
UK Data Archive Study Number 253
Effects of the Redundancy Payments Act

A. WORKERS WITH NO EXPERIENCE OF REDUNDANCY



THIS SCHEDULE TO BE USED ONLY IF INFORMANT HAS
HAD SOME gPERIEliCE OF ElJjLOYlP'l' BUT HAS 1..Q1
BEEN MADE REDUNDANT DURING THE PAST 6~
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No. of oalls made •••••••.• Date of interview •••••••••••• Time taken •••••••••••••

Reason for non/inco.plete interview:

N!!5,. SU""6~ 11'0. 1$ f"tlCltA ON CDL.'
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~oa CIl-ltb .. ~ ~.':/f1E B • (p~ft ~.

1. (CHECK WITH HOUSEHOLD SUMMARY SHEE'1') Are you now _ CI""Itb ~ . .Cl11i1tn
in full-time emplo~ent
in part-time emplo~ent

unemployed

~
( in a training soheme for a job

have worked in last retired
6 years but now self-employed

( not working/siok but no job to return ·to
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AB! a-b.
ac to 3

Yes
'No

j-.-

(a) How many times :o'it.,b a redun~oy payment from
the government scheme? - - - - - - - ..;. - - - - - - - - .~

{b) And how many times Vithout a ~redun.dancy payment
from the government soheme? WRITE IN NUMBER - - - - - )

IF liQU. WITHOUT - EXPLAIN SEPARATE SURVEY AND END INTERVIEW
IF Al!I WITHOUT ~ 00 TO ORANGE SCHEDULE, Q.2

4.-- How many employeI's (inoludingyo\U' present o.ne) have you bad .d~l1'l8
the last 6 years? (Count diftfil:rent e,tabliShmente' ot the same tb'1l It/w

b
'/3

as the!!!! employer) ,~.~. --. - - - - - - - - - - - - - - ~.~ ~ ~
Ir,!r' ,." •

D.I{; X
• • --'.L.___ _ I

2. Have you been made redundant at any time during the last 6 years"
that is, sinoe the beginning of 1963? By 'redundant' I mean !.!ill .
oooasions when you were discharged beeause there was no work
fo:r you'?

3. How old were you when you
started your firs~ full-time job?

5. I shOUld now like to 4tk.fOU for 80~. «.tails &bout the Job (ea~
of th.jobe) you h"$vt. <.'4 d~1118 ~he '1a.f6 ;yeal'''. (NEXT PAGE);

,;.,',I.' .

. -"'!Q1I: pount jObea,{rfp~riods ,,1th ~, w10yer '. . :periods in' i

bue1ne(ts on own account oount .,.' jobs.' l~"'oone&Outiv~'
changes of .ttP!. of work wi th.th. 'same emp~yeI'. It more:
than :3 periods 1d.tl1- ;"1) 8It~lo;y.r;,~duptl6<tt;l&~8t 6 ye&;r;-s,.
take 3 most reo$Jl1;'.'::· "=:'r < •... ,'"

;i~':; ,



(a) How many times has this happened to you
in the last 6 years? - - - - - - - - - - - - - - - - - - ~

IF ONOE: (b) Did you regard that dismissal as fair or unfair
in the circumstanoes? (REOORD 0 ( 'FAIR') OR 1
( 'UNFAIR') AT c BEWW)

IF MORE THAN ONCE: (c) How many of those dismissals did you
regard as unfair in the oiroumstances? - - - - - ~

D.K./II-l

/~
Ask a
Go to 1

Y
X
•,
*er

~,
~,
X

Yes
No

(OHECK WITH Q.5m) During the last 6 years have you ever
been dismissed by an employer?

6.

4.

D.K.

(CHECK). Have you been unemployed, that is, actively looking
for work, at any time during the last 6 years? Yes

No

Yes
No

Ask a
Go to 8

It, .
Ask b
Go to 8

Ask 9

Go fO 8

)C.

3
4

5
6,

~ ...
Yes

No

(C) How many jobs did you turn
down only for this reason? - - -

(a) Did you receive unemployment benefit or national
assistance during any of that time?

(b) Did you at any time find it difficult to
get a job with more money than you were
already getting in unemployment benefit
or national assistance?

7.

8. 'Security' means different things to different people. What does
it mean to you?

10. Have there been any people made redundant in your present (last)
firm dUring the last 6 years? (I mean, people who had to leave
because there was no work for them). II·~·

1
2

'7:3
4
J(

~

~

1 Aska-d

;~ Go to 11

X J,O4~

5
6
7
8,
0

~
~;J..()

3-1 II-Cf
f

I ,~ ,~-.-~.

;I

Yes
No

D.i<:.
1).1(

Skilled
Semi-skilled

Unskilled
or office staff
Other (SPEOIFY)

very important
fairly important

orunimnortant?
D.l{.

RUNNING
PROMPT

Clerical

(a) What types of workers have been affected?
PROMPt' AND OODE
ALL THAT APPLY

(b) WAat were the causes of these redundancies?

How important to you is (was) security in your job? Would you say
it is (was) -

9.



CAR.b It
(c) What method did the firm use to select workers to be

made redundant or decide who was to be kept on?

td) Did these redundancies ohang. your feelings about
your job or the firm?

(e) In what way?

11. Have you heard of the Redundancy PaylQ.ents Act?

coJ..tiD

5.
M'C..--
~.x.o

I-~

~~
I
i'

D.K. 9
.'

Yes ~ Ask e "1 ~~

No
~~ Go to 11D.K.

,,·A X .:

4 13,
"

I

i
J
.'1!3F
,

Yes Ask a-b
No 2 Go to 12

(a) How did you (first) hear of it? Newspapers
Radio/T. V.

Knew/heard of someone who was made redundant
D.K./Can't re~ember

Other (SPECIFY)

(b) 'Why do you think these government redundancy
payments are made?

J
r1

I
Ask a

Go to 13

~·It·

D.N.A.
Yes

No
D.K.

How oertain are you of oontinued employment there - ~.~. X
RUNNING very certain 4
PROMPT fairly certain 5

or uncertain? 6
D.K. 7

Otller (SPECIFY) 8

(a)

U SELF-EHPlQYEDOR W NOW INEMPLQUtJIl: 'CODES 3-7 4TQ,l)­
GO TO 16

Q Do you want if possible to remain with 'your present firm
until retiring age?

12.

13. Would you be entitled to an official redundancy payment
if you were now to be made redundant?

(a) How would you Bet about finding out?

M·~
IN, ...,..-

Yes 1)
No 2) ,Go to 14

D.K. 3 Ask a

~7



Cf,J..';o.--
1
2
3
4
5,
X

very good
fairly good

or not ~ood?

D.K.
Other (SPECIFY)

RUNNING
PROMPI'

If you were to be made redundant, what do you think would be
your chances of finding another equally suitable job in this
area. I mean, within reasonable traveiling distance?

14.

Q Do you think there is a real possibility of any employees
at your firm being made redundant in the near future?

0,

..
. -"!

"·A.
Yes

No
D.K.

Skilled
Semi-skilled

Unskilled

~
1 Ask a-b
2)
3) Go to 16
,4f.~4·...

~ J.r
or office staff 7
other (SPECIFY). ~ 'JL

Clerical

(a) Whioh groups of employees might be affeoted?

15.

o- (b) What do you think might cause this redundanoy?

\ .

Yes 1 ..3 (
No 2

~
D.N.A. 0

Yes 1 Ask a~d

No 2 Go to 18
#l·1t X.

IF HOUSEWIFE WITH RUSMND WORKING - GO TO 20

17. Durin,; the last 6 years have you ever IXlOved home for any
reason conneoted with your work?

16. TO ALL. Do you know about the transfer sohemes run by the
Department of Employment and Productivity for helping
people when they have to move because of their jobs?

(d) Did you or your family have any other expenses or
difficulties arising from your moving home? '

Yes (SPECIFY)
No

(a) Thinking of that (the last) oocasion, was this -

PROMPI' to take up a job you got before you moved. your home
in order to look for work

or for some other reason?(SPECIFY)

(b) How many miles did you mo..,-e?

(0) Who met the costs of your removal -
PROMPl' UD CODE your
ALL THAT APPLY or.one of the D.E.P. transfer

Under 10
10-100

Over 100
M·1t

yourself
employer
schemes?

3 3"4
5,
7
8
9
~

1
2
3

HJJ 33
4
5

"



"·7.

I~

·j
·t

Go to .9 r
~ ."

Ask a r

1.1. A. .. ~
)(.

1)

;~
4
5-1f

Yes
No

D.K.
(SPECIFY)'Depends'

IF SELl-EMPLOYED OR HOT N2W IN EKPIQ"tJWiT (QQl2IS 3-7 AT Q. 1) ­
GO T2 29

If the question of redunds.ncy arose, would you be pr4Jpared
to move your home to another area if your employer offered WIUIo6,.-r IIIJil
you an alternative job there?

18.

,.
I.

ta) Would a redundanoy payment make any difterenoe
to your decision? .

(b) What differenoe would it make?

Yes
No

D.K.
N.~

$
j

~Ask bil
,,"-'
~.'

Go to 19 t.
t

37

~
)(

3~il go to 20

4)
5 Ask a

'-9 · .
0

~
1 As! b

~~ Go to 20
;

·x : ,I

Yes
No

D.K.
",.~.

IN.
job
job
No

D.K.
(SPECIFY)'Depends'

(b) What differenoe would it make?

(a) Would a redundancy payment make any difference to
your decision?

It you were actually made redundant would you be prepared to
move to another area to take up or look for a job vith
another employer? Yes, take up a

• CODE ALL Yes, look for a
THAT APPLY

19.

;

,20. TO ALL. Would you like fo see any changee in the present
offioial redundancy scheme?

(a) What changes would you like to see'?

Yes
No

D.K.
11'4

",.

1 Asle a3~;
~~ , Go to 21 '}
)(

;

M'C "3{:.....- i•
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J
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C1assifioation

21. S_x:

22. Are you married, single or widowed?

2'. N'WDber of ohildren under 16 living at home

Uj.,..
~~ --

Male 1
J'eqale 2

hO
Married 3

S1n&le 4
Separated/widowed 5

(IF 1I0NE WRITE '0') - - ~ :1,0 4/1-"

:J,

t;
j,r

.;.

24. What type of sohool did you last attend full-time?

Element~/seoondar.Ymodern/junior secondary
Central/inte:nllediate/hisber grade/technical
State ~r/oounty high/senior seconda17

Technioal cpllege (up to 18)
Publio (fee paying) school

Other (SPl!:CIFY)

(CHICK WITH HOUSEHOLD SUMMARY sgm) Age last birthday:
, 18 but under 20 ':3

20 but under 30 4
30 but under 40 5
40 but under 50 '6
50 but under 60 7
60 but under 65 8

65 or over 9

25. Have ;YOU obtained any qualifioations or
completed a full industrial apprentioeship? (None)

Universi ty or higher degree
GCE 'AI/Soottish LC Higher!HSC

GCE 'Ol/Soottish LC Lower/GSO
HNc/HND
ONC/OND

City and Guilds Cart.
Full (oompleted) industrial apprentioeBhi~

Other (SPEQIFY)

&,NIt<a #J .A.

I'\

....:

t.
f"

I'
"...h3

1
2
3
4
5
6
)(

o
1
2,
4
5
6
7

i
~
l(

United Kingdom .D:f"
Other (SPECIFY) 2

(J

What was your oountry of birth?26.

27.



Advert in pa'Pt.r
Direct enquiry to ti),'Jll ­

Friend/relative w.orktng th.~~

-. Kin. of Lab./Lab.·ex~.~
D.K./Oan't ·r....bet' '

Other. (mOIn)

C Ftf<b -n ftE B srAR1S

• Present (most r::-e-n-t-)-~

(a) Occupation

(c) No. of people employed at workplaoe

(d) ay what method did you get that job?

M

~.j.~',~
------------------+------------_........_.'....'-of---f ,,~, ~" I,~i"i

~ ...:,--~
_{_b)_I_n_du_Bt_ry --+ ~~_.....~....fI-,··-__t~fft' "~

Un~.~ 25 2~~
: 2s-.99-

1<>0-4.99 , '7
D.K./oan-~~:r or ~~e'tc~'l

(1) Hov long were you unemployed before (IF NOT AT ALL OR ," ,,">' '0: _
starting your next job? (or ,up to ,PlDER A WEEK WRITE 0) •• :•• ,.~JY!~';· ,:. Illt!'.F ~7
date) D.N .A. (pre8ip~~,,;~O»l•.&

(k) How satisfied are (were) you with RUNNING very sa~l'et:L~ - '. '1' .
your job?, Would you say you are PROMPT furly .~1~$04~ ,,2", Jt,'
(were) - or di8eati~1e4ll.,2.,-

(g) Average no. of hours worked per
veek (ov.er last 4 weeks worked there,
inol. overtime)

D.N.!. 0
;c Yes 1 IQC)

No 2 'tt!'-/.,../t. J(.

tJ

,.. "n:i:l:*L 't If·
Under 1 year l

1 - under ,"years 2
3 - under 5 fears ,

5 - under 10 .Y~s' 4 Jd
10 years and over 5

D.K./Oan't r~~b~'A. i

..

ID.N.A,(p~$~t·jobl
. '.' - .

How long does (did) your journey to
work take? (by usual method of
transport)

How long have you been (vere you)
in that job?

What were your reasons for leaving?

(e)

(m)

(t)

(h ) Average weekly net income from job
(after statutory deductions, over
last 4 weeks worked there)

(i) Are/were you entitled to receive a
pension on retirement f~m that job?

(n) Did you try to obtain work through
the employment exchange servioe
after leaving/losing that job?

(j) Do (did) you have any other
privileges or fringe benefits in
that job?
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$~lr",,'IR s HJf t:IJJ.. ~ ,

'\Second moet reoept job TBirn i9st rAAent j2k
~J)'
J~~

)
~ ~

) Under 25 1 Under 25 1
25-99 2 25-99 2

100-499 :5 '37 100-499 3 ff1500 or over 4 500 or over 4
D.K./Can't remember 5 D.l./Can't reme~ber 5

) Advert in paper 1 Advert in paper 1
. Direct enquiry to firm 2 Direot enquiry to firm 2
Friend/relative working there 3 38' Friend/relative working there '3

~! Kin. of Lab./Lab. exchange/YEO 4 Kin. of Lab./Lab. exchange/YEO 4
D.K./Can't remember 5 D.K./Can't remember 5

Other: (SPECIFY) 6 Other (SPECIFY) 6

,
•• iI •••••• (mina. ) 3r .......... (mina.)

~?D.K./varies D.K./varies

) Under 1 year 1 Under 1 year 1
1 - under 3 years 2 1 - under 3 years 2
3 - under 5 years 3 3 .. under 5'years 3

5 - under 10 years 4 M 5 -under 10 years 4 IrJ10 years and over 5 10 years and over 5
D.K./Can't remember 6 D.K./Can't remember 6

.•...•..•.. (hrs. )
itl ............. (hra .. ) /,/D.K./Can't remember X D.K./Can't remember X

J,). ~
neare~t £r~

~ ~~
nearest £ ...•...

~
D.K./Can't remembe D.l./Can't remember X l

Yes PJi· Yes I~
No 2 No 2

D.l./Can't remember 3 D.l./Can't remember 3
PROMPI' AND CODE Free/oheap travel 4 PROMPr AND CODE Free/oheap travel 4 ~ALL THAT ~LY' Company car 5 ! THAT APPLY Company car 5

~ee cheap meals (inol. L. Vs.) 6 j Free/cheap meals (~ncl. L.Vs.) 6
Free/cheap purohases 7 . Free/cheap purchases 7

None 8 None 8
Other (SPECIFY) 9 Other (SPECIFY) 9

) RUNNING very satisfied 1

~~
RUNNING very satisfied 1

~.;PROKP!' fairly satisfied 2 PROMPr fairly satisfied 2
or dissatisfied? 3 or dissatisfied? 3

(IF NOT AT ALL OR (IF NOT AT ALL OR

'7UNDER A WEEK WRITE 0) .••••... (weeks)
~
~DERA WEEK WRITE O) ...••••. (weeke)

~ ~

~ ~
D.N.A. 0

~1
D.N.A. 0

~rYes 1 Yes 1
No 2

No YE1Jl;j OF CARt> ~f~ 8.
- - -

-- -

(b

(a

(0

(f

I

r;)

,(~



Hla No.

Strial No.

Bouuhold No.

r,rlop No.

Ipt,uimr Ho.

BEDWPMCY SURVIY

WQmBS IN GE!BRhL (White Schedule)

CODING INSTRUCTIONS

Cheok that a 4 - dig1t area number is recorded in the tcp
box and that it 1S the same &s that given on the Houaehold
SUIIlII&ry sheet.

Check that a 2 - digit serial number is recorded in the
2nd box and that 1t agrees with the SUIIIIIlary Sheet.

Check that & single dig1t number 1S recorded in tha 3rd box
and that it agrees with the SUJDlIlary Sheet.
See Seohon (hi) on the Summary Sheet and if there is only
one household at ths ad"ress, all schedules covered by the
Summary Sheet should be Ceded 1.

Check that a single - digit numberis recorded in the 4th box.
This is the person number from the first column ot the house­
hold compostition box.

Check that a 3 - dig1t number is recorded in the box.

'9r ot olll,/Date of Interview!Time taJcen - will not bo coded - ignore.

f~x';) ~",,~ ...eQ. 1..1 la.. .-<->t,l:ol -...~

~w .iu....." Q '\) £D .. t: A ... 00 liW-l l...o. e.:>cl.. ,J

Qp. 1 "An YOU no! in full-time employment?"

Cheok that only one of precodes 1 - 7 is ringed and that it agreell
with the 1ntormation on the household Summary Shest. Show discrepan­
cies to the A.I.O.

Notes: 1. Perllons working less than 8 hours should be treated as 'not wcrk­
ing' (Code 7).

2. Intormants who are now self-employed or not working, etc. are
eligible for interview provid1ng they have worked tor an empla,rer
at eome t1mB since the beginning of 1963.
It they have not the schedule should be withdrawn
(show to the A.I.). f1rst).

~. ~ ( :. .Q .. J ... ,.,.,L-:;._,h
..f4....... Wl, O • J. 0..1- ClLt ~ a.,...

I.

6......t:-~ -J.:... w...-h : ~~

~ ~ .. A.!-Lv

~.



?­
~. "Have you been made -!:£.dundant at any hme dunne; the last 6 years

Check that Code 4 (No) 16 r1nged.

If Code 3 is r1nged or the Qn. 16 not answored refer to the A.l.O.

Qo. 3. "How old were you when you started your f1rst full-hme Job?"

Check that e1ther Code 0 (D.N.A.) 16 r1nged or that an age 1S
recorded. Code age as follows:-

13 years or wlder 3
14 years 4
15 years 5
16 years 6
17 years 7
18 years 8
19 years 9
20 years or over ; 2

(R1ng the appropr1ute d1g1t on the dotted l1ne).

1. Fract1mB sh0uld be 19nored (o.e. age last b1rthday should
be recorded).

2.

2. Ho11day Jobs should be excluded.

NA.IIJ1/'bk



~n. 4 "How mpnY vmployere (~ncludin6 your present onc) have you had
....a.;;.;;..__ dunnp; tile last 6 years?" .....

~l u oJa,.-
Chock that e~ther Code X (D.K.) 1S r1nged, or that u number ~s

recorded. R1ng the number (from 1 - 9) ~n the cod~ng column.
If 10 or more employers recode as '0'.

If thc number ~8 between 1 and 3 check that the correspond~ng

number of columns have been completed at Qn. 5 overleaf; except
1n the caae of self-employed persons (sec note 2 below).
Show any dtscrepanc1es to the A.I.O.

~: 1. Separate spells W1th the same employer.

c) Informants who work seasonally for the same employer
(e.g. hop p1ckers) and do not work for another employer
~n between should be treated as hav~ng one employer
(and one job l~sted ut Q.5.)

But 1f an 1nformant worked for employer 1,. then left
Md went to employer B, and then returned to employtlr ;, _
th~B counts as 3 employers and 3 Jobs at Q.5.

! ..- I

3.

c) If an ~nformant (who 1S not a seasonal worker) left
employer A (e.g. to have a baby/because of s~ckne88,

or to become a full-t1me housew1fe, etc) and then
after a break of more than 1 year returned to
Employer A - t~s W1l1 normally count us 2 employer~

Jobs (but refer all such csses to the ~.I.O). Short
breaks of less than 1 year (W1th no ~nterven~ng

employment) w111 not effect cont1nu1ty of employmeAt.

If the 1nformant has been self-employed at some t1me
dunng the last 6 years - th~s should not be 1ncluded
in the total of employers. (e.g. 2 yrs self-employed
followed by 4 years W1th an employer = 1 employer at
Qn. 4, but counts as 2 Jobs at Qn. 5.

Different estab11shment~sect~onsof the same firm
count as the same employer. Care should be taken
when deal~ng with Local Author~ty or Nut~onnl1sed

Industry employeos, e.g. an ~nformant who has worked
~n several d~fferent capac~t~es for the saMe L.A.
du~ng the last 6 years should be coded as ha~ng 1
employer and 1 Job at Q.5.



OccupatJ.on.

Examplcs:-

Code the occupahon of Lhe present Job (also 2nd and 3rd most recent
Jobs where app11cable) from the G.n.o. ~1~sa1f1cat10n of Occupat10ns 1966,
US1ng the 3 - d1g1t Code to the left of the l1sted occupet10ns.

" further code 1S reqmred to 1n'hcate SKILL LEVEL. Th1s w1ll bo found
to the left of the "Hanual/Non-manual!"f,r1cultural" column on the photo-at(\t
copies of the 50c10-econom1c and 50c1al Class - ,\ppend1x B.l. i,dd th1s code to
the end of the 3 - dig1t code ond place the now 4 - d1g1t code 1n the cod1na . ~

box (1n each apphcable column) and r1nc. t¥a..c... ..\C.l.U.~
cJ.A. ~ , It" ~

~/fi ru.r-.l
1. Face worker - H.C.B. = Coce 0087

2. Foreman Baker - Wonderloaf Bread Co. =Code 0806

Teacher - L.C.C.

, ,
r

= Code 1883.

•



1

Industry.

Code industry from the frame below and place
for present job (and for 2nd and 3rd mOGt recent
Use the 1968 S.I.C. Class1f1cat10n only.

the code 1n the cod1ng box
Jobs where appl1cable).

Spec11l1 Note

M1mng and Quarr;p.ng.

Coal M1n1ng 16 to be Coded 02 and all other m1mng and quarrY1ng 16 to be
Coded 28.

s'rAND.\:ID IIiDUST'lI,..L CLASSIFICATION

DISTRIBUTIVE TRAD'ES ..

CHEMICALS AND ALLIED INDUSTRILS •.......•.....•....••.•.•.••••••••

INSURANCE, BMIKING, FIN. J'ICE "ND BUSINESS SERVICES ••••••••••••••••

SHIPBUILDING AND MARINE ENGINE~~ING •.........•.....•.•...•••••.••

CODE

01

02

03

04

05

06

07
\

08 "

09

10

11

12

13 •
14

15

16

17

18

19
20

21

22

2}

24

25

26

27

,
MISC:E:LLlLNEOUS SERVICES .

METAL GOODS NOT ELSEW~ SPECIFIED ..•...............•...••••••••

TRANSPORr AND COMMUNIC.lTION••••••••••••• .o ., ,

GAS, ~TRICITY IJ{O W~T~R•••••••.•.•••••.••••••••.•••.•..•••••••

BRICKS, POTTERY, GLllSS, CEI"1I:HT, ETC .

TIHBrn, FUm-IITURE, E.I'C..............................................
PAPER, PRINTING i1ND PUBLISHING .

OTHER MANUFACTURING INDUSTRIES .
•

CONSTRUOTION .

LEATHER, LEATHER GOODS :~ Fun .

CIml:iING jI~D F'OONEi\R .

mxTIL.m .

VEHICLES •••••••••••••••••••••••••••••••.•.••••.••.••••..•••••••••

HEX:;:HiiliICAL ~GINEL!lING ••••••••••••••••.•••••••.•••••.••••••••••••

INSTR~T :E1'lGlNEERII~G•••••••••••••••••••••••••••••••••••••••••••

E:L.EI:TItICAL EN'GINE..!:RING••••••••••.•••••••••.•..•......••••••••••••

~J\L MANUFACTURE••••••••••••••••••••••••••••••.•••••••••••••••••

FOOD, DRINK AND 'roBJ\CCO ••.••••••..•.•..•..••.•.......••••••••••••

COAL AND PETROLEUM PRODUCTS .

AGRIC ULTURE I FORES'rRY 1 11'ISHI~\rG •••••••••••••••••••••••••••••••••••

CO".\L MINING .

PROFESSION1~ AND SCIENTIFIC ••••••••••••••••••••••••••••••••••••••

PUBL+:G ADMINISTR.'\.TION i".ND DEFErICE .

MINING OTHER THAN COt~ MINING
(MINIMUM LIST H&'lDINGS 102, 103, 104, and 109) •••••••••••••••••••

\~ ~~/N~

ORDER NO.

I

II

III

IV

V

VI

VII

VIII

IX

X

XI

xn
XIII

XIV

XV

XVI

XVII

XVIII

XIX

XX

XXI

XXII

XXIII

XXIV

XXV

XXVI
XXVII

n

5
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~ netaiu of the infonlllnt 'a , llOat recent joba ahould hava been recorded here.
!be present (__t recent) job ahould alwaya be entered in the firat column.

A 'job I ill defined all a period ui th an employer. Perioda in busineaa on own
acoount oount aa joba. Conaecuh.ve changea of !m. of work with the Ilame
e.player should be J.gIlored. If more then 3 periods with an employer during
the last 6 years the 3 most recent should have been reoorded. (See also
Qn.4 notea 1. 2 and 3 for further details). Show any discrepancies to the
A.I.O. ,I j:~_O

~ . .u.~~ S"-N.. U- ~. '+ ,~ o.d.~\«<). o..~
I 0.X~ ~ ~crVJ~ ~l.a....(l\r ~v:.cs;l... 'b"l o.r'l-11~ (lA 'wu.l-4- rvtr ............~ r o.A.: ~\~ ~ .JJ..j

Qp.S(5tL "No. of people eaployed at workplaca"

Check that only one precode 1S ringed in each applicable column.

C~ ~\.. - a.d.J.. C~ >< \uJ....Q.. 're, c:.<7V-RJ"'" ~~ \-~

@) -C~ iia Cod.a So v\~ '\fOJ\.CU:

9,,5(4), ''It! what !l!!thod did you get that .lob?"

Check that one precode is ringed 1n each applicable column.

Ixamine 'other answers' (code 6) and recode as follows:-

Apiroached by employer/f1rm/f1rm's representat1ve
le.g. owner came after me/approached by manager/
worked there pit and they asked 1f I'd like the Job/
i.Dol. was asked (n,e.B.) •••••••••.•• , •••••• , •••••••••••.•••••••

Through employment agency/secretar1al agency•••••.•••••••••••••••

6

7

19IIlf-employed••••••••••••••••••••• :.::.: 8

Other answers (specify w1th packet and serial no.)
(e.&. Directed inte Job/open competit10n/t~eft ~.er

J.. ~~~~Rlio./.Q:La~MtNio. ~"M_,.ta•••• 9
11'-0.\.......<.""---~ "..'lcr-~ lA ~~ ",..t.\A...(' ~• .Qh. - - - 0
~ Il.A./No nnsl-ror 1n terms of O,n. (e.g. promoh.on in tli,o snble

:t'11"11l.'~ l •• : •••••• , ••• _'"(JJ •• D..:...1..:. •••••• "" ~ •• " "• " • " " " • "•••• " ••• " "." .x
: ~ (l'lo-lU"" ~ cr"~ - - - - - - - - - - - ~

flace codes 7-9. X in the ooding oolumn to the r1ght of oode 6 and ring.
Delete oode 6 where neoessary.

121l: gode 1 includea informants who answered an advert and also thoee who
plaoed an advert in the paper themselvee.

Code 2

,

includea answers suoh as 'app110d to sohool governore'/
'App11cation to L.A.'/advised to Join Polioe Foree - went to
Police Statien and teok entrance examt/'Just went back to
place where I'd had a holiday job. I

Code' includes - through fnends/relahves whether working there or
not e.g. ''Father go! it fir me"/"introduohon to firm by family
friend." Il\cl... ""().~~ N-lL" ~,

~~ ~'1\ll.U
I? 2.. S. (\..\. c - e>-e.={' \:- ~eU:L 3. .



9Jl,'i(, I. "Bow 3 does (did) YOur .journev to york take (bv USual I!Itthod of
'pplDO lE

Check that either Code X (D,X'/Tnr1.es) is ringed or thst a nuaber of II1na,
18 reoorded, This should represent the tille taken to m to work, not!Q.
and from work ..

Code ae follOWS and place the Code 1.D tho coding column and ring,

~

D,N,A, live in/on the job/O minutes •• , •... ".,."",O

1 - 10 minutes 1

Ov'er 10 - 20 minutes " .2

Over 20 - 30 IIl1nutes .•....•• I ••••••• I •••••••••••• ,,3

Ov'er '0 - 45 minutes 4

Over 45 - 60 minutes 5

Ov'er 60 minutes .fJ

N.A ,. y

If a rnnge is given - code the m1.d-point,

Qn,~(fl "Row 10116 have you been (werll you) in that Job?"

Check that only one of precodes 1 - 6 is ringed in each applicablll column,

~ '" Q,Ja X t.:i.~ .v.. ~"= Co~ .
~ a;... v....~~\tAA~~S'~ o..)ck V\\-.. 'l.c.~-.1 ~
~~~ rk~OL~ ~~ (~OJ\.. s\...~

~" r 0 hours NO kod ner weok over sst Jeoks w r lld A

t

Check that either s PWIlber of hours 1.S rocorded or that Code X (D,X,) ill
nnged. Code hours as follows and place the code 1.n the cod1.ng column and
ring. ~

8 to 20 hours per week 0

21 - under 30 hrs. per week••••• . . .................. 1

30 - under 40 hrs. per week............................... 2

40 - under 41 hrs. per weak............................. 3

41 - under 42 brs. per week •• ,.,........ . .•. I • I ••• 4

42 - under 43 hra .. per weak 5

43 - under 50 hrs. per week." ..••••. , ..• ,.",.,.".6



Comparison Code

Qn,5(1l.

v
r

Qn.5(b) t:;a~e,,;:e:lio::lih:: tfr9lll .1ob (after statutorY deductione, oyer

Check that either a number of pounds ie recorded or that Code X (D.K.) is
rin,ed in each applicable column.

Ring the number of pounds on the dotted line (as a 2-digit f1gure to the
nearest pound), If a range is guen, code the IIlidjpoc:t. 101- should be

C~~d~o~na;:11~~~~.~;aO·~~~·Q
Income refused •• , •••••.••• Code Y (place above Code X and r1ng).

~ (..~ ctq p ~~ • ,.0
l'~~~ ~ .. Q~ p. Luu...: ~\
~J ~oJ'd tU ~~

•4n add1tional oode is requ1red where more than one Job is recorded, to
oOlllpare income from present Job "1th income from 2nd most recent job
(Cols 1 and 2). Code as follows :>00 place the code in thej:od,tng colwm
(for present Job) above Code X and nng. UUL~~~ &\. 1Ae.a-a­

oJl.. ~S;C1V'
.§.&

Present income is more than prev10us income ...~.i.l.~,~.....1

Preeent income is less than prOV10US 1ncome,.~ t t.•f?;•.~.••• 2

Preeent inoome is the same as prev10us 1ncome .•••••~~.~)••.• , ••• 3

KO comparison possible because present and/or prev10us
itloome refueed or not knO\'lll ................... •,." 4

~~r~\,Qr~~~~ ~ l'l "'~ b.------ d 0U~ 0 ~""). h cA.t~

~~~.
"Are/were vou enhtled to rece1ve a penS10n on rehremcnt from that
;lob?"

Cheok that only~ of precodes 1, 2 or 3 is r1nged 1n each appliceble
oolumn.

Qn'~(~) 'Wo (did) yOM have any other pr1v1leges or frlnepbcnef1ts in that joh?"

Oheck that either Code 8 is r1nged on its own, or that at least one of codes
4-7 Or 9 is ringed. ~f'< ~ c..J.-cL 'j

Examine 'other answers' (Code 9) and where possible recode into eX1sting
precqd.es, ~,g. 'travel allowance' can be included in Code 4, and Code 7
includes "N.U.T. discount at certa1n ahops" and "reduced oil for central
heat1ng".

~nswers wh1ch cannot be recoded (e.g. rent free accommodation/free clothing,
~tc.) should be left as Code 9 - but do n~t spec1fy,

Note: Free/cheap iravel means by pub11c transport, h1red coach, etc.

Miners' conoessionary coal = 00de 7.

~ C'~ I'.~.h..~ CII>-Qr~ W} .,;... <0



~ "How Mt1.fi!d are (wer3) YOU with YOur job?"

Check that only one of precodes 1, 2 or 3 is ringed in each applicable
oolumn.

Qn,S(l) "How 10M were YOU uneQJ)loyod before startiM your next ,lob?"

Check that either a number is recorded or that Code Y (D,N.A,) is ringed in
each applicable column. lC'ode number of weeks as follows and place the code
in the coding column and r1ng. Code Y can only apply in the firet column,

ilrl-e.,..l- • ...cl. '" (e...L-r~ 2- ~ '1)~ w~ v.,rI-""&8 P' d*~
Cnt". .a ....~ ~ ..~.'i (Q lJ ... 0......... .I.;, u....w / 0." '..:; I-.<.t.J S.C.

d .:1,.)
Not at all/\lI1d.er 1 week 0

1 week - 2 weeks O' 1

Over 2 weeks - 4 weeks 2

5 - 13 weeks (i.e, over 1 month - 3 months) ....... O' •••••••• O' ••••••• 3

14 - 26 weeks (i.e. over 3 months - 6 months) .......................4

27 - 52 weeks (i.e, over 6 months - 1 year) ................................................ 5

53 - 104- weeks (i.e, over 1 year - 2 years) ............................................... 6

Over 104 weeks (i.e. over 2 years) - spec1fy with packet
and 80rial n'Ulllber......... .. O'.. .. 7

l"A/}K/~..l:~

Q .,,_ ( ••..)~ tu C-.,.l.d o



J!'.' 5{ Ill) "What were your reasons for leanng?

In each app~cable column check th~t Q reason has beon spec~f~ed or
(~n Col. 1 only) that D.N .,1. (Code y) Hi nnged. Code answers from the frame
below and ~lace the ~~n the COdi~~~o:umn.and ~~ng.

~ 0.. ~ ~ (fv-..') ~(i-.j !.!..:.Q.
~untary reasons

Money: Wanted mol''; money/offc.Nl Job w~th more money/wage
was toe low/wanted" better Job/offered Job w~th better
prospects (~Qcl. ~Dnt~d, a l~~lecqre Jeb~r~gular money,/
a pens~on) .. ~~d ..~.~"",,*fl.Q..~.~.... ••••••••••• 1

Place of werk. D~sl~l;cd pl.'cc of work/,hsl~ked work~ng

- cond~tions/plac0 "os d~rty/too far to travel/wantod to
work nearer home/travGll~n~ d~ff~cultLcsl (~ncl. due to
move by employer, but exclud~ng move by ~nformont (Code 7) 2

Hours t~mes ef work: Hours "ere too long/awkward hours!
wan" s or er hours/d~sl~l,ed smft work/wanted a part-
t~me Job/d~sl~kcd wor~~ on Gat. ~~t~~g_Ur_~ 3.0 a.M./
wanted a full-t~mG jeb.~.~ .~~ ••~~;.. 3

Personal relat~ons at work: D~sl~ked!d~dn'tget on W1th
people worked W1t~for/under/d~sl~ked/~~nt get on with
umon representahve •• .Jo.\~t''F-.M.~~!:s.~.............. 4

Nature of work: W~ntcd u more ~nterest~ng/challeng~ng Job/
wanted less stro~n/an eos~er Job/Job too hard/Just
wanted a change/dLdn't l,~c the worl~ too ~uch to do ••••••• 5

Ant~c~pated redundancy Job cO~Lng to an end!establ~shment

clos~ng;left dur~ng short-t~me/lay-off/lackof work......... 6

Personal c~rcumstances or voluntar
Got marr~ed became or returned
housew~fe/ Started or returned to full-t~me educat~on/

ret~red (voluntar~ly) /mo~e~Jr0me/moved away from area••••••
"'"~ ~.v..;~ -~\~

Invo!untary reasons
-;; ,

Not d~sm~ssed but left because of force of 7ersonal
c~rcumstancoB: Med~col recsons/pregnancy to look after

babylB~ck relat~yesl~ll health/had an acc~dent •••.••••.•••••

7

8

•

EmplOterS act~on: D~sm~ssQl/sacked for any reason
excludJ.ng redundancy) / compult:t,,~atJ.rement
~.:~~r~isP~~:~ ~~................. 9

Other reasons (spocJ.fy ,~th packet and serJ.al no)
e.g. Husband obJected/t&l£8!'1: 8-Jel" 111:;'1\ f!l:!Ht/.lent to ~1ork
forjwJ.th relatJ.ves/dJ.dn't offer a fully qU~7J.fJ.ed
a~:er.:;ni.~cBhl:(JS 1ncl... - sua;; eo ~etl1"OIM":Y Jot» only a
natk:e sitU t 11\f;,.\.~ (:1. • • • • • • • • • • • • • • • • • • • • • • • . • . • • • • • • • • • • • . • • • • • • X

---D



Qp, 5(m) Cont,

~: 1.

2.

If both voluntary and 1nvoluntary reasons aro
m~nt10ned 19noro voluntary reasons.

If the 1nfor,nunt was d01ng 2 Jobs at once, only the
mmn Job Mould have been r";ret0d , Sp~:,_~uch ~sJt't\u
to the .••1.0. I\'- <;e1.{ - ~\ ....~"O -

3. Code 6 cC'n only refer to anbc1patod redlmdnncy on
tm" r;chedule. If the informant says he was actu:tlly .1._..1 ~
mOOe redundant - r,efer 1;.0 the ~I.O, ,,,cl.~ Q,A U~

f\d'r ....~~ - ~ ..... '" 0
4, In some cases promot10ns w1tmn an organ1sat1on can be

accopted as " change of Job e.g. "promoted to another
workplacc \'r.1.tlun thG group" - but refGr all such cas9s to
the J •• I.O.

()..nl~~~ ,rMSL~~ \-.. 0I'''''Qar
~~~~~~~~

Qn, 5 (n)"D1d you try to obta1n work throu h the em 10 ent oxch..'UlflG
serV1ce after lU<lv1n 10s1 that ob?

DurinR the last 6 years ~ve you ever been d1sffi1ssud~
employe;:?

Check that e1ther Code Y or Code X 1S r1ngGd,

N.B. This Qn. refers to d1snl1ssal for any rG.:lson C1part from
redundancy)

If Code Y 1S r1nged part (a) app11es,
rest of the Qn. should be blank.

If Code X 1S r1nged the

'%n. 6(a) "How many hmes 1n the last 6 years?"

Check that a number 1S recorded, R1ng numbers from 1 - 9 1n the
coding column. Numbors of 10 or more should be recoded 0 and spec1f1ed.

If the numbGr 1S 1 ~art (b) .:lpp11es, If 2 Or more part (c) app11es.

Qn. 6(b) "D1d you regard th"t d1sffi1ssal as faJ.r or unf~ar 1n the c1rcumstances?"

Check that o1tnor Code 0 (FaJ.r) or Code 1 (U~faJ.r) has been recorded at
part (c), R1ng Code 0 or 1 1n the cod1ng column.

~A - U\dl' do, \A. ca:k.-K CD 1:=)



~n. 6 (c) "How IIILlny of those dJ.stlJ.ssals dJ.d you regard as unfaJ.r J.n the
Circum§tAnc~c"i;r.;-----

Check that eJ.ther a number has been recorded or that Code X (D.K) J.s
rJ.Dged. Ring the number from 1 - 9 J.n the codJ.ng column. Numbers of 10
or more should be receded Y ~nd spccJ.fJ.ed.

"Have yOU becn unemployed, that J.S, actJ.vcly 100kJ.ng for work,
at any tJ.me durJ.nS the last 6 years?

Check that eJ.ther Code 1 or C,de 2 J.S rJ.nged.

If Code 1 J.s rJ.nged part (a) applJ.cs.
ot the Qn. should be blank.

If Code 2 is rJ.nged the rest

Qn. 7(a) "DJ.d lOu receJ.V() _'!!'.om,loyment beneht or natJ.onal assJ.st,:mce
dUrJ.ng any of that hme?"

Check that eJ.ther Code 3 or Code 4 J.s rJ.nged.
part (b) appl1os.

t-)f\:0

If Code 3 J.S rJ.nged \

If Code 5 J.s rJ.ngod
•

"DJ.d you at any hlne hn"d,-:;,J.:.;t:.-::d::;J.:.;f",f:,:J.:,:c:,:ul=::to...:t,::o,:""g",e:.,;:t,="',::",.J,::o-:;:b-;:w,:J.:::t,:h,;;:m~0.::;r7e
money than you w~re alroady gettJ.ng J.n unemployment benefJ.t or
national assJ.stancc?"

1
Check that eJ.ther Code 5 or Code l;is rJ.nged.

part (c) applJ.es.

'0' 7(c) "How many .Jobs 'hd you turn down only for thJ.s reason?"

Check that either a number J.B recorded or that Code X (D.K.) J.S rJ.nged.
R1ng the number from 1 - 9 J.n the codJ.ng column. If the number J.S 10 or
more recode as y and specJ.fy WJ. th packet and serJ.al

,S' ~ code DJ ' 0

\,



~ "SecurJ.ty means d:Lf'ferent thilyss to dJ.fferent people.
mean to you?"

What da:es J. t

Cede answers from the frame below and place the code(s) in thecoding 601umn
and rJ.l18.

Re er J.ncome em l~

••g. a permanent 0 s eally work/stable jot/no fear of !!:.Q:..
redundanoy/no ahort hme wcrk/regular weekl,y wage/a secure
job/continuity of employment/suffJ.cJ.6nt local demand fer
one's!F-s/firm p~~ YfiS J.f fouJre Sick/J.~ncl.• haying
a job ~.~.~."\c;..F.t'~.. ....... 1

- "'" /U)No.. Q.. •

A good/Well paid job e.g. good wages/a decent wage/having
a good jOlI)..................................................................................................... 2

Job satisfaction (from sources other than regular/good incmB)
e.g. having an J.ntereshng Job/1JkJ.118 the Job you do/good
wcrking ho~s and condJ.tJ.ons/satJ.sfactJ.on of a good Job •.••• 3

reedom from fJ.nanoJ.cl anxJ.et e.g. having enough mon~ to
pay one sway enoug to keep out of debt/enough to lJ.ve on/
not having to worry about essentials/no nee4 for credit/

Hl~eA~n~s~~~~~~'J..U'('';'::i)'O:''~)coc;.~~'
savi~s/mon~ 10 the ballk/a good bank balance/something to

fal back on/someth1ng J.n reserve/to provJ.de security in
old age/to supplement pensJ.on/1J.fe J.nsuranoe/provisJ.on for
dependents/the more money you have the more secure you are/
lIlOn~ (n.e.s.)/J.nc1. fJ.nancJ.al sea~t~~~'kn~~~~~

! pensJ.on on retJ.rement/a decent/adequate IB nSJ.on/
superaJlllua tJ..on scheme .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. 6

Having a home/a house/a good/comfortable home/your own home/
a root over your head/no fear of eVJ.ctJ.on/a reasonabl,y good
home life/J.ncl. a settled/happy home IJ.fe/having famil,y
ro \JIld. me .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. 7

Good health J.ncl. haPPJ.ness/contentment/peace of mJ.nd (n.e.s.). S

Souroe of J.S another erson e.g. havJ.118 a husband/
someone 0 re y on someone behind you/a good husband/
husband .laving a good JoD/penSJ.onable job/husband' s good
health/incl. marriage/a good wl.fe .. .... .... .. .. .. .. .. .... .. .. .. .. .. .. . .. .... ........ 9

x

'"

Benefits of ,'eltare State system e.g. sJ.ck benefJ.t/good
health servioe/industrJ.al J.njury compensatJ.on/mnternity
banefits/supplementary benefits/redundancy pay (n.e.s.) ••••• 0

Other answers (specJ.fy ~J.th packet and serial no.) e.g. they
sllarch people to see if they've pwched arvthmg/securJ."liY
of premises against burglary/seourJ.ty of a trade, etc •••.••• Y

N.A./D.K./never thought about J.t/vague/J.ncl. ho" muoh or how
little J.t meens to J.nformant e.g. "a good deal" ..••••••••••• S.c.



Qn.9 "How ~lIlportant to you ~s (w"s) "ecunty ~n your Job?"

Check that only~ of precodes I - 4 ~s r~nged.

NA = Ca1.a. ®

Qn.IO "Have there been any people mcde redundant ~n your present
(la"tJ hrm dunng tho last b year,,?"

~ •.\\~ &
<;.bia cl

Check that only~ of precodes I - 3 ~s r~nged.

If Cede I ~s r~nged parts (") - (~) ~pply. If Code 2 or Code 3
115 nnged the rest oJ the Qn. should be blenk...:-tr,fO\

tJA l..l>:>"1\D. ~ QJ\aAk: ~ ~ C~

~ ~~~~~.!> ~:l~ ~~~ ~~
~ ""'" ~

Qn.IO(a) "What type" of workers have been affected?"

Check that at least one of precodes 4 - 8 ~s r~nged.

Examine 'other answers' (Coded 8) and, where poss~ble, recode ~nto

eXJ.sting precedes, e.g. "eng~ne dr~vers = Code 4.

.~d addit~onal Codes ss follows:-

Prof'eseJ.onal and tcchnJ.cnl "........ 9

ManagerJ.al. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. 0

D.K./Vague ...~.~~.~~...................... X ~.C.

Place these codes below Code 8 and r~ng (delet~ng Code 8 where necessary).

Where recod~ng ~s not poss~blc, leave as Code 8 and spec~fy w~th packet
and serial no.

f\dtL ~~C ~k~ 01-~...~~ \-CLf
-r~ 0--\ clJu~ ... ~I-Q.e.c~ CV

b ~\\JUC.J ~~~

~~

.,~ s~~-
~0'J'DA.

,,

\ ,



Qn. lO(b) "''hat were t~~'!..es (of thilse redundancJ.es?"

Cods answers from the frame belc" and ph ce the code( s) J.n the codJ.ng
column end ring.

ReductJ.on J.n demand for proc.uct/servi.. e, J.nc1. shortage of \lork !!L£.:.
resultJ.nfj 2:!!-0~staffJ.ll1'i

e.g. leck of orders!fallJ.n6 off of trade or dem&lld/reductJ.on
J.n business/contracts Heven I t materJ.a1J.sed/going through "
slack ~erJ.od/contractJ.onof J.ndustljf/cro1cellatJ.on of orders/
too many men for the Jobs/too much staff end not enough work
for them/J.ncl. no \,ork (n.e.s.) •••••.••.••.•••••••••••••••• 1
(but excludJ.ng reductJ.on due to Govt. polJ.cy - Code 2)

Effect of taxation/rJ.sJ.ne; costs/i'J.nancJ.al dJ.ffJ.culty/J.nc1.
~isJ.nfj from Govt. polJ.cy

e.g. taxes up, ha,e to reduce staff to J.ncrease rrofJ.ts/
reorganisation due to crJ.pp1J.ng ef ect of taxatlon/result of
S.E.T. couldn't afford so Tany employees/lack of funds/
because of freeze/CouncJ.l cuttJ.ng down e~pendJ.ture/fJ.nanCJ.al

advantage to cease emp10yJ.ng paJ.ntJ.ng staff/raJ.l"ays have to
pay for themselves/Govt. caused closure of CJ.vJ.l Defence Dep~1

~~~~usJ.ng fall J.n demend/reductJ.oll J.n Armed I'orce" •. 2

RelooatJ.on of establJ.sh~ent/whole fJ.rm
e.g. factory moved to Surrey/fJ.rm moved to another cJ.ty/
transfer of adminJ.stratJ.ve H.q. ..•••• .3

Clcsure of whole fJ.rm .................................................................................. 4

Reorsanisation by closure of (uneconoffiJ.c parts of fJ.rm
e.g. firs closing one of J.ts bran~hes small sheds closJ.ng/
wllolesale seotion closJ.ng/closure of marshallJ.ng yard/cut
down the number of plants/closed ScottJ.5h fJ.rm(sold busJ.ness
~ide of faotory/departments mergedjhivJ.ng off of contracts
dept. to a subsidJ.ary/pJ. t exhausted/ruIlJ.ung dOlln/lIJ.l1 close/
pit closed .. .. .. .. .. .. .. .. .. .. 5

Reorganisation of methods of workJ.n~

e.g. way of dOJ.ng job was'changed reorganJ.satJ.or, of work
Qiv~sipn between depts./effJ.cJ.ency experts came in/changJ.ng
from tfad1tJ.onal to revolutionary method/amalgamatJ.on of jObs/
re-allQoation of person~el/rationalJ.satJ.on/completere-think
o~~o~ganiSa}ion/u~eof dJ.fferent materJ.als ••••••••••••••
." ..... .$Qk~ tll.J'\l'\.t:.Q..

Reorganisation by J.ntroductJ.on of new olnnt machJ.nery
8:B' o?mputer installed mechanJ.satJ.o new maohJ.nery will
c~t d~fr staff requirements/offJ.oe gJ.rls replaoed by
aoopUl1tJ.ng machine/inol. modernJ.satJ.on (n e.s.) •••••••••••••••

,.,~ t

opt'nct" ro ect seas<;lllal \lork fJ.nJ.shed
, e~gYlend of P~OJ6Ct Job came to an end/temporary work/

, L -'r' ~.~ I",Jf ,...... ~ ~; /

ehd'"'Of~Seasonal '~ork seasonal trade •...•••.•.••••••••••••••••
i~11,1l"f~11 t'j~~"I, I I . I

(~ -'~ f~~ .... r ~r ,t'C' 1-, , ,

" CU'h I . J"'pstaff no reason iven)
, , r' f" a·~.!J' u tJ.ng <;lown the number aoployed/overstaffed/cuttJ.ng
~"~ I, I ' ~~M!':b~/p,j:r'hotiiar groups of staff/too many managers •••••••••

f ~ \ if I: !' ~~~~' ~~f,~ltr.l.tl,~ J~ ',1 )
"r ...,1' I .,';~Itl~~\l;' ~

! "~' I ~.!ll<!'~"'Q;:"!lrs" (J.nel. reorgamsation/closure due to this) ...f .rl~r~
I",;, ~~~r' a~i"'ers (specJ.fy with packet and senal no.)

, .' . e':g. ahortege of materials/bad weataer prevented work/can buy
f';om others more chenply than making J. t/J.neffJ.cJ.ency, factory
,~""'----__~_"'" ....~_--:'l-_'-~_ ~_ I A._~_ _.. _

6

7

8

9

o
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"



-J r,

!!212: 1. '·lultJ.-coding should only be used where mare than one cause
is Clent~oned. ";here a cause and ~ts effects are ment~oned ­
code the cause only, e.g.

"Closed smaller branch because of fall ~n bus~ness"= Code 1
"Said he couldn't af'ford to keep on a secretary as he

hadn't enough work" = Code 1
·Closed workroon ss result of S.E.T." = Code 2
"Work shortage due to cred~1.. squeeze" = Code 2
"Loss of' orders due to f~nanc~cl squeeze" = Code 2
"llw. of Defence l~kely to cut Serv~ces further" = Code 2
"Because it was unecono!llJ.C we closed down our pr~vate

catering" = Code 5
"Clos~ng of publ~cat~on through lack of advert) s~I18" = Code; I

2. Code 2 ~ncludes any ment~on of Govt
"I suppose Govt. pol~cy - there's a
Energy lIuthonty"

pol~cy, e.g.
run down ~n the Atomic

Qn. 10(d)

3. Code 0 includes any ment~on of tr.ke-overs and the results
e.g. "shortage of work - there '5 been a take-over ~n the
firm recently" or "the company ~s be~118 taken over so won't
exist ar;y more"

"D:Ld these redundanc~es change your feel~ngs about your Job or
the firm?"

•

-
Check that only ~ of precodes I, 2 or 3 ~s r~nged.

If Code 1 is ringed part (e) appl~es.

t-JA • c.acU. ><

9n. 10(e) "In what wa,y?"

Code as follows and place the code ~n the cod~118 column and r~ng.

Feel~ng of insecur~ty

redundant/D.K. "here
day to day;Wor.ned

e.g. afra:Ld we'd all be mp,de
~t would end/Just work from

.. ....... . . 4

Feel~ng of annoyance/~nd~gnat~on/resentment/~rr~tat~on/
anger, etc., e.g. annoyed that sk~lled Vlorkers were
JJll.t out of. wqrk/'Be us:f to~g~~ wa$n't f!l.:Ll' •.••••
(1).~G.\'~~~ ~ ,lie. ~ l'\.cfv'.~

Other answers (spec~fy .. ~th packet md ser~al no.) .••••••••

5
,
•



V

Iln. 10(c) "What lI!eth04 dlod the f1rll! use to select workers to be
"'1e rdJ!!!!lant or decl.de who wee to be kept on 7"

Check thet elother en answer 1s recorded or thet Code 9 (n.K.)
18 rUlged. Code answers trOll! the frBDIe below and placs
the code to the coding col= end ring.

I~ LQ.
";gee:~:.~~.~:~~.~~:~~~~~:~.~~~~.~~~~~~~~~..~~~\ 1

LenBtb of service e.g. last 1n. first out •..••••.......••••••• 2

.§!.!. of employee ... ,............................................. ,

Jle.r1tal status ...................................•..••.....•..•• 4

e.g. people in poor health/
oan't do heavy work .. I' I" •••••••••••••• •••• 5

Skill level e.g., key workers retal.lled/unskl.lled
vorkBrs selected 6

~~~~~~t~w~or;k~ e.g. l.lIeff1c1ent workers/those
incl. bad tl.me-keepers 7

would like to retJ.:re early B

Any other fector (speclofy wloth packet and s'r1al no.)
e.g. part-ttme/aeasonal workers/whole ie,•• /eeetien
C'le•• '/eloeed the YSQ .o.o... 0

Notelll 1. Co_nb on what happened before the Redundancy Payments- soheme should be lognored.

2. It the informant thlonks a method applloes but losn't sure -
~ code the method mentlooned.

•

'r



Qn.11 "Have you heard of the Redundancy PaymentB Aot?"

Check that either Code 1 or Code 2 iB rwged.

If Code 1 iB r1nged parts (a) and (b) apply. If Code 2 1B r1nged
the reat of the Qn. Bhould be blank.

Qp,11(a} "How d1d yoU (fust) hear of it? 11

Check that one precode only is rmged.

aeoode other answers (Coded 7) as follows. Place the Code below
Code 7 and rUlg (deletmg Code 7 where necessary).

.§.&.,

Notified b e 10 er through the fum, e.g. posters put
up at work f1rm iBsued a form/lsafletB down at the
yard/on factory not1ce board/from my buswess/I used
to be a personnel off1cer/was assistant to f1nance
officer/as a member of the staff. 7

From 90nverBat10n/goss1p/talkwg to peopls/fr1ends/
relat1ves, e.g, through my husband/people I know/
AlIU&l gose1p/heard chaps talhng about 1t at work/
office d1ecuss1ons. ..............•.......................... 8

Through my Trade Un10n .............................. " ... ,.. , .. 9

•

Other answers (spec1fy w1th packet'and ser1al no.)
(e.g. film show at school/read a pub11c not1ce
somewhere/look1ng at husband I s papers) , •••• , •••• , • , , • , " • , , 0

Some answers can be recodBd wto eX1stwg precodes
e,g. "Some of the workmen 1n our Dept. try1ng to cls1m
1t" = Code 5,

~ c..d OIi~~~-c.e~~d. rJ.-~ \ok

JIld...ro.xS: ~ Ji{ ~t ~ - ~Q\Qt... ~~(.A Q),

~ (,~~)

(\0

...~



"Why do you thmk these government redundancy payments ere made?"

Code answers from the fr8llle below and place the code(s) J.n the codmg
col= and. rJ.ng.

--7

/'

,

CompensatJ.on: e.g. oompensatJ.on for loss of Job/ lJ.velJ.hood/
if lJ.ttle er no chance of another Job/to recompense a person
who becomee unemployed through no fault of hJ.s owo/a sort of
golden handshake/to off set loss of earnJ.ngs/to compensate
for loss of pensJ.on/a reward/payment for long servJ.ce/entJ.tled
to somethJ.ng after 20 years wJ.th fJ.rm/a bonus •••••••••••••••••

TJ.de over: to he lp people until they fJ.nd alternatJ.ve
employment/to tJ.de people over untJ.l they ~t another Job/
to gJ.ve a reanonablc J.naomc bet\~eu jobs/give people tJ.mB
+'0 look round/security durwg uncflployment/so thar, I no
hardship between jobs. . "' . . . . . . . 2

lI!lE. (other than tide-over)
e.g. to alleviate hardship/sufferJ.ng(help poor people/
aa.tet people made redundant/to proteot workmen and
their f8lllilies/to help people get over the shock of
losing job/all part of welfare system/welfare state/
help people out of work/when thoy finJ.sh work ••••••••••••••••• 3
(do not use this code where bode 2'J.s rin~

Protect;on agamst employer
•• g. a eafeguard for e~loyees against unfaJ.r
treatment by employers/employers can I t throw you
out ot work for no good reason/stops fJ.rm sackwg
employees/can't get rid of workers ad lib .•••••••••••••••••••• 4

T9 help employer e.g. to help fJ.rms strep-hne
their workere/get rJ.d of surplus p~ole/put out
older men and bring YOUIjger ones i t..0~n?:~~:LZeV "l)
to eat:~guard e~er/,~.~~. .~~.M..~S~.'(,.. 5
~o~~ .

To help workers !!love/change ,lobe I
to encourage people to change their Jobs/go to
another area to find more sUJ.table work/to help
people train for a Job ..................••.................•.. 6

Other anewers (specJ.fy wJ.th packet and serJ.sl no.)
e.g. to placa.te T.U.'s!a sp;l;ug ~8 88 .• '8 CeIieC1GIIce!

to persuade older men to retJ.re/people have a rJ.ght
to i t/»9duCY' &,,8811",*8B .8 real:lfldUftC,/stop workers
chopping and chang1ng Jobs .......•..••...•...•..•.••••........ 0

x

I

s.c.

SIC.

\

•

,,,



t (

"Do lOU want l.f possl.blu to remal.n with your present firm untl.l
ret1r1ng !Be'?"

ThJ.s Qn. (and Qns. 13 - 15) only app1J.es to l.nformants who are l.n
full-tl.me or part-tl.me employmunt now (l..e. where Qn. 1 l.S coded 1 or 2).
If self-employed or not now l.n om?loyment (l..o. where Qn. 1 l.S codod 3 - 7)
chock that Code 0 (D.N.h.) l.S rl.nBod and that Qns lj - 15 have been struck
through.

Where the Qn. app1J.es check thot onlI~ of precodes 1, 2 or 3 l.C rl.ng"d.
If Code 1 l.S rl.nged part (0) appll.es. It

N.B. ThJ.s Qn. refors to the l.nformant's present 0pl.nl.on, not what ho mJ.ght
w~nt l.f cl.rcumstancoB liere to change. ,

~~. -.-. -w t:..:-- • 1-. ....,..... A.....t:~~ ..... l- .... ~~
of. (Q....) ~ ( A.t:. -.:. c..l.o..O

•
-'t ':. N A J:..~ A ........, .."., L ..... ~ ...

Qn.1.2(a) "!Iow certSl.n arc you of contl.nuod employment thero?"

Check that only one precode l.S rl.nged.

N./•• = Code X (Placo above Code 4 and rl.ng)

£xamJ.ne other answers (Code 8) and, where possl.blo, recode l.nto eXl.stl.ng
precodes, e.g.

Code 4 l.ncludes anSl<era such as ",.s certBl.n as anyone can be" QJld

"provl.dod don't shut uny more Pl.ts I'm very certal.n"

S~C~y~answers that cannot be recoded wl.th packet and serl.ol no. ~ l~.~

((n. 13 ""'ould ;[,OU be enhtled to an offJ.cl.al redundancy payment l.f you
were now to be modo redWldant?"

Where thJ.s Qn. app1J.es check that only ~ of precodes 1, 2 or ;; l.S
rJ.ngeci.. ,

N.n. =Code 0 (Ploce above Code 1 and rl.ng)

1) , If Code 3 l.S rl.nged port (a) ,app1J.es.

I

•
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Qn. 13(a) "How would you aet about hnd1ng out?"

Code answers from the frame below and place the codeCs) 111 the cUlhng
column and r1ng.

Enqlure ~t place of employmJnt
c.g. ask the boss/superv1sur/manager/
accounts dept. /ask people at work!1n
tho offJ.cc •••••••.•.••••••••••••••••••••••••••••••••••••••••••• 4

Go to Labour Dxchanr,e /M.O.L./ Employment
exchange/Dept. of Employment and Product1v1ty•••••••••••••••••• 5

Enqmre at lun. of Sonal Secunty .(.00.P. .N...I 6

~s~a~~~on~f~~~l/shoP steward,l •••••••••••••••••••••••• 7

Lsk relat1vc/fr1end (other than Code 4) ........•••.•••.........•• 8

Other anslIers (spec1fy w1th pClcket and ser1cl no.)
e.g. ask at G.P.O./Welfare 0ept/Tewn!Clerk's Dept./
someone Dtta.ched to the Law•••••••••••••••••••••••••••••••••••• 9

D.K. J~.~~.~..~ Y S.C.

N.A • .j.~.f\.~.~" X S.C.

Qn. 14 "If DU were to be made redundant, what do you tlunk wuule be your
chances of f1nd1ng another equally sU1table Job 1n tus area.

1.e. wi€lun reasonable travelling d1stan~e? •
Where th1s Qn. app11es check that onc precode only 1s r1r.~ed.

~am1ne 'other answers' (Coded 5) and where poss1ble, r~code 1nto
eX1sting precodes e.g.

Code 3 1ncludes D.l1swers such 6S Imposs1ble/n11/,,,,nc/hopeless at my age/
no jobs 11ke thet round here.

Spec1fy any answers that cannot be recoded "11th packet cnd ser1al no.

2Af. tJf\ ',.~ X ( ..... <- MA ,
~ J f--)v-

,
(.U.sJ.d L.' Y~ ~ -L,-{<. <f--~ .

,



"Do you tJu.nk tllcrc 1.8 a real pOSS1.b1.hty of any employees at

your f1.rm be1.nf) "mae redundant 1.n the near futur~?"

Where tJu.s ~n. appl1.es check that only ~ of precodes 1, 2 or 3 1.S
r1.nged.

It Code 1 1.S r1.nged parts (a) and (b) apply.

