employer bacause there was no work for you? =« — = = = = = = - - = 3
(a) How many tizes »1th an official redundancy payment® = = = o = ;}\3?;
I ) ’ fZL§
1
(b) Bow many taimes without an official redundancy payment? - - - 3 —
IF NONI WITHOUT - GO TO OR/.GH SEEST § 2 t5 };L,
2, Thuinking of that occasion (your lasi rcaundancy uxtihoul rocervangs - c[

]

an officinl rodunduncy paymenl) - in whal yoar did Lhio happon? 196..-.;k [Eg
D.¥./Can'i cemcmbor )

IF 6.12.1965 OR LATnR (a) Yy d42d you nov qualify ¢or an :
official redundancy payment?

Tt T ) DO “No Insufficaient length of servios -
PROMPT .. Worked less than 21 nrs. a veek
D.X. I

Otner (SPICIFY)

» Why do you think-thess govermment rodundancy payments are made? . “e-
=5
\ i -—I_Ci
o
‘ d
G.-



A% 1*\

sen. v AL 00 IeaULeLnCy, v
) ( X -

/F LA B

_1owid ke Jirm oproauce or ao”

Vot O - | ieaTs

(o) Hdow mary people were employea at your workplacc? Under 25 ! i
25-99 g 2

100-499 | 3 ﬁoz
500 or over | 4

D.K./Can't remcuber i 5 ’
5, Lo« lorg slzogether haa you becn doxng this parficular

~¢sa of work continuously at thas firm? Under 1 year 1

1l ~ unacr 3 ycara 2 o -

; f 3 - under % yecars | 3 J\:S
, ‘ 5 — under 10 years | 4
' ! 10 vears and over ] §
: D.K./g n't remember | G
| NS T

How 16pg raa you been continuously employed by ...
bofore you verc made redundant? Under 1 year
1 - under 3 years
3 - under 5 ycars
e - - 5 - under-10 ycars
- n ) 10 vears and over
D.K./Can't remember

OYPSS OF “ORN BTLC  .HD RECORD TOT.L IMHBERE - = = = = = = = = = = >

i 3’.'0'1 PrRICD SAME A5 05 - GO 70 © 8. *ﬁlr
nov many differcnt types of work did you have wita ... /
beTora tho one from which you were mado redundant? (SPECIFY -t étj

-

o
Qo
<

(a) (Thlﬂ&lfg'df your' last change) way &3d you.chango types of
-work-at ...? . . ,

. ioro you <he only porson' mude rodundani et ... (cstablichmuni)

8.
21 that time, or woere thore othors mado rodundant withain
| months boefore or afvor you”? , Only person| 1 (Cc 1o G
i Others 2 Mt
' (a) Eow many others were thers” o 91 3 q
99 4’ ﬁ
100 or more 5
.. DJX.} 6 -
- R !
]

§. Verc you given any reason why you.(and the oihers) wero being Yes! 1 ff_-- "~
rade redundent? N ol 2 o 0=
(a) Vhat roason were you given® 3c-f

. Flrm/establlsnmeru closed doun! 3 g'nﬁ S

Contract fanished
Other (spicFY), O |———-
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oy Ahp ponl Tanc - -
s as tho ronl roason vy i~

2N T cos 0 ouhans !
(- v .’ :\.-‘ Coulr veae Tude redunaant? Tes o 3 o _we_
T Yol 2z 1 -o-"
H{e) ‘rat &0 you a1k was the real reason why Yyou D.X. l g/ "o ain 20
.1 particular vere made rodandant? i
! ‘ E
f i
! i
!(c.) Do you ihank tnat any of the followang things S
) haéd anyviing o do wath xt”? Age | 1 i
' INDIVIDUAL, PROMPT Sickness rocord | 2 5@
0f TEOSL IT:iMS Relotaons with sunoriors | 7
, NOT MENTIOND AT (c) Nono of thesc ;4 =
=75
10,".!31-3 yoa entitled Vo receive & pension on retirement i
from your J00 with ...? Yes { 1 ;2sk a
Yol 2 ) Co %o 1l
D.K. {3 ),
(.:.) Dud you ~ctually reccave any of ihe following B
ihings when you vero made redandunt -~ PHOMPT AMD CODE Penoion | 4 3 : /
) ALL THAT APPLY Lump sun | 5 -
. (b) Total e-ount (codes 5-7) Rofund of contributions | 6 g ‘I:._.,.«c_ch'
Ucder £10 + O . Paid-up pol.cy | 7 ) |
£10 - under £20 | 1 None of these | & !
£20 - undor £30 | 2 |
£30 - under £40 3 i
£40 - wader £50 | 4 (c) Rate ond interval of any i
£50 = under £60 | 5§ periodic payment(s). S
£60 - unaer £70 | 6 ‘= [3)\
£70 = under £ T 3 e | g
£80 - under £100 { 8 o ——— ;
£100 or over | 9 f
D.Y%./Can'{ remember | X !
|
11, Did you have any other privileges or [ringe !
benefits in tho Job, swuch as = Preo or cheap travel ~ln,
PROMPY AND CODE Company car 25 ;
. ALL THAT APPLY Prce or cheap meels | 3 3
Free or cheap purcneses | 4 {
None | 5 |
oo © Other (SPZCIFY) ! &
Ll2. Zov long did your journey to work take? \ ?_C J
(by usuel method of transport) beereon(mans ) [T
) D.X./varies | X i
- ' —
13, Dad you rececave any kind of training during - Yos | 1 'is oD
tao tTino you wore <uployed By ...? N?.x?} 12_ !_G_o_";,o 1
, | (a) Wus 1t speealienlly for the lyve of work froa which Yos | 3 :
you were made redundanil? No | 4 6(0
('o) Vhat kind of ftrainming was at? Appreonticoship 5 {
Day release | &6 |
On the job 25133015%% 7 i
Other (SPECIFY 8

—~
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are afmewiatelry befole y:;,,,ar - Yo,

I
. N« i
2T e w

’ t‘:_) v 7t onuss vers a veck dad you average whilc you
vora on snort time®? e, ..

) ' v vas yoar averasc woekly nol ancome froa your Job
.'r

\
wlrlnz Whie 4 vecks Leforce your tnorti lame sinricd?

|

i

!

! roarest L.. ..
{ (sonthly ncurost £... ..
]

!

|

!

{¢) 7o 2avy hours vas your nornil working weok NE

*21houl ovartime? 21 - under 30 hrs,
30 = under 40 nvs

#0 nrs.

41 nrs

42 hrs.

43 - ander 50 hrs.

®»0 hrs. or over

D.K./varles

(&) Dxd you normally work paid ovoriime? Yes
Mo

N

(c) How nany hours overtime did you work cach week
on averagce over tha 4 weeks before you
becams redundent® vieas

“./ban‘t rememnber

15, Whot was yours average weakly netl income from your job
auwring the 4 veck period i1mmedristely beioro
your employment cecsed? {(monthly nesrest £......) necrest &........
D K./Can'i rcmember

——— —— B

By wnat method did you gat ihat job? Adverd an pancr
Tirec: enguary to firm

T otetfoela ¢ vorking thers

Min., oz Laﬁw/Lab. ewenange /Y0
D.K./Can’t rerember

Other {SPEC.PY)

7. Aow satisfied verse you wath that job? Uould you say you uvere -
Tory saitlsiicd

PUMVING fairiy setisficd

PROMPT or dissatisfied?

ctafrcatron of redundancy
B. ¥romn whon did you Tirsi get To lmow

that you might bo made rodundant? Luployor or his renmrcscniuailye
- Othor (SPECIFY)

(a) How was this done - by letter, in person, or aov? Letiler
) In person
O<her (SPICIFY)
IF 1074ER*, (b) Dad your cmployer{or his represantai;ve)
AT WAIN G, glve you eny acvance warning of red.ndancy Yes
bafore actual notice of dismissal? ¥o
(c) How wera you given the edvance warniag Loiter

C v In parson
ther (SPLCiTY)

z S
3 37’ B
o !
1
2 |
> 138
A
2 :
6 i
7 :
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c? 23(90 io 15 :
o 1
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fe v . e L Yooavan - 87 ch
I'o
(!T "5, -2t loiuer oiter sdvance warnaing did your cmployer
_-VC Ytw 0IT1c2al notiice ol the date of your rcdundancy?

B
I
n
>— 7%
s~ L

20, "o _o-n aclore your exvioyzent cnded weee you given

o.rsexal nosice of redwndancy”® Last day ot vork

Otner (SPECIFY)

'1, Mhinking of iho fame when your employer first toléd you aoout

your reduidancy, (a) wore you -~ RUNNING PiiOMPT upsct

pleeged
' ) or dide't vou mind exther way?
Other (SPLCIFY) N

=T

£ 2wy

(v)vere you - RUNNING PROMPT surpriscd
or did wvou exnect 1t?
Nl‘

“Other (SPECIFY)

40N -

&

2, Do_you think your employer told you about your redundancy -
at aboutr the rigni timo

1
tco Zoen 2 }
RUNNING PROMPT or too Jate? | 3 f
D.X. 4
N |
I? GIVEY NOOICE OF REDUNDANCY OK LAST DaY AT YORK -(Q 20) - GO 10 Q 25
i
j. Dad your employer make you any extra payment as an incentiive QSZ)
10 stay on wntil the ond of tns ;obh or contraci®? Yes 1 isgk a
No 2 |Ooit a
(a) ¥nat form did this payment take” NAP 3
IP REDUNDVCY VAS CAUSED BY CLOSE DOWN OF WEOLZ IRV (0 9) - GO 70
0.25
re When the possivality of redundancy arcse, did you
have ino chance of volunicoring to be made rodwnaant? Yoo 1 (A% n
' o, 2 |Lo_in_ 25
Nl 7 ’
(2) Dad you an facl volunicor 1o bo mude rodundani? Yo % :;7
No /4
i« When you pecane redundant did your smployer malo you an offer il
of alternative employment? Yes 1 [ask o-7F
No 2 |Go_zo 28
() Wes the offer in writing? Yos 3
yo
(o) Ves +thc job offerod at the samo workplace, somowhoro 7
in tho local aree, or in another arca® Sapc workplaco 5 js
Locnl arca & |
Anolaer arca 1
(¢) Was 1t the samo typc of work or airfferent? Same 1ypo &
Daffcrent (SP2CIFY) | 9
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- nueYNING PA0LLY

/___.——-/ v - o e ‘-1‘:
o
an as.ocuaned Lo

el
or a different Tarm?

a i.ac aliernativo job

t) oo pou offore
o7 CO'mivion Thot you sccopted training? Yoo
No

() Wiy wad you not accepi the offor?

} o

e

VA0
P

7y LLL., YWhct do you lhink of tho way (enploycr) acted
conceraing your reduwndency?Woeld you acy hg (thoy) acied very foarly
- noderately fairly
RUNNING PROMPT or_unfairly?
other (SPECIFY)

W

r |

27, Viere you a nember of & trade union at the tame
you woro made redundant?

(2) Wrich union?

(b) Dad you hold office in the union at that time?
Shop stewerd

Branch off:.c:l.al/c orzittec rembver
Otner (SPECIFY)

(c) bid your union or shop stevard teke any .
aetion or give youa eny edvice at CODE .LLL Yeos, toox action
eny svage of your reocundancy®? TEAT LPPLY Tes, gave advico

No

(d) Do you thixk your union (or shop steward) could have done
pore o0 nelp you in comnection witn your rodundancy? Tos

No

D.X,
. o

1 bk n=D
2 1Go 1o 28
3

<

5

&

7

<

q
L

¢ Lsk ¢

1

2 ‘Go o G
3

S}

r\k? m

Petiurdaney Peyment

. o

28. Dad you recoive any payment 1n lieuw of notace?

Under £10
£10 - under £20
) ' £20 - unacr £30

£30 = wnder £40

£40 « uncer £50

£50 — under £60

. £50 - uncer £70
£T70 - wnaer £50

£80 - under £100

Z£10C or over

N D.K./Con't recezber

.
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2 < C® YOL WOTE MOGe IOAUNd UL - LUl ga ol e, w40 ' )!
Moytinho Trom - the firm's own redurduncy schene e

CONE ALL TTAT APPLY holad iy pog

vy o —

/
TR 0w (2019)

r Sl MY T
-

oo pp LAy 0 {0.23)

& [ payuent o1 eny olhors king (SPICINY) |
Noac

| {'(%:

[l S I

0

©

(¢) Other

(2) 2o wmmey ch0 e {v) Holidav pa |
. Undsx £10] O Unaer £16) 0 Uncer £10 | 0O
£10 - undor £20| 1 £10 - wnder £20| 1 £10 — under £20 | 1
S20 - wnder £30) 2 £20 ~ undor £30| 2 £20 -~ ander £30 4§ 2
S0 = wnder L4043 L0 - under £40! 3 £30 - uacer LAO T S .
L0 -~ under £50 4 £40 - under £50 L £40 - under L50 4
250 - unlor S60)] 5 L£50 - undor £&0| 5 £50 - under £60 | 5
£60 - wnder £70| 61 £60 ~ under £70! 6 £60 - under £70 | 6
L£L70 - wder &80 7 £70 - undeor L8O 7 L7970 - under £80 { 7
L£80 - under £100f 8 £80 ~ undor L1100 3 £60 = under £100 | 8
L1000 or over| 9 { L1000 or over 9 L1000 or over [ 9
D.X./Car.'% remembor! X _D.K./Can't romemver{ X|D.X./Can't remomber_J X
ROV NP 4 a8 )
. ~ J - 1
0b Fistorvy
0. What was your age at the time you wore made redundant?
. - . .- . .- . 18 bat under 20 {_1 _ |. .
20 vui under 30§ 2
20 but under 40 % 3 ééz
~0 but under 50 a
L i 50 but under &0 ; 5
60 but under 65| 6 |-
-‘I

l._Zou old were you vhen you started your

firsi full-time Job?

D.N.A., (never had full-time job)
13 or under

i4

15

16

17

18

19

20 or over
D.K./Can't remezbor

VOOV UNO
RN
P % .

=T

2. Had you cvor worked for ...
trhat 'ended in redurdancy, I mean, did you lcave hlm/thcm

end tnen go back again®
4

g . Yos | 1 /o nch
b No | 2 |lolo %l
(u) Why dwd you loove ,.. ilho furol Limo? l
o
‘ - j_ta r‘#
AR

o e P

f

‘(b) Vny d1d you go back to work for ham/incm?

he fore your porrod of cmployment

. 11.3.

oo - B lé(
/
\ o
h




P -~

‘. f

— TN

- e e e

o w—— — . ———

S é ,
53, 0 LT3 1T S YORS s QA (CHIK) Apart fyom . dia you éé
. i TWlewi oo Too 2 yore clse since tac beginaing of 1663 i
T 3ra befo.o you uwere rale rodundani? Yc,l 10y o
B ) no| 2 o Lo %5
T , ) S
I {2) »parv fron ... kov many éifferont employers RV
d1¢ you WOrK Tor daring ihat period? - = = = - = = = = - = = = > P—‘X'C;;7
1 D.K./Can't remecmser| X
|
l(n) J:d you rocerve any kaind of iralning for an) !
of whe Jobs yo nrad, epart from tnat (thoszf with ...7 Yoo ! 'L gk ¢-4
No | 2 160 10 _J4
(c) What kaind of training was 117? Approntrceship | 3
Day recleas 4
| '. On the Job ESPECII-‘Y\ 5
‘ ! . Qther SPECIFYS 6
f i
N .
. !
+ 1 (&) How long d1d 1t last {longest singlo period)”
- Up to 1 monta | 1
“Crex 1 ~ 4 ponths | 2 é;j7
T ' Over "4 montas — 1 year | 3
Over 1 ycar | 4_ |__L
D.X./Can't rememoer | 5
4, Vhy did you leave your most recent employer befors ...7 - .
5% 70
Nﬂry;:j J
nzerir ord Ne-r 'Io'h(g) E‘/UD GF Cﬁ‘QDC
3. Wore yoa ihinking of leaving ... before you got to Know you
mght pe made redundant thers? C:LF* ) i Yes | 1 Je% 2
_ﬂlgé. 5{{%132}_‘~\L No | 2 Go_*to 35
(a) Had you actually done anything at T iim ~— o l 3
about geiting & new joh? Yes (SPECIFY) !—4
e e/
ve D2c you(evontaally) find other employment after you Yes 1 Go to 37
wore made redundant? No 2 Ask a
(a) Sinco you wore mado redundani havo you boen -
i - . = = conlinuously wronployea 3 2
' } PROMPYL . continuously sick | 4 /LZ
continuously <trainang for anosaer jJoo | 5
. rezired b g Go o 55
or no longer seeking voik 7 ~
Otner (SPECIFY) | 8
. lekn you regislered wiih the D.E P./Man. of Lab. as & disadbled Yes | 1 Oras a
person for employmeni purpeses at the time you were made o, 2 asca
modundant? . NAL S
ﬁa) Did you regaster ag & disebled person . Yos | 3 /’\5?
after you were made redundant? ¥o 4
— VE| W
, Zefore lcaviny itho firm, did you try te find a new Job /}t,
oz were you offered a Job by anothsr employer? Yes, tried ; 1 P'hc 2
Yes, offered a god [ 2 ) 1, " _
Neisner | 5 ) | &=&=x8oo
. N i
i i
£ f
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(e)  Dic you

' ATTAING withon a Tevr days afwer r

) PROVDD within e fow days alter rovice from employer i 5
¢ later but before noiice expired | % .
' or some other time (SPACIFY)? |4 | f
15 !
|~
-
J9. How did you sorv about getling a now Job? Direct cagurcy to [firme ;1 i
Loockang al adveris in papecs | 2
) CCDE ALL Admeg Do Y/rod fave |3
THAT APPLY - Min. of Lab./Lab. oxchange/YZ0 - 4
F i ; D.X./Can't remember |5
Co : Other (SPECIFY) |6
oo -9
[l I 5(-.AJ ‘
{40. During zne period of your notace of aismissal did yoa |
; nave time ol :vo attend an interview with another employer? Yos | 1 " ALsk 2-1
\ Yo | 2 i Go _to &
(a) WVere you given permission to iake this time off? Yes | 3
a P — . NO -4 ]
~ |
' (b) Were you paid for tnrs time off? Yes | 5 | °
o | 6 !
!
1. Did you tuxrn dovm any jobs oficred tonyou? Yes 1 '-Sk 2
- - - - NQ_ L_2 20 to 42
(a) Why did you zTurn dovn that job (those Jobs)?
42. How many dafferent employers have you had altogether O [
since you were made rodundant at .,.? - = = = = = = = = = = = - = = = I _RONT-
0 to 9
Lo . D.K./Can't remember | X o2
434 Did you find your (first) new job - before starting to serve notice | 1
‘ RUNTTNG while serving noiice | 2 ;169
PROMPT or aiter you lefs? | 3
NG
f «
44. Hov long after ycar last \.ey in employment 11th ... ‘
-, - e you start your (first) new .Job? . Immediately, next working day | 1
- . Undar 1 weel - 2 weeks 2 5
/ Over 2 weeks — 1 montn | > |,
Over 1 month - 3 zonths 4 |;1~/
- Over 3 monihs -~ & wonths | 5 |
gver & wnins | & |
\ D.K./Can't remeabor | 7 |
- NA |8
"4, I should now like to ask you for some defails about the job
{(each of the jobs) you have had since being made redundant at ... (NEXT PAGE)

ffote. If mors inan 3 such jobs (employers) take the first and
second and the™ skap to the present or last job.

CARY L.

atvance varnirs |
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\e) Zov long doos (ula) your jJourrey to
work toke? (by usual aethod of
trensoors)

D 1T ‘n

]

’[\
"’}".\ NI l'm',..'.’ / D')gchi 2

L]
NI

Sy
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1\"" e N waat LR
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£) , Fou long have you been {wsre you)
in that j0b”?

Under l.year 1 l
1 - arder 3 years | 2
3 = unéer 5 yesars 3 E?/
5 — uncer 10 yeers | £
10 years and over | 5
* D X./Can'i remember | &

e e e o
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&) Average no. of hours worked por
weck {over last 4 weoeks worked there,
aincl. overtaime

eevenenon.{nxs.)
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.h) Average veokly net income from job
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-4 0 1ast 4 weeks wvorked thera)
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:J) .Do.(dld) you have any other
pravileges or {ringe benefits 1n
that Job?
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ALL THAT APPLY

PROMPT AKD CODE Pree/cheap travel

Free/cheap meals {incl. L.Vs)
Frae/cheap purchases

Other (SPECIFY)
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2
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Company car
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5 -~ under b vear. ) Lf;? 5 = under 5 oveu y
5 -~ wunacr 10 years | 4 5 - under 10 years| 4
10 years and over | 5 10 years and over| 5
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[




PR

; : L_’,fﬁﬂ\l) fi SLRTS

07 T dITAC wol emnloyer, Wnve Yus Do O TR GO L

Lo ity OF 190,77 - - 4 f e m e e 4 - - - - -

4 -
L&) Ov tary 1imes have you beon dusmissod oy ot
wring the lost 6 yeors, incluadang the redundavcy

(b) Jid you reg:cd tnat Jdisrasscl beeouse of retwrde oy
a5 fair or unfalr in 1he cirrcumstances? (RACOdu 0
('FAIR') OR 1 ("UNFAIR') AT (c) BELOW)

(c) EHov many ol those dismissals dad you rogerd 'S
as wilarir in the circur.lances? - = = = = = = 51 )
b K
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{47, Yzs your {(farst) omploymcal afier rcdundanCJ at s
! v tho some proLiseés whore you wero nadc redundant” Yos '
i ! j i Fo | 2
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. - o | 6)
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Tes, moro seccaro i 2
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D.X. 4
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Co =9
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(c) Did trnis include - supplemeniary benefit o)
PEOMPT Ao COBE  earnirpgs-rclated supploment 1
[ ALL Ty{Ar ARPDPLY ncilhor ) 2
AR )
. (&) Daa you hive any difficully wn geliing a job grvang g:)(j)
; ; you rore incomd than you were alrecady roceiving
‘ | 1n wnemployment or other state benefit? Ycs 3 Felro1
{ ! No 4 Co to 55
! Yes, daffaculty in getting any Job 5
(1) Qov mony Jobs did you
turn down only for this reason® KNone 6
One 7
Two 8
Three or nora 9
35. (Apart from getiing 1 toucn wila them to fand work) did
¥you nave any (otncr) dealings waiilh tho employment
exchanga service 12 connection vath vour redundancy? Yes 1 fslz 2-h
No 2 Go tc B6
(a) What did you thirk of the service provided by
tne exchange in this respect? Vere they - very nelpful 3
RUNNING fairly helpful 4
PROIMPT or not_veryv helwniul? 5 3/
’ D-K. 6
(b) Are taere any improvements you wvould like to scs
in their service in connection wivh reduandency? Wo 7
: D.X. 8
Yes (SPECIFY) | 9
’
1
e, T0 ALﬁ. Do you kxnow aoocut the transfer schernes run by the
Department of Lrployment and Productavaty for helping
people when they have 10 nove because of their jobs? Yes 1 53;2
Yo 2
‘obilaizv
7. Are you now living an the (L.A.) area in which you wvere N o
nade reaundant? Yes 1 0 To R8
No 2 fen
(2) Would you have preferrea to remein in ...{(old area)
2f there hed still been a job For you or (?E%
do you prefer living hero? Profer old 2rea 3 2
Prefer here &
D.XK. 5
ther (SPICLTY) &
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I PROIDT or for some olher reason (SPECIFY)”?!| S l
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1
|
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| f Over 1004 g
} (c) Mhorct the cosis of your removel - yourself 1
PROMPT AND CODE your ecployer| 2 1
ALL THAT APPLY or onc of the D.E,P, transfer scheomos® | 3 /
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Prefor old job
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Pull {(completed) 1ndaoir_al anprenticesiip | 7
ther (SPECIFY | 8
- . N
IA

8. Wnat vas your country of birih? Unitod J‘wwuo“

i
Ovhor (SPRCLAY) @ j_rf_(g

= [

69. (CHRCK WITH HOUSCIOLD SUMMARY SUEER) Age last rrihday
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Q.1la)

Q.1b)

Q.E

2,2a)

A v Workes wilf expentnce. - redwdoncy = ‘hg‘;/-f(b)

Since the beginning of 1963 how many times have you been made redundant?

Txamine the figure entered in the coding box; 1f a single digit has been
entered, ring 1t. TIf a nwaiber ha9 been written in enter the corvesponding
d1sit and ring. Shou all cases of tuo dizits, rangec or omissions to ASS3J,

N..-. R LR N R I N A R A A B A SC R B AR B B AN BC R B

X
Over 9 (specify with packet and serial number) ... Y

How many times with an official redundancy payment?

Check that one of codes O, 1 or 2 has been rinwed., Siow any comments or
discrepancies.

jlow many times without an officiel redundancy paviuent?

Check that a single digil las .een entered in the coding Lox, ind that thas
digit added to the rawqed [igure At 1.la equals the figure ringed at .1.
Shaw any cases of 'none" bein~ eatered lere, togetler with all com-ents and
diacrepancies,

}IO—&O LR I R N A N N N R RN NN RN N

X
Over 9 (epecify wiih packet and serial number) .. Y

Thinl-yng of that occesion -~ in what vear did this happen®

Check that & figure within the range 3 - 9 has been entered in the coding
box, or code x has heen riaged. Daing the figure.

If the ringed digit 13 3, 4 or 5, chec.: tha. part a)is blank. If the ringed
digat 18 6, 7, 8 or 9, check that part a)1s answered.

Yhy did you not gualaly for an official redundancy payment?

Check that at least one of codes 1-4 1s rinced vhenevar the question applies.
Examine all answers al code 4 and recode into codes 1-3 vhere possible, or
one of the additionel codes below. Specify all ansvers remainih,” at code 4
with packet and serial nunbder.

Didn't think about 1t, 11 never occired to me, I dadn't
Enow about 2t c.veieiiniiiiiiiiii i i it iaasssianseasens 5.0 5
Incl. "I dadn't thin anylhing about 1t, and my employer
-dadn't mention 1%t', "T didn't think of it, that's all'.
r

Vague, Irrelevant ...cveeiveesveransscanatassenessanrsasnavanvss 5,00 6



Q.3

do u think these redundanc ents are made?

Code all answers from the following frame, placing the codes in the column

provided. M.C
Compensation, Reward, payment for long service ..... A |

Incl. "If you've been with a firm for so long, they pay you for the
ye~rs you've done", "The R.P. I had before didn't cover what T lost
in pension righte", "Bloke giving best part of his life to a fim
deserves something in return", "Compensation for losing his job".

To tide people over between Jobs ....c.evvuvuecses tacesaasssssasnarerer 2
Inel. "To help you financirlly until you can find anothsr job"“,

"To tide over financially until another job can be found", "R.P.

would tide them over t1ll they found a job really suitable".

-E-G_lp Other t!En tidi!!—ovar LR R R R R N N N N R R YRR NN ENE NN NN RN 3

Incl. "A person's got to live and this helps them", "Some people
can't afford to put money away for emergencies", "Hardship money",

"Obviously made to alleviate hardship", "So they don't starve". “Fol THOLE
WO Q6 UNEHPMLOYFD.

To protect employees against BUPlOYETS +e.cveeecsnscasconrsncasnncrsacas &
Incl. "To save beang put off for no reason", "To make sure everybody

does get scme money", "You want something or else you'll be thrown
out every other week'.
Te PREWGHT INDHKTAIAL UNREIT To REDICC  OPPOCITION To REDoNDANLY | . - _1

L. “orhy BimcaMaL To LeGP &nw QUIFT " "70sT To STOP THE UnEMPLOYED uau-rmo u
MocH P Ying WolRgels OFE, Cre{uC M sm-u MiogNT OF Reué¥Y To SToP Mm muul.uc -

Yoty DMLY TemE INCENTINE To HARE TREH TRRE Qedundimcy '

For poljtical reasons, For the Government's own ends .....ecceeeerveanes 1
Incl. "Also to further the Govts., ends, just to get the votes, ita
a political gimmiock".

Aas;agg?ga for older people who fand diffaculty an getting a new job ... 8
¢ "1 think it just for middle-aged people®, "hen women get

to 59 they find 1t difficult to get another job", "For cases who
find it hard to get another job, weak chests, hearts, age".

D.K. Vague/Irrelevant/Never thought .......c0civvivvrcvcarvevionnnace S.C.¥7

Mc LR R R I R R R I I R ) ................................S.G.I

Qther answers {specify with pkt, and seris) 10.]) .sveeeseecvsscncsnsoses O
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Q4a)

Q.4b)

Q.5

Q.6

Q.7

Q.7a)

F

Q.8

Occupation at time of redundancy

Code the occupation from GRO classification of occupation (1966), placing
the 3 digat code in the column provided, opposite the question. Before
ringing, add the SKILL IVEL code to make a 4 digit code. ‘This 1s descrabed
in Q.5a on the white schedule coding instructions.

Hdpat did the firm producc or do?

Code the industry given froi the frame for 71.5b on the white schedule,
placing the code in the coding column below the 4 diglit code.

How many people were emploved at your workplacg?

Check that only one of codes 1-5 18 ringed, show any comments or discrepancies
to the ASSQ.

How long had you been doing this particular type of work at this farm?

Check that only one of codes 1-6 1s ringed, show any discrepancies or comments
to the ASS30.

N..&. RN R NN NEE RN RN 7

How long wore you coniinuously employed .f this firm”

Chack that only one o1 codes 1-6 18 ringed. Show any discrepancies or
comments to the ASSQ. ‘here the same code hias been ringed at N.5 and at .6,
Q.7 should be omitted. Show all cases where this has not been done to ASSO.

N-A- sasrsravas s s g bas e et 7

How many different tyves ol worl dad you have with the firm before the last?

Check that the number entered i1s the number of types of work coded an the
second box. Ring tho numocr.

Code all types of work fron the frame used for 0.4, placing the codes in the
box provided, VUhen the same code has been ringod at 1.5 and 6, .7 should be
omitted. Show all cases where this has not been done to ASS30.

Why did you change types of work?

Specify all answers with packel and sexial number.

ngg you the only person made redundat?

Ghsck that elthor codo 1 or code 2 18 ringed. Show all discrepancies.
Hhere code 1 18 ringed, vart a)must be blank.

Hhere code 2 is ringed, check that part a) 1s answered.

L oo

Bt . .y N-A. SrE s s e bRttt ead 7

t

How many othera wore there?

h
3

Cﬁeék that one of codes 3-6 18 ringed whenever this question applies show
all comments to ASSC.

NIAI .‘.-...ll...l.l..lO.‘Ill.'6

P i . T



5 Q)

Were you gaven any reason why you were being made redundant®

Check that either code 1 or code 2 13 ringed. Yhere code 1 1s ringed,
part a) applies. T'hero code 2 1s ringed, parts c¢)-d) apply.

Q.9a) ¥hat rcasons were given?

Yhen the que-tion applios checl: that at lcast one of codes 3-5 18 ringed.
Examine all answers at code 5 and rocode whero possable, or code into
additional codca below.
H.B, Code 4 to include Temporary and scascnal workers,

HIC'

Shortage of work, lcss work due to rcductiocn in demand

fOor produCt svveveeeaseresacersanasscsesossansasisonssasscsansnarans O
Incl, "Told us 1t was lack of work", "“Shortage of work", "They

were going lhrough a slack peraod", "Wasn't suflicicut work to

keep me occupired full time", 'No work for us",

Financial problems resulting from Government policies or
ungpecifiod recasSONS ....ceicsecrnesiiianianinitairrsannsraeseranes T
Incl., "Because of frceze', 'He was short of cash, sc two of us

meds redundant", "Didn't have any woney at all", "Government
restrictiona”, "Couldn'l afford to keep on secrotary.

Betablishnent or firm moving to a_differont location .ceiceeececass 8
Incl. "Firm movod to the other caity, Glasgow","Factory moved
to Surrey".

Cutting dovn stalf with no further information ...ceveceiveavseasss 9
Inel. "Just that they were cutiing down on thear office steff",
"Decided to shorten alzff"v,

Other Answers (Spccify with packst ond serigl N0.) s.evsvssassceees 5

Vague, Irrclevant ....veecereeceantaresasrtaioserastnssasranssnasss X

Avtomation or mechenisation 1ntroducCd ..eeveeesevecsserosasanscsas ¥
Incl. "Computer took over the bulk of the work", "Sringing in
machines to do the work:'.

Closing down of unogonomic parts of famm, depnrtments ouileis .... 1
. Inc}. "Arothor departnent finished, but mon dismissed 'last in
first out' from all departments”", "Anoilher shop closed dowm".

", Work methods or distribubtion changed or roorganisSed ....evesseeees 2

Jncl. "Reorganisotion", 'Combined the duties of matron and music
teachor”, "Firm chenged accent from scelling".

lgamation or take-over and any rcorganisation resulting

, fr‘dm thls * % 98 % a9 v a2 Se tda e, * 8 .Ill.l'.l...l........."..-.'..o
* Deléte all answers at b) - d).
Q.9b) Dg xou tg;gg this wag thc real reason you were made redundant?

dh k that one of codas 1-3 1s rainged whcnever one or more of codes 5-9
or X has been ringed rt Q.9a). Show all discrepancies to ASSO.

4



A,
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Q.9c) l1hat do you think was ihe real ronson why you werc iede rodundant?

Thas applies whenever 1.9 was codod 2 or 7,9b) was coded 2.
Code all answers into the precodes at Q.9d). If codo 4 has been ringed and
an answer has beon entered at G.9c), delete code 4 1n red.
Note Code 3. Relations with supur10rs/v1ctlmlaatlon/battlnoss/l was too
outspokon.

Code 4. Specify all answers romaining at 0.9¢) with packet and sorial
nutber and ring code 4.

D.Z., Vague, Irrelovant c...eceesesnenesss 5

Q.10 More jyou eptitled io rgecave 2 ponsica on reotireacnt?

Check that onc of codes 1-3 1s ringod. +hen code 1 1s ringed, part a)
applies. lhen code 2 or 3 1s ringed, the re<t of the (ucstion must be blank.

Q.10a) D3d you recoave any of tac following when made rodundant?

Chaeck that at least one of codes 4-7 or code 8 i1s ringed. “lLen onc of code
5-7 1s ringed, part b) spplics., ihen code 4 1s ringed, part c) applies. If
one or moru of codos 5-7 ringed, pert b) applacs. Tf code 8 1s ringed,
parts ) - ¢) must be blank. Show all cases where code 5 18 ringed.

Q.10b) Total amount

Check that only onc of codes 1-9, O or X is ringed. 3Show all comments and
any multicoding to ASS0,

Q.10c) Rete end interval of any poriodic payments

Usc frame of Q.28¢c) on yellow schedule.

Q.11 Did you have any other privilages or frainge benefits in the job®

Chock that either code 5 18 ringed or at lcasi one of codes 1-4 and 6 18
ringed.

Where possible roecode answerw al code 6 inio exasting precodes. Specify
all ansgwers romaining 2t code 6 with packoet and sorial numo-r,

Notes

Code 1. Iruc or cheap travel includes ‘Travel Allowanco", n.c.s. and all
pasisted trevel by public transport, hirad coac:t, company bua
cte.,

+

Include services such as cheap insurance, freo heir cuts etc.

(]
(o]
bn]

j’ Code 3. Include Lunchoon Vouchers,



S’

Q.12 How long did your journcy to work take?

Check that cither a number of minutcs has veen cntired, or code X hes been
ringed. Code all answers cniered from the following frome, placing the code
in the box vnrovided,

5.C.

Up %0 and 1ncluding 10 MINS. ..eiceveveenercacnssess sasesosassnsnssones 1
Over 10—20m1ns. L I R R R R R R e R N N R N R A R A R R I I I O B S NS AP 2
" 20-30 " L R R R R N R R R I N I N A N N NN NI I NI IR R A ] 3

" 30"60 " L R R I I I T R N N I I I N IR A R A IS S IO SN NI 4

" 60m1n3. L R R I N N N N N N N N 5
D'K‘ varlad LA R N R R RN RN R N N NN NN AN NN IR RN NN RN 6
Lave ln,Onthe JOb,OmlnutOS 80 D A, tevsvacssanssannansessasnnasvas 1

Wherc a range has heon entered, code the mad poini.

.13 Did you roccive any “wand of troining during the time you werc employed by?

. Chock that oither cede 1 or 2 1s ringed, vhooe code las raingeod, a) and b)
apply. Vhere code 2 18 ringed, check that o) and b) are blank. Show all
discrcpancies to the A3S0

b]--ﬁ-. LR I R I A R BN B Y BN BE RN Y B B R R B A B B DR RN NN ) x

Q.13a) Was 1t specafically for the tync of work from which you ware nade redundant?

Check that either code 3 or code 4 1s ringasd where tnis question applaies.

Q.13b) Uhet kind of treining was 1t°?

Vhen the question applics check theat at Jeast one of codes 5-8 18 ranged.
Examine all answers al code 8 and rccodo whore possible inio the other 3
precodes, Specify 11l easvers romaining at 8 with packet and scrial number.
Examine all at codo 7 and check they mean "on the job". Do not specify.

.14  llorc you on short timc ammediately bofore beins nede redundant®

Chaock that oither code 1 or 2 1s ringed. If code 1 1s ranged, parts a) - 3)
apply. If code 2 18 ringed perts a) ~ b) must be blank., Show all
dracrepancics end commenis.

[
K

N N.A. veveenes.. 3 (Check rest of question
< 18 blank)

P
u R

1.14a) How.many hours a week did vou average while on short tame?

§p§§ify 41) ‘ariswera with packet and serial number.

FXCLUDE ML WUswERs wlicte THE WOURS CNEN RAC %o ok OVER  ReCope AT WA

kg 1y

Q.14b) ¥hat wag your aveiage wockly net income from vour joh beforc short time started®

NG
.« £ i
w1

Spgéify all answerswith packot and serial number.
A P
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Q.14c)

Q.144d)

n.14e)

Qo 15

How many hours was your nommal working week wyithout overtime?

Check that one of codes 1-8 has been ringed whenever this question applies,
Show all nmulticoding and omissions to ASS0.

U!ldez 21 hOUI'S [ B R EENENNEEENENENENRNBEESEZEENE RN BN LR ENNENEREEE SR 9

N'A‘ [ N N N N N N N NN N NN N NN N RN NN RN RN RN NN 0

1MCLVDE 8 & ML NORMML WaARINE WEILS wWiHICE INCLUDE ONPAID ONGATIMG
Did you pormally work paid overtime?

Check that eithor code 1 or code 2 1s ringed. If code 1 18 rainged, part e)
applies. If code 2 18 ringed, part ¢) should be blank.

lq.Aa L N A R N N R NN NS P8 ts st et aaare t-o-a--o-.-o--lllillo

w_nony hours overtime did you Jork on avergge before made redundant?

Coda all answers frowm the Tollowang frame placing the code in the column
provided. Round halves alicrnatlely up and down. Code mid-point of ranges.

0 LI I R A R R A I R R N I R A I I A N B R B B I A AR A ] 40 vs 3 st srraaberstaet Py

1 - 5 L I R R R R I R I A A I R I I R I N N A R A N I I A B I R R I B A )

Over 5 - 10 .,.ccviveennnn Cteassrecasensnavecsntaenasscnnarouss s
OVOr 10 = 15 tuuvresessverosarsassoatonrsosssssasasscntansaanatonaes
OVEr 15 = 20 suiecusnsnesrcsanesnssnasonnassassssasarostensasatonsas
Over 20 = 25 .eeiearncncenasransnsnssracna ereasessnns seesamnvbaces
OVEE 29 = 30 Lieenrnoresavosasaransercansrennarsnvasansioscsanronss
Over 30 (specify with packet and Sorial NUODET) «vvevevesvescrcnss

~I "N O

Whaet was your aversge w clily net 1icone before cmployment ceased?®

Check that eaither code X 1s ringed, or a figurc is entered in thc coding
column. Code the figure by ringang all whole nunbors, and rounding all
fractions to the nearost whole number. 10/- should be rounded alternatoly
up and down. If & range 18 given, code the mid-point. Use a 2 digat code,
e.g. £€9 = 09, If lhe figure is entercd in the monthly bracket, multiply by
12 and divido by 52 and code the resulting figure, 1gnoring any figure the
intorviewer has entcred,

Show all comments ond discrepancies to ASSO.
If income is rofesed, enter and raing code y.
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Q.16

Q.21

By what method did you et zhat j0b?

heck ithat only one o codes 1 - 6 18 mnged. Examine 2ll answers at code 6
and whero possible recode into cxisting precodes or once of the following

add:rtional codes

Telove s MY OMigN . . .. 6
Emplover or his renzeSentative asked MC vieeesseecanasnsrcssonsoss 1
Incl, "A friend of mane csked me teo work for ham", 'I knew the

boss, hc asked me to help ham out", lhe boss asked me 2f I'd like

the job one dny whou I wont into the sghop"”, INCLUDE CASES wWheeE
INFORMANT WAS LRID OFF ¢ GHPLIVEL WROTE BACK WaenN Mol NoRK wAI /N

Private omployment o gceretiorTial AZONCY v.seneesncsassosssssssens B

Self GmElO!ed R R R R N N I I AN BN B I AR AR B I SN N R RN A ) 9

No answer, or gucstion not answercd adequatCly «.e.ssesecessansses X
an%. "I was pronotea” (No answer of how he acquired origincl
J

ob).

Tﬂken over Whon flfm O 8 tﬂken ODVOTD sasvesosrsstsnsacnssosecsainetane Y

AdVGrt Oth I hﬂn LIl NODOLD s essatssvstaansratdrststnsrosstbuttosstts 0
Incl. "I saw an adveri in a shop window", "A card 1°. the
newsagenta",

¥hen your employer firat told you about your rcedundancy wero you ,.... 7

Check that one of cefos 1 - 4 1s rainpged, Recode answers al codo 4 if
possible, and spocify all onswers romaining vith nacket and serial number.

N.A' LR B A R I A B R N N NN NN NN NN N NEEEREEEREREREN N NN 8

JuSt accepted lt’gtrl.c_)_t- Code 3 LR A I B N R A A A IO B B A A N I N I I B N I I I B O B ] 0

Q.21a) Yere you ,.... ?

Q.22

Check that one of cedesz 5 - 7 18 ranged. Recode oanswors at code 7 af
pospable, and specify all aaswers rem2aining with packot and seriol number.
Accept as code 6 21l who "holf expect 1t", or "weien't surpraised®.

H‘A! L A R A N N N N N NN NN N NN ERNENERENE NN 9

Do iou think your cmployver told wvou about your redundoncy - °
1

JChé§k|that one of codos 1 - 4 1s ringed, Show all discrepencics and comments
to 'ASS0. |

HJA*_--....-....--0.l--.o...ol-...-.-.n-lnn-.-----.cnoo.-..nnno-.. 7

1
1
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2.17 Bov setisfied were you with that job®

Check that one of codes 1-3 is ringed. Ghow all comments to AS30

Q.18 From whom did first get to know you might be made redundant”?
Check that either code 1 or code O 1s ringed.

Examine all answers at code 1, and recode into code O where possible or into
additional code. Specify all answers remaining at code 1 with packet and
serial number.