~~~\,~t~~,,~
Qn.15(a) "Wh1.ch sroups of employees IIll.I;ht be affected?"

Check that at least onc of preeodes 4 - 8 1.S r1.nged.

Exam1.ne 'other answers' (Coded 8) and, where poss1.ble, recode 1.nto
eXl.sting precodes, e.g. ·'dr1.ver" - Code 4.

Add addit1.onal codes ~s follows:-

ProfeB8~onal CUll1 tcchn1cal 9

HanagerJ.al 0

D.K./Va~~c (C.3. those due for ret1rement) ....•••.••••••.••X S.C.

Place these codes 1.n the cod1.ng column to the r1.ght of Code 8 and
ring (delet1.ng Code 8 where necessary).

Where recod1.ng 1.S not ~oss1.ble, leave as Code 8 and spec1.fy w1.th pkt.
and ser1.al no. •

Qn. 15(b) ""hat do you t1unk JDJ.Sht cause tms redundancy?"

Cods answers f'rom the f'rama g1.ven at Qn. lO(b).
zt the codJ.l18 column and r:u>g.

Place the oode(s) 1.n



"1)0 you know about the tE~"..nsfer schemes run by the Dept. of l!.'rnplo"y!!!£!!'~

& Produchvloty for hclplont( ,,-e_oele when they have to move bec(\use of
theu jobs?"

C.leck that elother Code 1 or Code 2 loS nnged.

Show any comments or N.A.'s to the ".1.0.~~~
4-~ 0 t:" Ja1:."il:.~ • c..cla.. ~ (f.}O) lAd.

Ii\~ is ~S \e..vJ:.v:e ""t Oo'\.oQ- ~

Onal? "Durlong the last 6 years hnve eu ever moved home for any reason
connocted WJ.th your work?"

T~1l Qn. (and Qns. 18 and 19) does not apply to lonformants who are
hoU88W1ves WJ. th husbands worlung (soo hO~lsehold sUJ'llllary sheet). Check that
Codo 0 (D.N.A.) is rlonged and th~t Qns. 18 nnd 19 are struck through.

tJ A - £0 d.4. X
Where the Qn. does apply, oheck th~t elother Code 1 or Code 2 loS rl.nged.

If Code 1 l.S nnged PtU'ts (a) - (d) ap",ly. If Code 2 loo. nneed the rest of
the Qn. should ba blank. .

Yrtu\r"O.A.ll J.VIA.~\~ - oce~ jA~~ ~\:: ot1.1- \. C1.. \Q...

~w 0 t.l.1\ Q). c£.u,.).A~cl I~~. '\ \-- g.

~~ lA ~l \-\ C. ..-e o..~~cLh~~:.~~
9p,1?{Q) "Was thl.S to take up et Job •••••••.•..• ?

Check that only ~ of precodes ~, ~ or 5 loS rlnged.

ExamJ.no 'other answers' (Coded 5) (\nd, "here posSlble,
eJUstl.ll8 precodes, e.g. "Because I'd got a Job" = Code 3.
paoket and serl.a! no. all nns"ers "nlch c~nnot be recoded.

recode lnto
Speclfy wl.th

Note:- If the reason glven lS clearly unconnected wlth the lnformant l s work,
e.g. ·'to go to Unlverslty" recode as '2' at 17 mal.n and strlke
through parts (a) - (d) - (but refer to ".I.O. brst). /

...-rI"Ql'o&P..u:l~ ~/ (\e,v.I D.{>~-t-M.~.w\~ ~QM.A r --- ~
•

Sils.l7\b) "How I!l!!nY mles dld you move? I

Qbaok that onll. one of precodos 7, 8
tJ~ (fDT .-. CcclL ~

or 9 lS rlnged.

9a.17( 0) "Who met the coats of your removal?"
,

Check that at leaat one precode lS rlnged.

Code 1 l.pcludes costs met by relatl.ve/frlend.

~ 'X\1'~ci:d:: ~ iGOII' 0 "t ~u:::. ~e~ IQe~

, ,



v Qn.l7(d) "Dl.d you or your f"rnl.ly have any other exp"nses .Jr dl.ffl.cultl.es
arl.Sl.I1g froM your movl.ng home?1I

Check that el. ther Code If or Code 5 l.S nnged.

,'1 C

Co

"If the Qn. of redundo.ncy arose, would you be prepared to move your
hom... to another area l.f your employer offar.ed you an O'lterna.tl.ve
Job there?

Thl.s Qn. (and Qn. 19) d00s not apply to l.nformants who arc self-employed
or not now l.n employment (l..c. where codes 3 - 7 are rl.nged at Qn. 1).
Check that 'lns. 18 and 19 ar" struck through. I .

t-lf\ ~ CoCNL ~
Where the Qn. appll.es check that only ~ of precodes 1 - 4 l.S nnged.

Recode specl.fl.ed UIlS"ers (Coded 4) as follows and place the Code(s)
below Code 4 (deletl.ng Code 4 "here necessary).

Depends on the Job,6!..a.ses e.g.
If the Job was suffl.cl.ently attractl.ve/
if l. t was a bette)' Job and more money/
provl.dl.ng rcmuncTnt~on was the same .•.•••••••••••.•••••••••••• 4

De:urs on the area e.g. l.f l.t was a
table area,hf I hked the areal

wouldn't go up north/l.f l.t was abroad!
l.ncl. if l.t "as fal.rly close/ dep~nds on
tho d18tancc •••~~.~~~••••••••••••••••••••••••••••• 5

ends on faml.l '~~he reed, e.g.
would, doubt l.f l<l.fe would elderly j-Jl-\. I ..1. _ \. L

~~ull1{llt \Jctnt to lea.ve area . .'~~~ .•••••• 6

OthOJ!' epp' '017'i' (spoCilsly "1 kit packc L Mid: aer1sJ. AD )
~~y 1.f couldn't flnd employment 10 area, etc, •••••••••• 7

SJ.tulltl.on would not anse. J.O.t::l,f\. b.(Io..~ X S.C.
~ rtV"- <l¥-~~~ - -- - . - - - - - - -C?
6~ (IjOug.98\(~) - .. - - - - .. - - .. - 9

If Codes 4 - Cif arc nnged part (a) appll.es. If Codes 1, 2, 3 or X
are ringed, the rest of the Qn. should be blank.

\

•

,
,

9Jl.18(a) "Wo'~ld '" redundancy payment make any dl. fference to your doc::,sJ.on?"
( ,.
"

Check that only one of precodes 1, 2 or 3 l.S nnged.,I', r __

, , ,
IIf'Code 1 l.S nngcd part (b) appll.es.,

:' l
~1j I tv~ 5, )(

~ ~J\t·"~
, \ "



the cod~ng column und r~ng.

§£.Would prefer to to.lce the redundancy payment!

get what I Can/t~(ll the p~r.nE.:,nt ,~~d. ~~'1~,.( ,t'l ,.. ', vv
another Job n.fl.~ ~~.. '.,.i.I \·.. ~ 4

........ e..~ \ rl+'#""'L

Other an5'lcrs (sp"c~fy ~ th packet and 8er~ill no.)........... 5

Code answers as follows and place ~nv

'%n. 19 "If yOU were Clctul1J.ly mcde redundant would you be prepared
to move to another area to tnke up or look for a Job
w~th another enployer?"

Where the Qn. app~es check Code 1 und (or Code 2 ~s r~nged or that
ono of precedos 3, 4 or 5 ~s r1n3cd.

Ex~ne 8pec~f1ed answers (Coded 5) and recode as fullows.
Plaoe the oode below Codc 5 (dclot1nC Code 5 wh~re necessary).

It would'nt be nccessary/would be able to
t1nd work l.n own areo...................................... 5

'Sv....\ ,~I<'. 0 L { d
Only 1f unablo to bndA.work 1n own area. {-'1...1 •••• •o.~~.•• :,v 6

<>vk>.'\o l.wtL. N.. C£\ "'........" c

other ~8W&~S (spcc~fy'(nth plcket ..mu ser1al no.)
e.g. If I had accommodat~on to go to/~epends-on ()
taBul) agreement/on Job sJ..tuatl.on••••••••••..•_••••••••••• ~

('"'1' IL_Cp r- Job / ",.1'1')" ~ - - - - - - - -- -- 7
p0-t.t'..A-"'\c\-:' ... " ~e(1 I (.{y~t,v",' tA...4.-~rr0 ~ -.... 2
J4J.".....K,ci:. .' -f....v"L.) C".j ....v,""~ .. . - . - '1

If Code 5. 6 or 7~ r~nGed ~ort (a) appl~es.

"I "'~ C

•
"\~ould a redundancy payment make any d~fference to your
d()c~mon?"

Check that only one of precodes 1, 2 or 3 ~s r1nged.

If Code 1 ~8 r~ngod part (b) cppl~es.

Spec1ly all tiU6We18 With packet and ser1al-no.

90,19(h) "What difference would ~t make?"
~ ... c;n;tL '" " ~cn.o:~

. , s

[~ fw,vl CV"JOL- ~O'{, I c;o~J
\.OL.,.~ Ioe~, f>~ Lo~ ~ - -~_, _

~ Mov1MC/\ I M,",-~ t- ~ <-I.::,Ul-v- t;.:1" I
VI.. .f-.-- L..... '-J \ .

r j "L \- CL c... (..""'-'1 CTo'~U'-.

- 6



Qn.20 "1"iouJ.d yod like to see any changes Ul the present offJ.cJ.al redWldancy
scheme?'II'

Check that only~ of precodes 1 - 3 J.S ringed.

If Code 1 J.S rJ.nged part (a) applJ.es.

N.A. = Code X

qn. 20(a) "Knat ohanges wouJ.d you like to see?"

Code ss follows and place the code(s) J..n the coding colwnn and ring.

Redundanc scheme shouJ.d be sorn ad abolJ.shod/farcJcal/
unneoessar;Y pe<lple should stand ,)n .)wn feet/people get too
muoh help/incl. should be abolJ.shed J.n J.ts presen~ forml
not doing the Job J. t should be •• • • . • . • • . • . •. ..•••. • •••••

Scheme shouJ.d be selechve not unJ.Versal should onl to
oertain oategorias of people or J.n cer a].n cJ.rc~s

open to abuse by employees/too WBgy lnoE§ole;:-'==~==~:'
e.g. aboliSh it exceptfor the ;:>ver60's/iet J.t apply to
J.ndJ.vJ.duals not everybody/not suffJ.cJ.ently dJ.scrJ.mJ.nating/
only if can't get another Job (easJ.ly )/not J.f' of'f'ered
alternative work/wrong for ~orkers to receJ.ve red. psy
then start another Job J.mmedJ.ately/they ohange Jobs every
2 yeare Just to get].t ..

Open to abuse by emplJyers/too many loopholes
e.g. so many ways employers can get out uf' payJ.ng/sho...ld
not be used as an excuse to sack people/can make a person
redundant J.f' leavJ.ng f'or another reason and claJ.m red. pay/
a dishonest employer cculd create redWldancy/f=m shouJ.d be
more ef'r'icient at the= mm expense/payments s.houldn It be
made out of' public money/Govt. shouldn't have to pay f'or
firm I S mJ.stakes " ..

Soheme shouJ.d be unJ.versal not seleotJ.ve/grenter equalJ.ty/
everyone on same fnotJ.ng!overyone shouJ.d get J. t/everyone
shouJ.d be entJ.tled to s~ne amount/same condJ.tJ.ons f'or
eveIj'one ..

Extend entJ.tlement to redundancy payoents
e.!. long service employees wno leave throuSh J.ll-health
shoulq qualitY/those "ho 3ntJ.cJ.pote red. and leave
coluntarily/those who f'J.nd alternatJ.ve work of'f'ered
un~tp.table/long sernce employees of' 65 get notlung/
working women over 60 don't qualify ••...•...•...••..•..•••.

fu./lher redundancy payments J.n /leneral
e.~. more 'neney/guaranteed maxJ.ffium/benefJ.ts shouldn't have
been reduced/hJ.gher payments for genuUle redWldancies/
payments shouJ.dn't be taxed/hJ.gher compensatJ.on •••...•...••
.... I~ !

.F!Yment& sAould be graded accordJ.ng to need/h1gher p;yments
for certBin groups of' people or J.n certaJ.n cJ.rcumstonoes

e.g. ~hould be graded accordJ.ng to age/older people should
get more oonsideration out of J.t/famJ.ly man should get mor~
not rJ.ght that someone who hasn't pulled hJ.s weJ.ght gets
same as conscJ.entJ.ous worker/less money for tlIDse who can
get another Job easJ.ly •.••••••..•••••••.•• " •••••.••..•••••

1

2

3

4

5

6

7

cant .



8

Qn. 20(a) (cont.)

Pa ments should be made in a d~fferent Wa
e.g. we ~nstea 0 a lump s s ould be sp.ead over a
period of time/would stop people 'blowing' ~t at one go ••....

More about the Aot make ~t olearer/people don't
know t eir eg~l r~g ts on't understand ~t/leck of
~nformetion/more hterature/generel le ck of knowledge •••.• 9

I
jMore emphasis on redevelopment/retra~n~ng

e .g. employer should offer other employment/try to hod
another Job for them/tra~n 'llen to take other Jobs/more
flex~b~lity ~n acceptance of alternat~ve work~1eve money to
move elsewhere/Govt. should pay redundant dorl<ers undergo~ng

retra1.mng a 11v1.ng wage .............................. ...••.

Other answers (spec~fy w~th packet end ser~al no.) •..••••.••.•
e.g. guarantee enst~ng wage unhl another Job found/more
safeguards for small bus~ness people/shouldn't have to WQ~t

2 months to be ~B~d/employees should contr~bute more/large
comp~es should pay more ~nto the fund.irr~bunals should be
more consistent in the~r Judgements/length of qual~fy~ng

period should be altered

y

x

~: Qn. 65 Employsrs (Green) schedule onl,y
Aqy mention of alterat~on to the length of the qual~fy~ng period

~ should be deleted and back-coded to Qn. 60.

t, i
'",',

,,
"

I



Qn. 21 ~

Check that e1ther Code 1 or Code 2 1S r1nged.
code hae been nnged by refernng to the person no
and the houee-hold summary sheet.

Check that the co~rect

(on front of schedule)

Har1tal Status

Check that only~ of precodes 3, 4 or 5 1S r1nged.

Number of ch11dren U!'tler 16_ l1V1ng at home

Cbeck that e1ther 0 (None) ~r

IQ.ng the number in the codinG ~o".

Y and specif1ed.

nwnber from 1 - 9 1S recorded.
lhuqbers of 10 or more should be coded

Tme Qn. refers to the 1niorl12nt I sown ch1ldren (1nclud1ne; step
and adopted). Where a hucbJnd nod W1fe have both been
interv1ewed the earn" number should appear on both schedules.
Where brothers and &1&ters or grandcluldren etc. of the 1nform~nt

have been incorrectly 1ncluued - delete.

Check that the 1nforn t10a S1ven 1S correct by referr1ng to the
housebold summary sheet 2nd the person no.

\

911,24 ', , , "What type of school ~1cl you last attend full-hme7"
•

., ,/fbecl!: that one, precode only 1S nnged.
to .41' ••t .0.

, ,

Hafer ony llult1-cod1ng



Qn. 25 "Hale you obtuned a!'\Y quali1'i~ol'lB or oomplet!jd a full
~nduatri.i apprenticeship?"

Check that e1 ther Code 0 (None) is ringed or that ~ of precodes 1 - B
1a ringed.

Where multi-cod~ng occurs the h~ghest qualif~oat~on obtained ~s required ­
delete the lowar qualif~cat~ons. Priority code as follows:-

"2-
1, 4, )/" Y

lt
5, 6, 3, .,

Refer cases where Code 8 ~s mult~-coded to the A.I.O.

Code 7 (APprenticeship) should take priority over ell other codes ­
delete any other codes r~nged.

Examine other answers (coded 8) and recode as follows.-

R.S.A. C8rt.!shorthand-tlP~ngcert.!secretar~el
diploma/Pitman's examjLondon Chamber of Commerce, eto ••• 9

Nurs~ng ~ual~ficat~ons (e.g. S.R.N./R.M.N.!S,C.M.!
R.G.N ./Cert. for endioJlPped & l.'ental ch~ldren's

~=~~ ~~ct~~~~~.............. Y

~ a.4...... - - - - -- - - -----_x
Answers whioh oannot be reooded should be left as Code 8 and speoified
with paoket and seriaf no.

\

Note:-

, ',

•, ,, ,., '
) .

1. efte 7 ~ncludes trade apprent~cesh:Lps. e.g. plaster~ng

b- Oklay1ng Bpprent~cesh1ps and also hB~rdress~ng and
, r 1_ ~' ,

dress-making apprent~cesh~ps.

2. ~ the informant d~d not complete the apprentioesh1p, e.g.
"started an'"apprent1ceslUp but did not coeplete ~t beoause

'of the war" - tms should be 19nored - reoode as '0' (Hone).
J ~r'..,~~i ~ i r
.' . _..,l ,., .. .li~o\-\.~

~., ~\ ~d..,~.\QA o.U-'W..~ ~.'{ "t/-

;' I ' ;' " ~ t-j'A ~~
, ',. • 1\ _. __ \\..DJ'.- ~ ~ E\ ~ c. ~·t

'Co~(f) (\~ :0~~~
r \ I I

•

, .
-!'~'i '"!

t ' I

," I'
;. "r I' ' ,

'.0',

i
~

, .'1 ,

if':I "

",;.1



Q,n. 26 "What was yo,*, country of birth?"

QaT 27

33

Cheok that 81ther Code 1 or Code 2 1s r1ngad.

Rscede 'other answers' (code 2) as follows
s.c.-

'lest Indies/lrlll1a/Pak:1stan!Nigena/Malays1a, etc. •••• 2

Otl1ezo Qountriea •• • . . . . . . . . .. . . . . . • . • . • . . . . • . . . . . . . •• f. 0

~: Code 2 refers to all c"untr1es where most of the people
are "oOloured", but exclud1ng S.Afr1ca and Rhodesia (Code 3).

All! last birthdLlY

Check that only oue ot precodes }-9 1S nnged.

C,JllIok th!lrt ~~ code :l,s correct by referrmg to the
hOll1l8hold lIura&zo:y sheet. Show any d1screpanc1ee to the A. 1.0.

~~~ ('\.0 M.e.-....~ (l ~ C\-C~~b~
~ (), QQ A. u'.d .. "-A 0.. ,k... Qr(Yf"". ~ - ""

•

. '
~' 1 J



B. WORKERS WITH EXPERIENCE OF REDUNDANCY



: ~ ... :'I...CdOl·~ ••• ".'·"···"···· •••••••••••

,

Aroa 1ro.' &74 Z£~
Scr~ul r40~ ':77 ~:

f-I-f....!.-d-,
I

Houschold no. 1-9- I

I Pcrson no. ':&t:LJ
- INo. !:::l< L

. _. :c i: ~ 'L ~::!) O''7.1Y IP INF()Ri'L1\~lV IL\,S
- ..JoJ. _ .,~ ::;r::c _ T:I~ :3ECINXING- Oli' 1963 ..

~ ,

"
/

c.CA-R.D---_---.
+ C fl-I<D

,"

;.0, 0:'" " 11:3 :-:~de ITate of ::l..nt;ervJ.ev,'" " ..
. , Tl.me t~kG'n ..

1.

(b) How many tJ.mes "J. thou, an offJ.cJ.al rodundancy p~yment?

[3

)~

1
2
3
4

DO "NO'.£'
PROMPT

thl.l t oeca'non (youJ'
rouund,Lncy jlCLYl'iO n L)

f

lO~Jt l'c1wnJn.ncy lIJ.ihout roc('}.vJ.nr; I
- W ;Ih.... L YOl\r r11rl Lh.l.fJ hoppon'l 106.,/1 :-.C(

I r\

D.X.jCon1t ~emcmbor II__X__~

IF 6.12.1965 OR LATER. (a) ~~y dJ.d you n~, qualJ.fy for an
ofiJ.cJ.al redundancy payment? I

Insuf'I'"':l.c:l.ent leng1;h of serv~OG ­
l'lorked less than 21 nrs. a lIeelc

'D.K.
Other (SnCIFY)

Th.l.olnna of
cm of1'J.cJ. '11

,..

I'~1-:""
I-~

o

• "~nlY do you tc~nk-thesG government rodundancy payments are made?

I
I

!
:~ I
=>==-.,:j I,

I

/f



!
I :po I G-Il:.
!

j

!)J
I
I

1J-3

/~7Jt7[--:
Uncler 25 i 1,

25-99 I 2
I

100-t}99 I 3
500 or over I 4

D,K./Can't reJie.,ber I 5

P?RIOD SA:(E AS Q 5 - GO TO Cl 8.

.
" .

lo,g al"ogethe:, hae. you beon dO:l.ng tb:l.S part:l.cular
of "lork cont:l.nuously at th:l.s f:l.rm?

,
\ I

(0) :;0"1 ::,.r.y people were employee. at your \<or!cplace?

IF 3YfC~

,.
Undor 1 year 1

1 - uno.cr 3 yca:'~ 2
3 - under 5 yea:,s 3

5 - under 10 ye~rs 4
10 years and over 5

D.K./Can't rcmembo~ 6 r

-6-.--H-O-\1-1""'o-n-:;-h-a-o.-y-o-U-b-o-e-n-c-o-n-t-:l.-n-.u-'0-u-s-l-y-e-m-p-l-0-y-e-d-b-y-.-.-.---------:n
before' you \lerO made redundant? Under 1 year 1

1 - under 3 years 2
3 - under 5 years 3

5 - undor'10 years L

10 years and over 5
D.K./Can't remember 6

'N "I

, '

, ,

, I
-Lo 21

2

I, ,ob
7
I '
i \-'1IJ~

I

at '" (cGt.lbli:'h~ont)
rodundant \<:l.th:l.n 3

Only porson
O"hers I

Up "0 9!
10-991

100 or oore !
D.X. !

I

(a) (Th:l.nk:l.r.g o"f" youX' last change) !lny (i=l.o. yo.u-ehango 'types of
'tTOrk" at ••• ? .•

7. ",0\1 many d:l.fferent types of I'Jork d:l.ci. you have \11. th
before tho one from wh:l.ch you were mado redundant? (SPECIFY
~l"P;'JS OF R'OR~~ B':LO ..rID RECORD TOT.:..L lTU1IBBR).. _

(0.) Ho\< many others were there?

8 •. li01'e you '.he only pal :.on' m...d(, rorlund.lnt
~, thnt t:l.me, or woro thore others mado
months bofore or af'tor you?

Q-rIJ IS NOMP-r tJ

,
\le:'o you gJ.Ven any reason why you (cmd tho othen"s) \I",ro bo~ng Yes i 1 ". -
)nac..e red.unc.e.nt? . :ro 11 2 r '\ r ("-

(a) ~IhD.t roason \-lere you g:l.ven? ~ !
F:l.ro/estabhsl1oer.t closod dOl1n ;,)!", ..

\ /I ;',;..'.:--­
Con~ract f~~~shc~ I)

Other (SPECIFY) I' 0 ---
(;)1< , I

•I"s,. i'
15~ ~(~
I)­

loll
.. e. ~

s.



" )
I \C

,..~t j,,, .lOt.. ttjr~~( 'ilZl.S tho real roason why you
:,J: p..ll tl.c\...lar llcr0 cadc rcd~ndc.nt?

1c."3
:~o

D. K.

,,
2
7
.J

2o~'(I-':'~

!_~-:
'(,0 i (' :C,-- --,

Age
S).ckness record

"r11. tlj sunGr~ors_

Nono of th0SC3

I(c.)
I

Jo you -.:.u':'c
haC. a.ny~l~::Lng

~nat any of the follow~n& th~n&s

,0 do Inth ;;. t?
DDIVIuUA1 PROi'PT
O~ TEOS~ IT~~S Relrt~on?

NOr HENTIO~~D }l.T (c)

::'.S:.
1
2

, ,,,

, ,

, ,,
, I

Ye
Yes

D.K.

10. ~lare yOll en-::l. tIed. to :-ace:l.ve a per-J.sl.on on rat:L.:zoement
fro~ yo~r Job w~"Ch ••• ?

r
I

I
1 I ;. ~1< Cl

2) ['0 to 1~
3 ) ,

( ... ) DJ.cl you "c.1u<llly H1CC1VO [lny of n.n follO\nne 31
1 \ "i..hln[":,; when you "r'Ot 0 made .cod~n<.l~nt - PH01'tpl),' ArID CODE Pc.nol.on I~

ALL TH-<'r APPLY Lump sum 5) I ~( ) ( )
~ j !;

A:;k b eb ~Ot3] e~ount codes 5-7 Rofund of contr~bu~::Lon~

Uder £10 0 Pa~ci-u:? pol_cy
£10 uncicJ.· £.20 1 None of "Chose I 8 !
£.20 u~dor £30 2
£ 30 tL"1c.er £040 3 r;-i
.c~0 - ~1der £50 4 (c) Rat~ ~n~ :J.nterval of any i
,:50 ~"lder £60 5 per~od:J.c paymo:l"C(s). 'Cc.. I
£60 U11a.er £.70 6 3~ -...._ '~ 1
£.70 - undc.r £.80 7 ~ ,\-' !00\

~--------- ~l__~'~.£80 - under £100 8 _
£100 or over 9 I

D.le ./ean Ji. remember X I
_______• .J....... ::::...-.::::-__---il__

PRO"lP~ .um CODE
ALL TIl:..T APPLY

u. D:.d you have any othc.r pr~v~l(lges or ;r~llee

benef~,s ;;.n the Job, s~ch as Free or cheap tr~vel

Co:npany cor
Froe or cheap ~eals

Free or ct~ap purcnc5&S
NonG

O,her (3PSCD'Y)

~
3
".
5
6

I
L2. E017 lone: d:J.d your Journay to work take?

(by usual ~ethod of t~anspor"C)

1t3. DJ.d you rece~ve any k;;.nd of tra:J.n~n[, durwg
tno ~::L~Q you wore cuploye~ by •.• ?

Al)prOl1i::l.cvsh:l.p
Day rale.:.sc

the Job (SPZCIFY)
Other (SPECI?Y)

I (0.) 1-1•• 0 ~ t oi'ecJ.f~cnlly for th(. typo of v/ork fro,. wl.~ch
you wore made redundant?

(b) Wnat k~nd ef t~a~nJ.ng was J.t?

On

Ye:;
Ko

I
I
I

.:s
t,

5,
0

7
8

,,
I
I,

----_.....--~-



, ,

'I

I

I,
", t

I

I,
[ ,

, '

~ I
I,
'I

J'
.1, I
, I
1

1, I
I I

,, ,

I I

I

I
I

1 I

I fI ', I
f

I

I
i !.-~.I' !::-n

,
1Jr{
,~
i (;0 rn ~r

I
i

3

7

5
G

9

o

I;"
! 2
I
I 3

<;.

I

I,

Yes
Ko

LO't.l... €n'

In PC) sor.
(S?:;CIFY)

you U191G -

7cry saLls:l.c.d
fal.r1y s£tl.zfl.od
or uJ.ssD.tJ.sfJ.ed?

21 - ur.cie::­
30 - \L.'1clCl"

you 'Iork oach week
befora you

Eml')loyor or 1u S =c"Jrc.:..on ~".1 tl./C
Oth;r (SnCD'Y)

l'O,lro"t .c ..
(u1o.l1'tr,ly no.J.:'''cc't, £ ~ ~ ~ .. )

PDr"UNG
PROYlPT

.:l uook dld. you o.v~ro.{£e ,,,hl.lc you

50w ~~y hours overtJ.me d1d
on average over tha 4 weeks
bec~~a redur.dent?

~ 4/ ..' ') ....~\3 PO~~.=

0:-. ~ ....~o::-t 't:':lO'"

(0)

( ~) D'd 11 k . L?_ _ yOl.... norm:'\. y vlor" po.:t.a. over ",J.IDO

i
[ (,) , ... '!. "=,':' yo~l..:- :"vCl"'nt.. c. \"0ckly noi. Jncomo frol1 your Job
I ,.l...ll.r<~ ..he. t; '/oc1-:';, 10:ero your Lno) 1. Ll.DlC ~i:1l'i.cd?,
i

i
I

1 Cc) :~ .)T. :;..~y.y 110urs "c,s yOW" !!0.!..!:l}1 uor",cl.ng \'fcok
I . ~ l.~Oll.1" over'tl.m€l?
I

(a) liow was thJ.s done - by letter, ~~ person, or no¥?

In l),Jrson
Othor (S:?CCl7Y)

O-.=:1er
IF 'O~gER'. (b) DJ.d your omploye::-(ol" r-J.S reprasent~~~v~)
,iT :':Ji.I:i Q. gJ.ve you any aavanoe warm.ng of redw,dc.noy

bGfore actual not1ce of Ql.sml.ssal?

(c) mm ~Iaro you gJ.von tr-a adv~nco warnJ.nb'

-.

7. lio~1 satJ.sfJ.ed. rClrG you "J.th tha C Job? U01.o.1d you say

ctlf)c~tJ.o~ of =odundaD~~

8. 1?::-011 \'Ihom chcl you fJ.rst get ,0 know
tha~ you cJ.ght bo madG rociundant?

_. -

15.

YIJ,,; :
ro: 2

, I

.....~~L~_137
t I

I I
.. i I

I '
I I

,1 0 I
30 hr" ~'-I 1 1,1

40 n'''s 2
If0 nrs. I1 3 I3Q"
t,l 111'3 4 I 0
l}2 hr3. I 5

43 - ~nder 50 hrs. 6 I
50 hrs. or oval' 7 I

D.K./v~r~es 0 I
-5_

YOS~'1 If,s!'-..£.
No 2 3~ to 15
Ni't.O :\

.. ... I0.., I \ .r1\
___D_._,·./can1t remem~'-x •.jI-fV

l'tho. -= ,·:as yo~ JlvcraeC \{c~kly net J,l1CQPlc i"rom your Job 0 \ I ~
ol..rJ.n.. ,he 4 peok pe::-J.od J.l:'.med1.~,olJ' b9fol'0 ne.eres" ."......... ~<\9 'J ~~
your emploYwont oeased? (monthly near~s, £ ) ~ . ~ 0 Jt

j) K./C~n·t rememher I X-----------------.---- _._-- ---;--1
~6. By ,rhat m"thod dJ.d you gat that Job? Ac.vo."j, J.n l',l,cr I '

n~=ec.; enqu.l.ry to fl.r:n I 2
-, ·r"'.~/·""" -t IIO ....i .... ' .... o, -h o 1" )'. _.... ....1".. .. ..~) .. ... ...

M~l'i. .. Ol La.~I./L3.b~ e~<cflang[./y:O 1 tr
D.K./Can't .'ol"embar I 50'

O,her (SPEC.FY)

1

,-<:>,
0,-'(. Y

I 1

2



1i
,,
, ,

" ,

,
I',
, I
, I
1 '

! I
I I, ,
1 I
I ,

1
2

Yes 1
No 2
N~ 3

€.~vcn

Last day et lIork
Other (SPECIFY)

RUNNING PRO~1PT

(b) I'ere yo!... - RUl&ING PROXPT

~ .. - (~·........

.0 r :o·~ ~~:o~~ your e~ploycer.t ended were you
o::~c~~l ~O~lce of red~nda~cy?

'1. '=':-:'l.r_';ln~ 0: tho t:l.~a

yo~ rcd~~~~cy, (a)
I

(r -, p .. , ::.:. - ..~~" c.f"-:cr cL.V..lncc i{.:l.rnll"lJ:t' dld your employer
_, J' _'... l.>

~_\C yc~ of:~c~ul ~o,~cc of th~ dutc of yo~ redund~~cy?

(a) }fnat form d~d th~s payment take?

;111e11 yo!...r employer f~rst told you aoout
1;ore you. - RUi\'NING P1WNPT upset 1

pleaoed l 2
or dldn't vou m~nd Alther way? J

Other (SPL:C1FY) 4-
NI ""s

surpr~scd ~
or d~d vou exncct ~t? 16
--. O_tper_ CSE'flPIFY) 7

1'< rI "\
------------------1
2, Do.you th~nk your e~ploycr told you about your redundancy -

at about the r~ght tu,e I
too ~oon

or too J,li,C'?
D. K.

l'Jt"l
1

I? GIVE, )TO~ICE OF REDIDi"DANCY 01\ MST D,iY AT 'lORK'( Q 20) - GO TO ~L~I

I, n~d your eoployer make you a~y extra pay~ent as an ~ncent~ve

to s.ay on l...nt~l the and of tne cob or contract?

Ye~ 1
/10 2

r< () • .:;-
.,
.)

I,

YI)')

1\"0
(a.) D~d you ~n r",ct volunteor to bo lJIwlo redundJ1nt?

I!" R8DU?'.))"r'CY Il1.S CAUSED BY CLOSE DO,>J:~ OF FP.OLCl FIRlf (0 g) - GO TO.
0.2"5

,. W"en t'1o poss~b~l~ty of redundancy arose, d~d you
hnvc tno c,h:mco of volunteor:l.nr:: to bo made rod.:mallnt?

I, \TnG:-. you beca::le redu.~dllnt d~d your employer ma):o you an offer
of alt0rnat~ve employment? Yes

No

I (a) l'le.s the offer ~n ;Tnhng?

(b) Has the. Job offGrod at the sal'lO workplacc,
~n tho loe.al area, or ~n anoth~r area?

(c) l'las ~t the s.;.oo type. of ;Iork or a~f:feront?

Yes
~~o

somCmhoro
:Jo.cc "10r1-:pll\co

Locnl aroo.
Ano1.ncr D.l'Co.

SilI:"IC "typo
D~ffe.rcnt (SP:CIFY)

r
l,
I

1 '\.s~c c-f I
2 Go "::0 ?6 I

I
I

3 I
I

4 I I

I/~
,

I,,
!5 I) I I

r I I0

7

)
,
I l.

El I
9 I,,

I ,, ,,

------
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I

iI

I
I,

I

!
"

I,,
:I

I,

:2
5

1
.2
3
4

....... \
J. ...~ i,

f~rm?
I

Ye::; I
No

or D. d.lffc.cc..ni.

RUNNIRO PROMPT

. , -
,,,,,
: ~c.) <. ....... ::'''l• .)::''':''C1~0~ t~~c CLl-"crr.... l-:J..VO Joll
; 0": CV·.~.j"-::;"0:1 tr:.c. t you accopted tr3.J.l1~nC'?

ICo") :,',y <'1<1 you not .:lC~()llt ',he offor?

26. C'O :.11. Hhc:t c.o you. l.h:Lnk of -;;ho Hay (cnployer) ectcd
conccrnlng YOur red~dcncy?Woild you o~y h~ (.hoy) cC1.ed very fClrly

Doderctely faIrly
'01' unf.:nrl,,? I

other (SPECIFY)
,JP 5

27. VClre you a c,ember of 0. trcdc um.on at .he tlLle
, you woro Dcde redundant?

I(a) ~~lch unIon?

Yes
No

T.O.IT.U.
A.E.U./A.B.F.

1".U.O.M.'T ./0.':'1.IT .U.
R.~.U.

Othel" (S?ECIFY)

""'1';: I').-b
Go to 28

"

?ed ...... cl...!"")cv p.'J,'{:"lJent
28. DId you receIve any po.yocnt In lIeu of notIce?

(d) Do you thl~l( your unIon (or shop steward) could have done
oore to help you In connectIon Wltn your rodundo.ncy?'

! I, ,

11

i II,

iI

I

I'
": ,
1
1

i'I,
I', I
, I

i I
, I
I I
I '
i I

f.sk C

I Go ~o c~,

I
I,
i

y
o
1
2
3
'r

_.5
6
7
S
9
X

Yes, tOOK
Yes, go.ve

Under £10
£10 - uncal' £20
£20 - uno.er £30
£30 - Wlc.cr £/rO
£/lrO - ""l:'.c.cr £50
£50 - w:c.cr .:60
£60 - Ul~c.cr £.70
£70 - w-,r,er £80

£80 - "nc.cr £100
£100 or ova=:

D.K./C~nTt re~e~b~r

um.on In tha.t tll:ie? r"o
Shop steHc.rc.

B~anch offleLal/co~lttee ~eDoer
Otner (SPECIFY) I

IDId your ~~lon or shop steward take any
cetlon or glV" yo,;, any adVIce a. CODE ..LL
any stage of your recundcney? THl.T LP?LY

(b) DId you hold offIce In the

------



00
(e) Other

1 !. ~',._--
?

I
!..~

:- / .. j~ r.
,1

I-I SS-
j

o
1
2
,)

4
5
6
7
e
9
X

,(;1,
011 Under £10
1 £10 - under £20
21 £20 - clnder £30
)1 £30 t.Deter LeO
4 £40 - u'lcler £50
5 .(;50 under .e60
6 .r 60 - under £70
7 .1.-70 - under £00
8, £60 - unde I' .c100
9/ .crOO Or over
X DoK./Can't remember

(b) Holtd.w pny

UnCler ,e:- 10 I
£10 - Wlder £20 I'

":20 - u'lcler £.30
£)0 \.metn ,:40 I
£40 - under £50
.c50 uncleI' .eGO
£60 - under £70
£ 70 - uncleI' .COO

£f,o - undor .CIOO
£100 or ever

DoK./Can1t rememtler
"J\¥-

(~) ~,- t·"·""" '" h~1
Unde: £10 I' 0 I

£10 - uncor £20 1
J~2C - Wlr1cr £)OJ 2
':.IJ \..11UC2" £.40 3
!.. '0 - \~>'er .C50 <:-
.:~o u,;,:er £60I 5
£60 - t.nder .C70 6,
.qo - "heel' ,1:80 ' 7 I

.c60 - ~":.ucr .clOO 8
.c100 or ever 9 f

D.K./Can't remember
j

X
:o.l~ t\

ob :::L.sto!'v

,
(never had full-t:l.lnG Job) 0

13 or under 1

I14 2
I;

I
3

i~316 4
17 5
18 1- 6 I19 7

I20 or over 8
D.K./Can't rome~ber 9 I

!
I

O. lfr.at was yo!Xr age at the t:l.me you ~lere made redundant?
18 bl.l.t t.nder
20 but under
30 bU1; under
~O but under
50 bU1; clnder
60 b\l.t under

l._EolT. old ~lere yOcl ~lhen you started your
f~rst full-t~me Job? DoN.A.

20 1
30 :2
f,O 3 (")
50 4 leX.
60' 5
65 1-; -

--------------------------,
i

2. liad you evor ~lorked for •. 0 he rot'" your :porolod of employment
t~at'ended ~n redundancy. I mean, d~d you leave h~m/them
and taen go baCk aeD.~n?

,
(u) 1'/hy d Lcl you loave • o' tho f.Lr:J L Lolmo?

I
. (b) lTay d~d you go baek to work for h:Lm/taom?
I

Ye3
No

1
2

I "'1~ rl-~

no 10 ~~

I ,

I



(J5

I
1
2
3
4
5

On

100 ':
I \

Ye, I 1 1,)-- .'-0
no I 2 Ir;o~~

: 0 i
- - - .- - - - - 711-<1 iG7

D.K./Can'" remcm~er I Y. I
for &'0 II~
( those w~th •.• ? Yc~! '1 L~k c-d/r.--­

No 2 ICO"O 54

Apprcnhcc~}np j
Day :'0 Ice.. r;c I,.

the Job (SPECIFY, 5
. Other (SPECIFY) 6

r
~.;~-/~~ G

.---
A,)::11'" f1"0",\ ., (nU. yOJ:,.

.no borr~ruun(; of 1963C:i..SO D"l.ncc
rodUl:oant?

" r (C':'1'-';o"';~t n AI 1\

:"0." .:.' yore
\1 Cl C L""r.c..c

long d~~ ~t las. (longest s~nglo per~od)?
Up to 1 monb.

. C,'0-:: 1 - f, :ro:-••hs
Over-4 montns - 1 year

Over 1 yoar
D.K./Can't rememoer

i
•
I,

(d.) Ho'"

A.. ?2.l~t f:'o_.... _.. }o.OI' ~:::'r'~y c.J.fferon~ .. Glt'l.ployers
c.J..c. ye .... \!Orl( for du.rJ.ng -... ha"t perJ.od? - - -

J'1.d you roce::..ve a't1y kJ.nd o~ l,.ral.tll.l"l.g
of ~~c JO~s yoU had, epar~ from ~aat

" • .3 -=- .. I - ~
••,,~ w.. ,.. - ~ "\_ .. A~'" h __ - ,._ l..:

• ':;':..J. bci'o... 0 YvU

4. l1hy d~d yo~ leave your most reoen" employer before ••• ?

,f
----------------------------.:,---I I

I
'I

3-'3'"/0 !
W'(?::JjJ(I ~ :I

r-.~-e-r'-_~-::.r.-.d-Na---.-TO-"-(-s)-------------------~~~tjJ!.D P Cft,«DC I
,. ~':b'ri;. yO.J. 1.h~nl().ng of leavJ.ng before you bO~ to kr..ow you. I!

:n~ght be made rGd~"lclam there? LA-~"") 12. ST7-\1~:G Y~" 1J .\~'c.e 36 ,'I
:- k -;::. . ---.::,. No 2 Qo .0 _

(a) Rad you actl..:\lly done any"h~ng at~. i.~me - :[01 3 ':

.bM "",", • "~ Job· "" ($?EC1Bri// '.'

--

Yes I 1
No 2

rJ ,]1 .,
Yes 3

j\To f,

N~l '-'

I
I'

, f

t,

!

1 IGo ,,0 ",,7
2 ! Ask a

8

6 ) !Co ~o 56
7 )

I

Yes
No

,
or no lon~er seekl.n

(n) S~nco you ~TO:'O lIlildo redund.\nt h.lVO you boon -
• con1..l.ntlOll~ly U1'o'lljllOYC~l

PRO~~T conL~nuouGly sl.ck
cont~nuously trul.nJ.ng for ano~~or JOo

' r u~~ you(evont~lly) f~nd other employment after you
~are made redundant?

3eforc leuv~nz tho f~rm, d~d you try to f~nd a new JOo
0-:: dere yo~ offered a Job by another employer?

Yes,
Yes, "trl.ed

offe:-ed cl jO:'
Ncl. ,;r~c:'

;:i1

1
, ', ',

!,
J



4-1. Did you ~urn do~rn any Jobs offerod to'.you?

"I
I

'I

I

,l
I

,I
I

,I,, ,.,

,
: 1 i
i 2 I

I I IF
I~ i (0

o ,
h·",1
'(", 6J I,

II
--Yes

I
1 I l.sk P,..-:>

No 2 , Go to 4;I
II ,

Yes
1

3

117
- No 1- 4

Yes 5
No 6 I

I
Yes ~I-~," ~• ~ ~ c::.

N9. I 2 be to 112
~- r;-I
I

I
I

Job? D~rect cnqu~ry to [~rm~

Look~nrr at ddvcrt~ ~n paper~

A:.':J..'''J E_ 'lIre) '+.~V(~
M~n. of Lab.jLab. oxchaagej~O

D.K./Can't re~ember

Oth0r (SPECIFY)

COD;j; ALL
TH..\.T .APPLY

(a) Were you g~ven perm~ssJ.on to take th~6 t~me of:?

(b) Were you pa~d for tn~s tJ.ue off?

.
(a) lfuy hd you "l;urn doun that Job (those Jobs)?

D~~ng ~ne per~od of your not~ce of u~s~ssal a~d yo~

have t~ma o:f'"l;o attend an ~nterv~ew wJ.th ano~her employer?
i 40.

I
\

2

3
14-

._~.

D.K.jCan't remember

start~n~ to serve notJ.ce
wh~le serv~ng not~ee

or after you left?

How many d~fferent employers have you had al,ogether
s~nce you were made rodundant at ••. ?

D~d you f~nd your(f~rst) new Job - before
RU1I'i'THTG
PRO:Wr

, " IHo'" lor.g after ycu:r last-~-,IlY ~n employment 1'~ th .,.
. (he. you s.tart your (fJ.rs"l;) new -Job? Immed~a"l;ely, next 1"'ork~ng day 1

Under 1 lveC31c - 2 iveGks 2 ~
/ Over 2 1100ks - 1 oont.'! :; I" 'illOV0r 1 month - 3 ~onths ....

Over 3. iJloi1.-...hs - 6 rrol1i;hs I 5
Dve::, f. 'UOmns , 6 I

D.K./Can't r0IJe:lbo::- I 7 I______________________~---------:;N:..:."""-LLJ

. '

,
43.,

42.

4,..
I

~5~ I should now l~ke to aSK you for some deta~ls about the Job
~ach of the Jobs) you have had s~nee be~ng made redund~~t at (rmXT PACE)

~. If mora taan 3 sueh Jobs (e~ployors) twce the f~r~t and
second and the- sk~p to the prosent or last Job. I,

i !
: f·--------------------------'



.
Oc.: \,.o.~ .... ~.. :"vr-,

(c)

, I
\. J

1
;2..

I ~cb

I
I
r,,

U"nder l.year
1 - ~der } years
3 - un~er 5 years

5 - ur~er 10 years
10 years an~ over

D K./Cun't romeobor

• (nrs.)
D.K~/C~~'t romc~ocr

Avora~e no. of hours worked per
\'Ioo]e ?OVOr lust L, wOl"ks ..orked there.
'lone1. Ovcl~-:~mc)

G:~, FOIT long have you been (wara 'you)
J.n that Job?

\~ql~
x r"

,-:n-)--A-v-c-ra-{j-e-'-'e.-e-k-l-y-n-e-t-~-n-c-o-m-o-f-r-c-m-J-o-b--+-------------3.':""":3--r3---:4-:j' 0 \ "<1-
(af~tor statutory deduc,aons, over nGares"t £.. . .. !. -'1'11:

t4..' ,last f, ;rooks 110rkod thor",) D.K./Can't remanbor~a

Arc/l1cro you cnt~tlod 'Lo reco~ve a Yes r- 1 I
per.s~on on ret~rGmont from that Job? No 2 'I

D.K./Can't rc~embar 3;

(m) Uhat ,,"'re your reasons for le:.v~ng?

I

:J) .Do. (d~d) you hav~..any oth~r
~r~v~legGs or lr~r.ge bGnef~ts ~n

that Job?

~n) Do yo~ th~~k you uso(d) More, l03ss
or t:IO ZnrllG uogroo of ~kl.ll as J.n
t."O Job "rom ~Iluch you \'Ioro
rodu:--.u:...nt?

Ho,·r long were you unemployed before
s"tar"t~nb your next Job? (or up to
dato)

PRO~~T A1~ CODE Free/cheap "travel ~ QI
ALL TKAT J.:PPLY Company cur ~.- J.o

Free/cheap meals (~ncl. L.Vs) 0

Free/cheap purchases 7
~o:'e 8

Other (SPECIFY) 9 I
---------------------!-------------------+--=-
(k) !iO\{ sc'L~Df"Lod .'lrc (l'lClro) you \nth very o,",'.~Df~od IW~ ,b!

your 'lob? "/ould you suy you aro :1l~rly sa1.::.sf~cd - D I I
("TGrE:) - ~ or c..J.5s.s:ra sf~c:d? 311

(IF NOT l~T ALL OR ' ~\I '
UNDi:R A 1'IEEK WRIT;!: 0) ••••••• ('Ieeks) 1-"\\133" f

D N.A.(present Job) Y)i I'
D.N.A (pres03m Job) ~,Y~ I~ll f, 1

b-~..J I'...,......l I
----'-:~". ,

" I®=' I I, I. ore I
LCDD i ; :40 I ,

SD.r.'O '" [!I ,J I
D.I\:. ' ' ,I "T :

I i

T 1 1,'
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I,
I

,
I
I
i,
I

I
I,
I, I
I I
I

i I
I
I
I

[I
I I
! I
I
I,
I
I,
I

1

,
~

I
I

, j
l---'

~ I
"j !,
t, I

-~-'i
2 I
:J I
'" It l

~
L:J,

rcman !Jor I J. I
'1.,

.J

,
ror r Y" J 0 )

~-

;~ .\"

D.K./C~nl"t

D•re /C<"1' t

, (' "C"' ...... ~,

" ,

.......-

~c )
-----,

u ,.---;-1Under ?S 1 I . n(.. ,~l _ ...,1

2:;'-99 2

I !t3 <'~-'Y:i I
100-'<;-99 ;, 1OC-.f, ')9 !

500 or over ~, I 500 o:::,.. ovo:'1
D K /"""')1I.J.. rom..:mbor 5 D K /CC}l]: 1. rNlcr.,ho)'_I.J.. lo

'd) ..'~:v .. :~l. J.ll Jl'I'''' L i\t1v,'11 ~ll i'1. DC ~~

JJ..r0C"t. cuq J.J..l y to foX'L~ 2 D'1.rcc t vnqu.Lly Lo ;:l. ....~ti
-::=l.C:J,.\'.../::0 la i::.l.ve \ior~<:~ng t1112:rO ;> 4[ Frl.e.:-.d/:ceJ..o.tl.vc "1Ork1.l1ci 1..ha.re ,-

)~n. of 1a~./Lab. oxchange/YEO I t, M:m. of Lab./Lah. e.r.chanbe/YEO f
. D.K /C~nlt re~&mbGr 5 D. K./Can '1. rcrHOJ:lOar

O"ther (SP2CIFY) 6 Other ( spr::c II'',' )

=~... (In,,,. ) I
,

}{V9J . ... '" (m~nr; )
D.K./vc:r~es I n.K./var:cs i

~) Ufldcr 1 ycnJ: 1 Unrkr 1 'YC'fi:r
1.- llntkJ' ;; yc.. , ~ ( r, 2

~(
J - un(lr)'~ ) /1 ,ll

j - undor ) yO;.J r' .. ;; :; - 1J.nll Cr ') ,/C'I I

5 - ur.c:.cr 10 yerJ..rL 4 5 - UJlcl er 10 YC:J.r~ I
10 ye<lrs and over 5 10 years and ove.!"

D.K ICa"tj,lt ret'ember 6 D.K./Can' t re:Jcraoc:r i
- - . . Il{) ;2--- -•...••• (hrs.) --~-_. --------- (" - ). . . . . ... nrs.

D.K /Ca:>.lt relllember X D K./Canlt remcwber
-,

I S'3jSlt I

l)
nG~rGst £ •.•..• 1 I nearest £:.. ... , ....

I.)

.) (I] KO~ ~T ALL OR
U}.l)B1 A "r8~:( T.iRIT~ 0) (\'le0K::::)

,) i~o:::c 1
Less 2
E;ame 3
D.K. 4

..
}



.,
ItV,

;;
01 ; I: ...." l.l: 1"'4(.. .J,'l

LO.J~J~~:k_ ot 1~uJJ

(r.)

(b) JJ.d you rea:rd tll.J."C J.l.sr~:::':J=.l bc...c 'J.se: of r" 'l..:'Cc.' c,y
:::'$ :aJ..:;- or unfa~r .Ln °t.hc CJ.rcuUlsta"'1c..cn? (I1£C01(D 0
( 'FAIR') 0" 1 (, UN7AIR I) AT (c) bELOH)

,;~tn

Same f~rm

Assoc~ateci f~rm

Ne~ther

Were yo~ er::~loyed on ,he s~mo klnd of
uo=rk as b afore you "lere wade rodt..ndant?

1

I
0\ 13\ '

A
~,

, ,.. L.... t-b, ,.
2 As' c

:5 I

4 IIt
5)I Go 4

C I!.S6) I "
I

71
81
9 'I

Yes
1';'0

Yes
No

__ ..... I,
D K..,

SamG
Dl.fforont

HOll 'na1~Y 0_" those dJ..sMJ..s8als uJ.d you :-cenrd
n:::.. Ul1i'£l.l.r in the cl.rcurr~to.nco:J? - - - - - -

(c)

(f~r~") e~ploymeni
pro~l.ses whore you

t:.:lS yo"r (hrst) :;;>mploynJent after rOdtUldancy
tnc s~~a fl.rm or an assocJ.ated f~rm but at
d~~ferent prem~scs?

,
". 'd 'at Loor rCc;lun al~CY at

I
tlero madQ rad\Jldant?

I ,

I i
'ld you lIor), for the sar::e employer or a d~fferent

o~e ~~o naataken over ~hc pro~~zez?

your

(c)

I
I, (a)

rI (b)

"7 ,.r!:,_~! ...... ' --
I t~c
I

2 /7
!

~ !I' /3
3 I

I

Lone --;;C:::'..:l

S.op crn;J
D.A.

very :.ro:>ortor.-:
f.:t~rly ~m:po:::'''''' .. n:t
or 1...P~' OO!"TA.'l L? I 3

D
• I ,...... I .,•

J..n your

Rmrl~!i\fG

PROlf:?T

after be~ne made redundant
as a long-term

p=~~0n~ Job as you d::.d
an.d beforo you knm<

Yes, as

'Sec~=~ty' ~eans d~fferon~ .nln&s to d~fferent

people. ~rnat does ~t mean to you?

, ,,
l

HOll ~moo="ant to you ~s (was) cecur~ty
Job? Would you say ~t ~s (was) -

\l Cf. yOt.. :J •...~lr~... oJ. YO\...J: f~r:::..i. Jo":j
c.:..d. :rcu lCG~: 0"'1 ::. \; ~ 1. that "t~mc

JO~ or =orcly ~s ~ s~op-~~p? --

(b)

Do you fcol a~ zoc~rc ~n your
11r~cn you \,loro 'forlc.::'::1g for •••
yo~ m~gnt 00 made redund~~t?

48.
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':
I f
11I .
I
I.

:I
I II ,
I:
if
i I
•i
(

I
I,

I
I
I

Ye~

!'Io

YCfJ

No

EnO.'l~ry

Rcg~sl;'3recl

:f :Lrs t
as yo.:.. wero

kt f~rst ~nd~cat~on

On off~c~al not~ce

After off~c~al not~co

Yes
110'

I Yeo
No

D.X.

,

(u mIDER A HEEl( HaITE '0 I) ­

D.K./Ca.n't

any offers of tra~n~ng made
elCchan{;e?

DJ.t you eat ).n touch w~th them at the
~nd~cat~on of tho rodunaancy, ~s soon
g~ven off~c~al not~ce. or after that?

·.oY.r..:ke you .r:nx. offors of ,,,ork?

I':.ne you :,at.L:,::'~c"l ~T~ th whll t thoy cl~cl

to nolp you f~ncl a Job? •

D:.d you t ..r11 cl011n
oy tho employmen.

"

(0)

(a) ~or how mcny weeks?

I
....1(c)

I (cl)

"
,
"l',

, f, I I
l\.Ir\1 v,

~i.J.'.;..: ~.. ~":Yi-l''; to i'l~Q ~.!.'- ..)"·C.l<.:r JO~, 10[ .... [., your flev CL hl.ln(...lC-..l.l' 1.<0 /YOzl..') y;.)~ \ ~I) I' ,r ~I

.. ( , : Go J ) t"'~
D•Kw .J) l ~ ••- - 1_

,

(.:.) q~~ .I. t - l\UXXIXCr P:-\O"r?~\ a grcnt h ncl~c ••:! A :

or only a shgln h£tnd~cu:o? i:i :
:v-£. - -::J I

31. Zo~ry job:3 a:Lc. you apply fa: vJ.'l..hout success? - - _--:~~~~- )-1'-9 ~!
D.K./Can't r&memhc.r I x' ~O

;:'';J, f I

D:Lc.:-~-cu - ~~~-~"'l to:~~ -:~h th~~!:I;lOYYj1Cr. t. cxchanLc scrvlC~~ ----- '0_
1

~"t :rl./, ilMQ J.ftcl" you .L:J.Tst knew you In:J.ffht be made redundant?
i ' I

J ! (0.) Dld yOt.. J .l::.t na!<:c en cnquJ.ry or
! ! d:l.d you uciualJy rGg~stcr for work?

52.

-
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• ,

.,
"'I
iI,,,,
I 1

I
I r

30
Yes 3 ... 1-: 1.

No ~, Go to 55
any Job 5

None 6
One 7
Two 8

or moro 9Thrce

:l.n go"tt:l.ng

:l.nclt.c.e -
P[:Orl'T ,\'1:) CODE
ALL 'l'J [Nt' AJ'r 1.Y

Yes, d:l.ff:l.cul"ty
5011 m.:>.ny Jobs d:l.d you
t~n down only for th:l.s reason?

D:l.d tn:l.S

::. t "inn"'C ro.te par 't1C~ic?

D:l.U yo~ h,ve r.l~ u:l.ff:l.et.1Ly Ln r,ctt:l.nrr a Job ~~v:l.nG

you r:'orc l.l1COI'CQ thCl:l you vlere alrcnC:y recGl.vJ.ng
J.n t...."1ew.ployment or other ztc.te benefJ. t?

yOl.. :,·ccc:..vcd. ..:,·...onploywcnt bcnof~1;

S:'l:C€: Del-liS' 1:':'..:1.0 rec.t..r.c.a:l"l.?

~5. (Apo.rt fro'il aC"t:t1nt3' J.."'l toucn vIJ. l..n tncm "to fJ..nd work) dJ.d
you h.::lvO any (01..tlC~) dco.l:l.ngs 'l'1:l. Juh the erlploymcnt
axchanga serV:l.ce :l." conneet:l.on 11:l. th your reduml.:lncy? Yes

Ko
1
2

11,
t o:;1( ~-h I t

Go to 56

, >

3/
3
<;.
5
6

7
8
9

No
D.Z.

(SPECIFY)Yes

very telp:ul
faJ.rly helpful

or no"t very hel"D:ul?
D.i<.

th:l.r~ of the serV:l.ce prov:l.dad by
:l.n th:l.S respec t? Ilare they ­

RUNNING
PRO!:l:'T

(a) "ha"t hd you
tna exchange

(b) Are t.'lera any :l.mprOveOlents you 110uld l:l.ka to see
:l.n the:l.r serV:l.ce :l.n connect:l.on w:l.,h red~ndancy?

I
I

I
!,

I I

I
~S I

I
! '

f..o TO

I

!33,
1

i
I

I
I

I

1
2

Yes
No

l'ilj- 't>

Yas 1
No 2

(a) Wc~ld you have preferre;u to reoe~n :l.n ••• (old area)
If there; h~d s':l.ll been a Job for you or I
do you prefer l:l.v:l.ng hero? Prefer old area. ,I 3

Prefer here 4
D.K. I 5

Other (SP:SC1FY) I 6

I
I
I
J

,
16. ~O .:;..LL. Do you ;"(:-10'" aoout the transfer scher.es rul'l by "the

Departm~nt of Etployment and Product:l.v:l.ty for hclp:l.ng
people when they have to m~e because of tho:l.r Jobs?

~
------------------------+--1
'ob:l.l:l."tv
,7. l:re you now hV:l.ng :lon the (L.A.) area :l.n 1"h:l.ch you ,'el'e

oada re;o.\md,~nt?
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I ',() ~0 50
I
I,
I
I

i3~

j
~,

5

1
2

UnuC'r lO 7
10-100 l\

Over 100 ~

yourGelfrn
employer 2
sehemos? I 3 ~

)io I 4
(SPECIFY~ 5Yes

!\O i
I

J ob you Got before yot. novee'. your ho-,'e i
:Ln order to look for' ~ror~{ \

or for ~ome other reason (SPECIFY)?

your
or ono of the D.~.P. tran"fer

up D.

yO'J. :::.ov~ -
to -:.::.ka

Rli11\I~C

?aor'L?T

(d) D"-d you 0= your fam~ly have o.ny othe~ expensos or
d~ff:Lcult:Les ar:Ls~ng from your cov:Lng ho~e?

1i.I JI..')~ ..,0V0 ~h."1l) 1.) ... ~c .... ul1,. 01 bC.J.r~ n1...ldo r~c. ....r .....:--~~l"
.. ':i'1.3 :':$"[; o';:C.:.1';~o~:)?I(.l '"

I
I
I

!
:1 ("\)) iio~r L-any ;:nle~ 0."-0. you move?

I1 i
i

JI (c) ~/h) t'e" "he eOS1.5- of your reI:lovcl -
I PRO"lPT .~ND CODE

.\1L TH.\T APPLY

'j
I---------=-----------------------;-.,fI/1'""',c-,<1

59. lir.at \lould you so.y liere the I:la"-n problems that faced you _ ~-
66 6 res~it of oe~ng cade reQ~dan"? No ?roblems _ 0 Go to 60

... • I _

i - ""

J-lp. :c,3~

61. IF NO\! IN I;;MPLOYloIEN'l' Are yo,;. hal'py ~n your present Job
or woulu 'you have profGrred to r~ma:Ln in your Job w:Lth D.W.h.
•• , (cmploY\1lr) ~f that had been posnblQ? Prefor 1Jrese:;t Job

Prefor old. J'oo
No d:Lfforonce

D.K.

, I

IF: 2 OR r.O~B (a) \fu~ch problem was the most ~mpor"ant one?,

60. Loo:nng back, ,/oulo. you have preferred to have leep" your
old Job and not to have been made redundant? Yes

No
D.K.

J- t, 37
,...
2
3

0 3?
4
5
r
0

7
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I,
t'

GJ" F> '} ., r~~..ill1

0). ~c.{'

64 .. Are you :Do.rrJ.ed, s:l:1g1e or \'lJ.dO\Tcd?

D7. ~~be~ 0: cn~ldren u~dar

, i
i I

I. c,l
I \- 1I

I 0
0 I

fl i'~' I
, 1

I I

I
, I, ,____. ._. _I J

I I
'",,~_ell It/.)

r-m..i.LC 2 I J
___J

r~rr~cdl 3 1 ~
.3J.nelo I I, If ~I

DC~~£L... u i erl/"... ~do~10('~!:; 1t;1'
._. . L ._J

16 1J.vwL> at hO:lc (IF ;'Or');; 'r.~T:E ;0', Y-'::' :-;'.!rG> t43-.
----------------.!.:::SJ

I ",
66. \'!hat, 'type ,of scnool d:lQ. you. last aLter,cl full-i..:l..cc·)

J:lcj~oni.[..rY/:Joconcl....)'y ;odc:-n/j\.opJ.or ~.. ocon(:(,,~ry 11
Ccrrtral/:l..r~-tcrDlcJ:l.. ..ltc/r1J'I..~l or [~.c.."l.C:C/t;C(,hl1~::;:J.L 12 {'

State gra.w.T1ur/cou"'!v r hJ.(.h/.... en I or :.. ccr)l!n..~l Y 1.J I,~ I.
"" 1 '. ' - ( t 1"~ I ).[.l<:lCn~:lCt..... .... .OJ~ '\.Al) 0 v) 1 L... I J

PublJ.c (fee ~~Y~~7) s~~oo~ I' 5
oi:.'1cr \ S?EC IFY) 6 I

-----------_._----1.1--11

67. Eava you o::rta:l..nod 3,:lY quull.fl.ca t:tO~':1 0;'''

compla.l",ed. a f\.l.11 l.ndustrl.al aPl':::"ont:tceshJ.p? (rO~'l.o) I 0 i

Urave ...... s::..Ty O~ ,Co.:! B!.lar deLl GC l I
GfJE ~A'/Scoit;1.Sl'1 Le iIJ4GllC'r/,ISC 2 IS

GCE ·0' ISco-:-l,,~sn Le !.tOI, c::. les..] 3 f_

Fo·:::/'l:;D;' 'Jt
--- _. - -- - - O;~J /oro 5 I

Cl
_ ty a:lo. Gu.~ld.s Ce-r-c; -:: <5 - -

Full (completod) J.nd..lstr::..al a:?prentJ.ces:u(l I 7 i
, Other (SPEClFY) I a I

_. ~ JJ,jJ
o~~~~;V(s~(~,~f)~')~) iJr (

l@ r-~
___ I ,

~ rthda;r [' I
-..8 h\:t t.r.'" l' 20 I 3 I
20 '.m" t,,:c 0r 30 I ' I
")0 b· ' , ~ i ~'.) lot \...n.::1 (,.. l' I l

( ..l"dCl ']0 176
50 b, .. ~"~'\.;)]' GO
60 1,)u ..... \...!~ctc::.~ :> I:;

,S5 0: "vcr !9
of Cr.,-Rt>! ;2'.1

69. (CHI:CK \'/ITH HOl;S::::,iOLiJ SUID!All.Y S;mE~) At;a last

68. ;/oat IlllS you:' country of bJ.rth?



Swce the bepnm.ng oJ'--l9§} hOJt many hmas have ~een made re.<i,¥,dant?

A 1/

~xamine the f1gure entered 1n the cod1ng DOA; 1f a s1nBle d1g1t has been
entered, r1ng 1t. If R mlJ.lber ha~ boen "r1tten 111 enter the corl'13SpOnd1ng
d1"it and ring. SholT all cases uf tlTO d1':,1tS, range2 or om1SS10nEl to ASSO.

N..'..
Over

x
9'(~~~~~f~'~~th'~~\;t'~~d'~~;~~i'~~b~;j'::: y

Q.la) HOIl many t1ffies 111 th 'l..lLoJf.!-.£.1al redundaI.!£Y. .E!!YE\ent?

Chec" that ono of cod13s 0, 1 or 2 has been r1:1I7,ed. S.lOW any comments or
discrepanc1es.

Q.lb) lIo)1 manY t1ffi13S 1I1thout an
u

C1.ff1c12.1 redundancy paVluent?

Check that a s1ngle d1(,J t l'ds ,oell entered 1n thE' cod1ng lJox, '.nd that th1s
d1g1t added to the rl~~co flgure Rt ~.la equals tho f,gure r1nGed at ',.1.
Shnw any cases of 'none l

, be1n" eatered here, i:ogetl"ler \.,~t.h all com.."ents and
d18crepanc"les.

:£II._'l.. ••••••••••••••••••••••••••••••••••••••••••••• X
Over 9 (epeclfy w1th packet and ser1al numb~r) •. Y

Check that a f1guro w1th1n the ran.ge 3 - 9 has 0een entered 111 the codlng
box, o~ code x has been rlil.ged. n1nf- the flgure.
If the ringed dlgit 1') 3, 4 Ol' 5, chec.: tl"" part a hs blank. If the rlnged
d1g1t 1e 6, 7,8 or 9, check that part 13)113 answered.

,).• 2a) ~!hy did you not guahfy. for 1!2Lofflcll,l yedundancy paymont?

Check that at least Olle of codes 1-4 1" rlllsed "hollevor the queshon applles.
Examine all answers at code 4 and recode llltO codes 1-5 where posslble, or
one of the add1tlonal codes beloll. Sl'cc1fy all anSlIer,J remalnlllc' at code 4
lIith packet and ser1al nilll~er.

D1dn't th1nk about It. 1'0 never occl,red to mo. I_..!h.illl.'t
595'11 a.~~ut ~t o. s.c. 5
Incl. "I d1dn 't thln" any Llllnro about It, and my emp10yer

, d1'dn' t mention it', "1 dldn' t thlnk of J. t, that's all"., ',

I
Vagu.e. Irrelevant .o. ••••••• o..o..o. o. o. o. o. s.c. 6



Q.3 !!hY do YOU think these redundancy pa:ym.nts are ma4e?

Code all anmr'rs from the following frame, placing the cod.s in
provided.

the column

M.C.

Yompensat10n. Reward. payment for lonG service •••.•••.••••.•••••••••••• 1
Incl. -'If you 'v. been with a firm for so long, they pay you for th.
ye"rs you've done", "The R.P. I had before dJ.dn't cover what I lost
10 pensJ.on rights". "Bloke gJ.ving beet part of hie life to a firm
deservee som.thing in return", "Compensation for loeing his job".

To tide people over between ,lobs 2
Incl. "To help you financi~lly until you can fJ.nd another Job".
"To tide over financially unhl another Job can be found", "R.P.
would tide them over tJ.ll they found a Job really sUJ.table".

ll..e,lp other tMn tidins-over ,
.!wl!. "A person's get to bve and thJ.s helps them", "Some people
can't afford to put money away for emergenciee", "Hardship money",
"Obviously mad. to allenate hardehip", "So they don't etarv.". - ,o.c TtlO"·
".0' U. U"''1_'''''&.''

To protect employees aga1nst employers ••••••••••••••••••••••••••••••••• 4
.l!lsll. "To eave beJ.ng put off for no reaeon", "To make eure everybody
does get eome money". "You want something or elee you'll be thrown
out svery other week".
,.. P""""f '''_T'''A~ vlHlnt, TlI tu~ .'I'O"flOOl To IlU""Oll-oJc.'1 ••• _
Wl. -''''''1 84ICI.H"L fo IU" ,.. HA" Q.II,f'r - "lvH fo 'Ill' TU UIO'I1PUU) (.OIlT,'" ro
/I.d." ',,,..,,,, loIo"II.,(r OH, "1/." '"'' SH"'" ftHooolr OF ".lJf¥ TO sroP WIll '~.H""":
• IN 001'" " .., ,.,qIlTl.f To "HI TU" T~. Il.fJIINPINCV •

For political reasons. For the Government's own ends ••••••.•••••••••••• 7
.la2l. "Also to further the Govte. ends, Juet to get the votee, ite
a pelitical gillllDick".

Ass 8 e f r lder eo le w 0 fJ.nd diffJ. lt
la£!." think it just for middle-aged people", "l'hen women get
to 59 they find J.t difhcult to get another Job", "For casee who
find it hard to get another Job, weak cheete, hearte, age".

•.• 8

D.K. Vague/Irrelevant/Never thought ••••••••••••••••••••••••• If ••••• s.C.y

li:.l:.. ••••••.•••.•••••...•..•.••.••.•.•••••••.•••.•.•.•••••.••••••••••S•C.%

Other answers (spec1fv with pkt. and serial no,) .•••..••••••••••••••••• 0

.,.,



,...
~4 Qccupat~on at t~me of redundancy

Code the occupat~on from ~RO class1ficat~on of occupat~on (1966), plac1ng
the, dig1t code in the column provided, OppoB~te the quest~on. Before
r~ng~ng, add the SKILL I~VCL code to make a 4 dig~t code. Th~s ~s desc~bed

in Q.5a on the white schedule coding 1nstruchons.

Q.1&) ;!hat d1.d the firm P.!.0d1,!£.'?.....9.L~

Code the ~ndustry g~ven frol the frame for ~.5b on the wh~te schedule,
plaoing the code 1n the cod~ng column below the 4 d~git code.

Q. 4b) How many people liere empJ,.oyed at your liorkpl.!£S'?

Check that only one of codes 1-5 ~s r~nr;ed, show any comments or discrepancies
to the ASSO.

Q.5 How long had you been do~ng th~s part~c~lar type of wori: at til~S f~rm?

Check that only one of codes 1-6 ~s r~nged, show any d~screpanc~ee or comments
to the ""SSO.

N•~i\.. ••••••••••••••••••••••••••• 7

Q.6 Ho!! long were you cont~nuously employed .\ t th~s hrm?

Check that only one 01 codes 1-6 ~s r~nged. Show any d~screpanc~es or
cOlllllents to the ASSO. ~/here the same code :,8S been r1nged at ,}.5 and at ':".6,
Q.7 should be omitted. Show all caees where th~s has not been done to ASSO.

N•A. ••••••••••••••••••••••••••• 7

Q.7 How many d~fferent type~ ~£yor~ d~d you have ~th the f~rm before the last?

Check that the number entered ~s the number of types of work coded ~n the
second box. R~ng tho numocr.

Code all types of woric fron the frame used lor ').4, plac.ng the codes ~n the
box prov~ded. '/hen the same code has been r~nged at 1.5 and 6, ~. 7 should be
aaitted. Show all eases W!lere th~s has not been done to ASSO.

Q.7a) Why did you change types of wo~

Specify all answers w~th packet and seI~al number.

-
Q.8 Were you the only person made redunda'lt?

"
CheCk that

•1 ~ '"

Where oode
" .

.\'/here code
~ t ~ I

. I •

e~thor codo 1 or code 2 ~s r~nged. Show all d~scropanc~es•
1 ~e r~nged, part a)mu~t be blank.
2 ie ~nged, check that part a) ~s answered •

r
D.K.,N.A .•......••••.•.•••••• 7

N.A.• "•.•.•.•••••••••.•••••••• 6

Q.8a) now many others were there?

Check that one of codes 3-6 ~s r~nged whenever th~s que9t~on arpl~es show
all comments to ASSO.



­V
Q.9 Wore YOu g.ven any roason why you woro being made redWldant?

Check that e.ther codo 1 or code 2 .~ r.nged. \~ere code 1 .s r.nged.
part a) appl.es. ~ero code 2 .s r.nged, parts c)-d) apply.

Q.9a) \/hat roasons "ero luven.::-

¥.hen tho que ·t.on ap1'l.os checl: t'tat at least one of codes 3-5 .s r.nged.
Exam.ne all answers at code 5 and recodo where poss.ble, or code .nto
addit.onal codes bolow.
H.B. Code 4 to .nclude Temporary and seasonal worker9.

Shortage of work, less ~lork due to reduct.ool .n dem~

for produc t 6
Incl. "Told us .l t was lack of work", "Shortage of work". "Thoy
werQ Ifo.ng through 0 clock per.od". "'"asn't suff.c.ellt work to
keep me occup.ed full t.me", 'No work for us".

F.nanc.al problems r..e.sulhng from Gevernment pohcws or
'Wlspecifiod reasons ............................................•. 7
.In£l. "Because of freeze'. 'he was short of cash, so tllO of us
mada redundant", IIDJ.dn t t have any l.1.oney at all ll

, "Government
restrictions", "Couldn't afford to heel' on secr"tary".

Establ.sro,lent or h=. movulg to a d.fferent locatwn •.••••••••••• 8
l!!tl. "Fl1m moved to the other c. ty, Glasgow", "Factory moved
to Surrey".

Cutt.ng do~~ staff WIth no further *Uform~t.on .••••••.•...••.•••• 9
1n£l. "Just that they ,,<-re cutt] ne; dmID on the.r off.ce steff",
"Dec.ded to shortcm at::.ff".

other Anewers (Spec.fy w. t:, 1'oc":at ,'nd senal no.) •.•.•••••.••••. 5

Vague. irrelevant X

Automatl.on or meCharll.Sn_tl.on l.ntroducod Y
lntl. "Computer took over the bull, of the 1IOrk", "Br.nging .n
machines to do tho work'.

ClosLng dowp of unoconom.c parts of f ••n, depnrtme~ta outlets •.•• 1
Incl, "Artothor depa.rt,~ent f.n.ahed, but mon dism.ssed 'last .n
f.rst out' from e.ll departments", "Another shop closed dow11 " •

-:! Work methods or d.str.but.on cpanaed or roorgan.sed ..•.•••.••.•.. 2
.In£l. "Reorgan.satj on", 'Comb.ned the duhes of matron and mus.c
teachor". "F.rm ch~,nBed accent from soll.ng".

~plgUffiat.on or take-over and any reorgan.sat.on reault.ng
from thl.S ~ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 0
Defete all answers at b) - d).

Q.9b) Do you tlu.nk th.a was the real reason you were made redundant?,-
,', I r

dhick that one of codos 1-3 .s r.nged whonevor one or more of codee 5-9
d; Xhas been r.nged et Q.9a). Show all d.screpanc.es to ASSO.
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Q.9c) I'llat do you th~nk \las che real rcason why you wora lIt.cle redundant?

Th~s appl~es whonever 0.9 was coded 2 or 9.9b) was ceded 2.
Code all ane~ers Lnto the precodes at Q.9d). If codo 4 has been r~nged and
on answer haa been entcred at 1).9c), delct" code 4 ~n red.
!212 Code 3. nelat,ens w,th su~r~orB/v~ct~m~aat~on/clltt~noss/IIII1S too
outspokon.

Code 4. Spee~fy all aI18w<>r'S Nmll~n~ng at ').9c) w~th packet and Bonlll
number llnd r~ng code 4.

D.E., Vu~ue, lrrvlovant ....••.••••••.•... 5

Q.lO Yere J OU enhtlcd t~.£.c.£.C.!Y.£.! pon:uo.1 on rohraLlont?

Check that one of codes 1-3 ~~ rUlgocL 'Then coda 1 ~s rUlgod, part a)
appl~es. ~nlen code 2 or 3 ~s r1ngad, the ro~t ef the ~uest10n must be blank.

Q.10a) D~d you race~ve any of t,le follow1ng when ,·\I'.da rodul1dent?

Chack that at least one of codes 4-7 or coda 8 1S r1nged. 'D,en onc of code
5-7 1S r~nged, part b) eppl~es. :Then codc 4 ~s r~ngcd, part c) appl~es. If
ono or more of codes 5-7 r1ngod, pert b) Ilpp11cs. 1f code 8 ~s r~nged,
parts b) - c) must be blan~. Show all cases where code 5 1S r1nged.

Q.10b) 'rotal amount

Check th~t only ono of codes 1-9, 0 or X ~s r1ngcd. Show all comments and
any multicod~ng to ASSO.

Q.lOc) Rato and ~nterval of any" J29]"' od~c p.lymcmts

Ulle frame of Q.28c) on yallo', schedule.

Q.ll pid you have any other JU:~v11agas_or fr1ngc bwncf1ts 1n the Job?

Chock that e~ther codo 5 13 E1nged or at least ono of codes 1-4 and 6 ~a

ringed.

Whero poss~ble rocode answers at code 6 1nto eX1S,Jl1g precodes. SpecJfy
all answers rOTJla1n~ng B G eoda 6 Inth packet and ser~al numu·'r.

Notes

Codo 1. :r00 or cheap trav"l 1ncludas 'Travel Allowance", n.o.s. and all
ass1staQ travel by publ~c transport, h,rad coac", company bUll
etc.

Cod~ 4. Include services such as cheap 1nsurance, freo hn~r cuts etc.

Code 3. Include Lunchoon Vouchers.



Q.12 How long dld your Journey to work truce?

Check that olther a ~urubor of mlnutes has Deen ent~red, or codo X has boen
rlnged. Code; all nnSNers entered from tho folloNlng frrune, plnclng the code
In the box provided.

Up to and l.ucludl.ng 10 mJ.ns.. 1
Over 10 - 20 m~ns.. 2

" 20-:3CJ 11 ••••••••••••••••••••••••••••••••••••••••••••••••••••• ,

"30-60 11 ••••••••••••••••••••••••••••••••••••••••••••••••••••• 4
11 bO mine.. .. I .. .. .. .. .. .. .. .. .. .. • .. .. .. .. .. .. • .. .. .. .. .. .. .. • • .. • • • .. • .. • .. .. .. .. .. .. 5

D.K. Varl.od 6
L1ve ll1, On tha Job, 0 ml.nutcs so D.N.A 0 •••• 7

~l'hero a rango has been entered, code tne lud -polnt.

Did you rocene any 'and of trrtlnlng durme; the hme you wele. employed by?

Chock that either codo 1 or 2 lS nngod, uho_'c code lw rln;:;od,
apply. 1/hore code 2 lS nngcd, check thrtt ~) a.nd b) a::-c blrtnk.
d18crcpancles to the AS30

a) mid b)
Show all

~16l\. • ••••••••••••••••••••••••••••••••• X

Q.l3a) \1&11 It speclflcally for tho~o of "crk from wh] ch you >feN> nade redundunt?

Chock that c1ther code 3 or code 4 lS rlngad Nhcrc tnls questlon applles.

Q.13b) 'ThAt kind of trainlng was It?

\,'hen the queshon apphos chcclr ·'het at Jeast on" of codes 5-8 le nnged.
~amine all answers at code 8 and recode whore posslble lnto the other 3
pr,coIlell. Spoclfy 1.11 aam,ers rQ[,1..'"LlnH.g at 8 In th p:.'.cket and sorlal number.
Examine all at code 7 and ch"ck they mean "on the Job". Do not speclf:;r.

~.14

Q.14b)

110ro you on short tJ.nS-, JJIlI'\edlll tel'! b'lfore belun; "".de reclunrl~.nt?

Chqok that olthor code 1 or 2 lS rlnged. If code 1 la rlngod, parts a) - 3)
apply. If code 2 lS rlngod pcrts a) - b) l1USt be blank. Show all
d1scrapanclos end co~ent~.



........

---
Q.14c) How many hours was your norm~l work1ng wcek w1thout overt1me?

Check that onc of codes 1-8 has been r1nged whenevc~ th1s quest10n app11os.
Show all Multicod1ng and om1SS10ns to ASSO.

Under 21 hours .•.••••.•...•...•................ ....•.•.•..•..... 9

N•A• 0
''''L~''''' , UL N.A.,4l 11I,1.',1" ""1l1 ~ltfC' ''''CLuDE OI>lP4'f) o-'i~TlI'4'

Q.14d) Did you normally work pe1d OV_~1~?

Check that eithcr code 1 Ot' ~ode 2 1S r1ngcd. If code 1 1e rlllged, .,art e)
app11es. If code 2 18 r1r.b~d, part c) should bc blank.

l~ .A • ....•.••....•......•......•......•.•.....•.•....•...•.•...... 0

Q.14e) How many hours overt1m~ d~o.u ,fork on avc.,'agc beforo made redundant?

Code all answers froul thc follolang frame plac1ng the code in the c.olumn
prov1ded. ROlmd halves altcnlstoly up and ~own. Code ffi1d-po1nt of ranges.

1 - 5 •.•..•..••••••.•••••...•..•......•.•..•.....•...•.•...•.••••
5 - 10 ..................................•........... oo •••••••

10 - 15 oo .

15 - 20 oo ••••••••••••••••••••••••••••••••••••••••••••••••• oo ••

20 - 25 .
25-3() ..•.•...•......................................•.....
30 (apec1fy with packet and ser1al nwnber) ••••••••••••••••••

Ovor
Ovor
Over
Over
Over
Over

o 0
1
2
3
4­
5
6
7

Q. 15 \/hat was your avore.ge ~f cl,ly net 11cone before cmployment ceased?

,

Check tlmt 81thor code X 1S r1nged, or a f1gurc 1S entered 1n thc cod1ng
column. Code the f1gurc by r1na1ng all whole nilllbors, and round1ng all
fract10ns to the nearost whole nUMbcr. 10/- should be rounded alternately
u~ and down. If a ranGC 1S g1ven, code the m1d-po1nt. Use a 2 d1g1t code,e.,. £9 = 09. If Lhe f1B~re ~s entared 1n t~e monthly bracket, mult1ply by
12 and divido by 52 and code the result1ng f1~ure, 1bnor1ng nny f1gure the
~torviewer has entcred.

Show all comments and d1screpanc1es to ASSO,
If income is rofcsod, enter and r1ng code y.



Q.16 By what method d1d you ;,0.1:.. -ohat ,Job?

C:'0C~{ that only ono 0; codes 1 - 6 18 r1nced. ExamLne all anSlf"rs at code 6
and ,ihoro pess1blc recode Jnto eX1st1ng ~recodos or ono of the follow1n5
add1t10nal codes

S.C.
TliC_M H~ UN'_N ., " ,........ .. • ~
Employer or h16 rcProo~n~at1VQ asx3d flC ••...••••••.•••••••••••••• 7
1n£l. "A friond of n1;Je ~sked me te work for h1.,,", 'I knew the
bOSS, he asked me to help 111l1\ out", l'he boss aBleed ne 1f I'd 11ke
the Job one d.'\) W:1Cd I wont into the shop". INcLuJG" C~H' WM'.'
,.. fO~HA"'f W,U <"p OFf' '/'fPl.•.,I'( Idofi lIIKll CU.'" I'f'C. woC( "'~I oJ
Private YRlploymont..sr sccrctc.r1..1.1 E'Il;cncy 8

Sal[ employed ........................................................................................................ 9

N ;;ms

!ll.£l.
job).

or uest10n nOl: answered ndcgu..<:l..tcly ..
"I line pronotcCl" 1'0 CJ)slter of ho" he acqu1red or1g1nc.l

x

Taken over when fJ...l.:"IIl I::' 8 tc..ken over y

Advert otber thon J.n l1~pcr

~. "I saw an advert 1n
nevBngenta 11 ..

.....................................................
a shop w~ndowll, "l. cclrd l.~ .. tho

o

Q.21 When your employer f1rot told you about your redundancy wero you ••••~?

Check t~,t one of coros 1 - 4 18 r10aed. Recode ~nswers Rt code 4 1f
pOSS1bIe, and specify Rll "nswers re",a~n1ne 111 th "a01r", t and ser11l1 number.

~ •••••••••.••.•••••••••.••••...••.••..•.•••.•.•••••••••••••••• 8

Just accepted 1.t, ,r;.9.i code 3 ......................•....••..••.... 0

Q.21a) Vgre you t •••• ?

Check that one of codoD 5 - 7 1S r1nged. Recode anewors at code 7 1f
POe~~bIo, and spe01fy all a~swors rO.,U1n1ng w1th packet and ser1vl number.
Accept [la code 6 a.ll ,·:ho "heIf expcc t 1. t 11, or ""rOlun t t surprl.sed fl •

............................................................. 9

Q.22

,
Do' You thlllk your employer told "OU sbout your r",du"cbncy - ?

t·
,

, 9~~~~ t~t ?ne of ,c0dos 1 - 4 1S r1nged. Show all d1serepanc10s find comments
to ABM.

I" ,,
u....A..... • • • • • • • • • • • •• • • •• • • • • • • • • • • • • • • •• • • • • • • • • • • • • • • • • • • • • • • • • • • • • 7



S.C.

­v
Q',17 HOtl lIatisf1ed wsre YOU w1.th that Job?

Check that one of oodes 1-3 is ringed. Show all oomments to ASSO

Q.18 ~om whom did YOu first get to know you miffht be made redundant?

Check that either code 1 or code 0 1.S ringed.

Examine all answers at code 1, and recode into code 0 where possible or into
additional code. Specify all answers remaining at code 1 with paoket and
serial number.

Rumour. on the grap'Y1p@' Just general talk •• , .•••••••••••••••••••••• x
.l!l£!. "From my mates". "Everyone knew", "Just a rumour going round".
b. e "PL,
~. Inolude 1.n code 0 any method of the employer's, such as a not1.ce on

the board, a slip 1.n the1.r pay packets, or "no 'farning" - i.e. only
told on day they were dism1.ssed, but then by employer.

ON fOc! - I ,

Q.1Sa) ~ow was this done. by letter. 1.n person or how?

Check that one code is r1.nged. EXaID1.ne all answers at code 4 and recode
into exist1ng precodes where possible, US1.ng the notes below. Specify all
answers remain1.hg with packet and eer1al number

~. Code 2 should 1nclude all 1lr1.tten nohf1.cahon directed to the
i~ormant but n2i a not1.ce on the not1ce board - thie should be
specified.
Cods 3 should 1nclude all cases where Q.18 was coded x.

t!O'flCl! 0'" None li &OA(D • _ • _ _ _ _ • _ _ l+-et uS' of HefTl"" 4r ... ootll._ _ _ _ _ _ _ _ _ _ _ _ _ _ Lt-")
~ld yOur !!ployer give you any advance warn1.ng of redundancy~foreoffic1..1

l'not:l,Ce .

Check that e1.ther codo 5 or code 6 is r1.nged where th1.s quest1.on .ppl1.es.

Q.IBc1)
: ' I
~, ~~re you given the advance warning?

"r Check' that one code 1S r1nged 1.f code 5 waS ringed at Q.18b. Examine all
, ~ ~Bwe~s at code 9 and recode where poss1.ble ue1.ng the notes below. Specity

~ ,,-"" ,',' ,
'4,,~1 aps\iers remain1.ng.
r'~~~~11 ,1r, I

'1",1:°'\ \ 'ill'\!l j 1<0 \~. '1!.!lUiJ,~~4!':1 ~hou~d include all wntten nohhcahon d:Lrected to the
p" ~;hii:t'ormant .. but not a nohce on the nohceboard - this should be
! "\1: :}. ' I . -~.. '" -

j'~. '1, j,' 18~~if_1ed.

G,' :' ,1f,j;. ,','! . ,1Il'OTICf O/J NO£lC.60..,(D _

I ,I,: :lil. ~ t' ;;:'(('IClI-!-cr Of H"j'f(III~ 4T tJl.(l\.. - - - - - - - - -
I' ILr "1,\ 1 ~ 1. ~ "111:'1 I I r I
"loll"' I, I 1., f.- ,

~ I, _, ."l ",, >:' <_0-

r I 1, I ~ : .'\~ ~~1 ~: I

.,: ::h.' "";1 t!,: I, i.·I' ~;,1 '. lJl..'!>'t~,· f I
T';-~' ~, :"lfl '-

t 11. \"(.. It.: I I ' '''(I • ~ i
,.tI1~"

~l L

,-
, ,! .

"



Up to 1 weok •....•...................•.......
Over 1 week - 2 wesks ..•....•••....•••.•••..
Over 2 Ireeks - 1 month •••• .••••.• . ••.•••••
Over 1 month - 2 months •.•.•••••..••••.•.•••
Over 2 months - 3 months ••.•••••••.•••••••••
Over 3 months ••••••.•.•..•.•••••••••••••.••.•
'Tasn't given off1c1al not1ce •••...•••••••• ,.

Q.19

Q.l9a)

Q.20

,-

Were YOU given the actual date of redundancy at t1me of advance warn1ng?

Check that either code 1 or code 2 1S ringed. If code 1 1S r1nged, part a)
should be blank. If code 2 is r1nged. part a) app11es

to\- - - - - - - - ;JL.

Ho" much later did employor pjJ.ve you offipal notice of date of redundancy

Code from the follow1ng frame plac1ng the code 1n the column prov1ded.

S.C.

Up to 1 montll .•...•............•.....•....... 3
Over 1 month - 2 months . . • • • • . • •• ••••.••.• 4
Over 2 months - 4 months • • • • • • • • • • . . • • • • • • • • 5
Ovcr 4 months - 6 months .. • . • • •. •.•••.•.••• 6
Over 6 months 1 year •....•.•••••••••..••••• 7
Over 1 year ••.•.•.•••••••..••.•••...•••..••.• 8
D.K•• Can't remember •tll~·~.. .. .. .. . .. . . .. .. .. . 9

Row long before your smployment ended were you g1ven official not1cs of
redund~ncY?

Check that eithsr code 1 or code 2 1S r1nged. Recode all answers from ths
following frams or into the eX1st1ng precode, delet1ng code 2 in red.

S. C.

2
3
4
5
6
7
8

'",

,'" "i'~:~~ ~\r I

, ,I I
, I

.,~, ''-,'J.'''[1 r (J.,(~ ~ "'



Q.23 Wore YOU IDQdo .~1 extr~ P~'rnent ~S an ~ncontlve ~~y to end o~ob or
contract?

ThlS qua~t10n and 1.24 arc to be o~ltted lf >.20 w~s coded 1.
Chec:, when the 'lueshon ~')pl1es thc.t cl.tho. code 1 Dr cod.. 2 lS rlnged.
If codo 1 lS rlngod pert .) e~pl1os. If cDd~ 2 18 r1nGed, part 0) should
be blcmk.

N .A • ••.•••••.••••••••••••••••• 3

Spoclfy all o.n81<ers >Tl th )c.('~r"t and ser1nl n",nber.

Q.24 Dld you have the chance ~[ voluntoor~"~b~ nrdo rouun~~~?

Thl.S Q\1d',hon doeo not (")pl: lf Q.20 W,'o codod 1, or ~.J was
~''hen l.t does l''PPly, cLleck tlw.t ...'"'J.thor cor1G 1 or 2 J.r- r111.;.cC!..
rl.ngod, pi1rt a) appl1e". Ifh"n cDdo 2 lS rl..l:'od, P'll t ,,) lUst

~r .A.

coded 3.
·110n code

bd blan::.
1 18

5

Chock that el.ther codo 3 or 4- 18 T'.ngod, shew ell CDI!U'l~nt-, or d18crepancles
to ASSO.

0..25 Whon VDU bccamo redundnn t d1<l your employer rlCll,,, {Ol an offor Df ,,1 torna tlvc
IJIRlOYlllent?

Chock that Dno of codes 1 - 2 l.8 rW(l"ed. If 2 lS nogod, the rC'8t Df the
queehon must b", olmlk. If 1 l.8 nnged, p,lrts a) - f) apply.

Q.25a) Was tho offer l.p wrl.tl.ng?

Chock that oither codo 3 Dr 4 18 flne-od.

~.25b) t[a~ tho ,Job at tho Sb-me 1I0rkplctcG, IDc,,11\, Dr 1n Mether nroa?

Cheel, that ono of coces 5 - '( lS nn.:;ed.

Q.25c) tl~lI it the flame tyPO of 1/01'1: or dl.fferont?

Check that one of codes ,; or 9 J S rlnged. Spoclfy <:111 &18]o(orS ..t code 9
with packet snd serlal number.

Q.25d) Was lt with , . , ... ?

Check thnt one of codes 1 - 3 lO rl.Uged.

Q.25e) Wore you offered tho ~ltenlatlve JoL on condltlon th~t you a~capted trslnlng
; ,- I'

Q Choc~ that either code 4 or codo 5 lS rlngod.



Code all ans'ters froD the fo11ol/i:::',,; f1'a "'3, "lac:Lng the code in the column
:>rovided.

Ii.C.

ira"!G1IJ.Dg too r,1ffJ.Cl\lt. ~n1J.i;1.1.:1.1:f!. to F:l?t to ••••••••••••••••••• ee •• 6
.,.ns.!. "'j'ravelling >Tas toe fx..-, 'ould 'ean bel.'1(, out
all day, cr,uldn't ",et hO"le fc lunch'.

Ldl.d
.!nwl.
"Firm

Ll.CCe"t l.t •••••••.•.•...•.••••.••••••••••••••••••••.••••
"I did, but I d.l.dn' t r"all.o0 I'd lose the paym,mts' ,

who took over ,gave /,le _ob'.

SeC. 0

_O~_a}l~ (s.l.)ec1fy wl.tL pkt. and serl.al number) ••••••••••••••• 9

Q.26 Vhat do you think of the vay ", •• "ctJd concernlPg yOur redun('AA0v?

Check
A.SSO.
can't

that one of codsu 1 - 4 1S l'1nged, show all cases of multicod1ng to the
Spec1fy all answers at code 4 1/1th packet and ser1al number, which

be recoded 1nto e,(1st1nt; ",recodes.

,-
e • • • • • •• • • • • • • • • • • • • •• ?

Q.27 l,rere you a mgp1ber of Et 'ta.U, lthen you \'lore made redundant

Check that eith~r code 1 or 2 1S r1~Ged. If code 1 1S r1n,7'd, a) wd b)
and d) ep',ly. If co"e 2 13 .'l.n ed, the l'e",t of the "uss ,10n !'lust b'"
blank.

~ ••••••••••••••••••••• X

g,21a)

Check that one of codes 3 - 7
W1tp ~acket and ser1s1 nu,b~~

precodes.

~s r nved. 0pecl.fy all Dnswers at code 7
h1ch c~n' t be r~co~ec. 111tO the eXl st1ng

lroR • • • • • • • • • • • • • • • • • •• 8
mt .... 6 •• 6.666 •••• 66.'6 9
SOGAT •••••••••• 6 •••••••• 0

9.?7b) Did you hold off.c6 +n the un10n at th~t t+IDe?

Codes 4 and 5 can be mult1coded

• • • • • • • • • • • • • • • • • • • •• XN.A.

Check ~hat either code 0 18 1'1n~~d o. one or more of codes 1,- 3 1S r1naed•
. ' Spec1fy all answers at code 3 -'h~ch "1''' not r~codable into precodos.

,,: If c,o!ill 0 1S nn"ed parts c) and d) ,,('ply.
h:' J,t "jl,P' ~f code 1 - 3 1S ringed part d) a,Jylips and par t c) ust be

'~!'IJ1~~I.l \ I
J .ffll~lii_~ 1",-,1 "'1 '

j ';'.' ',I, .·t ,,);. "g.279 ',f.JtJ.9.i1"@Ur l,up1on or shop stew;o~rd ~ake MY actJ.on or c;~ve any advice?
~ ~;~~~1'\ ..', ~r~ '", 11,"

11 '.' If L ,'"

lii1"t. CheckHh4t one of codes 4 - 6 1S r~nz·ed.
, " ~."it,1 "I"~'t~,\j, ,,' ! "

~ I~ '1 r~,)"', L, il) :\.,.... 1 Jj ,. I
C..27 , f' Do you think your uru,on cuuld have Ilone ",ore to hel) yo"!?

J1 ,f r

i ~ ~~ I·~'" ' \ • J

',',.:,Check'that one of codos 7 - 9 1S nngad.
,:'i"i'N:'B, t-'inciud~ in code 8 'dl.d1'l't tell them", "No need for them to do anythl.ng".

12,...' <j ~
~ ~~ ,~:



('-/

Q.28 D~d you rE)C.J1VO Cony PflV5CP:L ~n 11.cu of >c!;..oi.!.£.£?

Chec1{ tk·t one of cOl10s 1 - '3, 0, X or Y lS rlng0d, shcJ1< 'my "lUltlcodlng of
cO~"lents to ASSO.

Q.29

.............................................................

Dld you rOCOlve prYIDent 01 r.W othJr ]clnd \":lCJll you wcre 1:1I1<1e ro<!.undant?

x

Check th.' t nt lO,C1St on:o of cod,;s 1 - 3 or code '" lS rlngod. I~len codo 1 lS
rlngod, thoro nust bo on'_ couo rlflged et po.rt n). ~'hon coue 2 1 B rlnged, there
Ilust be one code rlll_.<ld t [A-.rt b). "hen codo .3 lS r1,n~cd, ther0 nuet be one
codo rln&cd at l'<°rt c). ',,'Ch- coc'o 'I lB rlngc.d, p',rts !") - c) must be blank.
Specify all ansners at codo j lath pucket =u serlcl nur.lbor.

\ ..t.'l."-6~ ~ ... "'-...~~ .....o'l.,b..o-~ (;.6.~A. '" C.o~e ';L~

N. A. • • • . . . . • . • • • . • . • . . . . . • . • . . . • . . . • . • . • • . . • . . . • • . . . • . . • • • • • • • • • • 5

Q.30

Use code Y for N. '.. a.t n), b) cnd c) ;'here c\oy ShOLlld npply.

S:jC ~~,~ ~~", ......\- - - 6

Q.31

Q.32

Check that ono of codes 1 - 6 lB rln~cd. Show ~ll co,wonts and a~ecrepanclcB

to ASSO. Sj;OC"lfy <111 ceses of under 13.

Undor 18 ...............................................•...•.•... 7

How old were you whon von scortod your flrst full-cH!13 Job?

Check that ono of codes 4 - 9 or 0 18 rlilgod. Sllow all COlOll~O"t3 cnd
di8c~upanclos to ASSO. Speclfy all Jobs abroad, but lnclude.

Had VDU evor wo~ced for , •••• bCLore your Job WhlCh ended In rodund~ncy?

Chee\:: th~t code 1 or codo 2 ~ 1'1n[,'d. If code l1.s rln[,0d, p"rts a) - b)
apply. If code 2 is r~nGod, parts 0.) - b) @ust be bl~nk.

Q.32a) \'&Y :(114 you leave ....._J~lrst hme?
~o... Ql4,..

Oodq all answers fro~ the ' 77 C frrune, pl?Clng the code ln the box.

S.C.

Mado redundAnt. Sac1o:od. d~sm~sscd, casual worl{cr ..•.•...•..•...••• 3
'Incl. ' "I was redund"nt for lack of >lork", "Just helpca them
during bUBy tlLles".

Health reasons, porsoml rea.sons 4
lnbI. " Il! got murrl.cd .'l.nd I:ilovcd c.wayll, lIT{CD 1 th roasons".

Other answers (speclfy "1th pJ.cket and serla.l mwber) ••••••••••••• 5



V ~ll schcdules lf1nch are coded 3 n-l; 't.32a) iJust bc coded 9 h8re. Code all
other schedulee 0 r.md opccJ.fy \1J. t!1 pack,,-, an::! eorJ.nl nwnber.

(las 03.dc rcduuda.J.li~r~'iON ca.mo so "Tan t~ ........•...•...•. it
Other anS~lors •.•••••••.••••••.•.••••...•.•••.•••••.•.•.•••••.•••• 0

Q.33

:;'hJ.s CluestiO:l a>1d
Cneck thn t OJ. thcr
a) and b) apply.

.34 o~ly apply J.f '.6 was cocted 1 - 3.
code 1 o~ code 2 13 rJ.>1JdJ. If cod~ 1 J.S rJ.nged parts
If codo 2 J.S r1ngcc parts c) ~~d b) ~ust be ,lank.

r.;.33a) ijow Clcny d1fforcmt 0 "ployer:: dld .:l2J:L "ork for then?

Chock that 01thor code X 10 r1n.:;ed or a f1[;1.rc HI en tCled. 'hng the f1SUro
unleos l.t 1.3 Moro than 9. Deleto nIl C'nswcrs of 10 or Nor:) end enter code Y
and ring. Spoc~fy the deloted f1gurv ,nth p.ckot and sO~1al number.

Q.33b) DJ.d you rec/nyo any trIl1.nn', for 'lny of those Jobs?

Chock that e1thcr code 1 er code 2 J.S nn';od. If code 1 UI r'.nged. parts
c) - d) apply. If code 2 1S nngecl, parb c) and d) 'Just bo :'lank.

Q. 330) liAAt bnd of tro.J.!nng "a.S J,.~?

Chock that at least 0.10 of codes 3 .. 6 1S nJ1god. 3pec1fy ,,11 MOl1ors at
codo 6 W1th packet nnd s~rJ.al J1U1'lber wh1ch can I t be recoded 1nto precodes.

Q.33d) How long d;d it last?

Chook that ono of codos 1 - 5 1S r1ngBd. S~ow nll cOlnClcnts.

Q.34 mly did YOU have lost =ecent employer bofore?

Co4\1 1.111 c.n~trors fl"O ,I t;lO follol'11no; f.,"o. IQ plnc~n3' the codes J._~ the colul'Jn
provJ.ded •

2

3

5

lost

rk saclced ......•
closed do.m 11, ,I

o"1].ng to nd I, ,

not n cd 11, IIF1.M

.................... . .
, "rho cffer of botter monoy", ",, ;;1' t "ore money", "Gethl1g

Iinf-:-a""i.....- paid for uhat I lIas d01ng", In a8 offerod another couple
of pounds , 'A Job 113 bottor 1f you ffC 20ro 'oney".

;?;""1'~-=;;a'i"'=:.l-.....=~;:;::~",n",J.~sF0d no morc w
ru:rupt", ":Iotol

I ',lfork was
to 01. , stokers

I I 11 ~

,~l;
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\Tere you tl1J.I.1king of leavl.ng b(lfor:: YOV wero ro(lu~1c"['Jli..?

Check thllt e1tlll.r coclc 1 0," code 2 1') r1n:,ed. If code 1 1S 1"1nged, p"rt a)
llppll.cs. If cedo 2 1.': r:J.'1':;OQ l11.rt a) uot be oL~nl<".

ILA. . . ,
Q.35a) Hnd YOII octunlly dOll" f1nytn1n' .:It th'l'u tJ..l"O about gothnG-" now .Job?

Choc~ that codo 3 18 r,n~Qd 1f en answer 1S onterod .:It codo 1.
Specify all answel s ~t code 4 W1. th pac' ,et and 8er1al nu.ooe1'.

Approached other e'np'±2Y!'£.!'_ (no mentwn of Job o1ta1ned)

Q.36 D1d you f1nd employment after you were madp redund~nt~

.......... 5

Check tl\at e1thor code 1 or code? 1S r1nged. If code
IIlU8t be blank. If code 2 1.0 r:LnGed. part a) al'phes.
ASSO.

~. 36a) Since you were made r~clant /lave you boen ••••. ?

1 1S r1nged, part a)
Sho' all comments to

Check that e1ther one of codes 3 - 7 18 r1nged or en answer 1~ enLered at
code 8. ~1.ecode all answers where poss1ble 1nto eX1st1ng precodes. Spec1fy
all an8wers remain1ng at code 8 "1 th pack<Jt and 8 er1al number.
If codes 6 - 7 are r1nged check that Q.37-55 arc blank.

~.." L~I ~"e. ~ <:\.o ..\~~ O"'~ ... ~e.... c.oe\ eS _

.1.37 Were you ref.1stered "1t 11 l);::P as a d1cahled pe_rson "hen made redundant?

Check tllat e1ther code 1 or code 2 13 r1nevd. If code 1 1S T1nged, part a)
~uat be blank. If code 2 \S l1nged, ~~rt a) app11es.

N•A. •••••••••••••••••••••.• ••••••••••••••••••••••••••••••••••••• 5

Q.37a) Did you reg1stsr as a d1sabled person after you were made redundant?,

Check that e1ther code 3 or code 4 1~ r1nged. Show any comments to AS30.

N•A. ••••••••••••••••••••••.•••••••••••••••••••••••••••• ••••••••• 6

Q.38 Before leav!Qg d1d you t~r to f1'14 a new JO~ or were you offered a .Job?

1S r1nged, part a) applies.
Show all d1screpanc1eo to

Check that
I~ qodes 2
A""".....,...

N.A.

one of codee 1 - 3 1S r1nged. If code 1
or 3 are r1ngcd, part a) mu't be blan~.

. . 4

,
~ ~ r, •i

l/:~t.: r "I
l;tl,(I.~.~ , "
, ,



Ch"clc Lhat one of codos 1 - 3 ~s rlllgGd or: an an~'ler H! entroree] "t code 4.
ilecoda the'le anSlIi3rn ~<1to r"ashng prncodes ',Thcre pOf,'nblo or lllto add~t~onal

code bolo·,. Spec~fy all anSI·'er"! r'Jllla~n~n ~ at code 4 Ill. th packet and ser~al

number.

Befora ad'vane..: warn1.l1« 5
~. "Be~'ore I got 'ly not1co , '6 we"ks bofore .nadc redundant,
and that's before no"~cs'.

Q.39

Q.40

Chec':: tha t 01'1'=1 or more of codos 1-4; 6, or code ') 1.8 r, ngcd.. F'xamine answers
at code 6 and recodQ' iThore p0'3s1blc J.nto OX1Stlllg ]'"'t'ecOCLJ8 or from the frame
g~v(mat '~.16.~~ b\~ ~oe.lt-o..,...~ .... 0,:;. ~e .... ~~c~~,~ .... u.C\~·o"'\ ...c.L ....t\....d,

t~ ',,,,",

Did you have hIDe off to attor!£l an ~ntcrv~ell ;;~ th anothor employer?

Chack that 01t:lsr code 1 or codG 2 lCJ rJ.l1G,-d. If c:ode 1 1.8 rl.nge1, parts
a) and b) apply. If code ? ~s nnf,ed, pnrts a) and b) 'tlust be hlank.

Q.40a) Were you g~v~n psrm~ss~on to_ take th~s t~mo of~?

Check that e~thi3r cod0 3 or code 4 ~s rLnged.

Q.40b) ~!rc you pa~d for th~s t~~ oJf?

Check that i3~ther code 5 or code G ~G rLnseQ.

~.4l Did you turn down any ~obs_~ffered to you?

Check that etther code 1 or code 2 ~s r~nGed. If codo 1 ~s r~n~ed part a)
apphes. If code ~ ~s rweod part a) should be blank.

Q.4la) ~Y d~d ,ou turn down th~~~?

Spec~fy all anS>lers ID. th packet. and sor~al nllT1ber.

:1.42

'1

How ~ny d~ffercnt employers have you had s~nCe you were made redundant?

ChlilQl; tha t B~ther a f~gllrc has been entered or x ~s r~nged. ,llllg the enterlild
figure, unless ~t ~s ov~r 9. Delete all f~gur~s over 9. and enter code Y.
S~p~fy thlil 'deleted f~,,'Ure ·;~th pacl,e, and senal number. If code 0 is
riPled, ~.43-49 D.N.!.

"



Q.43 D~d you f~nd your f~rst p0w Job - ?

Check tha t ono ef codes 1 . 3 ~s r~ngcd. Show all cOI'llUents to A3S0.

N.A. 4

Row long after l&av~ng ••.•• d~d~u start your now Job?

Check that Olle of codes 1 - 7 ~s nnged. Show all cOllJLlcnts to ASSO.

N.. A.. .. .. .. I .. 8



Q.45 Deta~ls of Jobs s~nce redundancY

Moet of these qu'st~ons have been covered ~n previous
inetructions will refer you to the relevant quest~on.

completed for each Job, show all omiss~ons to ASSO

quest~ons, so the
A column should be

How long were you unemployed before start~ng next Job?

As
AR
As
As
As
As
As

a) -tb) ~)
!prl '- d

_ ..c. c.o........_ e
"h ••~c \ "tf
... g,.....--(~-fh.~ _ 4: ••••~ i
'04 .. ~ •• - 1 j
~•• ••'1$1 k)
~tl ec .

As for 'i.4
',s for '1.16

for Q.12
for Q.6
for Q.14C­
for Q.15
for ~.lO (ma~n only)
for Q.11
for Q.17

m)

n)

Check th~t e~ther code y ~s r~nged (only ~f the next column ~s blank)
or a f~gure has been entered. Dnter th~s f~gure ~n the cod~ng column
and r~ng.

~+(~4C'~':') ...\.~ ~........~ s..'t"~~ ~~_"-.'t") - - -.x.
As for Q.34, code y ~nged (only ~f the next column ~s blank).

I.\.~~ c.C>t>\iO 0 ~~ 'c"o'-'t"'l. ~ c-o"A.;'~o"S tc...06.Q ~c:.X- ~ lu.j
po you use more. less or same amount of sk~ll? •

Check that ons of codes 1-4 ~s r~nged.

~Il\: ---.- - - - ;;L

Q.46 now many ~fferent employers have you had s~nce beg~nn~ng of 1963?

Chec~ that e~ther code 1 ~s r~nged, or a f~gure ~s entered.
If code 1 ~s ~ngsd, the rsst of the quest~on must be blank.
figure is entered, part a) appl~es.

R~ng the f~gure.

If another

1.46a) .ijQw many times have you been d~sID1ssed by an employer?

I

If the hgure
one, enter

Q.46b)

~~e~~d:h~ti:~;~:~~~~epJ;e~" 0: a f~gur~s~~l::~t-:-!~~~;~~:re.