5,C
P LA
Rumour, on the grapgyipa, juet general talk .....ic0c000rcene0rrvennes X
Incl. "From my mates', "Everyone kmew", "Just a rumour going round".
bhec APy

NOTIE. Include in code O any method of the employer's, such as a notice on
the board, a slip in their pay packets, or "no warning" - i.e. only
told on day they were dismissed, but then by employer.

oNfoN  REPRESENTATINE .

@ = @ e a & a MmN e om o= -

Q.18e¢) How was this done, by letter, in person or how?

Check that one code is ringed., Examine all answers at code 4 and recode
into sxiasting precodes where possible, using the notes below. Specify all
answers remaining with packet and serial number

NOTE. Code 2 should include all written notification directed to the
informant but not a notice on the notice board - this should be
specified.

Code 3 should include all cases where Q.18 was coded x.
NOTICE oN NOTICE80ARD
(rems of MegTia 4T woad_ _ . _ _ )Do
Q.18b) . Did your employer give you any advance waerning of redundancy ‘before officipl
‘otite

., Check that exther code 5 or code 6 is ringed where this question applies.

e
!
8

Q.18¢) ° ﬂ21 yere you given the advence warning?

“} Check that one code 13 ringed 1f code 5 was ringed at Q.18b. Examine all
“\Ihnswers at code 9 and recode where possible using the notes below. Specify
911 answers remainlng

|1r

‘ *m"w

ahould include all written notification directed to the
infai"'l'ﬁant but not a notice on the noticeboard — this should be

- e = A e e e & W ow

t;‘f'(thMC 0F MELTING AT UM(.-_ - e o o e __Cl)
31
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Q.19 Were you given the agtual date of redundancy at time of advance warning?

Check that either code 1 or code 2 1s ringed. If code 1 1s ringed, part a)
should be blank. If code 2 is ringed, part a) applies

L p

Q.19a) How much later did employor gmve you official notice of date of redundancy

Code from the following frame placing the code in the column provided,

C
Up to lmonth .. .......orererreuenvorrannesess 3
Over 1l month - 2 months ....... veo saseneen . 4
Over 2 months - 4 months ...v.veeeavecen veves B
Over 4 months - 6 months ........ cetesnsses . b
Over 6 monthe - 1 year ........ feeesitaaiovas T
Over 1 year .......covvevevas trereaan Cesneseas 8
D.K., Can't remember EL&— Ceraenaeaes ersannns 9
Q.20 oW long before your employment ended were you given official notice of
redundanoy”?

Chack thzt either code 1 or code 2 1s ringed. Recode all answers from the
following frame or into the existing precode, deleting code 2 in red,

Uptolwesk.........c....... Ceeeseetaceranes 2
Over 1 week - 2 weeks ....... Cearaerreans vees 3
Over 2 weeks — 1 month ,,.. ....... ..,...... #&
Over 1 month - 2 months _..... Cerereasaeaaes 5
Over 2 months - 3 months ,,.,..........c..... 6
Over 3 months ,,,,........ Ceeerrat e arans 7
Y ‘lasn't given official notice ........ P =

X

A _F‘,?':'l—f*:“‘-h*_":‘.n:“
-
i
. S-S
-

¢
i

to " 1
‘l
T

t
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Q.23 More you made an cxtra pavmueat 03 an incentive to stey to end of job or

contract?

This guestion and 1,24 arc to he omiited 1f .20 was coded 1.

Checlt when the questann ~oplics thot cathor code 1 or code 2 1s ringed.
If codo L 13 ringod part v§ cpplies. If code 2 18 ringed, part a) should
be blank.

N-Al LR N N R N B B BRI B NN 3

Q.232) Vhat foum dad this pyroni ike?

v
-

Specify all answers with packet and serial number,

Q.24 Dad you have the chance of volunteering to b nede redundani?

This question does not ovopll af .20 wos ceded 1, or @.) was coded 3.
Yhen 1%t doas prpply, caeck that cithor code 1 or 2 ir rinmed. “hon code 1 18
ringed, part ag applies, when codo 2 18 riared, parbt ») st be blanlz,

oA, teerieisenerarssnrersanannns D

9.24a) Dad you in fact voluataer 1 e mode redusdant?

Check that cither code 3 or 4 s ringed, show £11 comments or discrepancies
to ASS0.

R.25 Whon vou becamo redundant did your cmplover malie you an offor of alternative

engloxgent°

Choclkk that onc of codes 1 - 2 18 ringed. If 2 18 rainged, the resi of the
question must be olankt., I 1 1s ringed, parts a) - f) apply.

Q.25a) Was tho offer ip wraiting?
Chock thet cither codo 3 or 4 1s ringed.

2.25b) Meg tho Job at the seme vorkplace, locally or in ascthor aroa®

Checl: that onc of codes 5 - 7 18 rainged.

Q.25¢) ¥gs it the same tyve of work or different”

Check that one of codes G or 9 183 ranged. Specify all aaswors at code 9
with packet and seraal number.

Q.25d) Was 1t with ,.,.. °?
Check that one of codes 1 - 3 13 ringed.

R.25e) HWere you offored tho altornestive job on condition that you accepted training

" Chock that sither cede 4 or code 5 18 ringed.




FfIQ.25f) Hhy dad you not agcept the offer”

Code all answers from the follouiny fra.se, nlacing the code in the column
nrovided.,

N

;|.u=
T E\{_Blll!!ﬁ EQQ l’:i:;;m.it. E".‘I-h‘;lf.'l.l“_f.l_ tO Hl?t to se s aB s A v dassa s s een s 6
nel. “Travelling was toc fir , '¢uld sean beiay out
all day, couldn't gzet hoie f¢ lunch'.

-I-dlg l-lcgeat lt LU BN BN I N » s 8 r 080 s s Ran s Pt doBdgBad S.L’.o
Ingl. "I did, but I dldn't rqallsu I'd lose the paymonta',
"Firm who took over gave .e _ob'.

Q.26 Yhat do you thinlc of the vay ..... "ct:d concerning your redundaney?

Check that one of codes 1 = 4 1s ranged, show all cases of multicoding to the

ASS0. Specify all answere at code 4 with packot and serial number, which
can't be recoded into e-isting precodes.

II!A. LN I B N N B IR B BB 5

Q.27 Yo a r of a T,U, when you were made redundant

Check that eith~x code 1 or 2 1s ringed, If code 1 18 rned, a)end b)

and d) ap»ly. If cofe 2 13 .an ed, the rest of the yuescion must be
blank.

F]’é&! .'l.ll.'....ll..l...ﬂx
Q.27a) ihich umaon?

Checlt that one of codes 3 - 7 18 1 n_ed. Unecifty all onswers at coda 7
with packet and serisl nu.bzr hich cuen't be r-cofed into the existing

precodes.
ITUR st s 800 vt Babshiane 8
HUM ... eiinuasnacene aneee 9
SOGAT S A TSRS rad bR o
o,gm Did vou hold office ap the wnion at thaot time?

Check that either code O i1s rin;ed 0r one or mere of codes 1.= 3 18 ringed.
. Speclfy all answerse at code 3 -rhich arz not r-~codable into precodos.

<

i If code 0 18 ringed narts ¢) and d) apply.
W;b¥;hgbg of code 1 - 3 18 ringed part d§ asulies and pait ¢) ust be
i pldnk, |
) .I“Iip !‘,.':'.-lﬁ
SRR
2 } L ~ Ay act ddvice”
M jﬁﬂ%mrrpr 2 114 1
HI cFL
L%E?hE%%fth&t one of codes 4 - 6 1s ringed., Codes 4 and 5 can be multicoded
B 4 O
TS R A
Q.ZTd)ffD r1 thi our uron could have done more to hel) you?

1

hack that one of codes 7 - § 18 ringad.
‘B, “Include in code & ‘'dadA't tell then", "Wo need for them to do anything".

£

il
P .-“-sw:l:gi

—
e rwrEA s
=
.

N..A.. LR}

IR R R NENEEEEEENNE N x-



Q.28

R.29

Q.30

Q.31

Q.32

Q.32a)

3

Did you recoivge ony poymeni an licu of wotice?

Check thet onc of codes 1 - 9, 0, X or ¥ 1s ringed, show any multicoding of
comments to ASSO,

II-!I.- L R I A I I I I N R R R R I R I R A LR I B B A B B A B R A I N B RN AN R I ) x

Dad you xreccive poyment of ray othor land wiien you were omade rodundant?

Check lhot at least one of codes 1 - 3 or cede 4, 18 ringed., lhen code 1 18
ringed, thore nust be one codo rirged ot part a). “hen code 2 18 ringed, there
nust be one code rin_ed T pari b). ‘hen codc 3 18 ringed, there nust be one
codo ringed at pert c). e cofe 4 18 ringed, poris 9? - ¢) nust be blank,
Specify all answers at code 3 wath packet and scriel numbor,

wtlude s‘“ﬂ.!\ﬁ& ‘Mol do CATA n Code A

NI.AI LN R R B I R B L A B R N N N NN IO I I B RN I I IR BRI AL NI L I N L A I B B N 5

Use code Y for N.%. at a), b) snd c¢) vherc ¢.cy should apply.

Yhat was vour agc at ihe time you were mede redundont?

Check that ong of codes 1 - 6 18 ringod. Show all cowmonts and discrepancies
to AS80. Specify all cescs of under 13.

UndOr 18 LECIE BN U A I B A A I B R R A A A I R R I I I B I B R L B I I L R I B B N N B LI 7

How old were you whon vou si¢nrted your first full-iime job®

Check that one of codes 4 - 9 or 0 15 ringed. Show all comucats cnd
discropancies to A830, Specify all Jobs abrond, but include.

Had you ever worked for .,.... berorg your job whaich ended in redundancy®

Check that code 1 or code 2 1 ring~d., If code 1 18 rainged, perts a) -~ b)
apply. If cecde 2 is ringod, parts 2} - b) musi be blank.

¥hy did you leave ..... the iarst time?
N ’ . Cov @3
Codg all anawers fro1 the emkesimey framc, plecing the code i1n the box,

5,0,
Made redundant, Saclicd, dismisgscd, casunl WOTKCT ...ieessevsarssses 3

"Inel. ' "I was redundont for lack of work", "Jusi holpea thenm
during busy times".

Health roasgons, personal TCASONS .eeevesssesercnsaccsassossssasscans 4
Inel. "I got married and moved cway", "Heolth reasons'”.

Qther answers (sp001fy with packet and seraal number) sesssssrernve D




L J_L} Vo * LR | P e iy
.

b All schedules which are coded 3 at Q.32a) aust be coded 9 here. Code all
other schedulcs 0 and gpceafy wvaith packsi and sorial nunber,

das nade redundani, uworc work come 8¢ wont back c.ecevsvearanrness i+
0

Other ANSVOIS .-.ypeevnsrecr tasrsscassossonssesagyssassssotsasssnscsssasns

Q.33 Dad you worlk full taac for anyone elsc sincy beganmiag of 19677

This queation aad .34 only apply it .0 was coded 1 - 3,
Cneck that eathcr code 1 o> code 2 13 rinzed. II code 1 18 ringed parts
a) and b) apply. If codo 2 15 riaged parts £) and b) nust be . lank.

0.33a) How many differept o-ployorc did you work for thon?

Check that cithor code X 19 rinzed or a figmore as entored, Ming the figure
unless 1t 18 morc than 9. Deletc all rnswers of 10 or mors and enier cede Y
and ring. Specify ihe deloted figure with packet and sorizl number.

2.33b) Dad you receiye any traizaan- for wny of those jobs®

Chock that cither codo 1 or codec 2 18 rangod. If code 1 183 ringed. parts
¢} - d) apply. If code 2 28 ringod, parts ¢) and d) uust be blank.

Q.33c) ¥hgt lgnd of traiming was 1t”

Check that at lcast oae of codes 3 - 6 1s ringed. Specify all ansvers at
codo 6 with packet and sorial number which can't be rccoded into precodes.

Q.33d) How 1 d it last?

Check that one of codes 1 - 5 1s ringed. Show all comments.

Q.34 ¥hy did ygu have 108t rcocent employer bofore”

Code all cnswers froi the followine fonio placinz the codes 1 the column
provided.

1) s v s rr e 0 s rr s re et L R I A I IR BT BRI N RN B I )

"Tho cffcr of better moncy", "r"d set rorc money", “Getting
paid for vhat I was doing", "ay offered ancthir couple
'A Job 15 bettor 1f you gel morc onecy'.

v

"Tho firm wontSankrupt", "ldotel|closed down",
. "lToric was ¢oming to
stokcrs|not n

{ncl.’
80rved my time an tho a
"Change from solid fucl to o1ly
Govt. contract”,
‘ ‘o . ——
i, | ¥ented.a daffersnt sort of job, UDaAYLOM e seesocncnsnonaocscnos 3
e Iﬂﬁ;?ﬁgJﬁﬁtﬂdidﬂ’t likc bei shop agaistan "Job was too

=01

P rotiblhe ¥p , "Larifod change",
Y [tk 1T g

ed", YFirm lest

e wrath emplovcrsjﬁorgggtcs CEC. cenet™Ngirtssses 5
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o
8.55 Yerc vou thiakineg of leavang boforz yov woere rodundani?

Checle that cither code 1 ov cude 2 19 riazed, If code 1 18 ringed, part a)
applics. If cedo 2 17 ranzod part a) ust be blenk.

e ‘

Q.35a) Hod you octually dou., anytnin- at thai tirg about gotting a now job?

Chock that codo 3 18 rn-cd 2F on zcnswer 13 centered at code 4,
Specify all answeis st code 4 with paciiet and serial nuaoer.

Approached other employers (no mention of jJob 07tained) sveveseses 5

Q.3 D3d you find employment after you were made redundant?

Check that eather code 1 or code ? 18 ringed. If code 1 18 ringed, part a)
must be blank. If code 2 1o ringed, part a) ayplies. Sho 2ll comments to
AS30,

u.36a) Since you were made redundant nave you boen ,.,.. 7

Check that either one of codes 3 - 7 18 ringed or en answer ic eniered at
code 8. Recode all answers where possible into existing precodes. Spscify
all answers remsining at code 8 with packet and s erial number,

If codes 6 - 7 are ringed check that €.37-55 are¢ blank.

Codes ba7 [ave Revenbyy Auer ohher codes o

2.3 Wers you recaistered with DIP as a disabled person when made redundant?

Check that either code 1 or code 2 1s ringed. If code 1 18 tinged, part a)
must be blank. If code 2 1s iinged, part a) aprlics.

N'A. LR R A I O BB R R N A B NN LI R A A N T A A B AV LRI B R B B B B B A BCRE B ) 5

Q.37a) Did you rezister as n disabled person after you were madc redundant?

Check that either code % or code 4 1u ringed. Show any comments to ASSC,

N(A. [ N I B A N A N R BN I N N N N N NN NN N RN EE NN R 6

'

Q.38 Bafore leaving dad you try fto find a new job or were you offered a job?

Check that one of codes 1 - 3 1s ringed. It code 1 1s ringed, part a) applies.

If godes 2 or 3 are ringed, part a) mu't be blank, Show all discrepancies to

ABRO.

“ H-Ao R R R R R NN I I O I R R R R I R I N N A I RO B O BRI A I I B B 4

A M ——— 1



f‘jaa)

.39

Q.40

2.40a)

Q.40b)

3.41

Q.41s)

2.42

D1d you farst start 5 look ‘or a new job = °

Chack ihat one of codaes 1 - 3 18 ringed or an ansver 1g entcred ot code 4.
recode these answers 1ato exmisting precodes where possible or into additional
code below. Specify all answers remaininy at code 4 with packet and serisl
number.

Bﬁfore adV-ancc Wa-ml]-]'; L LB B B N B IR N N B LI 3 B RE BN B BN BN BN B R BE B Y BE BT B N NE I LI g 5
Incl. "Befors I got niy notiece , ‘6 wecks bofore wade redundant,
and that's before nouica’,

dow dad you set about zoliinse a now ob?

Chec's that oae or more of codos 1-4;5, or code § 13 ringed, Fxawmine answers
at code 6 and recoda vhere possiblce into exasting rrecodos or Trom the frame

given at .16, Code b\ cekocld 05 okmer SREC (T bd o Uadlon ‘“CL“:“-.Q"J*
AT

Did yov have time off to attend an antcrvieu with another employer?

Check thet cither code 1 or code 2 13 rang.d. If code 1 1= ringed, parts
a) and b) apply. If code 2 1s ringed, parts a) and b) wust be blank.

Were vou given permassion to take this timo off”

Check that either code 3 or code 4 18 ringed.

Herc you paid for this time off”

Check that eather codc 5 or code ¢ 15 ringea.

Did you turn down any nobs offcred to you®

Check that either code 1 or code 2 13 ringed. I code 1 i1s ranged part a)
applies. If code 2 1s riunged part &) should be blank,

Why dad you turn down that job”

Specify &ll answers with packel and sorial nmmnber.

How many different employers have you had since you were made rcdundant®

Cheoll that either a figure has Leen entered or x 18 ringed. ding the entered
figure, unless 1t 18 over 9, Delcte all figurzs over 9, and entcr code Y,
Specafy the deleted fizure -:ith packet and serial number. If code O is
ringed, .43-43 D.N.4A.



Q.43 Dad vou faind your first vew job - ?

Check that onc of codes 1 - 3 1s ranged. ©Show all commentis to ASSO,

N-A- L R I R R R A I R I N I R N N R N I A I I A A I B I 4

Q.44 How long atter leavang .,.,. did you start your new Job”

Check that one of codes 1 - 7 1s ringed. Shows all comments to ASSC.

r" N -



Q.45 Details of jobs since reduyndangy

Most of these qu-stions have heen covered in previous questions, =so the
instructions will refer you to the relevant question., A column should be
completad for each job, show all omissions to ASSO

a) +b) 4c) As for 2.4

foct by \s for 0,16

NOPEL LONPRrISON e As for Q.12

(A€ in Lgwtr § RT As for Q.6

ik~ 14 As for Q.14€
*M()‘rﬂ-—l h As for Qols

. € =-—2f1 As for Q.10 {(main only)
op o x w-- 30 ] As for Q.11

ewd ulw--b k) As for Q.17

bad! or mece. 1) How long were vou unemployed before starting next job”?
Q0L WeTe you unemploy. DE

Check that either code y 13 ringed (only 1f the next column 1s blank)
or a figure has been entered. DInter this figure in the coding column
and ring. .
At (sRecid gy IR Qv o Seriod Dmrdver) T - - X
m) As for Q.34, code y rifiged (only 1f the next column 1s blank),

WS cCeoeveEo « houre A CoOn UG 2
n) Do you use more, less or A A amount of skill® S (code uek Q)

Check that one of codes 1-4 1s ringed.
W& —-~------>C

Q.46 How many different employers have you had since beginnang of 19637

Check that either code 1 18 ringed, or a figure 18 entered. Ring the figure.
IT code 1 18 ringed, the rest of the question must be blank. If another
figure is entered, part a) applies.

’3.46&) How many times have you been dismissed by an employer”?

Check that either code 1 is.r ed, or a figure 1s entergd ‘ﬁ‘ he figure.
If code 1 is ringed, M 1s blank, ?an “figure

is entered, part b) applies.
Q*chQCl‘ﬁ itk ¥t . v Secich w er \ — - ~- \_5\

Q.46h) ou -egard that dismissa) because of redundancy as?
Qheck that eirther code O or code 1 1s entered at c). Ring the code,
i ;M T q+ (g‘et\h \ﬁ\*; ‘“ &'M(‘\&L “m“\e‘ \._ - - \5_
.460 )t gow magx g these dismissals do you regerd as unfair?
EL\ ﬂL 1
f;’-h pheck thtéit elther code X 18 ringed or a figure is entered. If the figure
HH\_EE is OHo:g 1; go to next question. If the figure 1s more than one, snter
'1 g % : ;ﬁ\pove x :?a'nd ring.
8 R N L RRER
s e M& - - W
oy REE T A

X =

e,

T TR RIATIE T Y e e sy o - ¥ SRR TY F 1 WO T



Q.47

Q.47a)

1. 47b)

Q.47¢)

Q.48

Q.48a)

Yas your employment at the samg premises where you were made redundant?

Check thaot either code 1 or code 2 1s ringed. If code 1 1s ringed, parts
a) and b} apply ~nd ¢) must be blank, If code 2 1s ringed, parts a) and
b) must be blank and ¢) applies.

Did you work for the same employoer?

Check that either code 3 or code 4 1z ringed.

Vere you employed on the szme kiud of work as before you were redundant?

Cheek that either code 5 or 6 is ringed.

Was your employment with the sawe farm or an issocicted farm at a different
address

Check that one of codes 7-9 13 ringed.

Do you feel as secure in your present job as you did when you worked for ...”?

Choeck that one of codes 1-4 13 ringed 1f informant i1s at present in a job.
This can be ascortained from 2.42 and 3,45, partp}) of final column. If Q.42
is coded 0, or 45@) 1s coded,y, he 1s unemployed.

Security means different things to different people _ Jhat does 1t mean to
¥ou?

Code all answers from the frame for Q.55a) on the Yellow Schedule 1, placing
the codes in the column provided.




(.

Q.49 IDad you look on your first job as a long tcrm job or a stop-gap?

Choclt that one of codes 1 - 3 18 ringed. Show all conmenls to ASSO.

Q.50 In trying to find another job was vour ago or handicap to you?

Chec': that onc of codes 1 - 3 13 ringed. £ code 1 18 ranged, a) applies,
If code 2 or code 3 is ringed, part a) rust be blank,

NoA. L R N R N I I R A A A N N NN BRI AN B I A AR N R BN B ) 6

Q.50a) Yas 1t ..... ?

Check .hat onc of codes 4 - 5 1s ringad.

Q.51 How mapy jobs did you apply for without success?

Check that cither code X 18 ringed or a ifaigurc 15 enterced. Transfer to coding
column and ring the figure unless 1t 13 10 or more. Delete figures of 10 or
more and enter code Y, Specify the delcted figure with packet and serial
number. Code the widpoint ol ranges.

NOA- a e % e ga LR N L I R RN A A R R A B N I B B B Y ® e e dotemnrrrrscanEny L ) x

Q.52 Dad you get in touch wath the employment exchenge a’, any time?

Check that eithcr code 1 or code 2 18 ringed. If code 1 is ringed, parts
a) - e) apply. If code 2 1+ ringed, lhe rest of the cuestion mu t be blank,

0.52a) Did you just make an onquiry or did you actvally renster for work?

Check thet either code 3 or code 4 18 ringed.
Code X suveevrecrsnnnersrsae.s Wont to got cerds, see about something

other than job
(Rest of 0.52 should be blank)

Q.52b) Jhen did you get in touch with them?

Check that one of codes 5 ~ 7 1s ringed.

Q.52¢c) Did they meke you any offers of work?
Chagk that either code 8 or code 9 18 rainged.

Q.52d) Were you satisfied with what they diad to help you find a job”?

Check that one of codes 1-3 18 ringed. If code 1 or code 3 1s ranged, part
U o) applaies, 1f code 2 13 rainged part 1) applies.



C

Q.52e) Did you turn down any offera of training?

052e1) thy?

Q.53

Check that either code 1 or code 2 1s ringed. If code 1 18 rangad part e1)
applies. If code 2 1s ringed, part ei) must be blank

'y an o&er woasn W wolde ywhe code 2.

Specify all answers with pacvet and sorial number.

Nerg you uncmployed immediately before starting your present job?

If J.48 does not apply, t 19 que tion must also be blank.
Checl: thai either code 1 or code 2 1s ringed. If code L 13 rineod, part a)
applies, If code 2 1s ringed, part a) must be hlank.

Q.53a) For hovw many weeks?

Check that either code X 1s ringed or a figuro 1s entered., Code the figure
entar~d fron the following frame at N.54a, placing the code 12 the box above
code X,

Q.55 Dad you have any other dealings with the employment exchange service?
Check that either code 1 or code 2 i1s ringed. If code 1 1s ringed, parts
a) - b) apply. If code 2 1s ringed, paits a) and b) must be blanlk,

Q.55a) ¥hat dzd you thanlk of the sorvice provaded by the cxchange 12 this respect®

Check that one of codes 3 ~ 6 18 ringed.

Q.55b) Are thorc any amprovepmsnis you would lale to see 1n their sorvaice®

Q.56

Q.57

Check that either one of codes 7 - 8 18 ringed, or an answciv 19 entered at
code 9. Spocify all answers at code 9 with packet end serial number,

Do _you know about the traassfer schemes run br the D.T.P.

Check that either code 1 or code - 13 ringed. Show ell comments to ASSO.

Are you now_l&g;ng in L4 area n which you were made redundant?

Check that cither code 1 or code 2 1+ ringed. TIf code ] 1s ringed, part a)
should be blank. If code 2 1s ringod, part a) applies.

N-A. lo.loll'lb-oooltno..on-llt-vc-l--.-..a.---.o [ AR EE R LR LR AR 8

2.57a Would you have preferred to resain in ..... °

0

Chéck that elther oné of codes 3-5 18 ringed or an answer 18 entered at
cbde 6. Sp001fy all answers at code 6 with packet end serial no, Include in
code 5 anawersllndlcatlng move was net connected with job.



1.54. Have you recejved unemployment benefit since being made redundant?

Check that either code 1 or code 2 is ringed. If code t 18 ringed parts
a)~d) apply. If code 2 is ringed, parts a)-d) must be blank. Show all
comments to A.S.5.0.

Q.54a) For how many weeks altogether”

Code from the following frame wherever code X 1s not ringed, placing khe
code 1n box provided,
8.C.

“""\\‘L‘A\ﬁb 1 Heek CRSBABINEY SRSt EE PR TSR ARG PP S IR BTN E T PRGOS AS SRR PR 3

3

2-3 weeks 0.0l--c--oooo-u-a.o--on--uoulou.o.u.oo.‘oooco.-n-.ol-o-olo----o4
4‘-5 erks LA R R AN AR NN R N RN NN NN NN NN N AN I I RN I N RIS s 5
6_7 weeks o-col.-o-.---ct-nl-o-coo-.looqo-oo.o-ooot.--o-onoco--.---!o---c6

8'-13 "eeks LA N A RN BN ENEENEER NN RN NN NN NN NN XN EXNEENNNEERNXNNNNNRE N 7

14 weeks and over (specify with packet and seri8l number) ..seesevssecesss 8

Q.54b) At what rate per week?
avag
Code ,all anewers in the same way as Q.15 placing code 1n the column
provided, opposite the question, Draw a horizontal line beneath the code.
D ;MM - o
Q.54¢) Did this include®

Check that at least one of codes O, 1, 2 is ringed.
D W . - - 20
Q.54d) Did you have any dafficulty getting a job paying more than your
unepployment benefit

Check that one of codes 3-5 is ranged. If code 3 1s ringed, part 1)
appliesn,

Q.54di) How many jobs did you turn down only for this reasgn®

Check that one of codes 6-9 13 ringed.




Q.58. Did you move house as a result of being made redundant?

Check that either code 1 or code 2 is ringed. If code | is ringed, parts
a)-d) apply. If code 2 1s ringed, parts a)-d) must be blank. Show all
comments to A.5.5.0.

Q.588) D1d JOU MOVE .evvvevovoonee?

Check that either one of codes 3-4 1s ringed, or an answer i1s entered at
code 9, Specify all answers at code 9 with peacket and serial number,

Q.58b) How many miles did you move?

Check that one of codes 7-9 is ringed.

Q.58c) Who met the costs of your removal ..esease?

Chack that at least one of codes 1-3 1s ranged.

Q.584) Pid you have any other expenses or difficulties arising from moving
home?

Check that either code 4 or code 5 1s ringed. Specify all answers at code
5 with packet and serial number.



as

Q.59. ¥hat would you say were the main problems which faced you?

Check that either code O is ringed or an answer 1s entered, Code &all
ansvers from the following frame, placing the code in the box provaded.

H.C.

Fi!}ﬂncj-all Rmblems (AR NEENE LEENENEFEEREEENEEENENNERENNENNIERENNERNENNNNNIN IR NNNNNN] 1
Incl. 'Drop in inoome," "Not having tho money for the H.P, payments,"

"Lack of money," "The loss of wages," "No longer get any unemployment
benefit,” "Can't live on £4.10 2 week."

culty of finding ancther job, or a suiteble Job sceecersarrnrecesana &
igel. "Proolem of finding another job," "PMinding another job at such
short notice," "Employer's attitude." "Not much work at Christmas,™

"Getting a local Job."“Sust Ahe Fock oF haune %0 Look For ardhex o
ﬁtigﬂ& attac!}ed to bel!m vith out Woﬂ' blaEﬂe felt +..e0 Sesetsestas VRIS 3

Incl. "My father blamed me for having redundant." "Nobody in our
house was ever without a job," "Mother-in-law kept nagging, expected me
to work," "You get no respect where onece you wers King Rin."

Missed the job, the work i1tself or the people there .......iscceevecse-es 4
Incl. "Leaving there," "Having to leave the job I liked and was

happy in," "Having the routine of going to work, missing the work
part of it," "Having nothing to do, not having a job."

Other answors (specify with packet and serial NUMBET) ...ceveesecsssseess 5
CETTING- wied To ae ol QEQQ\_F,L\O\AGL“\-‘;Y — e e m s e - - = A
Q.598) Which problem was the most amportant one?

This question applies 1f 2 or more codes have been entered at Q.59,
or 2 or more things have been specified. Code the answer given from the
frame for Q.59 placing the code in the box provaded.

N.B. The code used at this part, mugt bo entered already at Q.59.

M Q- (Lobecoieaer BBt e SAE ) - = - - - = = N

Q.60. Would vou have preferred to_have kept your old job and not be

redundant”?
Check that one of codes '1-3 1s ringed. Show all comments to A.S.S.0.

Q.61, Are you happy in your present job or would you have preferred to remaip?
. -

Check that one of codes O, 4-7 18 ringed. Show all comments to A.S.S.O.
e, - - - - -~ /.
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ould vou like to see o~ny ch ni:es an the osresent official redundancy
achone?

Check one of codes 1-3 13 ranged, if code 1 13 rainged peri a) applies.

Yhat chynres vorld you like to see?

Code all answers from the following frame, placing the code in the column
provided.

M.C.
Onlv cerfain groups should be eligable noil everyone........ P §
In¢l. "People re-employed by firm withan 2-3 weeks shouldn't
cualaify", "Younger people dodge jobs, shouldn't gei any LRP",
"Younger man isn't entitled to anything", "Employee should be
anterviewed to see 1f he's o genuine case to get 1i", "It's all
wrong 1f his firms take haim back on londay".

Everyone should be elagible, not Just certain groupS....ececeresecssdl
Incl, "Thy can't 1t be given an the first year, everyone should

get 11", "Payment should be the same for everyone"”, "Don't sec

that some don't need 2t".

MHore people should be ~lairmable for at, limats should bhe extended....>
Incl. "Man of 73 been there a long time - got nothing", "If have

1l year's service snoula be entilled to 1t", "2 year qualifying

period should be reduced to 6 months", "People at 60 ought to get
it",

Payments ghould bs graded according to need... ...... Y
Incl, "Older man and s3insle women should get more than young

peonle", "Everyone has a d fferent problem", "It benofiits an

older perason more than a younger one', "Shovld give greater
consideration to age".

Payments should be issued to recipi=nts, other than in one lump sum..5
Incl, '"Better to pay 1n & weekly or regular paymcnt »1l intervals"

“If they paid ithem so much a week than a lump sum vhen they got a
job", "Detter 1o pay (hom whal thear wapes wore', "Give them il as

A salary”.

Complaints sbout anomalies in tho act regardaing amounts due..........b
Incl, "Unfalr my RP was worked out on my part-time pay, I'd worked
mostly full-time”, "Take my case, 33% years and you only get 20
yoear's payment", "Full emounts should br given to those nearing 65",
"Apprentices should got mwore - only gets one week {or 5 years", "If
disabled_don't get full week's wage 30 don't get much RP", "Every
month after 64th barthday i1t's reduced - wrong", "Hard lines when
you've done 2 years 50 weeks ~ only 2 weeks pay'".

Should he more informotion/publicity ahout Lhe ACLeseresseereeonensoasT
Incl. "People should knov more about 1t", "Iti's applical.on
should receive more wublicily", "Boss dadn't know cbout at",.

Retraining and ve-employn.ni should have mors empheSi1S.secseescssssased
Incl. "VYe want more ‘rork e#nd less redundancy”, "Longer time

retraining people", "Surely they'd be better digzing coal",

®Should spend money on finding more work and training people

for 1t instead of giving 1t out”.




g

Abunce of lhe ‘¢t prurable by wmploymis - ior or n.aqaot cyploycc.....9
Inel, "Too widé open 'or thic management, in the reasons for making

onc redundant”, "¥Wouldn't let us go although nothing to do - would lose
RP","Employer nmaking ot dialficull for ham to stay wo he'll lecve

betorr getting RP", "Should moke 1t harder for bos+ to get rid of
older ones in favour of young", "Piddle 1t to give IIP to ihose vho

are Just sacked”, "They give 1t out too freely, and 1ts not their
money",

Pavmenlg shuld Lo higher lor eVeIVORE......icveevrerenorssovncassessl
Incl. "Don't think money 1s enough for length of aservica", "I

think i1ts rothers a swmall payment", "Give a man more noney - esnecially
af long service", "The amount you get ust isn't ouch",

er answers {specify with pkt, and serial n P ¢




o

7 66. What type of school d1d vou attend last full time?

Check that only one of codes 1-6 13 ringed. Recode all answers at code
6 into existing precodes where possible., Specify all answers remaining at
code 6 with packet and welal number,

Note Code 1 includes "village school,” "National school in Ireland" "Church
school "
Code 2 includes "comprehensaives' unless grammar section 1s given, then
code 3.
Code 5 includes all private fee - paying schools.

Anything referring to further education should be i1gnored unless nothing
else is given - then use code X for No Answer,

Q.67. Have you obtained any gualifications or done an opprenticeship?

Check that sither code O or at least one of codes 1-8 is rainged. Recode
all answers at code 8 into oxisting precodes where possible or following
additional codes,

Where multicoding has occurred, only the highest qualification 18 to be
retained. The prrorities arc as follows:

7, 1, 4, X, 2, ¥, 5, 6, 39, S.C.

R.S5.:A,, C,8.E,, Pitmans, London Chamber of €pmmerce, Secretarial Diploma .. 9

Jpel. "Shorthand typimt, Certificate," "C.S.FE. in English," "R.S.A.

Typing."

achers Certificate, Diploma, Ljgimml®. Other professiopal non-degree ..... X

alifications.
gl. "Associate of Institute of Cost and Works Accountants,"

"Teaching Certificate"

Radiography, Speech therapbstScertifiCBte ...vceeeeeesrocecessssnnsees ¥
cl. "Physiotherapy qualification," "Certificate in children's nursang."

Specify all answers remaining at code 8 with packet and serial number.

N.B. 1. Code 7 1s to include all trade and industrial apprenticeships, for
example bricklayers, hairdressers, motor mechanics, butchers,

2. Code 7 1s not to include apprenticeships that were started but not
completed, for any reauson at all. Recode into code O 1f nothing
alse is given.

L)

3. Code 1 includes full medical tkalnlng, vetinary and dental

qualifications.

Priority of codes

. ARRERT\cERMY |

Degree of full modical treining.
H.N.C. or H.N.D.

Teachers Certificate

Nursing etc. qualafications

4 level

ORC or OND

City and Gualds

101 level

R.S.A.

-

OO NN B —



Q.63

1.64

Q.65

N.B.

Q.68

Q.69

Y

Sex

Check that one of codes 1 - 2 13 ringed.

Arc _vou married, single o 7adowed?
Check that one of codes 3 -~ 5 18 ringed.

Number of children under 16 living: at home?

Check that 2 figurc 18 entered, or code 0O 1s ont:red, ing all figures.

Show any comacents to ASSC.

Step and adoptoud childre: arc it be iwcludod, as well as the informent's own
natural children. Do not include grandchildron, foster chaldren of nephews
and nieces.

OMETS MY MSWER Husq ¢ @b s CORVVYD \+Rbl s ODED W,

ihat was_youwr country of birth?

3pecify all answers al code 2 which will not zecode 1nto code 1 or additional
code balow. S.C

All countries whoere most of ihe peopl:s are colourcd,

0, Indin, Wost INdleS t.eeecacescrsscssrsssssasarsasrsassavsccsosasans J
iDo not include S, Africe or Rhodesia)

Age last dirthday®
Chock that one of codos 3 - 9 38 ringed, <how all comments to A3SO.



C. WORKERS WHO HAVE RECEIVED REDUNDANCY FAY
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- S- LL 3%
grernmernt SURVEY OF WORKERS WHQ RICWI/ID ' TTND .57 Zsuc
Seeral - _

a an T 5 ’
Survey SE! ) SC.Hﬂ'_\.u;.E ‘ Area Fo. 73 74 7 744
I Scmal ‘77 7§ 77 €D
Interviewer e e ervonecasnsonan ee . No. { /" ™ |
" "-"\ - - -
No. of cdlls made.% Date of interview.-—77.. <-. Tame Taken .. . ...
Reason for non/lncomple'te inlerview ‘;
No T

A .
Ganp LemRs Ame TuwG @ on Cob d
cols | Ans> 3 arg BaWR (—-——

CoksS ko7 weassnsm ANn  Cols 73 -5
ARE PUNCHEOS N ARk CARSS

Card Q STALTY

Joo from which Redundant 8
1. Dad you receive redundancy pay because you were — made row
RUNNING PROMPT e -
or put on shor.
Other (3. .2..%,

. m——— e At — —

(a) For how long were you laid off (continuously) ,
before your employment ended with ...{employer)? ...... LS )
D K / I:L.-. - —L.a-u.u J\.al

_.,,
!

(b) Did you apply for a redundancy

peyment while you were laid off? ? T 1

-, R

In what montk did you become redundant e SL ) O
- I mean, when was your last day an T DR F l
employment with ... {employer)? .. Nl a
P R 3

AR L R o

IF CODE 2-4 AT Q.1 THEN TIME OF /0 Judie oo g
REDUNDANCY SHQULD BE CODED AS END Juwy v o
OF PERIOD OF LAY-OFF OR SHORT TIME Aun. = 7 T
ey 18

L a0 q

. X

Sone iz .
D.X./. r v cws

L - : /

——

1
F‘

[

ey e oy hrge: it iy ——imie (o e = me o wea .o ceemlans . - it 4 Ll

I H
S
R

]

1
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Occupation at time of redundancy: /"2//3//4//3 f‘Hh- Joga = C6LT 1)

h- DiGHr v O

on J__ l'.brt;s

(a) What did the firm produce or do” /6//7 6.'—::';_:7
& X
(b) How many people were employed at your workplace? Under 25 |
25-09 2
. / Ce 108--99 3
50C or over l 4
D.X./Can't remember : 5
4. How long altogether had you been doing this particular |
type of work continuously at this firm? Under 1 year '
1 - under 3 years ' 2
/ 3 - under 5 yearc 3
? 5 - under 10 years ' &
10 years and over ' §
D.K./Can't remember 6
T
5, How long had you been continuously employed by ...
before you were made redundant? Under 1 year L
' 1l - under 3 years ! 2
¢ 3 - under 5 years 3
X 5 - under 10 years 4
10 years end over ' 5
“ D.X./Can't remember .6
IF EXACT PERIOD SAME AS Q.4 - GO TO Q.7. Y
= - i
6. How many different types of work dad you have with ...
before the one from which you were made redundant? SPECIFY i/ Y049
TYPES OF WORK BELOW AND RECORD TOTAL NUMBER - - = = = = = - - - - 5y '

(a.) (Th:l.nld.ng of your last change) why di1d you change types cf
work at !..7

. 2 -8
A3
5
) |
1
|
¥ - ¢ l
SIS A e o
. ¥ { &R UL ON SHORT TIME (CODE 2-4 AT g.1) - GO TO g,? CHe
7. fy Te yoir. ', Tonly person made redundant at ... (esteblishment) at | ‘
'; tim o were there others made redundant within Only person ' 1
oh‘bhs before or after you? ! Others | 2
(a) How many others were made redundant there? Us t0 9 l A
1 10-99 « &
100 or mose &
O T D.K.l 1 .




CrrRD

) L | .
" 8, Were you given any reason why you (and the others) were being Yes ; 1 lisk a
3 mede redundant? No | 2 Ask cd
- (a) What reasons were you given® y
FPirm/establishment closed down | 3
Contract finished | 4 g Go to 9
Other (SPECIFY) ? ABX b
7
285 ‘
v
o
»
3
R
-
(b) Do you think this was the real reason why you in Yes | 1 |Go to S
particular were made redundant? No | 2 |Ask c-¢
D.K. | 3 jGoFo9
(¢c) What do you think was the real reason why ¥ou 1in 4
particular were made redundant? a? é s
(d) Do you think that any of the following things 1
k had anything to do wath 1t? 17 Age | 1
2 INDIVIDUAL PROMPT Sickness record | 2
i OF THOSE ITEMS Relatrons with superiors | 3
: .  NOT MENTIONED AT (c) None of these | 4
rd
3 9. TO ALL, Did you have any privileges or fringe 1
benefits in the Job, such as - Free or cheap travel | 1
PROMPT AND CODE Company car | 2
ALL THAT APPLY Free or cheap meals 3
& Free or cheap purchases | 4
. Nons | 5
; Other (srggmr) &
: &
: 10. How long did your journey to work take? o
f (by usual method of tramsport) Up to and including 10 mins. | 1
i . 11 - 20 mins. 2
W O mins, | 3
; l 31 - 60 mns. | 4
+ Over 60 mins., | 5
zr D.K./varied | 6
b 7
5*« 11, Did you receive any kind of training during Yaa 1‘9’151: a=b
U the time you were employed by ...? No | 2 |Go to 12
5 X
g"w (a) Was it specifically for the type of work from which 3 Yes | 3
you were made redundant? No | 4
B, . Y
! . (b) Wbat kind of training was it? Apprenticeship | 5
. Day release | 6
g On the j0b §SPECIF'I3 7
& Other (SPECIFY 8
i 7
S o o {
1 ,,:.1; Af\"&'l 4 V“El_::k [ .