is entered, part b) appl~e~.

"~(Sll...e,~ ..:.,\-\- \~~. "'"i.e~'c;o).... ~--..-.......... \ ~ ..

~ yq~ ,~~~ that di9m~ssal because of redundancy as?
"

:.9heck tjlat e~ther code 0 or code 1 ~s entered at cl. R~ng the code.

'I ,~<', '. ',' ~,t ( '>'{li!t" ~ ",-~,~ • ..- ~~,~ ,,_..."'~~ ') • ~ _

Q.46c), ,BoW many Of these d~sID1ssals do you regard as unfa~r?
t r., ,~, I ': ,,' ~ " ,

tJ}' phe~kl',;~~~i:,e~,tJ:1er code x ~s rmged or a hgure ~s entered.
" '1'11 is 0 :dr 1;' go to next queshon. If the f~gure ~s more than
, t'lfl\'d' .U"'~Il,~i,'· ,11'1,\, ~L~~~V:~~fX l~ndJ·1.~ ..

I ~~1 "1"-)-', l 1. I' ~." f'~ l

1,1 - :,l~~l')o~'}.~;'t(:v, 11 ft , ~lt: J/t\Q- ,_ .. - .. - \.0\.
,; !~r~ ~~..... ,'~. '. ~ I 11 , '" .,)

,"" ~ 1 •

T 'I

"



Q.47 'las your employment dt the same pr~m1ses where you were made redundant?

Q..47a)

Check thJt e1thcr codo 1 or code 2 1S
a) and b) apply ~nd c) must be blank.
b) must be blank and c) app11ss.

D1d you work for the Sdmo employer?

r1nged. If code 1 1S r1nged, parts
If code 2 1S r1nged, parts d) and

'1. 47b)

Q.47c)

Q.48

Check that e1ther code 3 or code 4 18 r1nged.

\Tere you employed on the ,:.me k1nd of \<ork as before you were redUAda}l1:.?

Check that either code 5 or 6 1S r1nged.

Was your employment w1th the ~a",e f1rrn or an Clssoe1,'ted f1rm at a d1fferent
address

Check that ono of oodes 7-9 1S r1nged.

po you feel as secure 1n your present Job as you d1d when you worked for ?

Check that one of codes 1-4 1S r1nged 1f 1nformant 1S at present 1n a
This can be asoerta1ned fro~1r42 and '1.45, partPl) of final column.
is coded 0, or 45~ 1S coded~y, he 1S unemployed.

Job.
If Q.42

Q.4&.) Security moans d1fferent things to dlfferent people \fuat does lt mean to
~?

Code all answers from the frame for Q.55a) on the Yello\l Schedule 1, plaC1ng
the codes in tho column prov1ded.



L
Q.49

0..50

D~d you look on your f~~Job as a long term Job or a stop=gap?

Chocl: that ono of code';! 1 - 3 ~B r~ngod. 3ho>' all cOl1monts to ASSO.

In try~ng to f~nd 11110 t;lpr Job was vour ago or harLd~cap to you?

Ch&c': that 0110 of codes 1 - 3 ~J r~ngod. I[ code 1 ~s r~ngod, a) appl~es.

If code 2 or code 3 ~s rln~ed. part a) nu~t be blank.

N.A. .. .. 6

·~.50a) Uaa ~t ••••• ?

Check "ha t one of codes 4 - Ij ~s r~ngJd.

0..51 How many Jobs d~d you applY for w~thout success?

Check that o~ther code X ~s rlnged or a 1~[~ro ~s enterod. Transfer to cod~g

column and r~ng the figure unless lt ~~ 10 or more. Delete f~gures of 10 or
more and entor code Y. Spec~fy the deleted 1~,,-ure 'n tll packet and ser~al

nuaber. Code the mldpo~nt of rangos.

N.. A.. X

0..52 D~d you get ~n touch \D:.th. the employment exchange a'" any h.!"~?

Check that elthcr code 1 or code 2 lS r~nged. If codo 1 ~s rlngod. parts
a) - e) apply. If code 2 1', rweed, l.he re"t of the <;ueshon mu t be blank.

0..52a) Pid YOU ,Just lIlake an enqulry. or d~d you actC'ally re,'1.ster for \'lOrk?

Chock that olther code 3 or code 4 lS rlnged.

Code X •••••...•..•.......... went to got cards, see about aOIDoth1nR
other than .Job
('1.eet of 11.52 should bo blank)

o..52b) ;~2n d~d you get ~n touc~~h them?

Cheok that one of codes 5 - 7 ~s rln~ed.

o..52c) ~d they make you any .2.ffirs 01' work?

Cheok that e~ther code S or codo 9 ~s r~nged.

0..52d) Were YOU sat~sf~sd with what they d~d to help you f~nd a Job?

Chock that ono of oodss 1-3 ~s rlnged. If code 1 or code 3 ~s r~ged, part
t. s) appl~es. ~f code 2 ~s rlngOQ part ~) appl~es•

."

, I



C
Q.52e) D~d you turn down any offoro of tra~n~ng?

Check thRt e~ther codo 1 or code 2 ~s r~ng3d. If code
apphes. If cod" 2 ~s nn"ed, part e~) must bo blank

\~ "-,, o~~"('" .......o;.,,'\- "'.....O'e l""~ ~~.2_
:.J:&.?

Spec~fy all an9wors w~th pacYet and s~r~al number.

Q.53 'fere you unomployed J.Inmed~ately b"fore s tart~ng your present Job?

If ·J..48 does not apply, t 19 que bon must also bo blank.
Che~: tnat either code 1 or code 2 is rJnged. If code 1 ~~ r~n~ed, part a)
applies. If code 2 is rJ.ne",l, part a) JilU~t be ~'lank.

Q.530.) For how many weeks?

Check that e~ther code X ~s r~nced or a f1~JrO lS enGoree.
enter-d from che follOll1ng frame at'). 540., plac~nt; the Lode
code X.

Code Ghe fib\lre
~n the box above

Q.55 D~d you have any other dcal~ngs w~th the emplovment exc~ange sorv~cq?

Check that e~ther code 1 Or code 2 ~s rJ.nged. If code 1 ~s rmged, pdrts
a) - b) apply. If code 2 ~s r~nged, palts a) and b) must be blank.

Q.55a) 'lliat dld you th~ruc of the sorv~ee prov~ded by th" exchange ~~ th~s respect?

Check that on" of codes 3 - 6 ~s ringed.

Q.55b) Are thore any ~mprovernellts you would l~ke to sel) ~ll the~r sornce?

Check that e~ther onc of codes 7 - 8 ~s r~nged, or an answ~~ ~s entered at
code 9. Spocify all answers at code 9 ,nth packet p.nd sJnal nUlllber.

Q.56

Q.57

Do you know about the tra'1sfer schemes run 1p the D.'J.P.?

Check that o~ther oode 1 or code ~ 18 ringed. ohow all comments to ASSO.

Are you now liv~ng in LA area ~n wh~ch you were made redtmdrolt?

If code ] ~s r~nged, part a)
apphes.

Check that either code 1 or code 2 ~q r~nged., ' )should be blank. If code 2 ~s rJ.neorl, part a

N.A. ,........................................... ................ 8

';1.578 ~Iould you have preferre_d to re"la1n ~n ?

I r J ~ i'
Check thai'either on~ of codes 3-5 ~s r~nged or an answer ~s entered at

, ~_ 1 • 4' ,

code 6. Spocify all answers at code 6 w~th packc,t and ser~al no. Include ~n
, ' dcode ? ahswers,~nd~eat~ng move was not connscte w~th Job.



1.54. Have YOU received unem~Joyment benef~t sinoe being made redundant?

Check that either code 1 or code 2 is ringed. If code 1 ~s r~nged parts
a)-d) apply. If code 2 is ringed, parts a)-d) must be blank. Show all
comments to A.S.S.O.

Q.54a) For how many weeks altogether?

Code from the follow~ng frame wherever code X ~s not r~nged, placing hhe
code ~n box prov1ded.

.§.,Q.

"""'" Oolr" \'c\..~\aa, 1 week ••••••••••.••••••••••• •••••.•••••••••••••••••.••••••••••••••••• 3
2-3 weeks ••••..•..............•••.......•.•.•.•.•.•.•.•.......•.•.•..... 4
4-5 weeks •.••••••.•••.•.•..••...••....•...•••.•...•.•.•.•.•.•.•.•••.•.•. 5
6-7 weeks •..•.•••••...••.••.•.....•.......•.•.•.•.•.....••••..•...••.... 6
8-13 weeks •.••.•••••.......•••.•.••••.......•...•......•....••••••••.••• 7
14 weeks and over (specify "ith packet and senal number) ••••••••••••••• 8

Q.54b) At what rate per week?
.~,~

Code,.all answers ~n ths same
provided, 0ppos1te the quest~on.

t).~ J t-\.~ - - - - - 'X..
Q.54c) D~d this ~nclude?

way as Q.15 plac~ng code 1n the column
Draw a hor~zontal 11ne beneath the code.

Check that at least one of codes 0, 1,2 is r1nged.
b.~. , ~.... __ - - -.:>c..

Q.54d) Did vou have any d1ff1culty getting a Job paying more than your
unemployment benef1t

Check that one of codes 3-5 ~s r~nged. If code 3 1S ringed, part ~)
applies.

Q.54di) How manY Jobs d1d you ~rn down only for this reason?

Cheek that ene of codes 6-9 1S r~nged.



Q.58. Did you move house as a reeult of be!ng made redundant?

Check that either code 1 or code 2 is r1.nged.
a)-d) apply. If code 2 1.S ringed, parts a)-d) must
comments to A.S.S.C.

Q.58a) D1d you move •••..•.•.•••• ?

If code 1 ie ringed, parte
be blank. Show all

Check that either one of codes 3-4 1.S ringed, or an answer 1.S entered at
code 9. Specify all answers at code 9 W1.th packet and serial number.

Q.58b) How many m1.1es d1.d you move?

Check that one of codes 7-9 is ringed.

Q.58c) Who met the costs o( your removal ••••••••?

Check that at least one of codes 1-3 1.S r1.nged.

Q.58d) pid yoU have any other ex~nses or d1.ff1.eul hes ar1.s1.ng from I119ving
hOme?

Check that either code 4 or code 5 1.S r1.nged. Specify all answere at code
5 with packet and ser1.al number•

.
"

,
, "
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",



Q.59. What would you say were the main problems which faced you?

Check that e1ther code 0 15 ringed or an anSwer 1S entered. Code all
answere from the following frame, plac1ng the code 1n the box prov1ded.

Financial problems •...•..•.•....••••....••...••........••••••....•...••.
Incl. "Drop 1n inoome," "Not hav1ng tho money for the H.P. payments,"
"Lack of money," "The loss of wages," "No longer get any unemployment
benef1t," "Can't 11ve on £4.10 a week."

Diff1culty of find1ng anoth~r Job. or a 8u1table Job •••••••••••••••••••• 2
~. "Proolem of finding anothor Job," "Find1ng another Job at euch
abort notice," "Employer's att1tudo." "Not much work at Christaas,"
"Getting a local job. "''S.......... -\-'l.e.-~ o'r- \-o..".<\~ +0~ ~ ... o.'W:>~ .~ ..

stigma attached to bel.ng \orith out '"lark, blame felt I' 3
lm;l. "M;y father blamed me for having redundant." "Nobody in our
house was ever w1thout a Job," "Mother-1n-law kept nagg1ng, expected me
to work," ''You get no respect where once you were K1ng JUn."

Missed the Job. the work 1tsalf or the people there .....•••••.•.•••••••• 4
ln2!. "Leaving there," "Having to leave the Job I 11ked and wae
happy 10," "Having the rouhne of go1ng to work, m1ss1ng the work
part of it," "Having notmng to do, not having a Job."

Other !Rawors (SpeC1fy w1th packet and ser1al number) .•••••••••••••••.•• 5
~l"<i- 1>4e.t>""'ro \\e. .... ""'O~\ 9"1C.o'lI.Ji;..\ ~o",~~y - - - - - - - - - - - - 6

Q.59a) Which problem was the most 1mportant one?

This quest10n app11es 1f 2 or more codes have been entered at Q.59,
or 2 or more th1nge have been specif1ed. Code the answer given from the
frame for Q.59 plac1ng the code in the box prov1ded.
~. The code used at th1s part, ~ bo entered already at Q.59.

-; ll\- CC\~~<)''''-''f'''' b..-.b-"'I.,<-- _,,) - - - - - - - - - <; _c -:x

Q.60. Would you have prefer~d to_ have kept your old Job and not be
redundant?

Check that one of codes '1-3 1S r1nged. Show all comments to A.S.S.a.

Q.61. Are yo~, happy 1n your present Job or would you have preferred to pemBln?

Check that one of codes 0, 4-7 1S r1nged. Show all comments to A.S.S.a.

~~. - - - - - - 7.



auld vou 11kp to see :-ny cl' nc"s 1n thr ,lre:::ent off1c101 rcr\und,1ncy
9c 11C' l:la?

Chock on'" of codes 1-3 13 r11l((od, 1f codo 1 13 r1nLor! pm t e) app11os.

~lha t ch In/i'cs HOl'ld you ll.ke to see?

COlle all answers fron. the follolnng frame, plac111g the code 1n the column
prov1ded.

M.C.
Onl" CE'rts1n groups should br. e11p;1hlp not evl"'ryolle •.•.....•••••••• l
In61. "People re-employed by firm "1 thJ.n 2-3 "oek~ shouldn't
r,ua11fy". "YounLer people dodge ,Jobs, shouldn't get any rJ'''.
"Yow1ger man 13n' t entJ. tled to anythJ.ng" , "Employee should be
1nterv1ewerl to see 1f he's a genu1ne case to get 1t". "It's all
wrong 1f Jus firms take hJ.m b<1ck on l'londay".

Everyone should be e11g~b)e. not Just certa1n groups ••••••••••••••••2
Inc1. "'Thy can't 1t be g1van 1n the f1rst year. ev'n'yone should
get 1t". "Payment should be the same for evaryolla", "Don't sec
that some don't nl"od 1t".

More peoplo should bp ~1J.~1bla for J.t. 11m1ts .~hnuld be e5tended •••• 3
Inc1. ''Man of 73 bl"en there 0 long t1me - got noth1ng". "If have
1 yeor's servJ.ce snoula bp. ent1tled to J.t", "2 year qua11fY1ng
period should be re~t,ced to 6 months", "People at 60 ought to get
it".

Paymonts gbould ba v,r~dod occorrlJne to need ..•..•••.••.•.••••••••••4
Iucl. "Older man and ,31I1,';le >TOmf'n should get more than young
people". "Everyone has ad' f·r erent problem", "It benof1 ts an
older person more than a younger one". "3ho1'ld gJ.ve greater
cons1derat10n to age".

Payments should be issued to rec1p1~nts, other than Pt one lump sum.. 5
1ncl, ''Better to pay J.n a >Teekly or regular paymnnt 1.t intarvals"
"If thay p'ud I,hem so much Ft week then a lump '3um "hrm 1hay /Jot a
,joh". "Datter to pay (hom "h"t IhcJr Wf,,";"O >Ioro", "G1VC. Iha,n Lt 0:J
EL ::Ialnryll.

Compla111ts about anomahes 1n tho act regdrd1nr; amounts due •...•..••• 6
Inc1. "Unfa1r my RP was worked out 011 my part-tJ.me pay. I'd worked
mostly rul'l-timu". "Take my case, 33t years "'nd you only get 20
year's payment". "Full amounts should bl"' gJ.ven to those nearing 65".
"Apprent10es should got more - only gets one week for 5 yaara", "If
d1sable<Ldon~t get full week's wage so don't get much BP". "Every
month after 64th b1rthday 1t.'S reduced - \Trong", "Hard 11nos whon
you've done 2 years 50 "esks - only 2 weeks pay".

Rhould he more 1nfornwholl/pubhc1ty ."bout Lhe AcL 7
!llcl. "Peopl,> should kno\T moro about 1t", "It':) app]wut.on
should reC01ve m01e lJubll.C1ty", "Boss d1dn't know cbout 1t".

Retra1n1ng and re-emplo~l,nt should hove mor~ emoh~s1s••••••••••••••••8
1.!l£1...:. "\Ie wsnt mOl'e 'fork 2nd less redundancy", "Longer tJ.me
retra1nJ.ng people", "3ur91y they'd be better dJ.ggJ.11S coal".
"Should s'pond money on fJ.:'tdJ.ng more .1ork and tra1nJ.n~ people
for 1t 1nstead of gJ.v1ng 1tout".

•



Ahw_p of the ',0 t ,,')>)',1,,1 c' by ,[,mloy''l'' - [or or I.~ ,1 'l~t. cl!lJil-J~•.• ' .9
lutl.:.. "Too \'l1dH open 'or tll(. m.•nagOlnE'n t 1 1n the r""u::;OJ1C for m.lkl.ng
ono red,md.."t", "',Jouldn' t let us go al thoueh notlu.r,g to do - "ould lose
RP","Employ'9r Ul"!U)~" 1t ,!lC'ficult for h1M to stay :.,0 he'll lo-.'ve.
bo!orr gCtt1l,g RP", "Should l!ltlke 1t harder for hOB': to get r1d of
older onos 1n f'ivour of young", "F1ddle 1t to glVS RP to those uho
aro Just sacked", "Thpy G1ve 1t out too freely, "nU 1ts not the1r
money" .

PaYm'nts sh 'uld bo higher for ev()rvone O
Incl. ":>on't think money lS enough for lpngth of t3ervJ.cs", "I
th1nk 1ts ruthe"" a slllall paympnt". "G1ve a man mors l';onf-Y - es:,8c1ally
1f long sarv1ce", "The amount you gGt ust 1sn't ouch".

Othe-r anSl.,ers (spec l.fy '11th pkt, and '3orJ.lLl no!) ..••....••...•••..••. X

",

•



~ '~ 66. What type of school d~d you attend last full hme?

Check that only onp of codes 1-6 ~s

6 ~nto eXisting precodes where poeR~ble.

oode 6 w~th packet and we~al number.

ringed. Recode all answers at oode
Spec~~ all anewere rema~ning at

Note Code 1 includes "v~llage school," "National echool ~n Ireland" "Church
school. "
Code 2 ~ncludes "oomprehene~vee" unleee grammar sect~on ~e given, then

oode 3.
Code 5 inoludes all pr~vate fee - pay~ng schools.

Anything referring to further educat~on should be ~gnored unleee nothing
else ie given - then uee code X for No Answer.

Q.67. Have you obta~ned any gual~ficat10ns or done an opprent~oeeh~p?

Check ~mt either code 0 or at least one of codes 1-8 is r~nged. Recode
all answers at code 8 into oxist~ng precodee where possible or following
additional codes.

Where mult1cod1ng has occurred, only the h1ghest qual~f~cat10n ~s to be
retained. The pr~or~ties are as follows:

7, 1, 4, X, 2, Y, 5, 6, 39. £.:..£.

]l.S.A •• C.S.E,. P~tmans. London Chamber of <Qmmerce, Seeretar1al Diploma •• 9
.1D21. "Shorthand typ~Cerbfl.oate," "C.S .F.. l.n English," "R.S .A.
Typing."

, Other profese~onal non-degree •.••• X

of Cost and Works Accountants,"

Rad~o ra h S ech thera 'st~cert~ficate .••••••••••..•••.••••••••••• Y
"Physiotherapy quall.fl.oation," "Cert~fl.cate ~n chl.ldren'e nurs~ng."

Spec~fy all answers remal.n~ng at code 8 with packet and ee~al number.

N.B. 1. Code 7 ~s to ~nclude all trade and ~ndustr~al apprent~ceeh~ps, for
example brl.cklayers, hal.rdressers, motor mechanl.cs, butchers.

2. Code 7 ~s not to ~nclude apprent~ceshl.ps that were started but not
oompleted, for any reason at all. Recode l.nto code 0 ~f nothl.ng
elsa is given.

••Code 1 l.ncludes full med~cal tra~n~ng, vet~nery and dental•q\lalificatl.ons.

P~or~ty of codes
i

i. """"~"'~,c..~"",~.
1• Degree of' full mod~cal tral.nl.ng.-,
4 H.N.C. or H.N.D.
X Teachers Certl.f~cate

V Nursl.ng etc. qual~f~catl.ons
~ A _leV#l
5 ONC or OllD
p Cl.ty and GUl.lds
.; , '0' level

~ '9 R.S.A,



1­
Q.63

Q.65

N.B.

Q.68

0..69

2.'

Check that one of codes 1 - 2 ~s r~ngod.

A-re you mo.rr~ed. sUlgle 0_' -,~dowed?

Check that one of codes 3 - 5 ~s r~nged.

Number of ch~ldren under 16 hVJ n,'; at home?

Check t~~t a fJ8UIO ~s entcIcrl, or corle 0 ,s ontJred, (~ng all f~!Ures.

Show any com~cnta to AS8C.
Stop and adoptod clnld:;:,c! "rc t'i 1Je ~'lcludecl, "s \(l'll "S the ~n.fo.rnl(mt's own
Illltural chl.ldren. Do not .LnLludc' e;r,,-ndchlldren, foster c}aldrcl1 of nephews
and nIoces.
~~ ~"1 ""'lo...~~ ck\)~(\ W ~b~ \'\. =~'a~ '...-<;>b4- \'\, <.o~e:b ~.

\nUlt was your countrY of b~rth?

SpecIfy all answers aL oodo 2 w;l~ch wIll not recode Into codc 1 or addItIonal
code balow.

All countrIes whero ','OSt of the people .ire coloured,
e,g. Ind1a. N'est Ind1es ..•.............................•............. 3
(Do not includo S. Afr~ca or HhodesIa)

Age last oIrthday?

Chock that one of eodos 3 - 9 1 S rJngod, ',ho,' all eO!llr,lOnts to ASSO.

,I



C. WORKERS WHO HAVE RECEIVED REDUNDANCY PAY



73 711 7s 7.(,

'77 7'6 7i &'0

_. 0 .,.. ~

- 0'
"

Area No.

"•

.....-·_ ..... -1

SURVEY OF lYORKEHS 11']10 RECE-~!J' D "f 1,/I'I,

Interv1ewer.................... . No.

-.............--- ----.-<No. of calls made ••~ Date of 1nterv1ew_..-:-::-: ...•.-. T:unc 'i'ak_n

Reason for non/1ncomplete 1nterv1ew

L;;rn.~s. Ar-.~ i~,'JCJ ;;~ ON Cc/.. J.
, AN" 3 fM. t< G"IV'; K

J, n, 7 .",4;;."'.- AN.~ Cck> 7J - 5t1 .",_

/+1:: .. f>UtJCHJ<o CH Af-!-. L'~~,'-S

Cn~

Joo from wh1ch Redundant

--------~_.
B

1. D1d you receive redundancy pay because ycu were ­
RUNNING PROMPT

cr put on shoc..,...
Other (3_'~:';__ ~1 )

l

1,
~

•W
~

j
t

Ju~•.:.

9 0 .'
o •

---:-1-
~... 0(. 0
.....J~ lC_ I

..~:- ;l.;
r",". • 3
j"" 1\ .. '- *

!:
J1.u.y .,00'';; ~

7
~

~,-. I ~

-~ W-
J" i I
- • 2.-

.l¥ .._
",:.ua _

It)

Sm.1C

For how long were you laid off (cont1nuouely)
before your employment ended w1th ... (employer)? ~,,_~.{s) I

D. K./: w.r.. ~~ .........a:'.jal

(a)

(b) Did you apply for a redundancy
payment while you were la1d off?

IF CODE ~-4 AT Q.l THEN TIME OF
REDUNDANCY SHOULD BE CODED AS END
OF PERIOD OF LAY-OFF OR SHORT TIME

, .
_--............- ... ..,.,.--1.._.-...... ....""'"' ........_........_~ ; ... loo. __ ... .." _ ....

2. In what month d1d you become redundant
- I mean, when was your last day 1n
employment w1th ••• (employer)?

-."



'-- -' .--"" ~

Occupahon at hme of redundancy: /).//3//;,j/..;' r"""do'fn ~ CCI--I)

Jt.') O,G-f: ~ o_t~.).j-...

(a) What dJ.d the hrm produce or do? /~//7

.. '

.I'

1:. _'_

(b) How many people were employed at your workplace? Under 25 I
;'~ 25-~q ~

1.0C-,,9SJ 3
500 or ov<>r; 4­

D.K .jCan I t remember. 5
I--:-----------------------"-

•

,
>••

4. Hov long altogether had you been dOJ.ng thJ.s parhcular
type of work continuously at thJ.s fJ.rm? Under 1 year I

1 - under 3 years I ;l:.

) Cl 3 - under 5 year:::' 3
/ 5 - under 10 years' 4­

10 years and over' 5
D.K./Can't remember 6_______________________________!0_

6. How many different types of work dJ.d you have wJ.th
before the one from whJ.ch you were made redundant?
TYPES OF WORK BELCM AND RECORD TOTAL NUMBER

Under 1 year l.
1 - under 3 years i Z
3 - under 5 years 3

5 - under 10 years' 4­
10 years and over' 5

D.K./Can't remember 6
7

I~
i

!.x.o-'t l

I' I,
I

:ifSPECIFY

IF F;XACT PERIOD SAME AS Q.4 - GO TO 9.7.

How long had you been contJ.nuously employed by •••
before you were made redundant?

lO

5.

(a) (Th1.nld.ng of your last change) why dJ.d you change types of
work at ; .• ?

J3 : I-fi

• M-C .
1 .... __ \•1 - GO TO

sstablishment at
WJ. thJ.ll Only person: I

Others I .a­
D.K. I ,

\
•

;

(a) How IIlIlIlY others were made redundant there?



(aDd the others) were be~ng Yes
No

F1rm/establ~shment closed down
Contract f1n1shed

Other (SPEX:IFY)

11, ...
~ ;;.

I

1 IAsk a
2 ,Ask c-d

; ?!GO to 9
5 Ask b,
7

~

'I
o
":t
I I'
~

Yes 1 Go to ')
No 2 Ask c-c.

D.K. 3 jGO to 9
} ..

")e,

Were you g1ven any reason why you
made redundant?
(a) What reasons were you g~ven?

(b) Do you think th1B was the real reason why you 1n
particular were made redundant?

(c) What do you think was the real reason why you l.D.

part1cular were made redundant?

" .

~ ~' 8.

9. TO ALL. Did you bave any pr1vileges or fr1ngs
benefits 1n the Job, such as - Free or cheap travel

PROMPT AND CODE Company car
ALL THAT APPLY Free or cheap meals

Free or cheap purchases
None

Other (SPECIFY)

J8"

1
2
3
4

J\II­1
2
3
4
5
6
x.

th~ngs ~ 7
f7.. Age

S~ckness record
Relat10ns w1th super~ors

None of these

that any of the fo11ow1ng
to do nth ~t?

INDIVIDUAL PROMPT
OF THOSE ITEMS
!Q1 KENrIONED AT (c)•

(d) Do you think
bad anyth~

,
, ,

t,.,

Apprenticesh~p

Day release
On the Job (SPECIFY)

Other (SPECIFY)

and mcluding 10 mins.
11 - 20 m~ns.

21 - 30 m1ns.
31 - 60 lIlJ.ns.
Over 60 lIl1ns.

D.K./varied

10.

f·, 11.
I '

How long did your journey to work take?
(by usual method of transport) Up to

Did you receive any kind of tr&1n~ng d=ng
the t1me you were employed by ••• ?

(a) Was it specif~cally for the type of work from wh1ch
you were made redundant?

•
(b) What kind of training was it?

30

Yes
No

Yes
No

o
1
2
3
4
5
6
7

1
101

Ask a-b
:1 Go to 12
oX.

:3
4
'j

5
6
7
8

?

,.,



(b) What was your average weekly net ~ncome from your Job
during the 4 weeks before your ehort t~me etarted?

nearest

]C.
1
2­
~

4­
5

'"1&
-,

l.~-_ ~
J. :Go ~-,----- -

~-'t
o

£ •••••

33

(10..1.1.4 01 ~) \

Ye::. 1

31 No

week

21 - under 30 hrs. I

30 - under 40 hrs.

3 -1 40 brs
d-- 41 tlrs.

42 hrs.
43 - under 50 hrs

50 brs. or over
D.K./vaned

Yes
No

How many hours overt~me d~d you work each
on average over the 4 weeke before you
became redundant?

(e)

IF LUD OFF (,;,~'E 2 AT !) ~, - ;;0 TO O. '
Were you on shortt~me ~mmed~ately before you
were made redundant?

(a) How many hours work a week d~d you average wh~le you
wer~ on short t~e?

(monthly nearest £ ....•.. )
(c) How many hours was your normal work~ng

week ~thout overt~me?

(d) D~d you normally work paid overt~me?

12.

-..
. , ,

D.K./Can't remember ~

13· What was your average weekly net ~ncome from your Job 3hj3/
dur~ng the 4 week per~od ~mmed~ately before ~
your employment ceased? (monthly nearest £ ) nearest £ .

D.K./Can't remember

14. By what method d~d you get that Job? Advert ~n paper
Direct en~u~ry to f~rm

Fr~end/relat~ve work~ng there
M~n. of Lab./Lab. exchange/YEO

D.K./Can't remember
Other (SPECIFY)

3to

1
2,
+
5
6..,-"i ,

::11'0

15. How sat~sf~ed were you w~th that Job? Would you say

J.............- ---

RUNNING
PROMPT

RUNNING
PROMPT

D~d your employer (or h~s representat~ve)
give you, any advance warn~ng of redundancy Yos
before ,~ctual not~ce of hem~ssal? 3 9 No

How were you g~ven the advance warn~ng - by letter
J.n parso:

at a works meetin~

or how? (SPECIFY)

IF LAID OFF OR PUT ON SHORT TIMB (CODE
From whom d~d you f~rst get to know
that you m~ght be made redundant?

"~O'!'• '. (b)
A'J" •.

~ ~~ ..
, (c)

16.

you were -
very sat~sfied 1

fa~rly sat~sf~ed ,
or d~ssat~nfi~d? I 3______--' -:3"'-1-7---'~_

2-4 AT Q 1) GO TO Q 24 ~
D.N.A. 0

Employer or h~s representat~ve I
Other (SPECIFY) I ~

(a) How was th~s done - by letter, in pereon, or how? 3 g" Letter I .3
In person "'­

Other (SPECIFY) 5
I.;~~,
4--llA<.! 6 II-I~,

'!> -. -"1, _



.----
1 I \J (I

2 I lr ~,
J,

3
4-
5
6
7
8
9

3
4

~ IAsk a

~ IOnt

J
J

1 ,
2
3
}

~
iX

o I

1 I As;':
2 ! .10 to 2,

Yc~

1'.0

Yes
No

Yes
No

Yes
No

incent~ve

(9.18) - GO TO 9.23

or didn't

later after advance warn~ng d~d your employer
off~c~l not~ce of the date of your redundancy?

Up to and ~nclud1ng 1 month
Over 1 month - 2 months

Over 2 months - 4 months
Over 4 months - 6 months

Over 6 months - 1 year
Over 1 year

D.K./Can't remember

(a) How IllUch
give you

,
When the poeBibil~ty of redundancy arose, d~d you
have the chance of volunteenng to be made redundant?

(a) Did you ~ fact volunteer to be made redundant?

, IF RED!Jl!l)A.Ngy WAS CAUSED BY CLOSE DOWN OF WHOLE FIRM (9.8) - GO TO
Q,~'. 0; j

17. Were you g~ven the actual date of your redundancy
, at the t~me of advance warn~ng?

18. How long before your employment ended were you g~ven

officilll not~ce of redundancy? Last day at work
Up to and ~nclud~ng 1 week

Over 1 week - 1 month
Over 1 month - 2 months

Over 2 months - 4 months
Over 4 months - 6 months

Over 6 months - 1 year
Over 1 year

D.K./Can't remember

(b) were you - RUNNING PROMPT surpr~sed 5
or d~d you expect ~t? 6

Other (SPECIFY) 7
x

20. Do you th:ulk your employer told you about your redundancy -
at about the r~ght t~e

too soon
RUNNING PROMPT / 3 or too late?

If D.K.

IF GIVEN NOTICE OF REDUNllANCY ON LAST DAY AT WORK

21. Did your employer make you any extra payment as an
to stay on unt~l the end of the Job or contract?

(a) What form d~d th~s payment take?

22.

1 , ­
2 ' -

~;e~.
5 1 1;) /1..J~r
6 2~ I,j'-I
7 I 4:f' -;, '5'"

8 Ilict~3o,t <-····16'0 •.
.-------------------------------------1--""-,:,

19. ThiDlc.ng of the t~me when your employer fust told you about ~-I
your redundancy, (a) were you - RUNNING PROMPT upeet

pleased
you m~nd either waY? 3 I

Other (SPECIFY) 4'

I

,1 •

:~--~-_.-.-'~- .I



Same tY}le 8
D~fferent (SPECIFY) 9

,
Yes I 1

No I 2

1
2
3

4
5

3
4

;t..

5
6
7

1\\ L ':.:.;.--1
•

I' '-_.--

~I
~i4?f

It7 Yes
No

the same hrm
an assoc~ated f~rm

or a d~fferent f~rm?

Yes
No

somewhere
Same workplace

Local area
Another area

(0) W.e it tbll _ type of work or different?

e::r
~

When you became redundant d~d your employer make you an offer
ot alternative employment?

(a) Waa tbll otter 1Il wrihng?

(b) Wea the job oftered at the same workplace,
in tha local area. or in another area?

(d) W.e it with - RUNNING PROMPT

(a) Were you ottered the alternat~ve Job
on oondition that you accepted tra~n~ng?

(t) Why did you not accept the offer?

8
9
X

3 I
4

~ I
.,110 !, .
o I)' c­
l ) .._:..-.~=-
2 ):, r
3 ) ---'-

I
4 '

,~ I
I
I

I

I
I

Yes
No

D.K.

took act~on

gave adv~ce

No
D.K.

done

Yes,
Yes,

T.G.W U.
A.E.U./A.E.F.

N.U.G.M.W./G.M.W.U.
E.T.U .

Other (SPECIFY)

union at that t~e? No
Shop steward

Branch offic~al/committeemember
Other (SPEX:IFY)

Si

Do you think your union (or shop steward) could have
more to help you in connect~on w~th your redundancy?

I

Did your un~on or shop steward take any
action or g~ve you any adv~ce at CODE ALL
any stage ot your redundancy? THAT APPLY

(c)

(b) D~d you hold office in the

•

24. TO ALL. What do you think of the way (employer) acted
concerning your redundancy? Would you say hs (they) acted very fauly 1

moderately fa~rly 2
aUNNTNG PROMPT or unfaul v? 3

Other (SPECIFY) 4

49 X

2~. Were you a member ot a trade UD10n at ths t~s

you were made redundant?

'1



26.What waa the amount of the redundancy payment you rece1ved
under the government echeme, that 1e, exclud1ng other 5:1
paymente euch a e thoee 1n 11eu of not1ce, ~e::t:::c:,:.;':? ->--""'::=';;"".:>----t--.:

6
7
8
9 I
X
Y

£200 - under £300
£300 - under £500
£500 - under £750

£750 - under £1,000
£1,000 or over

D.K./Can't remember

£50 - under £60
£60 - under £70
£70 - under £80

£80 - under £100
£100 or over

D.K./Can't remember

Y
o
1
2
3
4

No
Under £10

£10 - under £20
£20 - under £30
£30 - under £40
£40 - under £50

Under £25 0
£25 - under £50 1
£50 - under £75 2

£75 - under £100 3
£100 - under £150 4
£150 - under £200 5

27. Did you rece1ve any payment 1n heu of not:::1:c;.e? ,/'---"S,-o=3'---I__,
r5 I

6 I

7 I
8
9
X

=r-------...

(c) Rate and 1nterva1 of any
per10d1c payment(e):

&£\1 '} -.: '.
" ­2 I C3 \' P C0 •

.x; , /

~~(:/t\o-c.
c: ,I

6 :..p...<<;--

7
~ r. .....

t--~.l--- •

Yee
Not'h D.K.

folloWJ.ng
- PROMPT AND CODE PeQe10n

ALL THAT APPLY Lump eum
Refund of contribut10ne

Paid-Up pohcy
None of theee

(a) D1d you actually reCe1ve any of the
thing~ when you were made redundant

(b) Total amount codee
Under £10 0

£10 - under £20 1
£20 - under £30 2
£30 - under £40 3
£40 - under £50 4
£50 - under £60 5
£60 - under £70 6
£70 - undel' £80 7

£80 - under £100 8
£100 or over 9

D. K.jCan' t remember X :i

28. Were you ent1tled to receive a pene10n on ret1rement
from your Job with ••• ?

,

29.

1
2
3 , .
1- '_0 :.
5 '..
7
?<

/'----

•

•
1-7

I '

I
I
I

(el.), Rate and 1nterva1 of any
per1od10 payment(e):

Did you rece1ve (or are you going to rece1ve) payment of any
other kind when you were made redundant - for example, did
you receive any payment from - the f1rm'e own redundancy echeme

CODE ALL THAT APPLY ho11day pa~

of any other land (SPECIFY)
~__---------- None

under £10
£10 - under £20
£20 - ~er £30
£30 - under £40
£40 - under £50
£50 - under £60
£60 - UIlCier £70
£70 - under £80

£80 - under £100
£100 01' more

n.~./aAnlt rememh~~

•



39. D~d you get your off~c~al redundancy payment ~n a s~ngle

lump sum or ~n two or more ~nstalmente? Lump sum
2 or more ~nBtalments

3

5
6
7
8
9

2

X

day, last day
Up to I week

Over 1 - 2 weeks
Over 2 - 4 weeks

Over 4 weeks ~ 2 months
Over 2 months

D.K.!Can't remember

How Boon after your employment ended was the (last
instalment of the) redundancy payment made to you?

Same

(a)

8.

---------------------------t--./il.L -
31. Did you have any dU"f~culty ~n gethng the redundancy payment? Yee 1 ......P.sk a-b

No 2 Go to 32

,
,1

,I

(a) Was there delay ~n gett~ng the payment
or some other diff~culty?

CODE ALL THAT APPLY
Delay ~n payment

Other d~ff~culty (SPECIFY)
3 I

4

•

)( ,
:t
5
6 I
1 '
8"1

•

~ Go to 33
~ IAsk a

3 I
4-1
51
6'
"1 I
xi

f'I.c.---,

Yes
No

Less
About the oame

D~dnot expect ary
D.K.

(a) Was the payment more or less than you expected?

(b) Was your case taken to a tr~bunal?

32, D~d you know how much the off~c~al payment was
go~ng to bs before you got it?

33, Why do you th~ijk. these goverpment redundancy payments are made?

,,



•Job H~storY

34. What wae your age at the t~me you were made redundant?
18 but under 20
20 but under 30

/ I 30 but under 40
Co (p 40 but under 50

50 but under 60
60 but under 65

1
2
3
4
5
6

35. How old were you when you etarted your f~rst full-t~me

job (21 or more hre. a week)? D.N.A. (never had full-time Job)
13 or under

14

~7 i~
17
18
19

20 or over
D.K./Can1t remember

o
1
2
3
4
5
6
7
8
9

Ask a-b
Go to 37

Go to 3g
Ask a-b
Go to 39

3
4
5
6
7

o
1
2
)(

0-'[

X;:J

~
1 Ask c-d
2 ,Go to 38

D.N.A.
Yes

No

Yes 1
No 2

~

1-
Go
7
\{ i
? i'
~

• M·c.-.l

__ 0{ ~r
lE';J.J::> CA-~.t:> 4:.

I

before your per~od of emlloyment
mean, d~d you leave h~/them

tra~ning was ~t?

CODE ALL
THAT APPLY

(0) What kind of

Apart from _•• how many d~fferent employers
did you work for dur~ng that per~od? - - - - - - - - - - -Cf - ~

(excluding dJ.fferent periods D K Ic 't b
nth same employer) • • • an remem er

DJ.d you rece~ve any kind of train~ng for aD<[
of the Jobe you had, apart from that (those) w~th •.• ? Yes

/0 No

Apprent~cesh~p

Day release
On the Job (SPECIFY)

Other (SPECIFY)

(a)

Had you ever worked for •. ,
tha~ ended ~n redundancy, I
and then go back again?

(a) Why d~d you leave •.• the f~st t~e?

IF LESS THAN 6 YEARS AT Q.5 (CHECK): Apart from ... did you
work full-time for anyone else s~noe the beg~nn~ng of 1963
and before you were made redundant?! ~

S.,AR-l CPl'~ n _-----7 0

(b) Why d~d you go back to work for h~them?

'C" -
T c....e. 7 0 v'....Gnq c~Ltf, cj)£. .

+ co{ 71. > Q $~" ('.( 'kJ.. (b if.

'6.

,
(

f
>

0

,

,'.
.

.'
a'
~ '7.,.
"
"I

It .',
l

~,
"

(d) How long did it last (longsst s~ngle period)?
Up to 1 month

Ovsr 1 - 4 months
Over 4 months - 1 year

Ovsr 1 year
D.K./c~lt remembsr

II

1
2
3
4
5



CAR-C It

38. Why d~d you leave your most recent employer before ?

IJ..

. --

3
4

1 Ask a
2 Go to ~

'"

l~~

2
3
4
5
6
7
B,
o
X

5
6
x-

l Go to 41
2 Ask a
,...c-
~

3
4
5
6 ~ Go to 6'7

,

8
X

,...
"'=1';;- Go to 4;;

2 Ask a
:I

"0
3
4

l~~Ask a

~ ~ Go to 4

y,
4
5
6

~

~
1 Ask a-b
2 Go to 40

Yes
No

Yes
No

Yes
No

/7

Yes
No

/3 No
(SPECIFY)

Yes, tried
offered a Job

Ne1ther

/0
Yes,

bod

} .

Job? Direct enquiry to firms
Look~ng at adverte ~n papers

Asking friend/rslat1ve
Min. of Lab./Lab. exchange/YEO

D.K./Can't remember
Other (SPECIFY)

let

redundant have you been - 1./,
cont1nuously unem~oyed

J cont~nuous17 s1ck
cont~nuously train1ng for another job

ret1red
or no longer seeking work

Other (SP&: IFY)

start to look for a new Job ­
with~n a few days after advance warn~ng

within a few days after not1ce from employer
later but before not1ce exp1red

or some other t~me (SPEX:IFY)?

PROMPT

RUNNING
PROMPT •

(a) SiDee you were made

Were you registered with tbe D.E.P./Min. of Lab.
as a disabled person for employment purposes
at the time you were made redundant?

(a) Did you re~ster as a disabled psrson
after you wsre made redundant?

Before leaving the firm, did you try to
a new job or were you offered a Job by
another employer whioh you accepted?

(a) DJ.d you first

(b) Did you in fact stay on 1n order to get a
redundancy payment?

Inter!! ana New Job(s)
39. Were ;you thinking of leaving ••• before you got to know

;you might be made redundant there?

(a) Bad ;you actually done anyth1ng at that hme
about getting a new Job? Yes

40. Did ;you (eventually) f~nd other employment after you
were _de redundant?

41.

42.

J

~

43. D~d you wait until actually receiv~ng the redundanoy
~ent before you started looking for a job?

~: ~ I ~ .';

, , 'I' (~) Why did you wut?

";,' '." , l" '•. ,I: I'~, ....." ~.t.... t.~,t I ... I ~~J~

, ,



·',f1 •

. '

(a) Occupatlon,

(b) Industry

(c) No. of people employed at workplace

L.J~f1

FIrst lob EL! ter

,
Under 25 1

3/ 25-99 2
100-499 3

500 or over 4
D.K./Can't remember 5

(d) By what method d1d you get that Job?

(e) How long does (d1djyour Journey to
work take? (by usual method of
traneport)

Advert 1n paper 1 ":J
Di 2'Arect enq~o firm

Fr1end/relat1ve wo 1'13 there "30
M1n. of Lab./Lab. e/YEO 4>

D.K./Can't remember 5, lr
Other (SPEt:: IFY) 6,9

~.~...•. (m1ne.)
D.K./vanes

(t) How long have you been (were you)
in that job?

Under 1 year 1
1 - under 3 years 2

31 3 - under 5 years 3
5 - under 10 years 4

10 yeare and over 5
D.K./Can't remember 6

(,) Avera~ no. of houre worked per 3S- ~ 1
weal!: lover last 4 weeks worked there, (hre.) -
ioo1. overtl.me) D.K./Can't remember X

',. (h) Averll8e weekly net income from Job (IF BMIlK, ~RII-T GLI3 AltO COI>.£..~ -7 3ft, 1-1,

(after etatutory deduotions, over . I. nearest £ ••••• : •••• Q/-VC/e..
last 4 weeks worked there) 37/33' D.K./Can't remelllber lOC,':t

very sat1ef1ed 1
fa1rly satisf1ed 2
or d1ssat1sfied? ~ ~

RUNNING /1
PROMPT .tf

PROMPT AND CODE Free/cheap travel 4
ALL THAT APPLY Company car 5.

Free/cheap meals (1nol. L.Ve.) 6
Free/cheap purchases 7

h0 Other (SPEC~~~) ~
le

(IF NOT AT ALL OR I. 9 0_,,/
UNDER A WEEK WRITE 0) •• tM .. (weeks) x;

D.li.A. (present joqtwt eeek1ng work) Y

D.N.A.(preqefllt job) Y)<~
, If.~ 3-'9

Do (did) you have any other
priVileges or fr1ngB benef1ts in
that job?

(i) Are/lfer:e you entitled to reoe1ve a I 39 Yes It;!~
pension on ret1rement from that job? I No 2

D.K./Can't remember,J..~;



you have t~e

D.N.A. (no not~ce)
Yes

No

f.
.

.
,
I

.

-=-ii',-O '-I
45. Dur~ng the per~od of your not~ce of d~sm~b~l d~d

off to attend an ~nterv~ew w~th another employer?

(a) Were you given perm~ss~on to take t~s t~me off?

(b) Were you pa~d for th~s t~e off?

Yes
No

Yee
No

~

o
1
2

oX,

3
4

5
6

.L J ~

Go to 46
Ask a-b
Go to 46,

46. D1.d you turn down any Jobs Offered to you?

(a) Why did you turn down that Job (those Jobs)?

Yes 1'1 :1<,
Ask a

No 2 Go to 47

)0 x
3-S-

y
47. How many d~fferent employers have you had altogether

since you were made redundant at •••? - - - - - - - - - - - -)1- -~

D•K';C an 't remembe

0-9
';f
X

IF NONE
go to 55a

How long after your last day ~n employment nth... N--.
did you start your (first) new job? Immediately, next working day

Under 1 week - 2 weeks
Over 2 weeks - 1 month

Over 1 month - 3 months
Over 3 months - 6 months

Over 6 months
D.K.!Can't remember

48. Did you f~ your

49.

(f~rst) new job ­
RUNNING
PROMPT

before starting to serve not~ce

wh~le serv~ng not~ce

or after you left?
~ Cl

l'i>
2
3
~

4
• 5

6
7
8
9
X

1
2
X

Yes
No

:13
(a) How did the redundancy payment help you

to get a better job?

o

(b) In what ways do you think the job was better?

M~50. Did hav~ng the redundancy payment help you to get a better job ---
than the one you mght have had to take othernse? Yes 1- Ask a-b

No 23~) Go to 51
D.K·LllJ,~~=

J,

~
t.

51: -Did you turn down any jobs that you would have accepted
if you had not received a redundancy payment?,

.
~.

~.',
,

'.
!?,

.',

~/

1/\I
\

li

52. I should now like to ask you for some deta~ls about the job
'(ea9h of the jobs) you have had s~nce being made redundant at •••

(NEXT PAGE)
Bm: If more than 3 ISUch Jobs (employers) take the hrst and

second and then skip to the present or last Job.



1~
IUWD tt I flltl#. of? I

,
I ~

redundancy~
tL .. c. Second Job after Present (most recent) ,Job

J, bJto -
(a) J1ht,jiij1$
(b)

~9/S(J .l.J)j~

(0) Under 25 1 Under 25 1

SI 25-99 2 25-99 2
100-499 3 100-499 3

500 or over 4 500 or over 4
D.K./Can't remember 5 D.K./Can't remember 5

(d) Advert ~n paper l'i Advert ~n paper 1
Direct enqu~ f~rm 2~ D~rect enqu~ry to f~rm 2.. Friend/relative wor there 3 0 Fr~end/relat~ve work~ng there 3

K~n. of Lab./Lab. e e/YEO 47 M~n. of Lab./Lab. exchange/YEO 4
D.K./Can't remember 58" D.K./Can't remember 5

Other (SPECIFY) 6 '1 Other (SPECIFY) 6

(e) S3 0-7 •••••••• (m~ns.)........ (m~ns.)
D.K./vanes X D.K./vanes X

(f) Under 1 year 1 Under 1 year 1
1 - under 3 years 2 1 - under 3 years 2

~ 3 - under 5 years 3 3 - under 5 years 3
5 - under 10 years 4 5 - under 10 years 4
10 years and over 5 10 years and over 5

D.K./Can't remember 6 D.K./Can't remember 6

(g) SS I~r...... (hrs.) t!5t-/c ,/ J:asD.K./Can't remember X I
~Ctt

I...,,,, (1!!!:..'5. ,- - ,

(h) (~t>r1ItJ~ I frlJ 0f::~sro I-Sj JtJ-W1\ ~s Co/.' A G0't 011 (Q£Saif.'JJiS7kw nearest £ ............ • '-9'1 .... ,
~ tlq J"~ CDUl> "'" Do' a.s-""",
If (uJ;..'$. 1'''0 J,/ll> /tu {;,,,..,,, luNCHD.K./Can't remembsr X.X ~, B 0 IJ CDLS 1tS-t.4

(i) I Sl Yes 1 IF -rf/If!J(~ .ro«s. I\~;; Q-/vi<,J. fuAlCH
2x,

,
Co/..' ISNo CoJ... J::. "Nl:> I~IU

D.K./Can't emember 3,,_~ "" '* e~-
(j) PROMPT AND CODE Free/cheap travel 4 PROKF- - - - - - - - - - - -J/ ", ..J.oJb,P -",~d."~.L ~'t

ALL THAT APPLY • Company car 5 ALL 'h1A'l' At'.t'LY -' Company car 5
Free/cheap meals (~ncl. L.Ve.) 6 Free/cheap meals (incl. L.Vs.) 6

Free/cheap purchases 7 • Free/cheap purchases 7

~O
None 8 None 8

Other (SPECIFY) 9 Other (SPECIFY) 9
)c

(k)
{;/

very sat~sf~ed 1 very sat~s:f~ed 1
RUNNING :fa~rly sat~ef~ed 2 RUNNING fa~rly sat~sf~ed 2
PROMPT or d~esat~sf~ed? ic PROMPT or d)ssat~sf~ed? 3

(1) (IF NOT AT ALL OR CJ 0-9 (IF NOT AT AL~ OR
UNDER,(A WEEK WRITE O).,.".(weeks) ,)t. UNDE,~A WEJo<IC W:!: 0) i .... (weEtk~~

D.N. A :nrellent .k d aeeld.n~ worlc) Y D.N.A. :llresent ot seeking work y
tm) .

D.N .A. (prelle~jOb) Yj( , D.N.A.(present Job) Y,
J~

~'7~'"(n) More 1 More 1(g5 .

~4
Less 2 Q:'''' ->- c.. 1~11' Less 2
Same 3 ftJl ..... Cf'«..o Same 3
D.K. 4 D.K. 4

.
F ,t / ... '___... ~.....~...... - .... g..Jl.~ ~~_'11_.l /-I,

-'-~..........-_...... . . - - - -- - -

, '
c • \

.""+,



Ask a-b
Ask c

Ask a
GotO I

~ ~ Go to 5

1
2

3
4
5
6

7
8
9

o
1
2
3
4

1
2
3
4

1
2
3
x
o ~Q"7"

Yes 1
No 2

~
3
4

Yes
No

/3

//

Long term
Stop gap

D.K.

~ Sameo Different

Same f1rm
ASllOo1ated f1rm

Neither

/0
D.N.A.

~ecure (insecure)
Ye~, more secure

Jfo, not as secure
D.K.

present Job as you d141
and before you knew

Yes, a'B

,.,
•

---1.

Was your (f1rst) employment after redundanoy with
the same f1rm or an associated f1rm but at
d1fferent prem1ses?

(c)

•

Apart from the redundancy we have been talk1ng about. have
you had any other redundanc19s dur1ng the last 6 yef-rs •
I mean, oocaS10ns when there was no work for you ?
and you werll d1scharged for that reason? Yes

No
(a) Were you more choosey or less choosey about getting a

job after you rece1ved the off1cial redundar.cr ~ayment

compared with the other tLme(s) you were re~upd~nt?
, More choosey

Less choosey
Jfo difference

D.K.

Was your (first) employment after redundancy at ""
the same prem1ses where you were made redundant? ~

(a) Did you work for the eame employer or a d1fferent
one who bad taken over the prem1ses?

(b) Wer_ you employed on the same k1nd of
work as before you were mads redundant?

Do yo~ felll as secure 1n your
when you l'ere worlc.ng for •••
you ~ht be made redundant?

(bt Row 1mportq~ ;to you is (was) llecur1ty in your /J...
job? Would you say it is (was) - v,ry Lmpor\:ant
.:. RUNNING f/liflY important

PROMPT o~ unLmportant?
, D.K.

(a) 'Security' means d1fferent th1ngs to different
people. What does it mean to you?

o

:' .~. 56. ~~~. ~tll,rted ;'qur first Job after bung made rpd~nt
. did. Yll1I J.ook on it at that time as a long-term

" ..j9b or Mrely S8 .. etop-gap?
\ ~,

~

...141
53..

I

I

,

I, .'
j

,
~

. - ,
,.1
f •

f'
}

,
t..

,

;
.1'",
.'1

1,1 '

11
1

,I, ,....,....--,--------------.---.----1--1
;1 1 I D' NOW UNEMPLOYED OR NO LONGER SEEKING WORK - GO TO,~, 57a

, ,I

:':r
':1 I



1:::::'-"= i ..L.:J •

I '

I
1 Ask a

~ ~ Go to 58

.l<
4
5

Yes
No

D.K./4
a great handicap

or only a Blight hand~cap?

RUNNING PROMPT(a) Was i~'-

•
57. In try~ng to f~nd another Job, was your age a hand~cap to you?

L "

•

IS-58. Row JU.Il;1 jobe d~d you apply for without success?
•••••••
D.K./Can I t remember

a-q
~

X

59. Did you get in touch with the employment exchange service
at a~ time after you firet knew you m~ght be made redundant? Yee

No

~o
1 Ask a-e
2 Go to 60
::J
3
4

5
6
7

Enqu~ry

Reg~etered

/hUid you get ~n touch w~th them at the firet
indication of the redundancy, ae Boon as you were
given official notIce, or after that? At f~ret ~nd~cat~on

On offioial notice (~f later)
After offio~al not~ce

(a) D~d you just make an enquiry or
did you actually reg~eter for work?

(c) Did they make you any offere of work? Yee 8
No 9

(d) Were you eatisfied w~th what they did
to help you fun a job?

(i) In what ways were you d1eBatief~ed?,

/ Yee 1 Go to e7 No 2 Aek ~

D.K. 3 Go to e

M·C.
~

I-~

It
I

Yee
No/not offered any

Aok i
Go to 60

1
2
Jot

(e) Did you turn down any offere of training made
by the employment exohange?

'.,

••

~ ,'f', "
'r.....

"



(IF UNDER A WEEK WRITE '0') - - - -d-.l- 7
D.K./Can't reme ber

-- -..... ~' ~,

16"
,.

60.

"I

CM.. D -.:r::­-----IF MORE THAN 3 JOBS SIIl:E REDUNDANCY CQ.47): Were you
unemployed ~mmed~ately before atarting your present Job?

Ca) For how many weeks?

" D.N.A. 0 Go to 61
q f1 Yes 1 Ask a
~ No 2 Go to 61

i---=---J
0-9
'j

X

7
8
9

1 Ask a-d
2/( Go to 62

o-Cf
~

x.
0'-'/"1.....
)<ll. 'j~

0 C-

l
2
X

3 Ask ~

~5
Go to 62

':I

6
7
8
9

M'

1 Ask a-b
2 Go to 63
X

3
4
5
6

IIYes
No

No
D.K.

(SPEXlIFY)

None
One
Two

Three or more

Yes

d~d

Yes
No

very hetZl
fauly he lpful

or not ver~ helpful?
D.K.

£ •••••• s .. •J1J.i
supplementary benef~t

earn~ngs-related suppl~ment

neHher

l

No
Yes, d~fbculty ~n gett~ng any Job

(~) How many jobs d~d you
turn down only for th~s reason?

Are there any improvements you would like to see
in their service in oonnect1on JGth redundancy?

,

What did you think of the service prcvided by
the exchange in t~s respect? Were they ­

RUNNING PROMPT

(b) At what rate per week?

(c) ~d thie include -
PROMPT AND CODE
ALL THAT APPLY

(d) Did you have any ~ff~culty ~n gett~ng a Job g~v~ng
you more ~ncome than you were already rece~v~ng

in unemployment or other state benef~t?

(Apart fro~ getti~ in touch with them to f~nd work)
you have any (lther) deahngs with the employment
exchange service ~~ cOnnsction with your redundancy?

(a) For how many weeks altogether? - - - - -

61. Have you rece~ved unemployment benefit at any
tilll8 siDee being made redundant?

62.

(a)
,I,,
~,,
'I

(b)!,,,
•A

~,
••
I,
,

r
I

j
I

~
1
J

.1

f':1

t'l '"

I , ,.--



lIobility

64. Are you now 11v1ng in the (L.A.) area 1n which you were
11v1ng when you were made redundant?

,
17 •,

the

J.~ Yes I 1
No 2

~

Yes 1 Go to 65
No 2 Ask a

TO ALL. Do you know about the transfer schemes run by
Department of Employment and Product1v1ty for help1ng
people when they have to move because of the1r Jobs?

. ,-
•

•

.63..,
I .

J?
Prefer old area :3

Prefer here 4
D.K. 5

Other (Sn:::IFY) 6

Would you have preferred to rema1n 1n ••• (old area)
if there had st111 been a Job for you or
do you prefer liv1ng here?

(a)

'.

(c) Who met the costs of your removal - yourself
PROMPT AND CODE your employer
ALL THAT APPLY or one of the D.E.P. transfer IIchemes?

30

7
8
9

~!':..

Yes 1 Ask a-d
No 2 Go to 66

3/

Under 10
10-100

Over 100

No 4
Yee(SPEX::IFY) 5

job you got before you moved your home 3
1n order to look for work 4

or for some other reason (SpECIFY)? 5

Did you move -
to take up a

RUNNING
PROJIPT

(a)

(b) How maay m11es did you move?

(d) Did you or your fem11y have any other expenses or
diffioulties ar1s1ng from your moving home?

65. Did you move home ae a result of be1ng made redundant
(on the last occasion)?



f
•

•

f '
.,

• !nformation About the Act

66. Did you have any dJ.fficulty J.n gettJ.ng J.nformation put
out by the D.E.P. about the Redundancy Payments Act?

(a) What vas the difficulty?

Yes
No

Never trJ.ed

1 Ask a

;~ Go to 67

67. Have you looked at any of the D.E.P.'s explanatory
literature on the scheme?

(a) 'What did you think of this 1J.terature? Was
RUNNING
PROMPT or

(b) Was there any point that caused
you partJ.cular diffJ.culty?

M'

Yes 1 Ask a
No 2 Go to 68

J.t - very helpful 3 Go to 68
faJ.rly helpful

~~ Ask bnot very helpful?

33
No 6

Yes (SPEX:IFY) 7
8'
x.

'1' ,

'"f·
'"•
!~

" "

rl
• I,

I

68. What vould you say vere the maJ.n problems
a8 a result of being made redundant?

that faced you M'

No problelll8 0 Go to 69
I

3i l
3
l<
~

(,

, .

11 2 OR MORB (a) Whioh problem vas the most important one?
• 35



•
• • . ...,

-
CA-R.f::, j..- 19.

•

•

69. I'd like to ask about how useful you found your off1c1al
redundanoy payment. Can you tell me how you actually used 1t?

CODE ALL Put into sav1ngs
THAT APPLY Other (SPECIFY)

MC.

1
2
J

'"..
"7go
er
""~

the money?
l<,'J37 0-"

Yes
-~
1

No 2
D.K. 3

,,)CY
....,)<..J

IF MORE THAN 1 USE: (a) How d1d you use the maJor part of

71. IF NOW IN EMPLOYMENT: Are you happy J.n your present Job
or would you have preferred to rema1n 1n your Job W1th D.N.A. 0
••• (employer) if that had been poss1ble? Prefer present Job 4

Prefer old job 5
No difference 6

D.K. 7

70. Look1ng back, would you have preferred to have kept your
old job and not to have had the redundsncy money?

72. TO ALL. Would you 1:l.ke to see any changes 1n the present
offioial redundancy scheme? Yes

No
D.K.

Ask a

Go to 73

(a) What ohanges would you like to see?

,



"

.;;,. t
., 1;.'fJ" ,... ....".

Classif~cat~Jn,.. t7 -
.. .7'. Sex:,

74. !re you married, s~ngle or w~dowed?

M'C
~

Male 1
Female 2

Marr~ed .,
S:~ngle 4

Separated/widowed 5

75. JUDlber of children under 16 hnllg at home (IF NONE Wl/.ITE '0")- - ~ O~7

....._......-,....----------------------------'-1'=>-+--1
7~. What type of achool d~d you last attend full-t~me?

Elementar7/seccndary modern/j~~or secondary
Central/~ntermed~at8/h~gher~ade/tech~cal
State grammar/county high/sefior secondary

Technical colle~ (1J.P to 18)
Public (fee ~Yi~) schcol

O,her ~SPECIFY)

1+3
77. Have you obtained ~~ qualificahons or

oompleted a full illdustrial apprenhca'sh~p? I /
"f"f (None)

Un~vers~ty or hig~er de~ee

GCE 'A'/Scott~sh Le ¥igher/HSC
GCE '0' /Scottisl1 ~ !"ower/GSC

HN::/HND
ONC/OND

City aD4 Gu~lds Cert.
Full (completed) industrial ~ppr~9tices~p

Othllr . (SPECIFY )

1
2.,
4
5
6
K

o
1
2.,
4
5
6
7
8

!
•'h

7&r What vas your country of bnth?

.>. 7~r (CBlXlK WITH HO~EHOLD SUMMARY SHEET) Age

, ,
• i... .

.;
"/" ' tj

. :••

Q'nittd Kingdom
Other (SP~CIFY)

4{

last birthday:
18 but uruj,er 20
20 but uruj,er ,0

4/ 3Q bUt under 40
It> 4Q but under 50

5Q bu1; under 60
6~ but under 65

• ~5 or over

1
2
3
X

::J.,

H
8
9

...~-..,~__'__"'--....,... ~17_ •

'-
... _....~.~_____ __ _ J~_



Did you recoive redUDdency naY b~cauee You were ,.,1

Oheck that one of cedes 1-4 1S ringed. If one of codes 1-4 is rinsed,
parts .) end b) must be blank. If code 2 1S ringed p~rt e) end b) apply.
Specify all answers et code 4 with peckst end eer1s1 number.

Qn.la) lor how lOng were you~d c~~ before your empl0Yaqqt ended with ., •• ,?

Check that either e number of wseks is entered or code x is r1nged.
Specify all entorpd answers.

Ql1.lb) Did "(ou ApplY for a redtmdancy paY!!l!nt while YOU \10re laid off?

Check that e1thar code 1 or code 2 is ringed.

QIl.2 IQ Jhat lOath did YOU beCome redundant. "Then XI' YOur last day ,t !ork1

Check that only one of codes 0, X, Y, 1-9 or 1-2 is r1nged. Show all
oomment. or discrepancies to ASSO.

S.... +,.... ,;, .If '9 . 3

C«J. fer C.""",~+-cI 'f>.'t",enf .y.

Qn.' Occupation at time of redundancy

Oode ths ocoupation from GRO cless1f1cat10n of OCcupat10n (1966),
Plao~ the' digit cods in ths column provided, opposite the question.
lIeton rin«1ng, add ths SKILL LEVEL code, to make a 4 d1pt code. This
is described in Q.5e on the wh1te scheduls cou1ng 1nstruct10ns.

Qn.,.) ~t ~id the f1rm produce or do?

Code the 1ndustl~ G1ven from thQ frame for Q.5b on ~he wh1te sched~le,

plac1ng the code 1n the cod1ng column below the 4 di~t code.

Qn.}b) How WARY people were employed at your workplsce?

Check that one of codes 1-5 lS ringed. Show all dlscrepancies to J~SO.

Qn.4 ) li9!! lOJIIldid vou.do thls varhcular type of '<ork at th1s firm?
& Qn.5) How long had'You been contlnuously employed by , •••~

Cheok that only one of codee 1-6 1S nnged. Sholl all discrepancies to
ASSO.

N'.A. ••••••••• • .7 I

J
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Q.6 How many different types of work d.d you have w1th ?1 , , , ,

Check that the number entered is the number of types of work ooded in
the eecond box. Ring the number. COl)~ 1/4" "'. '" MIC 5 0' qT liS f:J 1'1.11,1>";" • X-
Code all allS ... .,rs t'rOM T;'.. slC./1 leve I f!m. ... L plac1ng the codes
in the box provided. '" A .x..
When the same code has bcen r1nged at Q.5 and Q.4, Q.6 should be om1tted.
Show all Oases where th1s has not been done to the ASSO.

Q.6a) Why d1d you change types of work at ?, , , s

Code all answers from ths follow1ng frame. plac1ng the code 1n the
ooding column provided.

M.C.

Promotion to a better or better paid Job, ••• ,.,., ••• ,., •••••••••••1
1001. "Promotion to cashier". "More money", "Because got
promoted", "I was ambit10us, I wanted to get on", "It was
a bit more money", "Little bit better Job", "I :'las offered
boss' job".

Had to do 11ghter work because of an ;n,urY Or s1ckno88, ••••• , ••• ,.2
Incl. "Found the job a b1 t heavy, had n b1t of gas 1n my chest",
"Was haV1ng trouble "1th my back", "'tlas a process liorkGr and
got gassed at the Hork so thpy moved me", "Acr1d0nt on the bench".

Hot enough of that "ork for any reason ;;mart from autoblahon •••••.• ,
I1IC1. ''The department shut down", "Contr~.ct expired so I went
baok to loom f1 tt1ng", "Due to pit closing do~m", "Because war
oontracts had f1nished", "F1rm stopped gensral bak1ng".

AutmeiiOD or mechaniaatJ.on of old Job.• «" .. " « •••••••••••••4
lD2lL "Diesels were brought 1n, so no more f1remen needed".
"<:hanged to mach1ne aud1hng from bnng a ledger olerk",
"They etartsd d01ng 1 t mechan1c,,11y".

Other answers (specify w1th pack~t and ser1al number) •.•.•..••••.••5
11·4 - - _ - - - - . - - - - - - .:::c..
Ar. e "'lr ~D"..d .(or H.e,r 0_ c.o"venence '". b
hd Su ,5. o.Jo.4f"t on "er v' .• !,Jell -+ .'I~"~ "'D"'" y.o" ","o'n,oI
;J{N.- ~__ 14Hl,'sJo6:'Toarput_ o. Clr""11,··Tr..... f'l.rf'ed IoHIJ brruelr'

Q.7 Were you the onlY person made redundant at "., that t1me?

Cheok that one of codes 1-3 1S r1nged. If coe 1 or , 1S r1nged, part a)
auet be blank. If code 2 ~e r1nged, part a) app11es.

D.K., N...l\ •••••••••••••••8

Q.7a) Hgw !fEY others were mude redundant then?

Check that one of codes 4-7 1S r1nged whenever th1s quest10n app11ee.
,Show all comments to A,SO.

N.1\ 7
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Q.8 Were You dven anv reason "bY you 'Tere beJ.06 made redundant?

Check th"t eJ.ther code 1 or code 2 J.s rJ.nged. 'fuere code 1 J.S ringed,
part a) applies. Where code 2 is rJ.nged, parts c-d) apply.

Q.aa) What reA80QS were you gJ.ven?

When the queatJ.on ApplJ.es check that at least one of codes 3-5 is ringed.
Ezamine all answers at code 5 and recode where possJ.ble, or code into
addJ.tional codo8 below.

M.C.
Shortage of work. less work due to reductJ.on in demand for

product 1
lD&l. "Told us J. t ~':lS lack of 1<ork", "Shortnge of "ork",
"They wore gOJ.ng thre,'"gh n slc,ck perJ.od", "Wosn't Gufl J.cirnt
work to koep me occupJ.sd ft'll-tl.llle". "No work for us".

rinancJ.al problems resultJ.ng from Goyernrent polJ.cJ.es~

unspocifJ.ed reasons •.•..•••••.••• 2
Incl. "Bcc",use of freeze", "He was short of cash so 2 of us
"erfl made redundant", "DJ.dn't have any money at all. "Government
r8strJ.ctions". "Couldn I t afford to keep on a secretary".
N.B. Incl\~e the rFsults of any government polJ.cy - e.g~ scrappJ.ng
Blue Streak".

Establi8hment or fkrm movJ.AS to n different 10catJ.on••.......•..••••6
I!191. ''Firm movoo to the other cJ.ty, Glasgol<", "Factory moved
to §uney".

Qytting down staff wJ.th no further J.nfo~~tJ.on....•••.••..•••.••.••• 7
Incl. "Just that they were cuttJ.ng down on theJ.r offJ.ce staff".
"Deoided to shorten staff".

910s,06 down of uneconom~~rts of fJ.rm. departments. outlets ••••.•S
Incl. "C~"'P~':::r 10sJ.ng money on that sectJ.on". "ThJ.s side of the
bustnes8 ua8 closJ.ng down", "t closure of the pJ. t", 'Three
departments merged", "The part of the fJ.rm eIJployJ.ng nomen moved
to Avonmouth".

Work methods or dJ.strJ.b~tJ.on changed or reorgnnJ.sed •...•.•••.•.••.•• 9
Incl. "Closed burs,lra dept. to male way for fully quchhed
Accountant", "Job reorg,',DJsed - 1 man wJ.th cer to do 3 men's Jobs",
"lJ.rm decJ.ded to contr:lot out the cleanJ.ng". "Farmers packed eggS
on trays".

Automa t1on or mech,":In~A~tJ.f)n l.ntroduced O
1001. "It's all dJ.osels, so don't need fJ.remen", "GottJ.ng J.n new
aachJ.nes dJ.d the ,·ork for you". "Single mannJ.ng - gOJ.ng over to
diesels", "Machines made ',utomatJ.c so less and less "ark for us",
~PuttJ.ng J.n new plant".

or reor anJ.satJ.on resultJ.nL fr m thJ.s ....••S.C.x

pkt. and ser101 number) •.•.•.•...•.••••5

N.B. Include J.n code 4 tempor~ry and seasonal Jobs.

/Ok".....
,J r4 0141:1

" ".~. ~

7

f

o
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Q.8b) Do YOU think th1S wee the r0nl re~89n pbx YOU nets made redundant?

why you were wade redundant?

1'Thenever one or more of codes
Show all dJ.ecr~panciFs to ASSO.

J.s rJ.nged
at Q.8a.
.x..

the r ea1 reason

Check tl~t onc of codes 1-3
5-9 or 0, Y hae been ringed

/I IJ
What do YOU think was

hJ,

Q.eo)

5
Q f1 a-), l1o\ 1:/ I P Q g- ~ eoJc.,J :11

Thie applJ.ee whenever Q.8 was coded 2 ~ Q.8 b was coded 2.
Code all answers into the precodes at Q.8d. If code 4 has been rJ.nged
and an answer has heen entered at Q.8c, delete code 4 in red.
Note Code" RelatJ.ons 'iJ.th superiors (vJ.ChmJ.s,' hon/cathness/I was too

outepoken
Code 4 SpecJ.fy nIl llnS\'1erS rem,unJ.ng at Q.8c IJJ. th p(lcket and serial

number, :lIld ring code 4.

VO/ll A -f.. reel

Clse -HIe fr...-.e- /0,.

Q.9 Did you have any prJ.vJ.lev,es or frJ.nge bpnefJ.ts J.n the Job. such as?

Chock tint BJ.thnr code 5 J.S rJ.n ~d or at lc~st one of codes 1-4 er 6 ie
ringed.
Where poeeJ.ble recode :;,.nswrrs at code 6 J.nto th., ~xJ.8tJ.ns precodes.
Specify all answers romaJ.nJ.ng WJ. th packet and so,"J..1l number.

Code 1 Free or cheap tr:J,vel J.ncludes "Travel allo"ance" or e.g. and all
assisted travpl by public transport, h,red cOdch, company bue,etc.

Code 4 Inc\ude servJ.ces such RS cheap J.nsuronce, free haJ.rcuts, etc.

Code ., Include Luncheon Vouchers.

N A.

Q.IO HOW long d1d your .lourney t ..'.ke?

Check that one of codes 1-6 J.S rJ.nged. Show all cOLwents to ASSO.

D.N.A. (live on Job) or none 0
li .A. .. 7

Q.ll Did you reC&1Ve anY k1nd of tra1n1ng dur1ng the t1me you were employ@d?

Check that cJ.thor code 1 or code 2 J.S rJ.nged. Where code 1 J.e ringed
a) and b) apply.
Where code 2 J.S rJ.nged, check tha t a) F.lJld b) are blank. Show all
discrepanciee to the ASSO.

N.A.. .. X

Q.lla) Was J.t spscJ.fJ.cally for type of work from whJ.ch you were made redundant?

Check that eJ.ther code., or code 4 J.S rJ.nged when thJ.s questJ.on applJ.ea.

N.4-



------ ---------

' .. What kind of tra~n~ng was ~t?

When the quest~on nppl~es, check t~~t at least one of codes 5-8 is r~nged.

E%am~ne all answers at code 8 and recode where poss~ble ~nto the other 3
precodes. Spec~fy all answers remaimng nt code 8 w~th packet and ser~al

number. E%o!lm~ne all at code 7 and check th..qt they mean "on the Job".
Do not spec~fy.

r.r/l'l ~ 0 ...... scJ.Qo/ or I~-<-+",.,,~

Q.12 Were you on short t;me ~mPlcd~atoly before yoy were ~ade redundant?

Check that o~ther code 1 or 2 ~s r~nged. or code 0 ~s lJnged ~f Q.l was
coded 2. If code 2 ~s r~ed. parts a)-b) must be blank. If code 1 ~s
ringed parts a) - e) apply.

M.A ••••...••••••••• 3 (check that the rest of the c,uostion ~e blank).

Q.12a) How mepy hours a weok dld you average >Thlle on short .t..!1!'§2.

Spec~fy all answers l'-lt~ ~cket and serl~l number.
N/J ;;c

Q.12b) What was your average weekly ~ncome from your Job before short time started?

Q.12c)

Q.12d)

Q.12e)

Speclfy all anawers 'nth 'Jacket end ser~pl nur.lber.
"'PI ., X

Raw many hours >Tas your norrrL\l ~orklng week wlthout overtlme?

Check that one of codes 1-8 has b~~n rlng0d whenever thlS queetlon applles.
Show all multicodlng and comments to ASSO.
Upder 21 hour' 9

Nil ._- '!.
Dld you nors;lly work pald overtlme?

Check that e~ther code 1 or code 2 ~s rlnged. If code 1 18 ringed port e)
applies. If code 2 is rlnged, part e) should be blank.

NA . - 0
How many hourS overt~me dld you work on average before made redundant?

COde all answers from the followlng frame, placlng the code above code X.
S.C.

o. "". """" 3
Up to 5••••••••••••••••• 4
Over 5 - 10 5
Over 10 - 15 •••••••••••• 6

slOe.
over 15 - 20." •• """"""".""""",,7
over 20 - 30 8
over 30 (speclfy with pkt.

and ser1al no.) ••••• 9

Q.13 What was your average weekly net lncome before employment ceased?

Where code X lS not rlnged, code all fLgUres entered on the dotted l~ne

by transferrlPg the nearest whole number to the coding box nnd rlnglng.
Code m~d-po~nt of rangee. Check lnt"rvlewers 8rlthmetlc "hen monthly
lncome 18 g~ven: mult~ply by 12 then dlvlde by 52 Dud enter the resultlng

,f~gure. Code 101- alternately up and down.
Income refused., , .. , Y

~ v...o 0vvJ~ ~l{

.I~ ii....f-oy~a"'-*"wa.,QoIHtk ~5W{J Sle.-\( p.ev...(tw~r-

'f~~ I 0~~l/.:l . fF~ hu.~ fl'<. '1 "I Wc,v.. I U>d-.t
-h._A...-Ir ~ 't.\'2-l?~
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Q.14. By w~~t met' od did you get th"t Job?

Chock thPt only one of codes 1-6 is r~nged. EX3m~ne 011 answers at
code 6 and where possible recode ~nto ez~st~ng precodes or one of the
follow~ng add~t~onal codes. Spec~fy all answers remain~ng at code 6 w~th

packet ond seri~.l nUlilber. Do not forget to delete code 6 IIhen recod~ng

occurs

S.C ..
Employer or h1S repreaent.:"ll.ve £laked me. ~ 00 ••• '0' 00 00 •••••7
Incl. "A fr~end of mine asked me to work for h~m". "I knew the
boss, he aaked me to help h~m out", "The boss <lsked me ~f I'd like
the Job ono day uhen I went ~nto the shop".

Prl.v~te employment or_ ss.sri-t.1rl.ol [lgr:.ncy 8

Self-employed~ o 0 •• 9

No an wer r uest~on

Incl. "I was promoted"
onginal Job).

not answered adequ..'ltc~y X
no answer to how he Ilcqlur6d the

Taken over ~hen rl.rm w~n tclc~n over ................••••...•..•.•••.•y

Advert oth.nr tho.n lon p.::per O
Incl. III so.~'1 an adv rt l.n .:\ shop wJ.ndow", HA CDI'd J.n the
neweagf'nts 11 •

Q.15. How satisf~ed were ycu w~th that Job?

Check that only onr of codes 1-3 ~s rlnggd
N"V\ . . . Jc

Show all f'OMmcnts to A3S0.

"

Q.16 From whom did you fust get to kno~1 you m~ght be made redund;;nt?

Check that o~ther code 1 or code 2 ~s r~nged unless Q.l weB coded 2-4
and oode 0 is r~nged here. EXIlI:l1ne all answers at code 2 and recode ~to

oode 1 or ~nto add1t~onal code below whsre posB1ble. Spec~fy all answers
rema~n~ng at code 2 w1th packet and ser~al number.

S.C.
Rumour. on the grapev~ne, Just gpnernl tulk.....• , ..•••.... , •••.•••X
~cl. "From my mBtee", "Everyone kneu", "Just [l rumour gOlng
~und".
~ ' .. _ _ _ ___ . .' _. -. fa
Include in code 1 any met~od of the employer's, such as a not~ce on the
bO'lrd, a sl~p ~n then' p"'y packets, or "no warn~nG' ~.e. only told on day
thsy w~~ d~sm~3sed, but then by employer.

, ("6\ vt,. k' CU2~~ GV\NV'W'C.U,a.~~ I, CAY

~~ ~~~-'NtfjwDY~0JM"V­

S'~~S\"Y~i)
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v
Q.lGa) BOlt KM th~s done - by letter. in person. or how?

--0
or code 6 1S r1nged where th1S quest10n app11es.

NA
Check that ~1thcr code 7

Check th~t one code is r1nged. E~'am1ne 1111 answers :it code 5 and
recode into eX1st1ng precodes ¥hsre pos91ble, uS1ne tho notes below.
Spec1fy all answers rema1nJ ng >ath packet ,lOd ser1al number.

l>Ht.r ......-r~ ..... V
Cod' 3 should include sll wr1tten not1f1cnt10n directed to the informant,

but not a nohce on the nohce bO!lrd - thHJ nhould be code 5.
Code 4 Sh~ul~+-t~ol~~eJ;~c~s.e~ ~h~r: ~.:~ ~llS_ c~_e~ ~._ ~~'t·Io.,~~
D1 . r • ,~" J~~Whrn1n' of rs-:l';ndu ~ - ber re'O
offl.cl.A1 notioe

Q.16b)

Q.l6c ) How were YOU saver the ~dy~nce warn1ng

Th1s qusst10n only app]1es if code 6 was rlllged ~t ~.16b. Check that
c:~..tt.Lll.# on, code is r1nc-ed.. F..'=1ne nIl enswers at codo Y Ilnd recode "here

" poss1ble US1ll8 the notes 11,,10". Spec1fy ,111 answers remain1ll8, with
packet and ssr1~1 no.

NClhut 0\0.n....t. ~<.l~ (;wA~ ..... "Iou.. IJIM.ltl.....'t).. . - - .S-.
NOTE code 8 should cont un -11 1"r1tten nohf1c hon d1rsci ~d to tho 1nfoI'lll!lnt

but !l2!. a nohcc on thE nohce bou-d - th1S sh'-,uld bl? <=-~~~ 6

NPr _ .. _---

Q.17 Were YOU 61ven the actual date of your redundancy nt t1mo of advance
varm.ng,

Q.17a)

Chsck that e1ther code one or code 2 1S r1nu3d. If code 1 1S r11..ed. part
a) must be blank. If code 2 is r1nged, part a) applies.

N¥3r ._------.;lc..
Bqw much later d1d he g1ve you off1c1al not1ce of redundancy?

Check that only one of codes 3-9 1S T1nged.

Q.18 Row long before employment ended wer6 you g1ven off1c1~1 not1ce of
redundancY?

Check that one of codes 1-9 1S r1nb~d. Show all COmL1pnts or d1screpancie,
to ASSO.

, Inforn.al GbTeement •..................Q

NA--·--

~I
'1" ,, .,

, ,, ,

".,



Q.l90) ifhen your ..mployor f1.rJ3t told you .:.b1ut your rodund:;p...9.l.-were you •• ,,?

Q.19b)

Check thQt one of codcs 1-4 1.8 ri~ed.

recode where possible 1.nto codoe 1-3.
packet and ser1.al number.
Vllluf~.r .. ~

Were you .. ,«?

Exow1.nG anawcrs at code 4 and
Spec1.fy ,,11 reJl'oin1.n" answers, lnth

Check thl't ono of codes 5-7 1.S rU1ged. Recode nnawers at code 7 if
possible and spec1.fy H1.th pocket .nd ser1.al number all answers reros1.n1.ng
at code 7.

Wll.. re I~for-.,,"t "lto." r.,~ ;+ bu+ """'5 S~r~rIS..d· CoJ. , ,'5 "'/"'''':1:;
"~/- I~ +~ 'I "'-.I eve" .... /111(''''3 *". ~ ,,. «4<f'oc+ed.

If..III,,+eer- ...• _ . _ (,
", A- _ :::c..

Q.20 Do you th1.nk your employer told you "bout your redlmdoncy?

Check that only one of cod..s 1-4 1.S rJ.nged. Sho~ all comments or
discrepanc1.es to ASSO.

N A ....... 5

Q.2l Pid your employer mode yOM nny extra payment to st~y on to end of contrg~

o

ore co be om1. tted 1.f Q.18 lIas coded 1.
1 or code 2 1.S r1.nged. If code 1 is rJ.nged, part
1.S r1ng..d, port a) should be blank.

:3 J:;NfI
take?

Th1.s question and ~.22

Check th~t either code
a) applies. If code 2

N " . . _
~(bat form d1.d tIns paymentQ.2la)

Spec1fy all answers >'1 th p'Gket "nd. ser1"l number.

Q.22

Q.22a)

DJ.d you have th~ chance of voluntoer1ng to be m~de redundant?

This qU<lstion does not ,",,,,ly 1f Q ••' was coded 1 or 'l.8 was cod<ld 3,) X-~ JI­
Check that e1ther code 1 or code 2 18 rJ.nged.
Jt oode 1 is r1nged part 0) app11es. If code 2 18 r1ng~d, part a) must be
blank. II N.II ..•.• 0

H.~ ...• ,.:>e-
P1d you in fact volunteer to be made redundant?

Check that e1ther code 3 or code 4 1S r1nged. Show all comm1'nts to ASSO.

r



Did your employer muke you ~n offer of ulternnhvE' .srmloyment? f'J (~ -'1
Check that one of codes 1-2 is ringed. If 2 is r~~B~d, the rest of the
quest~on must be bl~ruc. If 1 ~s ringed, parts a) - f) apply.

Q.23a) Was the offer in wr~tNGg?

Check th<~t one of codes 5-7 ~s r~nged.

Q.23c) Was it the some type of work or d~ffelent?

Q.23b)

Cheok that ei th- r code 3 or code 4 is rll1god.

Was tills ,Job ~t the S.J.!10 I/orkpl~ce. 10cu11y or ~n

NIA '.X-

another /lreo? ~-..;= 0

Check that one of codes 8 or 9 ~s r~nged. Spec~fy illl answers at code 9
with packE't and ser~al number.

Q.23d) Was &t with L'~

Check that one of codes 1-3 ~s r~ngcd.

Q.23e) Were you offered the alternat~ve Job on cond~t~on you accept training?

Check that e~ther code 4 or code 5 ~s r~nged.

Q.23t) WhY d&d you not accept the offer?

Code all answers from the follow1ng frame plac~ng the codes in
provided.

the column~":.'j

4\.

co.....d.l 1';-010.5 M•C•
TrAvell~ng would pe d~ff~cult end too expens~ve~~~~~~~~t••••••• 6
Iocl. "Too much tr:'lVell~n", 11th no compensat~on", "Couldn't
set there by 6 a.m. each d2y", "Too far away - bus f,'res l'lould
take all rrIIf money". "Too fnr to tr..vel" "2 hours Journey oach day".

D tt want t ~ove house for ~n rcason.~ ..•••..•.•.•••.•.••.•.•••7
.. "1 ''Ve tried keep) n{,\ 2 homes go~ng ann 1. t cioe:m It "lork",

"Would mpao te'r1ng up my roots", "I~y mothor l,ves here",
"pidn't want .'lllother move' t my age", "vlould upset my son
to move h~s school".

F&nancial reasons 1nclud~ng shorter hours and lower wages, but
go extra. fnas 8
Inol, "x..,ee money than ec.rn~ng C1t plcsent", "F1nenc~o.Jly
iQlPOS Bl.ble 11 , t1Money wasn I t much" ..

Other answers (spec1fy II~ th packet :llld ser~al numb'r) •••••••.••••••• 9

+: did accept it ,. ,. .. ,. ,. S.C,. 0



(

Q.24. Wh..o t do yO\! th~nk of the wcy y'"'& "mploy'r acted ov~ your redundancy?

Check th t only on" of codes 1-4 ~s rJngFd. Exam~ne.:tll

code 4 ~nd rscode ~nto one of codes 1-3 where poss1ble.
answers relll.un~ng w~th p,',cket ,\Od ser~,l number.

N.P. ~

"nswcrs at
Spec~fy !Ill

.s".... ..,4_c .... pleter J ,eel, ....,e- Qt:c-epfed Ao",", IIIl: eltec.w for
cu.1-e.d 0(" So ""t-or

I

Q.25 Were yO\! a member of a T,U. et the tlme you were m~e redundant?

Check that e~ther ~ode 1
s) and b) and d) apply,
must be blank.

Q,25a) Which un~on?

or code 2 ~s r~nKed. If code 1 ~s r~nged.

If code 2 ~s r~nged. the rest of the question

Check thc.t one of codes 3-7 is r~nged. Spec~fy ,11 answers .It code 7
wi th pacl<et and ser~, 1 number 1'1,~ch cannot be recoded ~nto the ex~stUlg

precodes or the add~tL.n~l fLGcodes below,

S ,C.
N.U,R 8

N.U.M•• It ••••••••••••••••••• r rt ., •••••••••••• er ., •• 9

S.O.G,A,T, ••••.••••••••••••.•••••.•••.••.•.•••••..•.. or " •••••••••• 0

Q.25b) DJ,d you h"ld offJce ~n the un~on .,t that hme?

Check tl'st e~ther code 0 1S r'ngod or one or more of codes 1-3 ~s

ringed. Specify all ansers et code 3 wh1ch are not recodnble ~nto one
of the e"1st~ng procodes.
When code 0 is r~nged. p~rt c) and d) apply.
When one of coes 1-3 ~s r~nged. only part d) app11es.

Q.25c) Did your UA10n or shop steward g1ve you any ~dv1ce or take any act~on?

Check tlu,t one of codes 4-7 1S r~nged. Show all comments to ASSO,
Codes 4 and 5 can bs mult1coded.

Q,25d) Cguld Your "plon have done more to help you ~n cormectl.on \-T.lth redundancy

Oheck that one of codes 8, 9 or X ~s r~nged,

Q.26. What \las the amount of redund,mcy p'lyme.lt you rece~vE'd?

N,A ...
10.

J '

Check that only one of codes 1-9,
to ASSO.

O. X or Y 1S rJnged.
. j),(.

Show all comments



(

...."
Q.2/ Did you reC"1ve ony p ,xmpnt 10 heu of nohce?

Check that only one of codes 1-9, O. X or Y 1S f1nged. Show all
comments to ASSO.

NIJ-l_x

Q.28 Were you o"t1tlE'd to roce1ve a pens10n on ret1rement from your Job ?
, t •

Q.28a)

Q.28b)

Check that one of codes 1-3 1S r1nged. If code 1 1S r1nged, port a)
apphe8.
If codes 2-3 are rUlged, parts a)-c) .!!!!!§.i be blnnk. If there 18 any
ment10n of Gov. pensions or schemes, show to ASSO.

" A . !j
Did you actually rece1ve any of the follo>[1ng ihlOgS ITh2.!Lredundent?

Check that e1ther code 8 or RI. le~st one of codes 4-7 1S r1llged. If
code 8 is rUJ«ed, show to 1,3S0 and parts b) and c) must be blank. If
code 4 1S ringed p".'t c) must be answered. If one or !'lore of codes
5 - 7 is ringed pni't b) "pylH's. Show all schedclles where code 5 1S f1nged.

N~ . .x..
Total =ount

Check tlmt only one of codes 1-9, 0 or X 1S f1ngcd. Show all comments
to ASSO and any muli1cou1ng.

J) I< I /11 11 - • - !.of
Q.28c) Rate gnd \ntcrvrtl of .. l1Y 'Jori'tl'd1c p"yment.

Code all ansllers from 1.11" follow1ng frl1me. plac1l1(" the code 1n the box
prov1ded. Cplcul-'.te the lIeekly "mount by mulhply1ng monthly paymelts
by 12 and d1v1d1ng by 52, and dJv1d1ng annual omount by 52. Check
with Q.61 that the f1glITP g1ven here 1S not the SIll!lB as t Q.61.

s le.
Up to and 1nclud1ng £1 1

Over £1 - £2. , .. , . , .. , . . . . . . . .. . , ,. . 2

Over £2 - £3 ...•.•....•............

Over £3 - £5 ...••........•...

Over £5 - £10. . •. . •......•..

. , , .. 3

. •.••••••••• , 4

. , ,5

Over £10 - £15 .. , .. t ••••• ,. ~ ~ t ', ••• , •• ,., .,6

--_.._-c: . -- - - - -- ~. -

••
Over £15

#I,A , ]) j() I<e~s-J

aEiiiaiiiiii3Bi....~)., •......••.•.•.••.••7
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Q.29

Q 2Qd)

Did you fagcive pClYJcnt 01 ~.ny other lCJ.nd ),hen you "oro mude redundant?
,., Q . ~ X '"ee-/lt/l/t. bottlJS .. , b

Check th.t 61th ,r c'me 4 ~B 11ngGd or one or more of codes 1-3 is r1llged.
If code 4 1S 11nged, _~rts a) - d) must be blank.
If code 1 is r1need part a~ applies. Check only one code 1S r1nged at a).
If code 2 1S r1ngod p,rt b applies. Check only one code 1S r1nged at b).
If code 3 1S rlll(i,d part c app11es. Spec1fy all "l131fOrs r>t code 3.,.l1th
packet ilnd serJ."l nUJ~ber. Check only one code J.S :r111ged at c).
N R .,. . ::J o:fo.),I» .c) J) K, ...• ~ re.t.+ ~i t"~ Q b flU! k Pt

8 ptc 8ft" ."....'81 at 'RV Sf'ii'iLtuii.e !8it!5Rt~;. ~ rJ.__ p-.ylftten~ ~J'

CoaQ RJ 1 C·p',a.8 f;Plilli "iRe -felleula~l'J Ip8P.le, ,1asl:A, liBe 8slis :l:fl tlIrte lHSJ[
, ..... iei, g 1••1 .•••RA 1188lrI, aasM. \S IBdl",1rt1)!l:itl!; '\oR8 J1\sRlhly ~~ta'iRts

;5 li~(}.j~:i.dLIi:!I"S • .,,'52, P1lt8: j1/1:8i"eQi5M&al sa aubs 3; 512.,

S.
g £1. . . . . . .. . ..

.... ,~,.~ .
...... .~~..:.' .

7

Q.30 Did you get your ofhcJ.,_l redund, ncy paY!!lElnt J.n on" lump sum?

Check that eJ.ther code 1 or code 2 J.S nngcd. Sho\l all cOmIilcnts to
ASSO.

Q.30a) How soon after your em,.,loyment ended "las your rcdundf'ncy payment made to you?

Check thnt onl~' one of codes 3-9 J.S r1nged.
ASSO.

Show nIl dJ.screpancJ.es to

N,A - -.

code 1 or code 2 J.S rJnged. If code 1 J.s r.Lnged, parte
If code 2 1S rJ.nged, parts a) and b) must be blank.

Q.31

11.

"'D,.i'l'd......y...ou.......ha=v..e.....a..w"-'_d"'J."'·f",f",J.",c",u",l",t,;:,y:....:J.n g,.tting the redundancy payment?
f· t

Ch~k that eJ.th&r
a);and b) apply.



(

v
Q.31a) Was there delay in gett1ng th~ pCymcnt, or Bome other d1ff1culty?

Check that code 3 and/or 4 1S r1ngJd. Exam1ne all <.<llswers at code 4
and recode 1nto code 3 where poas1ble. or 1nto one of the ndd1t10nul
codes below. Spec1fy all <\Uswers re=1n1ng at code 4 W1 th packet and
aerial number.

H.C
Employer refused to b1.ve p~ymcnt llt all 7
Inc1. "Had not1ce to sllY t had to go to court", "31eC'p1ng
p'lrtner slud ahe lin6n' t gOJ ng to pay any", "Accountcnt said
I wasn't cnt1tled to ~ny", "Amel'1CanS thought they could av01d
it".

Q.31b)

D1sogreement qbout l"ne;th of sorV1ce nnd nmOlm1;.. to be Pc1d••••••••• 8
Incl. "Only I<tmted tu P.'Y '"~ 5 we€'J<'s mOl1sy", ",lell, 1;e only
got one weeks redul1d 'ncy LlOnr y", "1 got mot'e \a th un10n I s help
than I would have oth'3I"'f1se, thC'y nerrot1,ted 1t·'.

" (I. .....x.
IIas YO\lr case tcl:en 10 Co t:.T_1bun,,1?

Check that 0ith~r

poas1ble Hith the
ASSO.

N A..

code 5 or code 6 16 X 1ngcd. Chec), the answer I·'here
vorbc t1D1 at part a). Show all d1screpancH,s to

Q.32 Dld you know how much the off10101 pl\ym~nt was g01ng to be?

Check th'lt oi ther code 1 or code 2 1S r1nged. Sho1l ell commonts to
ASSO. If code 1 1S r1Uged, part a) must be blanl<. If code 2 1S r1nged,
part a) app11es.

Q.32a) Was the payment more or less than you sxp€'ctcd?

Check that only one of codes 3-7 1S l'1nged. Show all COfiT.ents to ASSO.



Q.33 ~Ihy do you th],nk these redund;mcy p',yments are rede?

Code all answers from tho follo1"J.ng fr'me placing tho codes J.n the
column provJ.ded.

I'I.C"
COmpf nsAt1oP, Rewsrd. Payment for long serv1ce •••••••••••••.•.•••••• l
Inc1. "If you've been ,nth same fJ.rm for a 10'lg tJ.me, they o',e
J.t to you". "Compens"tJ.on for thJ.nBs IJ.ke pel1sion r v;hts", "If
you've gJ.ven the bosn the bost years of your lJ.fo, you d~Rorvo

itll,

To t1de p!?9ple over between Jobs •••••••••••••• """""" """"""""""""".2
Incl. "R.P. tides Y0U over tJ.ll you fJ.nd a slut'lble Job".
"To tJ.de people over fJ.,mnci[lly tJ.ll nnoth<"r Job cm be found".
"To help fuutncJ. lly '-h"n you're J.n between Jobs"

Help 0 thel thP_ll tJ.dl.or'-over"""""""""""""""."""""""""""",.""""""""""".3
Incl. "A person's Bot to IJ.ve, thJ.s hf'lps thp.m", 'So prople
don't stnrve", "To pr0vt:.:11t hnrdsh1.p ", "For people ho c ... nit ..
afford to savo for emergencJ.8s". ''HllrdshJ.p money".·", e-lI$h..,,, -tI.~ c~t5

To protec t employees agll1.nst employers .. """""""""""""""" .. """ ... " .. """.4
Incl. "To stop people b"m<; sacked for no reason", "to onsure that
everyone does eet a.t l.euf t some monoyll, "Protects ~rou eg.:t1.nst
beJ.ng thro"n out every ot'-,er week".

To help employer............................................. . .•.•• 5
~ "Employers can get rJ.d of excess peorlc moro e:l~J.ly",

'Can reorganJ.se end get newer blood J.n'. ''Boss c~n usc J. t to
get rJ.d of older peoj)le -',ld brJ.ng J.n young". 'Tt "tops youn/;er
people fh thng from Job to Job".

Mob).l], tv mp.de easJ.cr 6
Incl. "Enables people to move to dJ.ffere'-1t area"." Encomages
trr,J.nJ.ng for new Jobs" "Can afford to move".

Pol:lttilcal reasons. for tho government's own ends 7
~ "Also to further the Gove:::-:unc.nt's own ends"."It's a sure
vote catcher". "Just a polJ. tJ.cD.l gJ.mnlJ.ck"~ • So ~- Nn4 fi".'f ho-vc. :.0 "",«-I. •
+-''''1 ...1". 'WINJ,j 6e .... 1..., r:J..-J o~ NIfC," "w"..1J ref••vc.. f~rc Oil Soc,,,,1 sec~rl~.

Asslstance for older people who fJ.nd dJ.ffJ.culty J.n 6ettJ.ng a
ne,,; ....J..2!2. 8

J;ncl, "It's just for IDJ.ildle-aged people". "At 59 J.t's hard to
get a nelf job". "For those whose age J.S hJ.gh".

frtvl'lntion of lndustn.ll unl'est, opposJ. tion to redund2ncy ...••.•••••9
l.ri.cl! ''Prevents too muoh bad fcelJ.ng". "MJ.ght be strJ.kes over
unsmploYIIJent otherwise". '", -.1<• .-...1.,,,,,,---'1 "",re ~~,."b/~,' • TO ~"
ft- Ill.... .f reeI.."'/_~"I .0 p..,Ie. ~"r •.., .... To en CLO '" r'!.:J _ =ulp_. ,f"~c. '.

Del., Vqgue. Irrelev~nt, N~vor thollght about J.t ••••••••• ,." ••• S.C Y

N,A,."""., ,." ", .... """., ",." ""."", ., ••• ' ", ,.,. ,.,S.C. X

... Other answers (specJ.fy "J.tb. pccket 'tnd serwl number) O_.



0.36 Had you c'ver l':~o..r",!,,,,·c,,,,d....f,,,o..r.....:.......' .....b""c~f.::o",r..::e"-,y..::o""w.....p<;e::or..l..O,.d......o~r....;.'""DI..P..l"'o"'ym=e..n..t...t"'ha......t~-"o"n"d..e;:d
],n redundancy'"

Chcck that rlther code 1 or 2 lS rAnged. If codo 1 is rjngcd. parts
a) and b) apply. If code 2 lS nnge(l, larts a) and b) must be blank.

::.36a) 'Thy dl.d you lejlve th3 rust hme?

Code all anSHers from thp frDml' p:lven at '1.38 Hlth the follO>Tlng addlhonal
code, placing the code ln the column p,·ovlded.

Side effect of the lar, .onscrlption, Natlonal Ser~••••••••••••••• 9
Incl. '"..lent into the ,"1Xqy", IIl-Jhen the war "l~S on", 'N...1.t10nal
Service, 3 yer,rs in 1H\' ',', "Only dUrlIlf, Ule ·,ar co go lnto the
aervlces". "In the liar, 1944. they had a cle"r-out".

'1.36b) "hy did you {aO b<lck to ',orl: :to., them?

\/henever code 4 lS .nne; d ,1 t 1;,36a, code ~ for "r:lOr2 ork" must be
entered an~ rl~~d at • 'S ~art.

This question h,:,.s been a,1sNcred ln onc of three 1'<:\;'s J ,1ther to tell
us why lnforJl'..:ont left tl"JP flI"Ul h£ lient to, 0"' ho', he eot his old Job
back, or i-h~r he chose -L11 11 to forI: ::.... Jr, for a ~oc !d t1me. 'Jhenever
code 4 has DOt b<3en t>Qed, s_)cclfy t 11e ans,ler und0r onc (,f che follolling
headlng.

Why lnformant left othrr flrm (speclfy ',lth pkt & serlal no.) •••••••• l

WhY lnformlnt chose thlS flrm to work for (speclfy wlth pkt. and
ser~al no.) ••••.•.•.•••.•••. 2

How lnformant got bdCk Lo tillS flrID (speclfy wlth pkt. & serlal no) ••• 3

Redundant at part a) & any reason for returnlnga,.i:I":~·.r.~f)lS.C.lI.

HA
.5

'f.

Q.34

Q.35

What was your age at the tlme you were made r<3dundent?

Cheok that only one of codes 1-6 lS rln ed. Sholf all comrae 1tS and
discrepuncles to ASSO.

How old were you when you started your flrst full-tlme Job?

Check that only one of codes 1-9 or 0 lS rmged. Show all comments to
ASSO.



Q.37. Apart from ••• did yo.!:....:.:."rl: full-tu1e for '1nyon.':. aloe s~nae beginninp;
of 1263.

Nil

Check that code 0 i .. r~ng')(J.1Thenever

1-3 check e~ther code 1 or code 2 ~s

rest of the quest~on must bo bl.cnk.
apply.

Q.5 ~s coded i.~. If Q.5 ~s coded
r~nsed. I~ codo 2 ~s r~nged, the
If code 1 ~S n.l!l~d, pnrts a - b)

Q.3711) A])art from ••• how IllElny 'hfferent employers d~d ynu Norl, for ~n thct
p'3riod?

Check that ~~ther code X ~s r~n~od or a f~~'re ~s entered on the
dotted lino. Enter the f~gure ~n thr box '1bovo X ~nci r~ng the hgllre
unless ~t ~s 10 or mOl'-. SpecJfy nll these cnd enter and r~nG code Y
in the box.

Q.37b) Did you roce~ve any kind of tr'l1un.. Lor any of the lobs you h-ld?

Check that o~ther code 1 or code 2 ~~ r~n&~d If rode 1 is r~n~ed,

parts c) - cl) apply. If cone 2 ~s r~n&ed. p2rts c) - d) must be blank.

Q. 37c)

...

Check that at le~st ono of codes 3-G ~s r~nbed. Pecode all answers to
code 6 lnto eXlstJ.ng pT (wod-as \·rhcrc pos.Jlblo, J.nu. s~)ccJ.fy nIl answers
rem0.jn~ng at code G 'fltn packet -lnd ser)."l number.

F,,... s -~ sd.~tl' te£-iur~s 1
How long did it last? '

Check that only on0 of codes 1-5 ~s r~nged. 3how ell cOL~ents and
d1screpanc~e5 to A'J30 •
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Q.39 Were you th1nk1nK of leav1ng ••• before you knew you m1ght be redundant?

Check that c1ther code
parts a) and b) apply.
must be blank.

1 or code 2 1S r1naed. If code 1 is ringed,
If code 2 1S r1ng~d, the rlst of the quest10n

0..39&) Had you actually done flnyth1ng about gett1ng ~E~w job?

Check that either code 3 is r1nged, or an answer 1S r1nged at code 4.
Spec1fy all answers at code 4 w1th packet and ser1al nl~ber.

fV A " ., - ~
Q.39b) D1d you stay 1n order to ;;:er' the redundancy payment?

Check that e1ther code 5 or code 6 1S r1nged. Show all comments at the
question to ASSO.

fV A

Q.40 Did you f1nd other emploype~t after you were made redundant?

Q.40a)

Check that either code 1 or code 2 1S ringed. If code 1 1S r1nged, the
rest of the quest10rt must be blank. If code 2 1S r1nged, part a) applies.

N,I1._ .... ;::c.
Since you wer~ made redundant have you been '" ?

Check that one of codes 3-7 1S r1nged, or an ans,.er 19 entered at code 8.
Specify all answers at code 8 wh1ch can't b~ recaded w1th packet and
ser1al number.
If codes 6-7 are r1DBed, 0..41-62 must be blank.
If oodes 3-5 and 8 are r1nged, ~.41-62 apply.

tJ
you were made redundant?

person when made redundant?

ShaH all d1screpanc1es to

d1sdblcd
o

r1nged.

liere you reCij1sterl"d 'Hth the DEP as a
N~ (,+'-6"f».­

Check tllBt either Gode 1 or code 2 1S
ASSO.
If code 1 1S r1Dged, part a) must be blank.
If code 2 is ringed, part a) app11es.

1)lC .• - •• ::l.- N f.I
D1d you reglster as a d1sabled person after

Q.4l

Q.4la)

Check that e1ther code 3 or code 4 1S r1nged. Show any comments to
ASSO.

It.
NA



Q.42 Before leaving the f1rm d1d you try to f1nd a ne¥ Job or were you
offered a job?

be blanl" i. e. Q. 42a) •

Q.42a)

Check that one of codee 1-3 1S nnged.
If code 1 1S r1nged, part a) app11e~.

If code 2-3 is r1nged, ~.43 - 45 must
N a . :J

Did you f1rst start Lo look for a new

Show all d1screpanc1es to ASSO •..

Check that one of codes 4-6 1S r1figed, or an dnswer 1S entered at code 7.
Hecode these ans,.er s 111to el.1stlllg precodes wherp poss1ble, or 1nto
add1t10nal code below. Spec1fy all answers rema1n1ng at code 7 \lith
pkt. and ser1sJ number.

S.C.
Before advanc_e "'~.Lrn1.nf';."""""""""""""""""""""" 8
Inc1. "Before I got my no t1ce", "6 weeks before me.de re1undant,
and that's bpfore Ylarnlng".

N (J -

Q.43 Dld yw' walt untl1 acteally recc1vlng the redund~ncy payment before
loohng.

p~rt a) applles.
part a) must be blank.
. .. X-

0.. 43a)

Check that elthEr code 1 or code 2 lS
discrepancies.
If code 1 is rl"ged,
If code 2 lS rlnged,

N 11.
Why dAd you walt?

rlnged. Sho', all comments and

Q.44

Speclfy all answers wlth packet and se~lal number.

How did you set about gettll1g a new Job?

Chack that one or more of codes 1-4 or 6 lS rlnged, or code 5 1S r1nged.
Examlne all answers at ~ode 6 and recode lnto eXlstlng precodes where
posslble or lnto ono of che addltlonal precodas below.

Employer or o,mer of :~rm offered me cl JOb ......•.•.•••.....•.•.. 7
•Incl. "I knew the boss and he asked me", "I "orked thore

before and he sald I could go back", "Owner offered me a Job".

Pr1vate employment agenc~Secretar1al bureau....••.•...••...••••8

Self employed. started up on my o"rn 9

Taken over wlth flrm, Ne" owner gave me a Job ••••••••• , ••• , •••••• O

Advert ln somewhere other than paper •.••. ,., ••••••••.•••..•. , ••••X

b
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Q.45 Did vou have tJ.me off to attend an J.ntervlew 'nth a~ employer?

Check thai one of codes 1-2, 0 lS ringed. Code 0 must be nnged lf
Q.18 J.S coded 1. Shou all comments and dJ.screpancJ.cs to ASSO.
If code 0 or code 2 J.S rJ.ng~d, paris a) and b) must be blank.
If code 1 J.S rJ.nged, ~rts a) and b) apply.

~ ... --_.~
Q.45a) Were you gJ.ven permlssJ.on to take thJ.s tlme off?

Check that eJ.iher code 3 or 4 lS rJ.nged.

Q.45b) Were you Pllld for tIns hlte off?

Check that PJtn~r code 5 or code 6 J.S r1nged.

Q.46

Q.46a)

Dld you turn down any Jobs offered to you?

Check that BJ.iher code 1 or code 2 J.S rJ.nged.
a) applies. If code 2 J.S rJ.nRed, part a) must

1\1\- - _ - - - :x.... •
Why did you turn down th~t Job?

If code 1 lS rJ.nged, part
be blpnk.

Code all answers from the followlng frame, placJ.nG codes J.n the column
provided.

M.C.
Flnauc ),ally not l1orth.·rhJ.le.. . ••••••.•••.•••••••.••••••••••• , •• , •• 3
Inc1. "Wegoe too low", "Couldn I t live on £11 per week",
"Laes than I was gett1ng from the dole".

WroAk sort of Job offered. not the sort of Job I wanted. could
£l2. 4

Incl. "Labourlng Job not sUJ.table", "Weren't type I was used
to", "Not kJ.nd of Job I wanted", "\10rk too heavy".

Personal reasons 5
Incl, "I ,mnted to take a tra1nJ ng course", "I dJ.dn 1 t want to
Plove from here", "Son suFfers from he.y faverll.

RelatJ.onshJ.ps at wore' \n th employers!,qork mates •••••••••••••••••• 6
l!:!s:.i. "DJ.dn I t IJ.ke atmosphere J.n dept.", "Staff were too young",
"Employer seemed unress0!1able".

Other answers (specJ.fy WJ.th packet and serJ.al nUillber) •••••••••••••7

Hours J.nconvenJ.ent. Tr velhng lnconvenJ.ent •.•~~:-......8
locI! lilt ltaS rerru1£l.r n1.f,hts ll , "Hours uare too long", "DJ.dn 1t
want the travllIJJ.ng, mrde a long day".

aea.

, I

- - -- - - ~
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Q.47 How many d1fferent em plovers have you hdd s1pee you oere redundant?

Check th,\t either code "\ 1S r1nged or a hgure 1'3 <,ntored ...bove X.
Ring the entered fig~'e unless 1t 1S over 9, spec1fy pll such cases and
enter code Y. If the r1nged f1gure 1S 0, Q.47-55 must be blank.

Q.48 D1d you f1nd your ~1rst new Job ?

Check that one of codes 1-3 is r1nged. Show all comments to ASSO.

- - --

Q.49 How long after your lost day d1d you st~rt your f1rst new Job?

Check that one of codes 4-9 or X 18 nnged. Show all cOlllnents to ASSO.

Q.50 Did hay1ng the RP help you to get a better Job than you m1ght have had?

Q.50a)

Check that one of codes 1-3 1S r1nged. If code 1 16 r1nged, parts
apply. If code 2 or code 3 1S r1nged, parts a)-b) must be blank.
all comments to !"SSy.. :>

"'d......rW \\~ \.No- ~K. I c-~ .).
How d1d the RP help you to get a better Job?

a)-b)
Show

Code all answers from tne follo,-1ng fr".me. plac1nc; the codes 1n the
oolumn provided, OPPos1te the quest10n.

S.C.
PiAp't have to t1ke the f1rst Job, was oble to t~ke t1ae 8nd

~a~i;~'~d'~~'~~~;;'~~~ld'h~~~'b;;~'~~~;;ii~d't~'t;k;'~~; 4
job", "Could afford to \1a1 t a b1t longer", "Hav1ng the money I
knew I could stop and tlunk 1!ould I 11kc 1 t", "I uas able to p1ck
my job".

W 8 able to start own bUS1ness bocome se~f-em 10 ed•.....•.•••••5
11191, "It helped me to buy t e bUd1nE'ss", "Helped to purchase
business". "~'l.ve me the cap1tal to st1\rt up 1n bus1ness", "It
provided the cap1tal to get started, benef1t won't show yet".

Other anewers (spec1fy w1th packet and ser1al number) ••••••••••••••• 6



Q.5OJ;J)

Code all ans'lers from th., follol'lng flllme, placln" thu code In the column
provided, 0pposlte the qu~ 'lun.

M.C ..
Better paid, pos~tl.on 1.9 hl.f!'her " .. 7
Incl. "I need the extn III ,.1"0' lTith " wlfe and 5 kJdo", "The
money lIas bett~r". "Pay 18 better than stfmdard r ltN", "It should
brlng a hlghor st .ndud of living", "Its a staff Job "h'ch I wE\nted".

Own boss or good relo.t.lonsln.p w~th boss , " , •• 8
Inc1. "I 'm ',orkll~g i or !"y',elf, most cort!nnly bett 1"', "Employ"r
respects mo us (\ person (Pld O,a a t{.)chnl.c~D.nll, "0nl y bf.:CCllSe I' m
self-employod", "Be.st employers I ever had I" "I fol t I ,,"'s
appr<3cl.lted".

L,\-+"\.c ~ """"b~
CondJ.tl,ons and h,,)urs are good.. .. 9
Inc1. '''The condltl0ns - very modern", "You've better worklng
condltl0ns" "He's got pro<lLlctlon ge[\red to rl"hts", "I do 35
hours a week - 9-5" I "Gencrrol condlt.l.OniJ f)f factory" ..

Other answers (speclfy WJth pkt. and serlal numbdr) •.•••••.•....•..••O

Q.51 Dld YOU turn down anv Jobs you ,'ould hwe acce Jted If_~.Q!LhadnI t recelved
!!l....

- -

Check that elther code 1
discropancies to ASSG.
~.Q.~"~

t-\4

or code 2 lS rlnged. Show all comments and

Q.52 DetQl1s of Jobs s,nce 1'0 updancy

IQet of these quest,on~ h~ve been cover'd In prevl0us questl0ns, so the
~nstructions wl11 refer ycu 10 the r61evnnt quest10n. A column should be
completed for each Job.

n)&b)&c) As for 0..3.

d) As for n.u. N.II .:le-

e) .le for Q.IO us ing precodes there for the codlng frame .

f) As for Q.5. AlA - (.,

c) AS for Q.12e. U"au ~I Ars . . q AlfJ .x:.
5<;

h) As for Q.13. AI. A • ;x:.. Pr 'oc "'or~ -Il1o." pr-'.u~ I. . le-so. " • .z
i) As for Q.28 (maln only). NA·~ • • $a... & A.S. • 3

/"G """ICAfhut'lj re.f:...~cd If-
J) As for Q.9. NA.:;c..

k) As for Q.15. WA·/.f
NI/·f

1) Aa for Q.60 or code Y to be rlnged (only If the next column 1S blank) •
AU-epi' 0

m) As for QJ6a or code Y to be rlnged (only lf the next coluJllIl lS blank) •

». n) Check thP.t only one of ('odes ] -,~ 1.8 rJ.ngcd. Nil, -;x:..



Q.f3..

Q.53a)

Q.53b)

Q. 53c)

Q.54

Has you!" t~mp10:Vllont _J~_T("I\.. tr"l'l, 1 t(' / __t 4- fjp--':j~\:'r:. ~~c_ ':no .... ~ YCv.. , c::.... e
redundant?

Check thot o~th~r cod' 1 or code 2 ~s r~nged. Sho1 ,11 comments.
If code 1 i8 r~n~ed, parts a) and b) apply and plrt c) must be blank.
If code 2 is nnged, p.:u-ts ,,) and b) must be bbnk -md P'ut c) appl1es.

D~d you' ork for the SP.JJ1e employer or a d~fferent onc ..who'd talmn over
pram1ses?

Check th::<t C'~ thar code 3 or code 4 ~s ~nged. Show all comments to ASSO.

Were you employed on the samc l;~nd of ' ork as bnfore you were made
redundant?

Check that e~thor code 5 or code 6 1S ,1nged. Show all comments to ASSO.

Jias your employment 111 th .tpe srome or an assocptcd fir'll at d1 fferont
prem~ses?

Check that one of codes 7-9 ~s r1ngerl. Sh01·r all d~scr(pOnC1es at th1S
question to ASSO •

. . ~-

Have you had I1n''.otlwr r' 'undo.nc1'3s dur.J.ng the l'lst 6 ye).rs?

Check that either code 1 or code 2 ~s r1ngea. If C00e 1 1S r~nged. pRrt
a) app11ss. If code 2 HI l~ng~,l, p'lrt a) must be blonlc. ShoH any comments
to ASSO.

Q.54a)
#.1.11 ..

Were you more or less
wlth other tlmes?

. .::t
choosy about a Job after you r~G. 1ved RP compared

Q.55

Check that one of codes 3-6 1S r1nged.

Do you feel as seoure ~n your Job as you d~d 1'Ihen you were '<ork1ng for

Cheok thnt code 0 is r1nged ~f ~nformant ~s unemployed, or one of codes
l~, 1S r~nged. Show all oomments to ASSO.

I
I\ 1~

.. "'- -_... '-

?, • r

I



Q.55b)

Q.56

Secunty means hfferen.t._th~ to d~ff eront ppa? l"e:..:.,-~n",l,~t--",d~o~e.::sc....:~"t,-"m!.::e:.;a~n

to you?

Th~s q"est~on appl~es to 0V, ~·yone.

M.C.
Freedom from f1~c1~1 ~~~a~ ••••••••••••••••••••••••••••••••••••••• l
Include all cases 1 hr,re th- pei'lllanOnCe of the Job, W'll~kel~hood

(If redundancy 1.nd rP&'1.llcI ~ ty of ~ncome m<Jlln therp H: f~D2.nc~.1l

secur~ty, :md IIh:lLC' :lde'lu't or more th.1n adequate 1.ll ol'le or funds
means no f~n.:J.nc~ ,1 D.n·'~ ty lor the present or ~mme(llr1e futuI·s.
0Pf'0(f,.,.",tocc fer prc ....-t'ofl
Savlngs for the !~e or 8~org,ncy! D. pens~on on rpt~lement'•••••••• 2
Include all cr,ses ",h"r':> the ~l\for;J:lnt I1"nt~ons tInt thE' future,
old age, or r"nny d,'Ys "n e tak'm car~ of by hnv~ng "ome sp~re

money, S'lvr·d or p",t by, OT by hav~ng an ~nsuro.nce pol~r:l or pens~on

arrangement.

Your o.m house, your horn€> bc ing PI otec ted from cv' c t.L'lli.•...•••••••••. 3
Include ail cases where qecur~ty of t~nure, abgence of threat
of ev~ct~on nnd ovnC'rsln:\ of the horl€) means cont~l1lUty of fn.nIly
life, end ~here fnm~ly l~fe pnd a happy homp are ment~oned.

lob sutl.sfactl.on 4
Include all C('SES whprp the Informant mfnt~ons "nJoy~n~ h~s Job,
hav~ng an interest~ng Job and "hore "a bood Job" ~mpl~es h~s

intpr'st in ~t. In cases of doubt, use code ll-or "a good Job".
"~'.3 ",,&Oa t>o~(oHo." +4-_ f!in ...nc ..... fly )

Good he,:llth. . .....•..•...•.•..................•.....•••...•.•.•.•.•. 5
Include sll cases, wher~ the ~a~nten:lnce of ,he ~nfOrrl:lnt's own
health ~s the meanIng of securJty.

Another person................................... .. 6
Include all cases where the soure>; of the ~n,or'lant's 8peurIty ~s

another person, but do ,lot ,ode In wInch \'lay; "hutlbund I s pens~on"

is code 6, not code 2, "f' th'"r 's Job" ~s code 6 not code I, "w~fe 's
hesl th" ~s code 6, not code 5.

SeCUfJ.ty 1.5 gJ.ven by the .SJf[l,re Stclte H 7
~nolude all cases where tne ~nformant ment~ons a Govornn'nt Act
or prov~sl.on as the sourco of secur~ty - from Nat~o'_:'l As<;~st,nce
to the RPA and a free N~t.LC>n~l Heal th Serv~ce I

Othrr AnswPr!:! (speclf:r '~th pkt. nnd se, ~ 11 number) •••.•..•.•.•••••••8

'.A .. vague, Irrelcv~l.nt! D K 0 0 o •• S.C.9

How importrnt ~s securIty ~n your "ob?

Chack th~t one of codes 1-1'IS rlnged. Show all eor~ents to ASSO.

.. ,

,

When you started your f~rst Job :lftrr redundancy dI~ you look on ~t as a
:1Q..tig term or Stop gap .Job?

"•
, :Check ihat ohly ono of codes 1-3 ~s r~ng~d, Show all cow,ents to ASSO.

, '{

:aJt.

:" N.f1. '
.I';' ~Nf~ (Q.lfl: 0) .0
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Q.58.

In try~% to f~ml (moth r .Job. ",os your I1ge a h,md~c[Lp to you?

Check that one of codElS 1-3 ~s r~nged. Show all coru.ants un<1 d~screpuncies.

If cods 1 ~s r1nged, p'rt a) appl10s.
If code 2 or 3 1e r111ge<l, part 11) nust be bl'\llk.

NA .;x.
ties 1 t • ~.'~ ~:t -try "Z

ChElck t'1ot ')1 theT corlP ,I or code 5 1S r1ngcu.

How !llil"Y Jobs d~L.1 you ,\"Only.lor "1 thout success?

Check that p1thei' c.od" X 13 rHJged or a f1"ure ~s C'nt0red. Transfer the
figure to the c~ci';,~ c~lumn emu nng 1f the hf;Ure ~G 9 or less. Sp€'c1fy
all ........ &.nswerK llfirt"~'\c' 't 'nd sor ~CLl nWlbcr -ntor ~n:- code Y. Code
the m1d point of r~n6es.

I:f - -::t 0 (If' c./ .. , I Vc.). . . . .

.2,;-

N~

Q.59 Did yoy eet 111 touch "1th the enmloymcnt E'rch",Me Clt ny hoe?

If code 1 18 r1ngpd, partsor code 2 1S rlnged.

Q.59a)

Check th,t '1ther code 1
a) - e) apply.
If code 2 16 r1nged, the rest of thc que6t~011 must bo blank.

Nit 'd
"'D..J...d.....y""0..u......J..u..s"'t-"'m..n1"'c..e......u..."-"c...n"'gu=1r...y"-o",r:...;c",h""d,,--,Yz.:.'.!.!L.BC tuc.lly re/51 nter for work?

Q.59b)

Q.59o)

Check th~t ~1ther code 3 or code -~ 1S nnged.
loIu+ ~ " ..-to ea.rds or .... yffl.'"'' ot-har ThG.¥> en,w.ry or t'e,J'sfo.,.."'S
When did you get 1n touch n1th them?

Check that one of codos 5-7 1S r1nged.
fJo" .fo.....

D~d they Qak~ you any offprs of work?

o

blanK
-The. i they hdQ.59d)

Q.59di)

Check that e1ther c.ode 8 or ro<1e 9 18
~Q .. ----_.

Were you sat1st1_od '1th

Check th'lt nne a" C,)o.C3 1--, 18 l1nged.
part e) appl1ps. If code 2 1S r~llged,

Nit- • _ . . • . J:> K-
In what l/I>VS "ere you d~o,'3nt1sf1ed?

r1nged.

If code 1 or code 3 1S r1nged,
part 1) dppl1C'3.

u. Spec1fy all anS~"'rB "1tll pnc],et and ser1al number.

, ,
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) r:
" lCfe) DJ.d you turn dO\m eny offers of tr.:'JnJ.ng?

Cheok th~t eJ.ther code 1 or code 2 J.S rJ.nged. If code 1 J.S rJ.ngod, part
eJ.) applJ.os. If code 2 is rJ.nged, p~rt eJ.) must be blcnk.

SpecJ.fy ·,11 'lnswers ,nth pkt. and serJ.al nUJ:lber.

:x:.

Q.60.

Q.60a)

Q.61.

Were you uneJaployed i1'W1e<lJ.ately before st",rhne; your present Job?

Check th,t 011e of co"e~ 1-2 or ° J.S rJ.nr;od. Cod., ° r,'I''1t be rJ.nged
whenever Q.47 'es co~ef :,0, 101' 2.
If code 1 is rJ.nged hpr~, p rt c) npplJ.es.
If codes 2 or ° _rf' rJ.n&,',l, part a) rau"t be blank.

For how meny weeks?

Check that pJ.ther code X J.s rJ.ngpd or a fJ.gure J.S entered.
Code the figure enterprl fro." the frm.e for 0.. '51a, plm.J.l1B the code in
the box provJ.ued, above code X.

Have you ree lved unemployment benefJ.t SJ.nce beJ.n6 madu redundant?

Check that ~J.ther code 1 or
parts a)-d) apply. If code
Show all cOllllllBnh to ASSO.

cone 2 J.S rJ.nged. If code 1 J.S rJ.nged,
2 J.S rJ.nged, pnrts a)-4) must be blank.

1\1 A - - -- - '?c,

Q.61a)

Q. 61b)

Tor how many \lecks altogether?

Code from the followJ.ng frame whpnever code X J.S not rJ.nged, placJ.ng the
code in the box provJ.ded.
\.04" h t~L- • - • - .OS.C.

1 week 3
t'-,~vJ\:..o . " "1

2 - 3 weeks 1f.
14 . 1-10 W1v.l . " - ,_ . . - • ' _ . - - - _ . " g

4 - 5 weeks ?
~l- ~"1-.....fuo -.' - . . 4

6 - 7 weeks .
<;-~-t .. (~~ - _ • '_-

'v.....l~[t.9-"~':t\..-'!~ ~s/M'~Yl\lZ~~.. •
,- I ( N fir -= 0 le. -- I) Q.ot S.<.f!.-
tt'what rate per week?

C~e all answers J.n the sume way as Q.13, pl£1cJ.ng code J.n the column
p~ovlded, opposJ.te thp questJ.on. Draw a horJ.zontal lJ.n~ beneath the code.

'" 'A ~ OK.· .. )c..
\l.61c)

Q.61d)

D1~ this ,J.nclude $"'?
'\

Cheek th&t at Jeast one
. "

j 1 • •

DJ.d.you have d6ffJ.culty

of codes 0, 1, 2 J.S rJ.ngpd.
IV VJ, OK - _ - . • .:l..,

J.n gettJ.ng a Job gJ.vJ.ng more th,n unemployment

.•....•...• ~. . •••• 5



(',
Q.Ji) Ho" mt,ny Jobs 'hd Y0U tULn ,lown only for th1s rc,sonn

Check that one of codes 6-9 1.S r1l1ged.

Q.62 DId you hev" any other deallngs '<1th the eUl"loym"nt eJ"change about
rC'dundancy?

ChGck thot P1ther code 1 or 2 1S r1~ged. If code 1 1.q r,nged, parts
,,) - b) apply. N~ _ .--. -.le..-

Q.62a)

Q.62b)

Q.63.

Q.64.

Uhat d1.d you th1nk of the serv1.C(; llrov,<1ed by th~ . "Lh'ngr·. Yere thtly ... ?

Check ti'at one of codes 3 6 1.8 r1nged.

Are there any 1.oprovementfl. you'd 11.ke to see 1.ll the1." serv,ce?

Check t!'Pt one of codes 7-9 1S nngecl. Spec1fy all answers at cOOe 911l.th
pkt. and ser1.al no.

rVl'f'-"''j

Do you know about the t,'. mr:fr-r schemes run by the D. -;r for mov1ns because
of .1obs

Check th~ t 'nth ,r code 1 or <.ode 2 if! r1.nge<l. Sho" ,,11 comments to ASSO.

NA..

Al;e you now l1v1.ng 1.n the 1./1 area you llved l.I1 • hen made redl.!!ldant?

Check that ·1.th~r code 1 or code 2 is r1.ng"d. If CO<1e 1 1S r1.nged, the
rest of ths qusst1.on must b~ blanl<. If code 2 1.S £1.nged, part u) 3pplles.

Q.64a) Would you have preferred to remQ1n in
fOf you?

t •• , if there had st1.11 b"en a Job

Check that one of . odes 3-6 1.S r1nged. Spcc1fy all cnswers ut code 6
JL_. with packet and ser1.al number.



D1d you move home ~s a result of b01ng ~'de !erlundnnt?

Q.65a)

Check thRt pither code 1 or code 2 1S r1nged.
parts a) - d) ~pply. If code 2 1S r1nged, the
be blank. Show 011 co~~ents to ASSO.

/lA. . X-
~1d you gove ",.,,?

If code 1 is r1nged,
rest of the quest10n must

Check that 01 ther one of codes 3-4 is r1nged, or ,In :nswer 18 entered
at code 5. Specify 011 Jnswers at code 5 w1th pocket ,~nd serial number.
Show all commente.

Q.65b) How many m1les d1d you Qove?

Check that one of (oues 7-9 1S rJnged.

Q.65c) ~rro met the costs of YOt~ ~emoval••.•. ?

Q.65d)

Check th~t at le?st Qn~ of (ooe~ 1-3 13 r1nged. b
D+fter~ spc.c:.1y ...,+4. pltt; • ~er'(J.1 110 •

\lid you Mv!! any othr'r expe~ ,or d1ff1cul t1es arunnr; from J:lOV1ng house?

Check t~t P1th~r code 4 or code 5 1S rJngeJ. Speccfy 011 answers at
code 5 W1 th pacb·t cnd sprwl number.

Q.66

Q.66a )

D1d you have d1ff1culty on gett1ng 1nfor~~t10n put out by D~f about the RP?

Check that one of codes 1-3 1S r1ngcd. If coue 1 1S r1ncpd part a)
~pp11es. If codes 2-3 are r1ngcd. pert a) must be blank. Show all
oommente to ASSO.

N4 .. X
~at was the dif r1culty?

Spec1fy all answers w1th packet and ser1al nuriller.

?

'0N.II
What did you thlIlk. .2f. tms hterc,ture, was 1t,

Check that ~1th' r
applies. If code
to ASSO.

Q.67a)

Q.67 Baye you looked at tpe DEP's explanatory l1tcr:turo1U' the scheme?

cods 1 or code 2 1S r1n~od. If code 1 1S r1nged, part a)
2 is r1nv sd, ports a)-b) must be blnnk. Show all commente

Q.67b)

Check that one of codes 3-5 1S r1nged. If cods 3 16 r1need, part b) Dust
b", blank.' If code ~- or corle 5 1S r1nged part b) apphes.

AlA V" .. ~
~las there' any "601nt th lt c.:lllsccl you p-:rhculr,r d1f...:'A,-ulE::.

,
Oheck tjl~t on", of r.ode,9 Fi-7 1S rJ nged. Spec1fy all answers at code 7
w1th pk~.,and ser101 numbpr.

i
N,A ., •. X-

CoJ/d,.Lf ~-Io. ...J ;~ !AJOrd,'lj <I&se-Iu'e .. ,
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\ Q.'..d

Q••)

.... LL

Wha t "ould you say wl)re> the Tla~n problemD >Th~ch f<lced you on redund~ncy?

Check thnt an answer is cntered or code 0 is r~nged. Code all answers
from the follov~ng frc,Clc, placlDG the codes 111 the coluon provlded.
Whonever IaOle Lh;'n one Gone is rlnged, part e) appll s.

M.C.
Floonclnl problems of any sort. .. 1
Incl. "Drop in lnCOl!lO" "L['ck of money", "Can't l~vc on £'f.10.O
a week". "Not bClng "blp to kee>p up pa)'lilcnts on the cnr". "No
regul;lr wages". "It's no ft'n on the dole with 5 klds".

Diff1cul ty of fl.ndJ.ng ariD tlh'r!su.l t lb le ,] ob 2
Incl. "Flndlng ."nother Job at quch short notlcc", "The problen
of flndlng another Job". "Nct Tluch "ork avall_blc pt XI:C\s" ,
"Gettlng a local Job", "8 Ip] oyers' attl tu,ie to yr>U".

§hgmp. attached to bElne; "l thout work. blnmc foH, ,...~~t;<4r.,-JV ..Wt....3
Incl. ''My fnth'r bl'1Locd "0 fOl bel.ng redund'lnt" , "Ilobody In
our house wns ever Intho.lt ? Job", "Mother-ln-l['" kept regglng.
expected me to work". "Yot' get no respect ,-,here onCE: you were
King Pin", • Uop"'-' .+- ",a" '" be 1"+'"3 0/

MlsfJed the Job. the "ork ltsclf 01 th,' people there 4
Ipcl. "Just le['v1ng there", "H"vJ ng to le<lve [' J oh I l:Lker! ,md was
happy 1n". "Losl.ng thQ rOll bm, ()f g01ng to ',ork· m1s'1ng the work
part of 1t", "Hllv1ng not111ng to do, not h<lve a Job".

Other answers (spec1fy W1t~ pkt. and ser1nl nUMber) •.•••••••.••••••• 5

Getting used to new Jobs/p0ople/placee .....•.•••••••••••••••••••••• 6
1.llI:l.l.... "When you're 1n pit you ImOl< what to_go and 1'1ho you're
If'OrlC"ing with", "To learn the wc.ys of the> 0\il4e and people you.
work for" "Sstihng down 111 another Job". "Gettl11g to know the
Adnl1n1stration side".

Which problem was the most 1nportant?

Code the answer g1ven from the above frame for Q.68. 91nc~ng the cods in
~e box prov1ded. If 2 thJ'lgS are speclfied at code 5. th1s part applles.
The code used at thls part must be entered already at (!.68 •



C~n you tell Jae how you actu.'.ll..l....1!.!'ed your R 0 P~ymont?

.....-ltN
Check toot!J j 1 _ 2 l.S nngcd. Code ~lJ cmswers at code 2 from
the follo>l1ng fr rl~. plc( :..nr; the code l.n the column prov1.ded. If t'Jore than
1 code 18 r1.ng,,'~, p,'rt n) ..ppl1.oS or l.f 2 or more thJnr,s are spec1._'ied ~t

oode 20 Do not foreet to Jelote codo 2 when reCOd1.11 froLI lot.
!'l,A
Housekal.p:l.M supple., nt~J. Boosted Ullalllployment bC.r2hi.,
Rep:u.ln.r b~lls paid 3
Incl. "To live ond a"t, ',~nt l.n "loth money from the labour", "To
11.ve on, to buy food", "Par elactr1.c b1.11s and otecr b1.11s that
need p'ly1ng", "Just 1\9 a n'Jrnol \lcge to ll.vP an ll

, "f~vf'ryday use" ..

Furn1.~h1.ngs and f, rn1.ture. horqe l.1'1provp~nts ::In,l hoc'sohold 1,00ds.... 4
Inc!, "Furniture ,:md f1.thngs for the house", "In th" house, 0

all). tc>", flFurnl.shJ.ng a new house" I'Decorllted, nel'l furnl. ture and
ut8nsJ.ls", "Towards c~rpetll, "Bethroom sUl.te ll , "Pal.nt and paper",
"Bought a graen house".

HolJ.day for l.nfo:rmqnt or someone €"lse 5
~ "Both had a good 1l01l.day", ''First ho1l.d~y for fo.m1.1y l.n
25YElArs", ''Went on hol1.11ay l.n I re lAnd", "I'\y daughter J s c om1.ng
over her thl.s year", "Fl.rst hol1.d~y we've ever had", "Hol1.J~ys".

Clothe. for l.nfOl:Ph'"\nt or f q.m11y•••••••••••••••••••••••••••••••••••• 6
Incl. "Spent on clothes for myself", "Dverybody got new clothes",
"Daughter's school Ulll.form', "Clothes for self and ":Lfe", "Spocl.al
sltoes made for me ll , "A ne If co ~t tor my wl.fe ll

, IINylons ll
, "Kl.ds got

shoes".

ebt H excludl.n DloytpGe on 0 house ).~~.Q•.II"". "(I/IP1( .b.,.~4 .. ..7
Inol. 11 epal.d lQlln frOLI ePlployer". "Pal.d debts on furn!.ture",
''Ilhen I'd paid debts ... ", 'Fnyl.ng off accounts A,nd tlnngs", "We'd
run up bl.lls for clotlnn,,", 'rl.nl.shed HoP. l.nstalmC'nts on T.V.",
"Debts ll

•

Do not multl.cooe "l.th !het d, bt was fDr. "\le'd run up bl.lls for
c lothl.ng" sho 1d ho codecl (7) not (7) and (6) - i!le clotrll.ng lfas
bought before the HP cnlllC' , the~ was "'hat the noney 1ms used for.

:a ~

r-1~1~~~~

Iv Seot (-...d ',
, I -

-- _"'I - I..~1::-~'
J J. .I.

e ?

part~ be entered already ~t Q.69.

, ,, ,
l ~ , ~ .... , I

from the above freme for Q.69, placl.ng tho code

.,.,,

Code the answer g:Lven
I '

I J.n the box provl.ded.
The code used at this
I'

" "o~~ ~ ~'
I r- J ., 3-- c:h.

•'1,,r
~~.r'tf n:t Q': "'l , .. ~ I

Cor, Car accassorl.es •. l!pto,r: ..~,.1i;~ 8
Incl. "A~ down-paYJ!lent f'or the ('pr", "I bought a c,'r", "Used l. t
to get a better cllr", "Got new tyres for the car", "lIod ~.n old car

" ' I ';\oh ~~~.80me att~ntion." I.

"
.• , 'r~_,';,' '-, I J- .. /.1 f~~ ....J...... ••pe"... '1

.~' '~, ~ I 'I'
"1' i . . -~""~ t",·,··" ,\" 0

"'''''''''''' '.LlJ.. , ' " \ ' T." ,11_' _.rr- '" 0_1), ,,~/n~olS 0 • • ~ v
A" W.I,I)e'" 0" ';'y eloooln QuS' e. bus,,'eu ""'1'1'h I .... •

,p..,iT-fo." tI>c. blJs",,,OS;'7,7> P~'1I+.e.""d;1o" ~ IUJ.. I. 0/. -Ho" ~f'1('
"5-';" wp 0" ,...,.,. wit .' ./

3';

1

"'''~''',~ .J"'~ll'r
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Q. 'h:f

,
(

Loo,ang back, "ould you have prf'ferred to have kept your old .Job?

Check tho.t one of codes 1-3 :LS rmged. Sho" all COJiIl'lents to ASSO.

AlA _

Are you h'lppy :Ln your present Job or "ould you prefor to hav~ reca:Lned
in other .1 ob?

Check that either code 0 is r:LnGed :Lf :Lnfor~nnt :LS une,yloyed. or one of
codes 4-7 is nnged. Sholf all commonts to ASSO.

MA .. :J

Q.73, Se>:

Check th~t one of (odes 1-2 :LS r:Lnged,

Q.74, Ale you marp,ed. s:Lngle or 'r:Luowed?

Check that one of codes 3-5 :LS r:Lllged.

... ~ .. . ....

Q,75 Number of ch:Lldren under 16 l:Lv:Lng at home?

N.B.

Check th~t a fi~~rEl :LS entered, or code 0 :LS entered. R:Lng all f:Lgures.
Show any co~onts to ASSO.
Step and adopted chlldren ale to be ,ncluded, as well as lnforcant's
own naturel children. Do not :Lncluda grsndchlldren, foster ch:Lldren or
nephews and nieces.

N/J

What tyPe of sohool d:Ld you attend lest full-tLme?

C!J.eck thet only one of codes 1-6 :LS rlnged. Recode ,111 answers at code 6
into e)::Lst:Lng precodes uhe CC' posslbla, S1ec:Lfy 111 o.ns"ers rem..'un:Lng at
code 6.

should be :LgnoFed unless noth:Lng
for no nllS'Ter.

"comprahensJ..v€·s" unless grammar sec1..:lon J.8 g1.ven, then

all pr:Lvo.te fee-paylng schools.

"v:Lllege school", Nat:Lonnl school :Ln Ireland". "Church:Lncludes
School" •
includes
codc 3,
':LI)c1ude e

Code 2

Code 1

cbde 5
t

'; 1n:rthi'l-e referrlng to fur',hc.r euucatlon
! ~lse :Le giveh - in th:LS cnse use code X

NOTE--:-

3:l. Nil .:::c..
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Q.72 1/ ould YOU hk.. to see 2ny ch 'ngC's l.n thr "resent of[l.Cl.ol redund.,ncy
scheme?

Q.72a)

Check onc of codes
Nil

lfuat changes would

1-3 is ringed, l.f
~

you like to see?

code 1 l.S rl.nged pert e) applies.

n.

Code all answers from the followl.ng frame, placl.ng the code l.n the column
provided.

M.C.
Only certal.n groups should be ell.gl.ble, not everyone •.•...•.••.••••• l
Incl. "People re-employed by fl.rm lil. thl.n 2-3 weeke shouldn't
quall.fy", ''Younger people dodge Jobs, shouldn't get any [:p u •

"Younger man l.sn't entl.tled to anythl.ng" , "Employee 9hould be
interviewed to see l.f he's a genul.ne case to get l.t", "It's all
wrong l.f Jus fl.rms take him back on l'londay". "SItQuIJ '+Or a.1+-'{J'=+l..er·

Eyeryone should be ell.g~~le, not Just certa±n groups •.•..•••••••••• ,2
Incl. "~lhy can't it bl" lSl.ven l.n the fl.rst year, ev.'t'yone should
get l. t". "Payment should be the BaI,le for everyono". "Don't Beo
that Bome don't neod l.t u

•

re e should bp. ~ll.~l.ble for l.t, ll.ml.ts ,should hp. e"tended•••• 3
~=l.... "Man of 73 b.'en there a long tl.me - eot notJ1l.ng", "If have
1 yenr's servl.ce should be encJtled to l.t". "2 year ctuall.fyl.ng
period should be re"hccd to 6 months", "People at 60 ought to get
it".

Paym@nts thould bo Br~ded accordJTh~ to need ..•..•.•..•.•..•...• , ••• 4
lncl. "Older Dlan and :nn:;le Vl0mE'-n should get more th".n young
people". "Everyone hae a dJ f[ erent problem". "It benorl. ts an
older person more than a younger one". "Sho'ld gl.ve greater
oonsideratl.on to age".

Pay!!!ents should be l.ssued to recipl.~ntBJ other than l.'1 one lump sum •• 5
l!!£l. ''Better to pay l.n 0. ,/eekly or regular paymC'nt o.t l.ntervals"
"If they pal.d them so much .. week then a lump sum v,h"n they got a
job". ''Better to pay them ,·,hat thel.r llages >lere". "Gl.ve them l.t as
.. salary".

l. ts about ano ll.es l.n the act re drdl.n' amounts due ....•••••• 6
l' "Unfair my RP was worked out on my part-tl.me pay. I'd worked

~!lMoll.s:;'tl~y full-tl.me". "Take my case. 33+ years and you only get 20
rear's payment", "Full amounts should br gl.ven to those nearl.ng 65".
"Apprentices should get more - only gets one week for 5 yeers", "If
disabled don't get full wE'ek' s wage so don't get much RP n, "Every
"onth after 64th birthday l.t's reduced - vrrong", "Hard ll.nes when
you've dpne 2 years 50 "eeks - only 2 weeks pay".

Should be more l.nfo ubll.cl.t about the A t •.•••••.••••.•..••••7
,- 1 np~ople should knoll more about l. t". "It I S appll.cahon

iillould receive more publl.cl.ty". "Boss dl.dn't know cbout l.t".
- J+' , j ,

'~ ;.

Retral.nl.ng and re-emplqJ[~_nt should have more emphesl.s ..•...•....••.••8
'Incl'. \'We want more 'rork ond less red.undancy". "Longer tl.me
,retrainl.ng pepplE!". "Sur.,ly they'd be better dl.15ging coal".
'~Should spehd' moAey on fl.ndl.ng more work and tral.ning people
fo;r l. t l.ns'tead of gl.Vl.np; l. t eut".

, r
{ I I ,.

, "



Abuse of the _let ,)()s',J.1)l e by 'lilPloy~rs - for or :l')~J.'1st_ employee. . .. 9
Inel, "Too wJ.de open' or the IlUl.nagemf'nt, J.n the reasons for making
one redundant". "'~ouldn't let us go although nothJ.llg to do - 1<ould lose
RP", "Employer m"kJ.ll& J. t ,h.:'fJ.cul t for hJ.m to stay '.0 he'll lec-ve
bet orr gottJ..1!" RP". "Should make 1. t harder for hos' to get rJ.d of
older one" J.n fqvour of young", "FJ.ddle J.t to gJve ;111 to those >rho
are Just saekeu", "Th",y GJ.ve J. t out too freely, imu J. ts not theJ.r
moneyll. "

PaYlll<nts sh ,uld be hJ.gher for evcryon~..•.........••.••.•••...••••••0
1ne1. "Don't thJ.nk money J.S enough for lC'ngth of s')rvJce", "I
th:u1k 1.ts rD.the ...~ a smdll puympnt ll

, "G1.ve a. man more lllOnf:;Y - es~)ec1.ally

1f long servl.ce", tiThe amount you get ust 1.8n I t i!luch ll •

Othf'r answers (specJ.fy ~J.th pkt. and serJ.al no.). v
••••••••••••••••••• h

81~..
Sdd,l...

-..'

:D-.f,n,t,on" • Illslrwc.tl.n~ In /-1Ie. Act s.houlrJ br:. ,,"ore prec./se.

J= le» q.,., b "'1.4 CU s.
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,

Have you obtalnpd an~u~~lflcatl0ns or done an apprent;Qe~~p2

Check that eith~r code 0 or at least one of codes 1-8 JS rlnged.
Recode all ans~'ers J.t codo e l"tO eXlshng prccodes >'her") pc<;slblc, 01
one of thc ad", tl0nal co(le ... ,)elow.
Where mUltlc01Jne has 0~(1' .ed, only the h'~~est qualJ~,cJ.tl0ll 1<; to be
retalncd.

11'rlor±tv of codes
~1. Degr~~ fur) 'H9dl.('t11 Lr l ~nl.ng.

4. H.N,C. or ILl .D.
X, Teachers CC'rt,flc ,to 01 nembcr of profea:nona1 lnstJtute.

'to Nurs1ng ~tc. Q.J.ell'icJ.tl0ns.
2. A l""vol
5. ONC or OND
6. Clty & GU11ds
3. '0' Level
9. R.S.A.

s.c.
R.S.A .. C.S,E .. 1'1t'!!.sp" I London Chamber of COIlll.'''rce......:C;£Q..ret~..1ft]..
Dlploma , ,... ..,9
incl. "Shorthand Cert1.f:.cate ll , "C.S.~. l.n maths," lI.1.S.A.
in Engllsh". "R.S.A. Typ1ng".

Teacher's Cel tl_flcatc, LE=,-, Other profess1cnf~1_J.!.0..!'--<i~.!J'..!'

~.JJ.!1cation~•.•...•. ' . . • • . • • •. ••.• . .••••••. , •••••..••..•....•..•X
Incl. "Asscclate of Inst1tute of Costs & \/orks Accovntar:ls ".
"Teach :lg D1P~ oms" •

§.Jk~ Rad10graphy,
Incl:. "Physl0therapy
nurslng".

STJeocJL.theraplst cor.tll1C.•t s , .
qu 11flcatlon", "Cert"Lf1cflte 1n r1nldren is

.,'
f • • 1

Q.78

Q.79.

Specify e.ll ",nsHers re",' In""g at code 8 ;[1th ]lackat ann sarlal nU'1be:..
Code 7 lS to '1.nc'ucto all tlo.da and lnd'lotrlnl apprentlcpshlps, fo!'
--- axample brlClclo.yel 'J haJ.idre~Sel S, mntor r.tech,nlcs, butchers. an~

bee prlor~ty over ell others.
Q.ode 7 is !),o_~. to H1C~,'dc: ,\:I;ncntlcO~h)l's th~t "ora stc'rt<o>d but not comple'l.~u,

for auJ reason at 2.11. Rncode lnto ,i-ode 0 If nothlng else lS glven.
_Q..ode ~ lncludG8 full. mn,hl.a1 tr8lnlng, vat;nary F\nu dental qll"lif~c"tlons.

Check that clther node 1 lS rlng0d or an answer 18 entrred at code 2.
Specify all ansITers wlth packet and s<,rlal number. ShOl" all Gomrr:nts to
ASSO.
c.,ulI+r,e+ ...h..re. f1'Ie..t f'e6fle. c>.re U>/Qu",e.d (el'Cert 5 Mnc.o..) 3
Nil

AKe last blrth~

dhcck that one of codes 3-9 lS r~nged. Show all cownent~ to ASSO.

~,A

• c
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....... ~.

f'.·.,cr,,11'l ~!..

;1 j ,'i.e.l

.. -
--~ ~ -.--- - -~ ..----

AddresB ........................................... ~ Off.

, I

IF PART Of LARGER ORGANISATION: ) Is the establlshment wholly
responslble for ltS own redunda y arrangements or does the parent
organlsatlon play any part ln ese?

1+ ~I' :2 ~ ~ on- ~
--'1hio7responslble (lncludl mJ Not wholly responslble ~ (;";\

where the estabhslullent !! ~ l.e. parent organlsation ...!:!::J
the parent orgamsation P2!ysA a pa~t I?l... A N r<. I

If PARENt' ORGANISATION PLAYS~.... 'h) Wh"';,t "Art rln ..c d nlav7 •••••••~!J

..... use
PLCASE ANSWER TilE FOLLOIlING QUESTIONS IN RESPECT OF THE ABOVE ESTABLISHMENt' Qnly} )
.Q..~. IGNORING ANY OTHER UNITS OF WHIC~E ABOVE MAY BE PART.

I. What lS the exact nat~f! ~.?DUS~S~ ~a~r;::dS.o~ v--: s<:- I

estabhshment? •••••••••••••••••••••••••••••••••••••••••••••••••• '~/r"(I-~~

2. Is the establlshment independent or lS lt part of a lar2e nrUAn'CAt'on7
,~- Oll. ~

(Please tick correct bOX;)(jndep ent ,. f/; 'I.. Part of ; f .. "1 ~., larger I~
I organlsatlon

..........................................................................

I- ...L_ ~ _L. ...L_ ...L._ .l.____I·i

,, ,
I

~. ~ 'L..-a._ .............

at or from the establlshment:
the month to whlch these
for the past 5 years·:

I /

full-tlme
FemaleMale

Month to WhlCh
figures apply

(c)

(e)

(b)

(d)

Please state the numbers of people employed
(a) the most recent flgures avallable (wlth
apply), and (b-f) the correspondlng flgures

196J (f)

1966

I 968(most (a)
recent}

J.

.If you cannot glve an exact f laure, please 'gJ.ve an estlmated figure and Jlark ',h ,>'
this with an lE". . • ,. " ~

, ,~!t..
~ ~I').l~~

NOfE: lIanual (I.orks') and non_nual (t.tart·) should be lncluded together. '~,) ,
- {lI;l,\

t ~f' <
NOW PLEASE TURN OVER 1'0 9,j ~,?~U~

, "
{(, ,.(.-. "



, ,
,
J
1
,I

1
'I
I

J

1
(,.j

Co.

4. Dld you make any employees (aanual or non-manual) redundant before (Off
6.12.65 (when the Redundancy Pa~ents Act came lnto force) l.e. dld use
you dis.iss any employees because ~ had no f"'" not only
enough work for thelt1 3 f(" "':/"o~ ~ ~

(Please tick correct box) Ye~I/\c.~~~ (Incl. ~~
• \. no record .h

(Ir~ \
IF YES: Please state' nullbers aade redundant - during 1965 ••••••••••••••

- during 1964 ..............
- durIng 1963

li;i5ji~.
\

1-'t4l'
~~ )

Yes(
I (&.O... ~It')- -5. Have you had any redundanCIes sInce 6.12.657 \o~ No lite.

l~ C,..t·oI. I -~

:1-1IF YES: Please state numbers who receIved and who dId not,
receIve a statutory redundancy payment: -

(a)
(Off (bJ

ReceIved statutory use DId not receIve
redundancy paYMent only) redundancy payment

1968

1967
I J

.
'"),1. I

:J.2/J9:301 00- 0",),, I. <>.11";:<'1 00 s
SL }1966* Q1' I .. ~{ 'l~ 'I.... ,,-'

any betw'en 6.1'2':b5-31.1~.65, -*lnclude
~. .3JIfs3.~I"?{{30 r\~~...16. During the last 12 months, how many employees of all kl~ s_~:e7 I tt. b }0you taken on at the establl~hment? ••• ~':-l';-~'

'" lJ
7. DurIng the last 6 years has there been any change ln the ownershIp of ~n~

IIlstabllshllent?
3~

Se.. -

I )Ie en.~

~nYe~. \(. No.

" ~

,
, I

IF YOO HAVE ANY DIFFICULTY IN ANSWERING ANY OF TIlE ABOVB
'QUESTIONS PLEASE TELL THE INTERVIEWER WHEN SHE CALLS.

-
, .­. '

"

, ' , .
, \

, .-
,

~\ ~...;''A'''''-'iMIIl''



SS 438/2

/

Serial

Redundancy Survey

EMPLOYERS IN GENERA

(

3'
IuterV18wer No ~~~~~~

Reason for noD/incomplete interview:

Date of TllDe
interview ..........•..... Taken :.

;.~

.; Government
-;oc1al ,,'
{"-Jurvey

I , i

I -
,
I

e. Pos1tion in firm of informant:

....... ~- ---

Managing d1rector/chairmanlowner I'~
Director/company secretary 2
Personnel mana~~/off1cer 3

Manager/oificer other than \lersonnel 4

37ot_her tSPECIFY) 5
(,-"\

"'Ill x.

9. F~r how many years have you held~th1s position? Under 5 7'i'\
5 - under 10 2

10 - under 20 3
20 or more 4

N ~ 'f..)

5

10. I sent you a sheet of quest10ns 1n advanoe of this interview. ~
Have you been able to complete them? Y;~ 1

- I~~o ~
Sheet not~iVed 4

~ YES OR IN PART: Could I look at it now because some ,of
the questions I would like to ask are based on the rep11es?
IF IN PART: TRY TO GET AS MANY OTHER ANSWERS AS POSSIBLE.

IF NO OR SHEET NOT RECEIVED: SAY THAT WE WOULD' STILL LIKE TO
HAVE IT COMPLETED. BUT INTERVIEWER WILL qARRY ON WITHOUT IT.

,Sheet completed at 1nterview

"

I

1

I

, .

, '

'f;

,
"

Ask a

Go to 12

(a) Did yo have any redundancies before
Payments ct came into force on 6th Dec.
after t, or scme' during bo.th periods?

,IF Q§. 4 11: 5 ALREADY ANSWERED - GO TO Q. 12
,

11. Have you had any redundaoo1es at the estab11sbment dunng the
last 6 years, that 1S, s1Dce/<the beginning of 1963? By
redundancies I mean oecas s when you had to dismiss employees
beoause you had no furt work or not enough work for them? Yes'. No

, D.K.
the Redundancy
1965, any

Only before
Only after

, Both,
D.IC.



Go to l~
r
o
1
2
3
~

I
/

closed down)
unlikely

fauly llkely
or very hkely?

l{ :IS".

D.N.A. (estab.
RUNNII«}

PROMPT41

12. Do you th1nk that 1n the future any
redundancy in ths establishment is -

2.

v
r--..
X­
l
2
3
'4
('

(.

V

l"'lI
accepted as part of bus1nesB 11fe
not liked but sometimes necessary

or POmething to be avoided at all coets?
Other (SPEX:IFY)

(a) Which oooupat10nal categories?

TO ALL. Are there any categor1es of your employees you could Yes
switch from one job to another w1thout your retra1ning them? No

NA

43 All
Skilled

PROMPT AND CODE Semi-sk111ed
ALL THAT APPLY Unskilled

Cler1cal or off1ce staff
, Other (SPECIFY)

~ t- e..4·4 9
A.'_ ... i '2... RUNNUC
~...:..~""'.;..' .-'~: PROMPT

13. How do you, that 1S to say, management, regard redundancy
in the estab11shment? Would you say that 1t is -

I
1t: ~c.. ,

1 Ask ~~lV Go to 15 f
~_H.. '

(,

4 1
5

~ ~ :l'
8 -
'1
o

lY ...... ~c...
--------------------------+---1

Is it now a pract1cal poss1bi11ty for you to train any categories
, of your employees so that they can do more than one type of :Job? IIA

~." 44 Y;~
, D.K.

15.

(a) What occupational oatpgor1es do you in fact tra1n
I

to do more than one type of job?

Other

/"'0, s <­
)(
1 Ask a
2) Go to :!.6
3) J

A""'" :.-4' 1 '- >
Nons 1 ..-' \Cio to 16, J

All 2)/ It-
(SPEC?) 3) sk b4j ~-1 ~H...,\

'" ~\. x;. ..
,,-,,"'t~

,....., I

1 LY ,

2 Ho..3 .. ,

.,(
.

Do you train employees for more than one Job nth
possibilities of redundancy in mind or purely for
reasons connected with the operation of the
establishment? ' Redlmdancy 1n mind

Operational reasons

it ~ ~O~h
......,

~I... •

16. During the past 6 years havs you at any tims offered to train ",,1\ )(.
employees in the establishment for a new job spec1f1cally to Yes 1 Ask a." ...
prevent them from becoming redundant? . - No 2 Ask b ,if] D.K. 3 a-o "-'7

, .. ~ '..+'~
(a) What proportion aooepted the offer of tra1n1ng? All 4

~ .' ,

•
at least half 5 .~

l
or less than half? 6 Se..RUNNING I ,"< ,, ' ,

, PROMPT ' D.K. 7 ,.I' ,
I kPl:_ ...1 .:,:

.---- 1...' .~ .. .... ~ ---_.



~ IF HO: (b) Is this because the necessity has never
arisen or for some other reason? NA

Necessity never ar1sen
Other (SPECIFY)

x..
1
2
3
It-

l
I,

"J "
..

~

::..:~
Go to 18

) ~c...

~ Ask

1
2
3
J<

S-7"

RUNNING
PROMPT

ASK ONLY IN RESPECT OF REFUSAlS 'SINCE'

(e) Was their refusal anyth1ng to do
with the loss of redundancy pay?

(0) Did they accept the
otfer of.a trial period?

, .

Some people think that employees who are offered alternat1ve
York to save them froa redundancy should have the opportun1ty ~~

of a trial period on it. Do you think this is - a good idea
" impract1cal

or not necessary?
Other (SPECIFY)

.~!., S3

17. DurUlg the last 6 yesrs have you at any time
offered alternative work Wl thout truning to aDY ..... 1\
~.ployees to save them beooming redundant? Yes ~

(a) Dld you do this before the Red~noy Act (i.e. J+~ No II"-:::;-..l ~....!:.!/.....18 LV
Dec. 1965) or slnce? pefore

S1nce
~J(rL Both

" ASK b-e FOR 'BEFORE' AND/OR 'SIIfJE', ~ APPR~E "'/\ k-l~

(b) Were the employees offered a Before S1nce
trial period on the new Job? Yee 1 Yes

No 2) s.... No
D.K. 3) D.K.

;:a -r- ~ ~"'l:S
No 'ic:.. No

Some did, Some Id,
others not others not

Nt't/D.K. ~~/D.K...... ­(d) Why did they/some refuse the 1 period?

18.

,/ I

'.

, ,

.­, ,, .", ~

". , .
" ,

""" I ':
I l "



•• •
19. During the last 6 years ha- JU ,,' try tir

trained or professional em '~es vere
~ sJJort ot vork?

(a) What did you do > th Did you
thelll- on full pay ut t on shor
or lay them off'

CODE ALL
TH}'" APPLY

ld any skilled,
porarily

les
No

D.K.
S~A

, ~. (some) on fUl~aY
some) on short t1me

. Laid (some) off
Other (SPF,r,TJi'V)

Ask a

Go to

Ask b

Ask

nc-

Mc...

\'<1'\
:> ....

Nil. {f\ I ~ .:: a-bSe, Yes
No ;L Go to 21

O~hlll (--:p To1f' Wt) 3 Ask a-
4-
5

5'-
l!-

'<

'" \:

57 ~

"
"'~'

co. ....J fln~

U ,,~ ..... \ \--0...\0\.0 L

IP' CODE ,
"I Were 'I th'" \ o'I

Bin; Yes
No -

D.K.
S~

Il' Cl j 'IR 6 ~) Has th· Uldancy Ar ' 'lI8.de any 055
NI4

dl ffer • to/iour Lness to I 'eople
101.<-Otl eho ,me lay off?' Yes, shol1.

, 1)
Ask dYes, lay-oft 5)

I No 6 Go to 20

)
~~ ~ S'-In vI ,y?

I r~lJAJ' A1 ! :

- -_._~----

(b) Is :1.1 b...CCl~U j( \I c:.o.~ r- ~,~J ["",plo
et 1111 or bo.ca.us.l2 +\"o~e ~\...Cl

CGMQ ()...f'-e. U~IJ~tnb.~e

:Li\- W'-e1l \ or'3,<$1.,-

a What oc.c.'"'-P"'~'o~ Cf'\.\~~ j'M d.t(.!'~Hl I.y'"

20. Do you have .\,~,"CU1~ re.cruit.,"5 "taFf or vorkpeopl-(.
- to the eet,,'c\, ~Io """,,,t?

21.

•



• LA-Roe :r

(a) Poor lIhich categor1es of eaployess - RUNNING PROMPT all
all sxcept staff

or only for certain categories?
Other (SPECIFY)

Ill"

~2. Do yo~ negot1ate w1th trade unions in or on behalf of
the establ1shment?

~o
Yes

No
D.K.

s'-
Ask a-b

Go to

SL

Se.

$'-

Ask c~

Go to 23

,.

~/

Yes
No

D.K.
{'CA

Yes
No

"', o/D .K.

"~ \' 1
(~,' \

' ...t ..... '

10 /'" L.J,

t·l.LJ.~_1

Yes
No

D.K.
~A

'last in, first out' accepted? Yes
Yes, with qualificationS (SPECIFY)

No.. (l/D.K.

effect has it had?

'.

Are there any understandinga with (any of) the
union(a) about numbers of people employed to
do particular jobs?

(11i)

I'd like to ask you something about
this/these a~eements -
(i) Does it (any of them) require oonsultat10n

with the union(s)?

(ii) la the principle of

(0)

(d) In your V1ew, has the Redundancy Act had any effect
, on the att1tude(s) of the union(s) to the

discharge of employees because of redundanoy?

(b) Do you havs any agreement or understanding W1th
(any of) the unions about redundancy? Yes, agreement

Yes, understand1ng
No



o t 2

sk a

o

~ l
4 )
~

,...... '--~

(a) In what ways?

reI}-
Has the Redundancy Payments Act made it easier or m,ore ()I' D.N .A.
difficult for you to d1scharge employees if you have t ? () Easier

__1U~e d1fficult
no difference

D.K.

I ~ • •L .. 0 ("" ~ f'J1.'"'.J)~.~~, ~ J'
*,'~ :2.~ -;...... ,err NJ~ I

..... wIJv..tJ- ~,_ _ ~
I,. -----

.Att*tlld6~ to Redundancy
#/,~I lfO REDUNDANCIES SINCE THE ACT (DEe. 1965)(Q.5 OR ID- GO TO Q,27

2'.

5
6 Se:..
7
8

~

se.- *
:'

S ~

AM a-'b
Go to 29

Under 40
40-50

Ir50- 60
er 60
D.K.

"'''''

/(J'~~
Slnlled

Sem1-skilled
Unsk1lled

Clerioal or off1ce staff
{)ther (SPECIFY)

PROMPT AND CODE
ALL THAT APPLY

(b) What age groups?

27. TO ALL. Do you attempt to plan ahead for your manpower
requirements?

24. Have any employees in the establ1shmsnt actually asked to
be made redundant since t~ Act became law?

26. How 1mportant would you say the earn1ngs-related supplement
to unemployment benef1t is 1n affecting employees's attitud s
towards redundancy? Would you say that it 1S - very important

RUNNING fairly important
:\&.-I'ri'l<" PROMPT or does it make no difference?

o~ , D.K.

N/\

,
(b) Is the change in any way a result of

the Redundanoy Payments Aot?
,"

pt\L

~
t~ (a) What occupational oategories wers

25. How 1mportant is the Redundancy Act 1n affsct1ng your employees'
att1tudes towards redundanoy? Would you say that 1t 1S very 1mportant

l~ RUNNING fa1rly 1mportant
~~~~ PROMPT or does 1t make no d1fference?