T - —— ~Mow
. > IF IAID OFF (2005 2 AT 0 1, - 30 T0 Q. &
12, Were you on shorttime 1mmediately before you D.N A. (lace ot
. '  were made redundant? Yee ] o
N 53‘ Nol 2 __ __
(a) How many hours work a week did you average while you 3
F were on short time? . X
N
(b) What was your average weekly net income from your job \/
' during the 4 weeks before your short time started? A
r nearest £..... ”]/ \‘
- (monthly nearest £.......) x
(¢) How many hours was your normal working 21 - under 30 hrs. 1
week without overtime? 30 - under 40 hrs. | 2 .
40 hrs 3
33\ 41 nrs, &
42 hrs. | 5
43 - under 50 hrs [
. 50 hrs. or over | T
D.X./varied | 8
L
(4) D1d you normally work paid overtime? Yes | 1M2 =
No| & CGo . ~_
(e) How many hours overtime did you work each week 3 D 3-9 '
on average over the 4 weeks bhefore you N o '
becams redupdant? ...
D.K./Can't remember | X
13. What was your average weekly net income from your job 3 A e o
during the 4 week period immediately before 35 ¥
your employment ceased? (monthly nearest £...... .) nearest £........ «Jy
D.K./Can't remember | XX
14, By what method did you get that job? Advert in paper | 1
Direct enguiry to farm { 2
Friend/relative working there | 3
Man. of Lab./Lab. exchangs/YEQ | 4
D.X./Can't remember | 5
Other (SPECIFY) | 6
3 6 -7"? '
Jxo
15. How satisfied were you with that Job? Would you say you were — :
very satisfied | 1
RUNNING fairly satisfied 2
- PROMPT or dissatigficd® 3
. . S/ »
IF LAID OFF OR PUT ON SHORT TIMI (CODE 2-4 AT Q 1) GO TO @ 24 ne
16, From whom did you farst get to know ) D.N.A. | O e
that you might be made redundant? Employer or his representative | -
Other (SPECIFY) 1 2 . _
(a) How was this done - by letter, in person, or how? Letter ' 3

In person
Other (SPECIFY)

i

[

e L [ UUSURDE —~——

Jn e

&TF,
'OTHER'. (b) Dad your employer {or his representat:.ve) *-——‘-Mg
' ’ give you any advance warning of redundancy Yes | 6k
before actual notice of dismissal? - No 7,8 __
%! . D ? {
(¢) How were you given the advance warning - by letter @
in perso: ? |
RUNNING at a works meetin X
PROMPT or how? (SPECIFY? v
o

~ mm———



AT o S g
e

i :..-""
17. Were you given the actual date of your redundancy Yoo 1 buo r
' at the time of advance warning? Mo 2 P v .
i
(e) How much later after advence warning did your employer l+£) :
give you official notice of the date of your redundancy?
Up to and including 1 month | 3 |
Over 1 month - 2 months | 4 -
Qver 2 months - 4 months | 5 |
Over 4 months - 6 montha | 6
Over 6 months - 1 year | 7
- Over 1 year | 8
D.K./Can’t remember | 9
18. How long befors your employment ended were you given
official notice of redundancy? Last day at work | 1 « == .
Up to and including 1 week | 2
Over 1 week — 1 month] 3 . 3 1 08
Over 1 month - 2 months | 4 %ub
L/ Over 2 months - 4 months | 5 ey ey
Over 4 months - 6 months | 6 ! 2927 2,
Over 6 months — 1 year | 7 4o .15
Over 1 year | 8 éfd 3
; :
D.K./Can t remember OEL “~TF o
I
19. Phinkang of the time when your employer first told you about LA
your redundancy, (a) were you - RUNNING PROMPT upset 1
pleased 2
or didn't you mind either way®| 3 ;
Other (SPECIFY)| 4 |
(b) weare you - RUNNING PROMPT surprised )
or did you expect at?; 6
Other (SPECIFY) ! 7
x
20. Do you think your employer told you about your redundancy -
at about the right time i
too soon| 2 |
. RUNNING PROMPT ‘43 or too late?| 3 |
. D.XK.| 4
. 3
IF GIVEN NOTICE OF REDUNDANCY ON LAST DAY AT WORK (Q,18) — GO TO Q.23
21, Did your employsr make you any extra payment as an incentive o)
* to stay on until the end of the job or contract? Yes|{ 1 | Ask a
A No! 2 , Uzt .
(a) What form dad thas payment take? 3
— !
*  IF REDUNDANCY WAS CAUSED BY CLOSE DOWN OF WHOLE_FIRM (Q.8) — GO TO M
Q.23. < " |
22. When the posaibility of redundancy arose, did you o |
have the chance of volunteering to be made redundant? Yes 1 ! oask
1} 5 No| 2 | 3o to 23
(a) Did you in fact volunteer to be made redundant? Yes| 3 !
No| 4 |
[}
v l.'l ¥ . t
T L) N o L _ -
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2‘3 When you became redundant did your employer nake you an offer
of alternative employment” Yes
) No
(a) Was the offer in writing? j_}[p Yes
No
(b) Was the job offered at the same workplace, somewhere
in the local aresa, or in another area? Same workplace
Local area
Another area
(o) Was 1t the mame type of work or different? Same type
Dafferent (SPECIFY)
(4) Was it with ~ RUNNING PROMPT the same firm
an associated firm
or a different fairm?
(o) Wers you offered the alternative job
on condition that you accepted training? j+]7 Yeos
No
() Why d4d you not accept the offar?

L
iR

{

N OV R B o

W

24, TO ALL, What do you think of the way (employer) acted
concerning your redundancy? Would you say he (they) acted very fairly
moderately fairly|

RUNNING PROMPT or unfairly”

Other (SPECIFY)

LT

FbEuvinH

25. Were you a member of a trade umion at the time

you were made redundant? &Sr‘ Yes

(a) Which uniogn? T.G.W U.

) A.E.U./A.E.F.

.UGHW/GMWU

E.T.U.
Other (SPECIFY)

(v) D1d you hold office in the union at that time? No
Shop staward

Branch official/committee member
Other (SPECIFY)

S/

(c) Did your union or shop ateward take any

action or give you any advice at CCODE ALL Yes, took actaion
any stage of your redundancy? THAT APPLY Yes, gave advice

No

D.X.

(4) Do you think your union (or shop steward) could have done Yos
more to help you in connectlon with your redundancy? oy
D.X.

TR R et

Hwom -3¢ \Ie

T E W eRRRe. g

\
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26.What was the amount of the redundancy payment you received

'  under the government scheme, that 18, excluding other
payments such as thoee in lieu of notice, etc.”

Under £25
£25 - under £50
£50 - under £75

£7% - under £100

£100 - under £150
£150 ~ under £200

LS4

£200 - under £300
£300 - under £500
£500 = under £750
£7950 - under £1,000
£1,000 or over
D.X./Can't remember

VO

27. Did you receive any payment in lieu of no

No

Under £10

£10 - under £20
£20 - under £30
£30 under £40
£40 - under £50

fiEfi—————————’*-ii:i———-
£50 - under £60
£60 — under £70
£70 - under £80
£80 - under £100
£100 or over
D.K./Can't remember

AU OO

28. Were you entitled to receive a pension on retirement

from your Job with ...?

(a) Did you actually receive any of the following
things when you were made redundant - PROMPT AND CODE

(b) Total amount {codes 5-7)
Under £10 | 0 5’ 5
£10 - under £20 1
£20 - under £30 | 2
£30 -~ under £40 § 3
£40 -~ under £50 | 4
£50 - under £60 5
£60 - under £70 | 6
£70 — under £80 | 7
£80 ~ under £100 8
£100 or over 9
D.K./Can't remember | X3

Yeg

No

‘(4 D.K.
Pension
ALL THAT APPLY Lump sum
Refund of contributions
Paid-up policy

None of these

(c) Rate and interval of any
periodic payment(s):

56

™ 5
'
|'r'.
-
¥
I

<
&

LN

P

D ~3 AT RO R

._,
w2
I3
Al

T
%

29. Did you recsive (or are you going to receive) payment of any
other kind when you were made redundant - for example, did

you receive any payment from -
CODE ALL THAT APPLY

*

N under £10
£10 - under £20
£20 - under £30
£30 = under £40
£40 - under £50
£50 -~ under £60
£60 = upder £70
£70 ~ under £80

£80 - under £100
£100 or more
N.¥./Can't rememhar

UNDO-IAMAUN S OD
p —

t(>4u303~10\U1¢h\HthﬂCf;?
- S

KX OD-2ON R UWUNHOD
S’

the firm's own redundancy scheme

holiday pa

t of any other kand (SPECIFY

None

57

(d),Rate and interval of any
pericdic paymant(s):

bl

P
o

i
s



L r, rl L (=

' et

30. Did you get your official redundancy payment in a single

o N SN T e b,
- SR - 2

R e e ac

lump sum or in two or mere instalmenis? Lump sum | 1
2 or more instalments | 2 |
(a) How soon after your employment ended was the (last 42;2\ f I
instalment of the) redundancy payment made to you? N
Same day, last day | = l
Up to 1 week
s Over 1 - 2 weeks | &
Over 2 — 4 weeks | 6
Over 4 weeks ~ 2 months 7 .
Over 2 months| 8 i
D.K./Can't remember | 9 ,
£L-
31, Did you have any difficulty in getting the redundancy payment? Yes 1’:1—’1\.914: a-b
No{ 2 Go to 32
(a) Was there delay in getting the payment !
or some other difficulty” Delay in payment| 3 |
CODE ALL THAT APPLY  Other dafficulty (SPECIFY)| 4 !
'
¥ o
%
(b) Was your case taken to a tribunal? Yes| 5
No 6 !
-
g |
- " |
32, D1d you know how much the official payment was
going to be before you got it® Yesj 1 ) Go to 33
élf No| 2 | Ask a
(a) Was the payment more or less than you expected? More| 3 |
Less| 4 |
About the ocanme 5
Didn't expect ary| 6 i
D.K- '7 '
X |
i
33, Why do you think these goverpment redundancy payments are made? .
2=
]
(9 5 I%0)
‘2

1
-5




Caens o H
'Job History ;

34, What was your age at the time you were made redundant”

18 but under 20 | 1
20 but under 30 2
30 but under 40 3
éé 40 but under 50 4
50 but under 60 | 5
60 but under 65 | 6
35. How old were you when you started your first full-time
job (21 or more hre. a week)? D.N.A. (never had full-time job) | O
13 or under | 1
14 2
15| 3
67 16 | 4
171 %
18 6
191 7
20 or over | 8
D.K./Can't remember 9
%6. Had you ever worked for ... before your period of employment Mm-C
tha: ended in redundancy, I mean, did you leave him/them
and then go back again? Yes | 1 lAsk e-b
Ko 2 Go to 37
;} (e) Why did you leave ,.. the first time? i
. 5
7
| o |
] 0
A p
X () Why 414 you go back to work for haim/them? ‘ >
: fﬂa’
n PN T {
+ ol 70§ @79 cHill L. 5_\ é? A 1-$
" cC - log L c\.f
éu + 0{7}_ @bg < (b H. E_-NE C.ﬁ'l&b Cl;[—
3] 37. IF LESS THAN 6 YEARS AT Q.5 (CHECK): Apart from ... did you
;j' work full-time for anyone else since the beginning of 1963 D.N.A. 0 |[Go to 39
¢ and before you weré made redundant? Yes | 1 JAsk a-Db
8- Staer Caks H 2 1o No| 2 |Go fo 59

(a) Apart from ... how many different employers

d%d you work for during that per1od? = « = = = = = = = = -3 le-9
excluding different periods '
vith same employer) ' D.K./Can't remember | XY
(b) Drd you receive any kind of training for a MC
of the jobs you had, apart from that (thos:{ with ...? Yos | 1 Jisk c-d
/67 No | 2 ,Go to 38
(¢) What kind of training was 1%? Apprenticeship | 3
. CODE ALL Day release 4
THAT APPLY On the job (SPECIFY)] 5
Other (SPECIFY) §!
() How long did it laat (longest single period)”
Up to 1 month | 1
Over 1 - 4 months | 2
Over 4 montha - 1 year | 3 l
Over 1 year | 4 |
D.K./Can't remember | 5 |
g C , ‘ a
3 ' ‘.



CARD

gl
38. Why did you leave your most recent employer before ...7

A P
P Inter d New Job(s MO
;: 39. Were you thinking of leaving ... before you got to know Yes | 1 |Asgk a-b
J you might be made redundant there? No 2 |Go to 40
(a) Had you actuaslly done anything at that time /3 No | 3
about getting a new job? Yes (SPECIFY) | 4
(b) D14 you in fact stay on in order to get a Yea | 5
redundancy payment? o | 6
X
40, Did you (eventually) find other employment after you Yes | 1 |Go to 41
were made redundant? No{ 2 |ask &
[l M.(’
(a) Since you were made redundant have you been - /él -
continuously unemployed { 3
PROMPT continuously sick | 4
continuously training for another job | 5
retired | 6 g Go to 67
or no longer seeking work { 7 )|———<
Other (SPECIFY) | 8
X
[N =
4l. Vere you registered with the D.E.P./Min. of Lab, Yes | 1 7|Go to 4:
a8 a disabled person for employment purposes ., No| 2 [Ask a
at the time you were made redundant? ! 4
]
(a) Did you register es a disabled person / Yes | 3
after you were made redundant? No | 4
[T0 2
42, Before leaving the firm, did you try to find Yes, tried | 1 " [Ask a
a new job or were you offered a job by Yes, offered a jJob | 2 ; o
another employer which you accepted? Neither | 3 S0 %o 4
) (a) D1d you first start to look for a new job - /é Z
. within a few days after advance warning | 4
‘ RUNNING within a few days after notice from employer | 5
PROMPT ° later but before notice expired | 6
or aome other time (SPECIFY)? {
43. Did you wait until actually receiving the redundancy Yes | 1 |Ask a
paymant bafore you started looking for a Jjob? 2 JGo to ¢
':{- ' ‘ A
" (a) Wmy did you wait? /7
’*r'\ ‘.. i J;"‘f
T ML
4—4. Hgt Q}d yo'u aet a.'bout getting a new Job? Direct enquiry to firms 1-T
PR ; Looking at adverte in papers} 2
ﬂ,.'v e ‘4:' . CODE ﬁi Asking friend./relatlve 3
e & T THAT AP‘?LI Min, of Lab./Lab. exchange/YEQ| 4
=N ) D.K./Can't remember| 5
' Other (SPECIFY) g
s 8/ g
b |
0
- X
‘L . )
i -




LT

f {

o . Farst job af ter redundancy -
(a) Occupataion
crr Q3 e 17,,(3’ b bus
(b) Industry Sef Q3a 02? 1 iy
(e¢) No. of people employed at workplace Under 25 |1
é?/ 25-99 | 2
100-499 | 3
500 or over | 4
D.K./Can't remember | 5
(d) By what method did you get that job? Advert in paper | 1Y
Direct eng to firm{ 2 A
Friend/relative woxkilp there 30
Min. of Lab./Lab. e/YEO | 47
D.K./Can't remember 59
Other (SPECIFY) | 6,9
(e) How long does (dld)your journey to
work take? (by usual method of 33 ..... (m:.ns )10}
transport) D.K. varles X
(?) How long have you been (were you) Under 1 vear| 1
in that job? 1l - under 3 years| 2
3 3 - under 5 years| 3
5 - under 10 years| 4
10 years and over| 5
D.K./Can't remember| 6
(g) Average no. of hours worked per \Eg:;r ‘17
week (over last 4 weeks worked there, veero, (nrs.)

incl. overtime

D.X. /Can't rememhbe

r

P

(h) Average weekly net income from job
(after statutory deductions, over

last 4 weeks worked there)

7

Bipnr LooR T LIS H% 34?

nearest £
D.K./Can't remembe

r

el

1
<+

pi~9q

.

(i) Ara/gere you entitled to receive s
pension on retirement from that job?

3;/33

Ye

37

No
D.K./Can't remember

v | B
x {z|«
o

K

(3) Do (4id) you have any other
privileges or fringe benefits in
that job?

PROMPT AND CODE Free/cheap trave
ALL THAT APPLY
Free/cheap meals (incl. L.Vs.
Free/bheap purchase

Non
t) Other

(SPECTFY

1

Company car

)

8
2

)

\E

XWw O3 o

(k) How satisfied are (wage) you with

very satisfie

d

Py

. your ;obv Would you say you are gUNNINGJﬁl fairly satisfied
) 1\ (were) - . ROMPT or dissatisfied? A
* w o T - W— i
s (l) ow long vere you unempidyed before (I* NOT AT ALL OR o-q
e -8 “1:,1(»:::&f our next’ :jo’b’h(or up to UNDER A WEEX WRITE 0).. ¢ ..(weeks& x
. Q» ’b CL ¥ 5 D.N.A.(present jophot seelcing work) Y
' (,, Y #ur reasons for leaving? D.N.A.(preigt Job) Y,x‘éﬁ'
> g%g* " ﬁ . ) ‘ 3-9
: ”.Qk‘( )1 you usa(d) more, less More} 1
N , thi o dogree of skill as in Less| 2
: e o the 30 j,which you vere A l} Saze| 3
& i fﬁ‘ﬁﬁ‘dmtv R t D.X.| 4

P e r e e —————




—iTingy M L1 -
45. During the period of your notice of dismissal did you have time M
off to attend an interview with another employer? D.N.A. (no notice)| O [go to 46
) Yes 1 | Ask a-b
No| 2 | Go to 46
' X
: (a) Were you given permission to take this time off? Yes| 3
! /5? Nol 4 .
(b) Were you paid for thie time off? Yes | 5
Nol| 6
46, Did *Lf
. you turn down any jobs offered to you? Yes| 17| Ask &
No 2 Go to 47
(a)} Why did you turn down that job {those jobs)? az x
[7 3-8
Y
47. How many different employers have you had altogether
since you were made redundant 8t ,..7 = = = = = = = = = = = = 0% /— -3 |9-7 | IF_NONE -
Y | o to55a
D.K./Can't rememben X
48, Did you find your (first) new job — Dbefore starting to serve notice 1"£
RUNNING while serving notice 2
PROMPT or after you left?] 3
. J
49, How long after your last day in employment with ... :
did you start your (first) new job? Immediately, next working day| 4
Under 1 week - 2 weaks(. 5
Over 2 weeks - 1 month| 6
Over 1 month - 5 months] 7
Over 3 months - 6 months| 8
Over 6 months 9
D.K./Can't remember| X
50. Did having the redundancy payment help you to get a better job LR
than the one you might have had to take otherwise? Yes 1- | Ask a-b
Noi 2) oo 4551
D.K.d 3) |
.
(a) How did the redundancy payment help you s
to get a better job? ;l:s b
3
' g
0 9
0
X
(b) In what waye do you think the job was better?
51 -Did you turn down any jobs that you would have accepted
if you had not received a redundancy payment? ;lj{ Yes| 1
No| 2
N .Y
52, 1 should now like to ask you for some details about the Jjob
(each of the joba) you have had since being made redundant at ...
(NEXT PAGE)
Note: If more than 3 such jobs (employers) take the farst and
second and then skip to the present or last job.
o




, D | EITHER [oR
4 '
« Second job after redundancy = Present (most recent) job = C
4 bigs
) 45wt f43/4g
(®)
119/50 & bigs
E (o) Under 25 | 1 Under 25 | 1
i ﬂ 25-99 | 2 25-99 | 2
} 100-499 3 100-499 | 3
500 or over 4 500 or over 4
D.K./Can"l: remember 5 D.K./Can't remember 5
(a) Advert in paper 1Y Advert in paper | 1
Direct enquirg~to fairm 2X Direct enguiry to fairm | 2
- Friend/relative woﬁthere 30 Frlend/relatlve working there 3
Min. of Lab./Lab. e e/YEQ | 47 Min. of Lab./Lab. exchange/YEO | 4
D.K./Can't remember 5% D.K./Can't remember | 5
Other (SPECIFY) 69 Other (SPECIFY) | 6
(e) ...‘5'3..(m1ns.) o-7 eeeessss(mins,)
D.X./varies X D.K./varies | X
(£) Under 1 year 1 Under 1 year | 1
1 - under 3 years 2 l - under 3 years | 2
5 3 - under 5 years 3 3 — under 5 years | 3
5 - under 10 years 4 5 - under 10 years 4
10 years and over 5 10 years and over 5
D.K./Can't remember 6 D.K./Can't remember | 6
(e) 55 -7
-ve...(hrs.) s T
D.X./Can't remember X f ﬁ.{uu{ lwe Jo8s oOwnNLY
/_-_-___"-—:-—_"'\ —_ i ol =
(h) @bm—“f ’M@'}KQ -4 Aiways ok A Go% oW ColS, 15 - Ik
Nearest £........0...001-99 t JFomY ome Jo8 Coosd fumcrl o fu-"“'
57[{8/ D.K./Can't remember K.K‘Y IF oMty Twp Jots Arx CHIFA[, UNCH
— : B on is 45-44
(1) / 5? Yes 1 IF 1HRKE Jo&S ARE [IVEN, faucn
Nao 2 !
. No IGoRE Cok B
D.K./Can't remember 3 )_g Cok 'Q rve X ¢
— m o Crome
() PROMPT AND CODE Free/cheap travel 4 |PROME- = -w=-=-=-=--~-- Sy valomp Suiaded | -4
ALL THAT APPLY Company car 5 |ALL Tda? ArPLY ~ Company car | 5
Free/cheap meals (incl. L.Vs.) 6 Free/cheap meals {incl. L.Vs.) 6
Free/cheap purchases 7 Free/cheap purchases | 7
None 8 None 8
0 Other (SPECIFY) | 9 Other (SPECIFY)|
(k) very satisfied 1 very satisfied | 1
RUNNING é fairly satisfaied 2 RUNNING fairly satisfied | 2
PROMPT or diesatisfied” 3 PROMPT or dirsgsatisfied?| 3
— -
(1) (IF NOT AT ALL OR 0-9 | (IF NOT AT ALL OR
UNDER A WEEK WRITE 0). %9, (weeks) [ X UNDER A WEEK WRITE 0):....(week33
oA, (present pot seekdng work) !y |D.N.A,(present jqhhot seeking work) | ¥
}11 D.N.A.(preserzspob) YA +  D.,N.A.{present job)| Y
| S el Qe g
(n) More 1 b‘s ‘ More 1
Less 2 Qq.)“-' - ‘qﬂ‘ Less 2
é Same 3 Cor0 G- Same 3
D.K. 4 feow D.K. 4
: s END GARD H. R

¥
r
)
t
1
1
]
;
|
¥
1
H
3
|
i
T
1
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53. Was your {first) employment after redundancy at
| the same premises where you were made redundant? Yes | 1 | Ask a-b
No 2 Ask ¢
(a) Did you work for the same employer or a different .
one who had taken over the premises? Same | 3
Different | 4
(b) Wern you employed on the same kind of
work a8 before you were made redundant? Yes | 5
Yo 6 g Go to 5
(e¢) Was your (first) employment after redundanoy with
the same firm or an associated firm but at
different premises? Same farm| 7
Aspociated firm| 8
Neither 9
F4. Apart from the redundency we have been talking abou}, have fLﬁy
you had any other redundancies during the last 6 yeprs -
1 mean, occasionsa when there was no work for you
and you were discharged for that reason? 6? Yes | 1 |Ask g
No[ 2 |Go to '
(a) Were you more choosey or lees choosey about getting a
Job after you received the official redundapcy payment
compared with the other tlme(s) you were refgupdant?
! More choosey| 3
Less choosey| 4
No difference| 5
D.E.| 6
LI R o
IF_NOW UNEMPLOYED OR NO LONGER SEEKTNG WORK - GO TQ Q.5§E
5%. Do you feel as secure in your present Job as you did /Qﬂ’
when you yere working for ... and before you knew D.N.A. 0
you might be made redundant? Yes, am pecure (insecure 1
Yeq, more secure| 2
Nao, not as secure 3
D.K. 4
(a) 'Security' means different things to different M
people, What does it mean to you?
.
0
(b). Bow important ,to you is (was) securrty in your
Job? Would you say it is (was) - very important 1
T i RUNNING fpifly important 2
L PROMPT » unimportant? 3
- ) D.X, 4
T-l,h,',i—r.,r'- —is f',,!} : — - ~——
' 56. When '; started your first job after being made rpdundant
: did. yoy look on if at that time as & long-term
Job or 'merely as $ stop-gap? Long term 1
: P Stop gap 2
D.X. 3
! ¢! X
* /‘3 [ {Qu-).ll
'ﬁri; R l’s!"‘: *ﬁ‘
wi?::;‘:.‘r?l“: ;%I:r""‘r i..q"‘: , "":‘11"
. “'1 _1!.1ﬁ___ _‘__i:lj ot —r— - \
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57. In trying to find another job, was your age a handicap to you?

| i

(a) Was it -~ RUNNING PROMPT a great handicep
or only a slight handicap?

Yes
No
D.X.

P AN W

VB X o

58. How many jobs did you apply for without success?

LY

D.K./Can't remember

1)
Ly
0

59. Did you get in touch with the employment exchange service

at any time after you first knew you might be made redundant? Yes

No
(a) D1d you just make an enquiry or

did you actually register for work”? Enquary

Registered
(b) Did you get 1n touch with them at the first //é;
indication of the redundancy, &8s soon as you were
given official notice, or after that? At first indacation
On official notice (1f later)

After officaal notice

Yeos
No

(c) Did they make you any offers of work?

() Were you satisfied with what they did

t0 help you find a job? Yesn

[]%

() In vhat ways were you dissatisfied?

/8

{

(e) Did you turn down any offers of training made
by the employment exchange?

(1) wny?

Yes
No/not offered any

‘ j?

-
HC A '

ot
P
"

)

Au&mymﬁ

O 00 -] v\

o -

=9

Lol

Lot
Ask a

Go to 58

Ask a-e
Go to 60

Go to e

Agk 1
Go to e

Aok 1
Go to 60




CARD "I
"’ 154‘ /
- 60. IF MORE THAN 3 JOBS SINCE REDUNDANCY (Q.47): Were you @ DN.A. | O |Go to 61
. * unemployed i1mmediately before starting your present Job? Yos 1l | Ask a
. No| 2 |Go to 61
(a) For how many weeks? (IF UNDER A WEEK WRITE '0') - - - -G |- > °g‘?
v D.K./Can't remember | X

61. Have you received unemployment benefit at any
time since being made rsdundant? Yes 1l | Ask a-d
No| 2X[Go to 62

(a) For how many weeks altogether? — — = = = = = = = — = = }Jé—} "; ?
e

D.K./Can't remember | X ,.

ol-9Y
(b) At what rate per week? £eiinns s...o‘uu/i,g %";}

(¢) Did this include - supplementary benefit | O M C
PROMPT AND CODE earnings-related supple‘mentﬂP 1
ALL THAT APPLY neither | 2
X
(a) pid you have any difficulty in getting a job giving
you more 1income than you were already receiving 02 é
in unemployment or other state henefit? es|{ 3 |Ask 2
No| 4 ) Go to 62
Yes, dafficulty 1n getting any job 5;
J
(L) Bow many jobs did you
turn down only for this reason? None | 6
One | 7
Two | 8
Three ar more | 9
62. (Apart from getting in touch with them to find work) did M
you have any Other) dealings with the employment
exchange sarvice in connection with your redundancy®? Yea | 1 | Ask a-b
No )2( Go_to 63
. (a) What did you think of the service provided by ozzl
d | the exchange in this respect? Were they - very helpful | 3
i RUNNING PROMPT fairly helpful | 4
A4 or not very helpful? | 5
1 i D.K. 6
: ?i ' ,
M (b) Are there any improvements you would like to see
. in their service in oonmegtion yith redupdancy? No{ 7
:, D.K.| 8
d \ Yos (SPECIFY) | 9
U

=
&

E e At
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«63. TO ALL. Do you know about the iransfer schemes run by the
Department of Employment and Productivaty for helping
people when they have to move bacause of their jobs?

Mobility

64. Are you now livang in the (L.A.) area in which you were

living when you were made redundant? Yes

No
Prefer old area
Prefer here

D .K.
Other (SPECIFY)

(a) Would you have preferred to remain in ..,(old area)
if there had atill been a job for you or
do you prefer living here?

65. Did you move home as a result of being made redundant
(on the laat occesion)? Yes

No

(a) Did you move -
to take up a job you got before you moved your home
RUNNING in order to look for work
PROMPT or for some other reason (SPECIFY)?

30

(b) How mary miles did you move? Under 10
10=100

Over 100

(¢) Who met the costs of your removal - yourself

your employer
or one of the D.E.P., transfer schemes?

31

No
Yea(SPECIFY)

PROMPT AND CODE
ALL THAT APPLY

(d) Did you or your family have any other expenses or
difficulties arising from your moving home?

17.
st
1 iGo to 65
2 Ask a
3
4
5
6
AL
1 |}Ask a-d
2 |[Go to 66
3
4
5
7
8
9
1 ML
2
3
4
5
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Information About the Act

66. Did you have gny gifficulty in getting information put

out by the D.E.P. about the Redundancy Payments Act? Yes| 1 (Ask a
No| 2
Never traied 3; o o 67
(a) What was the difficulty? 3 Q\
&
67. Have you looked at any of the D.BE.P.'s explanatory s
literature on the acheme? Yes) 1 |Ask a
No| 2 |Go to 68
(a) What did you think of this literature? Was 1t - very helpful| 3 | Go to 68
RUNNING fairly helpful 43 Ask b
FROMPT or not very helpful? 5) | ~=———
(b) Was there any point that caused 33
you particular difficulty? No| 6
Yea (SPECIFY)| 7
13
X
68, What would you say were the main problems that faced you L
as a result of being made redundant? No problems | O |Go to 69
’ t
3 d
L3
I
: Y
L
b :
Ig 2 OR MORE {a) Which problem was the most important one?
8 -6
T - ¥
R o Ll SR R L L cal ] - pade il
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69. I'd like to ask about how useful you found your official MC
redundancy payment. Can you tell me how you actually used 1t?
CODE ALL Put into savings 1
THAT APPLY Other (SPECIFY)| 2
3
[y
[A
36 |1
&
q
@
x
|

IF MORE THAN 1 USE: (a) How did you use the major part of the money?

37 0-9

x
4

70. Looking back, would you have preferred to have kept your ﬁh&
old job and not to have had the redundancy money? Yes 1
Ro 2
D.X. 3
pXod
e,
71. IF NOW IN EMPLOYMENT: Are you happy in your present Job
or would you have preferred to remsin in your Job with D.N.A. 0
... (employer) if that had been possible? Prefer present job | 4
Prefer old job 5
No difference { 6
D.X. 7
72. TO ALL., Would you like to see any changes in the present
official redundancy scheme? Yes | 1 |Ask a
No 2
‘333? D.K. 3 ;.92_32_12
(a) What changes would you like to see? ._-&-Z
o
0%,

KO |-




e Carp 4+
_-f

- E’Q; r - a4
Classifacatisn MC
T
13, Sex: Mala | 1
/ / Femalse 2
)f T74. Are you married, single or widowed? }7Ll Married | 3
. Single | 4
Separated/widowed 5
75. Number of children under 16 living at home (IF NONE WRITE '0"); - 3 [0-9
7§. What type of school did you last attend full-time”
) Elementary/secondary modern/jupior secondary | 1
Central/{ntermedlata /higher g;ade/technlcal 2
State grammar/county high/hepior gecondary | 3
Technical college (mp to 18) 4
Public (fee paying) school | 5
Oher (SPECIFY) | 6
, L3 ¥
A Y T
77. Have you obtained any qualificationa or
completed a full industrial apprenticeship? J&
(None) 0
University or higher de 1
/ GCE 'A'/Scottish LC Figher, HSC 2
GCE '0'/Scottish LC Lower/GSC | 3
HENC/HND | 4
ONC/OND | 5
City anq Guilds Cert. | 6
Full (completed) industrial spprenticeship | 7
Other ?SPECIFY 8
H * ~
78, Vhat vas your country of barth? United Kingdom | 1
: Othor (SPECIFY) | 2
3
x
LENECE -1 g v i v
73, (CHECK WITH HOUSEHOLD SUMMARY SHEET) Age last birthdaf: Y
18 but unger 2 3
20 but under EO 4
3Q but under 40 {5
4Q but under 50 | 6
5Q but under 60 |7
' 6? but under 65 |8
' ~ 45 or over |9

L) o e
4 b
iz i ’
Py 4 A f
4
4 -
g , END 0 :

i i

- - ¥

-
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-~ At g by e it -.-.--—wq-?r-- - [ -



Qn.ia)

Qn.1b)

Qn.3%s)

C  Pasons whoRave receured rﬁc[u\dom:) pes) SS 438

Did _you recejve redundency pay bLecause you were s..7

Check that one of codes 1-4 18 ringed. If one of codes 1-4 is ringed,
parts a) and b) must be blank. If code 2 1s ringed p.rt a) and b) apply.
Specify all ansvwers at code 4 with packet and serial number.

[o: how long were you laid off before your employmont ended with .....7

Check that either a number of weeks is entered or code x is rTinged.
Specify all entered answvers,

4 3 f gdunda £ e u yore d off?

Check that either code 1 or code 2 is ringed.

t d become redu t, v 0 la Y

Check that only one of codes O, X, ¥, 1-9 or 1-2 is ringed. Show all
ocomments or discrepancies to ASSO0.

Simetme in 1969 - 3
Code £or Guirantecd poyment oS

Occupation at time of redundancy

Code the ocoupastion from GRO classificstion of occupation {1966),
plaoing the 3 digit code in the column provided, opposite the question.
Before ringing, add the SKILL LEVEL code, to meke a 4 digit code, This
is described in Q.58 on the white schedule coding instructions,

HMt did the firm produce or do”

Code the industry given from th- {rame for Q.5b on *he white schedule,
placing the code i1n the coding column below the 4 digit code.

fdow pany veople were cmploved at your workplace?
Check thet one of codes 1-5 13 ringed. Show all discrepancies to ASSO,

Wm@ this particuler type of work at this firm?
Eg! lohg had.you been contmuouslx employed by ,...7

Cheok that only one of codes 1-6 13 ringed, Show all discrepancies to
ASS0,




Q.6 How many different types of work did you hgve wath ,...,”

Check that the number entered is the number of typea of work coded in

the second box. Ring the number, CoDe Ai- mumasRS or G+ 43 4 NA DK » X
Code all answers rom +he skit level £frmme placing the codes

in the box provided. w4 X

¥When the same code has becen ringed at Q.5 and Q.4, Q.6 should be omitted.

Show all cases where this has not been done to the ASSO.

Q.6s) Why did you change types of work at .., .7

Code all answers from the following frame, placing the code 1in the
coding column provided.

M.C.
isgmgtion tO o bettel‘ Or better E&id l|0b- LEC I B -u‘-.-l-'.‘OOl'Cil

Inel, "Promotion to cashier", "More money", "Because got
promoted”, "I was ambitious, I wanted to get on", "It was
a bit more money", 'Little bit better job", "I was offered
boss' job".

d hter work beocause of an injury or sickness..... veesveal
]m_,_ "Found the job a bit heavy, had a dbit of gas in my chest”,
"Was having trovble wvith wmy back", "Was a process vorker and

got gassed at the work so they moved me", "Acrident on the bench".

Not enough of that work for any reasson ppart from auvoumation.......3

"The department shut down", "Contract expired so I went
back to loom fitting", "Due to pit closing down", "Because war
contracts had finished™, "Firm stopped general baking".

echanisation of 0ld Jo0b. ....vivievsvrcrcensrenisonsd
"Diesals were brought in, so no more firemen needed",
“C ad to machine suditing from being a ledger clerk",
"They started doing 1t mechanically”.

Qther answers (3pacify with packet and serial number)... testassevsasD
NA . T
Fiem © me nraund for their oan Conveneace po[,c,y b
5{ Sea le#?, 82 Tonsput on her jo8," T Well Fhey [ust move you arovnd
e hme uﬁusdliﬁ *Jusr put me on dr.tfmj," 'Trus}md fo bramh”

Q.7 Were you the only person made redundant at ,,., that time?

Check that one of codes 1-3 18 ringed. If coe 1 or 3 1s ringed, part a)
must be blank. If code 2 38 ringed, part a) applies.

D.Kuy Nollvorernareivess.B

Q.7a) How mspy others were mide redundant then?

Check that one of cedes 4-7 13 rainged whenever this question applies,
1 Show all comments to A3S0,

S A a



¢~

Q.8a)

3

We \ 4 SASON W u ‘yere bei made redundant?

Check that either code 1 or code 2 1= ringed. ‘there code 1 1s ringed,
part a) applies. Where code 2 1ia ringed, parts c-d) apply.

at were you given®

When the question applies check that at least one of codes 3-5 is ringed.
Examine all answers at code 5 and recode where possible, or code into
addational codeos below.

M.C.
Shortgge of work, less work due to reduction in demand for
product.,.....oc0000e0.0..1
incl. "Told us 1t vas lack of work", “"Shortrge of work",
"They wore going through a slsck period", "Wasn't sufiicicnt
work to koep me occupied frll-time", "No work for us",

Floancaal problems resulting from Govermment policies and

unspecified reasons..... reessceesl
Incl, "Because of freeze", "He was short of cash so 2 of us

vere made redundent”, "Didn't have any money al all , "Government
reatrictions”, "Couldn't afford to keep on a secretary".

N.B. Include the results of any government policy - e.g! serapping
Blue Stresk".

Establishment or firm moving to a different locetion............ P
Incl. "Pirm moved to the other city, Glasgow", "Factory moved
to Surrey".

Cutting down staff waith no further anformation........ D |

Incl, "Just that they were cutting down on thear off1ce staff",
"Decided to shorten staff".

glosing down of uneconomic parts of farm, departments, outlets......8
dpol. "Cempe~=y losing money on that section", "This side of the
business was closing down", "% closure of the pit", 'Three
departments merged', "The part of the firm euploying women moved

to Avonmouth".

¥ork methods or distrabution changed or reorgonised....... vecenneseed
Inel, "Closed burs.ars dept. to malle way for fully gquelified
Accountant", "Job reorghnised - 1 man with cer to do 3 men's jobs",
"Firm decided to contract out the ecleaning", "Parmers packed eggs

on troys",

tion or mecheonisction introduced.....cceeenenvreens sreeressal
Incl, "It's all diesels, so don't need firemen", "Gettlng 1n new
machines did the vork for you", "Single manning - going over to
diesela", "Machines made -utomatic so less and less vork for ue",

YPutting in new plant",

eoye closurc or reorganisation resulting from this...... 3.C.x
) oA apgly
Qther answers (specify with pkt. and serial NUMDET)....eervese cosasd

N.B. Include in code 4 temporary and seasonal jobs.

Quection notf ancwered wSrequrrcd__ e SCJ

T2 be o sed
at Fd anlJ
T4 X1
coded X



Y

{

S’
Q.8b)

fvd

4

Q.80)

Q.9

NOTES

Q.10

Qoll

Q.11a)

Do you think thas was the real reason vhy you vore made redundant?

Check that onc of codes 1-3 1a ringed vhenever one or more of codes
5=% or O, Y has bcen ringed at Q.8a. Show all discropancirs to ASSO,
»A ¢
d t w¥as the re eason W, ou were made redundapnt?

This applies whenever Q.8 was coded 2 or (.8 b was coded 2,
Code all answers into the precodes at Q.8d. If code 4 has been rainged
and an answer has heen entered at (.8c, delete code 4 in red.
Note Code 3 Relations with superiors (victimisotion/cattiness/I was too
outspoken
Code 4 Specirfy all answers remaining at (.8c vith packet and serial
number, and ring code 4,

Velunteered . 5
Use the frame for @ Ba), mlj 1# B % was coded &

Did you hgve any pravileges or fringe benefits an the job, sugh as?

Check that eithrr code 5 1s rin ed or at least one of codes 1-4 or 6 is
ringed.

Where possible recode znawcrs at code 6 into the oxasting preccdes,
Specify all answers romaining with packet and se,ial number,

Code 1 Free or cheap travel includes "Travel alloance" or e.g. and all
assistad travel by public transport, hired coach, company bus,etc,

Code 4 Include services such as cheap insurence, free haircuts, etec.

Gode 7 Include Luncheon Vouchers.

NA. Coa. X

d ur journey toke?

Check that one of codes 1-6 13 ranged., Show all couuents to ASSO0,

D.N.A. (live on Job) or none .......... Ceeeaaiaee ..0
N.A. LR BN B B R I B I R R R I B L B B I I B I IR Y BN R I R B B R R I R R R ) 00007
BCEL1VE kaind of trazning duri e ou_we ?

Check thnt either code 1 or code 2 18 ringed. Where code 1 18 ringed
a) and b) apply.

Where code 2 1s ringed, check that &) and b) are blank, Show all
discrepancies to the ASS0.

N.A. LR AR N I RO I R L N RN TR S R R IR R .......‘X

Was_ 1t specifically for type of work from which you were made redundant?

Check that either code 5 or code 4 13 ringed when this question applaes,

|



Ll

Q.12

Q.12a)

0.12b)

Q.1l2¢)

Q.124)

Q.12e)

Q.13

Whot kipd of training was 1t?

When the question applies, check that at least one of codea 5-8 ia ranged.
Exemine &all answers at code 8 and recode where possible into the other 3
precodesa. Specify all answers remaining nt code 8 with packet and serial
number., Examine all at code 7 and check that they mean "on the job".

Do not specify.

Firm's own school or lectures e e o - q

Ye u hort time ammcdiatoly Lefore you wore made red

Check that cither code 1 or 2 1s ringed, or code O 13 11inged 1if Q.1 was
coded 2. If code 2 1s ringed, parts a)-b) must be blank. If code 1 1s
ringed parts a) - e) apply.

N.A, wennnn teeens...3 {check that the reat of the question is blank).
Bow meny hours a weolk diad you average while on short time?

Specafy all answers with pocket and serial number.
NA - - <
What was your average weekly income from your job belore ghort time started?

Specify all answers 'rith wacket end serirl number.
NA - - x

Hov _gogy hours wes your normal working week without overtime?

Check that one of codes 1-8 has been raingrd whenever this question applies.
Show 811 multicoding and comments to ASSO.

-

NA X
D1d you normzlly work paid overtime®

Check that either code 1 or code 2 18 ringed. 1If code 1 is ringed part e)
applies. If code 2 is ringed. part e) should be blank.
NA -- O
W hours overtime did you work on average before mode redundant?

Code all answers from the following frame, placing the code above code X,

3.C. 3.C.
Oivrinrrvanresoananconas 3 over 15 - 20...vevvevscanrsanel
Up to 5.0ivnnernnnns verodh over 20 - 30..... sassesnnaa .8
Over 5 = 10, ...00cvuuueas 5 over 30 (specify with pkt.

Over 10 =« 15...00ceuesesb and serial no.).....9

What was your average weelly net incomc before employment ceased?

Vhere code X 1s not ringed, code all figures entered on the dotted line
by transferring the nenrcst whole number to ilhe coding box and ringing.
Code mid-point of ranges. Check intrrviewers arithmetic when monthly
income 18 giaven: muliiply by 12 then divide by 52 and enter the resulting

. figure. Code 10/- alternately up and down.

+ Income refused...... ho e e o neeaeaY

(€ infovimaunr was of S ¥ AW Sk Pont waato v

WM& en | Iy < v 1 de
4 resae | oeph wap ¢ ho p:wm Ve



Q.15.

Q.16

By what met' od did you met th-t job®

Check thet only one of codes 1-6 is ringed., Examine all answers at

code 6 and vhere possible recode into existing precodes or one of the
followang additional codes. Specify all answers remsining at code & with
packet and serial number. Do not forget to delete code 6 when recoding
occurs

5.C.
Egplo r hig representolive aesked me..... P |
Incl, "A friend of mine asked me to work for him", "I knew the
boss, he asked me to help him out", "The boss asked me af I'd like
the Job ono day vhen I went anto the shop".

Private employmeni or socuretorial ogency..... Geevasecsine sssieecsesd

Self—employed. .. sareciitaraciiatanaiisatcasarrtasossnanciontnosnrssd

No answer r gquestion not onsvered adequntcly..cceirrerrcaascannasaek
Incl, "I was promoted" (no answer to how he acquircsd the

original job),

Taken gver when Mirm wag telten over.......... ieenee P 4
Advert other than 1n Poper....vierverareneurrrancnens B ¢

incl, "I saw an adv rt in o shop window", "4 cord in ihe
newsagents™,

Mlmﬂ&\ma.lamw-w-—-(‘

How satisfied were ycu with that job?

Check that only onc of codes 1-3 1s ringed  Show ell cormments to A3S0,
NZA - - - - X

From whop did you fairst get to know you might be made redundant?

Check that either code 1 or code 2 18 ringed unless Q.1 was coded 2-4

and code O is ringed here. Examine all answers at code 2 and recode into
code 1 or into additional code below where possible, Specify all answers
remalning at cede 2 with packet eand serial number.

5.C.
Rupour., on the grapevine, just general folK.....ecvvvevvesne P ¢
Incl. "From my mates", "Bveryone knew", "Just a rumour going
round”, L:

P o e e R —-

—

Include in code 1 any metind of tﬁe émployer's, such as a notice on the
board, a slip in their pay packets, or "no warning' i.e. only told on day

they were dismissed, but then by employer.
éﬂn kdb Tand b@mmg&wm@ g { ar”
MAA~ Pt & Quatbin. — DY pudv Pasr () 40 a-
§ e ddl oan Sty naa a-f)

- e =
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Q.16a) Hou wap thas done - by Jetter, in persop, or how?

Check th-t one code is ringed. Eramine all answers at code 5 and
recode into exasting preccdes where posuible, usinz the notes below.
Specify all answers remarming with packet und seriel number.
er OGARWCrSs «e + .
NOTE Code J should include all wraitten notification directed to the informant,
: but not a notice on the notice board -~ thie should be cadc,ﬁf

Y
Should include all cases where (.16 was coded X, "o YDt
Code 4 MALF A b iovh - S ewe e o e ‘J”iﬁ?‘* 4
Q.16b) Di Advance whining of redundancy bef ra

.-
- . - =0

Check that either code 7 or code 6 13 ringed wherc this question applies.

Q.160) How were you gmaven the advance warning

This question only applies if code 6 was ringed o1 7.16b. Check that
Clk1JJL4ﬂf one code is rainged. Diaaine all answers at code Y and recode where
posalble using Llhe notes below. Specify all answers remaining, with
packet and setri~l no.
Nobhie Nt linee Booaak Ginad T ut you Mmqut)- - -
NOTE code 8 should contiin -11 wvritten notific tion direci~d to the informant
but not a notice on the notice bowrd - this shruld be code

NB -~ - -~ &

Q.17 VWere you iaven the actunl date of your redundancy nt time of advance
NATTI DG,

Check thot either code one or code 2 1s ringad. If code 1 is ringed, pert
a) must be blank. If code 2 is ringed, part a) applies.
N A& . - _ D
Q.172) Hovw much later did he give you officizl notice of redundancy®

Check that only one of codes 3-9 1a ringed.

Q.18 How long before employment ended were you gaven official notice of
kedundancy?
Check that one of codes 1-9 1s ringed. Show all comnents or discrepancies
to ASSO,

Informal agreement.....v.cvvuvevcasss0

NA - - - -- - -




Q.19a)

0.19b)

Q.20

Q¢21

Q.21a)

Q.22

Q.22a)

When your employer first told you about your rodund:uncy were you,...”?

Check that one of codcs 1-4 13 ringed. Examinc answers at code 4 and
recode where possible into codes 1-3. Specaify ~ll remaining ansvwers, with
packet and serial number, .

Volunteer . ) < Just accepted it M‘f'huU cou Al ofo
Were you ,.,,” abour it ‘

o4

Check thrt one of codes 5-7 18 ringed. Recode angswers at code 7 if
poasible and specify with packet nd serial number all answers remaining
at code 7.

Where 1afermant “ha If expceted 1+ but yas surprised * Code & 1's adwoy s
vied = 1 f they had even an mKth thig s Mpm'#ad
Velunteer ... . . . - 6
N A . e . L
Po _you thank your employer told you rbout your redundancy®

Check that only one of codes 1-4 18 ringed., Shov all comments or
discrepancies to ASSO.

NA .. ....5

Did your smployer made you any extra payment to stxy on to end of contrget?

This question and .22 are to be omitted 1f (1.18 was coded 1.
Check thnt either code 1 or code 2 1s ringed. If code 1 is ranged, part
a) applies. If code 2 1s ringed, part a) should be blank,

N A IR DNA ... O
Hhet form dad this payment ioke?

Specify nll answers with p-cket and seraial number,

Did you hove the chance of voluntcering to be made redundant?

This question does not ~pply 1f Q.28 was coded 1 or (.8 was coded 3, Xx o 4
Check that either code 1 or code 2 18 ringed.
If code 1 is ringed part a) applies, If code 2 1s ringed, part a) must be
biank. D N. 4 . . . . . o)

N.A . 1 2
Did you in fact volunteer to be mnde redundant®

Check that either code 3 or code 4 13 ringed. Show all comments to ASSOQ,



Q.\Zg Did vour emplover muke you ~n offer of alternntive cmployment® N{& ',xj

Check that one of codes 1-2 is ringed. If 2 is ringed, the rest of the
guestion must be blaink, If 1 1s ringed, parts a) - ) apply.

0.2%a) Was the offer in writing®

Check that cith-r code % or code 4 is ranged. NIk~

Q.2%b) ¥as this job ot the sanc workplace, locally or in snother area? NWkT

Check that one of codes 5-7 13 ringed.

Q.23¢c) Was it the same type of work or daffeient?

Check that one of codes 8 or 9 1s ringed. Specify all answers at code 9
with packet and serial number, -

Q.234) Wes at with ..,,”?
Check that one of codes 1-3 1s rainged.

Q.23e) Mere you offered the alternative job on condition you accept troining?
Check that either code 4 or code 5 18 ringed.

Q.23f) Why dad you not accept the offer? i

Code all answers from the following frame placing the codes in the column :) )
provided,

condi lions M.C.
Travelling would be difficult and too expﬁnsn.verﬁwgl\m!“@ﬂf PR
Incl, "Too much travelling T1th no compensation”", "Couldn't
get there by 6 a.m. each dey", "Too far away -~ bus fores would
take 8ll my money". '"Too for to truvel" "2 hours journey each day".

Didp't want to roye house for ony ICaSON...sevecsserceercocnansocssl
. "I've tried keeping 2 homes going and 1t doean't work",

"Would meaon te-ring up my roots", "My mother lives here",

"Pidn't want anocther move -t my age", "Would upset my son

to move has school,

Fynencial reasons including shorter hours and lower wages. but

fa B.C.'I-l".. llllll LI L I I R ...U-il'.""-.l...-.'-.O'lla
Ingl, "Lese money than earning 2t present", "Financially
impossible”, "Money wasn't much".

gther apswers (spec1fy with packet and seraial numbfr)...............9

;did asceati e R rer LG B I IR i.c-cotlcl-nlo-'vr-o-.sc 0
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to.

Q.24.

Q.25

Q.25a)

Q.25b)

Q.25¢)

Q.25d)

Q.26.

Wh-t do you think of the wey yrur ~mployer acted ov~r your redundancy?

Check th t only on~ of codes 1-4 18 r:nged. Examine all answers at
code 4 and rscode 1nto one of codes 1-3 where possible. Specify all
answers remiining wilh pocket and serinal number.

NAR. . X

Some where cmplorer d:ad, we accepted how Ais executor
acted, or solicitor

Were you o member of a T,U. ot the time you were mwle redundant?

Check that either code 1 or code 2 1s ringed, If code 1 1s ringed,
a) and b) and d) apply. If code 2 1s ringed, the rest of the question
must be blank.

¥hich union?

Check thet one of codes 3-7 is ringed. Specify 111 answers at code 7
with paclket and seri. 1l number thich cannot be r-coded into the existing
precodes or the additimnl piccodes below.

SOC'
N.UlR..l. LI N A I R ] toe s s L] & S o g sas T e LI R R * e 08
N=U|H. e s e s s e LR I A A B IR e LI R I * s b s a9 ¢ LI 4 09
MLID.--'!..'...‘.OG-I.'OICl.oll.l..l..ll ------ . p-o.-oo-uooo

Dzd you hnld offace an the union .t that ftime?

Check tlat erther code O 1s r nged or one or more of codes 1-3 1s
ringed. Specify all ansers ot code 3 whach are not recodable ainto one
of the e—isting procodes.

When code O is ringed, part ¢) and d} apply.

When one of coes 1-3 1s rainged, only part d) applaes.

Did your union or shop steward give you any advace or take any action?

Check thet one of codes 4-7 13 rainged. Show all comments to ASSO.
Codes 4 and 5 can be multicoded.

Couwld your upmion have done more t0 help you an connection with redundancy
Oheck thnt one of codes 8, 9 or X 135 ringed.

What waa the amount of redundancy payme.it you received?

" Check that only one of codes 1-9, O, X or Y 1s ringed, Show all comments

to ASS0, N.A‘— . ) . .D‘K‘



Q.27 Did you recrave any v:yment in lieu of notaice”

Check that only one of codes 1-9, O, X or Y 1s ranged. Show all
comments to ASS0, .

N A vube ww T

0,28 Were you outitled to receive a vension on retirement from your job ,,.7

Check that one of codes 1-3 13 ringed. If code 1 i1s ringed, part a)
appliea,

If codes 2-3 are ringed, parts a)-c) must be blank. If there 1s any
mentiocn of Gov. pensions or schemes, show to ASS0,

NA .. .
Q.28a) Did you actuglly veceive any of the following ihings vhen redundant?

Check that either code 8 or at lezst one of codes 4-7 1s ringed, If
code 8 i3 ringed, show to £35S0 and parts b) and c¢) must be blank. If
code 4 18 ringed part c) must be answered. If one or more of codes
5 - 7 is ringed pact b) applies, Show all schedules where code 5 1s ringed.
N A . . X
Q.28b) Total amount

Check that only one of codes 1-9, O or X 1s ringed. Show all comments
to ASS0 and any muliicoding.
DK, NA . ..
Q.28¢) Rate gnd anterval of  ny veriWdic payment.

Code all ansvers from thr following frame, placings the code in the box
provided. Crlecul-te the weekly amount by multiplying monthly paymeats
by 12 and daivading by 52, and dividing annual cmount by 52. Check
with Q.61 thet the figure given here 1s not the same as t Q.61.

Up to and including £1........ s iecs s ssisasa seseesss csrunan .....?:i'
Over £1 - £2........ creenaas tie semires tiseeacassaseans thieieanes .2
Over £2 - £3...c.oiiiieen vonnn.. fe e s erseeiaaas fesrescsannn .3
Over £3 - &5............. eeee neisuaisans seees tesetesnens veeavasdd
Over £5 - £10.... ........... e e eiareee avees ceeveseciarerrnnns 9
Over £10 = £15. .. .. 00vvrrelonnernsmnsneaanss Ceeesrierasenoas eernesb




Q.29

Q.30

Q.3%0a)

Q.31

2.

Did you reccive ]ngent o1 ~ny other lkind when you were mude redundant”?
NA Tacentive bPoAus . . . Z;

Check th .t elthfr ende 4 18 ringed or one or more of codes 1-3 is ringed.
If code 4 1s ringed, narts a) - d) must be blank.

If code 1 is ringed part a) applies, Check only one code 18 ringed at ag.
If code 2 1s rainged parl b) applies. Check only one code 13 ringed at b),
If code 3 18 rangcd part c) applies. Specify all -nsvors ot code 3,wath

pucket and serirl aw;ber. Check only %’119 codgf 1s rlkn.gecbatbR X
NAR . ata),b).c . rest of the “h
3 ' ) + Ex 1rt.+|¢., 'xym'd q.dlp"’ 7

Did et your offici.l redund. ney payment in onc lump sum?

Check that either code 1 or code 2 1s ringed. Shou ell comments to
4SS0,

How soon after your emmloyment ended was your redundency payment made to you®

Check that only one of codes 3-9 i1s ringed. Show 21l discrepancies to
ASS0,

Before lastday - - Y

NA . L L,
Did you have any diffaculiy in getiing the redundancy payment?
L

Cheék that either code 1 or code 2 1s ringed., If code 1 13 ringed, parts
a) and b) apply. If code 2 18 ringed, parts a) and b) must be blank.



Q.31a) Was there delay in getting the poyment, or some other difficul ty”?

Check that code 3 and/or 4 is ring>d, Examine all anawers at code 4
and recode into code 3 where poasible, or into one of the additional
codes below., Specify all answers remaining at code 4 with packst and
serial number,

M.C
Employer refused to sive payment at all.....ccvvevvrsocovecvoaosossd
Incl. "Had notice to say T had to go to court", "3Slecping
partner sard she wasn't going to pay any", "Accountont said
I wasn't ontitled to ony", "Americans thought they could avoid
it".

Disagreement gboul longth of service ~nd amount to be pgid.........8
Incl. "Only wanted 1o pry me § weel's money", "lell, ve only

got one weeks redund ncy wvonry", "I got move waith union's help

than I would have otharmrize, they negotinted 1t

NA. A o
Q.31b) Mdas your case tclento & frabunal?

Check that cither code 5 or code 6 1s ringed. Chcclt the answer wvhere
possible with the vorb.tim 2t part &), Show all discrepancies to

ASSO.
NA. . . \7

Q.32 Dad you kmow how much the officinl payment was going to be?

Check that either code 1 or code 2 is ringed., Shovw c¢ll comments to
AS3Q., 1If code 1 18 ringed, part a) must be blank. If code 2 1s ringed,
part a) applies.

Q.32a) Was the payment more or less than you cxpected?

Check that only one of codes 3-7 1g ringed. Show zll cormments to ASSO.

. R



Q.33 ¥hy do you think these redundancy pryments are made?

Code all answers from the folloving frme placing thc codes in the
column provided.

M.C.
Incl., "If you’ve been with same firm for & long time, they owve
1t to you", "Compens.tion for things like pension richts®, "If
you've given the boss the best vears of your 1life, you desorve
1t"l

To tide people over DELWCEN J0DS. seseacecressansosse ssosenscssvased
Incl. "R.P. tides you over till you find a suitable job",

"To tide people over Tiannnciclly tall another job cn be found",

"T'o help finanea lly rhen you're in batween Jobs”

lie;E OH}BI thé-r.l tldln-‘“—OVB;........................--..-......------3
Incl, "A person's got to live, this hclps them', 'So pcople

don't starve'", "To prevant hardshap", "For people ho c.on't .
afford to save for emergencies", "Hardship money"."Te cushion the cffects

To_protect employees agninst emplOyersS......ececccscececaccrnsvasessd
Incl, "To stop neople beiny saclked for no reason", "to ensure that
everyone does get at leart soumc moncy", "Protects you egainst

being thrown out every other week”.

IQ helg emEloYerll--"-OO-lpoo.--o--o-d'-ua--colb-ﬂolnclll!-- ------5

%gg;a "Employers can get rid of excess people more eavaily",
'Can reorganise znd get newaer blood in'. "Boss ¢™n usc 1t to
get rad of older people ~nd braing in young", 'It aions younger
people flatting from Job to job".

Mob2lity Mede E8S3er...overuriressoassorecssnartoroonrasscensnseneessd
Incl, "Enables people to move to different area",”Encowiages
trainang for new Jobs" "Can afford to move™.

Polytical reasons, for the government's own endS......ececoveveesaesd

1, "Also to further the Goveroment's own ends","It's a sure

vote catcher", "Just a political gimmick",” So Me NAE don? hove 30 much '
fopay sut® ‘wouk be a big drms on NAS,' “Would relieve pressure en Social Security.

Agsistance for older people who find dafficulty in getiing o

new J3ob........00....8
Incl, "It's just for middle-aged people", "At 59 1t's hard to
get a new job", "For those whose age 1s high".

vention of industraal unrest, opposition to redundonNCy....s.s.e0.9

ncl, "Prevents too muoh.ggd feela "2J"M1ght be strlkeitgyer 13
unemployment otherwise", 10 aake updancy more accep e ' ‘To soften
e ous of redundancy o people accept 7o znuurﬁc acceprance of change’,

D.K,, Vogue, Irrelevoni, Hever thought about at................5.C Y

M...l......"...ll'.ll.Q.l---.ll'l‘.‘.-‘ll..t"..l..l..l..tl.s.c. x

™ Qther answers (specafy rith pecket and serinl number)...............0




IS,

R

0.36

n.36a)

n.36b)

Q.34

Q.35

Had you cver wvorked for ... bcfore vour period of :mployment that opnded
an _redundancy”

Cheekk that caither code 1 or 2 1s ringed. If code 1 is ringed, parta
a) and b) apply., If code 2 1s ringed, rarts a) and b) must be blank.

Vhy d3d you leave ths farst time?

Code all answers from the frome given at N.38 waith the Tollowing additional
code, placing the code i1n the column provided.

Jide effect of the sar, .onscrantion, Nalional Service......cececvee.9

Incl, "Jent into the arry", "Men the war wes on", 'National
Service, 3 years in R...7.', "Only during %he war to go into the
services", "In the war, 1944, they had e c¢ls.r-out”.

Uhy did you ro back to -orl: for them?

\/henever code 4 13 rains d ot ,.36a, code 4 for "morz ork" must bhe
entered and ring=~d at s oart.

This question has been aaswcred in one of three 1vars, .ither to tell

us why informont left tne [irm he went to, or ho7t he got his old job
back, or vhy he chnse i n to rorlt Zor, for a scc d time. ‘henever
code 4 hes mot been vsed, srecafy the answer under one of the folloving
heading.

Why ainformant left other fairm (specify with pki & seraal NO.)}eveoennnl

Why anformint chose this firm to work for (specify with pkt. and
SET18L MO, )usssrsiearoncsens?

How anformant got back lo thig firm (specify with pkt. & serial n0)...3

Redundant at part a) & any reason for returnmga%'f:%@‘.'. ?.Qtﬁ)S.C. 4
[V - S aC.

Uncla. 55, € 1 abl. (Sfcc.l‘(zy) .S

What was your age at the lime you were made redundent?

Cheok that only one of cocdes 1-6 1s rin ed. Show all comneits and
discrepancies to ASSO,

How old were you when you started your fairst full-time job?

Check that only one of codes 1-9 or O 13 ranged. Show all comments to
ASS0.



Q.37.

0.37a)

Q.37b}

Q.37¢)

Q,374)

Apart from ,,., did you vorl: full-time for anyonc cl9e since beginning
of 1963,

Check thst code 0 is ringed.vhenever 9.5 13 coded /.4, If Q.5 13 coded
1-3 checlc er1ther code 1 or code 2 is ringed. I7 code 2 1s ringed, the
rest of the question must bo blank. If code 1 18 riagrd, parts a - b)
apprly.

N A >C

Avart from .., how msny dafferent employers dad you worl for an thot
pariod?

Check that 2ather code X 1s ranged or a figvure 1s enlered on the
dotted line. Enter ihe faigure in the box 2bove X 2nd ring the figure
unless 1t 13 10 or more, Specify all these =nd enter and ring code ¥
in the bo=x.

Did you rccerve any kind of tr-inins for acny of the jobs you had?

Check that cither code 1 or code 2 13 ringedéd If code 1 13 ringed,
parts ¢) - d) apply. If code 2 13 ringed, ports ¢} - d) nust be blank,

What kind of trainaing wrag at?

Check that at lenst one of codes 3-0 183 ringed. PRecode all answers to
code 6 1nto existing ororodes where possible, and specafy nall answers
remnining at code 6 “ratn packet and serial number,

Fiems ocn scheof, lectures 7
How long did it last®

Check that only onc of codes 1-5 1s rainged. Show 21l comments and
discrepancies to Ao30.
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N
Q.39

0.39)

Q.39b)

Q.40

Q.40a)

Q.41

Q.41a)

Were vou thapksin. of leaving ,,, before you knew you might be redundant?

Check that cilher code 1 or code 2 1s ringed. If code 1 is ringed,
parts a) and b) apply. If code 2 is ringed, the r.st of the question
must be blank,

Had you actually done anything about getting a new job?

Check that either code 3 is ranged, or an answer 1s ringed at code 4,
Specify all answers at code 4 with packet and serisl number,

Na .. ... 'ij
Dad you stay an order to zet the redundancy payment?

Check that either code 5 or code 6 1s ringed. Show all comments at the
question to ASSOQ.

NA .
Did you find other employment after you were made redundant?

Check that either code 1 or code 2 1s ringed. If code 1 1s ringed, the
rest of the guestion must be blank. If code 2 is ringed, part a) applies.
NA . ... b o
ou_wers made redundant have you been e 7

Check that one of codes 3-7 18 rainged, or an answer as entered at code 8,
Specify all answers at code 8 which can't be recoded waith packet and
serial number,

If codes 6~7 are ringed, 1.41-62 must be blanlk,

If oodes 3-5 and B ars ringed, Q.41-62 apply.

Were you registered with the DEP as a disebled person when made redundant?

NA (Li-63). . . . o
Check that elther code 1 or code 2 1s rlnged Show all discrepancies teo
AS30,
If code 1 183 rainged, part ag must be blank,
If code 2 is ringed, part a) applies,
DL - 2, NA L. Y
Dad you register as a dissbled person after _Y_ou were made redundant®

Check that either code 3 or code 4 1s ringed. Show any comments to
A350,

NA .. . . 2



9.

Q.42

Q.428)

Q.43

0.43a)

Q.c44

Before leaving the firm dad you try to find a nevw job or were you

offered a job?

Check that one of codes 1-3 1s ringed. Show all discrepancies to ASSO.
If code 1 1s ringed, part a) applies,
If code 2-3 is ringed, .43 - 45 must be blank, i.c. Q.42a),

Nag L.

Did you fairsi start Lo leook ior a new job ,.,.°?

Check that one of codes 4-6 1s ringed, or an answer 18 entered at code 7.
Recode these answers into existing precodes where possible, or into
additional code below. Specify all answers remaining at code 7 with

pkt. and serial number,

5.C.
Before Advance Walllllli . seveoereeroseononsoss sossssnassoscransveed
Incl. "Before I got my notice", "6 weeks before mede redundant,
and that's before warning".

NEa. ... . X

Dad you wait until actvally recsiving the redund.ncy payment before

1ooking.

Check that either code 1 or code 2 1s ranged., Shov all comments and
discrepancies,
If code 1 is ranged, purt a) applies,
If code 2 18 ranged, part a) must be blank.
NARA.. ... X
Why dad you wajt?

Specify ell answers with packet and serial number.

How did you set about getting a new job?

Chack that one or mora of codes 1-4 or 6 1s ringed, or code 5 1s ringed.
Examine s8ll answers at code 6 and recode into existing precodes where
possible or into one of che additional precodes helow.

Employer or owner of Iairm offered ME a4 J0D...seeccoervrrrncoocenst
Incl, "I knaew the boss and he asked me", "I worked lhere
before and he sa1d I could go back", "Quwner offered me a Job".

Pravete employment agency, Secretarial DUTOBU . s s s oasvareooncassesd

Self employed, started uUp ON MY OWN.....cecvvvveocsvccscrsrasseasd

Taken over with firm, New owner gave me 8 Job.e..esvivassarnenneel

Advert in somewhere other than paper......ccveevevrecscarecenseessX

.. .. 6

Unipn pfvfess:on ad HAssocahon



Q.45

Q.45a)

Q.45b)

Q.46

Q.46a)

Did you have time off to attond an interview wath anothcr employer?

._-__

Check thal one of codes 1-2, 0 i1sringed, Code O must be ringed af
Q.18 18 coded 1. Show all comments and discrepancics to ASSO.
If code O or code 2 13 ringed, paris a) and b) must be blank.
If code 1 18 ringed, mrts &) and b) apply.
A& - .-

Were you given permigsion to take this ftime off7
Check that eiilher code 3 or 4 is ringed.

Were you paid for thais time off?

Check that eitner code 5 or code 6 13 ringed,

Dad you turn down any jobs offered to you?

Check that eriher code 1 or code 2 1s ringed, If code 1 is ringed, part
a) appliesi\“}f code 2 18 ringed, part a) must be blenk.

- e am — - *

Why did you turp down that Job°

Code all answers from the following frame, placins, codes in the colunn
provided.

Fanancaally not worthwhile.. ..eeeeerceveravrncnareocossnonss ceerel
Incl, "Wagoe too low”, “Couldn't live on £11 per week"
"Leaa than I was gettlng from the dole".

Mrong sort of job offered, not the sort of job I wanted, could
Q‘.-..-I.l.04

Incl, "Labouring job not suitable', "Weren't type I was used

to", "Not kand of job I wanted", "Work too heavy".

Personal IreasonS....scerscsacsacas crescacan c ettt sessanireseesannnn 5

Incl, "I wanted to take a training course" "I dadn't want to
move from here", "Son suifers from hey fever".

Relationships at worls with employers/vork mates ...eevecevassscnssb
Inc; "Didn't lake atmosphere in dept.", "Staff were too young",
"Employer seemed unrecsonable.

Other answers (specify with packet and s5erial nulboer)......eveee.eT

Hours ainconvenient, Tr velling inconvenient,, CJ\(\-;:W.M MereeB
Incl, "It was regular nights'", "Hours were too long", "Didn't

vant the travelling, mrde a long day".

O = - -



Q.47 How pany differept emplovers have you had since you were redundant®

Check that either code Y 13 ringed or a figure 19 entured above X,
Ring the entered figure unless 1t 1s over 9, specify 21l such cases and
enter code Y, If the ranged figure 1s o, 0.47-55 must be blank,

Q.48 Dad you find your first new job ....°7

Check that one of codes 1-3 is ringed. Show all comments to ASSO.

L e

Q.49 How long after your last day did you start your first new job?

Check that one of codes 4-9 or X 1s ringed. Show all comments to ASSC.
W Ceda b wulodo, Badoe Rk QS doy W

Q.50 Did havaipg the RP he oun to get a bettor job than vou maight have hed?

Check that one of codes 1-3 1s ringed. If code 1 is ringed, parts a)=-b)
apply. If code 2 or code 3 13 rainged, parts a)-b) must be blank. Show
all comments to A3SQ,

“ W8 o DK codde S
Q.50a) How did the RP help you to get a better job®

Code all answers from tne Followving frome, placing the codes in the
column provided, opposite the question.

s5.C.
njguLJLJy;[Q,to t.ke the farst job, was able to tuke time and
® P8 9 PFEE PFEEEE LS s [ I B B B B B BN ) 4 & 44 4 9 9. L] .I..I.4
c "If I had no money W‘Uld have been compnllud to tnke any
Job" "Could afford to wait a bait longer", "Having the money I
kmew I could stop and think would I lake at", "I wvas able to pick

ny Jjob",

Was able to start my own business, bocome seif-employed............. 5
Ingl, "It holped me to buy the business", "Helped to purchase
buainess", ""ave me the capital to start up in busineas", "I

provided the capital to get started, benefil won't show yet".

Other answers (specify with packct and serial nuUmber),..vevsveeneaesd



Q.508)

In vhat ways lo you thi.~ the job vus better?

~ Code all ansvers from tha follorang firame, placing the code in the column
provided, opposite ithe que *iun.
M.C.
Better paid, position i3 hagher......ecvvvcvevacercnercesarococrannnsl
Incl, "I need the extr: mrary with a wife and 5 lids", "The
money was bett~r", "Pay is better than siandard rilee", "It should
bring a highor st .nd:ird of living", "Ils e staff job whach I wanted",
wn _boss or good relationship wilh boss...... e arsseste et erenaa veesB
Incl, "I'm working {or uyself, mozt cortoinly bett r*, "Employer
respects me as a person &nd as a technicion", "Only beccuse I'm
self-employcd”", "Best employers I ever had", "I fell I was
appraciated”,
Livy AN
Cond3ytaons and hours are g&% xmft?...fffg..... .
Incl, "The conditions - very modern”, "ou've better working
conditions" "He's got production geared ito raghts", "I do 35
hours a week - 9-5", "Gencrrl conditaionn nf factory".
Other answers (specify wiih pkt. and serinl NUIDET)..vseserenecan.. ..0
P¥x NS = — - . _ . _ - - - _.Xx
Q.51 Did you turn down =any jobs you would have acce.tzed if you hadn't received
RP,
Check that either code 1 or code 2 13 ringed. Show all comments and
discrepancies to A3SC.
-~ -
WQ . \JhlaLbhELJ ok Qghg?gcek\cyabtii CUn giﬁé E'}‘
M&h - — - - X |
Q.52 Dgtnals of Jobs sinecc re undancy
Noet of these questionz have heon cover-d in previous questions, so the
instructions will refer you 1o the relevant question. A column should be
completed for each job,
a)&bl&c) As for 0.3.

a)
°)
f)
g)
h)
1)
2)
k)
1)
m)
2 n)

As for Q.14. Nl s x
As for Q.10 using precodes thrre for the coding frame.

As for Q.5. NA =G

A for Q.12e, Uader 21 Aes .. ... q NE ... _;c,
(4
As for Q.13. N.4 - or e More hon previeys, i
. - N" L Jame A6 « 3
As for Q.28 (mein only) Y e ankvonn, rebsnd o
As for 0..9. NA» x
As for Q.15. NA >4
NAR =
A3 for Q.60 or code Y to be ranged {only 1f the next column 1s blank).
Qccept ©

As for Q36a or code Y to be ringed (only 1f the next column 1s blank).

Check thet only one of rodes ]—-4 18 ringed. AN.A. »2C



Q.53a)

Q.53b)

Q.53c)

Q.54

Q.548)

Q.55

a3

yag yopur ("mplO;VHenf 11 ros il LT t e o & . MmL303 LACSe YOu ' ov
redundant®

Check thot ~2ther cod- 1 or code 2 158 rainged. Shov 1l comments.
If code 1 im ringed, parts n) and b) apply and pirt ¢) musi be blonk.
If code 2 is ringed, parts =) and b} must be blank and part ¢) applies.

Did you ork for the same employer or a different one who'd iaken over
premiseg”?

Check ihat cither code 3 or code 4 1s 1inged. Show all comments to ASSO.

Mere you cmployed on the saome lkind of -ork as brofore you were made
redundant?

Check that either code 5 or code 6 1s ,ainged, Show 211 comments to ASSO0,

¥ag vour cmplovment with the ssme or an essocgasted firm at dafferent
premiges?

Check that one of codes 7-9 1s ringed. Show all discrcponcies at thas
quesiion to ASSO,.

Ng . .. -

Have you had any other r-‘undancies during the last 6 vears?

Chack that either code 1 or code 2 1s ringed., If code 1 1s ringed, part
e) applies, If code 2 18 11nuged, part a) must be bl-nk. Shovw any comments

to ASSO,
N4 .. .
Were you more or less chooay about a job after vou reo ived RP compored

with other times?
Check that one of codes 3-6 1s ranged,

Do you feel as gecure in your job as you diad when you werec working for ., .7

Check that code O is ringed 1f informant 13 unemployed, or one of codes
1-4 18 ringed. Show 2ll comments to ASSO.

NA...... X

n o o nmweRE -



-~

Q.\Jg) Securrty meana drfferent thngs to daifferont peonle, it does 1t mean
o _you?

This question applies to ev.ryone.

M.C.
Freedom from financicl @7 1°ty..eeueevecoosoraressorrsasaronrsasananasl
Include all cases 1herc th- peimanence of the jJob, unlikelihood
of redundancy -nd regulrrily of income mean there is finzncinl
security, and vhoie adequ-t or more ihan adequate in ome or funds
means no finanel .l ana ty tor the present or immedirtie future.
Oppectunites for prom etion
Savings for the futuyre or crergz:incy, = pension on retuniementy........2
Include all cqses wherz the inforannt urniions ihat the future,
old age, or riiny days nre taken care of by havanyg .ome spare
money, saved or pul by, or Ly having an insurance policy or pension
arrangement,

Your own house, your home bcing protected from cvictinn....ccvcvevs. 3
Include all cases wherc secvrity of tenure, absence of threati

of eviction and ovnershin of ithe home means continuily of famnily

life, and where famaly life and a2 happy home are mentiloned,

20D 20t18f8C 10N, v iiriiiiies seiiie tes bireesene srrecrrssnsadd

Include all ceses where the informant mentions enjoying his Job,
having an interesting job and ~here "a good job" implies his

interest in 1t., In cases of doubt, use code lfor "a good job™.

Having c.doud boss(uf‘ﬁcr +Han £inancio u'y

Good henlth, t..uvveeravecrosratsacerasanssresoecssonossenvecosesonesd
Include sll cases, where the maintenance of the infornant's own
health 1s the meaning of securiiy.

ANOther PerSON.....vveuuinravases csuersssssuansnsscncstosss sonassesdd

Include all cases where the source of Lhe inTormant's security 1s
another person, but do aot ode 1n which way; "husband's pension"
is code 6, not code 2, "f ther's Job" i1s code 6 nol code 1, "wife's
health" is code 6, not code 5.

Security 38 given by the ‘clfore Stote....... civiverrerarvavereroenT
Include gll cases wherc the informant mentions a Government Act

or provision as the source of security - from Natiorol Assistince

to the RPA and a free Niticnal Health Servaice,

Other Answers (specify rith pkt. and se,anl NUTD2T) e vsaevrevnncveonsasd

N.A., Yague, Trrelevant, D K. ... iiiiiiiniranes trneerscnasseness.C.9
Q.55b) How importent 1s security in your 3ob?

Check that one of codes 1-4'1a ringed. Show all corments to ASSO,
NA S &

Q.56 _ﬁhen you started your first job aftrr redundancy did you loock on 1t ag a
long term or atop gap job®
if

'faheck that ohly one of codes 1-3 1s ringed, Show all comments to ASSO.
CNA >

f;l,

' Dun (Q4q+0) - O



Q.57a)

Q.58.

Q.59

Q.59a)

Q.59b)

Q.59%)

Q.594)

q.59d41)

In trying to fand anoih r job, was your nge a handacnp 1o you®

Check that one of codes 1-3 1s ringed. Show all coru.cnts and discrepancies.
If code 1 18 ringed, p vt a) applaes,
If code 2 or 3 1s ringad, pari a) rust he blank,

2C

A
Has 1t ,.g."“*'*"f 2

'}

Check thszt nither code 4 or code 5 1s ringed.

N7 v . fj

How many jobs did yeu nonly for without success?

Check that either cod2 X 13 ringed or a figure i1s entered, Transfer the
figure to the 003} lwin and rang 1T the fipure 15 9 or less. Specify
all bl =nswer uﬁkf?ch' *£ rnd scrainl nunber <i1tcrin- code Y, Code
the mid point of ranges.

q_zo(mchnvc)_ - . q
21+ - - Y

NA -« . .« — <« « « .« - 2

Did you get in touch vath the employment ecrch-nge at ny tame?

Check th=t rfither code 1 or code 2 1s ringed., If code 1 13 ringed, parts
a) - e) apply.
If code 2 18 ringed, lhe rest of the question musi be blank.
NA
Dad you just make an enqulég’or dad you actually register for work®?

Check thzt ~ither code 3 or code 1 is ringed.

weat de J"+ cards crq.ny'ﬂ«.ma other +hon enquiry or "‘J"h"”ﬂ X,
When did you get in touch sath them? rb5)-c) bleai
Check that one of codes 5-7 1s ranged. o

Np ﬂ "’1‘-‘ - - - — — _ - -

; they nake you any offrrs of work°

Chack that either code 8 or code 9 18 rainged.
N ... - -.. blaak
Wore you satisfied nth rhoi they diad to help you find a job?

Check thnt one o” codes 1-, 1s ringed. If code 1 or code 3 1s rainged,
part e) appliea. 1If code 2 19 ranged, part 1) applics.
K

- - - - 4 +

In what ways were you digasatisfied?

Specify all answers vith poacket and serial number.
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e

Q.S?el)

Q.60.

Q.60z)

Q.61.

Q.61a)

1

Q.61b)

Q.61c)

Q.614)

a).

Did you turn down a2ny offers of tr2ining?

Check that either code 1 or code 2 13 ringed. If code 1 13 ringed, part
e1) applios. If code 2 is ringed, part e1) must be blenk.

Yhy?
Specify nll =2nswers with pkt. and serial number,

N a .. X

HWere you unewployed imaecaaotely before starting your prcecsent job”?

Check th't one of core~ 1-2 or 0 18 rinped. Code O wunt be ringed
whenaver .47 ras coded I, O, 1 or 2,

If code 1 is ringed here, p rl o) applies.

If codes 2 or O _re ringed, part a) must be blank.

For how meny weeks?

Check that efither code X 1s ringed or a figure is entered,
Codes the figure entered froa the frar.e for N.5la, placing the code in

ar

the box provided, above code X.

Hgve you re¢ 1ved unemployment benefit sance beang made redundent?

Check that either code 1 or ceode 2 18 rainged. If code 1 1s rainged,
parts a)-d) apply. If code 2 1s ringed, parts a)-d) must be blank.
Show all comments to ASSO, Na ---—- -9

For how many wvecks altogethsr?

Code from the following frame whenever code X 1s not ringed, placing the
code in the box provided.

Ve ko |Uvﬂ£llL' - - - S R /1 W

1 week, eereesencananaens Geesereeaanee crasireas A |
Tk % S cee

2 — 3 weekKB....0evenee cberncus ere i e seetarsaaaea vetesenrneana cesanedt
W-Fowen - .. - . R

4 =5 WeBKB, . .ocvrvivaertoccrenarsennns cssevesnersrnses ,,,_,,,,,,,,,,,§
A T2l .- e e - e = e e e .. - . . 9

6 - 7 Weﬂkﬂ-.-.--.o...--a..-o.-....-.- ------ (R E R R NN EE I NN A N N N

S+ “ﬁmuu*%.hi:,.s . _=~~~w--: - -

[N

+

"

(NP =0iC~1) at 53 2

AL what rate per week? —_—

Ogda all answers in the same way as Q,13, placing code 1n the column
provided, opposite the question, Draw a horizontal line beneath the code.

NBLDK - -+ de
Dld this 1nglude e L7

Chsck that at Jeast one of codes O, 1, 2 18 ringed.
NA, ol To A

Dad, you have daffaculty 1n_g_jt1ng a _Job gaving more than unemploxg nt
pﬁﬁﬁfit? '

Ir

'ﬂ

b

31
[}

phe ek that one of codes 3-5 is ringed. If code 3 1s ringed, part 1) applies.
X Ar,0K —- - % R
PD'ff;culty in gotting any Job.. . . L. b e e eeeeaen cessdD




J

.

Q.di)

Q.62

Q.62a)

Q.62b)

Q.63.

Q.64.

Q.64a)

v,

How many jobs did you turn down only for ihis reison”

Check that one of codes 6-9 13 rainged.

Did you heve any other deslings waith the emoloyment exrchange about
redundancy?®

Check theot sither code 1 or 2 13 ringed. IT code 1 13 ringed, parts
a) - b) apply. NBg - - -0

What di1d you think of the service vrovided by ths -rch-nge, Were they,,.?

Check that one of codes 3 6 18 ringed.

Are there any inmprovements you'd like to see 11 theils service?

Check tlet one of codes 7-9 13 ringed. Specify all answers at code 9 with
pkt. and serial no,

MB. o~

Do _vou know about the t»unrifer schemes run by the DT for moving because
of Jjobs

Check that =ith:r code 1 or code 2 i3 rainged. Show nll comments to ASGO,

NA. . - ol

&;e you now living an the L4 ares you lived in - hen mede redundant?

Check that -ather code 1 or code 2 is ringed. If code 1 1s ranged, the
rest of the question must be blank. If code 2 1s cinged, part a) applies,

Would you have preferred to remain in ,.., iIf there had still been @ j0b

for you?

Chsck that one of -rodes 3-6 1s ringed., Specify all asnswers at code 6
with packet and serial number.




Q._s.

Q.65a)

Q.65b)

Q.65¢)

Q.65d)

Q.66

Q.66a)

Q.67

Q.67a)

Q.67b)

29.

Did you move home ¢s_2 result of being mrde redundant?

Check that either code 1 or code 2 1s ringed. If code 1 is rainged,
perts a) - d4) apply. If code 2 18 ringed, the rest of the question must
be blank, Show all commenta to ASSO,

VA . . . x
Did you move ;,....”
Check that eather one of codes 3-4 is ringed, or an 2nawer 1= entered

at code 5, Specify all .nswers at code 5 with packet and serial number,
Show all comments.

How many miles d:d you move?

Check that one of rodes 7-9 18 ringed.

Who met the cogts of your removal..... ?

Check that at le=si onz of codes 1-3 aa rlnged. é%
Others specify with pke » serral a0

Did you gg g any other e penses or dlfflcultles arisinr from noving house?

Check thot eith~r code 4 or code 5 1s ringed., Specify e£ll answers ot
code 5 with pack+#t =nd serisl number,

Did you have difficuity on getting information put out hy DL about the RP?

Check that one of codes 1-3 1s ringed. If code 1 1s ringed part a)
applies, If codes 2-3 are ringed, part a) must be blank. Show all
comments te ASSO, -

N C e
What was the difrfaculty”

Specify all anawers with packet and serial nuniber,

4

Hove you looked at the DEP's explanatory liter: ture on_ithe scheume”

Check that sith:r code 1 or code 2 1s ringed. If code 1 1s ringed, part a)}
applies, If code 2 is rin_ed, ports o)-b) must be blank. Show all comments

to ASSO, .
N o
What d4id you thank of ths liternture, wos 1t ....°7

Check that one of codes 3-5 1s ringed. If code 3 13 ringed, part b) nust
be blank. If code 4 or code 5 18 ringed part b) applies,

NA DR
Vas there' any ﬁ01nt thlt c mged you  particuler dafriculty”

Check th"t one of codes A-T7 18 ringed. Specify all answers at code 7
with pk#.nand serial number.

. NA .. X
Coukdat understand it, wording obscure . .- &



o)

What yould you say were the noin problems which faced you on redundancy”

Check thnt an answer is entered or code O is ringed. Code oll answers
from the follewang frome, placing the codes in the colunn prevaded.
Whenaver more Lhon one code 1is ringed, part a) appli s,

M'C.
Financial problems of any sort. ....... (iv.iverevinriicisirasnanasal
Incl, "Drop in income" "Lock of money", "Can't live on £4.10.0
a week", "Not being ble to keep up payments on thc car”, "No
regular wages", "It's no fun on the dole with 5 lnads*.

Pifficulty of finding anoth.r/suit:ble Job.....cecveivenrenrncenenes

Incl, '"Fanding anolhsr job at such short notice", "The problen
of finding another job", "Not ruch +rork avail_ble ot Fmas",
"Getting a local job", "Liployers' atiitude Lo ynu".

Stagme attached o beang rithout work, blame folt,ias¢cqcdy. feft....3
Incl, "My fath'r blamed mo foi being redundant" , "llobody un

our house was ever without e job", "Mother-in-leow kept oogging,
expected me to work”, "Yov get no respect where ouce you were

King Pin", * “‘P'"J i wou d be lﬂf-md v

8ged the job, the vork i1tsclf o1 the people there.....seveveresseat
Incl, "Just leoving there", "Hoving to leave o job I liked and wes
happy 1n", "Losing thc routine of going to nork- mis-ing the work
part of 1t", "Hoving nothang 1o do, not have a job".