-:\l'- 'I. D.K.
1'(!lI

9

)('28. Have your, IIanpower requirsments changed during the la :3 yelfs?

(~) In what ways?



- 7.

(a) What was the reason for ths (last) move?

Has the establishment moved into (these)
last 3 years (s1nce the Redundancy Act)?

,'--

new prem1ses in the
D.N.A. (new estab.)

I Yes
No

.. ,,/.,<..

I~

~'-'

Go to 30
Ask a-d
Go to 30

(b) How many m11es was the move?

(0) Did you bring all or most of your old
force, key workers only, or did you
recruit most of your labour here?

CODE ALL
THAT APPLY

Under 10
10-100

Over 100

labour Mi\-

Brought all/mos}
Kev workers onl;­

Recruited most here
Other (SPECIFY)

Mc...

•

Go to 3211....~4.,....._
5 - ( i.(
6
7
8
Cf
o

')I... -

d

/~es
No

D.K.
NA

Yes
No

D.K.
1"1\

Hslp
Hindrance

Ne1ther

Yes
No

D.~.

J7k1~ed
Selllila~illed

Unskilled
or office staff
Other (SPECIFY)

Clerical
l'ROKPT AND CODE
ALL THAT APPLY..

t, ,

Did the provisions of the Act cause difficulties
(for example, in fixing the terms of sals) because
of contingent liabilit1es to ths purchassr?

(d) Was ths Redundancy Act a help or a hindrance
in the move?

(a)

, ..

(b) Were difficulties caused by the cost
of redundancy payments to the vendor?

(.) What.oocupat1onal categories?
\

>,
"

31. Has your liabihty to make redundancy payments under the Act
made you less ready to ertgage add1tional employees?

30. Has the firm bought a business or sold part of a bus1ness
since the Redundancy Act came into force? D. N.A. (loo. govt.)

Yes
No

D.K.



32. Do you in the establ:Lshment sub-contract any part of
your work to eelf-smployed peraons?

I'< A
Yee

No

j'01O~9~
100 or more

D.K.
lilt

Before
Only eince

D.K.

have you
the Act?

Have you :Lncreased the number
of persons you eub-contract to
S:Lnce the Act came into force?

r--, S<­
X
1 Ask a-~........
~ Go to )3\

1,--.. I
3 _
4
5
6

[);. :;'-
7 Ask c
8 Ask d~
9) Go to 31\

,..., ~ I.... It:-

Yes 1 ~Sk
No 2 Go to

(i) Was this a duect consequence l'i A ~ sL

of the Act or not?' ITirect 3!!v:, t ~_ ,I~
Not 4) 0 O,j"

D:Ld you beg:Ln to employ them ae a N l'\ ~
duect consequence of the Act? Yes 5 <-

No 6 .,
I" It 0

IF BEFORE: (c)

U SINCE: (d)

(a) Approx:Lmately how many employees are (normally)
involved?

(b) D:Ld you do th:LS before the Act or
started to employ them only S:Lnce

8.

--

Yes
No

No'!

Before
Only since

~O D,;~'
Yes

No

you

Was th:LS a d:Lrect consequence
of the Act?

Was the scheme set up as a
result of the Act, or would
have set :Lt up anyway?

(a) Did you do so before the Act, or have you
started to employ them only e:Lnce the Act?

33. Do you employ any workers for lese than 21 hours a week? ~ ~(..

~3~ ""~o",Sk"-t':::'~ ~4
V3" Go to 34

4 9ASk
b /L..5 G to

ms~
--------------------------------:.----rCD=-j s,
34. Have you a pens:Lon scheme for any of your employeee? Yes 1 I,A=,s~k~a~

• No 2 Go to 35-
(a) Was the echeme set up before or'after the I~ ~C

Act came into force? '~I Before I1 3' Go to 35
~ After 4 Ask b~e,

D.K. k<5 Go to 35
N"l-

Resul t of Act 5 t.. a,.:;..
Anyway 0

,
I

/

---

S'­
ASka~
Go to_.J

S c;,. t:.--

\

(b) Does the scheme provide for paym~nts
over and above the statutory level?

(a) When vas the scheme set uP?

35. If you were to have redundanc:Les in the future would :Lt
be your policy to make payments at the etatutory level, above
it, or would the basis of the payments vary from case to case? ~

At etatutory level 1
Above statutory level 2

Vary (for aome categor:LeSJonly ) 3

1 '4""~ D.K. 0
'~-6-.-D-o-yo-u-h-a-V-e-y-o-ur-o-vn--(-p-r-:L-v-a-t-e-)-r-ed-un-d-a-n-C-y-S-C-h-e-m-e-?------j,,'-:()r-

Ye
- s---1llt;'

t/ No I~

Before 6.12.65 I~
S:Lnce 6.12.65 8

.... "'/D.K. ~q.
Yes VXC;

No Y
HA /!IIl..~



<;L 9. IfR. Does the establishment qua1l.fy for Seleotive Employment Tax refund? r.:\ I

Y;: ~) Ask a~8(!..-{'l~Q3 D.K .(yet) '3) Go to -
(a) For how many of all the employees ~n the d.. t-< A-- mX

eetablishment do you get a refund - all 4
RUNNING at least half 5 5 <-
PROMPT or less than half? 6

~ .... /01(. 10
s~

Ask a
Go to 39

(a) In what ways?

38. Are your decis~ons to take on people or disohargs them
affeoted in any way by S.E.T.?

,.,
~-7

s--
q/o,~

________________________~~X~- .. c....

39. 'tllnch of S.E.T.
has the greater
manpower?

or the Redundancy Payments Act would you say
influence on your dec~sions about sta~fd S.E.T.

R.P.A.
Both/neither

D.K.
I N ....

0'
2
'3
4
'i..l

" I
I

I,
i'

,

!

I
I t

se.
Ask a

bmit a

- ._- ---~.

~
2
'3
4
5+1-V--~L

~

, -

I~ Se
1 Ask a

; ~ lao to 43

~

J..g D'Ny;~
Haven't tr1Bd

NA

Yes
No

D.K.(yet)
the levy did you "7 N A-
1967? None

1-25~
26-50~

5~ or more
D.K.

'-

(a) Roughly what proportion of
recover from the Board for

, I

40. Do you normally send employees aged 18 and over on -
your own tra~n~ng courses

PROMPT AND CODE 1~ day release
ALL THAT APPLY block release

andwich caurees
(none of these)

r-JI\

41. Does the establ~shment come under one of the Industr~al

Training Boards?

IF NO REDUNDAH:IES SINCE THE ACT (9..5 OR 11) - GO TO 9. ,65

42. Have you had any difhculty ~n getbng ~nformation

about the Redundancl Payments Act?

ltllJo l4. '3-- (, l.4. ~ ~ (Q.... 'S" ~ I
,

(a) What diffioulty? •- ,



3()

to 44,

ASka~'GotO 44
.,<:.....
Go to 1+ t!...­

Ask b

se...
Yes G)

ve~ ~lPf::\ ;
fairly helpful ( 4)

or not helpful? 5)
D.K. ,--6~ Go

1/-1
Yell (SPECIFY) ....-

No 2 -14--;;>-

fM'ere

-

leaflets?
RUNNING
PROMPT

(b) Was there any p01nt that caused
you particular- difficulty?

(a) What did you th1nk of these
they in general -

10.
~,. kave you consulted any of the Department of Employment and
~> Productivity'e explanatory leaflets on the scheme?

44. Have you been in touch WJ.th the employment exchange
sernce Ul connection with the Redundancy ,~ct? N ~ .,. ()~... h.... Y;~

(a) What aspeot of the Act did you approach them about?

1/'"'\ ~<-
1 Ask a-cU Go to 45

,

, 31 I 1...,1\,
\ 11l-,

,

\ "'~o l)
-~

IP YES: (i) What improvementll?

31. Yes
No

... A:/ D.K.

very helpful
fairly-helpful

or not helpful?
,.. Po Ill/'-

RUNNING
PROMPT

Are there any improvements you would
lJ.ke to see in the employment exchange,
service w1th regard to redundancy?

Whet do you think of the serv1ce provided by the
exchange 1n connect10n w1th redundancy? Were
they on the whole -

(c)

, .
-

I
- ' ~

,I-F~NO-R-ED-U-ND-Ar«:-I-ES-B-EF-O-R-E-THE--A-C-T--:-(1-9-6-5:-)---tl:-M-I-T-Q-A--5-~ -:-~-:---bbi((.<::"7~...;::·I;;~;::i·;::;.::~I~'l:l.~" !

45 • I see that you had to make people redundant before the Act N A <t Se.. t
was passed at the end of 1965 .. D1d your firm then (normally) D.N.A. 0 r
lIB.ke redundancy payments of any, kind.? ':) Yes 1 - Ask a i

~;) No 2) Omit a
>"e..-S- ()11 lw> (a) On what basis wall the amount of the payment D.K. \.. 3 J,
~ decided.- length of servioe or some other factor? tJ..'..,........ ,

~" 'f ~ CODE ALL Length of servioe 11+ -..... I

Od.uf._ l ~ : ./" I /, _. ~T ;~LY ( Other (SPECIJ'Y) ~ _~ :~:JJ



c;.c.

Kc...

o
I
2
3
4
5
6
7
8
9 ­
lI.

D' LESS THAN 10 EMPLOYEES (9.'3a OR CHECK) - OMIT 9.46

46. I'd like to ask what factore you took ~nto account before the Act
when decid~ng wh~ch employees should be declared redundant, for
e:umpls, hd you consider - (D.N.A.- ~undanc~es.Jor S~I~flrlD)

~~ ~ ~ age
PROMPT AND CODE length of servioe (incl. 'Last ~n, f~rs out')
AIJ. THAT APPLY sex of the employee

mar~tal status
s~ckness record

skill leval
eff~c~ency at wcrk

any other factor (SPECIFY)'
No, none

IO~~ ~o..-.

l ~", oe..u..t-

47. Wha t have been the causes of your redund,anciee during the
laBt ,3 yeare, and the main evente whioh led up to them?

se...

H.c..

"

r (b) What ne the main cause of your moet recen~ redundancy?
, , Same answer as Q.47, main. , -''. Other (SP3~) .se..

..
, - , ...._~~j)o').--- ,

~ _~.....,a.~, -

(a) Would you say that any of ths follow~g factors
p.I ~ t -(,-)-(,,)had anyth~ng to do nth your redundancies? Se.

~ (i) Introduction of new plant or machinery Yee
No

161D.K.

(11) Re-organieat~on of work 3' Y;~
,,

D.K. I
(i11) Effect of strikes (offic~al or unofficial) Yee, off~c~al "'le ,

,
Yes, unoffic~al f

No
D.K.

(iv) Fall in demand for product/serv~ce Yes, temporary "iC-
(temporary or permanent) Yee, permanent

No ~C-

D.K. J~37(v) Financial diff~culty (temporary or permanent)
MCYes, temporary

I Yes, permanent

" No .,L
D.K.,



12.
ft!F LESS THAN 10 EMPLOYEES (9.3a) - OMIT 9s. 48-53

48. I'd hke to ask what factors you taks into account (now) when 3Cl
deciding wh1ch employees should be declared redundant, for I
e.xaaple, do you consider - (D.N.A.- no 1'1tlUA'iIR8ls88 er small f1rm)

age
in, f1rst out I)
of the employee
mar1tal statue

e1ckness record
skill level

eff1ciency at work
any other factor (SPECIFY)

No, none

length of lIervice (incl. 'last
lIex

PROMPT AND CODE
ALL THAT APPLY

PROMPT AND CODE
ALL THAT APPLY,

,..
o -Se:...
1
2
3
4
5
6
7

8 '""~t­9
)(.

~b....~ 1-,

J~ 1-g-,')(';~(Hf\CI ftC- Q-~~l?"~ /1~
(a) IF MeRE THAN ONE FACTOR NAMED I I"..~ ., _,

I.l'~ ,-It ...~ ...Which £!1!. of ••• oarues most weight? WRI~~ COD~)!O., .... 7 ~ /l{c.

, rllJai~~ ne:: ....~

49. Do ;you make any exceptions at all for particular groups ".....- / c ~r--- s'-. ;you want to retain, such as - N A OIL "1 1\
- key workers 1\

skilled workers 2
exceptionally effic1ent workers 3

)

shop stewards 4
any other kind of employee (spmIFY) 5

No, none 6 --l-l--">#L4/ 1-~
Q. '1-/
'-.,./

50. Thinking of the factors you take into account when dec1d1ng
who to malee redundant or who to retain, do you usually apply
theee over the whole elltablillhment, department by department,
or what do you do? Whole establishment

• Dept. by dept.
D.K.

Other (SPECIFY)

.IF REDUNDANCIES BEFORE THE ACT _ OMIT Q.5l ~o~.. ; ... ,.Jl .• CQ.... It-
51. Before the Aot wall passed, did you have any kind of eeleotion D.N.A.

.procedure planned for dealing with possible redundancies? Yes, -, 43 N, 0

0.... 9).......''''", , - ~~
• ')K. •t "1' J.,;.,~

t;' t/tC-
I
I

2 ';;t'"
3

J;
,

"
",

1

1

'I

if
I
t

I(;'
')'- 1,

1 Ask 52 I,
2 ) Go to 53
:3 )

)<.

V
. .

--- - --~~
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so? Yes
No

D.K.
them dirferentlY?Jf~,

As a result of the Act, d1d you change the bas1s of the
selection procedure for dealing w1th redundanc1es? Yes

No

IIF NO UNIONS (CODE 2 AT Q.22) - OMIT a AND Q.511 ~~
IF YES' (a) Was th1S change 1n selechon procedure the result M

of any represent~t10n from the union(s) or any
IL 1\<JrN1£"" agreement or understand1ng bstween management h' fl

and ths un10n(s)? Yes, repressntat10n
le..""~ J1 Cil... l!.2. CODE ALL Yes. agreement
')"1 THAT APPLY Yes, understand1ng

C-ctlUIl "- M- ~ No
, D.K.

("2.

53. Would you (management) have dsalt w1th ths post-Act
redundancies d1ffsrently 1f you had bsen free to do

rI' S" '"3 bta..J... -1 <D.... ~ 2. ~ ;L.. o..k- ,..-.:.

(a) In what way would you havs dealt with,

Ask a

\\1 A
Yes

No
D.K.

all
lsast half
than half?

... ~ Illte.

at
or Ieee

RlTNNING
PROMPT

paympnt? Private
PROMPT AND CODE
ALL THAT APPLY

(a) What kind of

(a) what. proportion of them -

(b) What,kind of training did they take part in?

IF NO REDUNDAl«:IES SINCE THE ACT WITHOUT STATUTORY PAYMENT
JQ.5 COL. Cb) BLANK OR CHECK) - GO TO Q.55

54. I see that you had employees who were made redundant aftsr 1965
but who rsce1ved no statutory payment. Were they g1ven pa~ent

of any other k1nd 1n respect of ths1r redundancy? D.N.A.

(D~ '54~ -1 (9'-. ~ Cl,) ~ I~~ 't'( ttJ X Y~:~: s~;;
None

t, ,.... It {OI.<..

redundancy scheme
Ex gratia

Holiday par
Any other? (SPECIFY)

55.' Had any of the peopls made redundant dur1ng the laet 6 years
taken part in a traimng couree run by the firm before
they were made redundant?

,, ,



(0)

(g)

(e)

(a)

(f)

Ape~t from your statutory l~abilit~es under the Contracts of
Employment and Redundancy Paymente Acts, have you ever done
any of the follow~ng thlnge 11:1 respect of the redun-;=.da~n~c~l::e::,:s::--;,..-_--,__-t
that have occurred ~n the last 3 years - Yes No Varlesl D K

Depend~ A ••

Have you g~ven employees advance warning of
redundancy? 1.,..? <1/1 2 3 'A 4)

Have you given them notice longer than r.~;r;::::=====:::::::::
statutory nohce? ,fifJ , /5 6 7 ~ _8 "

Have you given advance notIce to the r-~::====~=~==:j
employment exchange? SO CE 2 3 X 4 ....

Have you provided facl1lt~es on the premIses ---------------~
for staff of the employment exchange ~e ,
to reg~ster employees for other Jobs? 1iI'- ...... 5 6 7 ~ 8../

DId you make attempts to place redundant ,1::=======~::~1
employees wIth other employers? 'SI JiIJ. 1 2 3 X. £)

Did you g~ve or offer employees paid tIme of r:====::::========::~
to attend interVlews nth other emPlOye~ 5 6 7 '1 8~

Have you any scheme for resettlement or /'£.t:::::==;;;;;;;;;;;;;;~~~==;j
re-tr81nlng of redundant employees?S2. ' ......1 2 3 x.. 4::

14.j.6.

f0
~c:....

Ask a-b
2
3 .Go to 58
4

~!>C...';f,
6 •
7 <;L .

f!-8 •

9
X

'0
2
3 S<:..
4 r
5
)(.

\../
.

r'
,'-

~ ~ Go to 59 ,I
3 tAsk a \ ~

~
Go to'5Q

well
fairly well

or badly?
D.K•

100 or more
D.K.,.. ...
all

at least half
less than half

1::1/ ~none
-7 _ I D.K.

N~

establ~shment? Old Job
CODE ALL THAT APPLY Another Job

, No

-6~ ~D.K~

2-9
'10-99

How many workers were involved -

(b) How many of them had received
offioial redundancy pay - PROMPT

, .I~ Cn.I...c. I C'" 2­
(a)

57. During the lest 6 years has ~ t happened that an employee
aade redundant has later been taken back into hie old
job or ~nto B?other Job in the

- )

- ,
(a) In what way doesn't it flt?.

, " . -.
-- •- , , ,

, , .
I , ,

Attitudes to the Act

58. How well does the Redundancy Payments Act fit the conditions
ot your' business? Would you say it fits i 1; - RUNNING'

PROMPT



62. The Act provides for continuity of service if work 1S
'available for a temporary period. Do you think there
should or should not be a time limit 'on such a break?

, '

,

, I

1 I

61

1
2
3
4
5

5<-
~
1 Ask a
2 )

Go to3 )
I

,I
I
I
1

Se..

not
... A

Tl.Dle 1l.Dl1t
no time limit

~ ~D.K.

Under 2 months
2 m~nths but less than 3
3 months but less than 6

6 months or more
D.K.

Other (spmIFY)

/'Cn
.,

(a) What should the time limit
be in your ~diistry?. ,

-Is the present qua11fying period of 2 years of redundancy
pay about right or should 1t be lengthened or shortened?~ "tu.:'a

About right
Lengthened

~ Shortened

~
D.K.

(a) How long should the qualifpng period be?,
U er 1 year

1 year but less than 2
Over 2-4 years

5-9 years
10 years or more

D.K.

'"The Act st1pulates that 1f an employee is offered alternat1ve ~~
employment on changed terms with e1ther the same employpr or 'J'
an associated company, the offer has to be made in ¥r1t1ng.
Do you think that stipulation is fair or unfair? /.-J!i!( Fau

~Unfau
Makes no d1fferenoe

D.K.
Other (SPECIFY)

60.

61.

- --_.. --



16•
.:;..;. It has been saJ.d that employees are over-protected bY~eAct.
("' Would you agree or disagree nth that? ~ Agrse

DJ.sagree
Some abuse it/~ lifJ.ed agreement

"'PI D.K.

•,
f,

~
\

!

f\ )c.
o Go to 65
1 Ask a.
2 Go to~

&
notJ.fy)

Yes
No

f'{ A IM.

,/)

(a) What difficulties did you nave?

When you notifJ.ed the Department of Employment and
Produotivity of your redundancJ.8s, did you have any
difficulty in completJ.ng the claim form? D.N.A.(did not

64.

..
(a) What o~s would you like to see?

0
~L

61 Yes Ask a !

.~ No 2
D.K. 3

"'~ 6
.-

.
V '\M •

0,; I h-~

~ ~ ~ )\. £
• )0..

~-

V
(f-

~h n- I,

~~ j! \ '7(' , J ,
~ I

"'~..- !
- c~ " " j,

"

, ., , , '.. ,
, ., , ·- ,

? I

'I... f,

, .
, ,

,

-

, ,
, ,

,
.;

" , .,
•, •

65. TO ALL. Would you like to see any changes in the.
present offioial redundancy scheme?

,,.

:
'- , -',

! .
,

-, ", ) ,
,

, ,
\

\.
",

"

i !) .
.',.. .,., ,

I ~
,

1'- 1
," ..;" . ,, . \

.,_..a.- ..~

j,
•

, "

•· .

,
I .

!
. .

.
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" .

(
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~. -,-1

,
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S.S. 438/2 REPmDANCY SURVBY

EUPLOYERS TIt Gn;::ariL (Green Schedule)

CODD1G ~~STRUCTIONS

Se~-co~plet10n sheet

Area No. Check tlll t a 4-dij1t area nunber is recorded in the top box and that
1t 1S the sane .. 8 that given on the schedule.

Ser1al rlo. Check that a 4-clig1t serial nu;:lber is recorded. in the 2nd box and
that it agrees w1th the nuuber g1ven on the schedule. Refer &1'\Y
dup11cate serial nu:Jbers to the L.I.O.

Check that '1' 1S r1nged = the box under serial no. at "Gen. 1" (&1so on the
schedule) nnd amw any casea ...nere Code 2 is rin8ed to the ,\.1.0.

Intervie\1er No. (on the schedule) Check that a 3-digit no. ia recorded in the box.

Date of Interview/T1,ne Taken (on the schedule) - will not be coded - 19no!'i.

Internews 1nvolvJ..n.!!j MOBe than one estebliah'1ent (subsid1R~)

When inf'orJ1at10n about seoond and subsequent estab11sh..18nts of the Slll:le firm
has been g1ven by one infornant, only Qns 1-7, 10-12. 14-17. 19-21, 24.
28. 29. 32, 33, 37. 41, 47 and 57 should I~ve been asked. Other questions
refer to the firn's general polioy as applied to all establishnents and
should be loft blank. Strike through all ';:ns. wluch do not avply.
Refer all cases •. here subsidury 1ntern8Ws heve been left blank or ",here
all the Qns. have been filled 1n to the A. 1. O.

"\'ihat 1S the exect nature of the hus1ness carr1ed on at the above
estab11sh:19nt?·· -

Code 1n aocordance with S.I.C. (28 oodes)

"Is the estebhshm.ent independent or 1:5 1t part ()f a large organisat10n?"

Top left hand box = 1
Lower left hand box = 3

Top right hand box =2
LOller r1ght hWld box = 4

Check that e1thar box 1
should also be t1cked.

er 2 ia tioked. If box 2 is tioked. box 3 or 4
If box 3 or 4 not t10ked - leave blank.

Place code 1, 2, 3 or 4 1n the top left-hand corner of each appropr1ate
t1cked box and r1llg.

If N.A. at box 1 or 2 only. place an X in the top left-hand corher of
box 1 and r=g.

Subs1dJ.ar;y interv1e,ls Box 2 should al""y s be coded 2, but accept "hatever
the 1nterviffiler has recorded J.n box 3 or 4



r
~ Nunbers of' people eoployed at or f~l!I the establishnant

fihere fJ.Fes are reoorded in tile "oala". "facale" or ''part-tiae"
lines (a) - (f') oheok tl'.at the oorreot total is inserted in the
hand "total" box on eaoh applioable line.

Note 1. Assube an Est. total is oorreot
2. t"nere a range is givan oode the cid-point

oolumne on
right-

Sue band Code the lXlst recent figure (at Q.3(a)) and plaoe the oode in
the oodJ.ng box to the right of' "total" oolucn and ring.

S.C.
Under 10 eoployees ... .. ... ... ................ 0-
10 - 24- " ..................................... 1
25 - 49 " ..................................... 2
50 - 99 " 3. ...............................
100 - 499 " .. .. ... .. .. ... .. . .. ... .. .......... 4
500 and over " 5................... I ....... " .......

N.A. (1.e. no inforoatJ.on in total box). I

Stability Code

Coopere the total f'igure given at (a) with the total f'igure given at (t).
If no total f'igures avaJ.lable at (f') or (e) conpare with the total given
at (d). Code the difference between these totals as f'ollo•• :-

S.C.
Stable (incl. increase/deorease less than lQ%) ••• -r--
Increase of' reoent ~gure over torcer figure

by between 10"): to 24% .. .... .. • .. • .. .... .. • • • • .. .. .. • .. .. .. • .... 2

Increase between 25~ to

Increase by 50% or 'lore

......................................
........................................

3

4

Decrease by SOC,,", or nore .

Decrease of' recent figure over foroer figure by
between l~ to 24~~ .

Decrease between 25~ and 491- ..........................
5

6

7

BusJ.ness started since the Pet (specif'y wJ.th
packet and eer1;roo.) .