Qther answers (specify with pkt. and serial NUMDAT)...c.evvoernorea.S

Getting used to new 10b8/prople/DPlacEB. ....viveveecsrsenotrrsonanesbd
"When you're in pit you lmow what tocéo and who you're

working with", "To learn the ways of the o¥®1de and peoplc youw

work for" "Setfthing down 1in another job", "Getting to know the

Administration side".

Which problem wasa the mosi inportant?

Code the anawer given from the above frame for .68, nlacing the cods in
the box provided. If 2 things are specified at conde 5, this part applies.
The code used at this part must be entered already al (1.68.



t-

Q?ﬁé. €oan you tell me how you gctu:xlly used your R. Payment?®
o—d/or

Check thot{_smbigmmesssts ). e 2 13 ringed. Code nl) answers at code 2 from
the following fr me, pleociiyg the code 1n the column provided. If more than
1 code is rainges, prrt a) wpplies or 1f 2 or more things ore aspeci.ied at
code 2. Do not forget to lelete code 2 when recodin frow 1t, £
N
Housekesping supplen nt2d, Boosted unemployment boveiift,
Reogular balls poid..ceeeesrrrsvasaceraness ssscssernsassoonossossnasd

Incl, "To live and eat, went in with money from the lobour", "To
live on, to buy food", "For electric baills and other balls that
need paying", "Just as a norrol wage teo laive on", 'Everyday use",

Furnishings and f.rniture. home improvements and hovschold ioods....4

Incl, "Furniture and fattings for the house", "In the house, a
suirte”, "Furnishing a new house" '"Dscorated, new furniture and
utensils", "Towards cerpet", "Bethroom suiie", "Paint sund paper"”,
"Bought a green house".

Holiday for informont or someone £1S€.....reevruuersrectvsnccnsosarsd

éﬂﬁls "Both had a good holiday", "First holiad-y for fomily an
5 years", "Went on holiday in Ireland", "My daughter's coming
over her this year", "First holadoy we've ever had", "Holadays",

Clotheg for informant or f£omily..c.cevvsvsscrosnvsnsanarsvoosnnosnshd
incl, "Spent on clothes for myself", "Dverybody got new clothes",
*Daughterts aschool unilorm', "Clothes For self and -rife”, "Special
shoes made for me", "4 new cot {or my wife", "Nylons", "Kids got
shoes"”,

Debis, ng, (excluding mortgase on a house[.&#.bl.”-!,. wopud bl T
Incl, " fepe1d la#n frou employer", "Paid debts on furniture",

"When I'd paid debts...", 'Faying off accounts and things", "We'd
run up bills for clothwing", 'Tinished H.F, instalments on T.V.",
ﬂDe'thﬂ.

N.B, Do not multicode vath rhet 4. bt was for, "Ue'd run up bills for
clothing" sho 14 bo coded {7) not (7) and (6) - ilie clothing was
bought before the T camc, the debt was what the noney was used for.

Car, Car agcessorles...ﬁ.’Pt".’:..‘.f.K.ff..................................8
Incl, "&s down-payment “or the cer", "I bought a cor", "Uscd 1t
to get a better car", "Got new tyres for the car", "llad on old car

rhioh hesded .sone att-ntion."
4 ll—vLﬂ tAJﬂVLg fLLLoL-1;
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, Code the answer given from the above freme for .69, placing the code ke

| 1n the box provided.
he code used at this part must be entered already at Q.69.
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Q.

Q.71

Q 72
Q.73.

Q.74.

Q.75

N.B.

Qg6

|

1

Loolzang back, 'rould you have preferred to have kepl your old job”?

Check that one of codes 1-3 1s ringed. Show all comments to ASSO.

NG . . ¢

Are you happy in your present job or uwould you prefer to have renamined
in other Job?

Check that cither code O is ringed if inforuani i1s une: nloyed, or one of
codes 4-7 is ringed. Show all commcents to ASSO,

NA . -3

See puwer He Fa,ﬂc, -Cor insteuctions - \Cr‘ame_
Sex

Check that one of rodes 1-2 13 ringed.

€ _you ma ed, siagle or iidowed?

Check that one of codes 3-5 1s ringed.
N ........ X

Number of chaldren under 16 laving at home?

Check ihnt a figure 1s entered, or code O 18 entered, Raing a1l figures,
Show any commonts to ASSO,

Step and adopted children aie to be included, as well as infornant's
ovn natural children. Do not include grandchildren, fostier children or
nephews and nieces.

N A : e

What type of school did you attend last_full-tame?

Check that only one of codes 1-6 1s ringed. Recode all answers at code 6
into existing precodes where possible, Soecify 111 answers remnining ot
code 6.

Code 1 includes "villege school'", National school in Ireland","Church
! School®,
Code 2 includes "comprehensives" unless grammar seclion 18 given, then
‘ codc 3,

- Codé 5 ancludes all private fee-paying schools,

%nythiqg referring to furihcer education should be 1gnored unless nothing
glse 18 giveh — in this case use code X for no answer,

NA . ... X



()

Q.72a)

W ould you lJike to see cny ch nges in the oresent official redundancy
scheme®

Check one of codes 1-3 is ringed, 1f code 1 1s ringed pert a) applies.
NA .
What changes wovld you like to see?

Code all anawers from the following frame, placing the code in the column
provided,

M.C.
Only certain groups should be elagible. not everyone,...... cessvesael
Incl, "People re-employed by firm within 2-3 weeks shouldn't
qualify", "Younger people dodge jobs, shouldn't get any LIPY,
"Tounger man 1sn't entitled to anythaing", "Employee should be
interviewed to see 1f he's a genuine case to get 11", "It's all
wrong 1f his firms take him back on Monday". "Should ctop alﬁscﬁxcr'

Everyone should be eligible, not jJust certain groups........ sesecensl
Incl, "Why can't it be given in the farst year, evuryone should

get 1t", "Payment should be the same for everyone", "Don't seec

that some don't neod 1t".

re people should be elisable for it, limats should Dhe extended....?
1, "Man of 73 been there a long lime - got nolhing", "If have
1 year's service should be entiiled to 1t", "2 year qualifying

period should be refuced io 6 months", '"People at 60 ought to get
it".

Payments ghould bo graded according to meed... .-..... ceecsnrenvesesth
c "0lder man and sinsle women should get more th young

people", "Everyone has a different problem”", "Il bencfits an

older persmon more than a younger one", "Sho 1d give greater

gonaideration to age",

Payments should be 1ssued to recipi-nis, other than 11 one lump sym,.5
"Better to pay in a weekly or regular payment ot intervals"

"If they paid them so much a week then a lump sum vhen they got a

job", "Better to pey lhem vhat their wages were”, "Give them 1t as

a salary".

inte about anomalies an the act regarding amounts due..........b

l, "Unfair my RP was worked out on my part-time pay, 1'd worked
ﬁontly full-time", "Take my case, 33% years and you only get 20
year's payment", "Full amounts should be given to those nearing 65",
"Apprentices should get more - only gets one week for 5 years", "If
disabled don't get full week's wage 3o don't get much RP", "Every
month after 64th birthdey 1t's reduced -~ wrong", "Hard lines when
you've done 2 years 50 weeks — only 2 weeks pay".

Should be more information/publicity about the Agt.......ovveenen. vensT

cl, "People should know more about 1t", "It's applrcation
nhould receive more publicity", "Boss dldn't know cbhout 1t"™,

Retrq;nlqg and re-smployri.nl should have morc emphesis........... ceael8
;ncl "Wé want more work cnd less redundancy", "Longer time

retrainlng peeple", "Surely they'd be better digzing coal”,
"Should s$pehd’ modey on finding more work and training people
for 1t instesd of giving 1t cut'".



Y

Abuse of the iect pos.ible by :mploysrs - for or ag.iast cumployee. ...9
Inel, "Too wide opcn - or the management, in the reasons for making

one redundant”, "Youldn't let us go although nothing to do - would lose
RP","Employsr mzking 1t dilficuli for him to stay wo he'll lecve
betorr gotting RP", "Should make 1t harder for bos' to get rad of

older ones in favour of young", "PFaddle 1t to give 1P to 1hose who
are jJust sacked", "They give 1t out too freely, and its not their
money".

Paym-nts sh uld be hiagher for everyone...... c..iceviiverorenvveneesrsQ

Incl. "Don't think money 1s enough for length of service", "I
think 1ts rether. a small puyment", "Give a man more money ~ especially

1f long service”, "The amount you get ust 1sn'l much”,

Other ansvwers (specify with pkt. and s5er18] N0, ). veverecvrrorenoase ok

Va.gue. . . j

Definitions + instructions a the Act Should be more precise

Blue xless om biguous . - Y
Schedu (e

lacl “"Some confusion about offer of altecnatwe work : *Sheuld
be Some steps o clarily this® “Should be o Standacd procedure 2t
dn«m, AC one Kavus O-+ Pf‘c&cnf.‘ 'Sa m.uy l-ﬁl * 6uf‘! at fl\e mamcnf

it diféieult #o tfuwdllif what o worker 5 entitled to * * Afobod
Knowe who's 1o (aRrm the member of the Tribupnet +r1me y

- e T e
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Have you obtained any qualifications or done an apprenticeshin?

Check that eithcr code O or at least one of codes 1-8 18 rainged.

Recode 211 ansvers at code B i1nto existing precodes vhers pogsible, ox
one of the add:tional c¢odocu oelow.

¥here multicoding has occv Led, only the highest gual:ficalion 13 to be
retained. .

,1 Praiority_of codeg
A

1l. Degree, or )} medical ir aining.

4, H.N.C. or 11.1.D.

X. Teachers Certific ie o1 nembrr of professcicnal inatitute.
Y. Fursing 2tc. Quelilications.

2. A level

5. OKC or OND

6. City & Guilds

3. '0' Level

9. R.3.4A.

R.5.A., C,S.E,, Prtmans, London Chamber of Comwerce, Segcretarial
T
Incl. "Shorthand Certificate™, "C.S.M. 1n maths," "3.S5.A.

in Englash", "R.5.A. Typing".

feacher's Certifacate, WM., Other professional non-degree
Qualifications.......iauuriinnt rhie thrirtrnnsecnanninrenracasanssk
Incl., "Associate of Institute of Costs & Jorks Accovntianis ",

"Teach ng Diploma".

S,R.N., Radirography, Spesch therapaist certafic.te.............. ,..T

Incl. "Physiotherapy gu lification", "Certificate in children s
nursing",

Specify ell answers rew-1mung at code 8 with packel ana serial nuaber

N.B, Code 7 1s to ine'ude all Lisde end industrial apprenticeships, for
example bricltloyers haicdressers, mntor mechinics, butchers, ana
hes priority over sll others,
Code 7 is not to ineclvdc apprenticeships thut wors storted but not complewv.d,
for auy reason at 2l1). Recode into code O 1f nothing else 18 givemn.
_Code 1 ancludes full medicel treiming, vetinary and dental qualifications.
Q.78 Yhet was your country of birth
Check that cither code 1 13 ringerd or an answer 18 entrred at code 2.
Specify all answvers with packeil and serial number. Show all comroints to
ASS0.
Countries where most Pcop/e. are coloured (CFCepf 5 #Fnc.a.) . 3
NA - . - >
Q.79. Age last birthday

Oheck that one of codes 3-9 1s ringed. Show all comments to ASSO.

”'A".j
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Mpgernm oy (Ta be collecuerd by 1atr, czewer) Cobs SS‘438/ﬁ
Foind " Wiyl |
bl ﬁ
Aurve ﬁ!h:v OF ENPLOY[:R%‘:‘S Cd:&-ﬁ.,?) 74 75 |
v =13 ﬁ 7; 3 Mo L | drS
- Cobs. 3-7 + 70689 MF ﬁhﬂﬂiﬁ 7"T % 12 i
ON AHh CARDS. Serial No C (7}
mA- Grwme. cols 7951
Namec oi establashment ....ecovceeeiscnvesscrsccanee
en Red. 2
Addrcss LI B B B B BN N B O N N NN B BN RE BN B RN BB N N RE R A B B RN BN B RN A RN N OB R NN N W) [Orf.
use
PLLCASE ANSWER THE FOLLOWING QUESTIONS IN RESPECT OF THE ABOVE ESTABLISHMENT | bnly)

ONLY, IGNORING ANY OTHER UNITS OF WHICH

E ABOVE MAY BE PART,

CARD

What 1s the exact natur

 STARLS

usiness carried on a e above

establishment? \‘8/? (

ALAR A S LA oz i h i $ ¢ 983 R RB t R eastaee o reareitasanre oo i sttt e

2,

Is the establishment independent or 1s it part of a large

Part of
larger
organisation

‘L\‘;

(Please tick correct box) 5ndcp

e O T
Not wholly responsible

1.e, parent organisation QF)

B P e g oo
B P

{

y responsible (includa
where the establishment 1s
the parent organisation

IF PARENT ORGANISATION PLAYS

3. Please state the numbers of people employed at or from the establishment:
(a) the most recent figures available (with the month to which these
apply), and (b-f}) the corresponding figures for the past 5 years*:
<
Month to whach Full-time Part-time %1;:f¢Lrt1 I-—q‘
figures apply Male Female (erther Pex) ,‘/
. L
1968(m°5t (a) OolS R St2d o, .
recent) LY )
A D

1967 (b) /ﬂ}
1966 (c) ]r_

1965  (d) H[lOA‘U
7]

1964  (e)

1963 () '

*If you cannot give an exact figure, please give an estimated figure and mark

NOT'E: Manual ('works') ahd non-sanual ('ilaff') should be included together,

[T TN Y- AP S I S

this with an 'E*, -

P oy

\ ' TN ’ NOW_PLEASE TURN OVER ro Q4 . 7

‘i b '} ’

\_@

e

PRSI WS Y




4.

Caro T

.\ -'.—--_‘__—____- 4
Dird you make any employees (manual or non-manual) redundant before (ofr.
6.12.65 (when the Redundancy Payments Act came into force) 1.e, did use
only)

enough work for them?

you dismiss any employees because ﬁ had no f

(Please tick correct box) Ye g 13 No (incl.
no record)

.

(& Codeat

IF YES: Plecease state numbers made redundant - during 1965 ..v....

- dul‘lng 1964 sengess

- during 1963 .....,.

5. Have you had any redundancies since 6,112,657 Yes
(F Codledt |
: Please state numbers who received and who did not éi\;-z
recerve a statutory redundancy payment: -
(a) (off. {b)
Received statutory use | Dad not receive
redundancy payment [only)| redundancy payment
1968
1967 .
J | P 5)/1 - /;\J
Oo—|] ¢ N
1966% WJ?/SO Qq9 ) “ (Qqq
NN NNl A
/ ' )
*1nclude any between 6.12.565-31,.12.65
6. During the last 12 months, how many employees of all ki
you taken on at the establishment?
7. During the last 6 years has there been any change in the ownership of ]

establaishment? —
38/ ’ i’ on 3
Yes‘ (1 No
N

IF YOU HAVE ANY DIFFICULTY IN ANSWERING ANY OF THE ABOVE
. "QUESTIONS PLEASE TELL THE INTERVIEWER WHEN SHE CALLS.

"l_a. [~ SO

yo
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e : — -
., Government ’ Redundancy Survey 55 438/2 ’
c"Socj.:a.l e "
Jurvey EMPLOYERS IN 'GENERA — 9 i
% D Tis
/ .... No 13| /Area N Le vy
interviewer....... ‘ —
Date of Time Z G| DI TS T '
INtOrvioOW. ccvecreassceces TAKON. toveaanssoarasss Serial No.“tome
’ o) Red. 2
Reason for non/incomplete interview: Gen. :
7
a [ !
’ C_aRDd a
; ' Y,
8. Position in firm of informant: Managing director/chairman/owner 1 ‘ "
Director/company secretary 2 !
- ——— —— _Personnel manager/officer 3 fbsc & -
Manager/officer other than personnel 4
Other (SPECIFY) 5
37
[} pq K
9, TFor how many years have you held this position? Under 5 1
* . 5 - under 10 2 Sk -
10 - under 20 3
. 0 20 or more 4
. NA LR
10, I seut you a sheet of questions in advenoe of this interview. ) ) -
Have you been able to complete them? Ye:/ 1 )
In pa 2 N
- ~No 3 )
Sheet not rsdeived 4 -
1.
IF YES OR IN PART: Could I look at it now because some ,of , ) ;
the questions I would like to ask are based on the replies? e :
IF IN PART: TRY TO GET AS MANY OTHER ANSWERS AS POSSIBLE. T. g
IF NO OR SHEET NOT RECEIVED: SAY THAT WE WOULD STILL LIKE TO - !
HAVE IT COMPLETED, BUT INTERVIEWER WILL CARRY ON WITHOUT IT. :
Sheet completed at interview 5
i
- . 4 & 5 AIREADY ANSWERED - GO TO Q.12 . |
X 111, Have you had any redundancies at': the eatablishment during the ‘{
' last 6 years, that i1s, sincethe beginning of 19637 By
redundancies I mean occasiehs when you had to dismiss employees
because you had no furt work or not enough work foz;q them? Yea 1l |Ask a }
- No 2 ;
. D.K. 3; Go to 12 . '
. (a) Did yop'have any redundancies before the Redundancy ' :
Payments Act came into force on 6th Dec. 1965, any . :
after t, or some during both periods? Only before 4 "
: N Only after 5 © ]
! : Both 6 ot “,’l. i

D.K.

.-
-

\ '
' - . \




2. Crrn I PSRN
' /
r 12. Do you think that in the future any D.N.A. {estab. closed down) 0 1|80 _to 14
redundancy in the establishment is - RUNNING unlikely 1
PROMPT fairly likely 2
A/ or very lakely? |)3
% C"t]
13. How do you, that 18 to say, management, regard redundancy
in the establishment? Would you say that it is - X
"4 |
W accepted as part of business life | {1 |{.
o~ Q. L - RUNNING not liked but sometimes necessary | |2 o
——— PROMPT or something to be svojded at all costs? ({3
Other (SPECIFY 4
s
hi |l ]
. s
14, TO ALL. Are there any categories of your employees you could Yes |[{1]|]|Ask a
switch from one job to another waithout your retra:n.ning them? No Go to 15
X (a) Which ocoupational categories? L”3 All 34 5S¢
Skilled || 4
’ PROMPT AND CODE Semi-skilled || 5
) ALL THAT APPLY Unskilled 6
L Clerical or office staff || 7 2&-
Other (SPECIFY) f‘ g
0

N4

15. Is it now a practical possibility for you to train any categories

. of your employees 8o that they can do more than one type of Job® x4
Jflf Yea
. D K.

(a) What occupational categories do you in fact train
to do more than one type of job? None

All

Other (SP f‘\'

: (b) Do you train employees for more than one Job with
; poseibilities of redundancy in mind or purely for
\ reasons connected with the operation of the
establishment? - Recf'u.ndancy in mind

Opergtional reasons

Both
’ jfw\

1&,&“%

ALV
v
N

f
.

G

16, During the past 6 years have you at any time offered to train O
employees in the eatablishment for a new job specifically to Yea
prevent them from becoming redundant? . - No

D.K.

(a) What proportion accepted the offer of training® 7 All
at least half

{

| RUNNING less half?
' . PROMPT / D.K.
. ) . 1.

oo

A

Lc-acnuus Vi EYCOY A W

q

-

————




Cres 3
-RRD_ 4

' II‘ No: (bv) Is this because the necessaity has never -

arisen or for some other resason? MA

Necessity never arisen
Other (SPECIFY)

L¥

17. During the last & years have you at any time !

, offered alternative work without training to any ' ~ A
employeea to save them becomirng redundant? Yes
No
(a) D1d you do this before the Redundanoy Act (i.e. J-l-c{
Dec. 1965) or since? Before
Since
f Both
, ASK b-e FOR 'BEFORE' AND/OR 'SINCE', AS APPR ~A
" (b) Were the employees offered a Before Since
trial perliod on the new job? Yes | /1 Yes
No 2 No
A DE. | 3
. (o) Did they accept the N LA
offer of a trial period? Yes 5]
’ No
, Some did, Some ad
- others not others not
- ~a/D K. N/ DK,
(1) Why did they/some refuse the 1 period?

Codud €6 w CR d  ASK ONLY IN RESPECT OF REFUSALS 'SINCE'

(e) Was their refusal anything to do
with the loss of redundancy pay?

Yes
No

D.X
ni

S

e

18. Some people think that employees who are offered alternative
vork to save them from redundancy should have the opportunity M A

" of a trial poriod on it. Do you think this is - a good idea
; N , impractical

\ VU RUNNING 0 not necessary?
< PROMPT  ° Other (SPECIFY)

- 1
i

L) ‘I

"
f
u U
R 4
|
- B \
1 - ] “ LY 3
- ‘
= 4
‘
i
’

3,

$ <
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i
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)

“nen T
4. . —RARD J_
e —
19, During the last 6 years ha- u »' ny tir d any skilled,
trained or professional em 1e8 ware porarily
e short of work? Yeos
No
DIK.
™
{a) Wnat aia you do » th 0id you 5
them. on full pay ut t . on shor ) lf
or lay them off’ t. {(some) on full’pay
_some) on short tame
CODE ALL Laid (some) off
THA APPLY Other (SPFCTFY)
IF CODE 1 7 Were Mothen) o
i : Yes
No
D.X.
. N B
IPCC 37 6 :) Has th wndancy Art made any
dtffer + to your Lness to | wople 55
on sho rmeﬁay of £’ Yee, shoil °
Yen, lay-oft
v ! No
N
) In w ty?
Kn
20. Do you have :Lgﬁ.' culty r*e_cruitu\j stafl or workpeope N A
“to the sataliz\impont? © Yes
No
Othar {TRCIUT)
141('\“‘ 2 | ocdef b p K

(a) What 0CC\.¢PQ“’|OT]; cemsz Ao lfrenliy”

) Q

T\ -
S e

Vd

NG

ST
N

A

(b) Is ].1 bocause Jlu c__aut' e“\c} ["-"-‘PI” 57 K

ot 711 or because Huore wheo
cowe are ynsuitnkie Co.t Find
POLAL AR Uns.u, ol s

21, During tlr last 3 yoeoss hoga  Haare |, nny Lianges o any P"“"\'
" of the orjenisabion which have lud 1o gil yloyne | Braaglan the.v

Jobs within the eslavlisament but yhich bave led to any N R
redundancy”? Bﬂ‘.’i. ' f Yoo

No
IF YES: (a) What were these changes?

\

v

€=
3

T
>

(2




Carp J

f“z. Do you negotiate with trade unions in or on behalf of

the eatablishment? Yes
No

' 0 »x.

(a) Por which categories of employees — RUNNING PROMPT all

all except staff

or only for certain categories?
Other zSPECIFYj

' N

(b) Do you have any agreement or understanding waith
(any of) the unions about redundancy? Yes, agreement

Yes, understanding

6l

(o) 114 1ike to ask you something about
this these afreements -

(1) Does it (any of them) require consultation
wvith the union(s)? Yos
No
' D.K.
”MA
(11) Is the principle of 'last in, first out! accepted? Yes

hmwﬁhwuﬁmnmm(@mmﬂ

M ﬂ/ﬁo.K.
b

‘*—

(111) Are there any understandings with (any of) the

union(s) about numbers of people employed to .
do particular joba? Yea
No
N:%/D.K.

(@) In your view, has the Redundancy Act had any effect
' on the attitude(s) of the union(s) to the

discharge of employees because of redundancy” ¥ Yes

D.K.

IP YES: (e) What effect has it had?

gnp of Carn 1.

RGNS apER funemine
/ Cols. 7@ — B0

5.,

sC
1l \ Ask a=b
§ Go_to 23
4
5 )
6 {[S¢C
7
j. /4

$C
%g:\skc-d
3 Go
4
s |S5¢C
& |

sc

17
'3-..
4
5
i M
0
P
X
5
6 1[6<
7
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JAttitudes to Redundancy
i¥ WO REDUNDANCIES SINCE THE ACT (DEC. 1965)(Q.5 OR 11) GO TO 227 N/

23. Has the Redundancy Payments Act made it easier or more D.N.A.

difficult for you to discharge employees 1f you have tg? Easier
e difficult

' C—ﬁﬂb k START Made no difference
D.KI

: oo

I

(a) In what ways?

’

e

ArunroO 9;

2|

i

—

O

55

A

24, Have any employees in the satablishment actually asked to
be made redundant aince the Act became law?

-
wﬂ \{
r\\,P

oV

[0 s

Skilled
Semi-skilled
Unskalled
Clerical or office staff
Other (SPECIFY)

(a) What occupational categories were they?

Under 40

Vi

PROMPT AND CODE
ALL THAT APPLY

(b) ¥What age groups?

T

£
GCD-QO\U\

[

25350

50-60
er 60
D.K.
25, Hovw important ias the Redundancy Act in affecting your employees!
attitudes towerde redundancy? Would you say that i1t 1s very important
i RURNING fairly important
Lid

[}

N A
av PROMPT or does 1t make no difference?
D.X.

ol

. IG] N &
26. How important would you say the earninga-related supplement [ A
to unemployment benefit is 1in affecting employees's attitudés
towards redundancy? Would you say that it i1s - very important
RUNNING fairly important
PROMPT or does it make no difference?
D.K.

N

mﬂl(—
o "

Yes
No

27. TQ ALL. Do you attempt to plan ahead for your manpower

Nﬁ'=ﬂﬂn-h

requirementa?
D)
133 3

|

Me wul § b o T

(b) Is the change in any way a result of
the Redundancy Payments Act?

X 28, Have your manpower requirements changed during the yea(ra? Yes
| (2) 1n what ways? No
ways . NA

’




cerd K

[ -———-—"—’-—' 7' ':
. |
€. Has the establishment moved into (these) new premises in the s f
last 3 years (since the Redundancy Act)? D.N.A. (new estab.) Go to 30
o ' Yes -Ask a-d
' No Go to 30 '
b (a) What was the reason for the (last) move? TS !
A
3__c1 M
-‘—/
) (b) How many miles was the move? Under 10
10-100
Over 100
(o) Did you bring all or most of your old labour ety
force, key worksrs only, or did you
reoruit most of your labour hera? Brought all/mos
CODE ALL Kev workers onl
THAT AFPLY Recruited most here
Other (SPECIFY)

(d) Was the Redundancy Act a help or a hindrance
in the move? Help
Hindrance

Neither

N

30. Has the firm bought a business or sold part of a business
since the Redundancy Act came into force? D.N.A.(loc. govt )
Yes
. No
. D.K,.

(a) Did the provisions of the Act cause difficulties
/-

(for example, in firing the terms of sale) because
of contingent liabilities to the purchaser?

Ko
D.K.
NA
(b) Were difficulties caused by the cost
of redundancy paymenta to the vendor? Yas
: No
- D.K.
. . ~ A
31, Has your liability to make redundancy payments upder the Act
made you less ready to ergage additional employeea? Yes
r‘ * NO
", . (a) What ocoupational categories? . !
K R v 1lled
. ) Semi skilled
'~ ¢ ', PROMPT AND CODE Unskilled
o ‘..”  ALL THAT AFPLY Clerical or office staff
L Other (SPECIFY)
Lo '
\ l’\ 1




Crarn K

8, e

§¢

32. Do you in the establishment sub-contract any part of NA X
' your work to self-employed peraona? Yes || 1 {]Ask a-b
¢ No |[{ 2 /|G to_ 33
(a) Approximately how many employees are (normally)
involved® / 3 1-9 |3 }V[.
. 10-99 (14 )| 3
100 or more (5 ~
) D.X. |} 6
(b) Dad you do this before the Act or have you NA 3
started to employ them only since the Act? Before [f 7
Only since || 8 f|Ask d
. D.K. | 9
IF BEFORE: (¢) Have you increased the number
of persons you sub-contract to
gince the Act came into force? Yes
No
— (1) Was this a direct consequence WA
of the Act or not? irect | /3
) I Not |{ 4 )
I7 SINCE: {d) Dad you begin to employ them as & NA
direct consequence of the Act? Tes | /5
No 8 s¢
™A
s
33. Do you employ any workers for less than 21 hours a week? Yes Ask a
- No Go to 34
(a) Did you do so before the Act, or have you N A
started to employ them only since the Act? Before |/3\ |Go to 34
Only since | 4 }|Ask b i/
- D.K.| 5/|Gg to
(b) Was this a direct consequence j\o NA j
of the Act? Yes | /6
2 <
. - s\
34. Have you a pension scheme for any of your employees? Yes 1 ]idsk &
' . No \ 2/ |Go to 3%
(a) Was the scheme set up befors or after the <C
Act came intc force? \ Before |/ 3 \ |Go to 35
;i\ After | 4 |lAsk b~ (L
D.K. 5 Go to 35
(b) Was the schems set up as a _ ~N @
result of the Act, or would you Result of Act st
have set 1t up anyway? Anyway
35. If you were to have redundancies in the future would 1t
be your policy to make payments at the statutory level, above
it, or would the basis of the payments vary from case to case? SC_
At statutory level |[ 1
Above statutory level || 2 /
N Vary (for some categories only) ] /
} Naf DK. 4
36. Do you have your own (private) redundancy scheme? d\d\ Yes (/5 | |[Ask a
’ & No |[\6 % |Go_to 37
(a) ¥hen was the scheme set up” Before 6.12.65 (¢7 < L
Sance 6.12.65 | 8
. ~A/D K.
) {v) Does the scheme provide for payments - Yes KX
over and above the statutory level? No } Y ce
shA w0




Caep K

e
e'? . Does the establishment qualify for Selective Employment Tax refund?
Yes
No
D.K.(yet)
(a) For how many of all the employees in the N A
establishment do you get a refund - all
RUUNNINKG at least half
PROMPT or less than half?
W fox
38, Are your decisiona to take on pesople or discharge thenm
affected in any way by S.E.T.? i Yes
No
(a) In what ways? N = Oled:

| A

39. Which of S.E.T. or the Redundancy Payments Act would you say

has the greater influence on your decisions about staff gnd S.E.T.
manpower? R.P.A,
;1£f::th/neither

D.K.

I NA

((.— 9' £
1 \Ask a !
; g)Go t0 38 \ :
P
(LA
L.
=
1l 1Aak 8
2 JlGe to 39
b
e HS
N~ .
& - $C
QJZ)
AX HA— s
1
2 Sc.
3
4
3

40, Do you normally send employees aged 18 and over on -
your own training courses
PROMPT AND CODE day release
ALY, THAT APPLY i& block release
andwich courses
(none of these)
~NA

4l. Does the eatablishment come under one of the Industrial

Training Boards®? . , Y; 2
0

(a) Roughly what proportion of the levy did you
‘ recover from the Board for 19677 17

51% or more
D.K.

~ A

IF NO REDURDANCIES SINCE THE ACT (9.5 OR 11) — G0 T0Q,65
42, Have you had any diffaculty in getting information g D.N.A.

about the Redundancy Payments Act? Yes

“.E -t Cad ’ No

Ps a-- bl “fE:L Ve s ! Haven't tried
) N ®

' (a) What difficulty? | .

lu C/a*‘Q.O—? \M-\/\




Cﬁ_('{__t:__ K

10, .
';3. Have you consulted any of the Department of Employment and
Productivity's explanatory leaflets on the scheme? Yes

No\

very (Zelpful

fairly helpful

or not helpful®
D.X.

(a) ¥hat did you think of these leaflets? Were
they in general - RUNNING
PROMPT

(b) Was there any point that caused

you particular difficulty? Yes (SPECIFY)

30

44 . Bave you been in touch wath the employment exchange

service 1n connection with the Redundancy Act? Yee | 1
AL A BesR 1 I
(a) What agpect of the Act did you approach them about?
) . 3‘ 31-4
X,
P,
N

(b) What do you think of the service provided by the
exchange in connection with redundancy? Were

they on the whole ~ very helpful
. RUNNING fairly -helpful
- PROMPT or not helpful”?
(c) Are there any improvements you would nalorc 1
like to see in the employment exchange
' service wath regard to redundancy? 33\ Yes
. - No
P I D.K.

IPF YES: (i) ¥hat improvements?

}\HNI—'

(= RS2 -

Go _to 44

S(_

Ask 8
Go to 44

s
Go to 44 L

Ask b

Ly R

B sppliin

IF NO REDUNDANCIES BEFORE THE ACT (1965) — OMIT Q45 +4b Q... i
43 . 1 see that you had to make people redundant before the Act ~ A
was passed at the end of 1965. Did your firm then (nomally) D.N.A,

nake redundency payments of any kind? 33 Y;s
0

D.XK.

INGS oppelun (a) On what basis was the amount of the payment
2 © decided ,~ length of service or some other factor? e
w4 _— CODE ALL Length of aervics
Lo THAT APPLY / Other (SPECIFY)

'otho[“-ftrfs

]

'
7

*

1

-

s
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fn LIt
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Llin pur (D Luploges of @ 2
IF_LESS THAN 10 EMPLOYEES {Q.3%a OR CHECK) - OMIT Q.46

-

Cadlao!

{oe 3

Creo K

46, I'd like to ask what factors you took
when deciding which employeas should be declared redundant, for

into account before the Act

H

example, did you consider - (D.N.A.- 1o redundancies, or s éfflrm) 0
age 1
PROMPT AND CODE length of service (incl.'Last in, first out') 2
ALL THAT APPLY sex of the employee 3
' marital status 4
iy h 4 @ b s1ckness record 5
s8kill level 6
LY G- efficiency at work T
any other factor (SPECIFYI 8
No, none 9
X,

47. ¥hat have besn the causes of your redundancies during the Proierfer—
last 3 years, and the main events which led up to them? pg’/D.K. 9

(a) Would you say that any of the following factors
had anything to do with your redundancies?

(b) vhat was the main cause of your most recent redundancy?

-

(ii) Re-organisation of work

(1) Introduction of new plant or machinery

(1v) Fall in demand for product/service
(temporary or permanent)

(1i1) Effect of strikes (official or unofficial)

o b pusenidad

35

o, Code J

NA t-(.')—(U)

Yes
No
DIK.

Yes
No
D.K.

3

Yos, official

Yes, unofficial

Yes,
Yes,

(v) Pinancial difficulty (temporary or permanent)

Yeos,
Yos,

No
D.K,

temporary
permanent
No

D.X.

37

temporary
permanent
No

D.KI

Same answer as Q.47, main

Other (SP%%
s e 2

o
| 39

3
)

¢

o D
i

3—-

NI—') -3 LRV |

T

! i;:o
! i
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L™

i

C ARD K

\_-—-—'—"‘-—-__-—
rIF LESS THAN 10 EMPLOYEES !Q,}a) - QMIT Qg, 48-53
48. I7d like to ask what factors you take into account (now) when 37
deciding which employees should be declared redundant, for Q $ e
example, do you consider - (D.N.A.- no—wedundaneres—or small firm) |[O r"-
age ||1
PROMPT AND CODE length of service (incl.'last in, first out') []2
ALL THAT AFPPLY. sex of the employse ||3
marital status |[|4 0 L
) sickness record |[5 '
skill level ||6
efficiency at work |}7
other factor (SPECIF 8 c
No, none || 9
%
- 5 b auaflod
15 1= wy(ane) Ke Conle &
(a) IF MORE THAN ONE FACTOR NAMED; N Scof
Which one of ... carries moat weight? WRITE CODE NO M‘L
‘ Fisicyt S G s cigly
49. Do you make any exceptions at all for varticular groups sC_
you want to retain, such as - ~NA ’D[L
' key workers
skilled workerese [
PROMPT AND CODE exceptionglly efficient workers L‘
ALL THAT APPLY | shop stewards A
PRI any other kind of employee {SPECIFY)
(LS No, none &
\.—/ !
50. Thinking of the factore you take into account when deciding
who to meke redundant or who to retain, do you usually apply
these over thevhole establishment, department by department,
or wvhat do you do? Whole establishment [/1 M_C, |
. Dept. by dept. | 2 ||
' - DoKo 3 !
Other (SPECIFY) | 4
oW . Qi e W _ 'y
| v
. ) I
. ' "
i
REDUD IE T CT -~ CMIT Cednd 2. g 1
51, Before the Act was passed, did you have any kind of melection D,N.A, 0 ,
_procedure planned for dealing with possible redundancies? Yes 1 | Ask 52 !
. ‘ No |]2) Go t053 |
~ o _ . D.K. |{3)
ol Sl\m ) \ : ~ A_ x
‘ | oy oprdi T |8




Caro K

__—-—"'--—-

‘&Oh*flw‘iwg‘ Codeof 20

(52- As a result of the Act, did you change the basis of the

selection procedure for dealing with redundancies? Yes
No
D.K.
[IF NO UNIONS (CODE 2 AT Q.22) — OMIT a AND Q.53 N A
IF YES: (a) Was this change 1n selection procedure the result
«  Of any representation from the union(s) or any
oA BN agreement or understanding between management NA

and the umion(s)?
() hrah o On 2
Cotleal S OL bwloun

Yes, representation
Yes, agreement
Yes, understanding
No

D.K.

CODE ALL
THAT AFPLY

13,

[

\asvn oy

[ ——

\ PR
!

53. Would you (management) have dealt with the post-Act

redundancies differently 1f you had been free to do 807 Yes
N.L:,"_;'n—l»‘t.){ O~ 22 Codwl 2 o= mall DEO

(a) In what way would you have dealt with them differently?

| kS

w
n

.

-
m
=
o

u%
-

o
B
[
otk
m

L L~
- * UES
8
/ | s<
IF NO REDUNDANCIES SINCE THE ACT WITHOUT STATUTORY PAYMENT
(.5 COL,(b) BLANK OR CBECK) - GO TO Q.55
54. 1 sea that you had employees who were made redundant after 1965 4é
but who received no statutory payment. Were they given payment s
of any other kind in reapect of their redundancy® D.N.A. O
) Yes, all 1
(R ounJ.u—. J{ (0 S'U.v) Carley (—A1T o X Yes,- some 2; Ask &
‘ , None (| 3 /| Go %055
by {DIC
(a) What kind of payment? Private redundancy scheme |/[4
PROMPT AND CODE Ex gratia 5
ALL THAT APPLY Holiday pa 6
' Any other? (SPECIFYT 7 ([M&
8
55.  Had any of the people made redundant during the last 6 years -
taicen part in a training course run by the firm before ~NA K
they were made redundant? Yes [ 1 3— Ask a-b
Ko | 2
1P7 D.K, 3 ) G_O't_Oii
(a) What proportion of them - all
) . - RUNNING at least half S
' ’ FROMPT or less than half?
NA (B
(v) What kind of training did they take part in?
: #8’ -4 | MC
. 6,7
‘Ilqﬁq 'y

- e




4,

26, Apart from your statutory liabilities under the Contracts of
‘r‘ Employment and Redundancy Payments Acts, have you ever done
any of the followang thinge 1n respect of the redundancies

Yes No

. Carp K

that have occurred in the last 3 years -

“Varies/
Depends D.K.

(a) Have you given employees advance warning of

redundancy”? 1F 1
(b) Have you given them notice longer than
statutory notice? Y5

¢ 1% 8)

M ——

(¢) Have you given advance notice to the
employment exchange? SD C? 3 X

(d) Have you provided facilities on the premises

for staff of the employment exchange service
to register employees for other jobs” q °

(o) Dad you make attempts to place redundant
employees with other employers”  &| ﬂ a1

(f) Did you give or offer employees paid time of —

to attend interviews with other employer 5

(g) Have you any scheme for resettlement or %—;’

re-training of redundant employees?$§2 ¢

57.

During the last 6 years has 1t happened that an employee
made redundant has later been taken back inteo his old
Jjob or into another job in the establishment?

CODE ALL THAT APPLY

¢

) :I(: Coabad Lo 2 ' ‘E;ES

(a) How many workers were involved -

(b) How many of them had received
offioiai redundancy pay - PROMPT

at lsast half
less than half

vy)

014 job
Another job
No

D.K.

& .

2-9
“10-99
100 or more

D.K.
N

all

none
D .K .

N A

Attitudes the Act

58, How well does the Redundancy Payments Act fit the conditions

of your busineass? Would you say it fits it ~ RUNNING
PROMPT

.
Il

(a) In what way doeen't it fit?

.
. - ’
-
4 [
- ' L K
- y J 1

wall
fairly well

Qr_badly?
D.K.

na




- Carp_K

ou know what the present split 1s between employers and
d of the cost of redundancy paymenta?

(a) Do

Right
Not right
D.X,

(b) Should enploy
proportionately mo More
Less

Other (SPECIFY)

(SR
(=]
o
ot
o
@
o

D~IN VW

60, Is the present qualifylng period of 2 years of redundancy
pay about right or should 1t be lengthened or shortened? S€J v
About right
Lengthened

é—é Shortened
D.K.

\_(a) How long should the qualifying period be®? %
Under 1 year
1 year but less than 2

Over 2-4 years
5-9 years

10 years or more
D.K.

o i A

Go to 61

&

S,

employment on changed terms with either the same employer or
an associated company, the offer has to be made in writing.
Do you think that stipulation is fair or unfair? Fair
Unfair
Makes no difference
D .K-
Other (SPECIFY)

61. The Act stipulates that 1f an employee is offered alternative . ,_7

sC

62. The Act provides for continuity of service if work 1a not
'available for a temporary period. Do you think there ~A
should or should not be a time 1imit on such a break? Time limit
: no time limit

: - D.K.
(a) What ehould the time 1imit sf %

Loy be in your industry? Under 2 months
- N 2 munthe but lesa than 3
.. i 3 months but less than 6

T ‘ \ 6 months or more
e D.X.
! T Other (SPECIFY)
’ Ay

*




"~ (Cern K
6. '

3. It has deen said that employees mre over-protected by the Act.
' Would you agree or disagres with that?

Agree
:;:2 Disagree
Some abuse it/q_ lified agreement

np DK,

~

64. When you notified the Department of Employment and
Productivity of your redundancies, did you have any

difficvlty in completing the ¢laim form? D.N.A.(did not notify)

Yeos
v No

L] c
(a) What difficulties did you have? . na o

r
!

65. TC ALL. Would you like to ses any changes in the
present officlal redundancy scheme? Yeos

A xo
- D.X.
‘ (a) What changes would you 1ike to see? -

~A

L]

- iy - ]o
L
PR : Gang Cots. FO=8T |
~ . - i Pl '
- 2y 1\ M N A
y 7
] . 4 , l»;\ . ¢ LA . -
. ¥ P
e 4 ’. % [ .
¢ v ’\," T '
i IO B ) c ! f )
' ‘*"\ L4 i __'
e I Ca R ~
’
+ L]
A | P
VR -q '
B -
a o . i
4 18
KT { ‘
i -
“ 3 1 - ' f ~
] » i i - "
'
! 1, ':v k \
v “l,“-.- v ,
3
!’
- /xl POl ]




S.8. L38/2 REDUNDANCY SURVEY

EMPLOYERS TN GENERAL (Green Schedule)

CODJIMG  TWSTRUCTIONS

Se.f-completion sheet

Area No. Check that a 4~dizit area nunber is recorded in the top box and that
it 1s the same &8 that given on the schedule.

Serial No. Check thet a L-digit serial number is recorded in the 2nd box and
that it agrees with the number given on the schedule. Refer any
duplicate serial numbers to ths L.I.0,

Check that 'l' 1s ringed in the box under serial no. at "Gen. 1" (also on the
scheduls) and show any cases wnere Code 2 is ringed to the A.I.O.

Interviewer No. (on the scheduls)} Check that a 3-digit no. is recorded in the box.