No an~wer ..............................
8

9

Plaoe this oode J.O the coding box to the right of' "Total" and ring.

~~~ ~~-

~ IQ h~o:.J. lAc

0" _R.<_ '... (£,) J (cl)

..



Code the percentage of fe·.ale Vlorkers :LIl
?laoe the oode 1.n the oocl.1ng box on l1.ne

110ne
t a.... S.C.

I•..u..... M-..'[O
1 lOf ............... 1
11 2y,f ........ , ..... 2
21 )Of 3,. o ........

31 401- .............. 4
41 50% ................ 5
51 6O;'S ................ 6
61 7C1;t ................ 7
71 80,1 ................ 8
81 90)< ................ 9
91-r 1.:xY,'", .............. A

N.A. ............................ y

r
Qn. 3 (Cont.) Peroentage of Fenale ~lorkllre in Eetabllsh::ent in 1968

the estab. in 1968 as follows.
(b) and rJ.l18.

Peroentege of Part-tine \/orkera 1.n Estab. in 1968

Code the percentage of part-ti'le . 'orkere in the estab. in 1968 froa the
fraL18 gnen above. Place the code in the ooding box an line (c) and ring.

"Did you I\clce BI\Y rnp10yces redundant before 6.12.651"

Left hand oox (Yes)
Right hand box (110)

= 1
= 2

Check that either box 1 or 2 1.S t1.cked and place Code 1 or 2 es
appropr1.ate in the top left h~lld oorner of that box and rJ.l18.

If n.A./D.K. (J..e. ne1.ther bcx 1.5 bcked) and it is not possible to beck­
code froe 'lns. 45/46 and 51, plaoe all 'X I in the top left hand oorner of
box 1 and r:LIlg.

Where Code 1 1.S lingad above, a~d together the f1.gures given far 1965, 1964
and 1963 end codo the total using a j-dig1.t oode 1.n ti,e lower 'off'1.oe use'
ood:Lng box and r:LIlg.

I,QOO or nore (specJ.fy \'1.th packet and serie1 no.) 999

N.A. (\7h<.re an ans'ver should uava brtn given) X

If all redundanc1.es 2££.u~before 1963, Box 1 should be reooded '3'



"Have you had any redundanci(s since 6.12.657"

Left hand box (Yes)
Right hand box (l~o)

= 1
= 2

Check that e1ther box 1 or 2 1S t1cked and place Code 1 or 2 as
appropriate in the top left hand corner of the ticked box and ring.

If ne1ther box 1S t1cked (i.e. N.h. or D.K.), refer to Qns. 42 - 64 and,
"here poss1ble, code 'Yes' er ',,10' at qn. 5 as appropriate (but refer
these cases to the A.I O. t1rst). bere baok-coding 1S not possible -
code X 1n box 1.

T,nere 1 1S coded above, parts (9) and (b) apply.

qn. 5(a) & (b) NU:lbers "ho rece1ved and 11~.~~.not reef!l:..ve a ststutor;y
redundancl. paynent

Add togethor the f1gures g1ven for 1968, 1967 and 1966 at part (a) and
part (b) and place the totals as aJ-dig1t code (01 - 99) in the botteD
"Ofhce use" cod1ng box et (a) and (b) and r1ng.

None (at e1ther (a) or (b) 0......... 00

(, 000 or rore (sl'ec1fy 1/1th packet & senal no.) •• 99'1
tl.A. to (a) am (b) "here e"phcable X C. Ook )-(1,) -I J}J<.

~ Il-.~ 01 ....,.(-,~ ..."L
IQ...,.. ~ t ) (0) ~'"~

A-. '0' Q )

Il, C-4 ••

I~one •••. .•. •.•... 0
tJ. A ./.1>.K. ..... . ... X

~'Durwfj the last 12_ ·,ont~!;.o~!._.an;y erployees of sll kinds have you
taken on-at""the establish ent?"

RJ.ng the figure 61ven on the lin<>~ ..........
~

CA .. •· rJ,.' ........ L........ 1 ....

~ "Dur1l1fj the ls_s!..i..,yoar, r>_s the.oe been any ohanfje 111 the ownersh1p of
the estab11slment7"

Left hand box (Y~s)
lught hand box (;"0)

= 1
= 2

Check thct either box 1 or 2 1S t1cked and place Code 1 or 2 as
appropriate 1n the top left hand corner of the t1cked box and ring.

If ne1ther box 1S t1cked, place Code X 1n box 1 and r1ng.



,.- The Schedule

Qn. .6 "Posit~on in fi;rm of l.nformlilnt"

Check that only one of prec ,des 1 - 5 is ringed.
(coded 5) anu ,Thereposnble rocolie ~nto ensting
follolfs:-

ExlllllJJlAl "other anSVlers"
preoodes, or reoode as

Aocountant, Ch~ef Hccountant, or an~' other accountant
posts . . . . . . . . . . .. ....................•.....•.•....•.•••... 5

All off~oers ork~g ~n locel government/eduoation/public
ut~lit~es/hosD~tal sorvice/,elfare servioes, •• g.
Matron, headmaster, Clerk of the Counc~l, H.O.H., County
',elfore Off100r, ".ng~€er to r,oeI'd, hostel warden, bursar 6
(but excluding t"ose spocrl~otllly ueeling \/itb /ltaN', Code 3)

All Club Officers/off1cers of Voluntar~)' Organisat~on/l ........ 7

Other ansl1ers (seocif:,' >lith packot and ser~al no.) ........... 8

C~or~cal/officc staff (o.g. clcrkjbookkeeper I cashier/
personal ~ss~stent/~ncl. socretary unspeorlied) •....•••..•• 9

N•.h. .. ...... . . x

Iiot'":: Code 1 ~ncludes Purtner, Senior Partner, General lIanager,
Gover=ng D1.r6cto}', pa:-t-01:ner and all posit~ons ind1.oating
irl'or,nant is at H~"J of fir",/e.stabhshment.

Codo 2 ~ncludes <lorkll dirrlctor, execut~ve d1.rector and all other
''directors''

Code .3 ~nclU<los all orsons connected \"i th personnel lII&tter/l,
e g. Personnel D~re. tor, :'e;'J'.ty J.egistrar (Fersonnol), Personnel
Train~ng Cffioor, Fersonnol Controller, Group Fersonnel Officer,
Employment Off1cer, SelUor Estab ...sst., General lIaneger (resp.
for "dmin. ~nJ ,taff), Staff ;'al1£:e;er's "ssistant.

Code le inc1l.,dt:ls .oI':{' ,lan!igcr, 'lranch ;laneger, J, ss~st'll1t General
::o.nager, ().ff~ce ,mllg..,r, C~uef Clerk, Group I.ages Officer,
Deputy ~GCr6t~ry, ~ff~co Secretary, 4~Bg15tant Seoretary

It· lDul tic "ling occurd. g~vc pr~"r~ty t.o lover 2-5, 2 over 3-5 llIld
3 ('ver 4-5.
If more than one p(.~ son • ,.S lnvo:; veli ~n the l.ntervielf refer to the A. LO.

~\~ -'-f\ ... Il~"" t-o-<> ..,..a 9 ....... ....,1.- 10) ....'" l· ~
(l del DO. Ol~ ~, ... J ,-. 0 -..J..•~.;

'·For hO\l many years lWyG you hold tlus P09~t~Ol1?1I

Check that only one of rreoo<les I - 4 is I'~nga.'l. If more than one ferson
\lOS ~nvolv6d in the; interview refer to tho , .. LO.

" H. = Code X (PIDCC bEJlo'lI Code 4 "nc. r~ng)



Qn. 10 "H&ve you bean able to couplete the tens. sent in advanoe?"

T~s On. will not be ~unched.

Qn. 11 "Have you had any r/;(;.undc.ncles at the eshb. In the last 6 years?"

Check that the lnf'",r ,ab n recorded here agrees V11 th the 1nf'ornation at
Qns. 4 ..nd 5. It the int''lrnobon does not agree or there 15 no se1£­
CO':lpletion far' attllCtleC:, refer to the J,,1.O.

'lns. 10 &: 11 are l11tervie er check :;)ns. only, and rl111 not be punohed.

On. 12 "Do you thlnk thct in the future CllY redundancy in the establislu:lent
J.5 unll.kely ?il

Check that only .2!!! of precodes 0, 1 - 4 is ringed.

N.A. = Code X (rhce above Code 0 and ring)

If Code 0 lS ringed "nd the establlslu:lent h'ls olosed dovm, the sohedule
should be v,lthdr,lI.-n and ~.\ol,..ted sepors1.el,y. (rei'er to A.I.O. first).

,~re Code 0 15 ringed ;11. 13 does not apply cnd should be struok tl~ugh,

gn. 13 ""Ho?! do "Ja~enij reb~rc;. rOdundancy In the estllblisfl.<-:lont'l"

Cheok that only .2!!! of precodes 1 - 4 15 rlnged.

N.A. = COc.c X (rlace above Code 1 and rlng)

ExWJllJ1El "Oth..r ,.ns\lers" (Coded 4) and, where posslble, recode 1nto 8xisting
precodes, or lnto ne\! ood. s es 1'0110\15:-

Haven I t had to cln~1d~r J. t/not Gppl1oable/lrrelevant hare/
don I t need to conslder J. t/ccn I t fores8e redundancles here ..

D.K. /Can't say (exo. taoGuse er Cal e 5) ....................

S.C.

S

6

Delete Code I, ",ere r~co!' 2.1ng u. s tak"n pluce.
serial no. all ans'.",rs r~ "aUUf\g 1n Code I••

Speoii'y w1th paoJcet and

!iote. Code 2 ~ncludes "bet\leen 1 & 2", "bet\leen 2 '" 3" and "Try to
avoid if possible but not ~oGssc.r11y "t 011 costs"

SUbsidiary 1nterV1ews - tJus "n. doe s not appl,y and should have been
struck through.



(

Cln. 14

Op. 15

"ara there any cebgor1(;$S of your 09)101908 you
could switOh from one Jab to another without
yOur retrain:Lpg them?"

Check th"t el. ther Code 1 or Code 2 l.S ringed.

If Code 1 ie rl.nged part (a) ap~lies.

N.A. = Y

ItYfbJ,ch occupat1goal oa~eg9rJ"cs7tt

Check t~qt either Code 3 l.S rl.nged on its own or that one or
more of precodes 4-8 aro rl.nged.

Examine Other Answers (Coded 3) and w~ns possible fl.t into
existl.ng codes, or recode a~ follows:-

Professl.onal and teohnical ••••••••••••• 9

Knnager1Ql •••••••••••.•••••••••••••••••0

nK/Vague ••••••••••••.•••••••.••••••••••x S.C.
-.it

"'1- cc theee Codee below Code 8 a-ing (deleting Code 8 Where
necessary) •

Where recoding l.S not possible, l~ave 8S Code 8 and specify wl.th
packet and sarl.al no:
80lie "Salee ilbalf" as ry (eb.l1eai pni 0"'•• )

IIIe it now 3. Hra.;tJ.cal poe61bill.ty for you tQ
tra+p any categorios of your amiioYQee 80 that
they can do more than ouo type of job?"

Check that only~ of prucodes 1, 2 or 3 is rl.uged.

If Code 1 1S rl.ngod port (~) ~pp1l.uB.

N.A. = A



(

gn. 15(a) "WhAt OCCupatJ.91131 categorioB do vou in fnet train
to do more tb;m one tYJlO of JOb?1I

Check that only~ of precodee 1, 2 or 3 is ringed.

Exe.mino other Msvors (Codod 3) and rQcode as follows:-

J1:£.a.
Sk.l.lled •.••••.•.•••••••••••••••••.•••••••• f'" •••••4

Semi-sk111ad •••••.••••••••••••••••.•••••.•••••••••5

Unokilled .••••••••••••.••••••••••••••••••• ", ••••••6

ClorJ.cal or of~ico stuff ••••••••••••••••••••••••••7

ProfLsB~onal ~nd Tochnical ••••••••••••••••••••••••8

Managar.101 ••••••••••••••••••••••••••••••••••••••••9

Dx!Vague ••••••~ •••••••••••••••••••••••••x S.C.

?l~ce t:;~s~ ~:t~·~:~11: code 3 and -rin~, ;"let~ng- oo~e -3 :'ho~ c....
11"ceBsary •

~Ihor" receding lS not p,)sBl01e, 10"""'" 1h- Cod" 3 and specify 111th
9ackot and serial number.

1 mId allies)

On, 15(b) liDo you TrA.1n 41plgyy'.ls for more than ono Job with
possJ.bJ.lit1tlS of red1U1ds,lcy in mnd 01' puroly for
r £lscpa c9nn~cted WJ, th tho operation of tho wst~:~bl:Lshmant?

Chock that only ono of pr~codeB 1, 2 or 3 is ring~d

N.A. = X

On. 16 "Durl,ng tho past 6 vcuro h;"lvu you at any time offorvd to train
employoos in th-l oflt,blisbmant for 0. new Job sjlQS:1t.oally to
prevent them from becoming rodundant?"

Ch~ck that only ono of ~rocodos 1, 2 or 3 10 r1n~ed

If Cod,) 1 13 ringvd part (0) npplies. If Cono 2 13 ringod
part (b) ap211Cs. Show any dJ.screpanc10s to the A.I.a.

N.A. = X



Qn, 16 Cc) "~Ihat proportion ccce,)tcd tha Offer Qt tra+n1wr?"

Check that only one of procodes 4-7 is ring~d.

N.A. ~ Y

0)'1.16 Cb) "Is thJ.s bc.ca.us,", tho n"co$!<J.ty 11:-.0 n-ver arissn or
fQr !!01lN oth' r roaoon?·1

Chock that (jJ.thor Code 1 or CodG 2 J.s nnged,

N.A. -= J..

Dxamine the other l'.no"ors (Cede 2) and whGro possJ. ble recode
:lS follo"s.-

It J.S .... golicy to truJ.n mun "11 the hme to do
more the.n one tYPfl of Jol/". do i~ fOl' our o"n ends •• " ..... ,3

No P9~ J.n doing so b;; cause don I t do any other kJ.nd
of wo~boceuoe could u~o a JkJ.l1Gd man eleowhero/
our work is spacJ.~lisod/cortaJ.n Jobs not suitRbl0 for
ratrnining/011 oil.,loy,",us .1.... Ell thor tr"deomoUl or
apprcnt1c~S •••••••..••.••••..•••••••••••••••••••••••••••••4

ROblaJ.ning rnsllore should b" s:?"cJ.fiud Inth p.1cket and sGrial no.
(Code 2)

fln. 17 'IDurJ.nE;' the lRst 6 ye'"lrs h.J.v~ you at MY ttLme Df.fered alternative
work w;thout traln1ng to any emyloyaBe to SQVO them becopiDB
rodundant?"

Choek thnt OithGr Codo 1 ~r Code 2 ie rJ.n~ed.

If Cede 1 is rJ.nged purt (n) cpplJ.es,

N.A. = A



on 17(,-.)

n.n 17(bl

"D.d you do tlus befof(;/ thq Redundancy Act (l,.e. Doc. '65)
.2l:.~n..~

Chock that only~ of pracodos 3, 4 or 5 is r*ngsd.

If Code 3 or Coda 5 is r*nged p~rt (b) Col. 1 applies
If Code 4 or Code 5 *s Iing~d ~~rt (b) Col. 2 cpplies.

N.'. = y

"Here the 014 lay' ps offerGu J. ~"ric..l o'3r10d on thl.! P-JK Job? 11

In ea.ch appl1c ble Collunn c~ JC thnt only.2.lli! of precodes 1,
2, or 3 is r*ng'u.

If Code 1 *s rinr,ed part (c) appl*es.

11 .A. =;:: ...a.-ll...r ~

IID1d they accept ths offgr of a. tr1o.1 l)gf.b0d1"

Check that only .Qlli!. of pfGcod,,, 4, 5, 6 or 7 is ringed in each
appl*cable collliCll1.

H .A. =& l...J ... c. ...... .,
If code 5~ 6 *s r*nged part (d) cppl*oe, Lnd in respect of
Refusals "s*nco yart (c) ,dJ*honal~y ap;>hos



'),n. 17(d) "Whv dJ.d thevluu,")o rafueo the trial period?"

Exa~ne the rorsons biv~n and code as followa:-

Didn't want ,ob offorod/other suitcble

Employ, ant Q,vaJ.l:.blo •..•.•••••••••••••••••••••••8

~~nted to colluct Reduncancy Payment •••.•••••••• 9

Other answer:) (specify with packet and seI'inl

no.) /"~'" .!"'! ';'t.I.r,~ ........................... .•0

.,...~ ~!t£o 60.> t, c:f1l - - ~

~(,

~f ~ode 5~~e ringed in Col. 2 at 17(c)
~rocodeH 1, 2 or 3 is ringed.

n!!:s tholr rofu3r,1 :lllyth~nJ"l' to de 'nth the~ loos of R!rdWldL;.ncy
pay? 11

ThLs part only ~p)liee

Check thnt only one of

On 17 (9)

11n. 18 SO'4e paople th,U!k th. t c....:P),..Q:L~O_ "ho are offor'ld .1
&0 ~e them froll r<_d.ld ',1C El odd h:,ve t e 0 ort
partod on It, Do ,rou _t}1J.~lk tlp.s is D. good id~u ",. I , , , , , I , , • , • ?It

Ch"ck that onlv on", of Jt-<!corl"e 1 4 ~e ringed.

tT ,1'4' =: X
Exam~ne the oth~r ,n,w~re (Codo 4) dnd recode ~B followe:-

S.C.
Go"d '1ith quo lif~c:ltions ie. Good but not
pr~chr.:l::'/gcod but r,i(,hlYWPrflChcal/good ~de..
in ~'lO cl rcu' .et 1nceet e."'penda on wdividual
s ~t,,\bi11ty ••••••••••••••••••••••••••••••••••• 4

Do~s not ~ ..ply here ce. in banking, ycople
cO"Je ~n to d" all ty"ee 0: work n" li!l:~hQod

of r''''d lnJ...lncy h:-re 5

D.L/H,-ven't thought ,~bout ~t/[~o com ent-have
to thJ.nk .:lbout it Bor10usly ••••...•.......••••6

Othor n~"er',. inc!\,'hng not reD,lly ,~ns\{ers to
~uost~on/qucstion a p~rantly not undJretood,
s ..J~cify WJ. th d:lckot ;j,nd serJ..:ll numb'"r 7

~ .A.-D-L- ~ hOil.. ~Oc ";f I' • .Q ,;~ 9 S<>- v...-.a.......l

~ ~ Ol...oJ! v '-'Lc..oJ



Cln. 19 "DUring the last 6 yeara have you at any tllil§ had any ,killed I

tra~ned or prof,seJ.onal etm19yo98 who uere t.orap,lX ,t.ort pI
work? 11

Chack tha t only .Q!l! of )recodes 1, 2 or 3 is ringed.

If code 1 ~s r~ng~d, part (e) applies.

N.1 •• X

1n. 19(a) "l'lbat dld you do wJ.th them? Did you keep them op full pay,
?Ut th,[.; on short tlJlle, or laY thCIA off?

Check thet ~t l~~st ouo grscode ls r~ngod.

If codss 4 en" 7-nt-e 'rirlgsd, pert (b) appliu
If codes 5'or 6 're r~n~ed, part (c) Q)plies

~., ..... f.'h· \.1
SpaQilfy "i th p.acket arid 60')1 LE1 hlB All 0 thet anSA6Z a ab ee~e 7.
~ ,Itn..... .. 0 It! ,•..1, A W'o.~1 ~~. . . - - . ..,

11;:\. = Y
~~ ...e.l .. ~o..-J..I cJ..v,~/d.v.......J Ipo-../ SIt- P-

L....J..~ O'''LI 1;-. Q I J.,~. 0:,. /"CO.,.,.....~. . _ - - a,
(>~ pH n tZtt- Ul ~ ....,~ ;t~~ _ 0
olL.i:..t- a..-. .............. l-.l ,.1\ (",'e. (~~ I ~

nn. 19(b) 1I1fere they (A!).\'" of them) offered UA'killod or lees skilled uork?1I

Check that only~ of precodes 1, 2 or ) ~s r~ngsd.

N. '... :: X

Gheei' tJIFlt s~ ther Code 6 ie r ~n~13d on ~ ts Ol;n, or that Cods 4
and/ or Code 5 is ringed.
If code 4 anti/or 5 u rf 1\ ~td, f'a.." Id) o.ppl1 o.

NeA. :CY

Spec~fy .,11 nnA':ers W~ th packet 'l.Ild sa:'~lll no and code them as 7.

N ....1.. = 0



Ar~"\ No·.. -
t.l.l .. ~,~ J.:;

~~"rded 'n th" op bo'- an-'
cOliytl::'l.:l.on c'lc .t ..

1 an:t

- ignore.

~.,: no~ et
r111sed to

'r3.kcn

b~.i. ~ 0.1 . ,,,,:;-Q;C:;;~thr:t:-:;;i~tJ:iS:O~1~t:;{l;:";:!;-1.G,,11~,c:-r...;:,_::·~":'\"\.:Esi'''''io5'ccol'll~rj6r""''tlIl:i'"""2~t""''M:'t.... ll' l~
"tha';:-i'l. - .ces w1th ,'n.' 01 "oo:r,;lohc1

Wp~n accC"nd p~d ell .. "'n~f1 of thl"l 13""m::" f1rr.'l ha·· .... 1",:!(,,'1 .... ~", ( ,

about. only "u~'";t'!.on.. 1~"'7, 19 ?' 24, '::'8, 29, 32.
37: 41, '+7 and 57 s ld h,:l'TC l)cc.' er> ( (,-':ho:- c:ns. ,- :~. -,:" the f1rn'",
general pc!: cy r'" El. ..... I"'l ...1.' CC1t 1-)'. -h-":l'rt ... C'~d e!""" ~cl ">e ": .... -#. h' ... _,
ttuiT1ntrctmMonro"",;!--"':8:-fli>.<'--"Jh"u..'l;t.:.:...-:.Q.'-~[;:-:::·":-:''-__.l.:.-.- _- .,'

Check tr~t only ~,o of p-'co~o~ 1, 2 - 3 1R r1~~~d•
.... '1-

If codo 1 or 3A1S r1.nG"d. p~,t~ (~) ,,1 (b) npp~~.

V(\rJ.~t=l neT) _ldr. (Cr.3'~ on "; .. t~()..., ('If' p .. t) L~

D I: .. ·,aJ1.1~ .\t15\';) '.] ~'''.'''''''' "I , ~, 5
L~clV J _"'''''''''''\1n~.nl'1' loth.......· I :-nr '()_ 13 1n cCld 3 and A'CC ". i:'

Cndo Ill., f.f" ,,::,plt,· 'tr.. .Jott).r.[; :... !.~>":. t~r:,c C' PC'7.~~,,·1 G,'3 l.A E'Tl" Il"~'c")

SP:,,' p3.r-': Cb) 13 c"du',2 Lt 1- '., 0- "'-;' not be c')(',:,d J 'u, ""1),

N.A. = A



V(

9.!!... 20( a) "What OCC\lpat:!.one c.J...u.13C YOu dJ.ff:Lculty?"

ExamJ.nc all ~nBWcr5 ~d codo aa follows:-

All. " 4
Sk:Llled .5 )
Sem1-skilled. t 6 )
Unskl.llecl " " ".. """" " ".. " '1 )
Cler1cal or off1ce Bt~ff, sales etaff ••.•..•••••••••••8 )
Other ... """ ........ ".... ".... "........ """"""""" .. ".... """ "" .. "" 9 )
Professl.onal ':'Jld tc.c:1.1J.co.l " ".. "~""" O )
Managorl.al """ "" .. "" """ .. "" " X )
DI</Ve.gue " " " y -

s.c.

n.c.

s.c.

Code mentJ.on of actuaJ trndo&!occupatJ.ona J.nto one of the ~bovc

categorJ.ea uBJ.ng the G.~.G. cla~cJ.fJ.catJ.on of occupatJ.ona whero necessary.

Qn. 20(b)

Qn. 21

"Ia J.t b.!~_~.l.0l~~.:'h.':"'_ hod people at all or becauBe__t1!9~
who c .. J arc uns~:l:.tp.ll].a?lI

Check that ~_lca~ oue precode J.s rJ.ngcd.

"DurJ.ng the lest ;3 yee''''; have there been any changeB J.n _~:.r!
of the or6nni~a_t].~.:/!uch have lead to employeeB changin.li.!I1..o.J..r. JO~B
W). thJ.n tho eB~blJ.~lE~e}1t but which have not led to apy _r.£d_und~~c'y.7.'

Check that ent,'cr Code 1 or Code 2 J.B rJ.nged.

If Code 1 J.B rJ.l~ed part (a) applJ.es.

N.B. "ChancreB' c::m il1clude changes J.n technology or Or~(IlUB"tJ.on

of productJ.on o~ servJ.ce.

11 ........ :: )Q



.
V

9n. 21(a) "'tr11at flare these c}'l.l\nges?"

COCle c.s follaws and pbce the code( s) in tr.e coding colurm and r~ng.

Reor aniset~on b' introduct~on of ne\l r>roduct~on OQ.chinery
e.g. new 'locrones wstnlled introduotion of heBv~er

equ~rr13nt/ncdern !J:lclunery/all'tol!1ahc bottling line/
equJ.pped lfJ. th new plant 1100 ':lechinery ••••.•..•..••••••..... 1

Reor nmsrtion b ~ntroduct~on of new 0ff~oe ~ohine

e .g. ~ntroduct~on of Cl oO/',putor ohanging produotion
c..ontrol tu c 1.1np'.lters • . .. . . . . • .. . . . . . . .. • •• . . .. . •••.••••• 2

C!lange of ,~ducts 'lClnufactured
e./;. develop, ent ,)r ne'; rrod'lcts/new types of ss1'ety glass/
now ooncentrnt~ng on o,n.~ed goods instead of baoon/ohanged
froo brCssieres to brc sl~ps/oonversion to lforth See Gas/
reduotion/increase w lanufacture of pr0duots ••••.••.•••••. 3

Ch,n6cs of type of bus~noss

e.g. e~~ret1ng unprof~toble oontraots/ohanged whole neans
uf trcdwg/chcnoed fr')o goner.-l wholesalers to speo~al~zed/

extended diffe,.."nt types of insuranoe/started IU1 aviat~on

~nsurancc dept./exp2nd~ng ~nto new onrketS/aeeklllg other
ty"pes i)f '\'llork ••••.•..•••..••••••••.•••.••••••••.••.••••••••

Te~e-overs Cha e ~n oonst1tution of cco a
e.g. t en over nnvther oJnpany oU6ht ~ver other oompany/
fOrClOtion of SUb81d~"l"y co lPll!ly (inclumn§ staff ohanges/
f'1ovenent resultwg fro"! t!us) /. '; }'.'~;'~o:-'~' .

Exponsion of pre~ses/estcb11sh~ent (not due to Code 5)
e.g. roved part cf estab. to ,ther preruses/opened new show­
roons/set up 0 "!crket~,'g unit/new ndlun. orgnn1sation set
up/establ~shed nev' £.sso':lbly dept./got n new lIarehouse/
cl1an6ed our prem.se~ • . . . •. . . • . . • .. • ••••.•.•••.••••.•••••••

5

6

..... , . 7

re,.1ses estnbhshment
~o~n une dept.!closed our octer~g/rclling

b cl"suro of' ( unecvnoi:dc) plH·tS of firc/
c~ntroct10n of

... g. closwg
r.J.lls closed

Recrg"nisat~oll of ·.e_t!!.::""',, )1" v,~rkir'6/re,'rgc.n~sation of U!l1 ts
IVi t,lin estrbl~shnel1t

~g:-reorben~s..d conneroicl dept. ~to 4 production 6roups/
fer 1rt~oll of bI '.up ex~c...tive/funct~onel reor!'on:uction of
rogivns/centrnlis~t10l1/decentr~1~s3t1on/roorganisedcleria~l

depts./deeth of "'~rt.ners caused g6ner~1 rl3or5anisat~on •.•.. 8

Othsr "l1swers (spec1fy \l~tl. ~ncket and serul no.)
-e-'6' w~rkers trn~ned to C:, ",o"'e thi'll 'me Job/staff ·trans­

ferred fro' )110 dept. t~ '", )'-her/ lOO ~l1cl. other ""swers
wh"re the effect of t,e ch"nge and not the Cl\use is g1ven) .• 9

........ .. .. . . y S.C.

T~~&-u ~ ",1<>i6 -"-'>,L ~!.,(~ ~ r .... .Q;)
... ~ ",l~ L.-a....,..~.J ~~'- il'-'~..t:- to ~~'L /.JJ.;,......,.(r'l­
cJ............ ~ "\.t.,1. IQ: , l I (> ............01", "" /;) 1"o..fI> k~ (,,- . .q. <;. J s Co.



"Do you negot1ate w1th trade Un10ns 1n Or on behalf of the estabI1shment?"

,.. ~ _ .. el, ~. ~ 1> le::..
3 1S r1nged parts

Chur.~c t ... t only .Q.:l£ of ~r':'cod~s 1, !. 0.... :; -: s r~age(l.

If Code 1 is r1nged parts (a) and (b) apply. If Code 2 or
(a) - (d) should be blank.

\'(....e,....,· .... -<.I"J • ., 11a...t.:-~ 0...,,0 It...>' '''4co..A

~~ C,,", ,.D,ICD.j •

On.22(a) "For wh1ch categones of emp).oYe!!s?"

m,• .mu.• other lllls',ere (code 7) and where possible tit into eX1st1ng precodes,
specify the rest 'rith l)acket and serial number.

Cler1ca! staff, managers and sales staff should be treated as "staff".

ILA. = Code Y

"Do you have any agreement or understand1M wlth (any ot) the unions about
redundal!5'.:l?"

Check that only~ of precodes 1, 2 or 3 1S r1nged.

If code 1 or 2 1S r1nged parts (c) and (d) apply. If Code 3 is r1nged parts
(0) - (d) nhoul,1 be bl nk.

N.A. = Code X

If Codes 1 and 2 ~re mult1-coded, delete Code 2.

"Does 1t (any of them) require oonsultahon nth the \lIuon(s)?"

Check that only~ of urecodes 4, 5 or 6 1S r1nged.

N.A. = Coele Y

On.22(c)(u) "le the pnnc1ple of 'last 1n hrat out' aocepted?" (,~ J.,d 1,00-. r.....J......)
Check that only~ of urecode~ 1-4 1S ringed.

N..L = c;~ I X .' .ll. ,#0 ...

If coded 2, eXdm1ne specif1ed answers, recode as follows and delete oode 2
where appropr1ate.



oQn.22(c) (n) Cont ~ I."'_='=-'_'""-L._...._"..,-""""",,""'-' ClJ-O. l" -0 ~
~'-'\ Except10ns to princ1ple made 1f a newer worker 1S very

eICJ.lled/valuable, or a longer serV10e 'forl,or ie not much UlJe/
has poor record, accord1ng to character1stice or record
good r bad. of '·rorker .. 2

Thoso vollmteer1ng to go would go f~rst (incl. thoee
near rst1rement age who are willing to leave) ••••••••••••••••• 8

Other answers (spec~y with pack~t and serial number) ••••••••••• 9

~ C">-..~ r Ip~...·~/<>r .1'/1.-"· >(
~/OD~1.~..-a91 ..... _ _ _ ';1..

Includes oascs where code 2 \las r~nged ,·riginally but nothulg
spec1hed.

"Are there anY understanding's !1th (QQY of) thp union(,) about
J1nrnhere of People o.nployed to do particular jobs?

Check that only one of precodes 5, 6 or 7 1S r~nged.

N.A. = Ot 11 I" ~..... .... .. C...L.,

urn our
o the

the
the

Check that only~ of precodes 1,2 or 3 ~s r1nged.

If Code 1 1S r~nged part (e) app11es.

N.A. = Code J...

Ex~ne all spec1fie~ answore, a~d code as followe:­

\I OJr I...<..-~ ~.............n

Eae1er for them to accept Redundancy as a fact of 11fe
(prOVided workers get redundancy )~yments)••••••••••••••••••• 4

Less ~ns1stant on "last 1n, f~rst out", easier to retain
9k~11ed people 5

Helps to got r1d of people close to ret1rement age, or
10ng-serv1ce employees who are no longer useful ••••••••.•••• 6

Other answers (spec1fy w1th packet and ser1al number) ••••••••• 7



t Qn. 2)
'-"

"Has the Redundancy Paynents Act cade ~t eas~er or oore ~ff~cult for
you to discharflie enployees if you heve to?"

'Ibis '1n. (and I1ns. 24 - 26) dll8s not apply where there 1WlOe no redWldancies
nnce the Act (Le. IIhere 'In. 5 ~s ticked 'No'). Check that Code 0 (D.N.A.)
u rwged and that "ns. 23(a) - C)n. 26 are struck through.

'.'here the Qn. applies check that only one of precedes 1 - 4 is ringed.
It' Cede 1 or Code 2 u ringed part (a)applies.

N.,1. = Code Y

D~screpanous between Qn. 4 and 23 should be shown to the A.LO.

Q,n. 2)(a) "In what ways?"

Exa=ne all answars and code as follows:-

Easier ~n SO'le "BYs ocr e diff~cult in others ....... reoode .. '5' at
maUl Qn.

Ea51er (Coded 1 at ::18in qn.)
En lo er u.n dischar e en 10 ees \lith an easier oonscienoe

e.g. knowing e,p oyee will be tided over ave ime 0

look for another/nght Jobl not on streets/not eo pain1'ul/
not so sorry for tlwn/norally easier/no qualns about
getting rid of anyone/can f~re people ~nstead of g~ving

6 ClOl1ths notioe .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. ..

Teras cf the R.P. "ct not e,r ble
e.g. la~d do. nuw what our obligations are/employer -
employee know where tlley stand/~sputed~atead of
ex grat18 ..

:&1ployee 5 rore \lillillg to leave
e.g. some nen "e1cone ~t. they know there's sooe Money
cOOJ..r~ .. .. .. .

1

2

3

Eas~er in other ways (specify witll packet and serial no.)

~ JJ.....-..)<... ~~-." ..../~
More diff~cult (coded 2 at ,ain)

E:wloyee will not leave of own aecord "~tho\lt Red. Paynent
e.g. they ask to be retlundanf/ol-;r:j3 P. \lhen we try
to seck the, for otl1er reasons· JI-#••~.~.t;;.!.~·.\::..'T ...
~. e~" c......o...... 0< .)",.J "'1 ~~ -foJ. ~-. cJ 1

~ployae less willing to aocept alternative ~ork

•• g. enployer has to try harder to find alternative Jobs ••.•

F:U1anc~al help fro:! the Gover~
e.g. can recover S')r.le of the cost/financial
the Govt. gave -'e a bas~s to work on

backing froo
.. .. .. 4

5

o

6

7

Expense to e[l~loyer

e.g. we don t want to pay out ~ we can help ~t/try to save
coney by check~l1g len"th uf service .. . . . . . . • . • . • . • . . • • . • . • .• 8

(Cont ....• )



Qn. 23(a) (C.nt.)

More difficult (cont.) ~
,lore dli'f'ioult J.n other ways (speQit'y with packet &: serial no.). 9

N.A./D.K./Vague (where

lie-~~

ooued 1 or 2

........,,~
at cain) ...................... x S.C.

!!21!: ;~ke sure that Codes 1 - 5 are used only ~here Code 1 (Easier)
J.s ringed at ~ain qn., sLnJ.larly that Codes 6 - 9 are used
only with Code 2 at iOllJ.n.

!.nswers c()ntaJ.ning ":2sJ.er" am "Hore dll'f'icult" codes should
be recoded 5 at "IllJ.n qn.



Qn.24. "Have any 8_mploY8.s in the "t.bl1ebMrlt aob,l'y 'yed to be made
aM.i .8 .8 _ie redundant sine' the Act becaae law? H

Check that only .~ of precodee 1, 2 and 3 ill rinced.

It code 1 1S ringed perts (a) and (b) apply.

N.A. = X
, ,
, I J. \. ..... A." ~

Qn.24(a) ''What occupational oategoriep wel'! they?"

Check that at leagt one preoode is ringed.

Ex_ine other answers (code 8) and tit into exlllting oodee where pollllible,
or recode all tollows:- ~.

Professional and techn1csl •••..•.••.•••••••••••••••••• 9
M~rial 0
rtl:fV&gus e X S.O.

N.A. B Y

''Wh!1t :>.ge groups?"

Check that "t least one precode is nnged.

N.B. Any eub-groups given (e .g. 55-60) oen be included in the appropriate
larger one (1.e. 50-60).

N.A. = X



Qn. 25

Qn. 26-

Qn. 27

Qn. 29

"How important 1S the rled~~dancy Act 1n affoct198 yeur employeos
sthtudes towarde :;"~n_u~~?"

Check that only ?P~ of procodes 1 - 4 1S r1nged.

Code ~ 1ncludee aIlS'lars s-.lch as OI lLakes a 1ittlEl d1fference. hut not
vary e1gn1f1cc.nt"

N.A. = X

"How 1mportant wOltld_~u_sa>' the earnin6s - related .upplement to
unemployment benefit is in affocting employees attitudes towarde
redundancy?"

Check that only .2.!!!t of precodee 5 - 8 1S ringed.

N.1\. = Y

"Do you attempt to .,El£\.11 oho3.(\ for your manpower r9qU1remente?;'

Check that e1the' Code 1 0: Code 2 1S r1nged.

"Has the 05tabh~E..t n~o_v_()cl 1nto (these) new ~rem1ses

1n the laet ~ ye~~re G"2-!1..c.o_ .the Redundancy Act ?

Check that only .~ of precodee 0, 1 or 2 15 r1nged.

N.B. Tms Qn. refel'S Lo noves of the whole getablishment or the
larger part of 1t. !Iovee of only part1cular departments etc. I

do not COWlt. ~,;IO,'O the wholo estab11ehment moved to another
floor 1n the SanlO bU11d1ng or to another build1ng nearby, recede
2, ...... ~ ..I.. .. 'I...- 0 ... ~L......~i _U

N.A. = X



Qn. 29(a)

Mote:-

Qn. 29(0)

"\~hat was the re£lBO.l for the ~811t move?"

Exanune all nnsworE: and acode &s follows:-

Ha.d to move out/demolibon!comp1.!laory ..., Co
--Purchase/0nd of lease/damage and

destruct1cc by f1re/rebu11d1ng ••••••••••••••••••• 3

Expans~~ - became too b~g for prev~ous

place •..•..•.••...........•...•.......•.•••.••••••• 4

Result of rco.~~sat~on ~nc. take-over~

ama1sc;mEi"t'1ons. 'coneoll.dat10n of Premise., ••••••••• 5

Modern~s£lt~o~c~n new premisell.rI.~~!~1: •••••••••• 6
boo.· Q• t.·..,

Others (epcc~fy ~th packet and senal no. )1Ht. ".'l'. 7

S1:ft@tlc code iXl at cl.,uac .her e mol C tJt6i1 oue 165MB 1e 619 dh,

<MlR 8-';81ig 81'\1"1: setl11tg xl pooel181c. Do not use code 7 WJ.th

any ~ther~~ 11,.e. ~ -<-t'~ ..to ddlll."~'''''''''''''·

~

Check that only ~~ of precedes 0, 1 or 2 ~s nngad.

N.J\. = X

"Did you bnnG 1\11 or most of ,your old labour force, key wol'l,;o.~

only, or rhd you t:.c~~t mollt of your labour here?,) ~

Check that at least one precode ~s r~nged.

Spec~fy all "other' answers (code 6)

" ....as the Redun,1"ncy ,.et a holp or a rondrance ~n the move?"

Check that only ?21~ of precodes 7, 8 or 9 ~s r~nged.

N.l<. = ,



Qn.28 "Have your lnanpower reguJ.rem~nte changed during the ].&ot 3 years?"

Check that eJ.ther Code 3 or Code 4 is ringed.

If Code 3 J.S ringed parts (a) and (b) apply.

/'4 (.\ ::-~O

9.p,28(e) "In Hhat 'Iaye?"

ExamJ.ne all ..nsllers and code as follol1s:-

J. _fJ '-» ,- .§.£..
Increased (on balance) - for wha~:~r reason~)~.,••••••••••••••• 5

..... --...( ~ ~L- ~ I
Decrsased (on balance) - for whatever reason ••••••••.••••••••••.•• 6

00netantlY)fluctuatJ.ng (fl.g. dU~~~oElO.Of business _
such as service J.ndustry )/t",'f. . ~ .~ ~':. •, ~ 7
I~ ~ 1 e ., .8. t,..,~ ~ ~« ........

Qu:-:J. t:-(tnlo of etaff roquiroments MS changsd•••••.•.••••••••••••X_ H c:.

Other answers, specJ.fy wJ.th packet and s~rJ.al number ••.•••••••••••y

Qn.28(b) "Is the change in anlval a result of the R.P.A.?"

Check~ precode is rJ.nged.

N.A. = Y --



I

/c
Qn.30 "Has the fl.rm bo~ht a bus:Lness or sold part of a bU8:Lnoss S:Lnce

the l!edund;ll1CY ,'.ct ccune :Lnto force?"

ChGck that only onc of precodes 0, 1, 2 or 3 is r:Lnged.

N.B. The Qn. applies to bus:Lnesses in the U.K. only.

Refer "mergerB" to A.S.S.O.

If the undort~ng :Ls
a bus:Lness - Code ° not permitted by law to buy or soll

DNJ\. C. I .....t 10 o.t...- .. I • J. "'" w t:J....r. f'?~
""'0..1-- :I" .. el..&,. (pt'"~

~

"'.11 - . ...0.. J. ... C .. .0. ~

Qn. 3O(a) "D:Ld the prov:L~s:Lons of the "ct cause d:Lff:Lcult:Les (fOI oXaJlple, J.n
fiXlng the terms o~5Clle because of contlngent lJ.a~litieG to the
purchaser? I I

Check that only ~~~ of precodes 4, 5 Or 6 is rJ.nged.

N.J\. = Y

Qn. 3O(b) "Were d:Lff:Lculhes caused by the cost of redundancY'p'n.ymcnts-Y.£
to the wandor? I

Check that only ~~o of precodes 7, 8 or 9 is ringed.

N."'. = X

Qu. 31 "Has your lJ".nb:L~L_t_o make redundancy payments under the nct made
you less rend; ~~ cn~age add:Ltional employees?

Check that only o?~ of precodes 1, 2 or 3 :LS r:Lnged.

If Code 1 J.6 rJ.need ~art (a) appl:Les.

N,II. = X "'- ,
,

') I
/



,-

Qn. 32

"What occupation;ti. catqgor:l,es?"

Check that at least one procodo 1S r1nged

Recode "other" "nswers, 1.f pOBs1.blo, into:-

ProfeBs1onol or tcclm1c~•••••••••••••••••.••••••• 9
ManQ.(tf:r1.ul. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. 0
All ; X S.C.
D.K. vogue answers ••.••••••••••••••••••••••••••••• y S.C.

".&lee 8,a'''' Ciao 1'.

"Do you 1.n the estabhshm~nt Bub-c'Jntroct any part of your work
to self-employed persons?,1 -----

Check that e1.ther Code 1 or Code 2 1S r1nged

If Code 1 1S r1.ngcd parts (0) and (b) apply.

~ l J Co." .J ({ ., roc ...~~~ ;

N. £'1.. = X

pn. 32(s) "ApproX1.mately how many persol1c; _"~:o_ (noIT.lully) 1nvolved?"

Check that only one of precodes 3 - 6 1.S rinacd.

N.B. the word "employee" 1n the printed quost10n should read
"persona" ..

!In.32(b) "D1.d you do th1.s b"fore the ',ct or Iwve you started to employ them
only S1nce the Act?"

Ch~ck that only one of precodes 7. 8 or 9 1.S ringed

If Code 7 1S r1.nged part (c) a?pl1.es.
part (d) applies.

If Code 8 1.S ringed



,...

Qn.32(c) "Have you 3.ncreasoo t!"~_..n~bor of per80\l8 you sub-contract to S3.'!£.~

the Act came 3.nto force?"

Chock that either Code 1 or Code 2 3.S r3.nged.

If Code 1 3.6 r3.l1Ged p~·t (c) (3.) appl3.es.

N.A. = X.

" ..."s th3.s a d3.rect con~c.9.!:!.0nce of the Act or not?"

Check that e3.ther Couo 3 or Code 4 3.S ringed.

N•.\.. = Y

Qn.32(d) "Did you be/lj3.n to employ thom as a d3.rect consequence of the ~~"

Check that e3.ther coJe 5 or Code 6 3.S ringed.

N•.ft. ::I 0

"Do you employ o.ny "ork_e}:.~ .for less than 21 hours a week?"

Check that e3.ther Code 1 o~ Code 2 3.S rJ.nged.

If Code 1 3.6 r3.~ed pnrt (~) appl3.es.

Qn.33(a) "D3.d you do so before the "ct, or have you started to employ
them only 63.nCe the J~'?.t?lI

Check that only ~ of p~ecodes 3, 4 or 5 3.S r3.nged.

If Code 4 ia nng"d purt. (b) applies.

Qn.33(b) "Was tIns a d3.rect conse.9,..uence of the Act?"

Check tho.t e3.ther Code 6 "r Code 7 is r3.nged.



,.

Ch~ck that eitacr Cod~ 1 or Code 2 1S r1nged.

If Code 1 10 r1ngod part (0) applies.

N .A _ =- C-otl.. X.

If Code 4 1S r1nccd part (b) applies.

precodes ,. 4 or 5 1S ringed.

3.{, :t ? A.-" ,I L '1--.
,~ - e<.' .. ....,!,)J.

Qa. 34(a) "Was the schot.lo sot up before or atter the Act....E.~o into ~..!1"

Check that only 2E£ of

Qn. 34(b) "Wo.s the sch~mo set up as a result of the nct, or llOulJ you have set
1. t up anYW.:l.:l?ii

Check that e1ther precode 6 or 7 is r1nged

Qn. 35 "l! you were to h=.vc redundQpcl.&s In the future 11

Check 2E£ p£ccodo 18

Nil -,J·Qo ... J

nnged.

-: C~ 4-

9,n. 36. "Do you have you..' o.....n (pr1vate) redundancy scheme?"

gn. ,6(a) "When was the schcme set uP?"

Check ~ precode 1S r1nged (7,8 or 9).

f'j A. - .... eO.~ ~ Cr-eL. q (~0

Qn. ,6(b) "Does the schome VFonde for paym"nts over and abovo the
statutory level!'

Check 2E£ precode 18 r1nged. (X or y)

o



~. n. "Does the estabJ.J.5hroent qual:l.!y for S~••T. refund?"
•

Check one of precodes 1, 2 aT 3 1S r1nged.
answer1; YES (1).

N,~ ~ C.:d....;<

Part (a) applies if

Q.n. 37(0) "For how many of all the clllPloyces J.11 the estabUshment, do you get
.!I refund?"

Chcck ONE precode is rJ.ngod. (4, 5 or 6).

N A lu /(

""re your deci Sl. ons to take ..~.'LE~~l_~.~o::r-::d~i~BC::::.·=~.:::e....:t::h.:::BlII:::. -=a~f~f.:..::.ct::.ed:::.-,l.~nr
any way by S.~.T.?

coc'e as follows:

Qn. 38(a)

Check ONE precode J.S rJ.nged.

Where J.t

If 1t J.S YES (1) part (a) app Cs.

Take on fewer ew staff/don't replac MC.
those who le 0.. . •• •••• •• •• • .• • .•.••.•..••••••••••••••• ,

, ·7

Other answers, specJ.fy WJ.th pDcket and ser1~1 no ••••••••••. 9

Employ women l.:l.n mt.n. /' ••••.•••••••••.•••••••.•••••. 4

li:mploy pnrt-tJ.mo/temporn s{;:lff J.n preference to
full-tJ.me/pcrmanent;
keep pit to lose th':r21

I

Take on f~w~r mor~ qutlJ.Il.od sta
more e·aff wJ.th ~S6or qUPlJ.fJ.c

Those 1ncllned to d1smJ.sG staft/cut do
from co~ , 1) ospecJ.ally thoco not pul
wOl.ght.. , .

/
Makes you mO'e cost conscJ.ousl~fccts coets,

bencf c~al or Othcrw1S0 •••••••••.••••••••••••••

Va UC, l.rrl.lcvur+:. •.••••••••••••••••••••••••••••••••••.•.•••X S.C,.



Qn. 38 ",.re your deoisions to take on people or dJ.lIohllrge them affeoted J.n any
way by S.S.T.?1t

Cheok that either Code 1 or Code 2 is ringe~.

part (a) applies.

'" 1\. ~~

If Code 1 J.S ringed,

Qn. 38(a) 11 In what Vla,ys'l"

Code answers from the frama bel"" and plaoe the code in the ooding oolumn
and ring.

Tnke on fev/er staff/don t t replace those V'110 leave
e.g. keep still to a miIU.ClUm!Onl;:r take on staff we really
noed/employ correot no. for Job!p~ &XJ.stJ.ng lItaff oyer­
time rather than take on mora,h/atoh recruitCl8Ilt oarefully

Employ women rather than men ................................
.3

4

~loy part-time or temporary staff in preference to full­
~rmo or permanent staff/J.ncl. keep piT to less than

21 hours or to less than 8 hours per week ••••..•••.•••.••• 5

Take on B few more qUB1J.fJ.ed/effJ.ciont staff rather than
more staff ,nth lesser qu£,lifJ.oations e.g. only take on
people who ~romJ.seJ to be good vt theJ.r job/get one highly
paJ.d worker J.ns teed of 2 lower pOJ.d uorkers/be more
aelectiv& when tak1.ng people on .........................•• 6

More inclJ.ned to c~smiss staff/cut down
e.g. ask unsatJ.Sfaotory ,;orkers to resign/dJ.smisll those
not pullJ.ng t,lqJ.r veJ.ght/get rid on staff durJ.ng a non­
productJ.ve seaSon :md re-employ them le. tor • • • • • • • . . • • • . . • • 7

Makes one generally more cost conscJ.ous affeots costs
e.g. ~es manpoYler more expansJ.ve an audJ.tJ.onal oost to
take into accountf"mt tnaJO.I'IU!!l hours per employee/mullt
get velue for money ••... , ••..••...•..••..•••••••••••••••• 8 S.C.

Other ~ns~ers (specJ.fy wJ.th packet and serJ.el no.) ••••••.•.•• J

Employ full-tJ.me staff J.n profcrenc~ to part-time or
temporary staff/~on't take on part-tJ.~e staff
e.g. replace 2 pIT's 'J.tn one F/T /~onlt employ so many
P/T's/stopped em~lcYJ.ng P!T's/prefer full-tJ.mers •••..•••• 0

E
Tu. to get

....................... y

N L./D.K./V'ngue!J.rrolcvsnt/inc1. general complaJ.nts re B.E.T.•• X S.C.

Note Code 7 should be usoc where th~ estab. Ms actually dJ.smissed/sacked
workers, whl'reBs CO'le 3 np~lJ.es where the Estab. J.S not taking on new
emplvyees or J.S cuttJ.ng lown by means of naturel wastage (J..e. not
raplacing those Wh0 :epve for reasons vther than dismJ.ssal)

Code 8 shouli only be useJ where nothJ.ng ~ore specJ.fJ.c J.S ~entJ.oned.

Do not use thJ.s COUb wJ.th any other coQe.

Co~e 0 Use thJ.s coie J.n rreferenc~ to Code 3 or 7 "here any
mentJ.on J.S "18,,0 of t~kJ.ng on F/T staff J.n preferencb to pIT, or where
estab. has raJuceu or coesec to employ p,/T staff.



Qn. 39

Qn. 40.

"Wluch of S.E.T. or t.!:o. ::l.P.,'. "'ould you ea1 has the Wo.ter
~nfluence on yo~ eec~s~on3 OQOut staff and Manpq",er?

Check OllE of procode~ 1, 2, 3 or 4 ~s nnged.

"Do you normo.Jdj: Donel..en"loyeu" 0sed 18 or over on your ~'!!!.

tro.J,niop; couro!.~B~ ••• ?

~ ther procode 5or on~

be r~nged. ::r.~ .•. ~

'" A

or more of the other

~~ 0 ...... ll:.t.

precodes

~

(1 - 4) must

Qn. 41 "Does tho e6t....bhs)~-"_nt come under one of the l.T .B.' ,,?"

Check ONE procodo h-~s been r~nged.

N.II ~ C~ x:
If code 1, port (0.) apphos.

Qn. 41(a) "Roughly ",hat pl"oporhon. of the levy d~d you recover from the
Board ~n 19b7?"

Check ONE of precedes !' - 8 has been nnged. N A .• ~~

~ I'!>o--.J (r;.s e d o..L,.) t-bi- lOL' .d ~ "H.") - ~ 9
"b I( ~,~l ..... • rw~ l;;,...£<.........J. (~ ~-/~ Ia.L-;J c. ~~t.::;,.lui

Qn. 42.

Tlus quashen DI'IA ~f th()re "'ore no redundanc~es sinco tho l\ct -
~.e. ~f Qn. 5 ~s coded :~. In tlus case Qns. 43 to 64 ~nclus~vo must
be blank, deleto thorn ~n red. Qn. 42 should be coded 0 (DN~).

Where ~t o.pph06 chock ONE precode has been nnged (1 - 3).
If code 1, then part (Q) o.ppl~es.

Qn. 42(a) "What d~fhculty?"

Spec~ fy 0.11 ..lIlS\<OrB .nth packet and scr~al no:



Qn. 43 "Have you cJnsulted any of the D.:::.p. explanatory leaflets on the 8ohen>el"

Check that e~ther Code 1 or Code 2 ~s ringed. If Coded 1 part (a) applies.

Qn. 4)(s) \.~t did you t~nk of these leaflets? ~ere theoc i~ general •" .....
Check that 2!!! precode only ~s rmged.
apphes.

If Code 4 or 5 is ~n5.d, psrt (b)

On. 43(b) "~'as there any point that oeused you particular dlLN'icult;y?"

Check that e~thsr Code 1 or Code 2 ~s ringed. Examine .11 anStrers
coded 1 and recode liS fcllows. Delete Coo. e 1 where nece nary.

.. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. ..

.. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .... ...... .. ........

General difficult m understandi
e.5. they might wr~te 1.t m Sl.Jllp
le5al terms and c~vil serv~oe jargon/al!lb~guous/bave to read
ita dozen times before reg1.s'.er~1'l8/some ~r.lpcrtant pomts
so obscure you r:lies th.em ..

Calculation of P!v.
e.g. ectual calculat~on of the amount of redundanoy pay/
~nterpret~ng tne formula by which one assesses the amount
to be paid/tak1.ng 1.nto cons~deration incent1.ve scneoe, bonus
& overhl!le/decid~1'l8 what you base the man's pay on/couldn I t
understand rates of pay''''18nt .

DefiU1.t~an of conti2ui~~ service cont1.nuous em 10 l!lent
e.g. the way thoy caloUlate the engt of servioe
est1.mat~1'l8 the length of cont. service/no. of ye~ .•••••••

Def~U1.n8 alternative emploYDant
'9.g. how is othor 'su1.teble' o'!lploynent to be dllfined/what
1.a a reasonable alt€rnat~ve/what d1.stance is involved ••••••

Dofinition of redundancy
e.g. the exact def~n1.t~on of redundancy/the old case of
uhat 19 and what ~s not r6dur~ancy •..•.•.•.••••••••••.•••••

Other answers (specu'y W1.th packet and s er~al no.)
e. g. cr~tic~sr.l of lsyout/s':I8ll pr~nt, etc. • ..

D.K./Vague answers

1

.}

4

5

6

7

y S.C.

X S.C •



(

1 or 2 Ma been rinsed.

qn. 4}<-.nl /hat d,d ean..!!!?"
Chock OllJl: procodo ,f 4 or 5, pArt (b) op~lloo

Qp, 43(b) ~\~o.a ther an tot that caused

ON:;; procodo i. rinSod; ,f US (1) "I!ec;l.fy
.t cnd ••r1s1 no.

N.~•• X

/
Qn. 44. "Have you b••n in touch W1th the eDPloc.nt BXchens...nio.

in copn.otion Wlth the redundanoy .~~?

Check ONE procodo 10 ringod, if Y.!S (1) part. (0) tc (c) apply.

,..." Ib,"-· ~

~. 44(~ IIWhat a15R!ct ot the Act did you approach them o.bout?U

iL"'Ullin. speci!1ed answ.rs, and r.oodo 0.8 follow. -

~~Vt-EO on ell.rlb111ty for redundancy.
p'a~nte •••• • • • • • • • • •• •••••••••• •

Advice on omount/calculatJ.on or Redundo.nCll
p8Y!!nt - what part bonus was to pla~/intcr?r.t~tioD
or sliding acal.llinclunoD of pe.rt.-tiM pay/u•• of l.ngth
of 8.rv108 cal.ndar......... ••••.• •••••••••••• . " . .4

i.dnco on the torme - getting theaVt11l1na them iD/dat••
to"z,ut on fo1"ll. •••• •••••••• •••••••••••••••••••• • •

•dv1.ce on callee gains to tribuno.l or e.r1.nng out 01 tribunal
docia10n.. ••••• .••• • •••••••• ..6

Cl.;liad.ng rebate

Hot1fyiD8 the ellp1o;rment n:cho.n&e of redundo.nci8e. •t.' ••••••••8

!.i_ndi"l! now job. for rodundlUlt eaploze.o!.. (..~ ••":-:£'..~....,
I'~ q u.Lo.-J)

gP.AlF.A1 blip 2D--lnterprttahon and_:l:-~.1M1!..t-~10A
~f_~~ (Don't u•• this cod. if partioUiir
instance i ••pee1.fied 1n .ara detail codoablt el••where,
but X can b. IIU1t1oocled it genliral aattera IIIGntiontd.
i!LCflditJ.on to particuler point.). IIl,cluJe vague
..·.n ....'era hllre e g whethor w~ I re dOJ.D t~le ric)lt ttung
by !)oople. •• • •• •••• .x

£th~r! epocify with packot mld 3ur1~1 no

~ J6-"...............
y

o



'lo. 44 (b) "What do you tlunk of the sorV1ces proV1ded by the
excba!l!lje ill connocho..n."}n. th redundancy?"

Check ONE precode (1, 2 or 3) 1S r1nged.

'lo. 44 (c) ""ro there an.v U1,)rOVemonts you would 11ke to see in the
employment exchanB-:'s~c·es with rel\srd to redl.Uldancy1 i1

Check ONE of preco<loo If.5. or 6 1S nnged.
part c (1) app11os.

If YES (4)

t4-A - I ~I .Jop

Qn. 44(c)
(iJ

"What 1mprovem,onts"

Need to be more kno>llGd£,e.lble about the Act •••••••••••••••• ?

OtherB - spec1fy w1th p~ckot and sor1al no .•••••••••••••••• 8



kJ.dntsour fint then
1 e. before the Act

Th1s queation does not apply to those w1th no redundancies before the Act _
1.e. thoee ticke~Nr(Box 2) at Qn.4. In this case oheck: ths D.N.A.
code~ is nnged qIP penc11 through qr '). &;~d 46.

». A t~ Co ~Q'-C.-) ... C1
Where it doee apply check ONE precode (1-3) 1S r1nged; if Yes (1) part (a)
applies.

I~ U1".... -_ '" A /loK ( 0....:> h4..A..k. ~~ ptpo, k l ) C:..J.... 0'" ~..... ~
t ,:... ~,< ~ Ol. 0Lf'{L......, .... ~)

Qp.45'a) "On what basis was the amount of the payment decid'd - length of sery1ce
or SOllla other factor?"

... - I _'a e· 'S",'c..~. ~ ....
Check at least one precode is ringed and l!I,eai£y ", er'us.....i.' , (gta•• ).

N.A. = X

o tls
3o.(lo.A d I~·.J.I... ~ ('~ - -
oTbn/,.,:e.t I"'A ..._I~ (~d)-

Qn.46. "I Id hke to ask what factors you took into account befOT!! the Aot when
deo1d'pg wh1Ch employees should be deolared redundant?"

Th1s ~uest10n D.N.A. 1f
o no redundancies before the Act (See Qn.4)

or b ~st.b11shment 1S small - 1.e. hus under 10 employees - check: with
Qn. 3 and show d1screpano1es to the A.S.S.O.

o
If D.N.A., the D.N.A. codeAmust be r1nged. Otherwise check e(t~r Code 9
or one or more of codes 1-8 is ringed. Recede other answers 8 if possible
and spec1fy the rem/under 1n code 8, l':~' N A

f'~ eD.~l.t.,.., I fl.AO..!k.~ a.~ ~~ !..Jv-a-.j M.C.

~~~~;~~e(..~~~~: ':;~/~;~ ..;!::~~~: ~..~~~ ~~~~~~ ,.X

Flex1b111ty, ease of putting employees on other work!
night work/to work elsewhere •......•.•••..•••••.••.••••••••••••••Y

Note: 'Other answers, code 8, to include such answers 88:- A•••nsanae rsa••d. gtaer
thsn sJck:ness/,sfia~st!part-timeworkers (go f1rst).
,.. .........I/. ..t, .."~ a-:> " C~. "\



Qn,47. "What have been the causes of your redundancies dur~pg the 14et :,
years and the main eventl!l which led up to thp?"

&LL O

delet~ at Qn.47.

Code from the follow~ frame, unless precode 9 is ringed and noth~g

.lse ill stated.
CJ.e.o

If D,N.A" is rmged, check ~t has been r1.nged at Qn.42. and

Code answsrs from ths fr!'Jlle bslo., and place the code(s) in the coding column
and ring.

M.C.
Reductl.on m denw.nd for product(8~rv1ce, incl, MOltase of work -­
result1.nc in OVcI-st~ffing

e.g. lack of ordsrs/falling off of trade or demand/reduction in
buamess/contracts haven't material1.sed/go1.ng through a slack
period/contrr.ction of ~nduatry/cancellationof orders/too ma~
men for the Jobs/too much staff and not enough worll: for them/inol.

(~u~O~~Ci~rl~~:';~d~~t~~~'d~~'t~'G~;t:'p~ii~y':'C~~'2~~ , 1

Effect of taxation/ris1ng costS/financial diffioulty/ipcl.
arisJ.ng from Govt, policy.
e.g. taxes up. have to reduce st'ff to 1.norease profite/
reorg~sation due to cr1.ppling effect of taxation/results of
a.E.T couldn't afford so many employees/~ck of funds/because
of freeze/Counc1.l cutt1ng down expenditure/f1.nancial advantage
to cease emyloying pa1.nt1.ng staff/rs1.lw~ys have to pay for
th~msslves/Govt. caused closure of Civil Defsnce Dept,/Govt,
policy caus1.ng fall 1.n demand/reduot1.on in Armsd Forces, •••••••••••2

Rslocation of est~b iehment who e firm
s.g. factory moved to Surrey firm moved to another oity/
trJ.nefer to adm1.nl.strative H.Q , rr.' ••••••• 3

~~;~"'" ~ l~'l.: ~ I tJJ, (}~f ~40.6: • () «.« t ~~ :Fr ·.,"*';19 .••• , , •..•• , ..•••••••••••••••••••4

~Jb'~Reor an1.eat1.on b closure of unecono ts 0 f1.rm
e.g. firm cloeing one of its branchee emall sheds closing/whole-
sale eection cleo1.ng/closure of marshall1.ng yard/cut down the
number of plants/closed Scottish f1.rm/sold business side of
factory/depnrtmpnts merged/hiving off of oontracts dept. to a
sUbs1.d1.ary/p1.t exhaustsd/runn1.ng down/w1.ll cloee/pit closed ••••••••• 5

Reor Dn1.sat on of methods of w rki
e.g. way of dOJ.ng job waS changed reorganisation of work
dJ.vision betwsen dspts./efficJ.ency experte came in/changmg
from tr:d1.tJ.onnl to revolutJ.onary method/amalgamation of jobs/
re-alloc~t1.on of peraonnel/ratJ.onalisntJ.on/complete re-thJ.nk
of whole orgnnJ.sation/use of different materiala •••••••••••••••••••• 6

Reor anJ.sat1.on b J.ntroduct1.on of new
a.g, computer inst'lled mechnnJ.satJ.on new maohinery will cut
down staff requJ.rements/off1.ce g1.rls roplaced by accountJ.ng
machine/J.ncl. modernis:>t~on (n. g. s. ) , .7

Contract
a.g. end
seasonal

ro ect seasonal work fJ.nJ.shod
of proJect Job came to an end temporary work/end of
'ork/seasonal trade............................ • ..•••••••• 8

~'- .



Qn.47 (continued)

Cuttlng down staff (no reaeon given)
e.g. cutting down the number employed/overst,'ffed/cutting
down on partlcuh~r groups of staff/too many managers •..••••.....•••X

Take-overe (lncl. reorganisation/closure due to this) ••••.•••••.••• O

Other answsrs (specify tnth packet and serial No.)
e. g. y ;~_tge of f5d'er!l:etle/'ea4 'tIJ ea"at.er prevented.. work/can buy
from othore more cheaply t~~n muking it7inefficiency, factory
uneconoMical through )'oor supervision/we!t}E8P 'AO t ]Jp to our
standnd,ld"llllIEeIlRess/loss of fnnchisa to sel), elJU;ippent/due
to gr~ater compet~tivensss ~n the ~ndustry•.•/~••••••••••••T

D.K./N.A .•...•...•.•.•...•.....•.•...•••.•.•..•••••••.••...••••.••9 S.C.

Notes: 1. Mulh-coding should only be used where more th= oIlfe cauee
is mont~oned. I/here a C'luse and its effects are oentioned ­
code the couse only, e.g.

"C losed slllallor br'lnch boo 'use of fall ~n business" = Code 1
"Said he cO\lldn I t afford to keep on a secret"ry as he

badn I t enough "Iork" = Code 1
"C losed workroom as result of S. El. T." = Code 2
'"Jork shortage due to credit squeeze" = Code 2
"Loss of orders due to f~nanc~al squeeze" = Code 2
"Min. of Do:(ence l~kely to cut Services further" = Code 2
"Because it was \meconOIll~o we closed down our pr~vate

catering" = Code 5
"Clos~ng of publicahon through lack of advertising" = Code •• /

2. Code 2 ~ncludes any cention of Govt. policy, e.g. "1 suppose
Govt. pol~cy - there's a run down 1n the Atomic Energy Authority".

3. Code 0 ~ncludes any mention of take-overe and the results
e.g. "shortage of work - there's bsen a tnlcs-ovsr ~n the firm
recently" Or "the company is be~ng t.'lk:en over so won't exiet
any more".

:1.J.~ ~.~kv, .0... ~ ~ 'W- "'* ......,. .t. "loJ..-.-J/
~!~(.l,}..~a-l/.).M.C-<)~o~/~-O.4L­

........ ...Q ...... I rJ J'. k.L+.'-LA> I~~

~~ ~(6~ l....·a 9...cJ Vl, ••• ':h7t' ~ ~LJQ

J~ n~ J.b~In~~ ~
~~ ( ~,cJ ....u>...JLe.,,{~ _

(j r ('" I., I
c)

/'1. c

/ 1



'lP. 47(a)

(,-,
Would you say that any of the follOWing factors had anyth;ng to do
with your redundancies?

Check that for sub-sections (1) and (ii) ONZ precode is ringed in each
sect1on, and for sub-soction (iii) to (v) one or two precodes have been
r1nged. (Sect10n (i11) can be MC as 6 + 7, Sect10n (iv) as 1 + 2, sect10n
(v) a" 5 + 6).

R.A. to whole of qn. 47(a) z X, to bo 1nserted in ooding column above
code 0, (yee).

9n. 47(b) What was the mll1n cause of your moet rocent redundancy?

Code the answer from the frl1llle for the ma10 quast10n and delete the pre­
codos if ringed. If preoode 1 1S r1ngod Just oopy the oodo" used at the
main question, and spec1f¥ WJ.th packet and serial no. wbsre M.C. oocurs.
(qn. 47(b) 9I\8~ol:-be S.C.).

~-

~& IQ~~ o..e......W+ ~ ....,loJ.,.e.....~ _~ Cl (,..,,)

Qn. 49 Do yoU mako any exceptions at all for particular greupa you want
to reta1n .,.?

Chock e;ther code 6 1S r1nged or one or more of precodes 1-5. Recode
'others' (5) if possible. Add-rhese code,,:-

lLQ..
Disa.bled/handicappod •.••••••••••••.•••••••••••• 7

Those near rct1r1ng ~e •••••••...•.•.•••••••••• 8

Hardsh1p Closes othor than; or 8 ••••.•.••• , ...• 9
I~ "- ~~ ,l..-, l.oJ~ l... ....... ~~··a

R,A., = X (S.C )

~~...-;IJlf'"'' ~-
~ ... El. ('u-W"o,- ~ O"""I~ (~<j.

~~ I fe-" t. / A· I"-'-k-.....~ )

o

Th1l'unng of tho factors you take 1nto aqcount when deoiding who to
make :redundant or who to ret~Ao you USually apply the"e over
the whole ostllbhshment. dopartment by dew_nt. or what do you
~?

o-' .....~ • •
Check ONE precod01ha~ ~e8& r1nged nnd show multicod1Og to the A.S.S.O.
Recode "othors" 1f poss1ble, othorw1se speoify as 4. ,

~ 1. ... ' ..I ... J ..... ....a......,.:vL. 0" 1!l" , ' f.J ~ '/ (I. '1- /"> o...;;J IIw.
W<9·,· ..t I,.. ~ p~'.



~ Q" 1. ~ - 0 •• '1..)..

l,..e. Clt.AI>~ ~ I~ (0

O<.v,~ cJ.- 4 S _ s-- ~

~ oJ..- -'t,,( cii.h )

Q,n.48. "1 'd like to aliI< whAt factors YOU t.1ke into acco)lPt (now) when decl.d:l.Dg
which employees should be declared redupdqnt.

This question and Qns. 49-53 DoN.A. l.f leee than 10 employeee - in this
case the D.N.A. code:should be rl.nged and Qns. 49-53 be blank - delete
any answers to these latter questions l.n red.

~ ,lea. ee... Off' ,. ;.,

In all other caseI!" check that Sl.ther code 9 is ringed, or one or more of
the other codes (1-8).

Recode other answers if possl.ble and spacify the remaining answers in
Code 8. New codes.-

r.P"~~1~&o-....t...S .. ~ ~l:,/-,--/ It&.
Loyalty t) fl.rm. incl. willl.ngnese to 1l0rk

7
e.xWa hOurs! J

ti .............~ I~~ Lot ., "', .,. a LAD Xover lie. Y;·''i~7:0·····tJ· ..U- · .. lo· •••••• •••••••••••••

Flexibill.ty. ease of puttl.nJ employ?o on other Y9rk/n1ght__7 work/to work elsewhere/~.I·~ 0 .1..\-!~ry ... 0" o••••Y

~. Othar answers, code 8, should include such answers as:­
At,tendsnc e rec orrl other then 91 cknese/condJ19.t!part-t:uDe
workers (go firet) I~ !.JA-.l':J>.... VoL I 00.• -'I
v~,. l .. "'/I....eQ. N 11 '(.uJ<...

~ et .....O.. r.h-o -....d .. '-..H -':;'~J ~'A" ... Cl' .......~
~ ?l~ 1· 1,-. •• ,.", ";0

Qn.48(a) "Which ons of o' oce.rries the most we],ght?"

This npphes if mr,l.n po.rt of Qn.48 is multicodsd; if so, oheok.2!1!. oode
is entered here (if s 8, check whether l.t can be re-coded). Show
multi-coding to the A.S.S.O. ~ l~ c.:..l4. ~ 'b.... Ioa~

N tl

ku 1..(M.. 3. '1Jt. 'r! _ ~ 1. o7t::"

Ib I<"/~'"~ \.a.·J·"iO... ) tN-~~
~I ~ e..cl... 0

f]

-r \ h. {,-il,



Qn. 51---- Before the Act was 'Mesad did you have any \rand of 501ection procoduro
planned for dea1:Lng W1. th poasiblo redundancios?

This questl0n DNA to thoso with redundancles before the Act i.o. those
lof c..J..oJ I ... > ooded YESil(Box 1) at Q.n.4, in which case code 0 should be ringed where

thu question applies. Chock ONE precodo has been nnged (1-3).

~ ~ ~ b /( ~~ c..o... o.r (' D.. r< e-x.- (u--... ~ Cu 4- h ~1

tnl.. )(.. ~ N 11

C-4 0 Ll:>""l) •• I .. J.... --£,JcJ, "'"*.-' .,t..u..,lA-ua. ~ £Lk

gp. 52 As a result of tho Act dld yoU change the basis of the selectlOu
prooed~ for dealing wlth reduadanoie,?

C....A... CO ~ lcU.~' - ~UL bLt ........ a.....L-
Check ONE precods lS ringod .
If coded YES (1) and the establishment rogotiates with trade unions (Qn.22
codo 1), part (a) applles.

/'I ,t1 e-k '1
Qn. 52(a) Was this oha 1n select 0

tlon from the unio s cra
management and the unl0n s ? .,

,

If tho queshon DNA (bocause qu. 22 is coded 2 orf/J, strike it and Qn. 53
through in red. ....~
Where lt applles chock ONE precode~~ ringed.
M.A. = X ~

Qu. 53 ~lould your (managomoJlt) have dealt .q.th the po_st-Aot redu~l~
dlfferently if you hod bOEln free to do so?

U'I.. 1> N •• 1 "- WI.. <l.:l co.1.u' ~
Check ONE P~'OGClA'1') lS l'1nged when the quosHon app1:Les. If YES ( 1) part (s)
apphes. ,.... A c..o..<L cl

Qn. 53~) In what way wO':!-M...:l.ou have dealt wlth thelll difforently?

Examlne the speclfled answers and codo as follows:-
J'I..Q.

Act is too liberal/too 1~od in favour of omployoea •••••••• 4
(dlttO trlbunals); the pa~enta aro too high (for
all or for aome catogorlos) J .0. all anwwers indlcating
employer would have pald =ut less money

~ould havo retalncd only the ones we wanted and got ••••••••• 5
rld 0: the unsultablo onos.

Wouldn't have mado them redundant (now thoy want •••••••••••• 6
the redundancy paymonts and therofore prefer
rodundancy to a ~ransfor).

Others - speclfy wlth packet and serial number .•••.•.•.•.•.•• 7

§-:P.•

!> K (ua.-a !Irrclevant an8l<e.cs (e.~. pay them more -(~hey are 8
elways free to do thlS).



Qn. 54 "I soe that you had emploYOea who wert ,ade rednpdant after 1965
by.t who received no statutoa pamnt wNlre they Qven pa.mnt of
any other kind in re,pect of their redupdapoy?"

Check this question app1J.os by refoting to Qn. 5; if ccl. (b) thoro is
blank Qn. 54 DNA and code 0 should be ringed. Where it applies check
ONE precode (1-3) is ringed; if 1 or 2 is ringed part (a) apphes.

'" ~ h;H< • c...,..... ';j
~ 54(a) "~That !dnd of ppyment?"

. .

(code 7) with

(G.L.. 0 eJ.. 5l­
nil.) [... ~ ~. fC-" "I
...........t.. c....<L. Cl

~- ~ ..- (I.,) )

Specify allM~ithere"

T
One or more codes should be rJ.nged.
packet and serial no.

I'> '""'-t __ I .• ! , !~ vi ••1.,~ . -
1 cl ' "'-b

-e~ ".p. is r tJo.;) / .... ""'--'t:I> r"1/
~~~~.

Qn. 55 "Had any of the people mado rodundant during the last 6 Dare taktp
part in a training oOWs, run by the firm bltpE! the yere made
redundant?

Check ONE precode has been ringed, J.f YES (1) part, (a) + (b) apply.
,... , A , c.,..J...o... 'l(

Qn. 55 (a) "What proporticn of them?"

ONE precode should be ringed.
N t) /'b.c .' ~::I-

Qu. 55 (b) "What !gAd cf tral.nJ.Pg did they take part in?"

I~ ~ ~ /~ ~4 " 1--JG.t- lc..-.-
\ta.~ Jl e.a..a.-.... l ..,') -..J.. ...,.. " :0
Apprenticoship ••.••••••••••••••••••••••••••••• 1

Day release/tral.ning away
from actual JOb at moment/
off the job training •••••••••••••••••••••••••• 2

Management •••••••..•••••••.••••••••••••••••••• 3

On the Job inc. basJ.c traJ.ninc!show
how to do it ,........ 4

~:

~K(~:~-..:.::;...L~.~ ...~ ...: .. ~ .... ~- SC
Codo 2 should J.nclude "sent on a course" run by the firm, cr worked
on a special training section/rocm. Include re-..training ccurses,
special training scheme which are more than tAl;'). being trained as
you work. Tral.nin, refered tc in the question is train=g given to
the employess by the f1m !toolf although the place of tral.ning may
be away from the sampled establishment. The training however applios
only to employees of the sampled establIshment and for work J.n that
establishment.



9n. 56 Apart from your statutory liab~lit~es under the oontraots of
of Emplovment and R.P, Acts, havo you ever done qny ot tha
followipg things ~n respect of the redundancies that bl!ve
oocurred Ne the last 3 years?

Check that for each part (a) to (g) ONE precode ill nnged.

N.A. to a = X
b = Y
c = X
d E Y
o = X
f = Y
g = X"',e 'J"'- ~ ...

Plaoe oode at riFt of D&. 0010_ and ring.

Qn. 57 During the last 6 years has it happened that AA emplOY" mMe
redundant hall later been talcen back into his Old job or into
gnother 10b in the establiRhment?

Codes 1 or 2 oan be multi-coded, otholYiso only ONE oode can apply, it
or 2, parts (a) and (b) apply.

Qn. 57 (a) HO! !p!1PY workers were ~nyolyed?

ONE precode must be nnged
N ,A. = X

Qn, 57 (b) How many of them had rece~ved offlg:\al redundanoy pay?

ONE precode must be ringed
N.A, = X

a
ened?"

or a

precode must be ringed; ~f "badly"

,
OIlD ~ode ~U3t uS rin~od, ~f 1 or 2, part

/'
Qn, 60 (So) "ROw lop" should the guallfnIJ,g penod be?"

Oft. 60

Qn. fit?

~~~58~ How well does the RP! fit the gopditigns of your bUflp&sp?

DIm precode'~u8t be ringed,



gn. 58 "How well does tM Redundanoy Pay_oh Act fJ.t the oonditions or your
busineea?"

Check tha t only .2!!!. precode is ringed.
appl~es.

If Code 3 is ringed, part (a)

gn. 58'.!l "In what way doesn't ~t fit?"

Code answers as follows and place the oode 11\ the ooding column and ring.