Date of Interview/Time Taken (om the schedule) - will not be coded ~ ignord.

Interviews i1nvolving rope than one establishnent ({subsidiaries)

When inforiation about ssoond and subsequent establishients of tha same firm
has been given by one infornant, only 9ns 1-7, 10-12, 14,-17, 19-21, 2L,

28, 29, 32, 33, 37, &1, 47 and 57 should have been asked. Other questions
refer to the firn's general policy as applied to all establishnents end
should be left blank.  Strike through all ¢ns. whach do not apply.

Refer all cases vhere subsidiary interviews haye been left blank or where
all the Qns. have been filled in to the A.I.0.

Qn. 1  "¥het is the exact nature of the business carried on at the above
establishient?"

Code 1n accordance with S.I.C. (28 codes)

@n. 2 "Is the esteblishmant independent or 1s 1t part of a large organisataon?"

Top left hand box = 1 Top right hend box = 2
Lovwer lef't hand box = 3 Lower right hand box = 4

Check that either box 1 ¢r 2 is ticked. If box 2 is tiocked, box 3 or 4
should also be ticked. If box 3 or 4 not ticked - leave blank,

Place code 1, 2, 3 or L in the top left-hand corner of each appropriate
ticked box and ring.

If N.A. at box 1 or 2 only, place an X in the top left-hand corner of
box 1 and ring.

Subsidiary intervieus Box 2 should alvweys be coded 2, but accept whatever
the interviewer has recorded in box 3 or &4




gn. 3 Nunbers of psople employed st or from the establishnent

Where figures are recorded in the "nale", "fenale" or "part~time" columnas on
lines (a) - (f) check that the correct total is inserted in the right-
hand "total" box on esach applicabls line.

Note 1. Assuhe an Est. total ia correct
2. Thers a range is given code the nid-point

Size band Code the rost recent figure (at §.3(a)) and place the code in
the coding box to the right of "total" oolumm and ring.

8.C.

Under 10 enployees . .....ves seoveens .

10 - 25, " D |
25 - 49 " crecseannes sesesranes 2
50 - 99 " . |
100 - 4,99 * R N
500 and over " .-
N.A. (i.e. no information in total box). X

Stability Code

Conpare the total figure given at (a) with the total figure given at (f).
If no total figures aveilable at (f) or (e) compare with the total given
at (d). Code the difference between these Lotals as follows:-

S.C.
Stable (incl. increase/decrease less than 10%) ... 1

Increase of recdnt figure over former figure
by between 10";t0 2'-‘-% CEE I R N B I B A I N NN B R N

Increase between 25% t0 49%W «.vevvvivceseocescncs 3
Increase by 50% OF MOXE .escecsasorcssercssnnanse

Decrease of recent figure cover forner figure by
between 10% to 24% .....ieeererovanensvasasanne

Decrease between 25% and 499 ... ceenean seesmsas

Decrease by 50% or nore ..... cessreiresanns P |

Business started since the et (specify with
Paakgt am aarial no.) e P 40 & e s bt RIsEBOESRISal 8

NO BINOWEY ..t ionacvnssnassarsosssnsanncass rossens 9

Place this code in the coding box to the right of "Total" and ring.

TR plogpun 1107 tme”
—— e

'GdeMQW%LQLGH?“‘h
on i, (g) 2 60. G Oy § - - ks, e 1794

N oA - Coclle_ >
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gn. 3 (Cont.) Percentsge of Female Torkers in Esteblish-ent in 1968

Code the parcentege of fe-sle workers in the estab. in 1968 as follows.
Tlace the code in the coéing box on line (b) and rang.

5.C.
lone t‘*i'{.a"" AR 1770
1 - 07 ........ 1
1 - 2% ... ... 2
2 - 30% ........ 3
31 - {0 L.,..... L
1 - 504 L....... 5

71 - 80% ....... .
81 - 90" ........ 9

Percentage of Part-tine vorkers in Estab. in 1968

Code the percentage of part-tirie orkers in the estab. in 1968 fron ths
frane given above. Place the code in the coding box on line (¢) and ring.

Qn. 4 "Did you ncke eny enployces redundant before 6.12.657"

Lef't hand box (Yes) = 1
Right band box (lio) = 2

Check that elther box 1 or 2 1s ticked and place Code 1 or 2 as
appropraate in the top left hend cornsr of that box end rang.

If M.A./D.K. {1.e. neather box 1s ticked) and it is not possible to back-
code fron gns. 45/46 end 51, place an 'X' in the top left hand corner of
box 1 and ring.

Where Code 1 1s i1inged above, add together the figures given for 1965, 1961
and 1963 and codo the total using = 3-digit ocode 1n the lower 'office use'
codang box and rang.

1,000 or rore (specify vith packet end serial no.) ...... 999

M.A. (vhere an ansver should naye bren given) ......... X

If all redundancies occurred before 1963, Box 1 should be recoded '3




0-
o

Qn. 5 "Have you had any redundancies since 6.12.65?"

Left hand box (Yes 1l

Right hand box (Ho 2

Check that either box 1 or 2 1s ticked and place Code 1 or 2 as
appropriate in the top left hand corner of the ticked box and ring.

If neither box 1s tacked (i.e. N.a. or D.K.), refer to Qus. 42 - 64 and,
where possible, code 'Yea' ar o' at On. 5 as appropriate {but refer
these cases to the A.I 0. first). here beok-coding 1a not possible -
cede X 1n box 1.

Vhere 1 1s coded above, parts (a) and (b) apply.

or. 5(a) & (b) Nusbers who received and who did not receive a statutory
redundancy payrient

4dd togethor tho figures given for 1968, 1967 und 1566 at part (=) and
part (b) and place the totals as a 3-digit code (01 - 99) in the botton
"Office use" coding box at (a) and (b) and ring.

None (at exther (a) or (b) ..evevvnvinn-n.. vees 00
(, @00 or rord (specify iaith packet & serial no. ) . 999
M.A. to (2) end (b) where arplicable ......... e X (_0*:511) { DU

Arlledlr By of L™, thuck i
ww st‘ }uﬁ(o)fmn“crh
o, ‘o’ _24;4‘)

Qn. 6 "During the last 12 -onths, hov any erployces of all kinds have you
taken on at the establish ent?"

Ring the figure given on the line - ™av L«--‘L‘?—“- Racoda l..? r‘d“'ﬁ“k
“w3t a, %149

Hone ...v von wennnn Q
H.A./D.& ..... . oe.. X

Cvarpd- I VOV IR

an, ¢ "Durang the last 6 years h._s the.e heen any chenge in the ownership of
the establisnrment?"”
Left hand box (Yes = 1
Maght hand box (o) = 2

Check ihrt either box 1 or 2 a1s ticked and place Code 1 or 2 as
appropriaste in the top left hand corner of the ticked box and ring.

If neither box is ticked, place Code X an bux 1 and ring.

A mirga/tata; wst toudil o aacy elihs -
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The Schedule

Qn. B  "Position in firm of informant"

Check that only one of prec des 1 - 5 is ringed. Examaine "other answers"
(coded 5) and Jhere nosaible rocode into existing preccdes, or recode as

follows;-
S.C'
Accountant, Chief .ccountant, or an; other accountant
POSta ...................................... LR B I I * 2o s b= an 5

Al) officers orking in local government/education/public
utilities/hospital sorvice/ elfare services, e.g.
Matron, headmaster, Clerk of the Council, H.0.H., County
".elfere Officer, .nzineer to Nosrd, hostel warden, bursar ... 6
(but excluding tuose spooificaily deeling with staff,Code 3)

A11 Club Officers/officers of Voluntery Orgenisations ....... . 7
Other answers (stecify with packet and serial no.) se...... e B

Clorical/office staff (e.g. clerk/bookkeeper /cashier/
perasonal ussistunt/incl. socretary unspecafied) ...... cesces 9

N-.ﬂc D R R T I R L AR A I N A IR AR B ) L R N L LI ) x

liote: Code 1 includes Purtner, Senior Partner, General Manager,
Governing Directoy, part-oimer end all positions indicating
irformant 1s at ..ol of fir.a/establishment.

Codo 2 1ncludes vorks director, executive direotor and all other
*directors"

Code 3 includes all ersons connected vith personnel matters,

e g. Psrsonnel Dire tor, Jepnty legistrar (Parsonnol), Pergonnel
Training Cff{ioer, Fersomnel Controller, Group Personnel Officer,
Employment Officer, Sentor Estab. ..sst., General ilanager (resp.
for .dmin. .nl staff), Staff "aneger's ..asistant.

Code 4 includes .orks ‘lansger, Brench llanzger, nssistant Genseral
Hlanager, Office anager, Chief Clerk, Group .ages O0fficer,
Deputy Ssoretary, "ffice Lecretary, wssistant Seoretary

It multicHding cecurs, give priority to 1 over 2-5, 2 over 3-5 ond
3 over 4-5.

If more than one pirson . .s involived in the interview refer to the A.I.0.

g%hk>Q~Ja£Lh9ﬂ _1f0~n64}- . rom Fenn h~nﬁ_-a:¥lmd¢14_ od~ Qas € +9

(td_.j_._ﬁ_‘._ ol -LM!QH o~ ~uh. ‘-Gil—h)

Qn. 9 "For hov many years nayé you held this position?"

Check that only one of precodes 1 — 4 is ranged. If more than one person
wvas involved In the interview rofcr to the ..I,.0.

M u. = Code X (Flacc below Cods 4 nnd ring)



Qn. 10 "Have you been able to conplete the Qns. sent in advance?"

Thas fn., will not bhe punched.

gn. 11  "Have you had any redundencies at the estub. in the last & years?"

Check that the infour .ata n recorded here agrees waith the inforaation at
Ons, 4 «nd 5. If the infornotion does not agree or there is no self-
coapletion for - attached, refer to the :,I1.0.

Ons. 10 & 11 are intervie er check 3Jns. only, and will not be punoched.

tn. 12 "Do you think that in the future eny redundancy in the establishment
1S UNLikBlY .......7" '

Check that only one of precodes O, 1 - 4 is ringed.

N.A. = Code X (Flace above Code O end ring)

I Code O 218 ringed nnd the establishoent hns olosed dowm, the schedule
should be withdrawn and ~acketed separatelysy (refer to A.I.O. first).

Where Code O 1s ringed "r. 13 does not apply end should be struck tirough.

Qn. 13 ""How do nanage ent regeré rodundency an the establisnmont?”

Cheok that only one of precodes 1 - 4 s ringed.
N.&. = Coce X (Flace above Code 1 and ring)

Examine "Other :nsvers" (Coded L) and, where possible, recode into existing
precodes, or into newv codes as folloits;-

S.C.
Heven't had to c¢onsader 1t/not applicable/irrelevant here/
don't need to consider 2t/ccn't forosee redundancies here .. 5

D.K. /Can't say (exc. tecause of Cole 5) sevvureens vesscsanes B

Delete Code 4 :nere ricorling :.3 taken ploce. Specify with packet end
serial no, all ansuers reasalnang in Code 4.

Note. Code 2 includes "betwveen 1 & 2", '"betveen 2 & 3" and "Try to
avold if possible but not niecesserily at all costs"

Subsidiary interviews -~ tiias fGn. doos not apply and should have bsen
struck through.




On, 14 "are there agy cejpgorice of vour omolovges you
Sould switoh from one Job to another without
your retrajning them?"

Check th.t either Code 1 or Code 2 18 ringed.

If Code 1 is ringed part (a) applies.

N-A. - Y
on, lg(a! "Yhach occupaticnal categoriest™

Check that either Code 3 18 rainged on its own or that one or
more of precodes 4-8 aro ringad,

Examine Other Answers (Codad 3) and whi.re poseible fat into
existing codes, or recode as follows:-

MeCa

Professionsl and technical «ee.veveceecssd
Hmagerlal ......'....."........."'...0
DK/Vag\le cesstasesncrsrsnsnsvsssnsesssssk S5.C,

and
J/l.cr these C(Codes below Code 8 ,ing (deleting Code 8 where
necessary).

¥Vhere recoding 1s not possible, l:ave am Code B8 and specify wath
packet and serial no:

)
On, 15 "Is ¥ a :tica g ity u
traip any caiemorjos of your emulovnes sg that
an d ¢ tha t i

Cheek that only gpe of pracodes 1, 2 or 3 is ringed.
If Code 1 18 ringed port (a) applics.

N.A. =&



-

on, lifa! "What occgupational categorjos do vou in fact trajnp
1 ne %

On, 15(b

to do more than ong tyae of Job?"

Check that only gng of precodes 1, 2 or 3 is ringed.

Examinoe othar anewors {Coded 3) and rocodo as follows:-

e,

Sk1lled cceeencrcevessrsnsassravescssasconesoncsaned
Semi-slalled sieeesecrrscorcorsnsssrecsssncnscnscased
Unokilled seeescecostenrcacacnsassosasercsassgancsaed
Clorical or of"ico stoffl .ceeecosscosvcsnsevcsenceed
Proftssional 1nd Technical ..evsevcoessssescessesssd
Managar1al sveesscesssesoancssasssssavsorsasosssnsnsod

DK/V&B\IG LR BN BURC N NN NN N NN ..I..l..................'x SoCo
X decdagd I T e W

Ploca  theso codes bolbw code 3 and ring, doleting code 3 whore
nuCcesSsary.

Vhero recoding 18 not possiole, leoave 1k Code 3 and specify with
packot and serial numbor,

Lol e ey (G T Y e

" ou Train 138 For more
possibilities of redundsacy in mind or purely for
asons ¢ cted wzth the opgra t a ?

Chock that only one of procodes 1, 2 or 3 is ringed

N.A. =X

"Dur t agt & veors hove vou at onv fime offerud to troin
employcosn in thse ostiblishment for a new aob spocifically to
prevent them from beocomipg redundant®!

Chock that only one of srocodos 1, 2 or 3 a5 ringed

If Codo 1 1s ringued part (a) applies. If Code 2 1s ringod
part (b} applics, Show any discrepancius to the 4.1.0,

NIA. = K



A%
tn, 16 {(a) "yhat proportion accented the Offer of traanink?"

Check that only one of procodss 4-7 is ringoed.

No-&. = Y

on.16 jb) "1s this beeause the necessity hxg n-ver arisen or
for some othrr roason?

Check that uaithor Code 1 or Code 2 18 ringed.
NQA- = }‘.

Cxenine the other cnswers (Code 2) end whaoroe possible recode
as follows.~

S.C,
It 18 Qi poligy to ftrain men &ll the time to do

more then one type of Jo/v. do 1t Ffor our ovn ends ..esasaas3

No sg bocause dontt do any othoer kand
of worEjbocausa could usec a Jkriled man elscwherc/
our vork is sp301alised/corta1n Jobs nol suitable for

retrnining/all oi.loyouse age either tradesman or

apprentlcus tevesres setasvsarsaveerrrsstesscarrecrrtnsannsed

chaln%ng rnsvera should be spucifiod with packet and serial no.
Code 2

o, 17 "During the last 6 ve-~rs hive you at any tame Offered alternastive
work without training to any employees to scve them bgcoming
rodundant?”

Check that cither Code 1 »nr Code 2 is ringed.
If Code 1 is ringed part (o) applies.

NA., = A



"Dad vou do thys beforg the Redundancy jAct [;,e. Doc, '65)

or sance?”
Check thet only onc of procedes 3, 4 or 5 is ringed.

If Code 3 or Code 5 is ringed part ébg Col. 1 applies

If Ccde 4 or Code 5 1s 1ingod part (b) Col. 2 applies,
N.i. =Y
"Werc the ey lgycers offered 1 lricl pe o _the nu "

In each applic ble Colwm ct.c thnt only gne of precodes 1,
2, or 3 is raing-d.

If Code 1 18 ringed part (c) epplies.
Hode =X+ adlpr oot

"Did they accept the offer of a trjal osor.odp"

Check that only ond of pracod.s 4, 5, 6 or 7 is ringed in each
applicable coluan,

Nh, =2 od & Cada (MB e andlar 5 .

If code 5 6 1s ringed part (d) epplies, &nd in respect of
Refusals "since part {e) rdditional’y applics



op 17 (¢)

on, 18

"Why did they/ucac refuse the trjasl period?"

Examine the reraons piven and code as follows:-
1L,G,
Didn't wanl _ob offored/other suitcble
Employ, cnt aveiloble ,..cieetscescearaaranssrsnsasd
Yanted to colluct Redundancy Payment ....ceeesese9
Other answers (specify with packet and serial
YD Y A - O F L ORI

“Theat cL{*~cuﬂILD~//Z§o forlige - - - -Y4

"Was thoir refws-1 anythan~ to do rmth the loss of Redundency
pay? 1
ot (o

This part only apilies 1f Zode 5s18 ringed in Col. 2 at 17(c)
Check thnt only one of prucodex 1, 2 or 3 is ringed.

N 0. = Csla X

k
Jowe people think th-t c.ployees iho gre offerad 1} e
30 save_them frou rqdud .acy shoild hove the opport of a
period on 1t, Do vou thiak ihas is a daa

Check that onlv one of Lrecodus 1 4 im ringed.

Hero = X
Examine the other wn_w.rs (Codo 4) and recode a8 follows:-

S.C,
Gond mith qu.lifications ie, Good but not
practi~al/geod but highlyinpractical/good 1dea
in s .0 circu.stinces/dapends on individual

slt‘-‘b‘llty l.lII...l.-..l!.....-..............4

Does not L.ply here ez. in banking, pcople
come 1n to dn all tyges of work nn ligeldhaod
of r"dm».’l.incy hrre o--uooooooo.-.c0-.-.--0..-0.5

D.E./anen't thought zbout 1t/Ho com ent-have
to think aboul it BETIOUBLY seeeserrerarsrcvsaed

Other nsrers, inclvding not reetly answers to
nuestion/qucstion a perantly not undoretood,
ssecify with oacket Aand serial numb T civeieaee?

96 AL G laGTx.~Jhua4\aﬁbc4¢.JL Uala § B~ VAl

Csde '1ﬂ:3£ﬂnﬂhp V Q)



(

tn, 19 “During the jast 6 years hava vou at apy tine had any skilled,
trained or professjonal enplovoes who vere temporarily guort of
work?" )

Chaeck that only one of »recodss 1, 2 or 3 is ringed.
If code 1 18 ringed, part {e) acplies.

N.., =X

n, 1 "What did you do with them? Did vou keep them op full pay
2ut ther o short time, or lay theg off?

Check thet ot least onc code is ringed.
I1f codes 4 or 7 “o¥e Eﬁiged, pert Eb) applies
If codes 5 or 6 're ringed, part (c) ajplies .
I P W T ST F VRS
Spesafy—+ith packet—and—serrel T ATT OtHET answers at—tode—
ouat ke, weletooionn L"“‘*‘f'cf*“‘ e

Myt
Cik 9k ocvarlivg / honc ‘)Gua o

ol p.l.l-cn_..l_.‘ag S an - - o
ol At tuJD?d/nfc (M\#} - - Y

on. 19(b) "Uere they (anv of thwwmﬂ_sﬂ

Check that only one of precodes 1, 2 or > 18 ranged.

N.Y = X

on. 19(e} 'Hae the .lodund nev Act ..do any daff r.neo fo your yacdanass tu uk
pegple on short time/lay the. off ™ .

Checl thnt either Code 6 is rinsed on its own, or that Code 4
and/or Code 5 is ringed.
If code 4 and/or 5 13 rlnstd po- b td) appla a.

N.A. = Y

n. 16(d) "In vhat way?"®

Specify all ansvers with paclket and seriel no and code them as 7.

N-ﬂ.- = 0



2e2nrded in the /ftop bo- an?
counlalron chept.

nre.. NUKIST 1L
tui . L. 15 thr/oars as chat ror cp Lhe aelf

-7 no, ot 'Gen.
ringed to

ate of Intervigw/Timc Taken -~ uwfl) not be code¢ - ignore.

[

HOtJQ_E-‘?du_t_%r.‘““’iE_mnV A0 W LN TV % B niad _Lf'ﬁf L 4 Lt

When accond and sufscquene 2ctabligt~nts of tho s me/fairm ha-~ bacn o¢
about. only av~~tions 7, 1l e 7,19 24, 8, 29, 32,
37. b1, 47 and 57 s 1d have hecoo erfe . Cther ena. H#7To. 5n the firm's

@n. 20. "Do you havz difficulty recrv~ting staff or work people to the
e-aolishm nt?"

Check that only one of p~-~cefes 1, 2 -3 18 rirgzd.

ot &
If code 1 or 3,18 ringd. pacts (1) c2d (b) appl:.

Reconde Yothar! anuswers os® g,_-_-_
Varics den adrn (e.3. on "~c t1om of po bl iineieiicennas b
Ddle 7870 A0SV '3 1ivier st arsernaravenascensas =at374--3 D

Leav:y srmain-n~ ‘oth_..' onr 2.3 in cod- 3 and ncce Ty

Code MW fIrsvltv in jettaw; muglt tyre ¢ pesp™™' as VIS en” ma'en
svre part (b) 13 cede” 2 (.t 7 o~ m~ not be cood 1 as yoil),



bl -

\;/(’

Qn. 20(a) '"what occupations cause you difficulty?"

Examine all answers and code as follows:-

[x S

Alll.!.!I..I.l.'....I.l.l..'..l..l.'.l.-...D....lii.ll

L —
Sem1-8killeAee-sssersarsssncssacsscsocsscncocscsccasanad )
Unskilled..sseesessesasessnroacssrvarasvessansassnsnsa? ) 1LC,
Clerical or office staff, s5ales staff....veecesssecesed )

(077 113 s« B |
Professional :nd tCCILILCELeeevevrssosfoccarsasssascsaaeld )
Hanagerlal..u-...-...-.....o.........................x )
DK/ VUG, s evevnvcssarosssssasassacsssassesssessesssnssl = B,C,

Code mention of actual trados/occupations into one of the above
categories using the (..,0. clascafication of occupations whero necessary.

n. 20(b) "Is 2t because you c<..'i find people at all or because tiose
g A B
who ¢ ., arc unsm.t. .nle”"

Check that at lcasi oc.ae precode 1s ringed.
Perle -_-:g_ C.&...Z

@n., 21 "During the 1cst 3 ycars have there been any changes in any part
of the organisatior uhich have lead to employees chaqg;gg_tholr Jcbs
within theo esthbllsunent but which have not led to any rodund‘mqy?IT

Check that eitrcr Code 1 or Code 2 1s rainged.
If Code 1 18 ringed part (a) applies.

N.B. '"Changes' can iaclude changes in technology or or-amisation
of production oo service.

e = X



e

gn. 21{(a) T"what were these changes?"

Coce c3 follaws and plzce the code(s) in the coding colum and ring.

|}
Reorgaonisetion by introduction of nevw rroduction oachinery Y.C.

e.g. new nachines instelled/introduction of heavier
equiprent/nedern nmaclunery/outometic bottling line/
equipped with new plant and Techinery .eccceccscinsncccearses 1

Reorganisetion by antroduction of new nffice sachinery
e.g. introduction of a corputar/bhanging production
control to computers ,.... ceesae eesssesarses ssasassnas 2

Cuange of »sroducts -wnufactured
e.5. develop ent of nev rroducts/new types of safety glass/
now ouncentrating cn c:nned goods instead of bacon/changed
from bressieras to bre sllps/bonveraion to NHorth Sea Gaa/
reduotion/increase in iwnufocture of products «.se-eececoceer 3

Chrnges of type of business
e.g. eliareting unprofitable contracts/changed whole neans
of treding/chenged froo generc~l wholesaelers to specialized/
extended differunt types of insurance/started an aviation
insurancc dept./expsnding anto new narkets/deeking other
types of work ......... Serecsssescbasesrannesnsccssrsrevaras It

Teke~overs/Chonge in constitution of ccnpany
e.g. taken over asnother conpany/bought over other company
fornntion of subsidiery co ipany (includi;Edggaff changes

.. LR RN N B B RN B R N R B ) 5

moverient resulting from thas) L..u.....

Expansion of premises/estoblishment {not due to Code 5)
e.g. roved part cf estab, to -ther premises/opened new show-
roons/set up a merketing unit/mew admain. orgenisation set
up/established new zssonbly dept. /got a new varehouse/
chenged our prenises ........... tee sesesresas ferenenas eeess b

Roorgenisriion by closure of (unecunomic) parts of firm/
controction ¢of rae.ises/estoblishment

&.8. closing aown une dept./closed our octering/rclling

ralls cleosed + c.i.veriiarireniann tetateiressnana P

Recrgrnisciion Jf -etuu’'s oF workiqs/}eorganlsction of units
wit.iin estsblishnent
€.5. raorbenlsed conmeroicl dept. inte 4 production Zroups/
ferietion of group executive/functionel reorsanisction of
rogian;/bsntrnlisttlon/&ecentrallsatlon/feorganisad cleriaal
depts./deeth of ririners caused gensrnl reorganisation ...,.. 8

Qther ~nswers (specify witl. Lacket and serirl no.)
e.g. workers trained to G rmore then one Job/staff -trans-
ferred fro- e dept. to ‘uil ther/ind incl. other nnswers
where the effect of t.e change and not the cause is gaven) . 9

B A/D.K. Nague ....... e eeenennan. e e heeeraeenanans ... Y 8.C.

'T\4xa“é*J D a(ofz PN &~ // fﬁ{ﬁ lﬂul~ﬁabq {n < SJ)

eq nlogy Ldunfusdt from ov gals § aﬁu¢1LuL//aﬂp~ﬂ3e_
dor & wlesinyg /ppﬂ-—n-.ohok/,,l% e oot (n. Q.Q) Q

SC.



. "Do_you negotliate with trade Unions in or on behalf of the establishment?”

Chuek t~ L onty gno of Srccedes 1, 2007 s Traged. NA ekaleda » DI,
a

If Code 1 is ringed parts ( and (b) apply. If Code 2 or 3 1s ringed parts
(a) - (@) should be blank.

1 " ’ . /
YM‘ _,..-(JJ.A-A‘-."'-' “ at— N PR .QL.-.I.A..L ot M %&M d.o d
2zia "For which categories of employees?"
Check that only ona pr-ool. o T .

E-. mir.. other ansvers (code 7) and where possible fit into exasting preoodes,
specify the rest ith nacket and serial number.

Clerical staff, managers and sales staff should be treated as "staff",

N.A, = Code Y
02,22‘b2 "Do you heve any agreemsnt or understanding with !ggx of! the unione about
redundangy?®"

Check that only one of precodes 1, 2 or 3 18 ringed,

If code 1 or 2 13 ringed parts (¢) and (d) apply. If Code 3 is ringed parts
(o)} - (4) ahouls be bl nk.

W.A, = Code X

If Codes 1 and 2 are multi-coded, deleta Code 2,

22(c)la "Does 1t (any of them) require consultstion with the union(s)?"

Check thal only cne of precodes 4, 5 or 6 18 rainged.

N.A, = Code Y

gg,22§c}§11[ " wnciple of 'last an fairpgt out' accepted?" (.{_ hn herl, Qualb§
Check that only one of orecodes 1-4 1s ringed.
N.A., = Codesk tlude =« Cada ¢ (D)

If coded 2, examine specified answers, recode as follows and delete code 2
where appropriate.



Qn.22(c) (a1} Cont. T | - smpat - . O MO

" ~ Excopt:.ona t0 principle made 1f a newer worker is very
sk1lled/valuable, or a longer service workor is not much use/
has poor record, according to characteristics or record
good I Lad of WOrKer ....ceeecvencracanovssacsccrtotorsssnenss £

Thoso voluntearing to go would go first (incl. those
near retirement age who are willing to leave) .....eveevvecanss B
9

Other answers (specify with packet and serial number) ...........

h‘1uba‘n facl=er, Lwa -
%‘-/MW#/P ot -

ode q Includea cases where code 2 was rlnged uriginally but nothing
specified,

22lcjla1ia "Are there any understggdings with !gﬂx f} the ug&gg‘gz about
Munbera of opwople exploved to do particular jobs?

Check that only one of pracodes 5, 6 or 7 1s ringed.
NoA, = Lvieey _aboda . Coda ™7 ()&)

on.22(3) "In your view, has the Redundepcy Act had any effect og the gtjltudofg)

nion{s) to the discharge of euploYees becsuge adunde

Check that only one of precodes t, 2 or 3 1s ringed.
If Code t 18 ringed part (e) applies.

N.A, = Code i

gn,22fe! "tht efliet h s . 4 d?"

Examine all specified answers, and code as follows:-—

aﬂyﬁg /-u++tQLuuuuk_ MaAtaal > - . . tj £C 1,0,

Fasier for them to accept Redundancy as a faot of life
(provided workers get{ redundancy )Jvmanta)................... 4

Less insistant on "last in, first out", easler to retain
skkilled peobnle ..iececaresenes st eersracracssattasnanssarseere D

Helps to got rid of people close to retirement age, or
long-service employees who are no longer useful .........ca.. 6

Other answers (specify with packet and serial number) ....,..... 7

Note: Ignor. acr!'rs 1c Tirvs ~ttaiule. //
Ty ) S ek »d p “jc Oy 3 ‘Lua Aoy {J%TJ\
w 141d&>J~ sl /Ci§}dun ratlixed o #ai*L/qa.ﬁai_ Lﬂunﬁa_, de ~~- &
f{o+3-4ﬁ?rJ b seoots de44ﬁ£33ﬁmn~J. /’LfE/#AI‘lﬂ OfL~Pc}hb5

woadolds /’4jL¢¢u}Q$*4 - — -



(“ Qn, 23 "Has the Redundancy Paymeénts Act mmde it easier or pore difficult for
vou to discharge employees if you hiavs to?"

This 7n. (end Nns. 24 - 26) daes not apply where there wifle no redundancies
sinoe the Act (i.e. vhere ?n. 5 1s ticked 'No'). Check that Code O (D.K.A.)
1s ringed and that "ns. 23{a) - On. 26 are struck through.

V¥here the Qn. applies check that only one of precodes 1 - 4 is ringed.
If Code 1 or Code 2 1s ringed part (a) applies.

N.A. = Code Y

Discrepancies between Qn. 4 and 23 should be shown to the A.I.O.

on. 23(sa) "Tn what ways?"

Bxamne all answers and code as follows:-

Easier in soxe ways oa e difficult in others ....... recode as '5' at
main Qn.

Easier (Coded 1 at nain gn.) u.C
Enpioyer ean discharge enployees with an easier conscience —_—
e.g. knowing e-ployee will be Ttided over'/have time to
look for another/right job/ not on streets/not so painful/
not so sorry for them/morally easier/no gqualms about

gatting rid of anyone/oan fire people instead of giving
6 months notises ....vcevevecncconnas ceccanses ssaernsassreses 1

Terms of the R.P. sct not arguable
e.g. la1d down/know what our obligations are/employer - ’
employee know where tu.ey stand/undasputed instead of
ex gratla ........000 cssesensnen tessessasecsessnenrsrestscana 2

Emplovees rore willing to leave
e.g. some nen weloone 1t, they know there's some noney
COMINE  wusre +ose s se ssses eneasananns carebanean sessrasena 3

Financial help froa the Government
8.g. oan recover some of the cost/financial backing from
the Govt. gave ~e a basis to work on ..... © tesiess sarraa

Easier in other ways (specify with packet and serial no.) . ....

5
Lran U, vppdad-sa /.ﬂw:.l..LlD - - o

More difficult (coded 2 at nain)

Enployee will not leave of own eecord without Red, Paynent
e.g. they sk to be redundant/clai- P. wvhen we try
to sack then for other reasons /ined, , - &4rs G & rseh... 6
Ptek Cara A G4 vam, -fo-id.mh-wnls
Employee less willing to agcept alternative work
8.g. omployer has to try harder to find alternative jobs .... 7

Expenss to enployer
e.g. vie don't want to pay out if we can help 1t/%ry to save
ponay by ohecking length of service ........ rereaena cereesas B




C

gn. 23(a) (C. nt.)

Yore difficult (cont.) M.C.
Jore di1ffioult in other ways (speoify with packet & serisl no.) . §

N.n./D.K./Vegue (where coded 1 or 2 at main) ..sseesevscrassssssess X S.C.

N ow—=e f““ﬁ“}' Lot pvolord - _ _ - - . ':J

Note: ilake sure that Codes 1 - 5 are used only shere Code 1 (Basier)
1s ringed et main gn., simlarly that Codes 6 - 9 are used
only with Code 2 et moan.

hnswers countsining "lasier" and "iore dafficult” codes should
be recoded 5 at win gn.



Qn.24. "Have any smployees in the establishijent actusglly esked to be made
aplied—se—bo—made redundant since the Act became law?

Check that only one of preccdes 1, 2 and 3 is ringed.

If code 1 18 ringed parts {a) and (b) apply.

N.A,. =X 'j |-LU-~"\ e .‘:‘)

Qn.24(a) "What occupational categories were they?"

Check that af least one preccde is ringed,
Exemine other answers (code 8) and fit into existing codes where posaible,
M.C.

or recode as follows:-

Professional and technical .....c.cceveevsncsacscoccrnee 9

rial e S s 9t - TS g B* St s de DB I...l..o

H;?age .o
vag‘le LRI AR A BN Y NN N R R B A B A NE A RN IE R S BN IO B NN BN O BRI O B N x 8.0'

N.A, = X

Qn.24(b) "What age groups?"

Check that at least one precode ie ringed.
Any sub-groups given (e.g. 55-60) can be included in the appropriate

N.B.
larger one (i,e. 50-60).

K.A. =X



Qn. 25

Qn. 26

Qn. 27

Qn. 29

"How important 18 tho Redundancy Act in affecting your employecs
attitudes towards rodundancy?"

Check that only one of procedes 1 - 4 18 ringed.

Code 3 includes answars such as "makes a little difference, hut not
very significant!

N, A, = X

"How amportant would you say the earnings - related supplement to
unemployme pt bencfit 1s in affacting employees attitudea towards

redundancy?"
Check that only one of procodes 5 - 8 18 ringed.

N.he = ¥

"Do you attempt to plan ahcad for your manpower requiremanta?’’

Check that eithe- Code 1 o- Code 2 1s ringed,

Nehs = At (Alofp

"Has the establisiwment moved into (these) new premises
in tho last 3 yoars (Ainco the Redundancy Act)?

Check that only onc of precodes O, 1 or 2 1s ringed.

N,B, This Qn. refors Lo roves of the whole establishment or the
larger part of 1t. lloves of only particular departments otec.,
do not count. liiere the whole establishment moved to another
floor in the same bhumilding or to another building nearby, recode
2y o yedaud on AAuAL~8

N.A, = X

Coda © * Omy husiim Jotuost oftl e, v (L @ 3)



Redir Locodions  Lhpe eadiiin [romoat ,;dMLn/
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- Mot SOt Yebo TS (ottar (G Coda ) lia Lo y
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Qn. 29(a) "What was the reasca for the last move?"
-_____—.—‘

Examine all answere and mwcode as follows:-

Had to move out/demolition/compulsory Mc
purchase/ond of lense/damage and —

destruction by flre/rebulldlng.....u....-..-..-. 3

ansion - became too big for previous

place...........................-..-.----o.-o;..... l"‘

Result of roo.jcmisation 1nc. take-overs/
amalzomations consolidation of premises...ecesses 5

Modernisation/clean new premises. 'UHJ.‘IE':. cetervesy O
60.44-&-1..‘—;

Others (apecify with packet and serial no. ) tel . 0.8, 7

Note: Syagio—cude fIrstTruse—wheremore—thanrone—reanen—so-—prvem,

€. Do not use code 7 with

ai—aveid-auli-setrng—i-poreerbl
any other code. 9—»&,.] M.C e .,g..rw:ﬂ_n Zo desata v
W,J Loina

Qn. 29(b) "How many milcs was the move?"

Check that only one of precodes 0, 1 or 2 is ringed.

N,A. = X

Qn. 29(c) "Did you bring all or most of your old labour force, lkey workers
only, or did you recruit most of your labour here?"

Check that at lcast one precode 1s ringed.

Specify all ''other' answers (code 6)

Qn. 29(d) "Was the Redundancy :..ct & help or a hindrance in the movae?

Check that only onc of precodes 7, 8 or 9 1s ringed.

N.J‘\o - ?



(\_—:

Qn.28

"Have your manpower requairemonts changed during the Jast 3 years?"

Check that cither Code 3 or Code 4 is ringed.

If Code 3 1s ringed parts (a) and (b) apply.

28le

N A = Cote O

Mn vhat ways?"

Examine all ansvers and code as follows:-—

5,C

-— Hably

Increased (on balance) - for whatover reaaonqétig.sfgg??eu........5
Maeet s Col e |

Decreased (on balance) — fOr Whatover TeEBON.......ecevereesnvenesb

(?onatantlf)fluctuatlng (p.g. due to neture of busincss
such as service 1nduﬂ)/l'~?£ thf‘“—"‘*“ g .7
K, t™Muadaw b ™

{ [R5 S SRry |

Qusl1t;/typo of mtaff roquiroments hos changed............ I S

Other answers, specify with packet and serial number..............¥

Osde ¥ Coaahe M C wwul € (a7

Qg,28§b2 "Is the change in anyvay a result of the R.P,A.27"

Check one precode is ringed.

» |

NA, =y — lat 2o e !)L“AE\;/'



Qn. 30 "Has the firm bourht a business or sold part of a business since
) the Redundancy Act coame into force?"

Check that only onc of precodes O, 1, 2 or 3 is ringed.
N.B. The Qn. appliecs to businesses in the U.K. only.

If the undortnlkdng 1s not permitted by law to buy or &cll
a busincss - Code O DNA, ((reR hodu—w el an LY ala- @J/

ot Tedudiiad  thusarcl,

Refer "'mergers' to A.5.8.0,

NA — et -« Coda Cht-)

Qn. 30(a) '"Did the provisions of the act cause difficulties (for oxaiplo, in

fixanz the torms of snle becauge of contingent liabilitics to the
purchaser?"

Check that only ouc of precodes 4, 5 or 6 is ringed.

No}\o = Y

Qn. 30(b) "Were dirfficultics caused by the cost of redundancy payments to
to _the wendor?'

Check that only one of precodes 7, 8 or 9 is ringed.

N.A. = X

Qn. 31 "Has_your liability to make redundancy payments under tha ct made
You less rcady to cngage additional employeeas?

Check that only onc of precodes 1, 2 or 3 1s ringed.

If Code 1 15 ringed part (a) applies.



(

Qn.31(a) "What occupational categorics?"

Check that at least one precode 18 rainged
Recode "other" answers, 1f possible, into:- Mo

Profesulonal Or teclmlc:‘l.‘ PP S0 g rE R Rpet et R RS 9
Manogeriol.ese.ereresocoscsarsasssssvsesssossssscnsss O
All.'.'l;.....ll....'.....l.“..OII.I".I...I..II. xs.

C.
DuKo Vogue ANSWE Besnssrvsssasasssstststsssbsgassnayn Y Soco

LEet-on-obalil—eCode—3.

Gn. 32 "Do you 1n the establishm.nt sub-cuntract any part of your work
to self-employed persons?’

Check that either Code 1 or Code 2 18 ringed

If Code 1 15 ringed parts (a) and (b) apply.

Culc | Lo b 'coca_-,uuownniha‘

Ne e = X

One 32(a) MApproximately how many persons wse {normally) anvolved?"

Check that only one of precodes % -~ 6 1s ringed.

N.B. the word "employee' in thc printed question should read
"personsg",

N A= clxll :1

n,32(b) "Dad you do this before the ct or hove you started to employ them
only since the Act?"

:

3~
ol

Check that only one of precodes 7, 8 or 9 18 ringed

If Code 7 1s ranged part {c) applics, If Code 8 1s ringed
part (d) applies.



(Y

Qn.32(c)

Qne32(c)

Qn.32(d)

e il

91’1022

Qn.33(a)

qn.33(b)

“"Have you increased the number of persons you sub-contract to since
the Act came into force?"

Check that either Code 1 or Code 2 1s ringed.

If Code 1 1s rainged port (c¢) (1) applies.

N.J”L. = x.

"Was this a dairect conseguonce of the Act or not?"

Check that either Codo 3 or Code 4 1s ringed.

N..\. = Y

"Did you begin to cmploy thom as e direct consequenca of the ict!

Check that either cole 5 or Code 6 18 ringed.

Nelle = O

"Do you employ any workers for less than 21 hours a wagk?"

Check that either Code 1 os Code 2 1s ringed,

If Code 1 18 ranged pnrt (o) applics.

M A, - Codoo p .l

"Did you do_so before the ..ct, or have you started to employ
them only since the :ct?!

Check that only one of precodes 3, 4 or 5 1s ranged,

If Code 4 is ringed part (b) applies.

N.A s Code ;

"Was this a direct conscquence of the Act?"

Check that either Code 6 or Code 7 is ringed.



Qn, 34 "Have you o pencicl scheme for any of your employeya?"

Check that ecither Code 1 or Code 2 18 ringed.

If Code 1 15 ranged part (a) applies.
Nuﬂ_ rC-OdJ x

Qn, 34(a) '"Was the scheile sot up before or after the Act came into forge?"

Check that only onc of precodes 3, 4 or 5 1s ringed,

If Code 4 18 ringsed part (b) appliea. 3" 2~ C-Q"""-"l L‘“f""“
t en aa.h k...’u..-
f~ A = Culle ‘3

@n, 34(b) "Wos the schome sct up as a result of the .ct, or wuld you have set
1t up anyway?"

Check that cather precode 6 or 7 is ringed

Qn. 35 "If you werc to hove redund@pcies in the futur@eeesscsccssses'

Check one precode 1s ringed.

N —oaelods ¥ Codly 4 Lhﬂt)

Qn. 26. "Do you have yous own (praivate) redundancy scheme?"

Check one precode 1s ringed. If coded YES (5) partu (a) and (b)

apply. Treludla w o.-D.a QQP—*'
NA - M Hc-L LT IRE LT f'a-a.rp.l.-l.

<

Qn. 36(a} "When was the scheme set up?"

Check one preccode 1s ringed (7,8 or 9).
N A — aceliadde o Crele 9 CBK.)

@n. 36(b) "Does the scheme provide for payments over and above the
statutory level?"

Check one precode 1s ringed. (X or Y)

N A /pie T Ccd.a_ o



On. 37. "Doecs the establishment qualify for S...T. refund?"

Chock one of pracodes 1, 2 or 3 1s ringed. Part (a) applies if
answer i= YES (1),

Nlﬂ = Cci‘»LK

Gn. 37(a) "For how many of all the cmployces in tho establishment, do you get
—— a refund?” K

Check ONE precode is ringed. (&, 5 or 6).

NA /DK Cocl-y

. 38 "ire your decisions to_take on pesplc or disc e them affected 1n
any way by S.E.T.?

Check ONE precode 1s ringed, If 1t 1s YES (1) part (a) appl¥es.

adpﬂ

Qn. 38(a)

Where 1t applidsa code as followa:

Take on fewar“gew staff/don't raplac MC.

those who le

Gll.‘....'..l.ll. [ R R R I B B IR B B R RE R A BB BN R RN NN

Employ women rather

3
1ﬂn mtnol .ol---.---..-ono.o...“cooo.lh
Imploy part-timo/tempore ufﬁif in preference to

full-time/permanent;
keep p/t to lose the

ul“s‘"l..'.l.'..l.....l....l..5

21

rather than

ons-.oo..--..-o...---..s

P4
Take on fewer more g}ﬁilfled sto
more s:aff with Iesscr quelafic

Those inclined to dismissc staff/cut do
from co¢ * 1) especially those not pul

welght.. ’.‘.l.'l"'l'.....b.l..l.....‘.