"ct does not fit beoause of short-term nature of work
e.g. contract work/seasonal/fiuctaatingwark/mobI!fty of
labour/e~ployeas on such ~ork not considered redundant
in the normal sen.se of the YIOrd.) ••••••••••••••••••••••••• 5

Em lo'ees can eas~l obtain alternative empl0YE!nt
e.g. can wall straight into ano her job/oan gei: work
aqywhere/oould get another job tooorrow ••••••.••••••.•••••

!Xoenae to employer!finanoul lOllS, e.g. hability ill too
Dalch for a ama!lf~m/cneaper to keep tnem on for a fn
weeks than give them red. pay/means paying money out of
profits/oan't &rford to get rid of troublemakers ••••••••••

No need for ,lot beoaus6 "'e ;lave our O>1n scheme e.g. not
applioable/d08all iff~t Ils-no or very fe;/ redundanoies .....

6

7

.......................
Other anlll'lera (specii'y Hith packet and serul no.)

N.A. ~ terms of Qn./vague/~rrelevant

.......... 9

X _S·c:..

gn. 60 Is the present 9ual~fY~I~ period of 2 years for redundancy pay about
r~ght or should ~t be len/ljthenod or shortoned?"

Check that only one precode ~s r~ged.

Should vary acoording to age .........•.••••••Y &.C.

If Code 1 or Code 2 ~s r1ngod, part (a) appl~ell.

gn. 60(a) "How lOll/! should the qual~fyin/lj per~od be?"

Check that only one precode ~lI ringed.
~s consistent ~~th the answer at nn~n.

N.l.. = Code X

Make sure that the precode r~nged



Oft. 61 "Is tho lltipllJ.£1tion to l!lBke tho offer of £11tern£1t:Lvo employment
?an writing faU' or unfair?"

ONE precode must be ringed.
SpecJ.fy all "others" (5) if not recodable.

~ I (' ...O' •....l••• '~' /-.~ """"' .............. ~~
. ':f--J- b...-l-

Qu. 62

Under too Act a man oan claJ.lD redundancy payIIlent even if he hasn't worked
for the firm for a long period - prov?aded the reason was lack of work.
(He may have token another job in the meantilDe.) Many employers object
to this and advocate lower payments and a tilDe lilDit for the break.

Check ONE precode ie r?anged; if ooded 1. part (a) applies.

~.A.-C:.cL. J



r v
Qn. 62(a) "What should the t1ne 1J..l!ut be in your induatr;y?"

If' l!!ulti-ooding oocurs codeCheok that only onl! preoede is ringed.
the lowest tioe 'iim.t only.

All "other answers" (Coded 9) should be speci1'ied with packet and
serial no.

N.A. = Code X (Place below Code 9 and ring)

'1n. 63 "It has been s<l:l.d that employees are over-proteoted by the Aot.
Would you aseee or disagree with tll.t?"

Cheok that only~ preoode is ringed.

,.. t1 _..L ..O......l..J. ~ C'...-L.... ~ Lj) IC.. )

9n. 64 "When ou notJ.f'ied the D.E.P. of our redundanoies did
ellf io ulty in COMp eting t e 0 ail!! orm?

Check that only one precode 1S ringed.
app11es. ---

If' Code 1 ia ringe' part (a)

9n. 64(a) "','hat d1f'f1culties d1d you have?"

Code as follow3ll and plaoe the code(s) 1n the ooding colucn and ring.

Qn. 65

How to work out the clail!Vl'lhat to include
e.g. b~nua .

Other answers (apec1f'y 1.1th packet and serial no.) .••

"Would you like to see any changes 1n the present offioial
redundanoy sche",e?"

3

4

Cheok that only 2!:!!. precode is r1nged.

If' Code 1 is ringed part (a) appl1es.

N.A. " Cod. X



, ,

"Fould yod IJ.ke to see any changas 1.0 the present off~cHl redu.."lda~.'(

scheme?"

N.A. = Code XCheck that only~ of preoodes 1 - 3 ~s ringed.

If Code 1 ~s ringed part (s) applies.

IoS
Qn. -iE5(a) ,r\,nat ohal1/les woulG. you :).ike to see?"

Code as follows and plaoe the code(s) in the ooding oolumn and nng.

R undanc scheme shoul~ be sora ed abol~shed/farcioal/
unneC'essar;Y pe<Jple should stand on JIID [eet/people get too
muoh help/inol. should be abol~shed in ~ts presen~ forml
not doing the job it should be •.•...••.•.•.•.....•••.••••••

Scheme should be seleot~ve not universa should 0 to
oertain oategories of people or in oer a C rouma
open to abuse by employees/too many loo~oles:
e.g. abolish itexcepti'ortlie over60's et it apply to
~n~viduals not everybody/not sufficiently diecriminating/
only ~ can 't get al,other jo'e (easil,y )/not ~f offered
alternative work!Wrong for workers to receive red. pay
then start another job ~mme~~Btel,y/tiley .hang. jobs every
2yenrsju:!Ittogetit •.•.••••••...••.•••.•• "' •••.••••••.•

Open to abuse b;Y empl wers/too many loopholes
e.g. so meny ways employers oan get out ,,1' paying/show.d
not be used as an exouse to sack people/oan make a person
redundant ~f leav~llg for another reason and olum red. pay/
a dHhonast employer oou] d ore",te redundancy/firm ~hould be
more efficient at their mm expense/payments s.houldn,'t be
made out of pu~lic money/Go7t. shouldn't have to pay for
fJ.rm I s lDJ.~ta.kes , ..

Scheme s,10uld be unnerse.l not seleotivo/grel1ter equality/
everyone on aeme footing/everyone dhould get ~t/everyone
should be entitled to same amount/same oonditions for
everyone ..

Extend ent~tleffi~t~ redundancy payoents
e.g. long service employees woo leave through ~ll-heolth
sQould qual~fy/those .he ont~cipate red. and leave
~olunterily/thosewho find alternative work offered
uns~table/1ong serv~oe employees of 65 !let nothing/
"Horking \lomon over 60 don't qunlify ••••• , '," ~ ••

1

2

3

4

5

~gher redunda~y p!yments ~enera!

e.g. more ,oney/guaranteed max~um/benef~ts shouldn't have
been reduced/h~gher payments for genu~e redundancies/
payments shouldn't be taxed/h~gher cOMpensat~on •...... '" 6

P!!,YI:lents should~aded '!.2E..o.r~to need/h1~!!.lC.-~.r..~el1ts
for oertb~n BIOUPS 0t:. people or in_ certun ci~~s_1;,'l.I1..E..6.!

e.g. should be graded accordJng to age/older people should
get rnc.."e cons~deration out of ~ t/faooly man should got mort;!
not ri&\t that someone who hasn't pulled h1s we~ght gets
some as conec~ent~ou~ worker/less money for tdose uho can
get another Job eas~l,y •.... . .....••.••..•••.••. ....••.•. 7

cont.



,,{"(c..l
Qn.~ (c,mt.)

1:ayment~ snould be made ~n a different \lay
e.g. weekly instead of a lump sum/should be spaead over a
per~od of t1mer.ould stop people 'blowing' ~t at one go ••....

More ubhci about the Act make ~ t clearer/people don 't
know the~ lege rights don't understand ~t/lack of
informat~on/'IlQre literature/general le ok of knowledge

~lore emphasis on ~t:~~/retra~n1ng
e.g. employer should offer other employment/try to f~nd

another Job for them/train 'llIln to take other jobs/JOOre
flexib~l~ty ~n acceptance of alternat1ve work/have money to
move elsewhere/Govt. should pay redundant workers undergo~ng

retrsJ.nJ.ng a livrng wage ......................•..........••.

Other answers (spac~fy w~th packet and serial no.) ••••••••••••
e.g. guarantee e~sting wage until another Job found/JOOre
safeguards for small business people/shouldn't have to wait
2 months to be ,·!lid/employees should contr~bute more/large
compan~es should pay JOOre ~nto the fund;Tr~bunels should be
more consistent ~n their Judgements/length of Qual~
per10d should be altered

!l.G.

8

9

y

x

Note: Qn. 65 Emplgrers (Green) schedule only
Any ment~on of alterat~on to the length of the qual~fying period
should be deleted and baok-coded to Qn. 60.

~~
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. .

'I .
. j •

F

I

" ) .:\ So ::v,~ soor: ~te\" X left did you
I do this (first oocasion)? .

I

i
i,
i
1(b) Wa.s X h:Uasolf/herdelf

.1(&)Xo1l' was the .advance ~arning given
I' . RlJ~1iING

PROI<Pf

::.-,.~ '.'," ~"'-";"3{ o'\'..·r-e ·..j."·,i.~. "1; (~"'~'()
..,.... -... .,' '"' ...v y ....~ ...\" "-it .....tJ ~_;- _ ;,.1 _w3- _ ' ""'" • • • ...~

e,;~ -";.;lJ :':':3~::~:l';J 't" eo':;il.; sa:::.a kind .;.,;? W\)lik tl'"1.S. t X
',,:l~ ~~:":",.s sinca h~/~/:;,a' WC. Qace rac.~r.dant?·

..........

\
·f

7.
...

.u. \
C.

. ~ ~~l ;-~~--~~:' J.j
-~i~;'~



. ~ t
~:;k ~-b ;t
~o 'to 1" I,'

Yes

I(a) was.he/she itven pena1e,ioll to taketh1s tiJlle ott?

.1 (b; Was he/she' paid for' t.b1e t:ulle oft?

c

---------.......---------....-------........---..........-t-....-.t

IF Gf¥i~NO~ ?f lWl>QIJPMCI O'.L4M »4I'~ YQII .
[COD_ AT -lU-.= GO_~~Q...11· ~ ~. '".

10. During the period of hiS/her notice did X'taket1me
o~t to attend an interView with another .~loyer? .

1? ',[)iCi the. firm make X any payment in lieu .ot .(<lODB Ai'1OUNT AT a)
notioe. (exoluding redunda~y payment)? '.

." o.~J:) F
~~. Do you knot\" l~O'''' X. re~ctcd when he/she was first told Yea ,;

about hiS/her r~dundancy? '. No

I(a) \I'as he/she - RUNNING PRO!'lP'.r upset U
I

. .~ pleased .'
0'[' did heLr~:hc not mind ei t .rWr ? .

! '. . other SPECl!~
(b) Was he/she - amm'ING PROMPT . surprised

S..~i..h'/libe tQPstQ~.it?
. other \SPECIFY}

4 ,

I i
I,
I ~~;

"
fr~It,:
! :

f=~

11. TO ;'.L~.. Did someone i,n·tbe firm take the "1n1t1ative ' ,
to obtain t.ha statutory redundancy. paym~~ttor X, . ~ t;c:.. '\"-.-_........".,' t
or did helshe talce the iJUtiative h:!:&eelt!Mreel:f? Someone in firm~Al I'

X took init1ativtWW 2 I
,. ~ . D.K.' t .

{
I

f
. I.-

Fi

L--.~_



. .
j.
r t

l

\
f
1 ;.

14

1
2,

.~. ~
6,
7
8
'9

Yes
No .

D•.K.

Yes
No

D.K.

No
D.K.

Yea (SPECIFY)

n er ,£

£10 - under £20
£20 ~ under £;
£'0 - under £40
£40 - unc.er£50
£50 ... under £60
£60.- under £10
£70 - under £80

£JJO - under £100
£100 or over.

D.X~/Cantt 'remember

'..

payment

~
b) Holidayssy:

Under ·t1 '. '0
£10 - un,lel' £20 1
£20 - under £;0 2
£30 - under· £40 }

, £40 - urider £50 4
£50 - under £60 5
£60 - under £70 . 6
£70 - unde~ £80 7

£80 ... under £100 .8
£100 or o".r 9

D.K./Can't r.m.~b.r

(a) What did you do to help X?

\ ..
(b) Did the union dispute any. of the arrancemente

for X's redundancy?

. I.

;,
(a) ~dl~!'hi.:lncv scheme:

Unde-r .£.10 " b -
£10 - under £20 11 1
£20 - under £30 2
£;0 - ~~der £40 3
£40 - under £50 4
£50 - under £60 5
£60- under £70 6
£70 - tindsr C80 7'

£J3O - tUlder £ 100 8
. £100 or over 9·

D.K./Can't ~~member

15. Did you (management) do a~t~i~g to help X'
find another job?

Classification
,.6. If,nether (any of) the informant dill.rent .trom Sohedule 2: . rlt.

(~) Position in firm of (Utain) informant (at time . .. No
. . of Xt s redunaancy/lay-off/short tilQe).: ; .' ..: ~"I'

. , Managine director!Ohtli l'm!tr./oW~ler~ .
~1reo~or/co~w~ seoret~ry
. P.,,-sonn,l man4ge~1officer

Ma."llaeerlofrleer ot'tier t.hb.n peJ."uonnel
. Othor. (SPEC.IFY)

.. -.:-;,~~;"

'14. ~as X a member of a trade union?

. (a) I'd like to ask about the part that ,his/her un10n .
played at any stage in the red~,1.t.n~.)c arrangem8~t·s.

First, was the union ke~t informed'about the
(batoh of) redundanoy( 8 )? .'.

I'

\

,
l·

,~._. "

--.. --.,""'" ...-------,,·~~::~~:::~-_"i9J'3ii!ik~· .... -: -~. ..

4.. "'.



(Off. use only)

G~.DtS .1
S ••y

00-
(To be collec1pd 'y

ADE UNION

Jie J CQ~ i ;roll J
~ntervIPwer) • ss 438/5

1. !Iolf II&D7 _.ber. at your union are you reeponaible tor (wholly or partly)?
~6C.

BkU~ SLH~.bYbL PL,;ASE Under 5,000 1

8'CA-R~ :r TICK 5,000-7,499 2

-
1<O~

CORRI!XlT 7,5<>0-9,999 3

S~~~~ BOX 10,(0) or over-
2. (a) Please indicate whether or not you have members in each of the industry groups

Dallied below (put a rinK round the number againet 'yee' if thJ e applien 1.0 !!!l:£.
industry in each group, otherv1ee ring the number against 'no').

r ,

7

- :_---('
------

.Q TQ Q,3,

(a) Members in (b) Redundano1ee
the induetry? or threatened

redundanc1ee?

Yeel C No 11 Yee [ 2 No , )

Yeel 4 No ~ ) Yee 16 No 7} I
Yeel 8 No 9 Yee (X No Y

Yee ( No 1 ) Yee I :> Nn "I)

Yee ( No 5) Yes l 6 No 7) ifh
Yee (e No 9 ) Yes lX No Y1

Yee 10 No 1 J Yes (2 No 31

Yee (4 No <; J Yee (6 No 7) I
Yee le No 9) Yee (X No Y) .
Yee (() Nn 1) Yee [2 No 3)

Yee (4 No 5 1 Yee (6 No 7J
Yee le Wo 9 ) Yeef X No YJ

Yee (~ No 1 ) Yes (2 No 3)

Yee [~ No 5 ) Yes [6 No 7 )

"7Yee ( I'l Wn q) Yee (x No yJ

Yee I No 1) Yes (2 No "3 )

VYee ( No '5) Yee ~6 No 7 )

\ ca -Bt'l.oMSE
UJ

/J

II

/3

/0

!
-~- -(

In which of these industries have you had as.bers who experienced aotual 2£
threatened redundancy dur1Dg the last, ;,.ars?*(put a ring round the number
ag&1net 'yes' it th1e applies to~ induatry
in each group, otherwise ring the DUIIlbar
against 'no').
*i.a. since the Redundancy Payments Aot

came into foroe on 6th Dec. 1965

MUur. OF METALS AND METAL GOODS

MAJIUJ'. OF ENGINEERING AND ELECTRICAL GOODS

SHIPBUILDING AlID MARINE ENGINEERING

...................................................

AGRIC~URE, FORESTRY, FISHING, MINING AND QUARRYING

MAIlUP. AND PROCESS OF FOOD. DRINK, TOBACCO

MAIlUF. AND PROCESS or CHEMICALS

...............................................,' ...

TRAIISPORT AND COMMUNICATIONS

\rIlIOLESALE AND RETAIL DISTRIBUTIVE TRADES

IWSURAIlCE, BAllKING, FINAJ«:E, PROFESSIONAL UD
SCIENTIPIC SERVICES

C~~NTRAL AND LOCAL GOVERIlMENT AND DEFEl«:E ~

<11'HER INDUSTRIF.'3 l!l SERV~CES (PLEASE' SPECIFY ll~

MA!lUF. or VEHICLES

MANUF. AND PROC ESS OF TEXTILES, LEATHER, FUR
CLOTHING AND FOOTWEAR

MA NUF. AND PROCESS OF BRICKS, POTTERY. GLASS
TIMBER, FURNITURE

MAllUF. OF PAPER Aim PUBLISHING MATERIALS

CONSTRI~TION/CIVIL ENGINEERING/BUILDING

PROD. AND DISTRIB. OF GAS, ELECTRIC ITY' VATER



•

fit (t'.
• u~"

only)

" . ,.e .' r7X-',. How many different workplaces employ the aembers you are ........Jj. 3-9or have been reeponsible for during the last , years?*
l~ciY

4. In how many of these workplaoee have instanoes of threatened
.. ......;~.

';Se."\
or aotulll redundancy ocourred 8lIlong your members during the 1- '\
last '3 ,Ysars?* -,fj.",

5. Durine the lRst '3 yoars how many of the members you are ;;-c.~
or have been responsible for have been involved .. .....;)3. 2-"\J,n threatened redundanoies (whioh were avoided)?* 0

~d'V

6. During the last , ye~s hov mBlIY of the ..mbers you are or ......./)iL· ~have been responsible for were actually lISde redundant?* :z.. -.,
~v ~-

• If fOU oannot cbe ezaot figuree please g1...e ellt1llat.d figures and II81'k these with 'E'.

IP YOU HAVE AllY DI,FFICULTY IN ANSWERIlrG ANY OF THE QUESTIONS

OK THIS SHEET PLEASE TELL THE OOIllVDlIER WHEN SHE OALLS

I

",

---~ ~

J

!,. ~

I

I
(,

I
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.. JovernlT'l3n t

Socl.nl
Survey

Intervl.ewer

Rec!llllrlnncy Surve.,Y

1'I,.\1)F: UNION ~"'ULL-1'nlF. OFFICERS

•••••.•.•.•..•••..•.•.• No.~

SS 438/5

Area no.~-9Io10101
Serl.al no. 80-'\1 01

No. of calls made Date of l.nterV1.8W •••••••••••••• Tl.me taken •...........

R~ason for non/l.ncomplete l.ntervl.ew:

IF NO T EATENED OR ACTUAL REDUND NCI URING LAST
NI ,'AT 1:\ GO '1'0 Q 21

U' NO ACTUAL REDUNDANCIES (NONE AT Q.6) - GO TO Q.12

S
,,

7. What have been the malll causes of redundancy among your
IIIHmbars over the last 3 years?

8.

IF MORE THAN ONE. (a) Which.2Il!!. of ••• has been the malll cause?J..~

I'd like to ask how far you think the redundanol.es that have
occurred among your members were avoidable. First, l.n the
short term do you think they were on the whole - entl.rely avol.dabl

RUNNING avol.dable to some exten
PROMPT or entl.rel unsvol.dable

some were avol.dable, some weren'

" D.K.

(a) And, l.n the long term, do you thl.nk these redundancl.es wer7
on the whole - entirely avo1dable

RUNNING avol.dable to some extent
PROMPT or entire I wlavol.dable?

some were avoidable, some weren't
D.K. )



2. f").
()

Have you had <l"y momber.,) who roce1v<.u an 0[[1c1,,1
redundancy p.wmen L" Yes ' ,

No
(8) Have you had any members redu~dant d~r1nb th~ la~t

, years who d1d~ rece1ve an offic1al redundancy payment? Yes A~k b
No Go to 10

(b) I'd 11ke to ask you about ways 1n wh1ch workers
ent1tled to off1c1al redundancy payments may be M, c.
treated d1fferently from thoee not ent1tled. Fustly -.:--
( 1) were workers ent1tled to off1e1al payments more ~t

11kely or less 11kely to rece1ve voluntary payments
from the employer than workers not ent1tled
(other th1ngs being equal)? More hkely

Less hkely I '
No d1fference/no voluntary payments made

1D.K. ,
, '

(u)
t

were workere ent1tled to official payments
more hkely or lsss hkely to agree to be
made redundant than workers not ent1tlsd
(other th1ngs be1ng equal)? More hkely

J,'!lSS hkely
No differsnce

D.K.

(111) were there any (other) waye in wh1ch
~

~?redundant workers who.!!!:! ent1t1ed and
those who were n2i ent1tled to off1c1a1
payment were treated d1fferently? No ID.K

Yes (SPECIFY) ~
I
I
I,
I

I
I

10. Have you ever had any d1ff1cu1ty 1n secur1ng what you regarded Ias your membere' rights under the Redundancy Payments Aot? Yes Ask a
No Go to 11 ID.K. ,

(a) What k1nd of difficulty?
,b-S-

36



<.•

,I

t'
"

"
I
I

f'
f,
t

.,

,

I~,
I'
~,

I
I:
Il,;
r,
ir
I:t,

~l

I,
f.. ok a-b

7

7

7

1.'"
2
3

6

6

5

5

32..-
Yes

No
D.K.

4

3

3

3

2

2

2

1

1

All

proportion of these requested
angee were put 1nto effect?

(a) In what ways hae 1t helpsd them?

IWlD SHEET CONTAINING Qs .12-17 TO INFORMANT, EXPLAINING
SECOND SELF-COMPLETION.

(b) On the whole, has 1t helped them to f1nd more su1table
Jobs in the area than they would otherw1ee have been
able to get?

(b)

11. How much do you th1nl< the Redundancy Payments Act,
where 1t app11ed, has helped your members who were
mfAe redundant? Has 1t, on the whole, helped them - a lot

RUNNING PROMPT a 11ttle
or not at all?

D N.A. - no members w1th paymente
D.K.

14(f) Other aspects of redundancy (SPECIFY):

r-,

.
15(a) What k1nd of changes d1d your members

or the union ask for?
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PLEASE ANSWER INTERVIE ,.

EST IONS 0

(e) payment over and above the statut y
payment to workers made redundant

(t) Was any other aspect of redundancy
covered by any ~t these agreement

PLEASE TELL INTERVIEWER WHAT ASPE
AND WHAT PROPORTION OF AGREEMENTS
COVERED IT.

Thinking now of these agreements,
proportion of them covered -

(a) coneultat~on w~th the union?

(b)

(g) What proportion
remain in force to cover pos
futurs redundancy s~tuationa

( 0)

(d)

12. In what proportion of these workplaces
was there a prior agreement or
understanding between your un~on and
elQployer oovering any aspect of redundano

R$dundancy Agreements and Negot~at~one

For the quest~ons on both s~des of this sheet please think about all the
workplaces where you have had members who experienced actual or threatened
redundanoy dur~ng the last 3 years - the workplaces you mentioned at Q.4.

PLEASE PUT J. RING ROUND ONE OF THE NUHBERS niOK 1 TO 7 AGAINST EACH QUESTION.

At At At Less Don't
All leaet least le t than None lmow

13. In what proport~on of these workplaces
was there any k1nd of consultat~on ..
the un~on about redundancy matters?

14. Then, in the course of handl~ng the
actual or threatened redundancies in what
proport~on of these workplaces was
land of wr~tten agreement on redundan
concluded? (IF NONE (CODE 6) 0 TO Q.

15.
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16. In what proport~on of the workplaces All Don't
know

where there were actual or threatened
redundancies did your membere demand
that there ehould be no redundano~ee

at all? 2 5 7

IF CODE 1-5: In what proportion l~

l!!! workplaoee wae this demand - I,~

(a) wholly met (no redundancies 2 3 4 5 6 7

(b) (number of redundancie
,

partly met I ~

reduced)? 2 3 se:. 4 5 6 7
I •,~
, ,

In what proportion of the workplacee ' '
17.

"
where there were actual or threatened

,
,'

redundanc~ee d~d your membere' ,~

I J
reeistanoe to th~e result in - I ~
(a) an unoffio~al strike? 2 3 4 5 6 7 ;.

f(b) offioial strike? 2 3 5<:- 4 5 6 7an ,
t,

( c) an overtime ban? 2 3 foC.4 5 6 7 It,

(d) working to rule? 2 3 ~c:... 4 5 6 7 r,

.,.
,
(

I ,
I •

:

T. 1II0100/1/1.an 800 fI/C1t XL

I •

~ •.•
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~
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21. Are there any cucumstances 1n which you think workers
are Just1f1ed 1n 0ppos1ng redundancy?

What do you think of tne official D.E.P •• literature on the
redundancy paymente scheme? Do you find it Ul general -

How 1'.n1'ly. Oil Lh" whole. do you tlnnk the olllployors 111volvod
dealt w1Lh redundancy queet10ns affect1ng your members? Would
you say - RUNNING PROMPT very

,
I
~

I

I
r

I,
I

to 20

Ask a-c

Go to ?2

too formal
or too 1nformal?

D.K.

sat on any
members on any
been a w1tness

not been~lved

~lt&a1r
O~ir?

D.K.

very useful
fauly useful

or not very useful?
D.K.

these tr1bunals play -
a very 1mportant part

a fauly 1mportant part
or an un1mportant part?

D.~.

~

•
RUNNING PROMPT

RUNNING
PROMPT

Do you th1nk theee tr1bunals are, on the whole ­
RUNNING PROMPT

(a)

eome

How far have you be"n involved 1n the redundancy
tr1bunale? Have you - PROMPf AND CODE

ALL TIIAT APPL\" represented
FROM 1-3 .'

(b) Do you th1nk they are -

(c) Do you think that the lay memb9r~ on

RUNffING
PROKPr

(a) In what c1rcumstances?

19.

20.

4.,..
•

18.

J



r
2.1.

I
Do you thlnk the Act has helped redundant workers to
move out of the area to flnd work?

(a) In what ways has lt helped?

5.

, ~,
Yes i-~,,~<:ka

No 2 I

2'"D.K. o Co to

-

~ :~

~3
nC-

0 ,

~
,

• •

---------------------------------+--\
TO ALL. Were any of the members you were responslble for
made redundant before the Act came lnto force In Dec. 1965?

D.N.A. - not then responslble for any members of this
/O.c.,.,..-

(a) What proportlon of thsm got a redundancy
payment from thelr employer?

unlon
Yes

No
D.K.

Ai'
At least t
At least t
At least t

Less than T
Nons
D.K.

~ 11':0 tn 24
f-~\ Ask a

~ Go to 2d.

'"4
5
6
7
80y

,

}

or not

No/no

~
Yes 1

dlfference ' 2

lA-;"'(pD 'c,K. \])Has it made them more wllllng or less wllllng .r IT)
to Slgn voluntary agreements wlth unions to regulate
redundancy, or has it made no dlfference? More wlllJ.ng '='.f~

Lsss wlllJ.ng
No o1.fferen"~

(b)

How far do you thlnk the Redundancy Payments Act has helped
management to get workers to accept changes affectlng
manpower needs. On the whole, has lt helped management -

RUNNING
PROMPT

I'd like to ask whether you thlnk the Act has tended to make
employers deal with redundancy problems in a dlffsrent way.
In partlcular -
(a) Has thelr liability under the Act made them more

reluctant to take on new labour?

r
c,t" ~~--.-;
a lot 1

a httls 2
at all? 1\ U

-.-------------------------~P'_

24.

25.
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r

I
I
,

\,
I

~ews sbout the Act

6. Are there any changes you would l~ke to see in the 1,-;6
off~c~al redundancy scheme? ~7 y:~ f- ~\ A~k Ei

~
Co to 27 I

D.K.
,

(a) What changes? ,

I/' II"\~
~

,

'ro
1-'1

e~,

I
,

7. Why do you thUlk these government redundancy payments are made?

I"..-l.,.,
jl<;,.
1-0.

IV' .Q,

b? ~

11Z'
-

~

.

I
,

, I

I

V

2

2



7. . ,
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(

I

l.,

"

"

"

I'
I

,.

,,.
i
I

I,

i
I,

• ~,.
26. Do you th1nk employers try to avo1d their l1ab1l1ty to

make payments under the Act? Yes ,,1 A-;k a
No 2 Go to 29 !

D.K. U ,
,

(a) In what ways?
~'

,
I

~ IMC.

70 4--'1

-2:Y
c(

Q
.11
"

, I,

Itlassificahon -
29. How long altogether have you been a full-time

1/se..
off1cer with your present un1on? Under 5 yrs. I 1

5 - under 10 yrs. 2
10 - under 20 yrs. 3

20 yrs. or~vlr

~Io.£-

, 1.1
30. Age: Under 35 5

35-44 6
45-54 7

55 or over 8

.,
I1



(B) Employers 10 general

APPENDIX I

CC) Persons who had receIved a statutory redundancy payment dunng the year
I Jannary 1968 to 31 December 1968 mcluslve

(A) Workers In general (1) WIth no expenence of redundancy

(n) wIth expenence of redundancy

Re

North
Yorks &
Eastern J
South E..l
Greater 1
South W,
WJles
North W
Midlands
Scotland

TOlal

"See

NB TI
monthly
publIshe

(I) at
theref
ID the
(11) al
theIr
they,
not a(

:------ IIshed

(c) The
to the p

(cl) Wltl
areas w
Two po

(I) 0<
of off
for eJ
n:.earu
cases
and ~~

(11) In
sampl
greJ.te
of of
IS ent
of 10'
round
office

(e) In tl
offices :3

number

---

2 Sample deSign

Samples CA) to CD) were of the stra..tlfied two-stage random deSign The pnmary
samphng umts were DE local office areas for samples (A) to (D) and trade
UnIons for sample (E)

It was decLded that, whenever possible, the samples should be drawn from
withIn the same prunary samplmg uruts, and thIS was done for samples CA) to CD)
This was done to enable cornpanson between the samples to be as complete as
possible and also to assist the optlffiUffi allocatlOo of mterviewers

3 Selecnon of pnm:>ry samplmg umt. (Sample. (A) to (D»

(a) All the DE local office areas were stratIfied by regIOn, USIng the DE defimtlOn
of regIOn

(b) Wltrun each regIon (except Greater London), the cumulatIve total of employees
ID each local office area was obtamed, llSmg mformabon obtamed from DE
monthly returns for June 1966 (ER II returns) and the percentage dIstnbutIon of
employees by regIOn was calculated (see table 1)

TECHNICAL SAMPLING REPORT

by

Celi,a PIlIay

(D) Former employers of (C)

(E) Full·tlffic trade umon officer<;

1 Sample reqwrements

The enqwry reqwred samples to be drawn from five different populauons,
namely
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lUlatlOos,

the year

NO from
) to (D)
lplete as

pnmary
:Id trade

lefimtIoo

nployees
om DE

,utlOD of

,"

Table 1 Regional dIstribution of employees lnd pnm.ll'y samplmg units

Sample of DE Office Areas
Region No of %DIstnbn

Employees of Employees Expected Sampling Random Ylc!d
Sample Interval Start

North 1,265,009 57% 6 210,835 42,375 6
Yorks & Humbs 2,004,183 90% 9 222,687 73,731 8'
Eastern & Southern 2,597,218 11 7% 12 216,435 8,095 12
South East 1,079,311 48% 5 215,862 26,674 5
Greater London 4,623,023 207% 21 21
South West 1,235,228 55% 6 205,871 23,363 5'
Wales 940,011 42% 4 235,003 49,223 4
North West 2,859,152 128% 13 219,935 212,469 11"
Midlands 3,646,755 164% 16 227,922 113,804 14'
Scotland 2,052,819 92% 9 228,091 80,301 8-'

Tot::!l 22,302,709 1000% 101 I 94"
\

·See (d)u for explanatIOn

NB The number of per.sons 10 employment obtamed by the summatIOn of all
monthly returns (June 1966) IS overall approXJrnately one mIlhon less than the
publIshed employment figures 1111S IS due to the fact that

(1) about 700,000 CIVlI servants are Dot allocated to mdlVldual offices and
therefore do not appear ID the monthly totals These are talcen IDto account
10 the pubhshed employment figures

(11) about 300,000 employees are 'unaUocated' to partIcular offices because If
thelT Na honal Insurance cards are changed ID an area other than that ID whIch
they are workmg, and are changed ID batches of less than ten, then they are
not accounted for ID the monthly totals, but are mcluded 10 the natIOnal pub­
~shed figures

(c) The set sample of 100 local office areas was dIstnbuted reglOnalIy accordmg
to the percentage dlstIlbutlOD of total employees

(d) \VIthm each regIOn (except Greater London) the reqwred number of office
areas was selected WIth probabIlIty proportIOnate to the number of employees
Two pomts should be noted

(1) On some monthly forms the total number of employees 15 gIven for groups
of office areas only ThIS IS because the DE conSIders that, wlthm conurbatIons
for example, any more detaIled breakdown of employees per area would be
meanmgless, and figures for such areas are not avallable separately In these
c,a£es the group of office areas IS conSIdered to be a pnmary samphng umt,
and IS sampled accordmgly

(u) In some cases (see table 1) the YIeld of office areas IS less than the expected
sample ThIs IS due to some offices (or groups of offices) havmg populatIODs
grea:ter than the samplmg mterval used, and therefore the same office (or group
of offices) has been Iselected two or three times When a group of offices
IS entItled to more than one quota for thIS reason, then the requued number
of local offices has been chosen a,t random from WlthlO the group Due to
roundlDg-off deCimals In the calculatIOns, the final sample was of 101 local
office areas

(e) In the Greater London regIOn, no monthly returns are made for mdIVIdual
offices and so these could not be selected With probabilIty proportIOnate to the
number of employees as thiS figure was not avaIlable In thIS regIon, therefore,
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the office areas were hsted geographIcally and the requIred sample was selected
wIth unIt probablhty

(t) The sample consisted of 80 offices selected with probability proportIOnate to
the numbcI -11 <::mployees ,xnd 21 offices selected with Untt probabIlity The Itst
of selected areas IS shown 10 the annex to this appendn

4. Sam.ph~ cf worltcrs In general

As no samplIng frame could be compiled to enable a sample of employees
to be drawn directly, It was decided to obtam mform::mts f,rom a random sample
of households In the selected DE areas

In 1966 there were 17,347,970 households ID England, Scotland and Wales
(1966 Sample Ccosus Summary Tables) In June 1966 there were 23,277,000
persons m employment m England, Scotland and Wales (The June figures for
any year are taken as the most relIable-see lVlliIlstry of Labour Gazette, why
1966) Therefore the average number of employees per household= 1 342

To achIeve a sample of approxImately 2000 employees, therefore, we would
need a sample of 2000 - 1 342 bouseholds, 1 e 1490 housebolds It wos decIded
however to draw a sample of about 2000 households to allow for refusals, non­
contacts, etc

The sampie of 2020 households was selected m the folloWIng way

(a) De~::L1ed defimtlons of the boundaries of the selected office areas were
obt:uned from the DE and the electorate therem was lIsted by ward and pollIng
wstnct

(b) A systematIc random sampb of addresses was selected from WIthIn the
pnmary samplmg U01ts

Cc) The fInal stages of samplmg were undertaken by the mtervlewers at the
addresses concerned They proceeded as follows

(1) At each address the mtervlewer had to establIsh e'{actiy how many house­
holds lived there (usmg the standard opes defimtIOn of household) She then
h..:1d to make contact With a. maXimum of three households at the address

(n) If she made contact WIth two households, then she had to delete the next
un-called-on address on her quota If she made contact WIth three households
at the address, then she had to delete the next two un-called-on addresses

(m) If the address contained more than three households, then the lDtervlewer
had to select three at random and then proceed as m (ll) above

(d) In each contacted household the IntervIewer had to estabhsh whIch of Its
members were elIgIble for Interview as employees, I e he was ellglble If aged 18
but under 71 (under 66 for women) and had worked at least 8 hours a week for
an employer at any tIme SlDce the begmnmg of 1963

(c) HaVIng establIshed who was eligible for mtervlew, It was necessary to deter­
IDme whether each was to be mtervle.vcd as (I) a worker WIth expenence of
redundancy, or (ll) a worker WIthout expenence of redundancy

(1) A worker was eligible for IntervIew as havmg had redundancy experIence If
he had at any tune smce the begmrung of 1963 been dIscharged from bus
employment because ills employer had no work for hIm

(11) Any worker who did not fulfil these condItions was lDtervIewed as haVIng
no e"'q)enence of redundancy
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Response rate

ToLll Addresses
Deleted to compensate f

houschold addressos
Addressc'\ cont, mlOg no (
Addresses demohshed/cm
Addresses net contacted
RefusnI on behalf of whol

Total :lddrcssec; co-operatm
These 1431 addresses ylelc2

Households
Household contawmg no

Households cont::I.1DlIlg elIg1

These 1478 Households yl
Ehglble persons
EstImated ehgIble persons ~

contacted or refused

Total estimated elIgIble pe1

T c.t:II illtervlewed
non-redundant
paId redundant
unpaId redund:lOt

Total refused
non-redundant
unpaId redundant

Total non·contacted
::=above

non-ledundant
unpaId redundant ,.

5. Sool'lo of roctll!lrl:mt wo

(a) Samplmg frame

The samplmg frame cam
offices, of persons notIfied <:
pencd 1 January 1968 to 3

Fl ame problems

(1) These hsts could prov
e:lch redundant worker, I
name. and mdustnal chs
necessary to ob-tam the
contact)

(11) By chance It was dI
duplIcatIOn was occurnn'
IDlDor proportIons and u
of selectIOn

• Calculated by multIplymg
per bousehold (1 34)



589

1431

1503
25

1478

2514

82'

2596 1000%
2248 866%

was selected

portlOnate to
lity The Jrst

)f employees
,dam sample

and \-Vales
, 23,277,000
1 figures for
azefte, May
342

I) we would
was deCIded
fusals, non-

areas were
and pollmg

\Vlthm the

lers at the

Response rale

Tot'll Addresses
Deleted to compensate for extra mterVJeWs at multI-

household addresses
Addresses contaInmg no elIgIble persons
Addresses demolIshed/empty /dereltct
Addresses not contacted
Refusal (In behalf of whole address

Total addresses co·operatmg
These 1431 addresses yielded

Households
Household contaIlllOg no ellgIble person

Households contaInIng ellgIble persons
These 1478 Households YIelded

ElJgzble persons
EstImated elIgIble persons at addresses/households non­

contacted or refused

Total estImated elIgIble persons
Total lOtervlewed

non·redundant
paId redundant
unpaid redundant

Total refused
non·redundant
unpaId redundant

Total non-contacted
"'above

non-redundant
unpaId redundant

71
380

77
39'
22'"

1999
68

181

244
3

82
18
1

2020

247

101

95%

39%

any house­
) She then
'dress

te the next
households
dresses

mtervIewer

llch of Its
If aged 13
1 ,~tec'!r fer

I to deter­
,:nenc~ of

)eneoce If
frem hIs

as havmg

5. Snm.!2lc of rcrIundnnt workers

(a) Samplmg frame

- The sarnplmg frame consIsted of lists, supplIed by each of the 101 DE selected
offi.c~s, of persons notlfied as reCeIVIng statutory redundancy payment dUTlng the
penod 1 January 1968 to 31 December 1968 InClUSIVe

Frame problems
(1) These lists could prOVIde only a hnuted. amount of Information concernmg
each redundant wor'cer, I e hIS name, hIS NatIOnal Insurance number, and th~

naml... and wdustnal classIficatIon of hIS former employer A procedure was
necessart to obtam the addresses of workers ID the sample (see (d) Postal
contact)

(u) By chance It was dIScovered after samplmg had commenced. that some
duphcatlon was occurnng 10 some areas However thIs was found to be of
mInor proportIOns and uDSystematIc and therefore dld not affect probabIlJues
of selectIon

.. Calculated by muHlplylOg the 61 addresses by the average number of employee~

per household (l 34)
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(b) Sample iles7g~

The set sample of approxlma.tely 2300-2400 redundant workers was to be a
systematic random sample, but ID order to achieve tlus several problems had
to be overcome

(1) Of the sample of 101 pnmary samplrng uruts (DE office areas), 80 were
selected With probabilItIes proportlOoate to the numbers of employees and 21
With Uniform probability Therefore ID the former 80 areas a re-weIghtmg pro­
cedure had to be bwlt mto the sample deSIgn to enable redundant workers to
be selected WIth theIr correct probnbllltJes (see 5(c)n) In the 21 pnmary samp­
Img umts selected WIth urnt probablhty the sample of redundant workers could
be selected With urnt probablllty

(ll) Smce It was necessary to employ two dlftercnt samplIng methods, It waS
~sentl:)l to distnbute the sample between Greater London (21 ps u's) and other
regIOns (80 ps u's) However, the tIme avaIlable for the executIon or thJS
samplmg stage was so lImIted that deCISIOns on the sample deSIgn had to be
made before all the llsts of redundant workers had been received Therefore
the dIstnbutlOD of the sample between the Greater London reglOn and other
rcglOns could only be estunated (see 5(c)!)

(m) In the 1Jght of pIlot expenence It was deCIded that ID order to achIeve a
set sample of 2300-2400 redundant workers to IntervIew, an IIDtml sample of
approXlm:ltely 30CO must be selected to allow for a loss of about 24 % o..t the
postal stage (s<o 5(d))

(IV) In a veIiY few pnrru:try sampling umts, no figure for the number of
employees was avaIlable, and therefore estImated values had to be calculated
(see 5(c)m)

(m) Con
bll/lon 01

When
populalll
of tl,e s

Ir;:~ Tnble 2 Esbmo.tlon of the dlstI'lbuhon of the populahoD and sample of redund.::lDt workers

(c) PractIcal apphcatlon of sample deSIgn

(1) To estImate the dtstnbutron ot the sample ot I edundant workers between
G,eater London and other regIons

FIrst It was necessary to estunate the dIstnbutIOn of the populatIOn of
redundant workers ID the pnmary samplIng umts The sample of 3000 workers
could then be dIstrIbuted proportIonately (see table 2)
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(ll) To select redundant workers with correct probabllwes

In Greater London. where ps u's were selected WIth umform probabIhty, a
systematIc random sample of redundant workers was selected usmg a samplmg
fractIon of 1/20

In other regIOns where the ps u's were selected WIth probabJlltIes propor~

tlonal to the number of employees, a procedure was adopted wbJch took Into
account the need to apply a correctIOn factor because the ratIo of redundant
worlers to genera! workers was not constant Where DO figures of employees
for an office area were available an estimate had to be made

_________ DIsmbutLon Estunated number of

~
Estunated number of

Re~on __________
redundant workers redundant workers

In populatIOn m sample

Greater London 16,500 264% SOO
Other regIOns 46,000 73 6% 2,200

Total 62,500 1000% 3,000
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(HI) Companson of estlmated d,Stribution of the populatcon with the (bstrz­
brucon of the sample

'When the final d:lta were avaIlable It was found that the dlstnhutlOn of the
popubuon of redundant workers was as given In table 3{a) and the dIstrIbulton
of the sample as 10 table 3(b)

Table 3
(a) Dt!tnbutlon of population

Redundant

~
Number %

RegJ.on

Gleater London 17,351 2682%
Other regIons 47,354 73 18%

Toml 64,705 100 00%

(b) DlstnbutIon of sample

Redundant

~
Number %

Region

Greater London 868 2737%
Other regions 2,303 72 63%

Total 3,171 100 00%

The dIstrIbution of the sample IS not slgmficantly dIfferent from the dlstn·
button of ,the populatIOn as between Greater London and the Other RegIons

(d) Postal contact
As mentioned ID (a), no provIsIOn IS made on officml forms for the address

of the person m receIpt of a statutory redundancy payment, except ID those
cases where a Guaranteed Payment was made Therefore, SlDce mforrnants were
to be mtervlewed ID their homes, a procedure to obtam their addresses had to
be worked out The follOWIng procedure was adopted

(l) The addresses of the former employers of the selected redundant workers
were obtallled from the local DE offices

(ll) These former employers were contacted by post and were requested to
return a completed form gIVIng the last known address{es) of theIr former
employee(s) ill the sample In some cases It was found difficult to trace the
approprIate record Wlthm a firm, and the only other mformatIOD that OPCS could
supply was the NatIOnal Insurance number of the ex-employees, and the DE
office through which the redundancy was notIiied These employers were con­
tacted approxImately five weeks prIor to the commencement of field-work, and
a remmder With duplicate documents was sent two weeks after the lDltIal
contact
After wrthdrawmg the names of 2 redundant workers because of known

duplIcatIOn, IDformatlon was sought from the DE concernmg the addresses of
the ex-employers of 3169 redundant workers
Of these 3169
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The addresses of the employers of 3 redundant workers were not aV~lJhble

The addresses of 117 redund,tnt workers were 1IllJTI~dIately a-vmlable (beca-use
they had receIved Guaranteed Payments),

Former employers were contacted for the addresses of 3049 redundant workers

Table 4 Response f"Itc fOf postal contact

No of Reundant
Result workers %

Address of worker supplied 2,195 72 0%
Letter returned by Post Office undehvered 33 27%
Refusal by employer 34 1 1%
\VOlkcr deceased 12 04%
'Vorker hymn: abroad 12 04%
Employer unable to supply addless 200 65%
"Letter passed to firm's H Q - no reply 15 1 5%
Letter sent to worker through employcrt 30 10%
Worker mellgIble 16 05%
"Further mformatIon requested by employer 61 20%
Deleted 6 02%
Non-response 355 Jl 7%

Total 3,049 1000%

tin some cases an employer \\ould not disclose a former employee's address wIthout the
latter's permIssIon In these cucumstances firms were requested to forward a letter from
opes to the redundant wOlker, who could then return the mformatlon direct to us

·Up to the cut-off d:lte for the receipt of mformatlon, rephcs concernmg: 36 redundant
workers were receIved whele e1tlier contuct hud already been ffi::J.de and classified under
results marked" m Table 4 above Of these 36 -

FOt 32 redundant workers, addresses were supphed
1 the employer refused co-operation
3 could supply no rntormatlon

In all, 2227 addresses of redundant workers were obtalllcd by means of postal
contact

Includmg Guaranteed Payment cases, a total of 2344 redundant workers were
ill the sample to be aoproached fer mtervIew

(c) Response rate
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Total employees' addresses avallable or obtamed

Employees rntervIewed
Employees mehglble (no statutory payment receIved)
Employees refused
Employees non-contacted

2,344

1,360
37

135
312

Cc) Sample

Glv~n t
to be such
an:l!yses to

I
I,
'I

t It may be estImated that, In addItIon to the 59 persons found to be mehgtble
(22 at postal stage and 37 at mtervIew stage), a further 22 persons would have
proved to be llleltglble Lt they had been contacted On thIS basIS of 3088 elIgIble
persons, the 1860 persons mtervIewed represents a response rate of 60% The
pnnclpal factors accountmg for thIS low response rate a're (1) bavIng to go through
employers to get addresses of theIr former employees and (11) the fact that many
of the addresses supplied proved to be out-of·date
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6. S'1lilpI~ of C"~ncrnl employers

(a) Samplmg frame

The sampling frame consIsted of a set of
L

compl~te ltsts of aB estabhshJIlents1

In the selected DE local office areas These were obtarned from the Employers'
RegIster of each local office, whIch gIves detalls of name, address, telephon<..
number, number of employees (and date of figures) and the Minimum LISt
Headmg (MLH) ThIS latter IS a. numerIcal code for the lOdustnal classlficatton
of the estabhshment

Unfortunately these hsts were ill many cases Dot 'up-ta-date and therefore the
samphng frame suffers from the mc1usIOn of establishments no longer in e~~tenc~

and the exclUSIon of new ones In addItIOn the latest gIven employment figures
may be several years out-of-date and therefore not gIve an accurate estImate of
t!:e present SlZ~ of establIshment 2 ThIs however was unaVOIdable

In the hght of pllot CApenence It was deCided to c}-clude estabhshments WIth
less than 10 employe:::s becausc (1) Employer,,' RegIsters do not prOVIde a complete
census of thcse cstabli~hrnents and any sample thereof could be bIased and (n)
It was Judged that the relevance of these establIshments to the survey \V~ not
suffiCIent to warrant therr mclUSlOn

(b) StlGlljiCGfEOn

The establIshments were stratIfied by SIze, each establlshment bemg placed
ID on: of the followmg strata

O=EstablIsbments employmg an unknown number of employees
1= 10-24
2=" 25-49
3=" 50-99
4= 100-499
5= 500+

The strata were based on those used by the DE ill therr analySIS of establlSh-)
ments ill manufacturmg mdustrIes, and It therefore seemed appropnate to use
suru..lar st1D.tum defimhons

Toe dlstnbutlon of establishments was found to be extremely POSItIvely
skewed, WIth 47 1% of establishments compnsmg the frame emplOYIng 10 to 24
employees A stratum to contam establIshments for whIch there was no Informa­
tion concernmg SIze was Included because whIlst It was felt that these were most
1Jl,.ely to be small establishments (1 e WIth 0-9 employees) there was no emplf1cal
JustIlkatlOn for theIr e"cIusIon

(c) Sample deslgn

GIven the skew dlstnhutlOn by Size of establIshments, the sample deSIgn had
to be such that It would produce suffiCIent numbers per stI atum to enable separ=tte'
analyses to be undertaken

lThese lists are of establishments as defined by the DE. namely 'the busmess of n.
smgle employer (1 e a smgle mdlvldual, parlnershlp or company) occupymg a SIngle
set of prell1lses or part of prenuses PremIses occupied by an employer Will be regarded
as const.J.tutmg the SIte of a smgle establIshment If access to all parts of the preffilses
IS avail<lbie wHhout leav10g them Excepuons to thiS rulmg may be agreed to (If the
employer so WIshes) to enable establishments to be dIVided or aggregated'

2 An analysls of the numbers of employees gIven by employers Just pnor to mter­
view compared with the total m the btest officlJ.1 records showed that in n.bout 30%
of cases the establIshment feU Into a dtfferent stratum from the sampled onc (sce
(0) StratIficatIOn, b~!ow)
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It was decided to use dIfferential sampling fractIons between strata and these
were to fulfil two conditIons (1) result In approXImately equal sized samples ID

e::Lch stratum (With the exceptIOn of stratum 0) and (2) result In sImple re-weIghtIng
between strata The samplIng fractIOns were as shown ID table 5

Table 5 Sampling fractions and sample size by stratum

Stratum code SamplIng fractlon Samplesl2e

I
0 - 73

80

I
I - 4Q8

80

1
2 - 430

32

1
3 - 383

20

1
4 - 445

16

1
5 - 460

4

Total - 2,199

Total sample Size (X,)=2l99 estabhshments

Stratum 0 was sampled wIth the same fraction as stratum I because It was
felt that the majorIty of these establishments, about whIch there was no Informa­
tIon, were small

After the sample had been drawn, It was deCided that certaIn categones of
estabbshments should be conSidered melIgIble and wIthdrawn These consIsted
of those establishments whose employees are not covered by the prOVISions of
the Re-dundancy Payments Act 1965 (m the mam they are the CIVIl SerVIce,
establIshments set up under the Natlonal Health ServIce, those employmg dock
workers engaged on dock work and share fishermen paId solely by a share of the
catch)

After these establIshments, amountIng to 91, had been WIthdrawn It was then
deCIded that the sample size was not suffiCIently large, and so a supplementary
sample of apprOXimately 200 had to be drawn from the full frame, WIth
dIfferential samplIng fractIOns between strata deslgned to make the supplementary
sample addItive to the mam Via a Simple rewelghhng procedure

As WIth the maID sample, those categonc:s of establtshments deternuned ID­
ehglble (N=14) had to be WIthdrawn

The dIstnbutIon by Size stratum of the final sample IS shown lfi table 6
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T.!hlc 6 DI!;tnbutiod of fin.!l sample SILe by str'ftUftl

(d) Postal contact
In the ltght of pilot expenence It was found to be necessary, from the POInt

of VIew of promotrng mformaot co-operatIOn and savmg IntervIewer tlIDe. to
make contnct WIth selected estnbhshmen{s pnor to startIng fieldwork

Postal contact was made With each selected establtshment approxuna'tely one
month before fieldwork began They were sent a letter explailllDg the purpose
and nature of the survey. nod a request to return a completed tear-off slIp giVIng
the name, address and telephone number of the person(s) responsIble for redun­
dancy poltcy at that c£tablIshment All mformatJOn thus obtamed was given to
the mtervlewers who, a t the begInrnog of fieldwork, possessed the folloWlOg
mformatl0n for each establ.Ishment

(1) N::l.ffiC of selected estabhshment

(u) Address of selected establtshmeot
(Ill) Name of person to be mtervlewed

(IV) Address of person to be mtemewed (If dJfferent from (u))
(v) Telephone number of (Ill)

(m). (IV) and (v) however could only be gIven where a response had been
achIeved from the establIshments One remmder was sent to non...respondmg
establIshments 14 days after the lrutIal contact

and these...
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Postal contact response I ate
Sample slze=2297 establIshments Pnor to postal contact bemg made, the

foHowmg were WIthdrawn 6 establJshments whIch had been ID the puot or pre~

pilot samples of employers 10 general, and 3 establIshments which had been ID
the pIlot or pre-pIlot samples of employers of redundant workers

Postal contact was made With 2288 establishments

Table 7 AnalysIS of postnl response

Result of contact No of establIshments %of Total

Response 1539 672%
Refusal 3B 1 7%
Inehglble 29 1 3%
Post Office return 39 1 7%
Non-response 643 28 1%

Total 22B8 100 0%

The mtervlew sample was to COnsiSt of all establIshments wrnch had not
refused to co-operate or had not been declared lDel.Iglble The set mterllew sample
consIsted of 2221 establIshments

161

,
-,..-.,.......' ~·"f'r;_":,....~.,'''''''"''';..,~l;>'..l!''',".'.'~J,<~._;""':':!,,' -;,:j'.IQ",...."'.....",~."h":;"'·W",~!,.'''''t',....,.P'"''''==.'''*'s;:.,..I[".-r.!.,.,,.''1>"'~~"'."""""'I''''~'''''''''''!':f,~'''''''''C:=''-_'''''''''''''"S:''''''''''"'''~'''''''''''.'''''o'"'~'~'''A..-::.,,~.r'~''''''<4''''-')



(c) RelVelghtmg procedure

The rewelghtmg factors to be apphed to mdlvldual establishments are designed
to make the data obtamed directly additIve throughout These weIghts have been
calculated from the varymg probabilItIes of selectIon of the primary samplmg
umts and the samplIng fractIons used for the selectlOn of esUl bhshments 10 the
dIfferent SIZe strata

(f) Response rate
Sample of establIshments for mtervLew stage
IneligIble at mtervIew stage

2221
iO

(11) were
selected w

The set
redundant
who had
~lDd those
Post Oflic-

(e) Respo,

S

IntervIewed fully
Interviewed partIally
IntervIew duphcated
IntervIew at wrong establrshment
Refusal at mtervIew stage
Non-contact

1952
34
8
3

83
il

2151 1000%
90i%

16%
04%
01%
38%
33%

a
I

Thus, of thc 2189 (2151 plus 33 whIch had refused at the postal stage) estabhsh­
meots wrncD It was tnou~ht were elIgible for InclUSIOn In the survey, 1952 (G92%)
were mterv~e'Yed fully

7. S:u:opI2 of ili~ forrecr emllloycn of r~dUDd:::mt 'i70rk:~r3

(a) Sample, eqwremcnts

A small sample of these employers (appro" 250-300) was reqUlred whIch
could be lmked With the sample of redundant workers for purposes of comparIson

(b) Sample desl!:"

The former employers were selected through theIr e'{~employees A systematH."
random sample usmg a samplmg frachon of 0 1 was selected from the ongrnal
sample of redundant workers and It was the former employers of every tenth
redundant worker who constituted the sample It Will be noted that an employer
could be mcluded more than once 10 the sample by vlItue -of havmg more than
ten of hIS ex-employees In the ongmal sample of redundant workers

Each employer thus selected was to be mtervIewed (1) as a general employel
and (n) WIth relatIon to the redundant worker(s) through whom h~ was selected

(c) Postal contact

All employers In thiS sample were contacted by post to obtam the addresses
of thcu former employees (see Sed)) In addItlOn to the request for these addresses,
e:lch selected employer was asked to return the addItional mformatlOn of the
name, address and telephone number of the person responSible for redundancy
pohcy If an employer selected for thiS sample had also been selected ID the
sample of general emoloyers, then at thiS stage the only IDformatlOD reqUIred
from hIm was that relatmg to speCific redundant workers A system of senal
numbering was deVIsed to enable cross-referencmg between the samples to be
effected

(d) Sample SIZe

After the post::ll stage was completed, cert::lm Withdrawals were made from
the sample These were of selected employers who (1) refused to co-operJ.te or
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are de~Ignoo

Its have been
lI"J samplJDg
ments J-I the

tu) were melIgIble because the redundant employee(s) VIa whom they were
selected was withdrawn from the sample of redundant workers

The set sample to be mtervlcwed comprIsed the former employers of 278
redundant workers (at 240 dtfIerent establtshments) These were establIshme,pts
who had responded with the reqUlred mformatlOn, those who bad not replIed
and those from whom the documents had been returned marked 'Returned by
Post Office' because Gone Away/Not Known

(e) Response rate

Sample of establIshments m respect of which
mtervIews were to be sought or whIch had refused
at postal stage
IneiJglble at mtervIew stage

0%
7%
6%
4%
I "'"8%
3%

gel establlsh­
1952(892%)

Sample of establishments
IntervIew
Refusal at mtervlew stage
Refusal at postal stage
NOD-contact

207'
10
3

18

240
2

238 1000%
870%
42%
I 3%
75%
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8 Sampl. of full-nme trnde umon officers

(a) Pnmary samphng Units

The pnmary samplIng umts were trade UnIons, of whIch five were purposlvely
selected, WIth a view to IncludlDg both general and mdustrIal unIOns and one
whJte~collar umon

(b) Sample deSIgn

A systematIc random sample of full-tmle officers was taken WIth dIfferenual
samplIng fractIons between umODS (see table 8)

Table 8 Snmplmg Crncb.ons and dIstribution of sample

TradeuOloo - Samplmg fraction YIeld

Clencal & Adrmmstratlve Workers' Umon I 00 25
Amalgamated Society of Woodworkers o 50 32
NatlOoal Umon of General & Muruclpal Workers o 33 39
Transport & General Workers' UOlOD 017 6B
ElectrIcal, Electromc & TelecommuOIcattons Umon/

Plumblllg Trades UnIon 1 00 45

Total -- 209

The sampllng fracUons were chosen (I) to result 10 the selecllon of apprOlumately
equal numbers per umon and (2) to pernut a sunple rewelghtlDg process to be
employed

(c) Rewelghtmg procedure

To enable the results to be addItIve between the five selected UnIons, the weIghts
shown ID table 9 should be applled

• These 207 employeD were mteTVlewed In respect of 246 redundant workers
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T.lble 9 WClghls per union

Tradl,. uman

CAWU
ASW
NUGMW
TGWU
EEPTU

Weight

1 0
2 0
J 0
60
1 0

List 01 sel~c

The first dIg

N B ThIs rewelghtmg procedure does not permIt generahsations to be made
about all full-tIme trade UnIon officers, as the pnrnary samplmg umts were not
sel~ted randomly

(d) Response rate
Total sample drawn = 209
inelIgIble (officer retIred pnor to samplIng) = 2
T-otal mtervlew sample = 207

Result of contact No of officers %

Trade umon %Response

,,
I,

CAWU 88
ASW 84
NUGMW 92
TGWU 91
EEPTU 88

The response rate by umon IS shown below and IS obtamed by expressmg the
number of officers mtervlewed as a percentage of officers ehglble

Code A

ecol NewC:::I'
Ca02 P:lIIJoD
oe03 C:ltc:;'1e
Gce.. JaITO\~
0005 Wb..lleh-
C006 Morpeti
1007 Woodh(
1008 Leeds
1009 Horsfor
1010 Bradfor
1011 Donc;J.st
1012 Rother-
1013 TI::lrnslc
1014 Shlt)ley
1015 Sclbl'
2016 Woolsto
2U17 No-vlel
2013 Read ln8
2019 Cambnt
2010 HlghW
2021 Bourncr
2o:!:2 HcmdI-
2023 Ay'csbu
202<1 Banbllr,
2025 E;l.~(lelp'

2036 Abllllldc

207 lOO 0

185 89 4
5 2 4

17 82

Total

IntervIew
Refusal
Non-contact

,
I'
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Annex

List of selected areas and code numbers

The first digIt of the code numbers IOdIcates the regIOn

,> 0 North

1 Yorksru,re and HumbersIde

be made
2 Eastern and Southern

)

s were not 3 South East
, 4 South West,

5 Wales

6 North West

7 MIdlands

8 Scotland

9 Greater London

rossmg the

"

,
",
.Y

]

r­
e'.
(
,

~
I
\

Code A'" Code Are:!. Code Area Code Area

0001 Newcastle on-Tyne 2027 WoodbndQ:e 60S2 Wldnes 8077 Klrkcll.ldy
0002 Palhon 3028 Bnshton 6053 Wnlkden 8087 Allo.
0003 Ontcshead 3029 Wcybndge 60S4 Colne 8079 Alexnndna
000 ~ Jarrow &. Hebbum 3030 WorthInll 6055 Marple 8080 Lllrkh.lI
OOOS \VhHehaven 3031 Chlche~ter 7056 BirmIngham 9081 RllIshp
0006 Morpelh 3032 Camberley 7057 Handswortb 9082 Hounslow
1007 Woodhouse 4033 Bmtol 7058 Small He:u..b 90B3 Harrow
1008 Leeds 04034 Klllgswood 70S9 Leicester 90B4 Acton
1009 Horsforth 403:5 Gloucester 7060 Coventry 90B:5 MIJlHlll
1010 Bradford 4036 Snhsbury 7061 Bllsford 4 Bulwell 90B6 Flnchley
lOll Donca:ster 4037 Chlppenhnm 7062 Derby 90B7 Westmmster
1012 Rolherhllm 4038 Newquay 7063 WlIlsall 9088 City
IOD Barnsley 5039 Cardiff 7064 Cbesterfield 90B9 Wood Green
1014 ShJpley '040 POrt Talbot 7065 Smethwlck 9090 Sboredltch
101S Selby S041 Rbyl 7066 Bllslon 9091 Stepncy
2016 Woolston S042 Mllestc" 7067 Klddenmnste:r 9092 Poplar
2017 NorWich 6043 Dootle 7068 Reddltch 9093 East Ham
20lB Readmi 6044 Old Swan 7069 Newark 9094 Do.g:enham
2019 Cambndge 604.5 Levensbulme 7070 Spaldll1g 909:5 Richmond
2020 High Wycombe 604. Wytbcnsbawe 7071 Market Harboro' 9096 SUlton
2021 Bournemouth 6047 Oldbam 8072 G1MlIOW Central 9097 TOOLing
2022 Hemel Hempstead 6048 Wamngton 8073 Hllhngton 9098 Bermondsey
2023 Aylesbury 6049 Dlackburn 8074 EdlOburab 9099 LeWisham
2024 Bnnbury 60S0 Chester B075 AberdLen 9100 Dromll.Y
2025 Eo.stlet 60S 1 Barrow 8076 Ay, 9101 Sldcup
2026 Abme- on ,
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