{distinguish
® @ ¢ B A0SR S0 e 'I-?

Makes you ,moc-e cost conscious/affects costs,




-
- gn, 38 “.re your decisions to take on people or discharge them affected in any
way by 5., T.7?"

Check that either Code 1 or Code 2 is ringed. If Code 1 1s ringed,
part (a) applies.

Nﬂ-ﬁ-M

gn. 38(a) "Inwhat ways?"

Cole answers from the frama below and place the code in the coding colum
and ring.

M.C.

Toke on fewer ataff/don't replace thiose vho leave
e.5. keep s to a minimum/only take on steff we reelly
noed/employ corrcet no. for job/pay exasting staff over—
time rather than toke on more/watch recruitment ocarefully .. 3

Employ women rather Lhen men .......cieiviercrceencsscssnnsrcass U

Employ part-time or temporary steff in preference to full-
time or permanent stoff/incl, keep P/T to less than
21 hours or to less than 8 hours per WeGK ...eivivecvsacees D

Take on a few more gualifzed/efficiont staff rather than
more staff with lesser quelifications e.g. only take on
people who nromiscd to be good ct their job/get one highly
paad worker instead of 2 lower paad workers/be more
selective when taking people on  c.eeevscass tesresesracrcaes b

More inclined to dasmiss staff/cut down
8.8, ask unsatisfactory workers to resign/dismiss those
not pullang tugir veight/get rid on staff during a non-
productive season and re-employ them lator ......... ceasses 1

Makes one generally more cost conscious/affeots costs
®.g. makes menpower more expensive/an additional coat to
take into account/;ant maxirum hours per employee/must
got value fOor mONEY .o ve sevecnsrnncironsans teravresasana

o

5.C.

Other answers (specify with packet and serial DO.) ...eeee.. ve D

Eoploy full-time steff an profcrence to part-time or
temporary staff/con't teke on part-time steff
e.g. replace 2 P/T's .1tn one F/V /Con't employ so many
P/T's/stopped emplcying P/T's/profer full-timers ......... O

Engage people at the beginming of the week
e.g. only allow steff to stert on lfon. or Tu. to get
full benerit of stamps WC DAY .vv:r  crenccvrestnreananaann, .

N i../D.K./Nague/irrolcvant/incl general complaints re B.E.T... X S.C.

Note Code 7 should be used where the esteb. nas actually dismissed/sacked
workers, whereas Cole ) npylies wherc the Isteb. 18 not teking on new
employees or 18 cutting lown by means of natural wastage (1.e. not
roplacing those who leeve for reasons other than dismissal)

Code 8 shoull only be usel where nothing more spacific 1s mentioned.
Do not use thas code with any other code.

Code O Use this cole in rreference to Code 3 or 7 where any
mention 1s ma.wo of toking on F/T staff in preference to P/T, or where
esteb. has raluced or cocsed to employ P/T staff.



Qn. 39 “"Which of S,E,T, or tho R,P... would you say has the groater
——— Influence on your cucisiona cbout staif and manpower?"

Chack OHE of precodew 1, 2, 3 or 4 18 ringed,
N oA tCle.L}/

Qn, %0. Do you normally gond cnoloyeus aged 18 or over op your own
training courscs,...?

Eather procode Sor onc or more of the other precodes (1 - 4) must
be ringed. :Iﬁa—wn...c (./Mu,b o~ d&ﬁ

Qn. 41 "Does the establishment come under one of the 1.T.B.'s?"

Check ONE pracodo has becn ringed. If code 1, part (a) applios,
N - Codae X

Qn, 41(a) "Roughly what proportion of the levy did you rccover from the
Board in 19677

Check ONE of precodeos ' - 8 has been ringed, N A . Qgc‘-gb
M Pow~d (o0 & slah) kot formad ¢ 469 — Coele §

P _eloden ‘wnJ«_: G Rear /w .,.,L-/,.u,q ku....“ ...El,l.-.t.d

Gn. 42. "Have you had apy di.izculty in gotting information about the R.P.'.?"

This question DA af there were no redundancies since the Act -
1.e. 1f Qn. 5 15 coded 0. In this case Qns. 43 to 64 inclusive must
be blank, delcte them i1n red. Qn. 42 should be coded O (DN-),

Where 1t applics chock ONE precode has been ringed (1 - 3).
If code 1, then part () applies,

~ﬁ=C,odL¢i

Qn, 42(a) "What dafficulty?”

Specify all answers wvath packet and serial no:



on. L3 "Have you consulted eny of the D.Z.P, explanabory leaflsts on the scheme}"

Check that either Code 1 or Code 2 13 ringed. If Coded 1 part (e) applies.

gn. 43{a) Vhat did you think of these leaflets? Vere they in general ...."

Check that one precode only 1s ringed. If Code 4 or 5 is ringed, part (b)
applies.

an. 43(b) ""'as there any point that ceused you particular difficulty?"

Check that either Code 1 or Code 2 1s ringed. Examine all answers
coded 1 and recode as fcllows, Delete Cale 1 where necessary.

Genersl difficulty ain understanding/interpret the form —_—
8.g. they might wrate 1t an saimple evaryday%%ggiishfiggh
legal terms and civil service jargon/ambiguous/liaye to read
it a dozen times before regisiering/some important poants
80 obscure you miss them ....ccvcvaas-. escarennaseanas veses 1

Calculation of pay
6.8. actual calculation of the amount of redundancy pay/
interpreting tne formula by which one asassaes the amount
to be paid/taking intc consideration incentive scneme, bonus
& overtime/deciding whet you base the man's pay on/couldn't
understand rates of payment ......iveeiceravcrassrcesrascaes I

Definition of contipulty of service/continuocus employment
¢.8. the way thoy caloulate the length of service/
estimatang the length of cont. service/no. of yeams .......eo &

Defaning alternative employment
®.g. how is other 'suiteble' employnent to be defined/what
16 a reasonable alternative/wnat distance is involved ...... 5

Dofinition of redundancy
e.g. the exact definition of redundancy/the old case of
vhat 18 and what 18 not redundancy .....eseccecocesossesscas B

Other answers (specif'y with packet and serial no.)
@.g. criticasm of layout/small prant, BtC. eeesceccvcvescaes 7

D.X./Vague answers .... ........ eeressnsarssnanasss see vease Y 8.C.

I']clc!/-[lelin in tEI‘I".S Uf Qn- LR R I R e s s e s bt rravese - x S-C-



43

Qn. 43(a)

Qn, 43(b) "y,

Qn, b4(a)

"Have you conmulted any of the DEP's explanatory leaflets on the
achenae

v

heck elther precode L or 2 has been ringed, If

{a) spplies.

Mhat did you tl

int that caused you parsicular diffioulty?"

ONZ precode is ringed; 1f Y25 (1) specify
et and serial no,

answvers with

Nen, = X

"Hove you besn in touch with the eugloxﬁont axch_g_nﬁo sarvice

in copneotion with the rtdundanc! Act?

Check ONE precode is ringed, 1f YIS (1) parts (a) to (o) apply.

A ine » Rea fy

"Whaot aspect of the Act did vou approach them obout?"

Exaumine specifisd ansvers, and recods as follows -

wWvice on eligibality for radundancy M.C,
payrants .... R e 4s  sesratanenr Psdtbesidr = 4 . .3

vice on amount/calculation of Redundancy
nt - what part bonua was to play/intcrpretetion
of aliding scalea/inclusmon of part-time pay/use of length
of service CalandBr.....eeee sessss ssoasnsssnse + 1u - . o

idvice on the forms - getting thee/filling them in/dates
to put on fOrm. «i.h curerene sessceacanartarsarecs 1 4 sesess 203

«dvice on cases going to trihunal or ariming out of tribunal

docision,. . 4. siiie @ e sesne sree vees o seererss 4B
Claiming rebate . . A .  eaes aamen - e a - e W7

Hotifylng the employment exchange of redundancies. .;.. seees...B

Finding new jobs for redundant o-plop‘n_-_..(uft‘?."‘...‘gl“:ﬂ. Bl .9
Powb Tl v

o 1nmmﬂ_i.%__hunmio

Q_f_’m_t_hl Act n't use this code if par_t-{?tﬁfr

instance is specified in moro detail codosble slsewhers,

but X can be multicoded if genaral matters mentioned

in addition to particular points)., Inclule vague

< Mers here e g whethor we're doin tae ripht thang

by poeopla. . .

Othors - specify with pocket cud suriql no

M%MM o

e



On. 44 (b)

"What do you think of tho services provided by the

oxchange in conncction 1ath redundancy?”

Check ONE precode (1, 2 or 3) 18 ringed.

NA /ak - Coda X

Qn. %+ (¢) "are therc any anprovenents you would like to see in the
" employment exchang: serviccs with regard to redundancy?'’
Check ONE of procodes ".5. or 6 18 ringed. If YES (&)
part ¢ (1) applics.
nA — el da < Cods b (:b K;j)
Qn. 44(c) "What improvomecnts MC
I =

e

Need to be morc knc'ﬂlcd&edble about the ACt i ivesneveorsnns 7

Others - specify with pocket and 5er18l NO..eeeeescessscess O



This question does not apply to those with no redundancies before the Act -
1.e.°those ticked, NO. (Box 2) at Qn.4. 1In this case check the D.N.A.
code‘ is ringed QA pencil through grq. 45 and 46.

nA (wlea cupplie ) = éi:JLL 9

Where it does apply check ONE precode (1-3) 1s ringed; if Yes (1) part (a)
applies,

I‘GQN-*-‘-HAI}(((}-M‘\MM PM)COJ*Q“‘II.-—-’?
(e DK L&eu-di)- @-h..dur-f-!.uqt-" )

Qg,iﬂla) "On what basis wes the amount of the pa nt d d - le f mervice
or se¢me other factor?"

Check at least one precode is ringed and

N.A. =X -—_—‘
Solaky /el oy b

othor | el ‘M (W«,a) - 7
Qn.46, "I'd like to ask what factors you took into account bef the Act when
decadipg which employees should be declared redundant?"

Thia ?uestlon D.H.A, AT

o) no redundancies before the Act (See Qn.4)
or b) estiblishment 1s small - 1.e. has under 10 employees - check with
Qn. 3 and show discrepancies to the A.5.5.0.

Lo
If D.N.A,, the D.N.A. code,must be ringed. Otherwise check gither Code 9
9or one or more of codes 1-8 is ringed. Recode other answers ZB; if possible
and specify the remninder in code 8, iR - ~N A

H.c'

Pucsrad &M(M/m&\.o.ﬂ.l:" es) 2‘!\4-‘5 /‘-hu...u.,/ —
Loyalty to firm, inﬁ}. will -Eagzgdzg‘ﬁork extra hours/
overtimej.@&fit‘j..?..'?‘f‘f:}n olavamdan X
Flexibility, ease of putting employees on other work/

night work/to work elsewhere......... teenanes ceretiaans A

Note: ‘Other answers, code 8, to include such anawers as:- A
than s1cknessfeondust/part-time workers {(go firast).
Ne et e Rt Codla. 9

Loda
[ S T
%M ot (ol 1S W)/ML

ve M - bupug [ pecdeadly - - 7

or

Orn &6 nw law -Lb,{- bafla A.{ Wh & wn N3 /3,(_



Qn. 47,

w t ve beegn the causes o ur re cies duri h £
ears and the main events which led up to them?"

Code from the following frame, unless precode 9 is ringed and nothing
else ims stated.

Coe o lde ©

If D.N.A,\ia ringed, check 1t has been ringed at Qn.42, and dolet91at Qn.47.

Code answers from the frame below and place the code(s) in the coding column
and ring.

M.C,
f w -

eduction in demeo Tor prod 2rVice orte

resultinz in over-staffi
e.g. lack of orders/faliing off of trade or demand/reduction in

business/contracts haven't materiallsed/301ng through a slack
period/contrzetion of industry/cancellation of orders/too ma
men for the jobs/too much staff and not enough work for them/incl.

no "Tork (noenso)-oo-oa--oo.o--..-.-o.oo-o..-‘-rocl.-. .l.l."l.‘v.'l.l

(but excluding reduction due to Govt. policy - Code 25.

Effect of toxation/rising costs/financial difficulty/ipcl.
arising from Govt, policy.

e.g. taxes up, have to reduce st-ff to increase profita/
reorgamisation due to crippling effect of taxation/rosulta of

3.E.T couldn't afford so many employees/lank of funds/because

of freeza/bouncll cutting down expenditura/flnuncial advantage

to cease enmploying painting ataff/rallways have to pay for
thamselves/gcvt. ceused closure of Civil Defence Dept,/Govt.

policy causing fall in demand/reduotlon in Armead POrcCes,... covvevecad

Relocation of establishment/whole firm
e.g. factory moved to Surrcy/firm moved to another oity/

tr:\.nﬂfer tO admlnlﬂtrative H.Q- eee s s r e s s us a--oo-o-o--oov-o-loooj

ehol e ol ARy
0% Vauaivanns

Reorgonisation by closure of (unegong ta of firm

e.g. firm closing one of its branches/small sheds closing/whole-

sale section clsoing/closure of marshalling yard/cut down the

number of plants/closed Scottish firm/sold business side of
factory/departments morged/hiving off of contracts dept. to a
subaldlary/plt exhausted/runnlng down/w1ll cloae/pit closed..,cveee.B

Reorganisation of methods of working

e.g. way of doing job was chenged/reorgonisation of work

division between depts./efficiency exparts came in/changlng

from tr:ditional to revolutionary method/amalgamation of jobs/
re-allocnticn of personnel/ratzonalisntlon/completa re-think

of whole orgrnisation/use of different MAteriBlS......eeeecseerceeesh

Reorgonigation by introducticn of new plant chiner

e.g. computer inet-lled/mechanisation/new machinery will cut

down staff requlrements/offlce girls replaced by accounting
machineflncl. modernisation (n.e.s. ...... et sresretssensansne Y |

Contract[pronect/seasong;_work fainished
e.g. end of proaect?aob came to an end?temporary work/end of
sensonal -ork/seas0nal TraG8. .....verert teunenrencssvnce srcvevannss 8




¢

e

an.47 {continued)

e p————

Cutting down stoff (no reason given)
e.g. cutting down the number employed/overstaffed/cutting

down on particular groups of steff/too many managers...............X

Take-overs (incl. reorganisation/closure due to this),..... cecernn .0

Other answers (specify with packet and serial No.)

a8.g8. prevented, work/can buy
from othors more cheaply than making it/inefficiency, factory

8

uneconomical through poor supervision/workor—aotJQLJn_nnr
tandaxdldauakennoee/goss of franchise to sell eguipment/dus
to greater competitiveness in the industry... ¢?24+J€+<L.,.........Y

DKo/ N oA ttieevevansoseneassoncasossansesesnsssccnsasnscsensesaeesd S.Cu

Notes: 1.

Multi-coding should only be used where more than onpe cause
is montioned. \here a chuse and its effecta are mentioned -
code the couse only, e.g.

"Closed smnallor branch becruse of fall in business™ = Code 1
"Said he couldn't afford to keep on o secretary am he
hadn't enough work" = Code 1
"Closed workroom as result of S.E,T." = Code 2
"Work shortage due to credit squeeze" = Code 2
"Loas of orders due to financial squeeze" = Code 2
"Min, of Defence likely to cut Sexvices further" = Code 2
"Because it was uneconomic we cloaed down our private
catering" = Code 5
"Closang of publication through lack of advertising" = Code ¥.1

2. Code 2 includes any mention of Govt, policy, e.g. "I suppose

Govt, policy - there's a run down in the Atomic Energy Authority",

3. Code O includes any mention of take-overs and the results
e8.g. "shortage of work - ithere's been a take-over in the firm
recently" or "the company 1ls being taken over so won't exist
any more",

‘?.;M Cachtn

eiLa}=o-r c&jﬁ}»&~dllxagn acoeloy wb wp L sloidara/

_Lﬁugg{;uc~a~JL,//.4‘~1444.1n;ﬂah*(_ / dm o~ c:rmaxwulq,hn.//(#~0~J~ﬂx
Avadan [ Frdtrmen [iridahite . -
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Qn, 47!&) Would you say that any of the following factors had anything to do
with your redundancies?

Check that for sub-sections (1) and (ii) ON2 precode is ringed in each
section, and for sub-soction (iii) to (v) one or two precodes have been
ringed. (Section (i11) can be MC as 6 + 7, Sectaon (iv) as 1 + 2, section
(v) as 5 + 6),

N.A, to whole of gn. 47(a) = X, to bec inserted in coding column above
code 0, (yes).

Qn. 47(b) ¥hat was the main cause of your most rocemt redundancy?

Code the answer from the frame for the main question and delete the pre-
codos if ringed. If precode 1 i1s ringed just copy the oodes used at the
main question, and specify with packet and serisl no. where M.C. oocurs,
(gn. 47(b) shewdd be s.cj.

3{,|kﬁ-'ﬂw~u- Ceutrn OOt ha 44‘0J1{LA244’ - wleagda 9 (;!419

Qn, 49 Do _you make any exceptions at a f

to retaan ,,.7?

Chock exther code 6 18 ringed or one or more of precodss 1-5. Recode
others! (5) if possible. Add these codes:-
M.C.

DiB&blGd/thdiC&pde R N N YRR RN E N 7
Those near rotiTIng €0 ceessesssscescosssonasss B
Hardﬂhlp cages OthOI‘ th&n 01"8 AR ARy 9

B /e asenp, / ke, - ful.und
N.A.]= %X (s.c ) S oo

giL1~¢% AR AL °-ﬁ“ﬂ3}7¢9" - - - - T

- e pw“loc\ QA.AJL\-DJ-LQ' (“3
%/M/WM )y . - - 3

o

Qn. 50 Thankang of the factors you take anto agcount when degiding who to
make redundant or who tg reteaan, do _ thege oye
the whole establishment, department by de t, or what d
d07?
At

al
Check ONE precodesthas—been ringed and show multicoding to the A.S.S5.0.
Recode "othors" i1f possible, otherwise specify as 4.

LQ/AM
Cpplu~ L soakisndiads fon o sl diusd
‘a,% Coavann J.a:/\L‘__‘DL O A d - /’CD. QNWM' .L‘ZM <
0&r1€141f‘ 13 P Ch+JlLﬁ(ir £ 9 Annle,fn.utﬂ o
guiﬁ%wquLLkﬂ / ,1£4;1¢4rbxt4~&>3 /'L/ugﬁaluL_ I‘LLkﬁdL (;



NG O O h.o.-..k«-w Onrtiin ok 48~ 3
(IQ&MMWI‘:‘_ 2y G\l'%n{mh)

Qn.48, "1'd 1like to ask what factors you take into account (now) when decading

which employess should be declared redu nt,

This question and Qns 49-53 D.N.A. 1f less than 10 employees - in this
case the D.N.A. cods, ®should be ringed and Qns, 49-53 be blank - delets
any answers to these latter questions in red.

e @O
In 0ll other cames, check that either code 9 is ringed, or one or more of
the other codes (1-8).

Recode other answers if poassible and specify the remalning anawers in
Code B, New codes.-

M.C,
Loyalty tg fairm, incl, willangness to work exira hours
overtime, ¢

------ ] e aono--.-.o/cl-od s-oo-c-------orolo-x

Flexibilaity, ease of puttinz employge on other w /night
> work/to “ork OIEEWhere/M.J‘:q"?. T o Wi s ol nn -o-‘-"jo-o----olooY

Note. Other anawers, code 8, should include such answers as:-
t/part-time

Atjtendance record ather than sickness/conduet/
‘:j:rkars (go first)/m/mw\ -HL/ ks /

dadaen / 1~et
Codt T waluelin yody u{,,;..uo-au‘j ek con LC-A-‘L.,JQ-U-(
A:-\.L ’D(ﬂ-u-‘) q—\-l--u-n. f'-."'*-l-a

Qn.48(a) "Which one of ,..carries the most weight?"

This applies if main part of Qn.48 is multicoded; if so, cheok one code
is entered here (if = 8, check whether 1t can be re—codod) Show

multi—coding to the A.5.S.0. re......3 . Coaa. = e, Aane

LJ‘O\AJ-L.M‘-L Coavid dreadr halilog, 2%1 _..-g.‘...aLoTC

N A s ] Gl dande hlude 3 pn g st
Oau-uvrpl - GU'J'( O

U ¢ & T xlree Qodlen

A

3>°ﬂmLﬂL:L,/ ‘ erertanlOrce, 6
Mu.bgmu%/ﬁ%%/ . B

Vepeody v la 6473 //<}545 P +9 e
Rogiee oy / eait gut- v %wd‘n S

~r o, lwr ua t 3
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Qn. 51 Beforg the Act was passod did you have any Jgnd of splection procgduro
— planned for dealing wath possible redundancios?

This question DNA to thoase with redundanciee bofore the Act i.e. those
e Csde | 013 coded YESA(Box 1) at On.4, in which case code O should be ringed where
this question applies. Check ONE precode has been ringed (1-3).

Coda j : DK Llulr A OﬁLfJLJn o~ - (v wlaws L G oy :;15
Code x =~ N A
Coole © (Da1) awliadan Uleh wrt v pennloa h.n.f..\-uQ.a.l‘:

Qn. 52 AB a result of tho Act did you change the bagis of the selection

proced for dealing wltg redyndancieg?
Codle © - [IN mwmum_ﬁwa..r-
Check ONE precode 18 ringod.

If coded YES (1) and the establishment nogotiates with trede unions (Qn.22
codo 1), part (a) applies.
Coda

mepagement and the union{s}?

If the question DNA (bocause Qn. 22 is codod 2 or@, strike it and Qn, 53

through in red. od Ras—2
Where 1t applies chock ONF' prccodenﬁ' ringed.
N.A, =X

Qn. 53 Yould your (manegement) have doalt with the posf-Act redundancags
differently if you had been freoe to do sp?

W .l \é Wi 22 codus 2
Check ONE pocodn 18 vranged when the quosiion applies. If YES(1) part (a)

applies. N.A - Cnda n
Qn. 53 __(_a) In what way would you have dealt with thew djfforeptly?

Examine the specified answers and code as follows;-
M.C.

=

Act is too 1ibernl/too Ladaed in favour of ompPlOYGES ..esese. &
(datto tribunais); the paynanta are too high (for

a2ll or for some categorioes) 1.0. nll answers indicating
employer would have paid Sut less money

Vould havo retainod only the ones we wanted and got s.eeees.e 5
rid of the unauitable onos,

Wouldn't have mado them redundant (now they want ........ eree B
the redundancy payments and therefore prefer
redundancy to a transfor).

Others - apecify with packet and serial number............. oo T

b K {ueuau Irrelevant answers (o. pay them more -Qney BYO ,.ess0snsss B
elways froe to do thlsg



Qn. 54 "I soe that you had employogs who were made redupndant after 1365

t wh raceived no ta I3 W ¢ t ven nt o
ther kind c their red (&

Cheok this question applies by refering to Qn. 5; if col. (b) there is

blank Qn. 54 DNA and code O should be ringed. Where it applies check

ONE precode (1 -3) is ringfg ir 1 or 2 is ringed part (a§ applies,
NA ok =

n, §4§a) "Vhat nd of
One or more codes should be ringed., Specify all "2tharu" (code 7) with

packet and serial ro. Coede ol %W
(oy M%m e A teneagems

B e, annhks / o Ltk P‘j/ Jﬂ*“k Cd ©
Yot MM - - -~ 9 o 0 ()

gn. 55 “Hed any of the people made rodundant during the lagt § years tgken
Rart ip s trajning cowrse yup by the f{irm before they were gade

Xedundgant?
Check ONE precode has bcen ringed, 1f YES (1) parts (a) + (b) apply.
rMNeA -« Codal X

Qn. 55 (a) "Yhat proportion of them?"

ONE precode should be ringed.
NN /D~ Coda d

gn. 55 (b) "What kand of trazping did they take part in?" <y
Tune M/Mwwmtmﬁ '

\ea uﬁﬂh. t% Coury {29 ek ‘h%&ﬂl&h]) N.G.

Apprenticcship TP I NI NS LN EP LT SBERT LA REREY S, 1

Day release/training away

from actual job at moment/
off the jOb training PR S AVOLTEP LI IERIRPEIAESOILEOARS 2

Hanagement R R R S R L T LS 3

On the Job inc. basic training/show
how to do it Seossesatbtodentnr bd s asnytoosanyy 4
5-5 ¢

DE/NA taveeuronorsogosssesanagessasnsssossoseons
S (N IRNA SVA SliiiaS
Note: Code 2 should include "sent on a course" run by the firm, or worked

on a special training section/room. Include re-training courses,
speoial training scheme which are more than being trained as
you work. Training refered to in the question is training given to
the employees by the firm iteelf although the place of training may
be away from the sampled establishment., The training however appliaes
only to employees of the sampled establishment and for work in thet
establishment.



an, 56 Apart from your statutory liabilities under the geptracts of

of mploment a_rl ,2, Acts, have you ever done M
9 thi ¢t of the dancies t

Qggg;red in the 1ast : Igars°

Check that for each part (a) to (g) ONE precode is rainged.

N.A, to

| o0 oD
Hoafaouan
G bt 4 g bd

eds
Place code at—adght of D K+—eolumn and ring.

Qn, 27 ur the last 6 years has it happen @
d t h ater been taken back to 8
13 t eatabl ant”?

Codes 1 or 2 can be multi-coded, othorwise only ONE ocde can apply, if
1 or 2, parts (a) and (b) apply.

Qn, 57 (a) How many workers were inyolved?

ONE precode must be ringed
N.A, = X

Qn, 57 {(b) How m of them had received officia apc

ONE precode must he ringed
N.A. =X

Qn, 98 How woll does the RPA fit the cgopdjtions of your bupiness?

NE precode must be ringed; if "badly" (3) part (a) applie

gn. 60 "Is the present qual

about right or should it be lengthened or sh

ONWT Epeﬁade must oe ringed, 2f 1 or 2, part (&) appli

Qn, 60 (a) "Hgw lon. should the qualyf eriod ba?"

ONE precode’'must be ringed.



)

gn., 58

"How well does the Redundancy Payments Act fit the conditions of your

Check that only one precode is ringed.

busineesa?"

applies.

gn. 58/a) "In what way doesn't 1t fit°"

If Code 3 is ringed, part (a)

Code answers as follows and place the code im the ocoding column and ring.

hict does not fit because of short-term nature of work
e.g. contract work/seasonal/fluctugting wark/mobility of
labour/employees on such work not considered redundant
in the normal sense of the Word) ..eceesescscsscssnsvsosas

Bmplovees can easily obtain alternative employment

ot
f

O ¥v&

gn. 60

e.g. can walk straight into another job/can get wark
anywhere/could get another Job tOMOTTOW sueeivesscsscsaanss

Expense to emglofer/Yinanolal loss, e.g. liability is too
much for a amall firm/cnesper to keep tnem on for a few
weeks than give them red. pay/means paying money out of
profita/can't afford to get rid of troublemakers ........s.

No need for gct because We have our own scheme e.g. not
applicable/dosan't fit os no or very fes redundancies .....

Other answers (specify with packet and serial Ho.) eecveceees

N.A. in terms of Qn./vegue/irrelevant ....... .

Snet S b peddad

Is the present quelifying period of 2 years for redundancy pay

U,C.

about

rignt or should i1t be lengthenad or shortened?"

Check that only one precode 1s ringed.

Should vary according to ege ...... ..... cessest 5.C.

If Code 1 or Code 2 1s ringed, part {a) epplies.

gn. 60(a)

"How long should the qualifying period be?"

Chock that only one precode 1s ringed.

isa ¢

onsistent with the answer at main.

N.t. = Code X

Make sure thaet the precode ringed



-
v

on. 61

"Is the stipuletion to moke the offer of nlternative employment
an writing fair or unfair?"

ONE precode must be ringed.
Specafy all "others" {5) if not recodable,

Couda | caluale, ‘Leanbmt ' & q&#*‘hLT}JJU’ Qonsn  »3
————— . -

Qn, 62 "Do_vou think there should or should not be e t on such
a break tinui of gervica)?"

Under tho Act & man can claim redundancy payment even if he hasn't worked
for the firm for a long period - provided the reasson was lack of work.
(He may have token another job in the meantime.) Many employers object
to this and advocate lower payments and a time limit for the break.

Check ONE precode is ringed;

MoA, - Cada tj

if ooded 1, part (a) applies.



gn., 62(a) "What should the tine limit be in your industry?"

Check that only one precode is ringed. If sulti-ocoding cocurs code
the lowest time limit only.

All "other answers” (Coded 9) should be specified with packet and
serisl no,

N.A. = Code X (Place below Code 9 and ring)

On. 63 "It has been s.id that employees are over-protected by the Act.
¥ould you agree or disggree with that?"

Check that only one precode is ringed.

Qn. 64 "When you notified the D.E.P. of your redundancies, did you have
dafficulty in completing the olaim Formi"

Check that only one precode 1s ringed. If Code 1 is ringed part (.)
applies,

NN /DK Cmuj

gn. 64(a) "vhat difficulties did you have?"

Code as follows and place the code(s) in the coding column and ring.

M.C.

How to work out the claim/what to include
EUSI b’onus & ® P s AP0 P S8 8 NS g duw b kR N eA AP P ER

3
Other answers (specify with packet and serial no.) ... &4

on. 65 "Would you like to see any changes in the present officilal
redundancy scliene?”

Cheok that only one precode is rainged. N.A. = Code X

If Code 1 is ringed part (a) applies.



b3S
2 Qn.-8¢ "ould yod like to see any changes in the present official redundancy
o scheme?"

Check that only one of preccdes 1 - 3 1s ringed. N.A. = Code X

If Code 1 18 ringed part (a) applies.

/
[
Qn. #6(a) "inat changes would you like to see?"

Code as follows and place the code(s) in the coding column and ring.

-0,
Redundancy scheme shoulc be soraopped/abolished/fercical/ -0,

unnecessary/peuple should stand on omm [eet/people get too
muich help/incl. should be abolished in 1ts present form/
not doing the job it should be .....ceecioveescnrannsasscares L

Scheme should be seleotive not universal/should only apply to
certain categories of people or in certain ciroumstances/
oper. to abuse by employeea/foo “loopholes:

e.g. abolish 1t except tror the ave%gﬁ'sgIef it apply to
andividuals not everybody/mot sufficiently discriminating/
only if can't get another job (easily)/not 1f offered
alternative work/wrong for workers to receive red. pey

then start another job immediately/they shange jobs every
2 years Just to get it . cuiveecar tiirsiseacnenisnrossireey 2

Open to abuse by empl.yers/too many loopholes

e.g. 30 many ways employers can get out of paying/should

not be used as an excuss to sack people/can meke a person
redundant 1f leaving for another reason and olalm\red. pay.

a dishonest employer could oreatsredundancy/firm should be

more efficient at their own expense/payments shouldn‘t be

made out of puhblic money/Go7%. shouldn't have to pay for

Ffirm's m1steKes w.escesrovarcsrosss tiseesesaseersasanerssees I

Scheme saould be universal not sslective/sreater equality/
everyonse on sameé footing/everyone should get 1t/everyone
should be entitled to same amount/same conditions for
EVOIYON® .iussevscne. researaan tasessetssaenssasenns cesasssas L

Extend entitlement to rcdundauncy payments
o.g. long service employees wino lsave througl 11l-henlth
should qualify/those w~ho onticipete red. snd leave
roluntarily/those who find alternative work offered
unsuitable/long servioe employses of 65 get nothing/
working women over 60 don't qualify .....ecvecscrenercscanes 5

Higher redundenoy payments in general

e.g. more -oney/guarenteed maximum/benefits shouldn't have
been reduced/higher peyments for genuine redundancies/
payments shouldn't be taxed/higher compensation .... . .. ... 6

Payments should be graded according to need/higher peyments
for certwuin groups of people or in certain eircumstances

e.g. should be graded according to age/older peopls should

get mece consideration out of 11/family man should got more/

not right that someone who hasn't pulled his weight gets

same a8 conscientlous worker/less money for t.ose #ho can

get another job eesily ..... . ..... P

cont. ..a-



. LS (&)
N on. 20fw) (cont.) '

| .
Payments should be made 1n a different vay M.C.
e.g. weekly instead of a lump sum/should be speead over a
period of time/would stop people 'blowing' it et one go ..-... 8

More publicity about the zct/make 1t clearer/peopls don't
know their legal rights/don't understand it/lack of

informetion/more literaiure/general leck of knowledge - ..... 9
Hore emphasis on /retraining

®.g. employer should offer other employment/try to fand

another Job for them/train men to teke other Jjobs/more
flexibility in ecceptance of alternative work/heve money to

move elsewhere/Govt. should pay redundant workers undergoing
retraining e living wage ...... tearseosasos trvrsrscsaccrenees Y

Other answers {specify with packet and serial no.) ..ceeeseesse X
e.g. guarantee existing wage until another job found/more
safeguards for small business people/shouldn't haye to wait
2 months to be ,eid/employees should contribute more/large
companiss should pay more into the fund/Afribunals should be
more consistent in thsir judgementa/length of qualifying
period should be elsered

Note: Qn. 65 Employers (Grean) schedule only
Any mention of alteration to the length of the qualifying period
should be deleted and back-coded to Qn. 60.

Gddd oot Codt :
\ Rduee. adodly /e s Lo eglogr 03
‘éi*~VFj*ﬁﬁ~t4;L~f\°L/ v natligef calenfaldin
v ) hocod Ay b ctnas R E . ‘% - . y’s

L..K\.l..,._p! /c..la.;L,n‘Z p *a\_n_l MM #o_}
1&3&;-oLnﬁm~} oj’wuuﬁl - - A

oAl [ Camecod Tl o® ()#45‘JL£‘*&J4,1 - . . {6
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TAIS IS A SUPPLEMENTARY SCHZDULE TO BE USED APTER AN INTERVIEW
OUT ON SCHEDULE 2. THIS MAY BE WITH A DIFFERENT INFORMANT.

Na.me qQf reh"\lndant employee (X)‘o-o-.-oo.oooo;.oo;o-ocoou (AOOpy from addre

Iatervicwer o(oooo.0-‘000‘00!!10"‘6000OROO Ez Area No.

Date of ' Time . .
.lnteeraw il.?g;i:-otcgdcu:o'o'takon‘ooooo"oooooooo Serial No,

Z

Reason for -mﬁ/ incomplete interview:

R

4

%

1. Did you (nanageent) make X redun&ant, or did he/ahe | .
;. oclaim redundancy pay as 8 result of being J.aid -oft :
or put on short time? Redundant p*1:1T"
| _ - Laid of?f
' Short time (3
| ~ - Other (SPECIFY) {J °
- 2. Vhat vas the reason for this redunda.ncy? T
: Close down of esta.bliahment
Dlose down of whéle firm D et
v Other (spnc:m) (J I3\ |
. ' ) - ‘ )
3. ,.Vaa b & tthe an porson made ;&;ndsnt et eee (Oata‘bliehment) at L
;- that time, or vere there othezs made redundant within 3 D.N.A. : 1
months tefore or after him? : Only person Tl S fa 4
' _ Others M_lg_?
(a) How many others were made redundant (there)? - Up.to 9/0
R ' , 10-99 P
L 100 or more
: iti "D’.K.' | J .> ‘
‘4. Was X given the opportemnity of volunteering for redundanoy? Yes Aﬂs_; i
; o ' ‘ ‘ No .
| - © DK, pl Sefed
. (a) Did he/she in faot volunteer? ¢ Yes 4 8o to 6 ;
T S . _ ' ' ¥o. 5 1 1
' . 7 ' DQK.“ 6 ) ] g
- On what basis was X M for redundnnoy rathez- D N.A N
i someone else? ,
~length of sexvice (:Lnol. 'last 1n. first out‘ '\,
‘ inefficiency /‘2 Uk
Other (spacmr) 4 P
o
|
| Ve




| CHRD £

o Men mnmmATaes A st e v mmeam samemme WD A M T oAy -~
Fi . P e ST . -\ Voo i, - \:O -.O s /

- .- La L L0 ae il e o TSR AY

——

. ZI:.':e YW engas au. any B:.*.Luyaes GV eeo (*:..‘..a } . .
stadllsizant; %o do <ne same ..mu <2 work that X : e lee\ | Suun 7
was daing since i3/she was made redundant? - '

On
1

(‘v

Les
Qthor (w. uCa:o ‘/ Sfp o= - wrevtar—————— :

PR

; i v
(a) Zow soon efter X left did you ’ ot oo ’f,:-,, i Pl
; \.O t d.S (f 30 OocaSiOn)‘? ' o - Under 1 nonv“ \’{:"} ; . .
i ' 1 = under 3 months fe s
i 3 - under 6 montns 13 | -
: 6 months and over ,, 4 /1 . L
| k. Jf 15/ s
.l : K . _:A'/:-’ i' f - :
{(v) Was % hiusoif/Lerself azked to come back? Yes 1T\ Py
’ , 1 : i S
R‘ turncd ub own rcm.o.., : P
DK, ! i d
7. Dit you \ma«agament) give X any edvance varning of < ¢.g~'”""‘f‘“f‘ ¢
-~ ﬂeaanaa icy before aotusl notice of dismissal? ' _ - Yos e 0 zsl LA
' -l e o | 2w r

. . K, : 5/;
', ~ [(&) Bow was the advance warning given - L,,‘::y 1et‘ca_;'/ t}?:‘-'\, ' ok
. o N in person. ™ 5 o
VoL : %gﬁg;;g L at & works meeting « i 8. 3 P
, , ' - or now? (SPECIFY) 2.7/ ¥

. . ae/
t i p ; & é ; : '
' bho
. {d) A% the.time of thie aavanoe warning- 4id you (menagement) L R
‘ give X - RUSNING  » the exact date of nis/rex relundaroy Decnnliozoo 2 7
' - ' PRO¥PT = - the approzizsve o.a a T, .
. o - D‘.I ' ,-";"/- 30 S22 1
(¢) Eow much later after this advance warning dié’ / NS .
_you give X officisl notice of the date L;E?\; L
. 0of nis/her redundancy? - Uy to and. Ancluéing 1 zonth uie \! L
L e | o Over 1 morih = 2 merths |5 i -
gy " L - Over 2 months = 4 moxths 115 5
L ' | . Over 4 months - 6 months ‘. T i
' ' Over 6 months -'1-year 18 i
IR - AR I
S ' o Dx/cwt renc RRYE : o
- IR AT :
LS., llow wuch official notice of ux....n.a......u.l did you E ' {W\g S
¢ give Yefore his/her suployment enced? DN, (infor:.ul ggz‘eoaem) ROy R
' , , Lest day at WOTK . J| 7o+
- L ~ ot Upto and including i weox ’2 f Loy
oo . B o ' o Over 1 waes « 1 ZARLL fegid @ :
' ' o ‘ " Over 1 month - 2 30 ths/ e R
Over 2 montns = & ‘,':.o::':zhs [iie s . ki
Over 4 zonths = & months 13 | i
Over & moatis - 1 yser "{ig " 3

- l N . » V v ‘ 7‘ - . . . . N . . WOr v 1;‘ B?aar ‘;
¢ o C B . D.X./Can't rememder -

i
. \
;
i !
I . .E .
! .




. 5. Do you know how X.reacted when he/she was first told Yes |-
about his/her redundancy? - No ’
{a) Was he/she = RUNNING PROMPT - ' upset l.

pleased

. or did he/she not mind eit

way?
other (SPECIFY
¢ () Was he/she - RUNNING PROMPT - surprised |

n,dé.i_w.a?m_i%
- . othey (SPECIFY

e ‘ =
10. During the period of his/her notice did X take time - Yes | Ask a=b -
0o2f to attend an interview with another employer? - No 2t e R
: . . j D.K. ...&&‘-’-.—.—% ;
(a) Was he/she given permisgion to take this time off? Yesf? A {H ;
. - : No 5 1
|

. ‘ | D.K, 1"
A l(b) Was he/she paid for-this tame off? Yes 7 :
. % (e ) . :
: 7 . N DcK) 9 LR

11, T0 Ain. Did someone in the firm take the initiative

to obtain the statutory redundancy payment for X, © IsG
or did he/she take the initiative hi,maolf/h'orself? Someone in firm9 At 1
X took initiative 2
‘ : DK. [\3
v S - o SN foeared . . P e ]
12. ‘Did the firm make X any payment in lieu.of (CODE AMOUNT AT &) * Yes (|51 | '
-+ notice (excluding redundancy payment)?  No- §
. ) , e - o DX, 4
(b) Did the firm make X payment in respeot of any of the ~~ = ﬁi = »
things when he/she was made re dant - o ensio®M | 4 , .
y Lump sun y=t=5002 |, . .
Rgfufd of contributions pe—i-6 ' ot
” Paid=up poliocy | [ .
None of these | /S—iGo o 123 -
B e\ ?‘V ;i;}é;u:; SCxX — X
e e A ; L
‘ aty 4

d) Rete and interval of “any

£70 - under £80 -
i‘,:go - +nder £100

£100 or more

' .9
" D.K./Can't remember \ %/

[ — -

 under £10 periddic payment(s): :
£1) - .nder £20 §1 1 — . . 7\
£20 - under £30 j2 ]2 4. R D <_>4
£30 - under £40 3 3 ' : ‘ N 9\3\ =%
- £40 - under £50 4 4 ’ G . "’ . \_..z_
+  £50 - under £60 5 5 g L -
£60 - under £70 |} 6 6
9
X

-




o R Cags, F

55. Di: she fir: make X a payment of any other kind when
he/she was made redurdant - for exauple, did he/
she receiva any payrment from -
CODE ALL
Ti?AT APPLY

ETA

-the firm's own redundancy scrneme

payment of any other kin

(a)

LR

e Zedundancy scheme: Holiggx_ggx: ~Other total lump su :
Under £10 "{/0 Under <1 er ' “Under £10
£10 - under £20 (|1 £10 - umwler £20 1 £10 - under £20
£20 - under £30 12 £20 - under £30 [ 2 | © £20 - under SS&W '
£50 - under £40 || 3 £30 - under £40 } 3 £30 - under £40 |
£40 - under £50 ({4 - £40 -~ under £50 | ¢4 £40 - under £50
£50 - under £60 |{|5 £50 ~ under £60 | 5 £50 - under £60
T £60 - under £70 |6 £60 - under £70 .| 6 f £60 .- under £70
' £70 < under £80 |7 £70 - undex £80 | 7 £70 - under £80
£80 - wader £100 ({8 £80 - under £100 § 8 . &80 = under £100
. £100 or over [|9]] £100 or over § 9 £100 or over
 D.K./Can't rpuember D.K./Caen't remember D.K./Can't remember

""14. ¥as X a member of a trade union? Yes - |
o ‘ ' I No .
(a) I'd like to ask about the part that his/Mer union D.K.
played at any stage in the redunduanoy arrangements,
3 First, was the union kept informed- about the :
(batch of ) redundancy(s)? . | . : Yeﬁ
: - N
) . . ) D.‘KO
(b) Did the union dispute any of the arrangements )
; for X's redundancy? , ' No
: DOK‘

‘Yes (SPECIFY)

hy

- T ¢ e

[ —

R T

15, Did you (management) do anytiing to help X
find another Jjob?

(a) What did you do to help X?

Y

Classﬁicauion ; o .
15, Wnether lany of) the informant different from Schedule 2:

(a) Position in firm of (main) informant (at time : X
© " of X's redunaancy/lay-off/short tiue):

Yas

 Maraging director/ciai z-mur./ ow~wr3l

Director/corpany secreicry

- Personnel manager/officer

Manager/ offwer other thun nersonnel
Other. ( SPECIFY)

£ub Caeo F o

PUNCHING  CORS-
“;;:+; .

Max=2
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' A & 5 /61 7

|

Caveyhaent (To be collected ty interviewer) 58 438/5
Sl
S& voy VEY OF TRADE UNION FFICERS
ﬂ“———“———ﬂ“ﬂ% h 75 % [ 78 77
(off. use only o lo o ‘5‘ =
1, How many members of your union are you responsible for {wholly or partly)?
Vs GC_' Sob-
B L ug SC,HE:'_D_%— PL.ASE Under 5,000 1
f RB TICK Sv(m‘7'499 2 8
SM BOX 10,000 or over \4

2. (n) Please indicate whether or not you have membera in each of the industry groups
named below (put a ring round the number against 'yes' if thie applien 10 any

industry in each group, otherwise ring the number against 'no').

(b)

In which of these industries have you had members who experienced actual or
threatened redundancy during the last 3 years?*(put e ring round the number

against 'yes' if this applies to gny industry

in each group, otherwise ring the number

against 'no'?

*1i.e. since the Redundancy Peayments Aot
came into foroe on 6th Dec. 1965

AGRICULTURE, FORESTRY, FISHING, MINING AND QUARRYING
MANUF, AND PROCESS OF FOOD, DRINK, TOBACCO ?
MANUF. AND PROCESS (F CHEMICALS

MANUF. OF METALS AND METAL GOODS
MANUF. OF ENGINEERING AND ELECTRICAL GOODS
SHIPBUTLDING AND MARINE ENGINEERING

/0

MANUF, OF VEHICLES

MANUF. AND PROCESS OF TEXTILES, LEATHER, FUR
CLOTHING AND FOOTWEAR

MANUF. AND PROCESS OF BRICKS, POTTERY, GLASS
TIMBER, FURNITURE

MAMUF . OF PAPER AND PUBLISHING MATERIALS

CONSTRUCTION/CIVIL ENGINEERING/BUILDING
PROD, AND DISTRIB. OF GAS, ELECTRICITY, WATER

12

TRANSPORT AND COMMUNICATIONS
WHOLESALE AND RETAIL DISTRIBUTIVE TRADES

IRSURANCE, BANKING, FINANCE, PROFESSIONAL AND /3
SCIENTTPIC SERVICES

CENTRAL AND LOCAL GOVERNMENT AND DEFENCE
OTHER INDUSTRIES OR SERVICES (P E S
1) r,

Uoul-noo-.olooaco.tl.Ol---.onoo.o.lno.o.-cl'l.l,ocoo

[ /

- i — - - (R,

e

(a) Members in

{ bj Redundancies|

ov

the industry” or threatened

redundancies”?
Yes (0 _No 1) |Yes (2 No_ 3)
Yes(A_Fo_5) [Yes (8_No D) /f
Yes Yes (X _No Y)

F;-_
Yea (Q No 1) {Yes{(2 No 3)
Yes Yes (6 No T) /é
Yos(é No_ 9 ) |Yes (X No Y)
Yen Yes (2 No 3)
Yos (A_To 5 |Yes (§_No 1) /7
Yes léTT_) Yes{X No Y)
Yes (& No 1) Yoes (2 No 3)
Yes Yea (6 No 7) '/3/
Yeos No Yea (X No !)
Yoo (@ _No 1 ) [Yes (2 _No 3)
Yes (3_Wo 5) |[Yes & _Ro 7D l/
Yes(g E; 55 Yes (X No Y) 7
Yon Qm Yes (2 _No %)
Yoo Yes (& _Fo 1)
X 1
S

T (/



3. How many different wdmilq:»la.r:ohuc e‘mploy the membera you are
or have been responsible for during the last 3 years?*

e 3

4. In how many of these workplaces have instances of threatened
or actual redundancy occurred among your members during the
last 3 years?*

5. During the last 3 years how many of the members you are
or have been responsible for have been involved
in threatened redundancies (which were avoided)?+

TN =
Y

XL
6. During the last 3 yesrs how many of the members you are or
have been reaponsible for were actually made redundant?# T Y TR -
| ety
—

* If you ocannot give exact figures please give estimated figures and mark these with 'E’,

IF YOU HAVE ANY DIFFICULTY IN ANSWERING ANY OF THE QUESTIONS
ON THIS SHEET PLEASE TELL THE INTERVIEWER WHEN SHE CALLS

B e T I

g



Y SJovernment Redundaney Survey
Socinl
Survey ThADE UNION FULL-TIME OFFICERS Area no. O-{O 1 O | O
Intervaewer ........ testesesnatien . No. ] Serial no. |, q °T3!°

No. of calls made ...... Date of 1nterview ...«vcesevev.0. T1me taken ,.....

-

SS 438/5

Reason for non/incomplete interview:

T. What have been the main causes of redundancy among your

IF NO THREATENED OR ACTUAL REDUNDANCIES DURING LAST 3 YEARS

(HON, AT 2.4) GO "0 q 21
IF_NO ACTUAL REDUNDANCIES (NONE AT Q.6) - GO TO Q.12

members over the last 3 years®?

T

25

IF MORE THAN ONE. (a) Which one of ... has been the main cauao?;ic;

)

T %
a¢

-
o
pr 4
0

8. I'd like to ask how far you think the redundancies that have

occurred among your members were avoidable. First, in the
short term do you think they were on the whole - eaentirely avoidabl
RUNNING avoidable to some exten

PROMPT or entirely unavoidable

somea were avoidable, some weren'

;\ D.X.

(a) And, in the long term, do you think these redundancies werq,
on the whole -

entirely avoidable

RUNNING avoidable to some extent
PROMPT or entirely unavoidable”
some were avoldable, some weren't

(N

hadame £ R

e = e e e — - B R ST



2.
!‘3. Have you had uny members who roceived an official

redundancy paymentl®? Yes
No
(2) Have you had any members redundant daring the last
3 years who did not receive an official redundancy peyment® Yes
No
(b) 1'd like to ask you mbout ways in which workers
entatled to official redundancy payments may be m-c
treated differently from those not entitled. Firstly -

—_—

(1) were workers entitled to official payments more ;123/
likely or less likely to receive voluntary payments

from the employer than workers not entatled

(other things being equal)? More likely

Less likely

No difference/no voluntary payments made

D.K.

(11) were workers entitled to official payments
more likely or less likely to agree to bve
made redundant than workers not entitled
(other things being equal)? More likely
Less likely
No difference

D.X.
Mo
(1i1) were there any {other) ways in which
redundant workers who were entitled and ;li?
those who were not entitled to official
paeyment were ireated differently? No
D.X

Yos (SPECIFY)

W
'\JHO

Go to 10

10. Have you ever had any difficulty in securing what you regarded
as your members' righte under the Redundancy Payments Aot? Yes

(a) What kand of difficulty? 3 0

@

Ask &

N o
I

o\

o

ofi
0

Go to 11

———— . — i —— ——




e- 3.
11, How much do you think ihe Redundancy Payments Act, |
where it applied, has helped your members who were [Z;:\
mede redundant® Has 1t, on the whole, helped them - a lotr+1) || 2:k a-b
RUNNING PROMPT a lattle+2
or not at all®| | 37
D N.A. - no members with payments| } 47 TT o To 12
D.K. \_} :
(a) In what ways has 1t helped them? ﬁijif
31|
Lb-—‘l
o, X
(b) On the whole, has 1t helped them to find more suitable
Jobs in the area than they would otherwise have been :32—' FA
able to get? Yeos ei
No 2
D.X. 3
HAND SHEET CONTAINING Qs.12-17 TO INFORMANT, EXPLAINING
SECOND SELFP-COMPLETION.
14(f) Other Aspects of redundancy (SPECIFY): At At At Less d

All least least least then None }x./
3 + + -l-/

6 7
15(a) What kind of changes did your members
or the union ask for?
{vb) proportion of these requested
anges were put into effect? 1 2 3 4 5 6 7




gl e

(Off. use only)

Reédundancy Agreements and Negotiations

For the questions on both sides of thie sheet please think about all the
workplaces where you have had members who experienced actual or threatened
redundancy during the last 3 years - the workplaces you mentioned at Q.4.

PLEASE PUT A RING ROUND ONE OF THE NUMBERS FROM 1 TO 7 AGAINST EACH QUESTION.

12, In what proportion of these workplaces

was there a prior agreement or

understanding between your union and
enployer covering any aspect of redundancy?

At At Atl Lesas
All lemst least leiat than None
1 3 +

Don't
know

130

In what proportion of these workplaces
was there any kaind of consultation w
the union about redundancy matters?

a

14,

Then, in the course of handling the
actual or threatened redundancies in what
rroportion of these workplaces was

kind of written agreement on redundan
concluded? (IF NONE (CODE 6) GO TO Q.

R ST SO T R e T N

proportion of them covered -

2

LY
Thinking now of these agreements, what \ \ \ ]

3

(a) consultation wath the union?

redundancy?

(v) the method of selecting workers ” l

(123"‘456

-4
(c) early retirement or peneions? 3‘(1 2 3 o4 5 6

(d) terms of re-engaging dismissed

workers?

3(123"""456

(o) payment over emd above the statutory il

rayment to workers made redundant

(£) Was any other aspect of redundancy
covered by any of these agreement '

PLEASE TELL INTERVIEWER WHAT ASPE
AND WHAT PROPORTION OF AGREEMENTS

COVERED IT.

(g) What proportion of these agreements
remain in force to cover poss

future redundancy sirtuations

15.

In what proportion of the wor g
where there were actual or t g

redundancies did your members
the union to intervene?

b a

e waen

—a e

o R P SR

L OWE, R W L N

o, T S~ L




16.

D

In what proportion of the workplaces
where there were actual or threatened

At At At Less

A1l 1 Don't
ggst le;gt lgiat tgfn None

know

redundancies did your members demand
that there should be no redundancies
at all®?

FoYa 1
3 5 &7

IF CODE 1-5: In what proportion of these
last workplaces was this demand -

(a) wholly met (no redundancies occur

(v) partly met (number of redundancie
reduced)?

17.

In what proportion of the workplaces
vhere there were actual or threatened

redundancies did your members'

renistance to this result in -

1 2 4
\ | | / 2
T 77
1 2 34 5 6 7)
I
2 3% 4 5 6 7|

- 1

—
1 2 3 4

“ e, v

(a) an unofficial strike? 5 6 ﬁ
{b) an offiocial strike? ml 2 3 5S¢ 4 5 6 3
(¢) an overtime ben? ] é 2 3 %4 5 6 ﬂ
(&) working to rule? 1 2 33%4 5 6 7)
LI
]
y
3
. -
| I | -
& ¥

]

Im 100806/1/R.222 800 03/09 XL

W et I e i e v

o
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13,

How faairly, on Lhe whole, do you Lhaink the omployers involved
deall wilh redundancy questions affecting your members® Would
you say - RUNNING PROMPT very fair
moderately fairly

or not very fairly®

some fairly, some unfalirly

LI

19.

How {'ar have you becn involved in the redundancy

tribunals” Have you -~ PROMP! AND CODE sat on any
ALL THAT APPLY represented members on any
FROM 1-3 been a witness

not beeneggﬁolved

[ 4
{(a) Do you think these tribunals are, on the whole - malr
RUNNING PROMPT o air?

D.K.

(b) Do you think they are - RUNNING PROMPT too formal

r ., or too informal?
D.K.

(¢) Do you think that the lay members on these traibunals play -~
) a very important part

RUNNING a fairly important part
PROMPT or an unimportant part?

20.

What do you think of tne official D.E.P,.literature on the
redundancy paymente scheme® Do you find it in general -

vary useful

RUNNING fairly useful

PROMPT or not very useful?

D.K.

21,

Are there any circumstances an which you think workers

are justified in opposing redundancy? Yes
L D.E.
Mo~

(a) In what circumstances? ‘

—_— ey ————

- ——

- mEEA W g ——— = W B



Do you think the Act has helped redundant workers to

employers deal with redundancy problems in g different way.
In particular -
(a) Has their liability under the Act made them more
reluctant to take on new labour? Yes
No/no difference
<. D.K.

2e. ©wC
gove out of the area to faind work® Yes 1 =k a
No 2} =
D.K. o to 23
(a) 1In what ways has 1t helped”
<
ne-
— nC-
3 L5
&
L .
23, TO ALL. Were any of the members you were responesible for
made redundant before the Act came into force in Dec. 19657 ,é:'_\
D.N.A. - not then responsible for any members of this union | Q@ )|{Go to 24
mc fes --1‘ Ask a
-~ D IN{O E\ Go to 24
(a) What proportion of them got a redundancy éjf
payment from their employer? Al 4
At least 3] 5
At least ¥ | 6 i
At least 7| 7 '
Leas than w3 8
None | 9
D.K. ) X
24. How far do you think the Redundancy Payments Act has helped 6{ I.\
management to gel workers to accept changes affecting 5
manpower needs. On the whole, has i1t helped managsment - a lot | 1
RUNNING a littley 2
PROMPT or not at all? 3
25, I'd 1like to ask whether you think the Act has tended to make
5
1
2
3

(b) Has it made them more willing or less willing /é(ﬂ
to sign voluntary agreements with unions to regulate
redundancy, or has it made no difference? More willing

Less willing
No differen~~

-

P e X

—y—— —

.~
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Views about the Act

26. Are there any changes you would like to see in the
official redundancy schewe?

(a) what changes®

)
Yesﬂ—l Ask &
67 ¥l 2 to 27 |
p.kIN 3y Geto 27

*
¥

27. why do you think these government redundancy payments are made?

g —

- —

e = e —————— — =

- —



P
1
L]

".
¥ 28,

v

Do you thank employers try to avoid their laabilaty to

make payments under the Act?

In what ways”?

(a)

I Ak 2

Go to 29 !

Yes
No
D.X.

RE e
To Nog
e

tlassification

29.

How long altogether have you been a8 full-time
officer with your present union?

Under 5 yrs.

5 -~ under 10 yrs.
10 - under 20 yrs.\
20 yrs. or over

-

30.

Age:

Under’ 35
35-44
45-54

685 or over

G <o} uwﬁ)

3

Pense funcs e e
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APPENDIX 1

TECHNICAL SAMPLING REPORT
. by
Celwa Pullay

1 Sample requirements

The enqury requred samples to be drawn from five diffierent populations,
namely

{(A) Workers 1n general () with no experience of redundancy

{11) with expenence of redundancy
{B) Employers 1n general

(C) Persons who had received a statutory redundancy payment duning the year
1 January 1968 to 31 December 1968 inclusive

(D) Former employers of (C) - -
(E}) Full-tume trade umon officers

It was decided that, whenever passible, the samples should be drawn from
within the same primary sampling umts, and this was done for samples (A) to (D)
This was done to enable companson between the samples to be as complete as
possible and also to assist the optimum allocation of interviewers

2 Sample design

Samples (A) to (D) were of the stratified two-stage random design The pnmary
sampling unrts were DE local office areas for samples (A) to (D) and trade
vrions for sample (E)

3 Selection of primary samphing umits (Samples (A) to (D))

(a) All the DE local office areas were stratified by region, using the DE definition
of region

(b) Within each region {except Greater London), the cumulative total of employees
i each local office area was obtammed, using informabon obtammed from DE
monthly returns for June 1966 (ER II returns) and the percentage cistribution of
empioyees by region was calculated (see table 1)
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Table 1 Regicnal distribution of employees ind primary sampling units

Sample of DE Office Areas
Region No of % Dnstribn |
Employees | of Employees || Expected | Samphng Random| Yeld
Sample Interval Start
North 1,265,009 5 7% 6 210,835 42,375 6
Yorks & Humbs 2,004,183 9 0% 9 222687 73,731 g
Eastern & Southern 2,597,218 1t 7% 12 216,433 8,005 ¢ 12
South East 1,079,311 4 8%, 5 215,862 26,674 5
Greater London 4,623,023 20 7% 21 21
South West 1,235,228 5 5% 6 205,871 23,363 b
Wales 940,011 4 2% 4 235,003 49,223 4
North West 2,859,152 12 8 i3 219935 2124691 11*
Midlands 3,646,755 16 4% 16 227,622 113,804 | 14™
Scotland 2,052,819 9 2% 9 228,091 80,301 g™
Total 22,302,709 100 0% 10t Q4>

*See (d)u for explanation

N B The number of persons in employment obtained by the summation of all
monthly returns (June 1966) 1s overall approximately one million less than the
published employment figures This 1s due to the fact that

(1) about 700,000 civil servants are not allocated to individual offices and
therefore do not appear mn the monthly totals These are taken into account
in the published employment figures

(1) about 300,000 employees are ‘unallocated’ to particular offices because if
theirr Nanonal Insurance cards are changed 1o an area other than that in which
they are working, and are changed in batches of less than ten, then they are
not accounted for in the monthly totals, but are included 1o the national pub-
Iished figures

() The sct sample of 100 local office areas was distributed regionally according
to the percentage distribution of total employees

(d) Within each region (except Greater London) the requred number of office
areas was selected with probabiity proportionate to the number of employees
Two points should be noted

(1) On some monthly forms the total number of employees 15 given for groups
of office areas only This 15 because the DE considers that, within conurbations
for example, any more detailed breakdown of employees per area would be
meamngless, and figures for such areas are not available separately In these
cases the group of office areas 15 considered to be a primary samphng uni,
and 1s sampled accordingly

(u) In some cases (see table 1) the yield of office areas 15 less than the expected
sample This 18 due to some offices (or groups of offices) having populations
greater than the sampling interval used, and therefore the same office {or group
of offices) has been selected two or three times When a group of offices
15 entitled to more than one quota for this reason, then the required number
of local offices has been chosen at random from within the group Due to
rounding-of decimals 1n the calculations, the final sample was of 101 local
office areas

(e) In the Greater London region, no monthly returns are made for individual
offices and so these could not be selected with probabihity proportionate to the
number of employees as this figure was not available In this region, therefore,

153
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the office areas were listed geographically and the required sample was selected
with unit probability

(f) The sampie consisted of 80 offices selected with probability proportionate to
the number ~t employees and 21 offices selected with unit probability The st
of selected areas s shown in the annex to this appendix

4. Sample ef workers 1n general

As no sampling frame could be compiled to enable a sample of employees
to be drawn directly, it was decided to obtain informants from a random sample
of households 1n the selected DE areas

In 1966 there were 17,347,970 households 1n England, Scotland and Wales
(1966 Sample Census Summary Tables) In June 1966 there were 23,277,000
persons 1n employment i BEogland, Scotland and Wales (The June figures for
any year are taken as the most reliable—see Miaustry of Labour Gazerte, May
1966} Therefore the average number of employees per houschoid=1 342

To achieve a sample of approximately 2000 employees, therefore, we would
nz2d a sample of 2000 — 1 342 households, 1e 1490 households It was decided
however to draw a sample of about 2000 houschelds to allow for refusals, non-
contacts, etc

The sample of 2020 households was selected in the following way

(a) Deirled defimtions of the boundanes of the selected offica areas were
obtained from the GE and the electorate therein was listed by ward and polling
disirict

(b) A systematic random sample of addresses was selected from within the
promary sampling umits

{c} The final stages of sampling were undertaken by the immterviewers at the
addresses concerned They proceeded as follows

(1) Al each address the nterviewer had to establish exactly how many house-
holds lived there {using the standard OPCS defimitton of household) She then
had to make contact with a maximum of three households at the address

(u) If she made contact with two households, then she had to delete the next
un-called-on address on her quota If she made contact with three households
at the address, then she had to delete the next two un-called-on addresses

(1) If the address contained mora than three houscholds, then the interviewer
had to select three at random and then proceed as in (1) above

(d) In each contacted household the mterviewer had to establish which of its
members were eligible for interview as employees, 1¢ he was ehigible 1f aged 18
but voder 71 (under 66 for women) and had worked at least 8 hours a week for
an employer at any tume since the beginning of 1963

{e) Having established who was eligible for mterview, it was necessary to deter-
mune whether each was to be interviexved as (1) a worker with experience of
redundancy, or (1t) a worker without experience of redundancy

(1) A worker was eligible for interview as having had redundancy expenence 1f
ke bhad at any ttme since the begioming of 1963 been discharged from s
emplcyment because lus employer had no work for him

(1) Any worker who did not fulfil these conditions was intérviewed as having
no experience of redundancy
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Total Addresses
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Addresses cont iming no ¢
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Eligible persons
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non-redundant
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unpaid redundant
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unpaid redundant
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5. Sorapiz of rzdendant v‘vc

(o) Sempling frame

The sampling frame cons
offices, of persons nobified ¢
perted 1 January 1968 to 3

Frame problems

(1) These lists could prov
each redundant worker, 1
nams and industrial clas
necessary to obtamn the
contact)

(1) By chance 1t was di
duplication was occurfn
mmor proportions and u
of sejection

* Calculated by multplying
per household (1 34}

_ T R4 o Ll - ™ 2 e L prT———TT



was selected

portionate to
ity The lhst

»f employees
'dom sampie

and Wales
> 23,277,000
. figures for
azette, Moy
342
. wz would
was decided
fusals, non-

arcas were
and polling

withm the

/ers at the

any house-
) She then

‘dress

te the next
households
dresses

mterviewer

uch of 1ts
if aged I8
1 veelt for

] to deter-
sriencs of

Jenience 1f
frcm his

as havmog

Response rate

Total Addresses 2020
Deleted to compensate for extra interviews at mult-
household addresses 71 ,
Addresses contamming no eligtble persons 380
Addresses demohshed/empty/derelict 77
Addresses not contacted 39%
Refusal on behalf of whole address 23* 589
Total addresses co-operating 1431
These 1431 addresses yielded
Households 1503
Household containing no ebgible person 25
Households contaimng eligible persons 1478
These 1478 Houscholds yielded
Elinble persons 2514 ,
Estimated elymble persons at addresses/households non-
contacted or refusad g2+

Total estimated eligible persons 2596 1000%

Total interviewed 2248 B66%
non-redundant 1999 N
paid redundant 68
unpaid redundant 181
Total refused 247 95%
non-redundant 244
unpaid redundant 3
Total non-contacted 101 39%
*above 82
non-redundant 18
unpard redundant 1

3. Sample of redundant workers

(a) Sampling frame

The sampling frame consisied of hsts, supplied by each of the 101 DE selected
offices, of persons notified as receiving statutory redundancy payment during the
period 1 January 1968 to 31 December 1968 inclusive

Frame problems

(1) These Lists could provide only a limuted amount of information concermng
each redundant worker, 1e his name, his National Insurance number, and the
namc and industrial classification of his former employer A procedure was
necessary to obtain the addresses of workers 1n the sample (sez (d) Postal
contact)

(1) By chance it was discovered after sampling had commenced, that some
duplication was occurnng m some areas However thus was found to be of
minor proportrons and unsystematic and therefore did not affect probabilities
of selection

* Calculated by multplying the 61 addresses by the average number of employess
per houschold (1 34)
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(b) Sample desigm

The set sample of approximately 2300-2400 redundant workers was to be a
systematic random sample, but 1n order to achieve this several problems had
to be overcome

() Of the sample of 101 primary sampling umts {DE office areas), 80 were
selected with probabilitres proportionate to the numbers of employees and 21
with uniform probability Therefore 1n the former 80 areas a re-weighting pro-
cedure had to be buit nto the sample design to enable redundant workers *o
be selected wath their correct probabilities (see 5(c)u) In the 21 pnmary samp-
ling umts selected with umt probability the sample of redundant workers could
be selected with unit probability

(1) Since 1t was necessary to employ two different sampling methods, it was
essential to distribute the sample between Greater Londen (21 p s w’s) and other
regions (80 psu’s) However, the time avaiable for the execution oi this
sampling stage was so hmuted that decisions on the sample design had to be
made before all the lists of redundant workers had been recerved Therefore
the distribution of the sample between the Greater London region and other
regions could only be estimated (see 5(c)n)

(11} In the bght of pilot experience 1t was decided that 1n order to achieve a
set sample of 2300-2400 redundant workers to inteérview, an imutial sample of
approxamately 3000 must be selected to allow for a loss of about 249% at the
postal stage (se2 5(d))

(1v) In a very few primary sampling umts, no figure for the number of
employees was avarlable, and therefore estimated values had to be calculated
(see 5(chn)

(¢) Practical apphcation of sample design

() To esttnare the distribution of the sample of 1edundant workers between
Greater London and other regions

First 1t was necessary to estimate the distribution of the populanon of
redundant workers 1n the primary sampling umts The sample of 3000 workers
could then be distributed proportionately (see table 2)

' Tnble2 Estinmation of the distribution of the population and sample of redundant workers

\ Distnbution | Estumated number of Estimated number of
redundant workers % redundant workers
Region \ n population 1 sample
Greater London 16,500 26 4%, 800
Other regions 465,000 73 6% 2,200
Total 62,500 100 09 3,000

(1) To select redundant workers with correct probabilities

In Greater London, where ps u’s were selected with uniform probabihty, a
systematic random sample of redundant workers was selected using a sampling
fraction of 1/20

In other regions where the psu’s were selected with probabilities propor-
tional to the number of employees, a procedure was adopted which took into
account the need to apply a correction factor because the ratio of redundant
worhers to general workers was not constant Where no figures of employees
for an office area were available an estimate had to be made
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(ut) Comparison of estmated distribution of the population with the disiri-
bunon of the sample

When the final data were available it was found that the distribution of the
populanon of redundant workers was as given m table 3(a) and the distribution
of the sample as m table 3{b}

Table 3
(@) Distribution of population
Redundant
workers Number A

Region

Gleater London 17,351 26 82%
Other regions 47,354 73 18%
Total 64,705 100 00%

(b) Distribution of sample

Redundant
Remor———orkers | Number %
Reglon
Greater London 868 27 37%,
Other regions 2,303 72 63%
Total 3,171 100 0054

The distribution of the sample 15 not significantly different from the distri-
bution of the population as between Greater London and the Other Regions

(d) Postal contact

As mentioned 1n (a), no provision 15 made on official forms for the address
of the person in receipt of a statutory redundancy payment, except 1o those
cases where a Guaranteed Payment was made Therefore, since mnformants were
to be interviewed n their homes, a procedure to obtain their addresses had to
be worked out The following procedure was adopted

(1) The addresses of the former employers of the selected redundant workers
were obtained from the local DE offices

(u) These former employers were contacted by post and were requested to
return a completed form giving the last known address(es) of thewr former
employee(s) 10 the sample In some cases 1t was found difficult to trace the
appropriate record within a firm, and the only other information that OPCS ¢ould
supply was the Natiopal Insurance number of the ex-employees, and the DE
office through which the redundancy was notified These employers were con-
tacted approximately five weeks prior to the commencement of field-work, and

a remunder with duplicate documents was sent two weeks after the initial
contact

After withdrawing the names of 2 redundant workers because of kmown
duplication, information was sought from the DE concerming the addresses of
the ex-employers of 3169 redundant workers
Of these 3169
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The addresses of the employers of 3 redundant workers were not avulible

The addresses of 117 redundant workers were immediately available (because

they had recewcd Guaranteed Payments)

Former employers were contacted for the addresses of 3049 redundant workers

Table 4 Response rate for postal contact

No of Reundant

Result workers A

Address of worker supplied 2,195 72 0%
Letter returned by Post Office undelivered 33 271%
Recfusal by employer -+ 1 1%
Woiker deceased 12 0 4%
Worker living abroad 12 0 4%
Employer unable to supply addiess 200 6 5%,
*Letter passed to firm’s H Q - no reply 15 135%
Letter sent to werker through employert 30 {1 0%
Worlcer meligible 16 0 5%
*Further information requested by employer 61 2 0%
Deleted 6 0 2%
Non-response 355 11 7%

Total 3,049 100 0%

1In some cases an employer would not disclose a former employee’s address without the
fatter’s permission In these cucumstances firms were requested to {orward a letter from

QPCS to the redundant woiker, who could then return the information direct to ug

*Up to the cut-off date for the receipt of informatien, rephes concerning 36 redundant
workers were received wheie enilier contact had already been made and classified under

results marked ® m Table 4 above Of these 36 —
For 32 redundant workers, addresses were supplied

| . ”» the employer refused co-operation
"y 3 ' ' . could supply no intormation

In all, 2227 addresses of redundant workers were obtained by means of postal

contact

Including Guaranteed Payment cases, a total of 2344 redundant workers were

1 the sample to be approached for interview

(e) Response rate

Total employees’ addresses available or obtamed 234 100%

Employees interviewed 1,860 79 4%
Employees meligible (no statutory payment received) 37 I 6%
Emplovess refused 135 5 7%
Employees non-contacted 312 13 3%

It may ke estimated that, 1 addition to the 39 persons found to be neligible
(27 at postal stage and 37 at mterview stage), a further 22 persons would have
proved to be wnehgible i they had been contacted On this basis of 3088 eligible
persons, the 1360 persons mterviewed represents a response rate of 609 The
principal factors accounting for this low response rate are (1) having to go through
employers to get addresses of thewr former employees and (u} the fact that many

of the addresses supplied proved to be out-of-date
158

G. Sample
(a) Samnpln

The sar
11 the scle
Remster o
number, n
Heading (1
of the esta

Unforty
sampling {
ard the e
may be &
e present

In the |
less than 1
cznsus of
it was jud
sufficient t

(b)) Suanfi

Thz est
in oce of

The dis
skewed, wt
emplovees
tien concer
I \ely to br
justificatior

{c) Sample

Givan t
to be such
analysss to

1Thesz It
singlz empl
set of prem
as consualut
15 avallable
employer sc

*An amal
VIE'Y COmpa
of casss
{u) Sirzbific.

Ay - AL r————



wot available

ible (because

It we kers

-3
e

ORI — OO~ D
CLiO UL R0

SHHHURNRNAT

2%

o/
7 fa

100 0%

—

ss without the
a fetter from
t to us

36 redundant
1ssified under

ns of paostal

/orkers were

c2 wmelimble
would have
;038 chiarble
f 60% The
» go through
t that many

—————— i ——

6. Sampic of geaernl employers

(n) Sampling frame

The sampling frame consisted of a set of complete Lists of all estabhshmeats!
in the selected DE local office areas These were obtaned from the Employers’
Register of cach local office, which gives details of name, address, tslephonc
number, number of employees (and date of figures} and the Mimumum List
Heading (MLH) This latter 1s a numerical code for the ndustrial classification
of the establishment

Unfortunately these lists were in many cases not up-to-date and therefore the
sampling frame suffers from the inclusion of establishments no longer 10 ewstencs
and the exclusron of new ones In addition the latest given employment figures
may be several years out-of-date and therefore not give an accurate estimate of
the present sizz of estabhishment® This however was unavoidabie

In the bight of pilot cupenence it was decided to crclude establishments with
less than 10 employe=s because (1) Employers’ Registers do not provide a complate
census of these establishments and any sample thercof could bz biased and (1)
it was judecd that the relevance of these estabhshments to the survey was not
sufficient to warrant therr mclusion

(b) Stanfication

The establishments were stratified by size, each establishment being placed
in oaz of the following strata

O=Establishments employing an unknown number of employess

1= 2 ' 10-24 ”»
2= » ” 25-49 ”
1= " »” 50'99 1
4= ” w  100-499 y
5= » . 500 + ”

The strata were based on those used by the DE in therr anaiysis of establish-’

ments 1 manufactuning industries, and it therefore seemed appropriate to use
simular stiatum defimtions

The distnbution of establishments was found to be extremely positively
skewed, with 47 1% of establishments comprising the frame employing 10 to 24
employees A stratum to contam establishments for which there was no informa-
tion concerning size was included because whilst 1t was felt that these were most
Iihely to be small establishments (1e with 0-9 employees) there was no empirical
justification for their exclusion

(c) Sanple design

Guven the skew distribution by size of estabhishments, the sample design had
to be such that 1t would produce sufficrent numbers per stiatum to enable separate’
analyses to be undertaken

UThese hsts are of establishments as defined by the DE namely ‘the business of a
single employer (1e a single individual, partnership or company) occupying a single
set of premuses or part of premuses Premuses occupled by an employer will be regarded
as constituting the site of a single establishment if access to all parts of the premuses
15 available without leaving them Excepuons to this ruling may be agreed to (f the
employer so wishes) to enable establishments to be divided or apggregated’

®An analysis of the numbers of employees piven by employers just prior to imter-
view comparcd with the total in the [atest official records showed that in about 309
of cases the establishment fell wto a different stratum from the sampled onc (sce
(0) Straufication, bslow)
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It was decided to use dufferential sampling fractions between strata and these
were to fulfil two conditions (1) result in approximately equal sized samples mn
each stratum (with the exception of stratum 0) and (2) resuit 1n stmple re-weighting
between stratz The sampling fractions were as shown in table 5

Table 5 Sampling fractions and sample size by stratum

Stratum code | Sampling fraction Sample size
1
0 — 73
80
1
1 — 408
80
1
2 — 430
32
1
3 — 383
20
!
1
4 — 445
16
1
5 — 460
4
Total — 2,199

Total sample size (X,;}=2199 establishments

Stratum 0 was sampled with the same fraction as stratum | because 1t was
felt that the majonty of these establishments, about which there was no informa-
tion, were small

After the sample had been drawn, it was decided that certain categories of
estabhshments should be considered ineligible and withdrawn These consisted
of those establishments whose employees are not covered by the provisions of
the Redundancy Payments Act 1965 {(n the mam they are the Civil Service,
estabhshments set up under the WNational Health Service, those employing dock
workers engaged on dock work and share fishermen paid solely by a share of the
catch)

After these establishments, amounting to 91, had been withdrawn it was then
decided that the sample size was not sufficiently large, and so a supplementary
sample of approximately 200 had to be drawn from the full frame, with
differential sampling fractions between strata designed to make the supplementary
sample additive to the main via a simple reweightmg procedure

As with the main sample, those categories of establishroents determuned in-
eligible (N=14) had to be withdrawn

The distribution by size stratum of the final sample 11 shown in table 6
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Tabiz 6 Dhistribution of final sample size by strftum

No of Estabhishments

82
420
434
396
464
501

Stratum code

b L b e O

Total 2297

(d) Postal contact

In the Light of pilot experience it was found to be necessary, from the pomnt
of view of promoting informant co-operation and saving interviewer tune, to
make contact with selected establishments prior to starting fieldwork

Postal contact was made with each selected establishment approxamately one
moenth before fieldwork began They were sent a letter explaming the purpose
and pature of the survey, and a request to return a completed tear-off slip giving
the name, address and telephone number of the person(s) responsible for redun-
dancy policy at that establishment All information thus obtammed was given to
the mterviewers who, at the beginmng of fieldwork, possessed the follomng
information for each establishment

(1) Namec of selected establishment

(1) Address of selected establishment

(11} Name of person to be interviewed

(1v) Address of person to be interviewed (if dufferent from (1))
(v} Telephone number of (1)

(1), (v) and (v) however could only be given where a response had been
achreved from the establishments One remunder was sent to non-responding
estabhishments 14 days after the 1nitial contact

Postal contact response rate

Sample s1ze=2297 establishments Prior to postal contact being made, the
following were withdrawn 6 estabhshments which bad been in the pilot or pre-
pilot samples of employers 1n general, and 3 establishments which had been 1n
the pilot or pre-pilot samples of employers of redundant workers

Postal contact was made with 2288 establishments

Table 7 Analysis of postnl response ’

Result of conract No of establishments | $4 of Total
Response 1539 67 2%,
‘- Refusal 38 17%

' Ineligible 29 139
Post Office return 39 1 7%
Non-response 643 28 1%

’ Total 2288 100 0%

The nterview sample was to consist of all establishments which had not
refused to co-operate or had not been declared inehgible The set interview sample
consisted of 2221 estabhshments
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{¢) Rewetghung procedure

The reweighting factors to be applied to 1ndividual establishments are designed
to make the data obtained directly additive throughout These weights have been
calculated from the varying probabilities of selection of the primary sampling
units and the sampling fractions used for the selection of establishments o the
different sizs strata

(f} Response rate
Sample of establishments for interview stage 2221
Inchgible at mnterview stage 70

2151 1000%

Interviewed fully 1952 90 7%
Interviewed partially 34 16%
Interview duplicated 8 049
Interview at wrong establishment 3 01%
Refusal at interview stage 83 38%
Non-contact 71 33% -

Thus, of the 2189 (2151 plus 38 which had refused at the postal stage) establish-
ments wnicn 1t was thought were eligible for mnclusion 1n the survey, 1952 (39 2%)
wers intervierved felly .

7. Sample of the foriver employers of redundant werkers
(2) Sample 1equirements '

A small sample of these employers (approx 250-300) was required which
could be linked with the sample of redundant workers for purposes of comparison

(b) Sample design

The former employers were selected through thewr ex-employees A systematic
random sample using a sampling fraction of 01 was selected from the orgunal
sample of redundant workers and it was the former employers of every tenth
redundant worker who constituted the sample It will be noted that an emgployer
could be included more than once 1n the sample by virtue of having more than
ten of his ex-employees in the ongnal sample of redundant workers

Each employer thus selected was to be interviewed (1) as a general employel
and (1) with relation to the redundant worker(s) through whom he was selected

(c) Postal contact

All employers 1n this sample were contacted by post to obtain the addresses
of their former employees (see 5(d)) In addition to the request for these addresses,
each selected employer was asked to return the additional information of the
name, address and telephone number of the person respousible for redundancy
policy If an employer selected for this sample had also been selected in the
sample of general emnloyers, then at this stage the only ipformation required
from him was that relating to speafic redundant workers A system of senal
numbering was devised to enable cross-referencing Letwesn the samples to be
effected

(d) Sample size

After the postal stage was completed, certamm withdrawals were made from
the sample These were of selected employers who (1} refused to co-operate o
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(&) Response rate

at postal stage
Inelhigible at interview stage

: Sample of establishments

Interview 207*
: Refusal at nterview stage 10
' Refusal at postal stage 3
I Non-contact 18
!

8 Somple of Foll-tme trade umon officers

l () Prunary sampling unis

white-collar umon
(b) Sample design

sampling fractions between unions (see table 8)

Sample of establishments 1o respect of which
interviews were to be sought or which had refused

240
2
238 1000%
870%
42%
13%
735%

Table 8 Samplmg fractions and distribution of sample

(1) were ineligble because the redundant employee(s) via whom they were
selected was withdrawn from the sample of redundant workers

The set sample to be mterviewed comprised the former employers of 278
redupdant workers {(at 240 different establishments) These were establishments
who had responded with the required information, those who had not replied
and those from whom the documents had been returned marked ‘Returned by

The primary samphng units were trade unions, of which five were purposively
selected, with a view to mcluding both general and industrial unrons and one

A systematic random sample of full-tme officers was taken with differential

Trade union R Sampling fraction| Yield

Clerical & Administrative Workers' Union 1 00 25
Amalgamated Soctety of Woodworkers 0 50 32
National Union of General & Munictpal Workers 033 39
Transport & General Workers' Union 017 63
Electrical, Electronic & Telacommunications Unton/

Plumbing Trades Union 1 00 45
Total e 209

employed
(c) Rewerghting procedure

shown 1o table 9 should be applied

The sampling fractions were chosen (1) to result in the selection of approximately
equal numbers per union and (2} to permut a sumple reweighting process to be

To enable the results to be additive between the five selected umons, the weights
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* These 207 employers were interviewed in respect of 246 redundant workers
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Table 9 Weights per union

Trade unmon Werght

' CAWU
ASW

) NUGMW

' TGWU
EEPTU

— O L BN -
DoOQD

selected randomly

(d) Response rate
Total sample drawn

Ineligible (officer retired prior to sampling)

Total interview sample

NB This reweighting procedure does not permit generalisations to be made
: about all full-time trade union officers, as the primary sampling units were not

0 n

Result of contact

No of officers %

: Interview 185 89 4
Refusal 5 24

\ Noa-contact 17 832
: Total 207 100 0

The response rate by union 1s shown below and is obtained by expressing the
number of officers mterviewed as a percentage of officers eligible

Trade union | % Response

! CAWU
ASW

' NUGMW

| TGWU
EEPTU
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Annex

List of selected areas and code numbers

The first digit of the code numbers indrcates the region

0 North

1 Yorkshure and Humberside

2 Eastern and Southern

3 South East

4  South West

5 Wales

6 North West

7  Midlands

8 Scotland

9  Greater London
Code Area Code Area Code Areca Code Area
0001 | Newcastle on-Tyne|l 2027 | Woodbndge 6052 | Widnes 8077 | Kikenldy
0002 { Pallion 3028 | Brighton 6053 | Waikden 8087 | Alloa
0003 | Guateshead 3029 | Weybridge 6054 | Colne B079 | Alexandria
GO0} | Jarrow & Hebburn || 3030 | Worthing 6035 | Marple 8080 | Larkhill
0005 | Whitehaven 3031 | Chichezier 7056 | Bumingham S081 ; Rushp
0006 | Morpaih 3032 | Camberley 7057 | Handsworth 5082 | Hounslow
1007 | Woodhouse 4033 | Bristol 7058 | Small Heath 5083 | Harrow
EQD8 | Leeds 4034 | Kingswood 7059 | Letcester 9084 | Acton
1009 | Horsforth 4035 | Gloueester 7060 | Coveniry 9083 | Mull Hul
1010 | Bradford 4036 | Salisbury 7061 | Basford & Bulwell || S086 | Finchley
1011 | Doncaster 4037 | Chippenham 7062 | Derby 9087 | Westminater
1012 | Ratherham 4038 | Newquay 7063 | Walsall 2083 | Cny
1013 | Barnsley 5039 | Cardiff 7064 | Chesterficld 9089 | Wood Green
1014 ) Shipley 5040 | Port Tathot 7065 | Smethwick 8050 | Shoreduch
1015 | Selby 5041 | Rhyl 7066 | Bilston 9091 | Stepney
2016 | Woolston 5042 | Maesteg 7067 | Kidderminster 9092 | Poplar
2017 | Norwich 6043 | Bootle 7068 | Redduch 5093 | East Ham
2018 | Reading 6044 | Old Swan 7069 | Newark 6094 | Dagenham
2019 { Cambndge 4045 | Leventhuling 7070 | Spalding 9093 | Richmond
2020 | High Wytombe 6046 | Wythenshawe 7071 | Market Harboro' 9095 | Sutton
2021 | Bourn=mouth 6047 | Oldbam 8072 | Glasgow Central 9097 | Toolng
2022 | Hemel Hempstead || 6048 | Wamngton 8073 | Hillington 9093 | Bermondacy
2023 | Aylesbury 6049 | Blackburn 8074 | Edinburgh 9099 | Lewisham
2024 | Banbury 6050 | Chester 8075 | Aberdien 9100 | Bromley
2025 | Eastles 6051 | Barrow 8076 | Ayr 9101 | Sidcup
2026 | Abingdon N
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